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tpTo3TTo 928 •’—(T A Pt^H, 19 56 % PlMH 6^i ^7 
BnjTRir if irenr mfeRnfr ski ij^tt tft $ 
fa >sfY vrtfrT fir? ^rf^nrr, ^ srriwrt 

tft fm 4 % arcffa tnp 3nwr w wnr % faff 
fwr $ Pp Tnrjrr («f^rra‘) ^wirm fffar % fa3 

ffWft % Wff if f-T^T faffT I 

2. w strfar Tffirft % ^ if fajfar tt 
faift mm 3 tt?ot w mmrc % w?Tff % 
<hr? for % n ift 3 tri #3tt i 

[Tfo 5 ( 2 5)/ 8 6-T^TrTT] 


MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

New Delhi, the 17th February, 1986 
NOTICES 

S.O. 928.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rule*, 
1956, that application has been made to the said Authority, 
under rule 4 of the said Roles, by Shri Ranjit Singh Valla, 
Advocate for appointment ns a Notary to practise in Rai- 
pura (Punjab). 

2- Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(?5)/86-Judl.] 
fff felff, 21TT3T1, 1986 

tfiToarTo 929 :—■TVjT' 51 fffffff, 1956 % faffff 6T * 
SHUT 1 -'I 1? ITSFT rnfSRfffr 3TLT ff? ’JffffT ffl 5[Tfff 
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«fr gtf % 3ft irrfaFTfi f> 

3F!T f^DTH % fRF 4 % 3R F T(F afT^ W FR % 
Tm fori| f% grr FTRFt f RTaremr Ftt % 
faff •ftHTf % ff f? Pi^ti f%Fr suit i 

2. OT RfR Ft jftefr % FF ^ fRTFT FT 
f%87 Fi* 5TFTT FT STrsifT W gW % smUfT % 
ftR % fV< fafacT FT $ Ft F1F F3T ^Ttr I 

[vT<= 5(23)/ 86-RrFo] 

New Delhi, the 21st February, 1986 

S.O. 929.—Notice is hereby given by the Competent 
Authority in pursuance Of rule 6 of the Notaries Rules, 
1936, that application has been made to the said Authority, 
under rule 4 of the said Rules, by Shrl Ramesh Makhjja 
Advocate, for appointment as a Notary to practise in 
union of India. 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the. publication of this Notice. 

[No. F. 5(23)|86-Judl.] 

FT. arr. 930 1“*—*ft2TT ffRF, 19 56 % fFFF 6 
$ if FUR RifsPFR) 5iTT RT ffTT if’ STITT f 

^ fSp «f> 'TfiPT TFT FrjprRdFF, % SFT 

Jrrftntrrfi Ft ott fwr % fwr 4 % fspt r^Farr^R 
SfT arm % fag ffnrr I far tjfr FTRifEWTR FT% 

% fenr sfrarr % ft ?r faFFr fFFT not 1 

2 . 3FT sqfw Ft jfRTi* %■ FT 5f fFFfR FT 
fiftf fv spur ft 3rrs^r gw % tifthr % 
faF % FtFC ftrfNF ipt if frt ftf tfsrr nr 1 

[tf. 5 (20)/86 FTT.] 

S.O. 930.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 
1956, that application has been made to the said Authority, 
under role 4 of the said Rules, by Shrl Pandit Rao Mahagoon- 
kar Advocate, for appointment as a Notary to practise in 
GuTbarga, 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteep days of the publication of this Notice, 

INo. F. 5(20)!86-Iudl.] 

FT. FT. 931 jftef'JT fwr, 1956 % fWT 
6 f arpm? if ?PfFT (' sift jr gFR f vfW 
$ f% «rt ip=r. ftt. (g^tF?)ir frt FrfoFTF 

Ft TO f%FF %fFFF 4 % FFF tTF 3TRFF ?FFTCT 

% f^rrr fcqr |f% ^ few?? (ff^f tfr) wrr 
FF% %jtpT rffeXf iffjpJFT f%FT NR | 


2. 3FT FfTr Fl FlFT! %RT iffRjftw FtfFFt 
iff FFR FT FTOF m gRTT % FFiTR % F%T? f*R 
% V'VK fafsR FT if if% TOT FR NR i 

[?f. 5(26)/86W.] 

S.O. 931.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of th e Notaries Rules, 1956, 
that application has been made to the said Authority, under 
rule 4 of the said Rules, by Shri S. R. Jagadesh, Advocate 
for appointment as a Notary to practise in Virajpet 
(Karnataka). 

2. Any objection to the appointment of the said person as 
a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

(No. F. 5(26)/86-JudI.j 

FT. FT. 932.—FRTN frpR, 1956 F fwr 
6 F F^FTF if F5TF snfjTFifwf 5KT gw tf|- 
NR] | f% F7 3T5J?r NR, 05RTf,7 % TFT 

5TTf?TFiT’ F> tTOf fFPf % fom 4 % m n TTTTO 
w % Pn f%trr | f% F'Tarij (F^ifop) Etrarmr 
FT% % fRTT of e <. 1 % FT ^f PidncT fFRT I 5TR I 

2. ^ sq-fFT «p; %-FR iff^^FT FT fFR! 

if) rftt ft arraF gw % ff^r % 

% F]TTF fvrfcr FF i{ iff: FTF FFT FTT( I 

[F. 5(27)/86W.] 

3TR. trd. FRTT, FSR srrftTFR) 

S.O. 932.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 1956, 
that application has been, made to the said Authority, under 
rule 4 of the said Rules, by Shrl Abdul Hafiz Khan, Advocate 
for appointment as a Notary to practise in Kodagu (Karnatka). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(27)/86-Judl,] 
R, N. PODDAR, Competent Authority 

if? -HrijTR 

Ff 2 5 RRFfV, 1986 

ft. arr. 933.—TRFrfi wr (wftTFT f’R 

f") FFsTF 1 ) 3TrafFFF, 1971 ( 1971 FT 40) F'i 
ETKT 3 SIFT 5RR TlfFTFf FT 3RR FF% FFT F 
FTFR F'% FTTO' % FITOT (1) if Tf^rfetT affsTFRi - 
Ft TTTjnr FPR FTFK Fr FWTfiR arfETFR' fit- % 
Frt FFT ^RTf-RF % FFtlR F friT{ FRFT aTrtIFR) 

% FT FT fTO FR) t sftT 31PT f f% 

7 TT STRiFTO FRF) % FHTF (2) F TRFIT' 

FTFT FI % FFF F TFT STpafFR 5TF W.;T 

srfRFt FT JpfFT F^FT ^ffr FFR FW stRt- 

Fifnif FT Tfft R FRf FffWiFF FTFT : ■ ■ 
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£ffi»r II—3 (ii)] 

FTTOT) 

HtWT' VT^fr *F. tifw 

TFwflr sfK fpt 7rr%?r m 
srim, ww, stptt^V, 
iifTfc, frrjrr, ftrfwR 
ar^ori^ srtTr, fwiTR if 
3TCFT WfwT % fmoTT- 
a a mi *rxvixi i 

[T-f. II'27012/36/85-TTi.'TV.'IVJ 
sfl. %. 3ff, TFIRT 

MINISTRY OF HOME AFFAIRS 
New Delhi, the 25th February, 19S6 
S. O. 913 :—In exercise of the powers conferred by 
section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby appoints the officer mentioned in the column (1) of the 
Table below, being a gazetted officer of the Government of 
India, to be estate officer for the purpose of the said Act, and 
further directs that the said officer shall exercise the powers 
conferred, and perform the duties imposed, on estate officers 
by or under the said Act in respect of the categories of public 
premises specified in column (2) of the said Table :— 

TABLE 


Designation of the Officer 

Categories of the Public 
premises 

1 

2 

Assistant Director (Design, 
and Planning), Directorate 
General, Assam Rifles. 

All public premises held on 
charge of Assam Rifles In the 
States and the Union Terri¬ 
tories Of Assam, Meghalaya 
Nagaland, Manipur, Tripura, 
Sikkim, Arunachal Pradesh, 
and Mizoram. 


[No. II. 27012/36/85-FP.IV] 

V. K. JAIN, Jt. Secy. 


•tfrfrF, mu frfFrtrr ?r*rr qfurT tttftt 

(^rPFF 3 f|T S'ftirST'JT faHET) 

'if f&W', 20 ffi'GGT, 1986 


arr^r 

'FT. 3TT. 934 : — 5 ^=1 if IRtFR, fosfi ftm jfiRT 
WEFT 3TftrPpTJT, 1946 ( 1946 ¥T 25) Vi HTG 

6 % m'T flfef BTCT 5 Vi 3WG (i) JTU JPTRT 
nrfTTifr ffir sr^fFr vxx *fr xfsn: swr ar^ff- 

7TW‘ 660, TRRPTC, ’SfiFJ? % fddjlj 

BTOfq- ?? trffrr v: urn 302/201 % sr^m wRcf) 
'FT 7 '.' yirjx if Tftrfr-c v; iif sm sfwr b. 
168/85 cfTTH 1 aim 1985 V' STURT tffTRftT 
TTf^rTT 1860 (i860 ITT 45) V* UHT .302 sfft 
2<)i % srm TRTf'T apRcnff sfVr 


sntrfff 3frr ?r«fr if ft# * 1 % 

tir ft irmfirf % strir for? irt 

f%TTi 3fHT 3TTT1R % tfsftr if *Tf SRf WfkcT TPTOff, 
affT mxil % v fa#, tw^rt bwf 
v: imfcr if, faRr; faffa jfair *«im % jertt vi 
wfafaf aftr: arfa^rfCcTT Vi faFcTPC nryf TRWFf 
xm XX VXfti I I 

[RWT 228/33/85-#.#).*) (U)] 
Tf*r. trt. sram, arct irlm 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSION 

(Department of Personnel and Training 
New Delhi, the 20th February, 1986 
ORDER 

S.O. 934.—In exercise of the powers conferred by sub¬ 
section (i) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946), the 
Central Government, with the consent of the Government of 
Rajasthan, hereby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole of the State of Rajasthan for the investigation </ 
offences punishable under sections 302 and 201 of the Indian 
Penal Code, 1860 (45 of 1860) and attempts, abetmehts and 
conspracies in relation to or in connection with the said 
offences and any other offence committed in the course of 
the same transaction arising out of the same facts in regard 
to FIR No. 168/85 dated the 1st August, 1985 registered 
at Police Station, Shashi Nagar, Jaipur under section 302|201 
of the Indian Penal Code, 1860 against Shri Bhanwar Singh 
alias Arjun Singh, resident of Plot No 660, Ramnagar 
Jaipur. 

[No. 228/33/85-AVD. II] 
M. S. PRASAD, Under Secy. 

21 4><aV, 1986 

VT. 3Tr. 935 •TTCJtrfa TTfafTR % 309 

% 3fK aFJBffc 148 % W (s) BKT Sim 

vrforwf tFT ipfFr tpRf jit fr-qT sn-fafa irarr if sit 
affr fairpr if sq'fafaf vr 3t$t rFF brr 

t F^ff^rT TCffFTT # TTRi# 

fell'd TfffT (sTRRff) f#Rr 1964 3 f 
TWtRff % ftp? fffKfffRftRT RTTff $, Sptlffr 

1. ( 1) pRiff tftr If fiTRT BTR %?ff'if 
frn (3TIWT) INfRRT f#7RT, 1986 || 

(2) # RJHR if RZfiRRtF; nTf’tg- JFf 5f^RT 

ffffl 

2. %^**t ftrf^r ?f*rr ( 3 jpffFJr) fwr 1964 % 

% fffffff 3 if fffSnrTff FTR'ffTRT ffiT, FFse'VFff 2 % 
^T if tJT; ifIdl'd f%TT wnFIT 3$r yrj Epp-pr ijcf; 
TTWrPt.Vi FH^d 4TRT 2 % 'J# rdHfvtfisirf F'RH'‘4tFT 
3 RT: FtfrfTcT fW artiRTr, .apq-far 

1- 3ft fpsttO fn spft^ % 

f^n? ffffm to Kf.in: afk m wf^'i *ft 


srfkvrx Vi 

fff TTT f-iRri; . 
(TnjffT 5r«iT #t3T6T) 
aRTR 

■FnfTRT 1 
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#l[qq fcRPPi ST^TT 

qrr errcq ^ if sriqcrq argw 
qn % *mrwrTfc OT-fqqq (i) 
% qr» (ii) % si 4 ir gw ffi#sq fqssT ir qnqi 

fc1” 

[(FWT 1101 3/e/85—F<TT . (^)] 

3f. wm, fqqsrei 


New Delhi, the 21st February, 1986 

S.O. 93J.—In exercise of the powers conferred by the 
proviso to article 309, and clause (5) of article 148, of the 
Constitution, and In consultation with the Comptroller and. 
Auditor General of India in so far as the persons serving 
in the Indian Audit and Accounts Department are con¬ 
cerned, the President hereby makes the following rules fur¬ 
ther to amend the Central Civil Services (Conduct) Rules, 
1964, namely:— 


1. (1) These rules may be called the Central Civil Services 
(Conduct) Amendment Rules, 1986. 

(2) They shall come into force on the date of thoir pub¬ 
lication In the Official Gazette. 

2. In the Central Civil Services (Conduct) Rules, 1964, 
in rule 3 : the existing Explanation shall bo re-numbered 
as Explanation II thereof and before Explanation II as so 
re-numbered, the following Explanation shall be inserted, 
namely:— 


“Explanation I:—A government servant who habitually 
fails to perform the task assigned to him within 
the time set for the purpose and with the quality 
of performance expected of him shall be deemed 
to be lacking in devotion to duty within the meaning 
of clause (ii) of sub-rule (1)." 

[No. 11013/6/85-Estt. (A)l 

A. JAYARAMAN, Director 


nf ftldY, a4'RTJrtl', 198 0 

¥T. rt. 930 :—fcrfhr fTCTR, weMtoY stYr ftrwwrxf 
REfwr (F«u«i) RftrPm, less (1985 wr 31 ) <p ctttt 11 
iff qwrtr ( 1 ) % nrr Tfer, trrcr is qft tjwrr ( 1 ) nrraqrfl 
wflrcpff grr mfbT jt(, "farrst rnwr Hr etheit % 'rvqiq 
«f"k % vifinr, tfr<p ftWFrcr sAt irqmq 

nfriOTW fiptnn) rt.rt, if. 46 1 , nrfl^r 

22 srprff, 198 6RY xrfircfa jit, ffivhr jfipffOTTFT 

ffTTT Rfaffi JTTtmi RTT. Rt. 4/85 Tpff. RT?. X Ill (tfWkniT 
IfFIT inf) TT niT?PT RT4 % fX 4T-Trq *TT>, qf ftetfl 

% srfmffjrw wftwrft q«WY ^r, rYt httjX 

X xrftrPnw 3t xrtfbr TtfnrrtTh' qr PrtXjt m 

qwe t>tw Jf, Rnihr qfcr fff.qkircT ^ if ftrjw qnjf) | i 

[ffw 225 / 1 / 86 -q. rfY. tft. (II)] 
%. rY. «fksr, 3T trfrtg 


New Delhi, the 24th February, 1986 

S.O. 936.—In exercise of the power* conferred by sub¬ 
section (1) of section 18 read with sub-section (1) of section 
ll of the Terrorist and Disruptive Activities (Prevention) 
Act, 1985 (31 of 1985), the Central Government, after con¬ 


sultation with the State Government of Punjab, and in super- 
session of the notification of the Government of India in 
the Ministry of Personnel, Public Grievances and Pension 
(Department of Personnel and Training) S.O. No, 461 dated 
the 22nd January, 1986, hereby appoints SIShri S. K. Saxena 
and Y. K. Kahol, Prosecuting Officers of the Central Bureau 
of Investigation, New Delhi as Special Public Prosecutors 
for conducting case RC.4/85 SIU III (Longowal Murder 
case) instituted by the Delhi Special Police Establishment in 
the Designated Court either at Ferozepur or Sangrur, Punjab 
under the said Act, 

[No. 225|1|86-AVD.II] 
K. G. GOEL, Dy. Secy. 

(aritffta fwr fqRFT) 

JTOFT ) 

qf fqstfY, 16 OMq'ft, 1986 
*PTo SlTo 937:—XsqXfTTqfTT Mkl TT H arfafam, 

1950 (1950 qr 31 ) qft tnrr 5 sra 5rwnifRnfr 
^TT SFfYq qrX Jtr (K+l 1 HflSjtll <f qfxfq, 

^nanr, tdtft fqqpr grcr 

IT TT arfErPEDT % 3RPFT tjq rr^ffriTenr 

^ I 

2. 5TTI VJrTFf STTg1% cl«n RcTRftT 

fqqNi 5 ad^r, 1977 31 1977 «ift 

arfsr^rr 1(4) <m/ 77 -w°>FioH TT 

3tfET5(!R ftqi 5fr?n $ 1 

[tf®TT 1 ( 1 0 ) 85^^0-11 (f( )] 

MINISTRY OF HOME AFFAIRS 
(Department of Internal Security) 
(Rehabilitation Division) 

New Delhi, the 16th January, 1986 

S.O. 937.—In exercise of the powers conferred by Section 
5 of the Administration of Evactic* Property Act, 1950 
(31 of 1950), the Central Government hereby ap¬ 
point Secretary to the Government of Uttar Pradosh 
Department of Revenue as Deputy Custodian General for 
the purpose of discharging the duties imposed on such Deputy 
Custodian General by or under the said Act. 

2, This is in supersession of erstwhile Ministry of Supply 
and Rehabilitation Notification No. 1(4)/Spl. Cell/77-SS.n 
dated the 5th April, 1977 and 31st March, 1977. 

[No. l(10)/Spl. Cell/85-SSII(A)l 

'FToarTc, 938 :—fatahtu grrrftf SWRT’f 

1950 q!Y srm 55 ( 1 ) sin srnn wfwff tt sdt»r 

qrX gtr qf fq^iq trft | X jw 

3ifqfqqq q?( ottt 38 % SRpfq ITO snfttr 

iff 'srnY qffifr fqrrfr »fY qftcr qq ?rf^q, srrn: q^?i 

FT+’K, TFSTPT fqxrw ffTO rY SlftTfqqq ^ 3RFtq 

Tiqq ^Y qnftor fqsqqq yfq qnftY 
qnfX qqT qr^CY fXrtq ^rtqfnirt, $qqqf, pw, 
TTTq ^TvfY ijspj* ?r qqfqq gu<rf ET smirff 

#*[ Jr sniYq f%qr stt ^%qr i 

[^t®TT l( 10)/fq5k<hr/85-^o^O'II(tfY)] 



[trr<rll—<f»a(ii)] «Trar4Trrrcqw:irrf8, 

S.O. 938.—In exercise of the powers conferred on the 
Central Government under Section 53(1) of the Administra¬ 
tion of Evacuee Property Act, 1950, the Central Government 
hereby direct that any power exercisable by it under Section 
38 of the said Act shall bo exercisable also by the Secretary 
to the Government of Uttar Pradesh, Department of Revenue, 
in respect of the offences punishable under the Act relating 
to the unacquired rural evacuee agricultural lands, utban 
lands, rural and urban evacuee properties, shops, sites, vacant 
plots within that State. 

£No. l(10)/Spl. CeU/85-SS.II(C)] 

«PTo 3 TTo 939 :—ETfffirr M ' HIEH srfafrm, 
1950 ( 1950 ffTT 3l) ffft STTTT 6 ffft EWTT (l) 
srm ete ffrr eeTe ffmt gtr, ettr: 

EffE Tfjfft E$TT ET^ffE, TTEEff aft*, SET 

sftw eefr ffft ete 3rfirfffjnr % see^e 3rftror^ 

•Ft Eft ffTTtff % ReERE % fftft, EtffTM 5ETET 
ft, EET Srftl xm ffTT fftsffftr E*EfE EfETSTffT 
fajJffE ffRtft I I 

2. *e arftrqw anm ar.'jffi aftx "JrVtk rame 
•ft srfy^ffHi e®tt i(4)/fw fa/ 7 7-TTE°T[E°-II(ii) 
ftffW 25 TE, 1977 ffTT arfil'SEtr'ff fw ETET $ I 

[tftm i(io)/fffiihff fNr/85-t^otRro-II(rft)] 

S.O. 939.—In exercise of the powers conferred by Sub- 
Section (i) of Section 6 of the Administration of Evacuee 
Property Act 1950 (3i of 1950) th e Central Government 
hereby appoint Deputy Land Reforms Commissioner, Board 
of Revenue, Government of Uttar Pradesh as the Custodian 
of Evacuee Property for the State of Uttar Pradesh for the 
purpose of discharging the duties imposed on the Custodian 
by or under the said Act in respect of evacuee properties 
in that State with immediate effect. 

2. This supersedes Ministry of Supply and Rehabilitation’s 
Notification No. 1(4)/Spl. Cell/77-SS.II (11) dated 25th June, 
1977, 

INo. l(10)/Spl. Cell/85-SS.II(D)] 

ffTTottrro 9 io :—fawFiw eetee arfirfEEE, 

1950 ( 1950 ffTT 31) ffft ETTT 6 ffft EffETET ( l) 

ITTT SRTT WfffEfft ffTT JTEtE ffRft JJtT ETffffT, 

ETTT 5Tftr TRE ft TTfft SrfEfTffE EE l frita ft fflj EE% 
if erA ffi?r A Ain y+t njd’f % te 
ft forft ffrrft et?t ffEEf % EfEftffE see 3rfsrfEEE % 

SRcr-td E$TEffT EfftWffT ffft Eft Eft ETE ffRft % 
fftft Prs^i-.T EmE E$niF EfETSTff; fEjffE ffrrft §1 

[eott i( io)/frm ^r/85-^ci^ o -II(^)3 

S.O. 940.—In exercise of the power* conferred by Sub- 
Section (1) of Section 6 of the Administration of Evacuee 
Property Act, 1950 (31 of 1950) the Central Government 
hereby appoint all the Additional Collectors in the State of 
Uttar Pradesh as Assistant Custodians of Evacuee Property, 
in addition to their own duties as Additional Collectors with¬ 
in their Jurisdiction for the purpose of performing the func¬ 
tions assigned to such Assistant Custodian by or under the 
said Act, with immediate effect. 

[No. l(10)/Spl. Cell/85-SS.II(E)] 

ffTT O an O 941 :—pTWlftE *EfffE (irffrffR EET 
•JEEfa) EfaftEE, 1954 ( 1954ffTT 44) ffft ETTT 34, 

wtwk t (i) % ffTTJTF srm mm EfiraEf ffrr inftE 


1986/^^1 7,190 7 963 

ffTTft EET EET 'JEff% ft&TEE (<JEEfE 

fEETE) ffft EfyffjEET E®TT l(4)fff^ff ftE/77- 
R^ToT^To-ii fffEtffT 21 EEET, 197 8 ffTT EfEEEE ffRE 
*ftrftE ETffTR E$ fftftE ftft I fffT TO srfafftEE 
ffft 8KI 35 % EEfftE EE% am EEtE ffft ffTlft ffEft 

ffrFfffffff ffn eFee, wt srftsr etek, tree fenrnr, 
urn •ft eee ffTfift arfrfTfffr wet tot see tre 
ft EfaffR ffft vjfft eet EEfoEft % E*f*r ft four 

ETEET i 

[ESET l( 10)/ffffA #vr/85-T^<>t3[(To-n(fi[ffS)] 

S.O. 941.—In exercise of the powers conferred by Sub- 
Section (1) of Section 34 of the Displaced Person* (Compen¬ 
sation and Rehabilitation) Act, 1954 (44 of 1954), and in 
supersession of erstwhile Ministry of Supply and Rehabilitation 
(Department of Rehabilitation) Notification No. 1(4)/Spl. 
Cell/77-SS.lI dated 21st August, 1978, the Central Govern¬ 
ment hereby direct that any powers exercisable by It under 
Section 33 of the said Act shall be exercisable also by the 
Secretary to the Government of Uttar Pradesh, Department 
of Revenue, in addition to his own duties, in respect of the 
lands and properties forming part of the Compensation Pool 
within the State of Uttar Pradesh. 

[No. l(10)/Spl. Cell/ 85 -SS.n(F)] 

ffTToSTTo 942 i—faTETfEE «lfffE (srfffffTT E*TT 

'JTfffa arfaREET, 1954 ( 1954 ffTT 44) ffff STITT 3 

% ffTETffr am spr?r nrPEEff ffrr yifEr ffmt 5 ^ 

TTTffTR TiEft fffr, 3TffA ffTEf % JTfdff ff ff , 

T3rTT sAw TEHT t MfffffTT <J5T ffft '•jfrr TETT TtfffTETf 
% M, TfftT arfirREET aEtETTT JEffERT 3TT^ff?ff ffft 
Eft ffrnf rfa ^ stflfftRr EEjffE ft^ffE 
ffmfr % 1 

2 . w arfEEjm am ftuft tett eette aftr 

grifflE EEEET ^ arfST^ffTT TtW 15 ( 2 3)/^STETffT 
TETT Effl^T 62-T[ ftfftffT 13-5-63 ffTT EfEffTEE fffETT 
TffTET | I 

[ESTT l( 10)/ftEE tE/85-T[EolTEo-II(3nt)] 

S.O. 942.—In exercise of the powers conferred by section 
3 of the Displaced Persons (Compensation and Rehabilita¬ 
tion) Act, 1954 (44 of 1954), the Central Government hereby 
appoint all the Collectors in the State of Uttar Pradesh as 
Settlement Commissioners for the purpose of performing in 
addition to their own duties as Collectors within their Juris¬ 
diction, the functions assigned to a Settlement Commissioners 
by or under the said Act, in respect of the lands and pro¬ 
perties forming part of the Compensation Pool within the 
State of Uttar Pradesh. 

2. This supersedes Ministry of Works and Housing and 
Rehabilitation’s Notification No. 15(23)/Comp. A Prop /62- 
A dated 13-5-63. 

[No. l(10)/Spl. Cell/85-SS.nO)] 


ffTfo 3TTo 943 •—fffTETfffE (EftlfftT TETT 

ffVErfE) srfaffEET, 1954 (l954 ffTT 44) ffft Em 3 

ffft wm (i) % TT^ffr am wt vrPMtff ffrr jetEt 

ffrrft JTT fofta ETffTTT, ETTT SrftffT TRE ft tJBTTffET 
'JE ffft Kjfft SETT E*eRt 41 fftft, EEET, TTETT 
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qrft^ Tprr) tot jt^tt 9 ft, tot^t «pwf % 

RfTTTTO, TTO fTOR % SttftT TO TOFT tTOTfaTO 

arnjro =ffr ij# to4 9tt% % ftr? , ff?ro?r sdtpt % 
to sfsftTOT tototo fTOror | i 

2 . TOT arftJTOTOTT 5TTT *JTO# TOpT ^ TTOfa 
wito 9?t arftr^^rr rtot i(4)/7 7-fTOTO to 77- 

TfTotr^o-Il froriro s arfcr, 1977 to arfTOijrr fen 1 
tot $ 1 

[TOCTT l( 10)/fTOT ^l/85-P'?ToI^ro-II(^ 0 )] 

%otfro if$pfr, to gfror 

-S.O. - 943.—In exercise of th« powers tonferrcd by Sub- 
Section-(l) of Section 3 of the Displaced Persona (Compen¬ 
sation and Rehabilitation) Act, 1954 (No. 44 of 1954), the 
Central Government hereby appoint Member, Board of 
Revenue (Land Reforms), Government of Uttar Pradesh, 
as- Deputy Chief Settlement Commissioner in the State of 
Uttar Pradesh for the purpose of performing, in addition 
to his own duties, the functions assigned to a Deputy Chief 
Settlement Commissioner by or under the said Act, with 
Immediate effect, in respect of land and properties forming 
part of Compensation Pool within the Stale of Uttar Pradesh. 

2. This supersedes erstwhile Ministry of Supply and Reha¬ 
bilitation’s Notification No. l(4)/77-Spl, Cell777-SS.II dated 
5th April, 1977. 

[No. 1(10)/Spl. Cell/85-SS-lI(G)l 
K. C. GEHANI, Dy. Secy. 

tf# tef’’, 1 7 STTOtT, 1980 
tpToTOo 9-1-4—farmfTT (srffPFT WTO 

fT'tfa) srfaiwr, 1954 ( 1954 TO 44 ) 9?f TOT 
34 9 ft TO*mT ( l) 5TTT TOTvT ^rfTOfft TO SRtff TOSt 

5 ^ tot from 9?t fronro ie TOFrft, 1986 

yiWTOT ftWT l( 10)/fTOifa «p«T/85-T?foti^ro-2 
(^Jft) 8TTT TO TjTO TOFTO 3TPJ9tf % TO TO fTOTTO 
TTTOT (tfjfiT TjRTT) *ft£, TOT IT^T % TOGT Jr 
frorfafTO 9rforot Rrorotfror 9TOT $ : 

( 1 ) toft arfafronr ift tott 23 % TOPfa TOfta 
tjrJt 9 ft urf'kTm 

^ 2 ) TO 'irfsr^nTR 9 ft ETTTT 24 % TOTTO 
qfTsfreR ipf 9ft ^rfwirt 
( 3 ) to?t arferfrour 9?r am 28 % tofft 
iJTO'df>5 9^ 9ft 9rf%Tt I 

2. w^r wRrrjr 3rr}ftr tot ^to% ^ttot % 

frorta 5 at^, 1977 9ft arfa^TOTT RTOT l(4)/tTOt9' 
¥W/7 7-T(TOTTO-2 TO srfawr f9?9T TOUT 

[tfTOT l( 10)/f9‘TOT9TSff/85-fFToT^o-2(T^ 0 )] 

New Delhi, the 17th January, 1986 

S.O. 944.—In exercise of the powers conferred by Sub- 
Section (2) of Section (34) of the Displaced Persons (Com¬ 
pensation and Rehabilitation) Act, 1954 (44 of 1954) 1 here¬ 
by delegate to Member, Board of Revenue (Land Reforms), 
Govtmment of Uttar Pradesh, appointed as Deputy Chief 
Settlement Commissioner vide this Department’s Notification 
No; l(I0)/Spl. Cell/85-SS.IKG) dated 16th January, 1986, 
the followinf powers : 

(1) Powers to hear appeal under Section 23 of the said 
Act- 


(ii) Powers to Hear re visions under Section 24' of the 

said Act. 

(iH) Powers to transfer cases under Section 28 of the 
said Act, 

2. This supersedes erstwhile Ministry of Supply and Reha¬ 
bilitation’s Notification No. 1(4)/Spl, Cell/77-SS.Il dated 
5th April, 1977. 

[No. I(l0)/Spl- Cell/85-SS.II(H)] 

TO°TOo 945 :—f-TOTtcf TOffT TOTTTOT arfaftTOT, 
19 50 ( 1950 TO 3l) 9ft TOTT 5 5 9ft TOTTRT ( 3 ) 
TOTT TOrT tfifTOTf TO TOtff 9TT?t if, 9fro<fto t^Ro 
TFT.TO RTF 3TftTTmT, TOTfTTT TOT fTTOTT fift arfa^TOT 
RTOT1 (l0)/f9frT^5T/8 5-TTTc.ITTre-II(T o ) fTOfa 16 
TOT9ft, 1986 TTTT fTOTOR TOT% % TO arfiTOTOP 
^T TOT Jr fTOjTO RfTOT, TOT Tfw TOTOT, TRTO 
f^TOT Jt fTTOfTORTOT urfTOTf tlTOTTOfTT 9TOT j :— 

( 1 ) tot irfafrotT 9 ft airr 24 % totto 

tottt tjto 9 ft TTfroror 

( 2 ) tot aTfErfwr 9 rt mrr 27 % srtto 

qfTOTtTO 9?t 9lfWTt 

( 3 ) arfafaror 9 ft aror 10 ( 2 ) ( 0 ) % ;ropfa 

froft Ttqi% % %• 

ar-pflTO 9 ft arfTO 

( 4 ) fTOTtTT TO% R5TTTO srfufTTOT (4^9) 

frTTO, 1950 9T fTOFT 30-t? % TOTiff 

RTRyfr % ^FcTiTOTOT 9ft wfTOfT I 

2 . STTT srnjtrr sftr ^T9% rttot 9ft 

arfET^^-TT TTOTT l( fe/ 77 -TFTotTTTo-II f'TOlTO 

6 3T5?^r, 1977 TO9T 3 ^rf, 1980 TO arfiTTOPT 

fTOTT 3TRTT | I 

[(TTOT l(l0)/f9«tT ^T/85-'TRoftTra-II(>ft)] 

^tedto^TTo TTT^t, Rp ^TOW 

S.O. 945.—In exercise of the powers conferred on me a* 
Custodian General by sub-section (3) of Section 55 of tho 
Admimstrat on ot Evacuee Property Act, 1950 (31 of 1950) 
I, G. P. S. Sahi, Custodian General hereby delegate Secretary 
to the Government of Uttar Pradesh. Department of Revenue, 
appointed as Deputy Custodian General of Evacuee Property, 
for the State of Uttar Pradesh vide this Department's Noti¬ 
fication No. 1(10)/Spl. Cell/85-SS.II(A) dated 16th January, 
1986, the following powers of the Custodian General:— 

(i) Powers under Section 24 of ,thc said Act to hear 
appeals; and 

(il) Powers of revision under Section 27 of the said 
Act; 

(iii) Power of approval of transfer of any evacuee Pro¬ 

perty under Section lQ(2Xo) of the Act: 

(iv) Power of transfer of cases under Rule 30-A of Ad¬ 

ministration of Exacuec Property Act (Central) 
Rules, 1950. 

2. This supersedes erstwhile Ministry of Supply and Reha¬ 
bilitation Notifications No. 1^4)/Spl. Cell/77*SS.II dated the 
6 ih April, 1977 and 3rd July, 1980. 

[No. l(10)/Spl Cell/85-SS.n(B)] 
G. P. S. SAHI, Custodian General. 






fsT?Tt(*TOtr 

zi feffiV, s mztr, is 86 

zmvx 

w(. arr. 946>—^ *FTironT ^ faffto 23 / 4 / 1 °84 
tfT sffa^pfTE. 5764 (<6i. h. 203 / 33 / 3 3-Brr.»ti.f?T, 

II )% fT?r[JrJr ii, *mmrRT t< mr^n; %fm; 
ar^r -3TFa3jfqT f%?rr tirf | fafirr rtFcWiT', 
srq% fam arTc sfonfinr' frm, ^ fam: Jr fTR 1 - 

M%of OTT ^r3Trq-=fTT faffcr, 1962 TfWT 6 % ETC 
qffrr arrq^: affMmtr, 1961 *p* srrtf 35^' etuitj 

(i) % /srs (ii) (Wxr^/xj) % jrffRffi % f<R 
“nte” sr^if % ar£r*iT faRf-ifm wrff qr ar^Tf^T 
fa*n $, 3 ^ :— 

(i) ffij fq> swrfc anFET^R^r e£ fe# mi 
4frrf?pF sf^win % fJR ee% jtct krt 
xrfmf *pt 'TT'fr Jrar ■w ? rr i 

(ii) ettt Tim mi tfrrfmr arfro-R 

^gf) ari qiUfT fw>f , fxfoX 

jrrfsFFRl xi srtt f'raf’ir m %mtf Jr wOr 
5 ft 30 srfor, qii w *r mfj?i ^ 
ufr w sprfafff 3r fJrt[ 3rfKnpf^Rr fcrr qrrrr 
afn: 3 % gfq7r fw srnr i 

(iii) t% tot rwt am* am ott 

wfr §e mi mi f^RT TrfW Jrraff v: a«TT , 
am’ qrfwqfmt, ^rFwr vrfft f* ^vi- 
TcT «fi- rnp-rr^T 5 TItT, sfc NT 30 ff'F 

fafm tnfami q?~r turn qorr =r 

m.TTf ^r Jr sr^ t' mr-tnp ttFt rnfm 
arrwr 3TT3JW lit nipt 1 - i 

(iv) ^ fo ^rt srwr %fsrir- sRtwr vx «ft£, 
farTT wrm (w favrm), r£ fam qJr 
■ ■ mrfr^ qr> wrfRr ilrrff irra artesr^fT 
^f[i % rTi t si!4mr 

irt% Jr' %fr jr^rn: wr $i: ifx qr irr4frr 
fw itr | 1 
^ff’TT 

anH'^rf7T?r, 22 , mrer f^STT, 

^ f^r" 

3rfir^mT 1-4-1985 Jr 31 - 3-1988 ^ 

sr^ftr i f^RT snqrafr | 1 

[li. 6564 (TvT. IT. 203j 8&I 85^lT. V, f^T. IT)] 

MINISTRY OF FINANCE 
(Deptt. of Revenue) 

New Delhi,, the 8th January, 1986 
INCOME-TAX 

S.O 946.—In continuation of this Office Notiflcat’on No. 
5764 (F. No. 203/38/83-ITA.1D dated 23-4-1984, It is here¬ 
by notified for general Information that the Institution men¬ 
tioned- below has-been approved by Department of Science 
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and Technology, New Delhi, the Prescribed Authority for 
the purposes of clause' (ii) of sub-section (l) of Section 35 
(Thirty five/Onc/Two) of the Income-tax Act, 1961 read 
with Rule 6 of the Income-tax Rules, 1962 under the cate¬ 
gory '‘Association” subject to the following conditions;— 

(i) That the Development Alternatives, New Delhi will 

maintain a separate account of the sums received 
by it for scientific research- 

(ii) That the said Association will furnish annual returns 

of its scientific research activities to the P r e« nlbed 
Authority for every financial year in such forms 
as may be laid down and intimated to them for this 
purpose by 30th April, each year. . . 

(iii) That the said Association will submit to the Prescribed 

Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance sheet showing its assets 
liabilities with a copy of each of these documents 
to the concerned Commissioner of Income-tax. 

(iv) That the sa id Association will apply to Central Roafa 

of Direct Taxes, Ministry of Finance, (Department 
of Revenue), New Delhi, 3 months in advance 
before the expiry of the approval for further exten¬ 
sion. Applications received after the date Of expiry 
of approval are liable to be rejected. 

INSTITUTION 

“Development Alternatives, 22, Palam Marg, Vasant 
Vihar, New Delhi.” 

This Notification is effective for a period from 1-4-85' to 
31-3-1988. 

[No. 6564 (F. No. 203/86/85-ITA.II]' 
lo^TR-aRt, 1986 
3nw( 

<?T.3E. 947.—W 10-5-1983 

V) srftpj^PTT F. 5278 ( X 6T. E. 20 3 / 7 /82-^TT.*F.-pT. 
II)* ftFT%Jrir, arm^rr ^farre^- 

5KI srftFjffepv fw 3 ^ | ftpfrTFT HTfiFFR', srofij 
fam sfrr Ptvtr-, feqft 

H 3IPRFT f?m, 1962 % fffW 6 % nw Tfer 

anw’: srfJrfJrffir, 1 96 1 trra- 3 5 ^ tsrtiRi ( 1 ) % 
(.iii) ($fE’/ffT’/ff-ff) ^ snfimi t Twr 'W 
mrf % ml t< t, 

31^1 :— 

(i) Pp Emrftrar ftrtTT ixx, armmTT 

spfJ #jrrfJpp % fqir ffrn 

sirt TrfJrtri w.\ w Jpgrr -'jaffr 1 

(ii) ^ fr rt RF«rr arq^ d^wtiR 

ETtr fisR.ifTiirff ^ . jnfqqr ' f^nrw', 
BTferpc • tt rtt Jrm m % wtr Jr p-fo 
tt 30 m Jr nm Jr tm?r qrJff; 
sfr w %fR srf€r*Fffei?r ferr wt 

sfir eJt ^rr fw 7rr?r 1 

(iii) ^ Pf Em sorm w ^ smr urn net 

T5TTT ftr 3jqJr m fi ^ Jraf qft - 

am arR qlTETfmt, Rrrfmt smJJr jo- 

^m-T? NT! pf f ( Jfjrp ^tj jg 3jvp 

ffT mfrfrrTr M srFjff ^Jrf- rm 

171 HE5T^jflf if- if tp> ^-tjTf: 

arrwT 3TiFffq- htY tqrnfr 1 


ngjtrunm'tti. m 8, 1 98 6]9Rj7t j 7,1907 
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(ii) *T5 fa sw fam fai, 

ffal TfiHWir (TV3W fam) fa ffafa fa 
*njfanr fa' tmfar Jr fan fa far atqfa 
4ffa ^ (h i- 1 , 3rrt?>T i 3rifad sfacT 
fa^r Jr fan 5 wrr fa fa: q< nmr-qsr 

farfT^rr w?rr $ i 

'fawrforcr q^ar 3rfasm far, ST^rrvrr^ fafa 
wrip xm, ffaz fa «prtr3j, sr^qmTT-ssoooe” i 
fa arfETfW 1-4-1985 ?T 31-3-1987 (PF fa* 
arfatr % fair smifa | i 

[fa 6567 (TT. fa 203/l 41/85-3TT. «F. fa. -II)] 

Now Delhi, the 10th January, 1986 

S.O. 947.—In continuation of this Office Notification No. 
5278 (F. No. 203/7/82-H A.II) dated 10-J-1983, it is hereby 
notified lor general information that the Institution men¬ 
tioned below ha» been approved by Department of Science 
and Technology, New Delhi, the Prescribed Authority for 
the purpose# of clause (iii) of sub-section (1) of Section 35 
(Thirty five /One /Three) of the Income-tax Act, 1961 read 
with Rule 6 of the Income-tax Rules, 1962 under the cate¬ 
gory “Institution” subject to the following conditions:— 

(i) That the Social Security Research Centre, Ahmeda- 
bad will maintain a separate account of the sums 
received by it for scientific research. 

01) That the said Institute will furnish annual returns 
of its scientific research activities to the Prescribed 
Authority for every financial year in such forms as 
may be laid down and intimated to them for this 
purpose by 30th April each year. 

(ill) That the said Institute will submit to the Prescribed 
Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance sheet showing its assets 
liabilities with a copy of each of these documents 
to the concerned Commissioner of Income-tax. 

(iv) That the said Institute will apply to Central Board 
of Dlrec* Tnxes, Ministry of Finance, (Department 
of Revenue), New Delhi, 3 months in advance be¬ 
fore the exniry of the approval for further exten¬ 
sion. Applications received after the date of ex¬ 
piry of approval are liable to be rejected. 

INSTITUTION 

“Social Security Research Centre. Thakorebhal Desai 
Smarak Bhavan, Near Law College, Ahmedabad- 
380006.” 

This Notification is effective for a period from 1-4-1985 to 
31-3-1987. 

(No. 6567 (F. No. 203/141/85-rTA.II)l 

fa ffafa, 23 oprrf 1 , 1986 

vi. *rr. 948-—^BTaTrnr fa irnrrfr % 

fat* fafa TTT fw srTiTT % fa faffa STifa- 

qrrfr, srofa fam far tjVfaftrfa farm fa fwfa 
Jf fawffafa’T fa*rr fa armpr ffam, 1962 %fwr 
6 RT*T Tfar afTfaT aiffafaqr, 1961 fa 6TTTT 35 

fit hwrt ( 1 ) (ii) (favfafafal) * ufamf 
* fart "farfa’ sm? % spfM fmffam # tijpj- 
faffa ffarr t, sjxfa :— 


[Part II—Sec. 3(ii)] 


(i) fa fayf fafan-r faqTfa r, 5^ arfa 

4 ?rrfa^ % fatr arcr sm 

Tiftfaf ^1 '[far fa^ar i 

(ii) if? fa far famr arfa tfoiffa mfamr 
farfa fawTHTf fa qrfa*p ffaw 1 , fa%r 
Tnftmr fa qmr ffaf fa fa % fas' Jr 

Ufa fa 30 fafa fa faf WI if STFpf 

fafaT fa fafaT % fbjTT srfgfafa^ ffarT 

nflTr far faf ffalT 5f|t( I 

(iii) fa fa far "fam" ami srnr tm 

m ^ srfa farffar qrffar Jrfa 
fa ott ami qforqffat, fanffat tmfa 
5 ^ fa fa-fa ufa, srfafa 30 ^ 

fa f*r%r jrrffarnci fa RTp- farrr tm 
fa Jr Hcfai fa P+'-Q.'b wfa 

fafacf srrawr arr^fa fa tffarr 1 

(iv) fa 'Tfa fa«rnr fafaei mm ttt faf, 
farf fa ITT (TWfa ffarni) fa fafal fa. 
srfalfa fa^ (mfar % ff 'T ft? fa far 
srfar fafa % ffa srrfarr fam 1 airtfa 
JffaTT nrfa Jr fafa SR5TT fa fal qr 
srrfarr faefarr sir ftt 1 

fam 

“yf RfsqTTT fW# faBTfa, 27, HTfffa ^5, 

far” I 

q? 3Tflrg;faT 28-12-1985 31-3-1987 fW 

fa 3 TTfrr % fare qyrifa $ i 

[fa 6579 (TT. fa 203/225/85-3Tr.qr.fa.-II] 

New DelhJ the 23rd January, 1986 

S.O. 948.—It is hereby notified for general Information that 
the Institution mentioned below has been approved by De¬ 
partment of Science and Technology, New Delhi the Pres¬ 
cribed Authority for the purposes of clause (ii) of sub-section 
(1) of Section 35 (Thirty five/One/Two) of the Income-tax 
Act, 1961 read with Rule 6 of the Income-tax Rules, 1962 
under the category "Association” subject to the follovdhg 
conditions:— 

(i) That the Pune Medical Research Society, Pune will 
maintain a separate account of the sums received 
by it for scientific research. 

(ii) That the said Institute will furnish annual returns 
of its scientific research activities to tho Prescribed 
Authority for every financial year in such forms 
as may be laid down and intimated to them for 
this purpose by 30th April each year. 

(iii) That the said Institute will submit to the Prescribed 

Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance sheet showing its assets 
liabilities with a copy of each of these documents 
to the concerned Commissioner of Income-tax. 

(iv) That the said Institute will apply to Central Hoard 

of Direct Taxes, Ministry of Finance, (Department 
of Revenue), New Delhi, 3 months in advance be 
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fore the expiry of the approval for further extension. 
Applications received after the date of expiry of 
approval are liable to be rejected. 

INSTITUTION 

“Pune Medical Research Society, 27, Sadashiv Peth. Pune.’ 1 

This Notification is effective for a period from 28-12-1985 
to 31-3-1987. 

[No. 6579 (F, No. 203/22J/85-ITA. II)] 

ft fftft, 27 srvft', 19 86 

To . 3TT, 9 49 ■—*T%rK1777ir ft JiTWiT' % 

ftp? pttstvt ftaftftr ffttT TTftrr t fft ftrfftsrrftr- 
tot, arfff.T fftm sfrv Tftrftft ftnrvr, ft ftft J? 
fftrftrfft ftrr ftr arrqrw ftrq-rr, 1962 %f^nr*r 6 % 
g-pr q-fft amrrR srFafrw, i 96 i ft* mvi 35 ft 
RTtrrrr (1) % ft (ii) % ftftvfr ft ftp? “ftri” 
sot % ft ?r fftrftrfft ft? ft srftrfft fftqr 
sr^rfq;:— 

(i) ii'? fft ft ftffTRR ft ftp sfftr, 
jfvftv ft? ftfftfr SrfftrV % ftp? 3tfft 
3TVT TTVT Vrfftf TV ^TTY ftp WP 1 

(ii) it? ft vw ftrr ftp q-vrfft 3R;ftrc 
ftpr ftqRtrrqr ft" vifft favvft, ftfftr 
jrrfftTYRfr ftr t#f faftiT ft ftft'tf Jr ftp 
ft 30 ftp pty ^ pvt Jr tvpp Tift 
ft tp ftftp % ftp? ftr+lft fftr pn? 
ftv ft gfpp ftRi pt? 1 

(iii) v? ft ptp ft-rr srvpffp arrq- ppt^v 

f'T ftr vTvfwv pftp ftv'f t> 
PVT PVT' ftftvfPTt, ftpfvft ftp? fir 
fjpp-tp tv ft-PVY vfv, ftp ft to pv 
cfp ft ft ,* prfftv ft irt-t ftr ppr vv 
pfti'ppt Jr v aft tv ?ty-t?ty sft ftfft 

3iTqTR pip TP ft 'flft I 

(iv) v? ft vtp ftp ftp tyv fti, 
fpp ftTSTP (ViTRP fftCP) ft fftr ft 
ZYPVTPP TV pprfp it ftp VT? ftv 
arpfp vft % fft? 31 'PPV ftp | SYfftf 
YTFXff TYVP it ftT^ PTYfV V ft ft TV 
SCOTT rVP X% TYVfftr Tiftf I 

ftpr 

“ft Wit Til *typ arft pfftpr, vft TYfftr, 
ftftjft p'pftv" | 

P? vfjTTTT 9-10-1985 V 31-3-1987 TTY TV 
3TTfff .%fiV VPTP' | I 

[Tt. G5-2(TiT, R . 203/l 73/S5-3TT .V. ft. -II)] 
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New Delhi, the 27th January, 1986 

S.O, 949.—It is hereby notified for general information 
that the Institution mentioned below has been approved by 
Department of Science and Technology, New Delhi, the 
"Prescribed Authority for the purposes of danse (iii) of sub¬ 
section (1) of Section 35 (Thirty five/One/Three) of the 
Income-tax Act, 1961 read with Rule 6 of the Income-tax 
Rules, 1962 under the category “Institution” subject to the 
following conditions:— 

(i) That the National Law S hool of Indh, Bangalore will 

maintain a separate account of the sums received 
by it for scientific research. 

(ii) That the said Institute will furnish annual returns 

of its scientific research activities to the Prescribed 
Authority for every financial year in such forms 
rs may be laid down and intimated to them for 
this purpose by 30th April each year, 

(iii) That the said Institute will submit to the Prescribed 

Authority by 30th fune each year a copy of their 
audited annual accounts showing the : r total income 
and expenditure and balance sheet showing its assets 
liabilities with a copy of each of these documents 
to the concerned Commissioner of Income-tax. 

(iv) That the said Institute will apply to Central Board 

of Direct Taxes, Ministry of Finance, (Department 
of Revenue), New Delhi, 3 months in advance be¬ 
fore the expiry of the approval for further exten¬ 
sion. Applications rc r eived after the date of expiry 
of approval are liable to be rejected. 

INSTITUTION 

‘The National Law School of India, Central College, 
Building, Bangalore.” 

This Notification is effective for a period from 9-10-1985 
to 31-3-1987. 

(No. 6582 (F. No. 203/173/85-ITA. ID] 


•ff ftrT', 2 8 TW', 1986 


TT, 3TT. 910 ■—STT TTTftR TV ft«lft> 

1 8-5-1933 TV Sfft'JTTT T. 5185 (TIT. *T. 203/ 

30/83-3iT.T.ft.-II) %■ ftvfjftr Jr, FftTTtnTT TV] 
iTTTrft % ft? n ;v?3TTT arftgftcr ftirr ^Titt & ft 
ftftv TlftTiTf, 3V1TT ftvr-T 3ftv TftTftdV Iwft 
tr# ftft', Jr fttRftftrr ftvm 3r'TTR fdTT, 1962 

%ftTT 6 %rrr«r Tf%T sctitt srftftvv, i96i t' ^rcr 
35 t? TTEnvr (i) %ti 0 "? (ii) % Tftsvfi %ft? 
3T--T TTfftTT FPTT 3TTTTTT ft?TTf % ftf V "TTT” 
srrif % srifft ftRftftr tftf tv aiTtfrftr ft'-rr 

3TT??f :— 

■s 

(l) T? ft HT8T tfftftTT ^TV, 3pft 

^Ftrftr % ftft girft tut trt 

VlftlTr Ti T^T? ?TTT V^TT | 

(ii) T? ft VTT ft’TPT afft TYTlfft 3 TRVftiTR 
■TTET ftpTRVTiftr TV TiftiT.' ftTRT, ftftrT 
TTfiftrv ft tytp ftvr'v TT % rift Jr 
ft 30 ftft (TH ?Jr TT5T Jr TVJT ftfiT 
ft w ftftrT ft ftp? srPaftftr fftrr rp? 
sftK ft fftrr Tfn? i 
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(iii) ft? ^th nth' nth H*rr 

STH HHfH 5JT NT% HTTfalT HI far? ?P3ff 
W ?MT NTHT q-feTTfrrqt. THTifTTI 
^ THH-TT N’ irafT-n/F nf?=r, TfTTT 30 5JH 
ft? frf^TT R'rfsmT' t?i tftt ntht ftt 
sh Tfcr.tsfr Jr Jr step t- f^-tf hRt 

HNftTrt NTOFT af.UHfT T?T NNfiT I 

4 

(iv) q? ft? ntt wprr HcTN tof tit, 

Pm HNINH (TitjffT fann) rtf fc^r ft 

nhtRpt «f Brnftcr % rn hh| 5# B-fr?; 
mftj h?fT % fkv . nnth tst-t* 1 ayrfer 
thjt nth Jr ftrr .tfp: t?' §ft tt 
Trfrrr-ro 7? TNftTr nntt 1 

#TR 

“zm 4cftfT3T?r §'■&, sr. NH^NKfatf hth, tth 
TW^- 400012 ” I 

h$ Nfu^jNTr 7-2-1985 Jr 31-3-1988 3 nrffer 

% ftnq: thtti | 1 

|t. 6583 (T?r. h. 203 / 20 e/85-^rr. *p. f^r. -II) ] 


New Delhi, the 28th January, 1986 

S.O. 950.—In continuation of this Office Notification No. 
5185 (F. No. 203/30/ 83-ITA II) dated 18 -5N983. it is hereby 
notified for general information that the Institution men¬ 
tioned below has been approved by Department of Science 
and Technology, New Delhi, the Prescribed Authority for 
the purposes of clause (ii) of Bivb-section (D of Section 35 
(Thirty-five/One/Two) of the Income-tax Act, 1961 read 
with Rule 6 of the Income-tax Rules. 1962 under the cate¬ 
gory “Association" subject to the following conditions :— 

(i) That the Tata Memorial Centre, Bombay will main¬ 

tain a separate account of the sums received by It 
for scientific research. 

(ii) That the said Institute will furnish annual returns 

of its scientific research activities to the Prescribed 
Authority for every financial year in such forms 
as may be laid down and intimated to them for 
this purpose by 30th April each year. 

(iii) That the said Institute will submit to the Prescribed 

Authority by 30th Fune each year a copy of their 
audited annual accounts showing the ; r total income 
and expenditure and balance sheet showing its assets 
liabilities with a cony of each of these documents 
to the concerned Commissioner of Income-tax. 

(iv) That the said Institute will apply to Central Board 

of Direct Taxes Ministry of Finance, (Department 
of Revenue), New Delhi, 3 months in advance 
before the expiry of the approval for further exten¬ 
sion. Applications received after the date of expiry 
are liable to be rejected. 

INSTITUTION 

‘Tata Memorial Centre, Dr. Ernest Borges Marg, Parel, 
Bombay-400012.” 

This Notification Is effective for a period from 7-2-1985 

to 31-3-1988. 

[No. 6583 (F. No. 203/206/85-ITA.n)] 


Tf ftesf. 10 TT-fTf 1 , 1986 

qn'osrro 951 :—th TrrfHtr t?' fsRfa? 1 - 6 - 1 98i 
T?1 NRnjNHT HO 3994(TToHo 203/l S/eo-sFotfro 
fro-II) % fr-TfrY T, H^H'Hp.H T?’ NTHFTT % f^Ttr 
TREraro ssfrrrTT frqv v.m £ far frfrr htPfftc', 
ntT^ frNTH nYt RNfrf'RT' frnTT, nf fc?H' Jr ffrn- 
HFfiT ffff N.TFT fr<T*I, 196 2 % fHTT 6% 
hth qfer nttft NfrfrrT, lsei t? Hizr 35 t?i 
nwn.T (i) % m (ii)' % TqfarHT % fair wn 
Itr^fTT TNT HHTHET fasiTHf % NT t "NTT” NTT 
t? nth frR'frfrH Neff tt NfiHTffr Pent 
Nqfr; :— 

(i ) HT ft? ft f<HT TffrTTT 3?TO TfftrF NiEH NTH 
FNTfrF H FT TFT 3? f : TT HTH 3T7T TRT 
’Tfvitff tt q[*FF 'mr tnft 1 

(ii) *7? ft? 3 th tenth ntt #Nrfrr? 

HHH fFTTOHITf F Nifr-F faTCF', frffr 
SUftEFTT' TT TOTT fTTi'T TT % tTTfJ 
Y 51% NT 30 NTN TT' FH NTT H 5FHT 
T>TTf Nt 7T TTINT % P-TT HfcTOFFT fTTOr 
N,T 3i't< OT fTTTr NiT I 

(iii) tfp fF NTT (iwr T NTT TN NTT, ; NT 
TTrifr |Tr HTTfNT TTrTTT To 

TTT NTT' TfTNFTfNTT, TTTifJ'Tt 

|rr i^HT-TN N' FF-FF Tf.T, TIN NT 

30 jJJT cTTT fdfeT TTF-Tii.T TT N^TT TTTl 

TTT TN TFTTO-ir ii H TfTT T‘ FT-TT 

TfT T^TFNT H,'TTT? SifTOTcT NT NNTT I 
HT-TT 

“f-TTN ^(TTT-TT HTO fiTTON NTdN, 5-9, NTTS 
<%H, Tf fTevT l’’ 

nRfTTNT 12-3-198 4 TT 31-3-1987 NN N) 
NTfiT N fYT THIN ffW I 

[Ho 65 89('NroHo 20 3/15/S2-N7o TTo fTo-II)] 

New Delhi, the 10th February, 1986 

S.O. 951.—In continuation of this Office Notification No. 
3994 (F. No. 203 /18/80-1TA. II) da.ed 1-6-1981. it is hereby 
notified for general information that the institution mention¬ 
ed below has been approved by Department of Science and 
Technology, New Delhi, the Prescribed Authority for the 
purposes of clause (ii) of sub-section 0) of se tion 35 of 
the Income-tax Act 1961 read with Rule 6 of the Income- 
tax Rules, 1962 under the category "Association’’ in the area 
of officr natural and applied sciences subject to the following 
conditions:—■ 

(i) That the Research Institute of Graphic Arts will main¬ 
tain a separate a count of the sums received by it 
for scientific research. 




[WFTlI- -Gf» 3 (ij )j 

(11) That the said institute will furnish annual returns 
of its scientific research activities to the Prescribed 
Authority for every financial year In such forma 
as may be laid down and intimated to them for 
this purpose by 30th April each year- 

fill) That the said institute will submit to the Prescribed 
Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance sheet showing its assets 
liabilities with a copy of each of these documents 
to the concerned Commissioner of Income-tax, 

INSTITUTION 

Research Institute of Graphic Arts. E-9, Connaught Pla e, 
New Delhi 

This notification i- effective for a period from 12-3-1984 
to 31-3-1987. 

[No. 6589 (F. No, 203/15/82-1TA. II)] 
Tl FtOT, 11 TOT', 19 86 

sfuaSTfs 6 62—T! fOTT 16-6-1982 
t: srfmfTTT To 4692 (qvr° t0 203/133/81-2170 
Tofd'o-II) T fTTfr-T if, TOTOTT T' TROT 1 % 
frt stFitFr ftnrr tspr^rr | f% FtFt 

srrfOTn-T', sTTiq; fTornr afre ^fr^frfrw: Fott, Tf Ftfti 

F FotFiFfT TOTTt 3fitir;< FfTT, 1 962 ip FtR 6 
% T'T TfeT tf'TRR arrifTTT 1961 ^ OTT 35 
tpi W)' ( 1 ) % (iij) (tc f t/tt/tt) % srfWTf 
% fa# “tot” ttT % stt't FtOTtFstt srrf tc 
TTT tFT FOT ‘TTIT 

(i) Ft ifOTTr tit ott T^ffc, trw 
' 3 hF TT'rFfT TTTOT6 % fa# OTT 5 TTT 
RiW ttFoot tt ttt %rrr t 

(ii) t? Ft ott tott sp# t?ttFpf ttt'tr 
tFu fOTOTPU T TiFtT faTOT, fVfffT 
RlFaOT' Tf, OTF Fra# T<f % TTT if 
STOTT TT 30 T.F-T, TT 3# STITT if STOTT 
TOT off rT TTPTT % fao[ srfTOTFOTT 
fjptTT TfT 3ffr t% fjfar Fot ttt i 

(iii) fr ott twit to" jt ttt otott 

wf-f p,t TTf TTrfsrr Tifrr %rrf tt 
cOT 3TTT' TPWFTfTTt, OTtF# OT% 
(JP TTT-TT Ti 5(Ff, Rfd T# 30 

5jt TT Fq%r sttFtpr' qif M^f-f t^tt ttt 
^T ^TTT^Tf if T ' SfOTF #' rnp-TT Rf# 
TTpTT 3TTTT TPT7T Tt T#TT I 

(iv) T? fa OTT TWIT %TT T STcTVT TT Tft, 
Fot TTTT-T (TOTT Fott) , T^ftOT T> 
3TTTWT V IT.fR T T T TT? T# sffT 
3 ttFt uTi'i % Fro 1 ^tOTt T#rr i 

SRfT TTm if f%T' STTR tfi* qf' 5# Tf 
SrrTTT-TT T? ftqT RIOT I 
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TOT 

^ TFrirr, w rrw to eo, 

STT61T, TsrOT-388001 1 ’’ 

T5 SIFt^TTI 16-6-1985 if 31-3-198 8 TT To 
srqfT % Ft# stttt; | i 

[To 6591 (TTfoTo 203/112/ SSOTo^oFto-H)] 

F'R trr TT, 3TTT TfTT 


New Delltl. the 11th February, 1986 

S.O, 952,—In continuation of this Office Notification No. 
46y2 (F. No. 203/81 /1TA. II) dated 16-6-1982, it is here¬ 
by notified for general information that the Institution men- 
meniioned below has been apprised by Department of 
Science & Technology, New Delhi, the Prescribed Authority 
for the purposes of clause (iii) of sub-section (1) of Section 
35 (Thirty five|One|Three) of the Income-tax Act, 1961 
read with Rule 6 of the Income-tax Rules, 1962 under the 
category “Institution” subject to the following conditions :—i 

(i) That the Institute of Rural Management, Anand 

will maintain a separate account of the sums receiv¬ 
ed by it for scientific research. 

(ii) That the said Institute will furnish annual returns 
of its scientific research activities to the Prescribed 
Au'borily for every financial year in such forms as 
may be laid down and intimated to them for this 
purpose by 30th April each year. 

(iii) That the said Institute will submit to the Prescribed 
Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance sheet showing its 
assets liabilities with a copy of each of these docu¬ 
ments to the concerned Commissioner of Income- 
tax. 

(iv) That the said Institute will apply to Central Board 

of Direct Taxes, Ministry of Finance, (Department 
of Revenue), New Delhi, 3 months in advance be¬ 
fore the expiry of the approval for further exten¬ 
sion. Applications received after the date of expiry 
of approval are liable to be rejected. 

INSTITUTION 

"Institute of Rural Management, Post Box No. 60, 
Anand, Gujarat-388001.” 

This Notification i s effective for a period from 16-6-1985 
to 31-3-1988. 

TNo. 65191 (F. No. 203|U2|85-ITA. ITT 
GIRISH DAVE, Under Secy. 


Tf fewFr, 17 9TOT?f, 19 86 
31T$W 

^ToTTo 953:—TRT'T TjOT srfrfTTT, 1899 
( 1 899 W 2) €: TTTT 9 # OTJ KT (l) % tjfv 
(<$) 3TTT TTT TfFfTTf W TTtT %tFt 

TOTT TOTfRT Tt%y r Tf#T TT TOTT TRff #1 
$TT TTT OTJ OTT W# Si TT T#%T PcOT 
TTTTTi T7# TTtFt #5! | Tf OTT 


TTTf TT THTO : TTSf B, 1 9 8 G/ 9 RTFfJtT 17 , 190 7 
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tpRTOT 5KT 3TrTO foq ^flTO TOfTO Br.RfTt? TOR % TOfTOTO 
rj%7 % 15% TO.TfTOTO 3Tg-PTr<^T'*T RtTOTTOf TOC 

(tot to* i % 6 , 00,000 tort) f$toto totop % tototo 
JDTrTO 11 

[TOo 8/86*TOTOTOR-R:foTOo 33/73/85-f^o Rio] 

New Delhi, the 17th February, 1986 
ORDER 
STAMPS 

S.O. 953.—In exercise of the powers conferred by clause 
(b) of sub-section (1) of section 9 of the Indian Stamp 
Act, 1899 (2 of 1899), the Central Government hereby 
permits the Mahindra Ugine Steel Company, Bombay to 
pay consolidated stamps duty of Four lakhs, Fifty thousand 
rupees only, chargeable on account of the stamp duty on 
15 per cent Secured Non-convertible Debentures (bearing 
Serial No, 1 to 6,00,000) of the face value of six crores rupees 
to be issued by the said company. 

[No. 8|86-Stamps-F. No. 33|73-85-ST] 
afT^T 
FTOTOR 

TO. 3Ti. 95 4 :—TOiTOTO'q ’TOTO TOfafTOTOTO 1 899 

( 1899 TO 2) TO TORT 9 TO -JW’-T (l) % WZ 

(to) srct sort nrfRcPff tot qq>T totto gq ^ry-q- 
btotor qqqjRr sn tofto tot bito totor %, tot ^f%trrwr 

faRRTO ffrw 3TTT TOR' ftrtjr qT?T RTTO TORTO qTO qRTTO 
RTOTTO TOR^TO TORTO t£?q % ( 8qT ^TOf) TOTOT-RTOT % 

gttot # to to Tiff qr tortt TOfrofqqq % totftto w 

t i 

£ft. R/se-RRR-TOr. n. 33 / 30 / 85 — . to.] 

ORDER 

STAMPS 

S.O. 954.—In exercise of the powers conferred by 
clause (a) of sub-section (1) of section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Cenlial Government hereby 
remits the doty with which the bonds in the nature of 
Promissory Notes (8th Series) to th e value of One crore 
and fifty lakhs rupees only to be issued by the Haryana 
Financial Corporation are chargeable under the said Act. 

[No. 3|86-Stamps-F. No. 33[36]85-ST] 
TO. TOT. 955'-—TORTO> FCTPT 3ffirlwr 1899 

(1 899 to 2) tor tort 9 to) towrt (1) % tot 
(to) 5RR RTOTT TOfRRTOT RTF Spfpr TORT gq, TOTO q 
trtor qcnrgRTT 4. tpu ifroqi frofatr, tort*' tot 
% qro qro totto rtokt groR rirr % tor R^fror rfr 

RTvTO TOf TORTOR' RR^ TO'" TORRfR ^rfi - ^ vfr TORR 

TORTO Jiu tor)- froq ri% qr% tot TOTt? wf % aTfron 
Tjpq % 15 % TORfroq fqq>q TORtRfGnfR'R ^rrrT 

(froqror tor Risqr 1 ft 200,000 to ^totot II t) 

% torr rtth? i 

[(To 4/86-^I tt T-qq°lio33/40/85-f^oqTo] 


S.O. 955.—In exercise of the powers conferred by clauso 
(b) of sub-section (1) of section 9 of the Indian Stamp 
Act, 1899 (2 of 1899), the Central Government hereby 
permits M|s. BASF India Ltd., Bombay to pay consol.dated 
stamp duty of one lakh fifty thousand rupees only, chargeable 
on account of the stamp duty on 15 per cent secured Non- 
Convertible Redeemable debentures (bearing SI. No. 1 to 
2,00,000. Series II) of the face value of Two crores rupees 
to be issued by the said company. 

[No. 4/86-Stamps-F. No. 33/40/85-ST] 

TOT. 3)7. 856 :—RRrf q RPR TOffjfRRR 1899 
(1399 q>T 2) qr 8 iRf sto ” 1 torrrt (1) % toto 
(TO) 5FT TORT sifTTRl TO RRTR TOTcT ftr, %R’q 
RTOTOR RTTORT TOR TORT TO> RiRI TORT £ TOT qRRTO 
gto fanq from, rrbV srt rri fq;q -055 qr% 
%rr 3i7$ Bft totr* qrrer gw ijto % (^to - 
ftTTO' ?T5qr " 33 ” TO I TOT 9.75% Rf-JTO 1998 
% ¥R ir TfcRfTO) q-Rq q^ff % ?TOR % RTOtfl RT 
TOT 3TFsTtTOR % 3T'TOR Rd'IR | 1 

[if. 6/86-B$FPT-RiT. Tl. 33/62/85-fR. Ri.] 

S.O. 956.—In exercise of the powers conferred by clause 

(a) of sub-section (1) of section 9 of the Indian Stamp 
Act, 1899 (2 of 1899), the Central Government hereby 
limits the duty with which the bonds in the nature of 
Prondssory Notes (2nd Series bearing the number “33” and 
described as “9.75 per cent Bonds 1998”) to the value of 
Eight hundred e ! ghty lakhs rupees only to be Issued 
by the Karnataka State Financial Corporation, Bangalore, 
are chargeable under the said Act. 

rNo. 6]86-Stamps-F, No. 33|62|85-ST1 

RR. 3TT. 9 57:—MTCTq SETOR 3lftjfroR, 1899 
(1899 «PT 2) Tl 8RT 9 <p1 TOTTTT (l) % WV 

(is) HPI TOfl vrfqqR7 qrr toFt qrGr |TT, %F3"q 
nron: Rrorm A. Mrzs-, TORiwra 

(ffwpqT) qr> 60 fRix qqt %ror % to toPto 
tor- nqqr qf; strfqq"' TOd TO aiTOrFr to* % 3ft 
tot qnnq* qirr ^rr' 1 Furr ^rrd so nrar qqq 

%■ 3Tfqrq Tj?q %■ nV’Tf RR-q % 80,000 TORf<TOR’q 
RCRTOl TOC TOC TOR 7TTOF % qT iTay Sl'fl'q % \ 

[TO. 7 / 86 -BTOTO-RTO, TO. 33/7l/85-fq. TO.] 

S.O. 957.—In exercise of the powers conferred by clause 

(b) of sub-sectipn (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby permit* 
M|s. Rolfatainers Limited, Faridabad, (Haryana) to pay 
consolidated Stamp duty of Sixty thousand rupees only, 
chargeable on account of the stamp duty on 80,000 Non- 
ciiivertible Debentures of Rs. 100 each of the face value of 
Eighty Lakhs rupees to be issued by the said Company. 

[No. 7|85-Stamps F. No. 33|71|85-ST1 

TOT. STT. 958.—TOTTOffTO *ST*R arfvPTOPT, 1899 

(1899 TO 2) q?T TOTO 9 TORTOTO (l) $ WS (?r) fTKT 

tototo crfrotl to srqfro tototo 1 gror, tototot qr?- 
^rrrr af. rFFtototo frofrotr, Tfqfk 

qRlTTO RTTO TOf TRtf <n qv) , a? TORT TOTOfTOTO ?TOTOR RTTO1 





{•*?HT II —3<W )] 


wrerwtni'reT: 9TV«, i bs^/wi^'T 17, ieo7 
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wwft urcf 9 ft gpprf f r ^ $ <*f t*rt s^rra 
niTft fa?c[ r,i^ «ran4 ^rn?/ wtf $ 4f9R cw 
sg 15 % srrcfapr faffa^ ara^qfaTKftfa ^wff r 
(974 *torr 1 15,000 99>) wpt $r?9i «g 957^4 smnf 

5 * 1 

[f■ 10/86-^rr^PT-'fn-.^f. 33/4/86-fa- ^>-3 

ORDER 

STAMPS 

S.O. 958.—In exercise of the powers conferred by 
clause (b) of sub-section (1) of section 9 of the Indian 
Stamps Act, 1899 (2 of 1899), the Central Government hereby 
permits M|s, J. K. Chemicals Limited, Bombay to pny 
consolidated stamp duty of Thirty Seven thousand Five Hund¬ 
red rupees only, chargeable on account of the stamp duty 
on 15 per cent Secured non-convertible Redeemable Deben¬ 
tures (bearing Serial No. 1 to 50,000) of the face value of 
Fifty lakhs rupees to be issued by the said company. 

[No. 10/86-Stamps-F. No. 33/4/86-ST] 

*ft. ar. 959 :—4mr> iRflwr 3ffafatpT 1899 

( 18994T 2) 9 f am 9 tp; iwro (1) % 

( 4 ) am atm urfcm vr srofm qmr fh, ^ ^ 
fmpn: E?iTSTfr 4 . fafafa 

ft IPfi 9TTi$ PTT Tfa tft %9 vT % 34 

tfafacr wr ar?ppf amt af 3Fj*rfa ten 

% art ITTcT WT 3TQ 4R ftrq 41% 91% Psp 
94(4 4W 9T4 %94 % 31 fad % 1 5 % 3iTTfST 
faiffar srflwrffaRfa'q 1 wfi (fa«pFi 99 w 

1 ft 1,50,000 W I) Ti *2TPT 9p*F % 9674 

R«rr4 $ 1 

4. [5/8 e-WfFT-^T. 4. 33/66/85 ft - . 4,] 


4 TfmfacT 9(97/1 % *797 % 77771 T< TO 
JlffirpTW % 5RTTT 77i7 I I 

[4. 9/se-prfpT-TiT. 4. 33 / 2/36 fa. v.] 

51. affCo V4T 6/97, 

S.O. 960.—In exercise of the powers conferred by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp 
Act, 1899 (2 of 1899), the Central Government hereby remits 
the duty with which the bonds in the nature of debentures 
described as 9.75 per cent RlEC Bonds—1998 (Twelfth Series) 
of the value of Forty seven crores and forty lakhs rupee* 
to be issued by Rural Electrification Corporation Ltd,, New 
Delhi are chargeable under the said Act. 

[No. 9|86-Stamps-F. No. 33|2|86-ST] 
B. R. MEHMI, Under Secy. 

(tffarfc Sctra- ttt ajfar 1 ) 

fawt, 6 qrnrft, 1986 

(■stft-'Rt) 

97 . srr. 001 .—arnm arffafatpr, 1001 (isax 
97 43) 9>t 9T4 80-© sg 49 ( 2 ) 9> 4WT fa) SCTO 
JtT4 tffacfaf «HT SPTfa 9TT6 1 pj, 9T95TC: 

^pTT, "«fr 4fa9vn«r 479 ft f far, trmimr, 
dfa^mr (imfr)" 9 ft to afaM-iif cor tf faWr 
tfiafafass pi-Firar *g 47 if arffa*[farar 9rcfrt 1 

C?,. 6586 (9)1.4. 176/55/85-3TT. 9>. fa. *l) ] 

(Central Board of Direct Taxes) 

New Delhi, the 6th February, 1986 
(INCOME-TAX) 

S.O. 961.—In exercise of the povvers conferred by sub¬ 
clause (b) of clause (2) of section 80-G of the IncomeWax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Sri Sokkanathaswamy Temple, Dhurapuram, Tamil 
Nadu (Madras)” to be a place of public worship of renown 
throughout the Stale of Tamil Nadu. 

[No. 6586 (F. No. 176/55/85-1T (AI)] 


S.O, 959.—In exercise of the powers conferred by clause 
(b) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby permits 
MJs. Finofex Cable* Limited, Bombay to pay consolidated 
itamp duty of one lakh twelve thousand five hundred iup:es 
only, chargeable on account of the stamp duty on 15 per 
cent Secured Non-convertible redeemable debentures beating 
(Serial No. 1 to 1,50,000) of the face value of one crore 
fifty lakhs rupee* only to be issued by the Mid company. 

(No. 5/86-§tamp*|F. No. 33|66;85-ST] 

96. srr. 960:—4mr 9 aiftrfatm is 99 

( 18 99 96 2) fat 9TTT 9 V 4HURT (l) % gfa 
(v) 4 TO1 wffapff 96 Spffa 9mf 5^, 9R9TR; 
tT?ra[Tm t39T 9J^9? 9it RT95 9mf) % 5ft pfl'T faflfa- 

nmr ftm fafacs, fam sre srrfr fan^ 5rfa 9 t% 

9RTT vTFJ 1JF1T % 9. 75% 

set. f. 4 t. jfsrra- 199s (i 24 t ^^tt) % t^r 


9iT. 3)7. 902.—aTPPfiT SflNfa9V, 1901 (1901 
9743) 9ft trm 1 26, 121-9) ?DTT 122 ^ «■,<9k STffT 
EfaEPrt tPTT pr 69fa if r4 ?.*pf aprpf Tfat ar-H ?,4t 
ffT9xPrf 9)T JPlfa 9TT9V 1 $ V sTcSl tf; 9TT 9131* fapfa 
29-10-1985 <3r94t 4. 6476 ('RT. 4. 187/ 

20/84-3TT. 95. fa. l) if fanfafarf falfPR 9vC7T 

W9. 1 ?P9T 2 ^ frpfa 2 if PfmfailT sqfamff 
Eg 44%r if 3, 4 affr 5 4' srfapfirfaprf 

wfarfa95R 9 ft qrffafr 96 snfPr 9ff4 1 


9 . 94 ® 

Pn nr tfi[r<N. 

StIWV 

3.7545 

faT.tr) 

3,199V 

9T9f3 

(1) (2) 

(•«) 

fa) 

(5/ 

j. *r. T *i f h.'pt- 

- tr(n t. 

npti> T 

3)r97tv 

faqlfaM'S i9 

EtnrtiT 3im=r 


3)1947 

Stiff 19 fj Mtfa 

(ifiT-faafmT), 


hrsi 

1959 


fits 



(l 959 WT 43) 
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(?) (3) (3) (4) (5) 

3tsf>r >TfeT tfT T*TT 

snaTcff; tor siT^r, 

t<r-3%HF, n*TT 

srfjpTRTff 4, tor 

am stiffs tor 
srraFf , f# :,t- 
;i>n trfto 
fhftofr =r *r* crrr 
araF-Mf) tor outoi 
arto r? A r<fton! 
ft'-ft/srfrr-srto v 
ton -.ff % 
ar^TF, ,; T T n ^ 
fiffaw FT-ft q* 

\t)4 <r,¥r . arraT 
af«m xto; xfcf n 
^pfT «p ftorfaA if 
rtatotfi *pf 
<a«rto a.«r itaitf 
sftpi ^ srft- 
srtft (r f»tt to tyrr 
Sih-4 rpt ir n<TRT 
jpr $ v • 


HIFfT t SlftoTT. 


sittr 

srrwr 

ip 


srr (T4T 

riTTf.T 

S.JT4F', ftolif ilfto 

(4A-ftoriton) 

(an'T) 

tots 

4 Mi tow ^e-rrito, 





sftospL % tt- 

i% 4 F srrftoi I, 

Fto$ At f ,«r, tr.ffto 
outo< ato-f- 
fttpl, 1959 

(1 959 *r 45 ) V 
.:fii tor ot, 
arypFt % nnrtq 
A tor w^fa* 
to wrto<T attoafto 

llto 4**-Hp19 -j 

irfn'ST'ff % ton 
gq; ^ttf % *»r*iF, 
xtFn % faftowto 
<F ^tor Tfir *ii(xff 
KTO smCT 

4iTtf1 % f^TTfv ?r if 
F'Pto, to: «rtF# t.to 
n*wr aira tom( 
gr m tktFTtsr-if 

& mfto tWi *<4wt 

m ir st<itut fair 

t 1 

mt stfiifaiTT 14 - 2 - 1 98 9 ?r rnrito UPfi 1 

[to 6537(^0^° 1 3 7/1/3 3-3tr° fto-1) | 

m°%° fatori, »tto toaw, 

totoa srcqtfT »f toi 


S, O. 962;—In exercise of the powers conferred under 
section 126, 121-A, & 122 of the Income-tax Act, 1961 (43 of 
1961) and of all other powers enabling it in this behalf, the 
Central Board of Direct Taxes makes the following amend¬ 
ment to its notification No, 6476 (F. No. 187/29/84-1T-A-I), 
dated 29-10-1985:— 

The officers mentioned in Cols. 3, 4 and 5 shall exercise 
jurisdiction in respect of persons as specified in Col. 2 against 
SI. Nos. 1 & 2, 


SI. Persons T.A.C. C1T CIT 

No. (Appeals) 

1 2 3 4 5 


1. Foreign companics/con- Inspecting Commis- Commi- 

cerns which are solely and Asstt- sioncrof ssioner 
exclusively engaged by Commis- Income- of In- 
the Oil & Natural Gas sioncr of tax, come 

Commission constituted Income- (Appeals), tax, 
under the Oil & Natural tax Meerut. Meerut 

Gas Commission Act, 1959 (Assess¬ 
ors (43 of 1959), their sub ment) 

contractors and assgnees, Dehradun. 
for the purposes of render¬ 
ing works technical or 
other services in relation 
to its operations at various 
places in India or in re¬ 
lation to its off-shore 
operations in accordance 
with the agreement bet¬ 
ween Oil & Natural Gas 
Commission and such 
foreign companies/con- 
corns. 

2. Employees of non-resi- -do- -do- -do- 

dent companies/concrrns 

including employees of 
non-resident affiliates and 
sub-contractors of such 
non-resident companies/ 
concerns, which are eng¬ 
aged solely and exclusi¬ 
vely by the Oil & Natural 
Gas Commission consti¬ 
tuted under the Oil & 

. Natural Gas Commission 
Act, 1959 (43 ofl959) for 
the purpose of rendering 
works technical or other 
services in relation to its 
operations at various 
places in India or in rela¬ 
tion to its off-shore opera¬ 
tions in accordance with 
the agreement between 
Oil & Natural Gas Com¬ 
mission and such non¬ 
resident companies/con¬ 
cerns. 

This notification shall take effect from 14-2-1986, 

[No, 6587 (F. No. 187/1/86-IT-A-I)] 

R.K. TEWARI, Under S cy. 

Central Board of Direct Taxes. 
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[RPtII—'S f* 3 (ix)j tm£T<!7TWTt? : JTTSf 8, 1886/T^^ 17, 1 907 


{■srSf^T faffiR) 
Tf foffr, 3 kt#, 198 6 
W4xi 


<TT. *TT. 96 3:—«TTv3 TTVtT< % tPR UpTR ft, f%?t 

jpn iterur afft HFsfi' fpmvr Trfjpmr, 1974 (1974 tr 

52 ) «fT srni 3 x?r ^ttmi ( 2 ) % to.t fw xr *r itxpft 
fw TOT |, -JT-r TOaTOT 4? ’<TiffT 'TNXT 'ST.tt. G73/1 58 /35 
tfi.5j.-VIII, frnf/-^ 2-12-19SS fTr'Tw vT ;jrr 3,-ifr fw err 
ft; xfr CTT-^rrrTRT xwkt 3t, faff mftzr?. *etJ, 5 6 xnarf 

?r«rf to 4r#w torptw, yprf. it froii tot Ftot 5frtr afk 

Rfvr«TT Sr WT XiHI ?flf^7 'J'T <*pfT iff !prf TORT tt TITOf 

®fT ir%, 3fr fx^xTi tjar fafa % fop; srPop: $r 1 

2. TRTOn: % TT-T T$ faXTTT TOR) TOT TORT | f’d 
Ijaffr-r sTfro totr jfr tot if m tot fit fatT x^r £ frofa- uror 
trr4xr to frornpr =t?JT 5 T ; sfk 

3, SPIT: TO ^sfi'T tPTFR, UTOT TTfafTOT iff tTTTT 7 X?T 

TTTuro ( 1 ) qr r-'t (to) tott toto utfe^r to m tort 5 ^, 
ir? fa4xr «Rfr | fr , j#rr. *7% ?t tot^xt % totoito Sr totto 
to 7 ftr $ fan ^froir wnrw, toto$ % tost fa 1 

[tot. fa 673/158/9 5 — fa. xj. -VIII] 

(Department of Revenue) 

New Delhi, the 3rd March, 1986 
ORDER 

S.O. 963—Whereas the Additional Secretary to the Gov¬ 
ernment of India, specially empowered under sub-section 
(1) of section 3 of the Conservation of Froeign Exchange 
and Prevention of Smugging Activtles Act, 1974 (52 of 
1974) Issued order F. No. 673/158/85-Cns. VIII, dated 
2-12-1986, under the said sub-se’tion directing that Shri 
Ambalal Rooplal Jain, M/s. Mabnvir Stores 56,'Karwar Street, 
Bombay be detained and kept in custody in the Central 
Prison, Bombay with a view ro preventing him from acting 
in any manner prejudicial to the augmentation of foreign 
exchange. 

2. Whereas the Central Government has reason to believe 
that the aforesaid person has absconded or is concealing him¬ 
self so that the order cannot be executed ; 

3. Now, therefore, in exercise of power conferred by clause 
(b) of sub-section fl) of se-tlon 7 of tho sa : d Art the Cen¬ 
tral Government hereby directs the aforesaid person to appear 
before the Commissioner of Police, Bombriv wi'htn 7 days 
of the publication of this order in the Official Gazette. 

tF. No. 673/158/85-Cus. Vim 

TO.RT. 964 :—TOPTO *TTTOT TOT faTO H, frfa PfaxfT 
RBT faTWW TOT TOTOfa f*MITTO xrftrPnW, 1974 (l974 TO 

53 ) >fa ircr 3 ( 1 ) % m-faro ft-far nor witt 

fTOfa TOT I, 3TO TTORT % TOfa rrfarr 351.fa 673/l 59/R5— 
faV.XT.-Vttt, 2-12-8 5 ^rr f^rPT «n fip 

«ft farjrnfV stpt uhiFT rpt afrr, rpt firf*y’T, tprrrr . 32 , 
WSf 11, ^fw 'ate', 8ft ^r, if fhn 

tti %ffi 'XT 1 ! WN: srfuTiuT $ w 'arr T T ,, n% ^ '! , R xrtf vp xmt 
8rrir it mi err R%, nft f«rWt % P=ro 

^ 1 

2. WVtT JRIFTT % TT*? PIT ' -t 9| ippror #■ fip 

rpfhw aqfdtr IRR ift ffilT t 8Y fVtT T$T f 

wi^tr 8U fhmm niff ; sf~ 

3 . ww trx %»4V jnsrrr, ^ erf--■d'mir nft httt 7 

^anrr ( 1 ) % ^ (tr) trt wPr.fi r TTPr xr^ 5 ^, 


m Pr^xr 4 j> $ Pit yffrtr «rfw xn xrrtvr % tnaw ff urm 
% 7 ftn RtaR jfW HUixw, ’i^vi 9r jtwttj pftrt ^r i 

[ t SF-R 6 73/159/8 5—iff. XJ . -VIII] 


S.O. 964.—Whereas the Additional Secretary to the 
Government of India, specially empowered under sub-section 
(1) ol section 3 of the Conservation of Foreign Exchange 
and Prevention of Smuggling Activities Act, 1974 (52 of 
1974) issued order F. No. 673/159/85-Cus, VIII, dated 
2-12-1985 under the said sub-section directing that Shrl Bihari- 
lal Mohanlal Jain, Lai Building, Room No. 32, II Floor, 
Goa Street, Fort, Bombay, be detained and kept in custody 
in the Central Prison, Bombay with a view to preventing him 
from acting in any manner prejudicial to the augmentation 
of foreign exchange. 

2. Whereas the Central Government has reason to believe 
that the aforesaid person has absconded or is concealing 
himself so that the order cannot be executed. 

3. Now, therefore, in exercise of power conferred by clause 
(b) of sub-section (1) of section 7 of the said Act, the Central 
Government hereby directs the aforesaid person to appear 
before thr Commissioner of Police, Bombay within 7 days 
of the publication of this order in the Official Gazette. 

tF- No. 673/I59/85-Cu». VUI) 

SIT. WT. 965:—sjRtt »TW,r7 % im rrfspT *f, ftt% flrtxfT 

FTOETOT =T‘Vt tlFTtfl ftmVT wfaPm, 1974 (l974 VT 52) 
xO ETTTT 3 TV mrtTTTT ( l) % RtfpT Wx ¥7 ?T tTXPW PtmT 
TOT OTT OTTTTT % Xtrfhj tn^XT XU.if. 873/176/8 5—ifk 

Vllf, mTtxT 3o- 12 - 1 98 5 ffij Pi4xr ytj xirnfT fxmr anr i %«ff 
ftpfPt %1 tot tx-T afpt Txnxt ?ftirT, aTOKTxtTxr tfr nxfT, 
arrjfR, 3fT5T xxT, xfr mxr xf> trjrT anff tfxifT % 

Pffi fcltaf SFTWT, f^lT, nt fexfT *f r»T85 XR fxFTT Hffit 
3T>T trfiiraiTr wr srTtr i 

2 . TTWR % 3W aff Prx«rrrr xr?t xit xqxxr | fV 

yffro 9RTC TOT | XT wm) Xfr ftm ^ fsttrfr 

trr^XT XT fmqKiT Ttff ^T utr ; arlrr 

3. !Tff: m fyftv; HTXiK, :3TO ItPjPm «ffT OTTT 7 XfT 

'T'TffiTT ( l) % tffvi (>l) JTXT TTsT XTfwiff XT TOpT Jtf, 

T? PT^XT ^ If Pp XqpRT iJR HT^XT % TPJm if TOTXTT 

% 7 fxr % rTtR 5fwtr XTTTT5, af ftwff % TOtfT ^T I 

[qtT.lT, 673/176/8 5—ifT. X[.-VIII] 
ttR.%, ftrrnjT, ijq rrfsrw 

S.O. 965 —Whereas the .Additional Secretary to the Gov¬ 
ernment of India, specially empowered under sub-section (1) 
of section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling A’tivitics Act. 1974 152 of 1974) 
issued order F. No. 673/17fi/85-Cus,VlIT dated 30-12-1985 
under the said sub-section directing that Shri Vinod Kedia, 
son of Om Praknsh Kedia, Banwariial Ki Gali, Helu Bazar 
Old Mandi, Bhiwani be detained and kept in enstodv in 
the Central Iain Tihar, New Delhi with a view to preventing 
him from smuggling goods. 

2. Whereas the Central Govranment has reason to believe 
that the aforesaid nerson has absconded or is concealing him¬ 
self so that the order cannot be executed. 

3. Now; therefore, in exercise of nower conferred by clause 
CM of sub-Mcminn fit of "-eHon 7 of the said Act. the Central 
Government herehy directs the aforesaid person to apnear 
before the Commissioner of Police, Delhi within 7 days of 
the publication of th :r order in the Official Gazette. 

[F. No. 673 /176/85-Ous. Vlffi 
R. K, TEWARI, Dy. Secy. 
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(%T'r.t At fr*;*Qf* #<*) 

*t< 8 W, 1086 

«. 199/86-^-^ 

utr.w. 966:—%W arrR-njw VYc W Wi*rr- 

SrfYfVpl, 1962 ( 1962 ^TT 52’) VY tTTTT 9 I ITT TOT 
wfVrVi tt r «rPr *wriT jit, TOrc-tjw ffYr A[t 

<(:Y srfsp^^rr 4 . si/ss-^T-’^^r, amts 2s Hi< 4 <i, i 9 ss 

*r stYt rrvfm ureft Tf'rkj— 

to wftngw if, mtf. (s) otY trWr WWf 

*pt tf) h f t ''f i *ntpTT i 

[iST V. 474 / 4/8 8-tfVMJFT-V II] 

CENTRAL BOARD OF EXCISE AND CUSTOMS 
Now Delhi, the 8th March, 1986 
NO. 199/86-CUSTOMS 

S.O. 966,—In exercise of the powers conferred by section 
9 of the Customs Act, 1962 (52 of 1962), the Central Board 
of Excise and Customs hereby makes the following further 
amendment in the notification of the Central Board of Excise 
and Customs No, 51185-Customs, dated the 28th February, 
1985 namely :— 

In said notification, item No. (viii) and the entry relating 
thereto shall be omitted. 

[F. No. 474/4/86-Cus. VII] 
rr. 20 o/« 6 --rfl'HT-»irir 

vr.xrr. 967 :—3Prra-\<-<f *fk Vtwto V*. 
Wr-ni;?* jrfWnrff, 1902 (1002 w 52 ) ttm 9 ira 
Ttm srfVtff tYPt ttY jt, w vYvr Tmr V utt IVY if 
VOTJT Vf tTFSEITT rrUFT sfffT?I «pT?iT £ I 

['Hi! . 4. 474 / 4 / Be-tfi'rrT-irpiF-VII] 

NO. 200/86-CUSTOMS 

S.O, 967.—In exercise of the powers conferred by section 
9 of the Customs Act, 1962 (52 of 1962), the Central Board 
of Excise and Customs hereby declares IPithampur of DhaT 
District in the State of Madhya Pradesh to be a warehousing 
station. , 

[F. No. 474/4/86-Cus. VIE 
V 20l/96-R l 7TT-\?V 

•FT.rrr, 9 68:—oAt jtYtt-tt.w Vrf, 
Wr-’tr.TTf 'trfttPnm, 1962 (i962 in 52 ) Vf rfru 9 tttt 
7W srfVrif w tYEt =ptY T^rru 1 ^ tht %• gvf fVY E 

Trff tobYt A wwpttt efYFrw vtttt Y 1 

['FT,#. 473 / 294 / 8 s-Vm^-VII] 
VfV erYuff, tm fffow 
toffor Trrpr-Tp^ Vfr eYw-^to 4Yt 

NO. 201 /86-CUSTOMS 

S.O. 968.—In exercise of the powers conferred by section 
9 of the Customs Act, 1962 (52 of 1962), the Central Board 
of Excise and Customs hereby declares Lonl Kalbhor in Pune 


District in the State' of Maharashtra to be a warehousing 
station. 

[F. No. 473/294/85-Cus. VIE 
SANDEEP JOSHI, Under Secy. 
Central Board of Excise & Customs 

(3TTit ftDTFl) 

(tfVff TfiTT) 

faTO , 20 t 6TffT\ 1986 

Vo31To 96 9:—tV^iT' Elfa Wd StfaffaffT, 1949 
( 1 949 10 ) ^ HIT! 53 STCT SPTO ST%Tf VT 

TTFI TTY ^tt, W q rpTpTT, ¥TTTO> fVfft tV Vi 

fimfVil TT 0 0591 Til NHNl ff.Tff ^ IV ; d*l(f 3Tfff- 
fVffff ' ETTTT 19(2) V SPTfiPI 12 TTETY', 1988 
tV afPF ^ffcSTr IT OT TTTT ?FF FT)^ 
Sfff STft- HV V=PfTT TTTW SRTTff 

TTTNra" V liftranfiyir ir % i 

[V° 15 / 21/9 4-V ° afto -HI] 

, (Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 20th February, 1986 

S.O. 969.—In exercise- of the powers conferred by Section 
53 of the Banking Regulation Act. 1949 (18 of 1949 L the 
Central Government on the recommendation of the Reserve 
Bank of India, hereby declares that the provisions Of Sec¬ 
tion 19(2) of the said Act shall not apply till 12 February, 
1988 to the Union Bank of India in so far as they relate to 
its holding in shares of Benares State Bank Ltd., Varanasi. 

[No. I5|21|84-BO. HU 
fff 11 TTapY ! 986 

TT. 3TT. 970:—TO P l frll T H iff ffrfow , 

1949 V mXi 45 3TTT Olf'PrfiY Vi r H7TY 

otV srrtt: Vrfff rrwT V % arrqp f%i«TT, 
IVffftr, qm V rtoTt rtz % fV^rcr V fw 
5 1 969 Vr IpF ffVffffT TFS^T V' »!• I 

Tff: TO tft^FTT V’Vt 6 V ETarV ( 9 ) V artf'rf 
vrRrfff fVffR % fVfVtr V> fffv. 

irorfYrFff tpT Viroi V sAfkd «n VY fV 

?rf'?r TTT? wf V' Tfftf^I V SWTcf 
TTT'flr Vt aifffcpr TOT % qN: 1%rqT »wr ^ I 

tt: vrrof'T Etr tv V Tf arwrrtffff fVrr | fV 
wf' ¥TOTT Jr MfV-HJ-MOdM'i sfrtVVinmff 

V srprotui ipff V r gpy ivv arff 1 trV' V 
qmor tV, fYrrtr VrarTi V Vr e V ttoV ( 9 ) j[ 
TO V Wt tTp T 4i P-M l>d Tff tFT 3TfVff m 
jjrqtFT Jr srarof $ 1 

sfrr ffff: VET'ff H7VTT fVtjfaf % ^ 

TrEEt tprY tt w smr Jr t fV fV?pr Vlw 
Vr vtfr if vftvrf tt?r m- % tfa (3^ 



['<rnr II—Vt 3 (ii)] 


975 


*TrarWTT517CT: TTT 8, 1 ase/VB^T 1 7, 190 7 


STST faff# if fffETFfffcfffff ffff affair RT ff 
ijyffhrff afafaff % ^5T vfafrf ^'t t* ffi^yrr sR'T-' 
& I 

3Tff: 3fff % ar^E fa?R fafrfa? Rffl 771 TTPxlfa 
Ki ffa % WJ fa^ff Y' 5 WR, 196 9 771 fffff" 

fffarr % ijfa 20 srcr htot wPfcr^fi 77 T jetet ffrfa 
5 77 , %?y-Tf jRffrn: i 7 ?KSRr fa#?r #ff‘ | fa 'ffTTfflr 
%, '-HT^rf-q- f>rfa tfar % T-aifa # ff«rr Ri% 
dRrfrr-f fr % 3rra fa^rr fafa#? 77 r ffff qfarfifffarfa 
ffff, farfai jftt rjvfffaff fffa f3Tl |, faffff ff R <1 
% tra? afaf *ffr arfffa %■ '*f \R RRrfaff wrfar i 

|flW 17/2/83-^7. 3 TT. —Ill] 

ffT, ffRffpjff^jptqq, faifaip 


New Delhi, the 11th February, 1986 

S.O. 970.—Whereas on 5th November, 1969 a scheme 
of amalgamation of the hank of Behar Lirrhte 1 Patna 
with the State Bank of India was sanctioned by the Central 
government in exercise of (he powers conferred by and in 
accordance with Section 45 of the Banking Regulation Act, 
1949. 

Whereas under sub-clause (ix) of clause 6 of the said 
scheme, the State Bank of India was required to make a 
final vnhmtiop cf the assets of the Bank of Behar Limited, 
which have been provisionally valued on the prescribed date, 
on the expiry of twelve years from the prescribed date. 

Whereas the State Bank of India has represented that in 
view of the large number of assets involved and the re¬ 
covery of most of the items yet to be realised inspite of 
its efforts, it has not been able to make the final valuation 
within the time specified in sub-clause fix) of clause 6 of 
the scheme of amalgamation. 

And whereas the Central Government in consultation with 
the Reserve Bank of India is satisfied that a difficulty has 
arisen in giving effect to the scheme of amalgamation which 
it is necessary to remove by extending the time within which 
the final valuation of assets is required to be made. 

Now, therefore, in exercise of the powers conferred by 
clause 20 of the scheme of amalgamation dated 5th Novem¬ 
ber, 1969 of the Bank of Behar Ltd., Patna with the State 
Bank of India, the Central Government hereby directs that the 
State Bank of India shall in consultation with and with the 
approval of the Reserve Bank of India value the assets of 
the Bank of Behar Limited, Patna which have not been 
realised and valued, within a period of seventeen years 
from the prescribed date. 

[No. 17[2|83-B.O, Xin 
N. BALASUBRAMANTAN, pirector 

7# fkt-7-ft, 21 VRrft, 19 8 6 


New Delhi, the 21st February, 1986 

S.O. 971.—In pursuance of sub-clause (a) of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 
1980, the Central Government, after consultation with the 
Reserve Bank of India, hereby re-appoints Shri Y. S. Hegde 
as tho Managing Director of Corporation Bank for a period 
commencing on February 16, 1986 and ending with February 
15, 1989, 

[No. F. 9|50|85-BO.I(1)] 

Tff. nO 972.—TfahljaT fa (fa'll far JtTlV ffTTRr) 

faff, 198 0 % 7 V ffTff ffffa fa 5 V ( l) V 

n’jffT'ff if ,fafcr tossK, ' rrfar ffaf fit if TTlffn tfa V 

TROT *sfy TTf, ffff, ffff Vt, ffaf 16 TPOTft, 198 6 

#T7 V Tffffp frfa* Vffff ff f'lTT'T faffT fffffa, fat sfrffa 

if Tfaffaff fa %ffatrr faf % stotw Vvt ffffa vr vfaf$‘i 

|fa tptto 9 / 50 / 8 5-ffi. fa 1 ( 2 )] 

S.O. 972.—In pursuance of sub-clause (1) of clause 5, 
lead with clause 7, of the Nationalised Batiks (Management 
and Miscellaneous Provisions) Scheme, 1980, the Central 
Government after consultation with the Reserve Bank of 
India, hereby, appoints Shri Y. S. Hegde who has been re¬ 
appointed as Managing Director of Corporation Bank with 
effect from February 16, 1986 to be the Chairman of the 
Board of Directors of Corporation Bank with effect from the 
same date. 

[No. F. 9|50[ 85-BO.I (2)1 


vr. nr. 973 —4V (wu sfa far# -fair) 
faw, 1970 V rtF* s V iwi ( 1 ) % mn iffa w 3 % 
’srprn? (<f) V nrwr Jr, faftn mfYrr PM tv I) 

TTifftf ttt?) V wr( rrappm 1 »-ft fa V. V yw < Vt vifarc 
ffffrfa vt unfair it nrem^ vrfa n*rr 19 nrorr, 198 7 Vt 
wro fal a rrtft nfar % ffa fa nra tiffan vt ^<4- 
fafa PrMr (vnfTTrft Pr^TTr Vwq if 9^7^) 

4 1 

[rt.rrn. g/3o/844t.art. l( l)[ 


S.O. 973.—In pursuance of sub-clause (a) of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 
1970. the Central Government, after consultation with the 
^Reserve Bank of India, hereby appoints Shri D, K, Contrac- 
lor, as a whole-time Director (designated as the Executive 
Director) of the Central of theCentral Bank of India for 
the period commencing with the date of his taking charge 
and ending with October 19, 1987. 


[No. F. 9[30|84-BO.T(1)1 


T 7 T. nr. 974.—tPfqvff 4 v (rr^tr gVn 59ntr) 
TTf'n, 1 970 Vwry 8 V 1RTO ( 1 ) V TfW trfer m 3 V 
wr (n) V n’jrnnr if, jttvtt, nroftn fxjjpf 4v fr 

ffrin# TTT^ % TRRr; UdTijiTJ »jf) pq, qq, rp^ppt VT VPInTT: 

vf rrmtj fr sttw ifm vr#f rwr 2 n<mr, 1937 vt 
w-6 Tnft n^fff V fan, 4v nra vt ^hpTfav 

(TTTffTTfl Pvt if tNUTfaff) faT 5 f,- gVffT $ I 


vr. nr. 971 .—■U'^i'Tt.d #V (otr sf)T ^wsr) Frfar, 
i98o V 8 V ’Rafa ( 1 ) % nm qfer w 3 it 
% n’j’Rrr fr nwr nrnfar fanf 4V if TTfaTf vvl V 

TRR «fV vrf. ffff. tnf v'f 16 TTFTff, 1986 ^ Wtii-t 

vfat Vfy 15 TrTrff, 1989 vt trirFr tfrh trfap nvfa V fan 
vrvff><Tff V nFn faPrnr % my Jr 5 ^: 1 

[ff. RT. 9/50/85-^. aft. l( 1)1 


[rf. ttxr. 9/3o/a 4 -VY. afr. 1(2) 

S.O. 974.—Tn pursuance of sub-clause (a) of clause 3 
read with sub-clausc (1) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 
1970. the Cenlral Government, after consultation with the 
Reserve Bank of Tndia, hereby appoints Shri N. S. Parnlekar 
as_ a whole-lime Director (designated as the Executive 
Duector) of the Rank of Tndia for the period commencing 
with the date of his taking charge and ending with August 


1599 GII85—3 


[No. F, 9|30[84-BO.I(2)] 
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'FT. WT. 075.—tfqT (snfer aftT gqrW OTff) 

FtJ.TT, 19 7 0 % UV? 8 T TWIT ( 1) £ RET qfccf 3 % 

dwur (nr) t q^fT-wT ^r, qq^W Tr T ^i T , ^rx^frcr PM 3% it 
TTPm JfTT^ % qssqT^ r T f T^?T T T "■?) R. ST^rTTf 5T>TTr qrf qmmt 

Trarerft *fft urOir Sr nnx? , ^r qr?fr rr*rr 12 irq^cr, 1 98 r qri 
fres «rmt qrqftr «C Em, sEwqq qqr q;T fb^itrq; 

(qrpfqqfr faAw qr*7 if q^Trrrfau) f*mn qrqrff ft 1 

[it. <TR. 9/3o/s■Jr'fF. aft. 1 (a) 1 

S.O, 915.— In pursuance of sub-clause (a) of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 
1970, the Central Government, after consultation with the 
Reserve Bank of India, hereby appoints Shri A. Sankaralin- 
gam as a whole-time Director (designated as the Executive 
Director) of the Indian Bank for the period commencing 
with the date of his taking charge and ending with October 
12, 1986, 

INo. F. 9[30|84-BO.I(3)] 

>ft. stt, 976 .—TP^fhnFfr4 *f (inrsr aftt srqrbft 

wfl>r, 198 0 % SPIT 8 % TWIT ( l) % UT«T ifet 'JUT 3 % 

twtj (qr) % spreqnr h, utttt, qrrFrrir fvsri fv Jr 
qrrit % qipqT^ #ft ftf. f), tfiTTR qfr qrRfrnT: 

it ■■., tftA if) nrfbr Jr rfrir *rft uprfsr Em qftfrifcrr fqr ms; 
qrrW w yitqrrftnr Ertw (qrr’fqmfr frfow %t?t JrqrnTfiTTr) 
pEJFT wrtft ft i 

[7.1191. 9/3o/84-TfV, 3ft. 1 ( 4 )] 

S.O. 976.—In pursuance of sub-clause (a) of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous provisions) Scheme, 
1980, the Central Government, after consultation with the 
Reserve Bank of India, hereby appoints Shri S. P. Talwar 
as n whole-time Director (designated as the Executive 
Director) of the Oriental Bank of Commerce for a period 
of three years from the date of his taking charge. 

[No. F. 9|30[84-BO.l(4)] 

«FT. wr. 9 77-~-Trfmv vqr (mfa afht: srtflvf rmra) 
FlftR, 197 0 % *a ,J » 8 % ^fq WHT ( 1 ) % TTR qfof 'avT 3 % 
3W 1 (*) * Ffw Jr, ^rnfrir ttbftt, stt^ 3 % % 
rrTTTTirt' wv) % ggsrPti rut^aui sffq'Y. prr. 41. uwm qrtqrTftqrt: 

qff TTPftW J( 3 W qfV TTHfn % ftm qq 

T^Tfiprr Pmum (qrrffqnf) % t?q Jf q^nftTr) Praw 

ffTcfr ft 1 

[tf° TFo 9/3o/s4-jf(.«I>. 1 ( 5 )J 

S.O. 977.—In pursuance of sub-clause (a) of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised 
Banks (Management and Mis’c. Provisions) Scheme, 1970 
the Central Government, after consultation with the Reserve 
Bank of India, hereby appoints Shri p, S. V. Mallya, as a 
whole-time Director (designated as the Executive Director) 
of the Syndicate Rank for a period of three years frorrr 
the date of his taking charge. 

[No. F. 9[30|84-BO. 1(5)] 

«FTo TTTo 9 78,—-TPsftafTr $7? (snhr qrftr ipfH uqrm) 
Ffrir, 1980 % 8 % FWT ( 1 ) % fro qfelT tsvT 3 ftr ^q. 

<JVT (qr) ql Tt^rmr Jr rrrqqr, qrrtfbT frurf ft? Jr qT^ 
qrt^ qr trtwsrsi qf) Tnr^rjr ipqiF qi) qrr j ifR rfsrro% 


tD ^ 3 qrf qfl qqfjj % fJpT sttsf qq: qq 'JlhrrffPTr 

fq^flTqr (qipHiT). ftr^nrq; % wq Jf qq-qrfrpr) fqrjpr q?r7fr 5r 1 

[rfo pFo 9/ 3 0 /8 4-«ri 0 Tfr 0 1(g)] 

S.O. 978.—In pursuance of sub-clause (a) of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised 
Banks (Management and Misc, Provisions ) Scheme, 
1980, the Centrar Government, after consultation with the 
Reserve Bank of India, hereby appoints Shri K. Ramachandra 
Nayak as a whole-time Director (designated as the Executive 
Director) of the Andhra Bank for a period of three years 
from the date of his taking charge. 

|No, F. 9]30|84-BO. 1(6)] 
qrroirr^ 979 —TRfrqjrq (qtfir trk ^ror) fq'-.q 

197 0 % IJUT 8 % 7WI ( l) % RT*T gfer tJDT 3 % gqijr 
(qr) ^r V-jp • r q if, %rfrir qpqrpr, vrrrffq fVqq ^qr Jr q - riqv ) 
qrtA % q?qi^ mqrjKr «fl fqnfr qir qn^srpr rpm-rPr q!f 

rrrfbj Jr 3 qri q!) trqftr J(t fqp ^fJErq fqr srrf. ^Fsrqr qn >jnj- 
'FtfsO'' fqqqrqr (qriqqriTi Pr^qrq: i*T R qqqifqq) fqqqq 
qrwfV ft 1 

[4o rpFo 9/30^8 4-T 1 0 3fr 1 ( 7 )] 

S.O, 979.—In pursuance of sub-clause (a) of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 
1970, the Central Government, after consultation with the’ 
Reserve Bank of India, hereby appoints Shri M, U. Kini, 
as a whole-time Director (designated as the Executive 
Director) of the Union Bank of India for a period of three 
years from the date of his taking charge. 

[No. F. 9[30[84-BO. 1(7)1 

qrr°qTo 980.—qpifPrFff ^qr (gapr qfrr tpfH' qq qq ) 

19 7 0 «fr tir 8 % Tqifrr ( 1 ) % rm qfer wvr 3 % 
™ (*f>) ^ TPFRor 3r, ^rrjfrq rtfit 'grpfk fcqpf sfqr Jr 
T7TIT5T qnrir % 9«qET tfT\TTTT aft TrkoqTo q?) qrrfxnT 
uvriFr^ qfr rrubtr Jr 3 q*r qJ) qraftr fjpr ?pqj n i jup^ 1 
qrr ^"TqrrRrqr Tr^wqr (qrubrrrfr fh^irqr t n 5 twItrt) 
pEfRI qrrtft ft 1 

[rfoipFe 9/30/fl-l-tfroTfto X (8) ] 

S.O. 980.—In pursuance of sub-clause (a) of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 
1970, the Central Government, after consultation with the 
Reserve Bank of India, heieby appoinis Shri R. R, Gupte 
ns a whole-time Director (designated as the Executive 
Director) of the Bank of Maharashtra for a period of thiee 
years from the date of his taking charge, 

[No. F. 9|30J84-BO. 1(8)] 

qrraRTo 9si.—wbrprr fqt (qqx xftq qqfW twt) 
1970 % rii 9 % qqtf? ( 1 ) qr mr qftjr qprr 3 ftr 
^TWTT (qr) 47 srqqrq Jf, qrRfhr urq;^, irmT-q fripj qqr Jr 
qnrpft qurj- % qqquj qqqjrrT '4) % 0 rprqprq Erqrq qrr qq^-- 
RTT FFTRA q?r rrriW Jr 3 q-'J qft sqqfh % fiqrr qq?r Jrqr qq 
jirqqfrrqi fqqurqr (qrrqqnri) fpqprqr % mq Jf q?rrrfi-TT) faqqq 
qTTrff | | 

[rfotpFo 9/30/84-T(DWto 1 ( 9 )] 

S.O. 981.—In pursuance of sub-clause (a) of clause 3 
read with sub-clause (I) of clause 8 of (he Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 
1970. the Central Government, after consultation with the 
Ro'crvc Bank jf India, hereby appoints Shri K. Manmohan 
onenoj, as a wholc'timc Director (designated as the F.xc- 
five Director) of the UCO Bank fo- a period of three years 
from the date of his taking charge. 

[No. F. 9i30|8t-BO, 1(9)] 
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|/*7<r II— , a , 5 3(ii)J 7n7PT77'«r :inV 

*FTo Sfl 0 98 T—■XFc(7'r>T 44. ( Tt'J 74.H TWl) 
FpEf, 1970 7 ITT? g% WTH? ( i) % 7TT*T Tfe7 ^ 3 7 
375W ('ll) 7 ST^H if, 47fr4 Wtr, »TT7ff7 tepf #41 Sf 
977(1 977f if; qtfT^ fin^SRI % TTITlo 774'7'T «fTf 997HK 

77177 *7 rrnVir 7 ttt ^nn^r, n>87 7r tritt fN tTY 
pncftr 7 fiTP, ^far-T WTrif t 7% m {7477 ( E P7^- 

iprV fTTvpsp ^ it q^rrfWTT ) fTwr tpvrfr fc i 

[TToTTiKo 9/3o/344toWo l(to)] 

S.O. yS2.—In pursuance of sub-clause (aj of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 
1970, the Central Government, after consultation with the 
Reserve Bank of India, hereby appoints Shri R. Ramachandran, 
as a whole-time Director (designated as the Exteutive Direc¬ 
tor) of the Indian Overseas Bank for die period commenc¬ 
ing with the date of his taking charge and ending with 
October 21, 1987 

[No. F. 9i30|84-BO, 1(10)] 

5fTDWT° 9 S3—■7 g€7t,P 7 rfa (tRB $fF 9477 Wi'd) 
*#8, 1970 7 8TT 8 if 7W? (l) % 7T7 ifet! 3 ft 

JtW (=p) ip tTPF'T if, 7%7 1 TTF, 7TTft7 felt 94T 
rf TT pr v j' 4^7 % 4477 ITTOTF »4t sfletTRo 47 *ftTq*T{X: 

tfnK-ft 47 rrrffer 7 TPr 47 tiBi 7 fan %i 77) 4 tr <]$- 

tpifap fnim (sfn^ftifr hetw $ *7 if 771177) fsw 

Wf 1 1 

[rfo tr^o 9/30/ 84-^YoWto 1 ( 11) J 

S.O. 983.—In pursuance of sub-clause (a) of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 
1970, the Centia! Government, after consultation with the 
Reserve Bank of India, heieby appoints Shri G. S. Daholre, 
as a wholo-tinie Director (designated as the Executive Direc¬ 
tor) of the Dcna Bank for a period of three yeatj from 
the date of his taking charge. 

[No. F, 9|30;84 BO, 1(11)] 
qrr.aiT, 934 t r P (wr afrc wei swi) 

X4t,7 1 970 V <a’l5 8 S' i(W (l) tfi'T 4f7d 'I' 1 ? 3 % 
g^jg-e? (m( ) !• •( -T ( K ‘T ii TXI'rf FPIT, 'OTTsfi'T foi4 

3'ft 7 Terns :.' j =f ikTW^ cttiut vr.n. 7;. m 97 >tn4*.Tx 
fyrrTtd ip"i 7,7 ^ 7 77 t 1 7 .' a,7ftr % faR w ariw 
47 F’jftprfirTE f77 W (Sfif4k7rrr f77ufP % rpr if TTdlftTn ) f774(T 
TTfTi 11 

[rfo 0's. 9 / 30 / 8 4-xfi. »rf. 1 ( 12 )] 

S.O, 984.—In pursuance of sub-clause (a) of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised 
Banks (Management end Miscellaneous Provisions) Scheme, 
1970, the Central Government, after consultation with the 
Reserve Bank of India, hereby appoints Dr. A. C. Shah, 
as a whole-time Director (designated as the Executive Direc¬ 
tor) of the Bank of Baiodt, for a period of three years 
from the date of his taking charge. 

LNo. F. 9130184-BO- 1(12)] 

47.317. 985-—7TT^7T r 5n TV (H':W 71T 741.4 1747) 

?4f,7T 1 97 0 4> 'a* 11 ? 8 "=P (l) 7)704 4fl7 T 1 ? 3 % 

R-TtJTT (ip) % if, 7%,7 RTipp;, TTFr.'R fXPfR W ft 

tF.nnf 4TF( % rrrtidTTr W,' 3 1 T t . tt 7\ Wrf Ttr 4i'T ! f'RT'r. 

TftTT'T^ 77 r ir Ff'7 74 4' ^ftr % ifurparre 'I'm 4 -t 

ijTf’PifrfP Pt’JjTP ('p. T4tp"' fartupp 4r w<T ii' pPPf'f 

4Fffi 11 

Lif. nip. 9(3U)/S4-Sf.' «ff. 1 (1 3 )] 
tfrr, trjf, SJ^CTfT;, hfTWT; 


;, 98 6/471X47 1 7, 1 90 7 

S.O. 985.-—In pursuance of sub-clause (a) of clause 3 
read with sub-ciituse (1) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme 
1970, the Central' Government, after consultation with the 
Reserve Bank of India, hereby appoints Shri R, L. Wadhwa 
as a whole-time Director (designated as the Executive Direc- 
loi) of the Allahabad Bank for a period of three years 
from the date of his taking charge. 

[No. F. 9130184-BO. 1(13)] 
S. S. HASURKAR, Director 

rif feepfr, 21 tpcsrr, 19 86 

dri. 3fT. 9861—TP^> ?if4 off?; hftr nr PdCW 
arfefjFTTT, 10 81 (1981 *Ff 6l) V tJTTT 19 % 
OT ( 77 ) % 3ETXJT4r if %75'tT XP^'TT OTKS'TCr TTcf'tf 

FfT sfre RPlH fWUT tril gKT 17 aftT 19 RR, 
19 86 3T7f8f % ?fTCrrf 100 <5W srffTOcT ^ 77, 
13 77 77f 7fC7777T 3?7ftT 7T% TSfRI 7fT% 7T% 
37 777f7 ^77 (ffriTT Cqrf % 7fi ; f 77 

4 j t ^rnr tn ?7 9 . 75 nfdTTd (bt T7gc77 

Tffiw) cpt spTcfi | 1 Tr^-fr ^ftsr 3(' j ,7 tffTfUf f^ifrrg- 
777 T7t d7d 3TfiFjf%cr 7Tf5T % 3. 63 ; F7Tf 777 arfSTsh 
777 3TF7Tf7 Tfi 7fftT 777 717 7)7 (T7 77 3rftf777 
gT7T I 

[BWT 10 ( 21)/86— Cr. )] 

ffi. 71. 7rfJ37R, 3(77 ?lf77 

Nett' Delhi, the 21st February, 1986 

S.O. 986.—In pursuance of clause (a) of Section 19 
of the National Bank for Agriculture and Rural Develop¬ 
ment Act, 1981 (61 of 1981), the Central Government 
hereby fixes 9.75 per cent (nine and three fourth per cent) 
per annum as the rate of interest payable on the bonds of 
Rs. 37 crores (Rupees thirty seven crores only) to be 
issued at 100.00 per cent during the period from 17th 
and 19fh March, 19S6 with right to retain subscriptions 
received upto a su m of Rs. 3.63 crores in excess of the 
notified amount with a maturity period of 13 years by the 
National Bank io r Agriculture and Rural Development. 

[No. 10(21 )/86-AC] 
K. P. PANDIAN, Under Secy. 

7Tfa|77 7WTXT7 

(W fatisFF, 37717-177% 77 777^77) 

7$ feevft, 13 7577ft, 1980 

77. 37. 987:- «f%7t 77%ft ^77 7ST7 7T7T, 

Tit 7777 7r[7 1204-1981 7177 777 77 

37717 7577 % fTP 36,000 - 77^ 717 % f77. #RT 
WeTi fTFTlft T7f777. xft/%/30 5 3 2 7 9, ftTPE 1-1-86 
%7T 771 71 I * 37777 7 777 fftBT Xpi fTTT# 77f77 
% 77%% 7% Tift 757^ ^5 %7 S7 37717 77 3n757 
f7571 | % 3J7 iftTT—TPP fTTHTft TTfilS 3^71717 
ft 7^/»7T 7^ | 1 377 T? 3ft 77171 771 | % ijef 
%71 TXT? fTTHTft 77f77 %%t tfl 7177 if %f%7 
Tff fTJTl 771 71 3/% W 7777 tffTT 5[e75 fWITff 
7 Tfi|Z f7e^7 7f 77717 if 7|f 7171 771 I I 
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2 . W cp£ k EErift it 3TT^W H RTTfaft 

srrfH'rrtt % et«j<s Merger ?m m jit tt^ few 

TcT 4lf«H f'F'TT % I rK^HK ft f, 

skt <j?r tfun ^ <rcfa£ r. If/ft/ 3053279 , 

fcftpfi 1-1-1986 RTT 3 TJTT ^ I Rftft RftR TE R<qT- 
RftTfu’T arrtrRT - (tftfttfft) arfttFr, 1955 Fftr? 
7-12-1955 % RT-TO 9 (FT 7T) ? aratft STCccT 

arftppfTt tt sirpt fur gn sftfttft *Hrsd ; r (Et-t hsTtr 

ftlft ffil ftlftt Tit ft* -fp HT*Tf FJRT EFfifftt TtfftJ 
ft. 'ft/jf/ 3053279, TWfFI 1-1-1986 ^SKT 
Tf VI -aTfclT i I 

3. ftTTf Upf* MEiftT ftCffti ftf ft-jfftfT Rift 
7fdT =pi ft rkt cr 4 r c$r 1 1 

ft. ll/cnfr-13 5/85-86^T ^qft/3140] 

<jfto $caf,^r't, Rft ?JRR TRffi?W, ftiftM-iR4Tft 

IkT ^ Iftftftft, RiRIri-lftdia 

MINISTRY OF COMMERCE 

(Office of the Chief Controller of Imports & Exports j 

New Delhi, the 13th February, 1986 

S.O. 987,—Mrs, Bernadette Helen Madras-wala, Dubai 
was granted a Customs Clearance Permit No. PiJ]3053279 dt. 
1-1-86 for Rs. 36,000 only for import of Datsum Saloon 
1204—1981 Model car. Tiro applicant has applied for Csue 
of Duplicate copy of the above mentioned Customs Clea¬ 
rance Permit on die gtound that the original CCP has 
been misplaced/lost. It has further been stated that the 
original CCP was not registered with any Customs authority 
and such the value of the CCP has not been utilised at 
all. 

2. In support of her contention, the licensee has filed an 
affidavit duty sworn before appropriate judicial .minority 
I am accordingly satisfied that the original CCP No. P|J| 
3053279 dt. 1-1-86 has been fost by the applicant. In 
exercise of the powers conterrcd under Sub-Clause 9(cc) of 
the Import (Control) Order, 1955 dated 7-12-1955 as amend¬ 
ed Horn time to time, the said original CCP No. P/J/3053279 
dt. 1-1-86 issued to Mrs. Bernadette Helen Madras wala, is 
hereby cancelled. 

3. A duplicate copy of the Customs Clearance Permit is 
being issued to the party separately. 

[F. No. A|M|-135|85-861BLS13140] 

N. S. KR1SHNAMURTHY, Dy. Chief Controller 
of Imports & Exports 
. for Chief Controller of Imports & Exports 

Ft faeftt, 25 ft747i, 1 986 

rt4wi 

RT.R?. 988—R. RfRT fft. SiRiRi’ (R(), 

18-20 FiftfTaT fiW' EFT, Rf ft! ft/RT RilT ^ 

Rtfft St TRiflOR 'fftfarR Rrjff #R % aRirm % fftT 
l,45,55,900/-70 { n V «PTtT 't/TRCR Rfft 74FT ^ttT RF 
f 0 RRt) 47:7 ipl ttlp ^jKf^ Rift^R 4. Rrf/R,'R,'/2U41 0 7 6 , 

ftRft; n- 12-84 ftffi k<tt *rr i 

TUT 7 3R7 RftRPIR RTFRR 4?,' RUT VpP FfiftlR Ufa to 
RTjfftfa ftlfi TTrit % faft FR 3TTRT7 77 Rl^TT fipTT ^ ft? 
RTF^R v; JJR R.’ITT RJRRT TlrflRR Rfd ril Rt ^ R1 RR'RfR^l 
nf 11 3f ir R? Ri 'E$r ftft I fa R'tFtt t; Rffir vjrp rrirr 
Rfur RTf 4TT7R ?rjR ^ 7rR T'R'fT HTTiTT Rffi R1 44T 

TTtr; RlrTP rrr R 71,0 1,300,'-70 f^T % TtT RTTriT fTTl 

nq-r 


2 . 3iRR nff %RR«fR R T r'tzx; Rf5TPE,4t fTeRi 

R RrRijf fRfijRTf FiRR 4 VI 7411-7 7 37 RT PR rtjr riH gTT 
H'7r | I if, RMRR RtjPF g ft? aiTRRf RTFR R R ajlf/RR,/ 
2041076 1TRIM? 11-12-84 4?i rfR R.Rf RRHiR ufn 

RO' S171 ^1 oi | TlRWiRTR ^1 r,^ | | RRfWlfru EfTRIR 
[4daR afTWf, 1055 ft'TIR 7-1 2-105 5 t?i‘ ^UTTI 9 (R.RI ) 
% StWK o,'futiT7l 4T RTlJf R'7R an ij^ir ^-|Tf{ fa, 

FRIT- 47TRI7.' 4?; r iF RTa r),R R.'Rl FrilRR Ufa 

R ajT^Ri'Tf?/ 2 0410 7 6, ITRjsp 11-12-84 Tt RFf^9T71 7^ 

fi'TRr j| 1 

j. msf r"i w R.RUfi-nt; moirr sit; 4 t jrft; *ffl 

RRiT if rto ftwr ri Tgr ^1 

[«“ RiR.-2/H4 Rti/2s/ 8 4-8 5 / 1 1 01] 
ifR ' 4T, "'JR fRCTiPP, RTRfd T«r' fffitfn 

tRJlaip, Rlffin rffi ffiqft,- 

New Delhi, the 25th February, 1986 
ORDER 

S.O. 988.—M/s. Bharat Heavy Electricals Ltd., TPG 
(C), 18—20 Kasluiba Gandhi Murg, New Delhi-1 were 
gi tinted a n import licence No. I|CG|2041076 dated 11-12-84 
tor Rs. 1,45,55,906 (Rupees one crore forty five lakhs fifty 
five thousand and nine hundred only) for import of two 
nos. portable grantry Crane under free foreign exchange. 

The firm has applied for issue of Duplicate copy of 
Customs Purposes copy of the above mentioned licence on 
the ground that tho original Customs purposes copy of the 
licence has been lost or misplaced. It has further been 
staled that the Customs Purposes copy of the licence was 
registered with Bombay Customs House and has been utilized 
partly for Rs. 71,02,300. 

2 , In supporl of their contention, tho licensee has fifed an 
affidavit on stamped paptr duly sworn in before a Notary 
Pifbli: New Dclbx I nrr accordingly satisfied that the origi¬ 
nal Customs Purposes copy of Import Licence No. 1]CG| 
2041076 daied 11-12-84 has been lost or misplaced by Ihe firm. 
In exercise of the powers conferred under sub-clause 9(cc) 
of the Import Contiol Order, 1955 dated 7-12-1955 as amend¬ 
ed the slid original Customs Purposes copy No. J|CG 12041076 
dt. 11-12-84 issued to M’s. Bharat Heavy Electricals Ltd., 
is heicby cancelled. 

3. A dunlicate Customs Purposes copy of the said’ licence 
is being issued lo the party separately. 

[No. CG. TI|Hl|28|84-85 1101 [ 
PAUL BECK. Dy. Chief Controller of Imports & Exports 
for Chief Controller of Imports & Exports. 

RfftuT, 18 ffiW, I960 

rf 7 To 3 fTo 9 8 9 , — W RfaTR fatth ?(HT 

yr^ff'R vPTRTtj 'crfijfRTlTT, I94g(l 948 *FT 46) ^ 

EHUR 3, 3T 3ftr 37? % TCI’R ^lf 

zrp’Rt F7T ^TnfWR R 'H 5r*-RT % RTRR 3ifs'- 

Tj^rsfi rftttr "3Tff ^rfirq^TT^f 

sFfT tnrr I) ittt ^ ^rffi % ^t s et-?ht v t ^ : 7 T R?8r 

rpTTf % fcERT RRT «TT fV 7ft? RT T 
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[Rnrll —3 (ii)] 


mR’FnR'RuMs, 1 98 6/'fiTRR 1 7, 1 907 


nrr RRH RfiRIR Ht Mid 9 tjqrr it qorffaR fW 


Rt tt%: 



(0 

HRRT UR vrfRR 

RToHTofRogo 1312 


fftftt UR, 1948 

Ri7U 18-12-19 84 

( 2 ) 

RFtt aU5TI HT’TRt 

RTo Hlo M Ro 131, 


UR RRQT fdftj 
UR, 19 56 

rlTJU 18-12-1984 

(3) 

7131 t^R HlWf UR 

Ro HtoM tfo 1314 


HfRR My Mr, 

1958 

RiJ'U 18-12-1984 

(4) 

UWTT UR H7R 

RT oRTo fjo ffo 1 315 


HR WR, 1971 

crMu IS 12-1984 

(5) 

HPIRT UR MM 

RfoHT°MR° 1316 


TRR JRr WR, 

1976 

RRU 18-12-19 84 


Mt rrt rMjjrr rtrt % ttctw hr 2, 

UY 3(i) RlTU 29 f<OT T , 1984 it W.fHR H' 
lit ci^r RRMr TRW 1 3#T, 19 84 Ht 3RH ■ 

aflF RR arfig^rniTaft % aUTTR H r jj HRUt 
ur hMr Mu wr, 194 8 arr'H sw hirtt ur 
rMr My wir, 1956, ruthr Hiwr ur 
-,Mr fsrftr WR, 195 8 RR q.RRT UR r fcR Mr 
M* t, 1971 (ftp#' 7*1R RRTtT RHt MR «F?T 

1RT t) ^ 3RR 3tHR 19 84 it dWt, 1984 V 

3T3fsr % Mr Ma hr h‘ *rMt it 

R<b ' gd* t "7R it FVffM ftu fadT i' HR R df 
sfpc H7W 31-3-1985 % HRTR Mt Tret’ 
w u sufir % fRq r^MIrh stfRaMt ht ?rm 
MfruM STTt 3RT MM % aiSTR TU M FRRft % 
MdHR-RMt it ftRT HUT UT ; 

sflT 3TJR 19 84 H RRR, 1984 M 3RW % 
Mt hMTI ’JR fa#T HRR JR. Wit, 19 76 % 

Mr MrFMt % arfajM Ht qffWT Mt MM 
MttsMf SRT fdHRR F,R it ^tfaR fHR MlT fi 
fMtT RTT ®TT ; 

sfR HTHR J14 $aw TO4 Wit, 1971 H 
SttfVT 2 9 MrR 1 984 it HR Mr HURT HT 
'jM’fR RRUtofM Ro 1315 RR'U 18-12-1984 ir 

yurtfMfMr % ar^tTT ffrre?r*T sM if uff ferr 

rtt m ; 

3fR Wtf ’JR fR ■TUFT Pft, 1971 H 3RR 

q’jfaM, MrIR wt if aMMft, MMt 3ttT 
tMl HRjt HT 1 RTR 19 84 it ftt5i: rt ir 
RR % HRU RRdt % RUTRf if MM if 

%TR HTt it hMttM afK Rtur aMMy ttt 
3?R HTHt MtR HR it fjRR ft UPRT; 


RR yfMr Hf&tiT’ff ht hrtt arrapwp 
tfitflT W it. 

3rd 1 :, RWTX, HTHTT UR HFR fjfst Rt 

JHlU’ 13WU 3|ftfiR*T, 1948 ( 1948 V 46) V! 

ftrcr nu am nau wfjrpff ht ^r hrt fq, 
JtTJR % ffT -3Jtt WRt RT ftwt UR firtiR 
tTJS “fiRt wk, 1976 % 3tH'd nk CT 
jrfvRFT HT ^TtjR HR H‘ HRT TRT HTRtT UR 
fRR TkR W>, 1971 % 3RR HRJt HT ftfaR 
m H> JRtT 'iWf 5fr ai’fiR^RTkf it 

RdtjR 1 198 5 it STJpr JR sfR JIT3J 

18 fotRT , 1984 HT uroHfofftotto 1312, 1313, 
1314 it 3RtfaR R77f % 'pftjR H % JRJ TRR 
UHT Strj’tH'Ttkt it jktct % 3RttR 1 JfRT, 19 84 

if sr^R 5 'tit I 

we.HrTH fwtki 

HRTT UR uiHR (Trfj WR, 1948, 3TF53 H^T 
HRUr UR 4fdR ftBr W>, 19 56, T RTKTR 

ttttr UR fuftr WR-, 1958, HRUT UR 

1HR TSR H>, 1971 sftR jiRUT UR fdRT 

6 Rig '4RT WR 197 6 R BIRR UtvRlRl RTfUftR 
H PtJ R WR't it Hit71: RoUTc 1.312, 

1313,1311, 13 1 5 3UT 1 31 6 IPtiRRU 18-12-1984 

iR Jit 'flTRr R TURU t!R 2 , U§ 3 ( 1 ) WKUf 

29-12-1 984 R STHTfUft ft %, 1-4-1984 it WtSIR 
%q“ ’Ft I RfH WtUT ’’JWRi cTTUU % fHJ ’R 
RRIRITH feRR TTf,; TRIfTR Stfu^riRf % ffR 
tlRR ftR tq i 

2. 1-4-1984 it wtaf TRijR fut JiR % 
JJTR JFftRf, 3Tf7RTRt >RHt it Ff’.fRRT, fksWt 
RtT RJU' RRJt Rtft t 'TRtfsR ffR RTR t RRf 
H RUTkt ii fnRftt % fRTR'f kt 3 : Rtqjnff HI 
SfafRitr it RUt 31R HfedFlRr affc fjRR Jt 

't HHtfH ?! HTit 3tffR, 1984 it RRRt, 1984 % 
RWfaR Rqj’UT H 3T5JR 'tR'tR’T fH# fjRT R 
fjR RT RH ?t I 

3. TTTttHT 3- kn isRT Ht HRt H,' % IR 

3IRTRH RRRT RJt fk tfUtfiFT RR?Rt H! 8 RRf 
ctlfru 1-4-1984 % 1-4-1985 H'< Ji RTR, 3Rf^ 
f^UiR 1985-86 % HRU it JR fett RR I ’43 
SRliRR tHRt RRT |. ?tR {jRf UtfRt ^ f^iff 8R 
vfdHR HRR Rft TfR I 

|Ro T ttt -7 001 1 (l) i / 84 -URro-I('fr hr) rTfR-II] 
to fit?, urn RfjR 
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MINISTRY OF ENERGY 

(Department of Coal) 

New Delhi, the 18th February, 1986 

S.O. y 8 y.—Whereas the following Schemes framed under 
(lections 3, 3E and 3G of the Coal Mines Provident Fund 
and Miscellaneous Provisions Act, 1948 (46 of 1948) were 
amended by the notification mentioned against each (here¬ 
inafter referred to as the said notifications) so as to pruvidc 
inter-alia for rounding off each contribution under these 
schemes to the nearest rupee :— 

(1) The Coal Mines Provident Fund Scheme, 1948 
G.S.R. Number 1312, dated 18-12-1984, 

(2) The Andhra Pradesh Coal Mines provident Fund 
Scheme, 1956, G.S.R. Number 1313, dated 18-12-1984, 

(3) The Rajasthan Coal Mines Provident Fund Scheme, 
1958, G.S.R. Number 1314 , dated 18-12-1984. 

(4) The Coal Mines Family Pension Se-hemc. 1971, 
G.S.R. Number 1315. dated 18-12-1984. 

(5) The Coal Mines Deposit-linked Insurance Scheme, 
1976, G.S.R. Number 1316, dated 18-12-1984. 

And whereas the said notifications weie published in the 
Gazette of India, Part II, Section 3(i) dated I he 29th Decem¬ 
ber 1984 and the amended provisions came into force on the 
1st day of April, 1984. 

And whereas before publcation of the said notifications, 
contributions under the Coal Mines Provident Fund Scheme, 
1948. Andhra Pradesh Coal Mines Provident Fund Scheme, 
1956, Rajasthan Coal Mines Provident Fund Scheme, 1958 
and the Coal Mines Family Pension Scheme, 1971 (herein¬ 
after referred to as the said Schemes) for the period from 
April, 1984 to November, 1984 had been recovered from 
the members without resorting to rounding off to the nearest 
rupee and as such unrounded contiihutious had been posted 
by employers in the contribution curds of members maintain¬ 
ed under the said Scheme for the currency period ending on 
31-3-1985; 

And whereas the employers’ contributions under the Coal 
Mines Deposit-linked Insurance Scheme, 1976 for the period 
from April, 1984 to November, 1984 had been calculated 
and deposited by the employers without resorting to round¬ 
ing' off to the nearest rupee; 

And whereas benefits under the Coal Mines Family Pen¬ 
sion Scheme, 1971 paid before 29th day of December, 1984 
had not been rounded off to the nearest rupee as envisaged 
in G.S.R. Number 1315, dated 18-12-1984; 

And whereas revision of the recoveries, postings in contri¬ 
bution cards, deposits and benefits paid under the Coal Mines 
Family Pension Scheme, 1971 duo to retrospective rounding 
off from 1st April, 1984 would create according difficulties 
and delay in reconciliation of deposits and posting of contri¬ 
butions in member’s accounts; 

And whereas it has been considered necessary to remove 
the aforementioned difficulties; 

Now, therefore, in exercise of the powers conferred by 
section l IB of the Coal Mines Pi evident Fund and Mis¬ 
cellaneous Provisions Act, 1948 (46 of 19481. the Central 
Government hereby order that the provisions regarding round¬ 
ing off each contribution under the said Schemes and the 
Coal Mines Deposit Linked Insurance Scheme. 1976 and 
for rounding off benefits under the Coal Mines Family Pen¬ 
sion Scheme. 197] contained in ihc said notifications shall 
be operative from the 1st day of April logs -while thp pro¬ 
visions contained in G.S.R. 1312 1313 1314 all dated the 
18th December ,1984 for rounding off interest shall Ire ope¬ 
rative from st day of April, 1984 ns stipulated in the said 
notifications 


EXPLAN ATIORY MEMORANDUM 

With a view to rounding otf Lhe contributions etc., under 
the Coal Mines Provident Fund Scheme, 194S, Andhtu Pra¬ 
desh Coal Mines Provident Fund Scheme, 1956 , Rajasthan 
Coal Mines Provident Fund Scheme, 1958, Coal Mines 
Family Pension Scheme, 1971 and Coal Mines Deposit Linked 
Insurance Scheme, 1976, amendments were made in these 
Schemes w.c.f. 1-4-1984 vide G.S.R. Numbers 1312, 1313, 
1314, 1315 and 1316 respectively all dated 18-12-1984 pub¬ 
lished in Part II, Section 3(i) of the Gazette of India dated 
29-12-1984. Since the amendments were made from a retros¬ 
pective date, an explanatory memorandum was already attach¬ 
ed to the amendment notifications. 

2. The revision of the recoveries, postings in the contri¬ 
bution cards, deposits and benefits paid etc. due to retros¬ 
pective rounding off fron; 1-4-1984 had created accounting 
difficulties and delay in reconcilidation of deposits and post¬ 
ings of contributions in members accounts since this had 
already been made without resorting to round off under the 
pre-revised provisions from April, 1984 to November, 1984. 

3, With a view to remove the above difficulties, it is consi¬ 
dered necessary to change the effective date of amended pro¬ 
visions from 1-4-1984 to 1-4-1985 i.e. from the commence¬ 
ment of the financial year 1985 - 86 . It is certified that this 
will not adversaly affect the interests of any body. 

|No. S, 70011 (I )|S4-Adm. I(PF)(VoI. II)] 
SAM AY SINGFI, Under Secy. 

frfer fterFFff 

fcrpr) 

fffetfr, 7 'L’TCL 198 6 
Tl. 3fT. 990—fffw (sRfafrr 

3 TfafjrqTT 1971 (1971 vr 40) fill 

HTLT 3 tTTTT XTcT RfERTRL RRtff ffiEt 
TTTTR iJcFplTCT ETR TTETfff % ffTeHT ( 1) if sfEfEjcf 
iffriYifr t't rt-ftt % viffTfw irfbjTtfr % tuttm 

% FTri, TLT 'dffffTfff T TTfr-TPL fi'KT 

3 ffSRirf 1 r % *79 if, fffRTT ffTLfflr 5 f'r Rffeff UrfacPTT 

T 7 ffzfTff TUfT 3 ffT tjfrf srfsrffflpT % snffff 3 PTRT 
3TTf ffffffT 3rftFFprf % Effff EfRcf TTfffcRT Yff 
^ffff cfl'fsWI % TFTff ( 2 ) if ffffff srfirfa: ir ffffe- 

LffSRfETff) tEgK % ftsfET if 3FFf tfff LTFffT 

ffnrrffT % sirr-ET?: tcr tErt 1 
(nEwr 

3ffwrrfV rt TT-rnr fTR^rEfT tEtit rE - »ifw 

■ffK ffTRUTcf fill FRFffff ErtfF>' 
1 JT 3EFHT (WRfff), ffURFT ib[>MII|s>HT fpf. ir 
'TfrfftrfffT, ftRlEjcT (TUT 

TTFTfif Eff. RT 3flT if fTsppjT 

(tFmisEui)' WTffT fffTtTFffffT EsflT 

(r. X. ) E*Fff tfiTOITir RT 
TfTffEffT it TEr Tf ErRT 
RRT tEttt 

[ttw E. 100 / 9 / 85 - 179 ; fr Er] 
3 ftVt sffRT, Et arftjRnxr 
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: truis, i oee/w 1 tt i 7 ,1 907 


MINISTRY OP AGRICULTURE 
(Department of Fertilizers) 

New Delhi, the 7th Fehruary, 1986 

S.O, 990.—In exercise of the powers conferred by 
section 3 of the Public Premises (Eviction of unauthorised 
occupants) Act, 1971 (40 of 1971), the Centra] Govern¬ 
ment hereby appoints the officer mentioned in column (1) 
of the Table below, being an officer equivalent to the rank 
of gazetted officer of Government, to be an estate officer 
for the purposes of the said Act, who Shall exercise the 
powers conferred, and perform the duties imposed, on estate 
officers by or under the said Act within the Local Limits, of 
his jurisdiction in respect of the Public premises specified 
in the corresponding entry in column (2) of the said Table. 

TABLE 

Designation of the Cutegries of Public premises 
Officer and local limits of jurisdiction 

(n""~ ( 2 ) _ 

Deputy General Manager Premises belonging to, or 
(Admn).Vijaipur Fertilizer taken on lease by or on 
Project, National Fertilzen behalf of otional Fcrti- 
Limited, (Madhya Pra- lizers Limited in the 
desh). factory and township 

at Vijaipur Fertilizer 
Project Distt. Guna, 
Madhya Pradesh. 


I *! 


4 

:i. ^rr fa 

( 1 ) 

444 4 fad JTpff9>RtRl 
n4T Wtt zniK-IJ 

truhr dr ufar drffa 
dr 4 # frj 


(’i) TUT 

— fafa — 


(a) ftSHT 

—’rfr-f-r— 


(■I) fa'JTTffi 

—Tfat— 


( 5 ) truw 

— 9T>T— 


(fi) d'tTT^r.-Tf 

w rRir sj-ymfbr d 
wi sfw 

a smwrr fa 

( 1 ) JTR-Rfr 

374 «ifa d, ^rid. 4,Tqid, 


(■:) ufar 7>fa 

ffiT. mirn tj- 


(i) «r>Tr nnxt 

’rr'rfd dr mad dffhs 


(t) d]far 

dr hf ^ i 

f. t.tflt) fa 

(1 ) &UU ■ 

('■■) ’'lffiTT 
(.1) 

( 4 ) srrumrz 

—qdfT'l— 


G) TsflRT jtri 

3U Tnr*«f »iA.nrfd 


( 0 ) Twijn 

d TTRT-r iffn 1 


[F. N. 10(>i9|85-FDC! 
AQEEL AHMAD, Desk Officer 

Tnrrf fu tK T t r *r«rn?rtr 

hf fod', a 6 ffiNT , 1 9, 6 

«tiT03|T0 991.- - ddn ftssfi form 1 wfafrim, 

195. ft ass 9ir m) dr K'izr i dr gmTt (:;) % qxyjT 

5iTr JfSIrf OTpf'uff =f.T Spiffi gu -yjf=j stftrPfhR % tpffr 

r .raawff df, fd-dr ft Tnpr?, fd~d, surrtrffi a, tj° 1 2, 
qrGif 6 rtf, 19.lt if ffiMftfTffi fd=d' 4 97 ftqJT d,' SlflRfRr 
do z *c dt; v’/. 17 , i;. at far. i ,u > if dtPR dr 

fer. tz ffisn ar % duU d % dr tirmr: if •jP>*tf'3'-| 

w<rr' m d *q ir Tftwtff it: Froift-i 

w sra <u hrn qtr p-y.rfrr rrr'djT etdf 

Tn? r,r tdixtr 


i- TNrrVfo'd.' (i) d inf iTrnfndrjr.tfairsrRf 

(a) rtbidff fbtT rpfi unri Tnr7T-s£ 

(?) rr«tjTj7 nmih dr urrpf" drf«n 

dr -if % | 

2 . tfsro, bud (i) ns-ffi Tth —mftw_ 

at 

L:) Tbrnff 7T3p- __v*rH=r_- 

tt 

(a) fsii nxn —mftr,_ 

(4) nffiTrarr — _ 

G) ~rff n-mq .—z,-«fy TT ^_ 


i. Mntftffi zrsiffi? if mrum tc cfifra h sr^r .fpfn 
- [T otto p it/fl/s o-arrr tf, dr] 
UU q* tt Rfa* 


MINISTRY OF URBAN DEVELOPMENT 
New Delhi, the 26th February, 1986 

S.O. 991 In oxercise of pow. rs conferred by the proviso 
to sub-section (2) of section 1 of the Delhi Rent Control Act 
1958(59 of 1958), the Central Government hereby extend 
all the provisions of the said Act to the localities mentioned 
in the Schedule below to be the Urban area within the limits 
of the Municipal Corporation of Delhi as declared in the 
Notification of the Muncipal Corporation of Delhi No. TCO/ 
82/4L dated the 23rd April. 1982 published in the Delhi 
Gazette, Delhi Administration Part-Ill No. 12, dated the 6th 
May, 1982. 

SCHEDULE 


SI, Ndmo of 
No. the Zone 

Name of the 
Revenuo Estate. 

Particulars of the areas. 

‘ 1 2 


3 

4 

I. West 

(1) 

Garhi Peeran 

Tho old abadi as well 

Delhi 



as the entire revenue 


(2) 

Nangloi Saycd 

estate of tho said 




village declared as 


(3) 

Maksoodpur 

urban, 

II. South 

0) 

Sarai Kalekhan 

-do- 

Delhi 

(2) 

Nangloi Razapur 

-do- 


(3) 

Jia Sarai 

-do- 


(4) 

Mehpal Pur 

-do- 


(5) 

Lado Sarai 

-do- 
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1 2 


3 

4 

Til. North 

(1) 

Naharpur 

The old abadi as well 

Zone 

(2) 

Badli 

as the entire revenue 


(3) 

Rithala 

estate of the said 


(4) 

Wazirabad 

village declared as 


15) 

Samcpur 

urban. 


16) 

Mangolpur Kalan The entire remaining 

IV, Shahdara 

(1) 

Usmanpur 

areas of the said re¬ 
venue estate. 

The old abadi as well 

Zone 

(2) 

Mandoli Kachi 

as the entire revenue 
estate of the said 
village declared as 


(3) 

Ghonda Neemka 

urban. 

-do- 


(4) 

Kolia 

-do- 

V. Rural 

(t) 

Haiderpur 

-do- 

Zone 

(2) 

Sahipur 

-do- 


(3) 

Mangolpur 

-do- 


(4) 

Khurd 

Shalimar 

-do- 


(5) 

Jawala Hcri 

The entire remaining 


f6) 

Peetampura 

areas of the said 




revenue estate. 


2. This notification shall come into force from the date 
of its publication in the Official Gazette. 


[F. No. 23011/6/80-RCQ] 
CHANDER SAIN, Dy. Secy, 


faf aifrom trrrarr-i) 

*'( 20 'FOtfi, 108 6 

.ft. 6 9 3—firesfr fWF arfWrtR 195 7 (1057 grr 01) 
■FT fffTT 22 *V TTOTTl ( 4 ) % apjTOf % if fir-Fi fioptF 

STTfSTm Ti% Fi Ft SiFFFf if F'fTF vrfa 4 ,'PT srTFfnTT fafNFF 
FTT <(F 5(r<TT Ft TFT F(ftFF F> TFnTFT $FT[FfTF 

grrir % f«r^ '^ffr fPpptf wwfcw, f^*rf«r s,tttf ffiff 

Ft ftwff % PrrCTF TT TT ^5 fofi'F FTTTTTT % fFFFTF FT FteT 

i: $1 

JT^fi 

FFFF 6-749 t[T? RET Ft '^W®»aftft(7’feT-12, srTT.%. 
>JTF, Ft ftwfi if ftFF | 7ft SfftRfUFr F. 4719 PH l Uf 
21-8-7 5 Ft TSTF ifFTT 11 1 Ft FFTF FTF tl 
TTTTTT sjfa 8?f tfhTTF frrFftl^F £.— 

3TT7 if F5FI 

FfwOtif IFF %ftfT fhfeFl^fit I 
■pi if FTWrfiFFltci 

FfilFFif fiPFTf 'Tfi’TT F FFT Fi.Tfr.mg .it^, fT fb qT^ 
[F.FF.tm.PF. 3 3 ( 5 )/ 8 5-R FF FT I/ 07 ] 
TF.FV ^F, FfgF 

DELHI DEVELOPMENT AUTHORITY 
(Survey & Selilement Unit I) 

New Delhi, the 20tb February, 1986 

S.O. 992.—In pursuance of the provisions of sub-section 
(4) of section 22 of the DDA Act, 1957 (61 of 1957), the 
Delhi Development Authority has replaced at the disposal 
of the Central Govt, the land described in the Schedule below 


for placing it nt tho disposal of the land & Development 
Office, Ministry of Works & Housing, Nirman Bhawan, New 
Delhi for further transfer to the Irish Christian Brothers in 
India for the establishment a High School and Primary 
School. 

SCHEDULE 

Piece of land measuring about 6.749 acres situated in the 
R. K. Puram Sector-XII, New Delhi bearing sile No. Ill 
foil of Notification No. 4719 dated 21-8-75, 

The above piece of land is bounded as follows :— 

North.—by Road. 

South,—by land earmatked for School. 

East.—by Govt, quarters. 

West.—by Delhi Public School & C.G.H.S. Dispensary. 

[No. S&S 33(5) 185-ASO (I) |67] 
M. P. JAIN, Secy. 


(jVttX faFTF) 

F$ ftfSft, 27 'fi'PPn, 1 996 

FT. ST. 99 3. —TFPft STPriT ifFFT 627, fgFt<P 
8 FT#, 1960 3XTT faC FF FTTFhT UPC fFFF, 1951 % 
fFFF 43 4 % W 3 ’tlT (ft) % R^FTT F^TfF^Pitt, $TFFTT 
fipFTF ^ TOffafr f'fH'fF %**, f^FTFT StTr ( F7R ifoRF Fffar) 
ff, flFbr 15-3-1986 F FF#TF FT 5GnFT rpF n;TT gT fuVFF 
fvFT | I 

[FTOT 5-23/86-41, 

%.q). yrnf, Firrmfr FjFfb^,('fr.<Ts*.«fr.) 

MINISTRY OF COMMUNICATIONS 
(Department of Telecommunication) 

New Delhi, the 27th February, 1986 

S.O. 993.—In pursuance of para (a) of Section III of Rule 
434 of Indian Telegraph Rules, 1951, as introduced by S.O. 
No, 627 dated 8th March, I960, the Director General, Depart¬ 
ment of Telecommunication hereby specifies 15-3-1986 as the 
date on which the Measured Kate System will be introdu r cd 
in Dalhosie Telephone Exchange, Himachal Pradesh, N.W. 
Circle. 

[No. 5-23/86-PHB] 
K. P. SHARMA, Asstt. Director General (PHB) 


2 5 ’FTFTf, 1986 

ftt 0 3 tto 994.—afaftffaf fanr sffaiwT, 1947 

( 1947 *FT 14) fill ErrTi 17 % 3FFTri’T ^ 
tfirT, 'fiTHT Tl rifZ ?r TTRTfi: MNtf 

3f[T "3Tf% JpTEfipff % 3f '■? irUFtf R fdtqtd afT-JlffiT 
f^TN R %?3"T RTTU ^Wlf^RT aVfJTTTR Ro 2 T'TFT'? 
% TRTT RTTf^PT % I 

MINISTRY OF LABOUR 
New Delhi, thj 25th February 1986 

S.O. 994.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal No. 2. 
Dhanbad, as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
State Bank of India and their workmen. 



[«TR II—TT 3 i'ii ) ] flnJTTTTTTITO • tW 8 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

Reference No. 104 of 1985 

In the matter of Industrial Disputes under Section 

10(l)(d) of the I.D. Act, 1947. 

PARTIES : 

Employers in relation to the management ot 
State Bank of India and their workmen. 

APPEARANCES : 

On behalf ot the workmen : Shrt Akhilcshwar 
Bhagat, the concerned workman himself. 

On behalf of the employers : Shri S. N. Tc- 
wary. Representative on behalf of the 
G.M., State Bank of India. 

STATE : Bihar. INDUSTRY : Banking. 

AWARD 

Dhanbad, the 27th January, 1986 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Sec¬ 
tion 10(1)(d) of the 1. D. Act, 1947 has referred 
the following dispute to this Tribunal for adjudication 
under Order No. L-12012I50J85-DJWAE dated, the 
8th July, 1985. 

SCHEDULE 

“Whether the action of the management of 
State Bank of India in terminating the ser¬ 
vices of Shri Akhilcshwar Bhagat, Messen¬ 
ger, Local Head Office, Patna with effect 
from 23 e-l975 and not considering him 
for re-empicymeiit subsequently while re¬ 
cruiting fresh hands is justified"? If not, 
to what relief the workman concerned is 
entitled ?” 

The case of the concerned woikman Shri Akhilc¬ 
shwar Bhagat is that he joined the State Bank of 
India Local Head Office Patna as Messenger in subor¬ 
dinate cadre with effect from 12-3-1975 and continu¬ 
ed working till 22-8-1975. He was suddenly stopp¬ 
ed from service cn 23-8-1975 without assigning any 
reason. He along with other employees took up 
the matter with the Bank management, Shah Com¬ 
mission of Enquiry and Hon’ble Prime Minister of 
India but the Bank management did not consider 
the grievance of the concerned workman. Lastly he 
put his demand before the Bank Management on 
1-2-1984 but his demand was not considered by the 
management. Thereafter the concerned workman 
raised an industrial dispute before the Al.C(C) Patna 
on 30-5-1984. The ALC(0 held, conciliation pro¬ 
ceeding which ended in failure. On submission of 
failure report by the ALC(C), the Government of 
India, Ministry of labour referred the present dis¬ 
pute for adjudication to this Tribunal. The action 
of the management in ‘-topping the concerned work¬ 
man from service with effect from 23-8-1975 without 
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assigning any reason constitutes retrenchment. The 
Bank while appointing the concerned workman had 
not specified any period of appointment and as such 
he was required t'o put full length of service but the 
same could not be done as the Bank discontinued the 
concerned workman with efTect from 23-8-1975. 
He was stopped from service without any notice and 
notice pay. flic management did not record any 
reason for termination of the services of the concern¬ 
ed workman. The Bank management thus violated 
the provisions of, Section 25G of the l.D. Act., 1947 
which is attracted in all cases of retrenchment and 
the procedure laid down therein insisting on the 
observations of Tie principles “Last come first go” 
which has to be strictly followed by the Bank mana¬ 
gement if the retrenchment is regarded as valid. The 
Bank management after retrenching the services of 
the roncemed workman appointed a number of 
persons in different branches without disclosing 
reasons for such departure. It was obligatory upon 
the Bank management to re-employ the concerned 
workman when vacancies arose as required under 
Section 25H of the I.D. Act Shri Sheo Toehan 
Ram, Surendra Kumar, Prem Chandra, Shital Das. 
Om Prakash Pd., Sukhu Rajak, Govind Thakur and 
Shankar Prasad were appointed as messenger after 
termination of the services of the concerned work¬ 
man. The Bank management in retrenching the ser¬ 
vices of the concerned workman and appointing 
fresh hands did not follow the rules 77 and 78 of 
the I. T>. Act (Central) Rules, 1957 whereby it was 
obligatory on the part of the Bank Management to 
displav on the notice board the name of the con¬ 
cerned workman according to his seniority of service 
in the category and again when vacancies arose. The 
Bank failed + o give notice to the respondent bv post 
and also by displaying his name on the notice board. 

The Industrial Dispute Act' is social legislation to 
protect a weak against the strong and there is no 
limitation of period of raising a dispute under the 
Act. Tire concerned workman had all alone been 
negotiating for his reinstatement and made various 
correspondence after termination of his services. He 
was being assured by the authorities that his case 
would be considered and as such it cannot be said 
•hat the claim of the concerned workman is stale. 
Jt is submitted that the action of the Bank manage¬ 
ment is malafids and that the concerned workman 
is entitled to he reinstated with full back wages. 

The case of the Bank management is that the 
claim of the workman has become completely stale 
and such stale claims are not permissible in law. The 
concerned workman was engaged as Messengar on 
purely temporary basis against the leave vacancies 
which arose between 12-3-1975 to 22-8-1975 (16] 
days in all) in l he establishment of ihe local head 
office of State Bunk of India, Patna. As the con¬ 
cerned workman bad worked against the leave vacan¬ 
cies he had to go after permanent incumbents joined, 
his duties. As per Government direction and Bank 
rules, a permanentlregular employment is appointed 
only after a proper procedure and after the applica¬ 
tions bavo been forwarded and sponsored by the 
employment exchange. The termination of the ser¬ 
vices of the concerned workman is not retrenchment 
within the meaning of the Industrial Disputes Act 
Srnce the workman was engaged in the leave varan™ 
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ihe appointment was for the period of leave of the 
person in whose absence the concerned workman was 
engaged and as such no notice specifying the reasons 
were required to be given to the concerned work¬ 
man. He had Cot completed the required one year 
of continuous service on the date of termination 
within meaning of Section 25F of the I D. Act, 
and tlic provisions of Section 25T of the l.D. Act 
is not applicable in the case of the concerned work¬ 
man. There is no violation of the provisions of Sec¬ 
tion 25G of the l.D.Act or any other provision of 
the Act. The appointment of the pci son ? named in 
para-16 of the YV.S of the concerned workman were 
made through Employment Exchange and after fol¬ 
lowing the procedure. After. 22-S-l 975 the appoint¬ 
ments are made from the list of eligible persons sent 
by the Local Employment Exchange under the pro¬ 
visions of Employment Exchange (vacancy) Act., 
1959. The name of the concerned workman w'as 
never sent by the Employment Exchange and as such 
there was no queslion of considering the concerned 
workman for his employment. After the stoppage 
of the concerned workman no person is appointed 
as a temporary messenger against leave vacancy in 
the local head office Patna except the persons whose 
names are sent lor appointment by the local employ¬ 
ment exchange and they are recruited in permanent 
cadre. The requirements of rule 77 and 78 of the 
l.D. Rules are not applicable in the facts and cir¬ 
cumstances of the case. The termination of the ser¬ 
vices of the concerned workmen is perfectly legal and 
it is not in violation of any provision of ihe TD, Act. 
As the action of the management is perfectly legal., 
imtfficd and bonalidc the concerned workman is not 
entitled to any relief. 

The noints for considerations, are whether the 
termination of the services of the concerned workman 
with effect from 23-8-1975 is justified and whether 
the action of the management in not considering him 
for rc-employmcnt subsequently while recruiting fresh 
hands is justified. 

The concerned workman has examined himself, as 
WW-1 and the management did not examine any-' 
witness. However, the management has produced 
documents which have been marked Ext. M-l "td 1 
M-7, The documents produced on behalf of ffiel 
concerned workman has been marked as Ext, W-Jh 
toW-14. 

Admittedly, the concerned workman was unpoint¬ 
ed as a messenger in the local Head Office of State 
Bank of India Patna Branch from 12-3-1975 to 

22- 8-1975. He was in continuous ‘ervicc clur'na 
that period for 161 days, Ext. W-l dated 23rd 
June 1973 is a certificate from the office Manager 
of State Bank of India HO Patna which shows fh'at 
the concerned workman had worked in the bend office 
as purch- temnor-mv mes r -en r, er in leave vaennev from 
12-3-1975 to 22-8-1975. Tt is also ndmilted that 
the r.n-iccrncd workman was stopped from service on 

23- 8-1975 without assign ire anv reason. WW-1 has 
stated t’-rit hw anoointment was temporary agamst 
permanent vacancy but from the certificate Ext. W-l 
whicU ihe concerned worl-m-m himself Pled, it will 
aDP'ar Ihn* he \imm anm'iut 1 *^ as a mireh q.t lln ,,0m 
messenger ; n lem'e vacancy tm-l as f , v, 5 hV ewde ,1f, c 
that h's aono : ntmcnt was temooran nc'i’rq P’nu r '- 
pfW vacancy docs not arwpnr tn hr correct ITe 


has slated that he did not receive any letter of ter¬ 
mination of his services and that no reason was 
a .signed by the management as to why his services 
we.e oeing terminaled. He has stated that the ma¬ 
nagement had not issued any appointment Letter to 
him and that no period of his appointment was speci¬ 
fied at the time or his appointment. He has further 
stated that the termination of his services was in 
effect reticuchment. The case of the management is 
that the termination of the services of the concerned 
workman will not constitute retrenchment. It is 
further submitted on behalf of thy management that 
us the concerned workman had not completed 240 
days attendance in a calendar year the termination 
of his services will not constitute retrenchment. Thus 
the first question to be determined is whether the 
termination of the services of the concerned work¬ 
man would constitute retrenchment. It is submitted 
on behalf of the concerned workman that inspite of 
the fact that he was in the services of the manage¬ 
ment for 161 days the termination of bis services 
would constitute retrenchment and ler.ee the pro¬ 
visions of Section 2.5G arc attracted in lii,; case. The 
management on the other hand has taken as and 
that the termination of the services of temporary 
employees appoimed only fo- a limited period will 
not constitute retrenchment and as such there is no 
scope for the concerned workman to invoke the aid 
pajejs Joipinj st ji utiOAuj siq in flCy uonoss jo 
that the concerned workman was pot in continuous 
service for a year so as to entitle him to get the bene¬ 
fit of Section 25E\ It is also submitted on behalf of 
the management that the pvcwFions of Section 25G 
of the T.D. Act Is applicable only in respect of the 
workmen eligible for the benefit conferred bv Section 
25F of the T.D. Act. 

The contention on behalf of the concerned work¬ 
man is that the termination of his services would 
constitute retrenchment not withstanding the fact 
that he was a temporary employee appointed only for 
a short period, lie was supported by the view ex¬ 
pressed in the case reported in AIR 198 SC page 
1219 (Santosh Gupta-V State Bank of Patiala) 
The Hon'ble Supreme Court in the said case held 
that the expression “Retrenchment” must include 
every termination of the services of a workman by 
an act of the employer irrespective of ihe nature of 
the reason for such termination. As such the 
submission made on behalf of the management that 
the termination of the concerned workman will not 
constitute retrenchment cannot be accepted. 

The other question raised on behalf .of the manage¬ 
ment is that as the concerned workman was not in 
continuous service of the Bonk for a period of one 
calendar year, lie is not entitled to any benefit of 
Section 25F and accordingly he will not also 
get the advantage of Section -25G of the Act. It 
has been held in Indian Factories and Labour Report 
Vol. 42 page 1 13 that “Section 25F ard 25Cl arc 
totally independent provisions though bulb of them 
deal, with topic o' 1 retrenchment of workman. While 
Section 25E confers certain special rights such as en¬ 
titlement to notice and payment of retrenchment 
compensation an workmen-who had been m conti¬ 
nuous service for not less than one year. Section 
35G is a general pxov’sior covers all cases of retrench¬ 
ment and it confers on the workman the minimal 
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safeguard of the observance of the principle of last 
come first go in the matter of effecting such retrench¬ 
ment," Tneir Lordships lurther held in lhat case 
that Section 25 G will get attracted to all cases of 
retrenchment and the procedure laid down therein 
insisting on the observance of the principal of last 
come hist go will have to be strictly followed by the 
employer, it the retrenchment, is to be regarded as 
valid save in cases covered by the last portion of the 
Section, namely, where "for reasons to oe recorded 
the employer retrenches any other workmen.” It 
was also held by their lordships that the provisions of 
Section 25G are applicable in respect of temporary 
employees also. In view of the above there is no 
doubt that the tcimunition of the services of the 
concerned workman was a retrenchment under under 
Section 25G of the I D. Act. It has been submitted, 
on behalf of the concerned workman that the ser¬ 
vices of the concerned workman have been termi¬ 
nated without complying with the requirements of 
Rules 77 of the l.D. (Central) Rules, 1957 and as 
such the said order is illegal. The piovisions of 
Rule 77 has been included in order to effectively 
achieve the object of Section 25G of the I. D. Act. 
The said rule 77 requires preparation and publication 
of a list of all workmen in the concerned category 
at least 7 days in advance of the proposed retrench¬ 
ment. It provides "the employer shall prepare a 
list of all workmen in the particular category from 
which retrenchment is contemplated, arranged, 
according to the seniority of their service in 
that category and cause a copy there of to be 
pasted on a notice board on a conspicuous place in 
the premises of the industrial establishment at least 
7 days before the actual date of retrenchment”. The 
concerned workman has referred to a decision of our 
own Hon’ble Court reported in 1984 LAB IC 645 
where their Lordships held that “Industrial rule re¬ 
lating to retrenchment of ‘last come first go’ where 
other things are equal has been recognised for long 
and affords a healthy safeguard against discrimina¬ 
tion. .The principle was given statutory recognition 
by amendment of the Act in 1953. The rule 77 
was framed with a view to facilitate the retrenched 
workmen to verify that he is not being discriminated 
against; otherwise it may be impracticable for him to 
collect relevant information and enforce his right. 
The minimum time of 7 days allowed for this pur¬ 
pose is not unnecessarily long for, the workmen 
should pet an adequate opportunity to scrutinise the 
correctness of the seniority list before he is thrown 
out. Viewed from this angle it should be held that 
the requirement mentioned in rule 77 is manda¬ 
tory and its violation renders the order of retrench¬ 
ment illegal". On the above observation their Lord- 
ships quashed the order of termination of the ser¬ 
vices of the petitioner and the management was direc¬ 
ted to reinstate the petitioner in service as before. 
Taking the said decision as a guide for the decision 
of the present case, it appears that as the require¬ 
ment mentioned in rule 77 of the l.D. (Central) 
Rules, 1957 has not been complied with, its viola¬ 
tion may render the termination of the services of 
the concerned workman illegal as the termination of 
the services of the concerned workman was retrench¬ 
ment under Section 25G of the l.D. Act, It is no 
where stated bv the management that the require¬ 
ment mentioned in Rule 77 of the l.D. Rules were 


complied with by ihe management before retrench¬ 
ment of the concerned workman and others. 

The workman who, has examined himself as WW-1 
has stated that some of the Messengers who were 
appointed along with him were also stopped from 
service along with him. He has stated that SjShri Braj 
Kishore Pd., Shri Sltresh Rajak and Baijnath Paswan 
were appointed along with him and their services were 
also terminated along with him and that they had 
not also, completed 240 days of attendance in a year 
prior to the termination of their services but they 
have been given the employment as Messenger during 
the year 1979 onwards. He goes on further to state 
that after their appointment he should have been 
appointed as a Messenger but the management did 
not give him appointment and appointed fresh persons 
as Messengers. Rule 78 of the I.D. (Central) Rules, 
1957 makes a provision for re-employment of re¬ 
trenched workmen. It provides— 

“(i) At least 10 days before the day on which 
vacancies are to be filled, the employer 
shall arrange for the display on the notice 
board on a conspicuous place in the pre¬ 
mises of industrial establishment details of 
those vacancies and shall also give intima¬ 
tion of those vacancies by Regd. Post to 
every one of all the retrenched work¬ 
men eligible to be considered therefore, to 
the address given by him at the time of 
retrenchment or at any time thereafter : 

Provided that where the number of such 
vacancies is less than the number of re¬ 
trenched workmen, it shall be sufficient if 
intimation is given by the employer indi¬ 
vidually to the senior-most retrenched work¬ 
men in the list referred to in rule 77 the 
number of such senior-most workmen being 
dubbled the number of such vacancies: 

Provided further that if a retrenched 
workman without sufficient cause being 
shown in writing to the employer, docs not 
offer himself for re-employment on the date 
or dates specified in the intimation sent to 
him by the employer under this sub-rule, 
the employer may not intitnate to him the 
vacancies that may be filled on any subse¬ 
quent occasion. 

(ii) Immediately after complying with the pro¬ 
vision of sub-clause (i) the employer shall 
also inform the trade union connected 
with the industrial establishment, of the 
number of vacancies to be filled and names 
of retrenched workmen to whom intimation 
has been sent under that sub-rule : 

Provided that the provision of this sub- 
rule need not be complied with by the 
employer in any case when intimation is 
sent to every one of the workmen mention¬ 
ed in the list prepared under Rule 77.” 

There is no document or evidence adduced on 
behalf of the management that the provision, of 
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Rule 78 were complied with before filling up the 
vacancies which had occurred after the retrenchment 
of the concerned workmen. The concerned work¬ 
man WW-1 has stated that three persons who were 
appointed along with him and whose services were 
terminated were given employment as Messenger 
and that after their appointment it was the turn of 
the concerned workman but the management did not 
give him employment and made appointment of 
fresh person as Messenger. There is no denial to 
the fact that fresh appointment have been made in 
the local Head office of the Bank. It is clear there¬ 
fore that the management after appointing three of 
the employees who were retrenched along witn the 
concerned workmen appointed fresh hands without 
compliance of the mandatory provisions of Rule 78 
of the I.D. Act. The management had neither pro¬ 
duced a list as provided in rule 77 nor has produced 
any evidence to show that it was not the turn of the 
concerned workman after the appointment of the 
three employees who had been retrenched. It is 
also not denied that the management did not appoint 
fresh hands as Messengers, on the contrary manage¬ 
ment’s own document Ext. M-5 dated 5-5-80 shows 
the names of 46 persons in the panol of subordinate 
staff in order of merit who were selected for appoint¬ 
ment as badli messenger in local head office. Admit¬ 
tedly the said list does not contain the name of the 
concerned workman. According to Rule 78 the con¬ 
cerned workman should have been given intimation 
of the vacancies by Regd. Post to his address when 
the management decided to appoint fresh hands vide 
Ext. M-5. It is clear that Rule 78 has not been 
complied with by the management of the Bank prior 
to the appointment of fresh hands. 

The plea of the management is that all the vacan¬ 
cies in the subordinate cadre tups to be filled up 
through the medium of employment exchange and as 
the name of the concerned workman had not been 
sponsored by the employment exchange his case 
could not be considered for employment. la this 
respect the management has referred to Ext, M-12 
and M-13 to show that the name has to be sponsor¬ 
ed by the Employment Exchange. Next document 
referred to by the management i$ Ext. M-14 dated 
13-5-1984 in which some procedure is laid down re¬ 
garding the appointment of persons who had pre¬ 
viously worked in the bank at least for a period of 
90 days in 12 calendar months. It provides that) 
all the temporary employees who have worked for a 
.period of at least 90 days in 12 calendar months in 
the Bank may register themselves for absorption in 
the Bant either with the Personnel Officer of the 
Regional Office controlling the branches they had 
worked or that the Branch Manager of the branches 
where they had worked in temporary capacity by 
submitting an application along with the certificate 
from the Branch they had worked in temporary 
capacity. Thereafter the concerned Branch Manager 
has to forward the names of the temporary employees 
to the Personnel Officers of the Regional Offices and 
thereafter a panel has to be drawn up by the Person¬ 
nel Officer at the Regional Office and as and when 
vacancies arise the Personnel Officer hgs to advise 
first 10 names of such temporary employees going] 
strictly by the longest period of temporary service! 


put in out of the panel maintained by him, to the 
Branch where vacancy has arisen with the stipular 
tion that these names be intimated to the Local 
employment exchange lor sponsoring them along with 
the names of fresh candidates. Simultaneously the 
concerned Personnel Officer will ask the temporary 
employees, whose names he advised to the Branch 
to get themselves regisiered with the employment 
exchange if they are not already registered with the 
employment exchange. It is further provided that 
even if the employment exchange does not sponsore 
the candidates referred to above in spite of the re- 
request made by the Branch, they will be interviewed 
by the interview committee along with the candi¬ 
dates sponsored by the employment exchange. It 
further provides that in the case of employees who] 
had worked at the local head office, such registration 
will be done by the Personnel Officer of Patna 
Regional Office. There is no evidence or material 
on the record to show that the procedure as laid 
down in Ext. M-14 has been complied with by the 
management and naturally therefore the name of the 
concerned workman had not been sponsored by the 
Employment Exchange, in and for that act of omis¬ 
sion on the part of the management cannot be used 
as a sword against the concerned workman. The 
concerned workman therefore, cannot suffer for the 
fault of the management. 

It has been submitted on behalf of the management 
that the concerned workman is a Matriculate and 
according to the rules of the management a Matri¬ 
culate cannot be appointed in subordinate cadre of 
the Bank. The management has again referred to 
para-4 of Ext. M-14 wherein it is stated that there 
would be no relaxation in the Educational Qualifi¬ 
cation of the temporary employees registered them¬ 
selves for absorption in the Banks services in subor¬ 
dinate cadre. Therefore, the temporary employee^ 
applying for absorption in subordinate cadre should 
be non-matriculate but should have passed 8th class. 
It will appear from Ext, M-7 dated 15-10-1973 that 
there was a relaxation in the case of sons of the 
Banks employees regarding the educational qualifi¬ 
cations and it was decided to permit those who were 
3rd division matriculate for appointment in the Banks 
services as subordinate staff and it was after this re¬ 
laxation that the concerned workman was appointed 
as subordinate staff from 12-3-1975. It was in the 
year 1976 that the said relaxation was withdrawn 
vide Ext. M-9 dated 22-5-1976 by which time the 
concerned workman had already been retrenched 
from service on 22-8-1975. 

The fact remains whether the rules regarding the 
educational qualifications and sponsoring of a candi¬ 
date through the employment exchange are to super¬ 
sede the provisions of LD. Act. Section 25H of the 
I.D, Act provides re-employment of retrenched work¬ 
men. It provides “where any workmen are retrench¬ 
ed, and the employer proposes t'o take into his employ¬ 
ment any person, he shall, in such manner as may be 
prescribed, give an opportunity to the retrenched work¬ 
men who are citizens of India to offer themselves the 
re-employment, and such retrenched workmen who 
offer themselves for rc-emplovment shall have prefe¬ 
rence over other persons. “Thus according to Sec¬ 
tion 25H the concerned workman being retrenched 
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hand should have been given an opportunity for re¬ 
employment in preference over the persons who were 
newly appointed after his retrenchment. Section 25J 
gives an over riding character to the provisions of 
Chapter VA of the I.D. Act relating to retrenchment 
and in case of any inconsistency between the provision 
of Chapter VA of the Act and any other law or the 
Standing Orders. It will appear from the said pro¬ 
vision that all dispute regarding the retrenchment 
have to be decided in accordance with Chapter VA by 
an Industrial Court. On the reading of Section 25J 
of the Act it is clear that any rule or circular in con¬ 
travention of Chapter VA, which includes Section 
25G and 25H, cannot over ride and as such the 
objections raised on behalf of the management on the 
ground that the concerned workman is matriculate 
and that this name was not sponsored by the Employ¬ 
ment Exchange will not stand in the appointment of 
the concerned workman. 

It has been submitted on behalf of the management 
that the present dispute is stale. On perusal of the 
Exts. filed on behalf of the concerned workman it will 
appear that he was corresponding with the manage¬ 
ment and higher authorities for his re-employment 
and the matter was not finally decided. This is not 
the case in which the concerned workman had kept 
quiet after the termination of his services. In the 
above vice c.f the matter it cannot be said that the 
present dispute is stale. 

It will appear front Ext. \V-2 dated 19-11-1977 
which was a reply from the Bank management that as 
per Bank policy the services of all the temporary 
employees who had rendered less than 240 days ser¬ 
vices in 12 calendar year months w'ere discontinued in 
August, 1975. It will also appear from ihe evidence 
of WW-1 that Messengers appointed in subordinate 
cadre along with hint were all tcrminalioned along 
with him. It appears therefore that no messenger 
junior to the concerned workman was retained in 
service and as such the principle “East come first go” 
was not involved in the present case. As the services 
of all the temporary messengers were terminated, the 
services of the concerned workman alone could not 
be retained at the time when the services of all the 
subordinate cadre was terminated, Section 25G only 
provides that the employees shall ordinarily tetrench 
the workmen who was the last person to be employed 
in that category and as all the subordinate cadre were 
stopped work at the same tijtie the principle involved 
in 25G does not appear to be violated. However, the 
principle involved in Section 25H of the I.D. Act has 
certainly been violated in as much as the concerned 
workman was not offered re-employment at the time 
when new persons were appointed in the subordinate 
cadres. The concerned workman being a retrenched 
workman under Section 25G of the Act should have 
been given an opportunity for re-employment as he was 
always praying to the management for his re-employ¬ 
ment since the time of his retrenchment. It will 
appear from Ext.M-5 dated 5-5-1980 that a panel was 
prepared for the recruitment of subordinate 1 staff in 
the local head office and as the concerned workman 
was not considered for his re-employment before the 
appointment of the new persons, the concerned work¬ 
man should also be re-etnplovcd at lefist from 
5-5-1980. 


In the result, T hold that the action of the manage¬ 
ment of the State Bank of India in not considering 
him tor re-employment while recruiting fresh hands is 
not justified m as much as the concerned workman 
was a retrenched hand of the local head oliice of the 
State Bank of India. The management is directed to 
re-employ the concerned workman Shri Akhileswaa’ 
Bhagat in subordinate cadre as messenger with effect 
from 5-5-1980 and the management is directed to 
pay all the emoluments to the concerned workman 
from the said date. 

This is my Award. 

1. N. SINHA, Presiding Officer, 
[No. L-l2012(50)185-D.TT(A)] 
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S.O. 995.—In pursuance of section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cent¬ 
ral Government Industrial Tribunal, Kanpur, as shown 
in the Annexure in the industrial dispute between the 
employers in relation to the management of New 
Bank of India and their workmen, which was re¬ 
ceived by the Central Government on the 
11th February, 1986. 

BEFORE SHRI R. B. SR1VASTAVA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-I.ABOUR COURT 
KANPUR 

In the matter of dispute between 

Shri Ram lirath C|o The Assistant General Secre¬ 
tary U.P. Bank Employees Union 3611 
Kailash Maudir, Kanpur. 

AND 

The General Manager New Bank of India, 
1 Tolstoy Marg New Delhi. 

APPEARANCES ; 

Shri V, N. Sekhari for the workman and Shri 

N. C. Sikri for the management. 

AWARD 

1. The Central Government, Ministry of Labour 
vide its notification no. L-120J2[208[8J-D. 11(A), 
dated 19th March 1982, ha.i referred the following 
dispute for adjudication to this tribunal-. 

Whether the action of the management of the 
New Bank of India in not absorbing 
Shri Ram Tirath Dwevedi sub-staff, in banks 
services is justified ? If not, to what relief 
is the workman concerned entitled ? 
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2. The facts of the case are not much disputed, 

according to the workman he entered services of 
the management oil 28-1-1978 and his services were 
brought to end on 18-9-1980 and during this span he 
worked in the management’s Faizabad branch for 
about 134 days whereas according to the management 
the workman entered in tile banks service in 
February 1978 and worked for three days and then 
in 1979 he worked for total 41 days and lastly in 
the year 1980 lie worked for 4 days in November 
also and thus Iris total working period during the said 
three years Comes to 136 days. Tile workman avers 
that he was neither given any appointment letter no 
any termination letter or given any notice for termi¬ 
nation or notice pay and Unit even though he was on 
clear vacancy in Faizabad branch of the bank manage¬ 
ment of cash peon yet the -claim of the workman was 
ignored and his juniors were absorbed. That as para 
495 of the Sastri Award was brached and juniors were 
retained by the management bank and his claim was 
ignored. „ _ j 

3. The workman has taken the plea of jnfrjngment 
of section 25G mid 11 and ulsq infringment of rule 
77 of the I.D. Act. The workman has averred that 
the provision of para 20.7 and 20.8 of the Bipartite 
Settlement have been violated. He lias consequently 
prayed that he be reinstated in service with full back 
wages, treating his termination illegal and viod. 

4. It is admitted by tile management that the work¬ 
man was engaged as temporary basis for fixed dura¬ 
tion in leave arrangements in years 78 to 83. It is 
averred that the workman was engaged when perma¬ 
nent sub-st.i" B. B. Singh and Shri D. S. Singh 
were on leave. The management has submitted a[ 
chart ext. M-l showing that even during period 136 
days the workman worked from February 1978 to 
November 1980 and he was always in leave vacancies 
of either Shri B. B. Singh or Shri D. S, Singh or both. 
It is averred that the workman was on purely tempo¬ 
rarily assignment on leave arrangement and in that 
way the workman will not be entitled for permanent 
absorption. The management has denied that the 
juniors were retained or absorbed when his services 
were terminated and also lie was not offered employ¬ 
ment when there was occasion for that and others 
were employed and section 25 G & H does not come 
in play. The bank had been giving temporary assign¬ 
ment to the workman for fixed duration on temporary 
basis in leave arrangement of the permanent incum- 
bants and thus the workman has no right for perma¬ 
nent absorption in the bank. 

5. In this case the management raised a preliminary- 
objection that the case was not properly espoused. On 
this point Shri Harmangal Prasad gave his affidavit 
evidence and appeared in the witness box and testified 
that he was the Secretary of U.P. Bank Employees 
Union and that the same is affiliated to AIBEA, being 
its state unit. He further, averred that major emp¬ 
loyee of the management bank were members of the 
petitioner's union including workman concerned. He 
has not been cross examined on this point. Further, 
the matter should have been agitated at the initial 
stage when the case was before the AUC Central 
however, once the government has referred the dis¬ 
pute for adjudication treating the dispute as industrial 


dispute, the same has been properly espoused, i 
therefore, repelled the preliminary ODjection of the 
management. 

6. As regards temporary nature of appointment 
of the workman particularly in leave vacancy and for 
total period of 136 days in the year’ 1978 io 80 is 
not disputed. The workman has admitted that onej 
Shri B. P. Singh and D. S. Singh were confirmed regu¬ 
lar employees of the bank and that when ever they 
were on leave he was called upon by the manager to 
work and that he used to get payment for the number 
of days worked in leave arrangement. He has further 
admitted that in 1978 he worked for 3 days and in 
1979 he worked for 41 days and in 80 he worked for 
92 days and in this way he worked for a total period 
of 136 days. He farther stated that he was not given' 
any appointment letter on rny one occasion and all 
appointment of permanent nature where done with 
the approval of the head oilice. Thus, the workman 
admits the case set out by the management, 

7. Shri Harmangal Prasad workmans witness has 
admitted that four persons namely in para 20 of his 
affidavit had completed 240 days work. The work¬ 
man at no point of time had completed 240 days 
hence there was no question of his case being con¬ 
sidered for appointment or that he was discriminated 
in the matter of appointment to those persons. He 
admits that the bank was nationalised on 15-4-1980 
but states that he has no knowledge that in such 
nationalised bank employment has to be made of 
persons espoused from the employment exchange. 

8. The management witness Shri Hardeo Singh 
admits in cross examination that the workman was 
never given any appointment letter or termination 
letter and when there was any vacancy on leave the 
workman was appointed in leave vacancy and termi¬ 
nated when leave period was over. He further admits 
that the management does not maintained a seniority 
list of persons who are appointed in leave arrange¬ 
ment. 

9. In view of the admission of the workman he 
was appointed in leave vacancy of Shri B. B. Singh 
and Shri D. S. Singh, the workman had clear infor¬ 
mation about the number of days leave was there and 
on what day his services were to come to an end on 
expiry of leave vacancies. That leave period would 
be sufficient notice in case of the temporary appoint¬ 
ment of the workman in leave vacancy. From the 
annexure M-l it is clear that after September 1980, 
he also worked one day in October and four days in 
November in leave vacancies of Shri B. B. Singh. The 
workman has admitted that in all he worked for 136 
days, thus his averments that his services were termi¬ 
nated on 18-9-1980 is falsify even if that may be so 
he was given temporary appointment for one day in 
October and 4 days in November in leave vacancy of 
Shri B. B. Singh, which makes the total 136 days of 
his working as temporary in the management bank. 
The workman affidavit that he was terminated on! 
31-12-1980 orally ii. also falsified in view of Ext.M-l. 

10. Tire workman has failed to prove that his 
services were terminated on 31-12-1980 when in all 
from 1978 to 1980 lie had put in only 136 clays of 
work. According to the management AnnexnrT M-l 
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136 days of work came to an end in November 1980 
after working for four days only in the month oi 
November 1980 in the leave vacancy of Min B.B. 
Singh. 

11. Thus the workman had knowledge that his 
temporary appointment was for four days and that 
wr,s sufficient notice for termination of his services. 

12. Thus from the discussion made above, I hold 
that the management has not violated any provision 
of Sastri Award and Industrial Dispute Act as all the 
things completed well within the knowledge of the 
workman, hence question of violation of provision 
doesn’t arises. 

13. Thus, l accordingly hold that the action of 
the management in not absorbing the workman as sub¬ 
staff and terminating him is justified. The result is 
that as the workman has failed to substantiate his 
stand taken in statement of claim, is not entitled to 
any relief. 

14. I, therefore, give my award accordingly. 

5-2-86 

R. B. SRIVASTAVA, Presiding Officer. 
[No. L-12012(208181-D. I RAID. IV(A)1 
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S.O. 996.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Kanpur as 
shown in the Anncxure in the industrial disputes 
between the employers in relation to the Hindustan 
Commercial Bank Limited, and their workmen which 
was received by the Central Government on the 11th 
February 1986. 


tI > 

APPEARANCE 

Shri V. N. Sekliri representative for the work¬ 
man, 

Shri B. G. Agrawal for the management. 

AWARD 

1. The Central Government, n inistry ot Labour 
vide its notification No. L-t2012j5j84jD. il(lV) dt. 
20i21st November, 1984, has referred the following 
dispute for adjudication to this Tribunal ; 

Whether the action of the management of Hin¬ 
dustan Commercial Bank in relation to the 
Rishikesh Branch in not absorbing Shri 
G. K. Gupta Home Deposit Collector in 
clerical cadre from the date he is perform¬ 
ing clerical duties, is jus'i/iH ? if not, to 
what relief is the workman concerned en¬ 
titled ? 

2. ft is common ground that the applicant Shri 
G. K. Gupta was appoin'sd as home depos'd collec¬ 
tor on 7-9-79, by management’s Rishikesh Branch 
and worked upto 8-10-84. According to the appli¬ 
cant in addition to collection of deposits from custo¬ 
mers, the applicant was performing clerical duties in 
the bank, for instance (i) posting of home deposit in 
respective accounts in the ledger, (ii) opening and 
closing of home deposit accounts, and oilier saving 
banks accounts, (iii) preparing and posting of vou¬ 
chers calculation of interests and taking and tallying 
the balance of ledger, (iv) writing pass books and 
checking their entries to work on saving bunk demand 
loan recurring deposit who was clerical seats, (v) 
writing of cash register books transfer books and 
tallying supplementary registers and o'her clerical 
works such as writing bead office supplementary etc. 
The above duties of regular and permanent nature 
of clerk duties performed in bank and on that basis 
the applicant requested die bank management for 
his absorption but the management did not agree 
hence the dispute. In the alternative it is averred 
on behalf of the applicant that the job of home depo¬ 
sit collector is that of regular employee in the cleri¬ 
cal cadre. It is further averred that as he should 
have been treated as probationer after three months 
from the date of hi< appointment initially he should 
have been confirmed as permanent clerk w.e.f. 7-3-79. 
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BEFORE. SHRI R. B. SRrVASTAVA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL CUM LABOUR COURT 
KANPUR 

Industrial Dispute No. 21511984 

In the matter of dispute between Shri G. K. 
Gupta Cjo The President U. P. Bank Emp¬ 
loyees Union Room No. 8, Bara No. 8 
Pushkar Handi Ouarter Rishi JCcffi (Ut'ar 
Pradesh). 

AND 

The Chairman. The Hindustan Commercial Bank 
Limited Sarvodaya Nagar. Kanpur (Uttar 
Pradesh). 


3. The management has contested the case on the 
ground that there never existed relationship of emp¬ 
loyer and employee between the management and 
the applicant. That the anplicant was engaged on 
contract of work as home deposit collector on com¬ 
mission basis and on abolition of the scheme his con¬ 
tract was terminated w.e f, 8-1Q-8A hence the ques¬ 
tion of his absorption in clerical cadre in the bank 
does not arise. That the appointment of the anplicant 
as home deposit collector was on commission basis 
for collection of tinny deposit from the houses of the 
publics and there was no fixed timings of the- appli¬ 
cant for working and that thev were paid certain 
per centage on collection made bv <bem. It is cate¬ 
gorically denied by the management that the applicant 
never performed the duties nt fieri: in the bank like 
other clerks ip the bank, ft is however, admitted that 
on occasion of his own accord discharged such duties 
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with a view of learning and getting himself acquain¬ 
ted with the working procedure of the bank. 

4. In rejoinder it was averred on behalf of the 
applicant that there was no justification about aboli¬ 
tion of job of deposit collector. Moreover, the dispute 
of absorption is on the grounds mentioned in the 
claim statement on account of regular and permanent 
nature performed by applicant in the batik. It is fur¬ 
ther averred that besides bank’s home deposit collec¬ 
tor [collection the applicant was deputed to work cleri¬ 
cal duties in the bank. 

5. The management has filed photo copy of the 
application of the applicant dated 8-8-1978 admitted 
and marked as Ext. M-l for appointment as home de¬ 
posit collector in Home Deposit Scheme at Rishikcsh 
Branch of the bank management alongwith necessary 
certificates of his education, Photo copy of the ap¬ 
pointment order admitted Ext. M-2 and his appoint¬ 
ment was made subject to certain condition men¬ 
tioned in the appointment order Ext. M-2. Its original 
copy was received by the applicant on 7-9-78, in 
which it was specifically mentioned that he is being 
appointed as authorise collector on 8 terms and con¬ 
ditions enumerated therein and further mentioning 
specifically in the 8th column of the appointment 
order that if the above terms and condition are accept¬ 
able to the applicant he will have to execute an agree¬ 
ment as per the enclosed draft on appropriate stamp 
paper. So this Ext. M-2 was simple a letter of offer 
of appointment mentioning specifically that he will 
have to attend such other duties which are incidental 
to his common duties of collection of home deposit. 
In the first clause it was made specifically clear that 
the appointment was on purely on contract basis and 
in all matters he will be governed by terms and con-, 
dition of the contract, that he will not have accept any 
similar agency of any other bank, that he will be paid 
three per cent commission on all collection he will 
not be entitled to time scale pay or other emoluments, 
that this appointment will not confer him any right' 
or claim for absorption in the banks service in any 
cadre. In compliance with the offer the applicant 
did execute the agreement on stamp paper which is 
Ext. M-4, The applicant made several application to 
the bank management for being absorbed in the per¬ 
manent cadre in bank and one such application is 
Ext. M-5 dated 21-4-80 and the other is Ext. M-3. 
The Development Manager, vide letter dt. 22-3*80 
declined his request of appointment in regular cadre 
and the applicant has admitted the winding up the 
home deposit scheme. 

6. In support of its case the management examined 
Shrl Uniesh Saxena on affidavit Manager Personnel 
of the Management Bank. In cross examination he 
has admitted that the applicant Shri G. K. Gupta wor¬ 
ked on routine duties as clerk which must have been 
checked by officers of the bank management the res¬ 
pective branch. He has admitted that if is the gene¬ 
ral practice in the bank that the ledger supplemen¬ 
tary register, cash scroll and other register and vou¬ 
chers arc checked and signed each day bv respective 
officers. Advance and deposit register receipt are also 
checked by officers and signed before delivery t'o the 
customers, He has further stated that the applicant 


never applied to work in order to learn work nor 
any order was given to him in writing to do those 
duties of clerical job. 

7. The applicant in his affidavit dated 24-5-85 has 
stated that he was employed to do clerical duties by 
the management and that he worked from 7-9-78 to 
S-10-1984 and that he was not the junior most and 
new hands were appointed after his termination. That 
he was working as per instruction of the manager and 
officer of the bank and that at no stage he asked the 
officers to work in order to learn working. 

8. Looking to the three closed accounts of Home 
Deposit Scheme the applicant admitted that they were 
prepared by him and only the first entry in all of them 
was signed by manager. He stated that he bad been 
working in the bank from 10.15 p.m. despite collec¬ 
tion work. In his cross examination he has admitted 
that for appointment for clerks in the bank test and 
interview is taken and thus out of successful candi¬ 
dates appointments arc made. He admits that he 
never appeared in any banks test or interview nor his 
name appeared in any penal. He admitted that he 
was not given anything in writing to work in the bank 
as clerk, but was told verbally to do so. He states 
that even without appointment letter one can work 
as clerk on the instruction of branch manager. He 
admits that from the approved penal appointments are 
made from the Head Office. Further he admits that 
he was appointed on contract for home deposit col¬ 
lection as collector and that the agreement Ext. M-l 
was signed by him and that the contract was termi¬ 
nated on 8-10-84. He further admits that he did not 
claim over time, conveyance charges of clearing dur¬ 
ing the continuance of contract. He admits that after 
collection he made entries in the pass book and main¬ 
tained home deposit collection card which he filled on 
the spot. Some of the cn'ries were mads in the bank 
ledger by him during the banking hours, 

9. It being admitted that initial appointment of the 
applicant was on the basis of contract with the bank 
as Mini Deposit Collector which scheme cams to an 
end and consequently his appointment as Mini Deposit 
Collector came to end. Only because he made entries 
in the ledger, regarding collection, he made, that will 
not make him a clerk of the bank. Under the terms 
of the contract Ext. M-4, the condition No. 3 of the 
agreement reads as follows : 

That the home deposit collection made by collec¬ 
tor every day shall be deposited in cash by 
collector at the Risbikesb branch of the 
principal on the commencement of the work¬ 
ing hours on the next working dav together 
with a statement of account's and he was to 
return monthly home deposit counterfoils. 

10. Tin's show's that the home deposit collector was 
required to atend the bank during the banking hours 
io deposit the previous days collection with a state¬ 
ment of collection If be made entries bv himself in 
the ledger or at the instance of the ledeer keeper with¬ 
out any express order from the branch manacer, the 
applicant did the same on his own accord and that 
will not go to make him a clerk in the bank. Even 
if it is eonredf-d that the oonlicant made all the ent¬ 
ries stated bv him in annexure A alomrwiih affidavit 
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and did work all that mentioned in that even that will 
not make him a clerk in the department!bank manage¬ 
ment. 

11. For appointment as clerk in the bank manage¬ 
ment either there should be an express appointment 
letter from the branch manager in leave vacancy or as 
temporary or in view of the selection procedure of the 
bank his name was never approved from the manage¬ 
ment (employment exchange nor any interview or test 
was held nor his name ever appeared in the penal of 
successful candidates for appointment in clerical cadre. 
Thus in any view of the matter he will not be entitled 
to be appointed as clerk in the bank and whatever 
appointment he had as Mini Deposit Collector stood 
terminated which fact is admitted to the applicant. 

12. I accordingly hold that the action of the man¬ 
agement Hindustan Commercial Bank in relation to 
the Rishikesh Branch in not absorbing Shri G. K. 
Gupta Home Deposit Collector in clerical cadre from 
the date he is performing clerical duties is justified. 
The result is that the applicant is not entitled any 
relief. 

13. I, therefore, give my award accordingly. 

R. B. SRIVASTAVA, Presiding Officei 
[No. L-12012(5) |84-D.1VA] 
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S.O. 997.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes with the award of the 
Central Government Industrial Tribunal No. 2, Bom¬ 
bay as shown in the Annexure in the industrial dis¬ 
pute between the employers in relation to the Vijaya 
Bank, Pune and their workmen, which was received 
by the Central Government on the 10th February, 
1986. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, BOMBAY 

Reference No. CGIT-2|58 of 1986 
PARTIES 

Employers in relation to the management of 
Vijaya Bank, Pune and their workmen. 

APPEARANCES 

For the employers.—Shri R. K. Shetty, Advocate 

For the workmen,—Shri J. G. Gadkari, Advo¬ 
cate. 

INDUSTRY : Banking STATE : Maharashtra 

Bombay, the 31st January, 1986 
1599 G I/8J—5 


AWARD 

By their order No- I^12012|50j84-D.lV(A) dated 
August, 1985 the following dispute has been referred 
for adjudication under Section 10(1) (d) of tho Indus¬ 
trial Disputes Act, 1947 :— 

“Whether the action of Divl, Manager, Vijaya 
Bank, Pune in terminating the services of 
Shri Suresh S. Kulkarni, sub-stafF, Vijaya 
Bank, Solapur is justified and legal ? If not 
to what relief the workman is entitled ?’ 

2. The tenure of a member of sub-stafl which 
proved to be short-lived has given rise to the present 
dispute and the question involved is whether the ter¬ 
mination brought about by the management was in 
any way hit by any of the provisions of law or in any 
way unjustified, invalid etc. The facts of the case lie 
within narrow compass. The workman Shri Suresh S. 
Kulkarni, as there was a vacancy of Peon at Solapur 
Branch of Vijaya Bank, was interviewed by the Selec¬ 
tion Committee and was selected and then was in¬ 
formed by letter dated 1-9-1983 that he has been 
selected as a temporary peon in the Bank and the 
terms and conditions stated were that he was appoin¬ 
ted as a temporary peon for a period of three months 
from the date of his reporting for duty and the ap¬ 
pointment was automatically to come to an end by 
efflux of the period stated. It was further stated that 
the Ouestion of continuance in the service may be 
considered after the expiry of the temporary period 
and in case the work and conduct are found to be 
satisfactory during the relevant period he would be 
continued for a period of three months on probation. 
There are also stipulations of pay etc. with which we 
are not concerned in the present controversy. Admit¬ 
tedly in pursuance of this order though dated 1-9-83 
the workman reported for duty on 17-9-1983 at Sola¬ 
pur and resumed his work as a Peon. Later on by 
letter dated 28-11-1983 the workman was told that 
the Bank no longer required his services as temporary 
peon and therefore his appointment as Peon was 
thereby terminated and he would be relieved from 
the Bank by the Branch Manager, Solapur. Admit¬ 
tedly the termination occurred on 16-12-1983. 

3. Now the contention of the Union who is espous¬ 
ing the cause of the workman is that the appointment 
as temporary workman itself was erroneous and not 
according to the provisions of the Sastri Award or 
Bipartite Settlement, that the termination was brought 
about the malafide intention because he Bank wanted 
to appoint somebody else of their choice and it is 
further urged that this termination was unauthorised 
and therefore unjustified and as such the workman 
deserved to be reinstated at the hands of the Tri¬ 
bunal. 

4. All these contentions have been refuted by the 
Bank who besides Sastri Award quoted para. 20.8 of 
the Bipartite Settlement of the year 1966 for justify¬ 
ing the appointment as Temporary Peon during the 
relevant period and further says that the work of the 
Workman was found unsatisfactory and therefore his 
sendees were required to be terminated and could not 
be appointed as Probationer for further period of 
three months as stipulated in the order of appoint¬ 
ment. 
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5. On tlie above pleadings the following issues arise 
for determination and my findings thereon are ■— 

ISSUES FINDINGS 

(1) What was the period of 
appointment of the 
workman ? 

, Three months. 

(2) If it was for three months 
and if the termination has 
occurred on expiry of the said 
period, does the termination 
amount to retrenchment under 
Section 2(oo) of the Industrial 
Disputes Act ? 

Yes, as 
the definition 
then stood. 

(3) If not, is the workman entitled 

to any relief ? No 

(4) Does the service for three months 
with the Bank confer any right 

on the workman ? No 

(5) Is Section 25F attracted? No 

(6) If not, is not the action of 

the Bank -justified ? Yes 

' (7) Is the workman entitled to any 

relief ? No 

(8) What award? As per award. 

6. As stated earlier there is no dispute about the 
facts as thev stand excepting the dispute regarding 
the competency of the Bank to appoint the workman 
as temporary hand and further there is also a dispute 
about the competency of the Bank to bring about the 
severance to which part I shall turn a little later. As 
already stated in the order of appointment Ex. ‘A’ 
collectively filed along with the written statement the 
period of appointment was for three months and it 
was to come to an end automatically on expiry of the 
said period. It was also given to understand that the 
queslion of continuance in service may be considered 
of expiry of the temporary period provided the work 
was found to be satisfactory. The order therefore 
under which the appointment came to be made is 
explicit and there cannot be any doubt arising there¬ 
from. Now what is contended on behalf of the work¬ 
man is that because the authority of the Bank to 
appoint temporary employee under the Sastri Award 
is limited, although the order speaks of the appoint¬ 
ment to be purely temporary and limit it for three 
months, it is urged that the Bank cannot make any 
tomnorary appointment but should have appointed as 
Probationer, and because he was described to be pro¬ 
bationer the case of the workman is that he was en¬ 
titled to receive, the information regarding his short¬ 
fall in work in other words it was incumbent anon the 
Bank to warn the probationer of his unsatisfactory 
work and he was expected to imnrove in his work 
which having not given to the workman, it is urged, 
the whole exercise is fufilc. Now after the two 
awards of Sastri and Desai admittedly there was a 
settlement entered into in the year 1966 whereby 
certain parts of the Award were modified and others 
stood unaltered. In regard to temnorarv emnloyees 
in sunerscesion of narnwanh 17 1.20 and snb-clansc 
(of naraeranh 23.15 of the Desai Award the defi¬ 
nition of temnorarv emnlovees was altered and under 
para 20 8 of the Bionrtite Settlement an authority was 
conferred on the Bank to appoint temporary emp¬ 
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loyees to fill permanent vacancies provided that such 
temporary appointments shall not exceed a period of 
three months and if such a temporary workman is 
eventually selected for filling up the vacancy the per¬ 
iod of such temporary employment will be taken into 
account as part of his probationary period. The 
Bank says, that is what was given to understand in 
the very appointment letter. The contention of the 
Union therefore that because the vacancy happened 
to be a permanent one of the workman could not 
have been appointed as temporary and | or he assumes 
the character of probationer, in the light of para 20.8 
which is binding on the parties including the work¬ 
man cannot sustain. 

7. Once we determine the status as temporary work¬ 
man then for the purpose of termination of service 
he would be governed by Section IV, page 145, para 
522 of The Sastri Award where under sub-para (4) the 
services of any employee other than a permanent 
employees or probationer can be terminated by giving 
14 days notice. Here therefore is a case where there 
was a temporary appointment in fact appointed for 
three months only, since he was a temporary employee 
the Bank by exercising the powers under para 522(4) 
issued notice and brought about the termination. It 
is true that the notice as it stands Ex. ‘A’ collectively 
dated 28-11-1983 says that the temporary appoint¬ 
ment was hereby terminated but the record speaks 
that the workman was allowed to continue till 
16-12-1983 that means much more than 14 days 
after 28-11-1983 and as such although there is no 
mention of 14 days appearing in the notice of termi¬ 
nation, in fact that was the period given for tire pur¬ 
pose of bringing about the severance. 

8. The question then is, is this a retrenchment and 
if it is a retrenchment, arc the provisions of Section 
25F of Act are attracted, and if not whether the 
workman can prove that the termination was malafid© 
exercise of the right and being discriminatory he is 
entitled to relief. Now normally after 18-8-1984 the 
case would not have found any difficulty because by 
introducing Section 2(00) (bb) the. legislation has 
brought about change in the definition of retrench¬ 
ment and termination of the service of the workman 
as a result of non-renewal of the contract of the 
employment on its expiry or of such contract being 
terminated under a stipulation in that behalf con¬ 
tained therein would not have come within the pur¬ 
view of definition of retrenchment. The event in the 
case had occurred before the amended Act 49 of 1984. 
The earlier definition of retrenchment as it stood must 
prevail and therefore the retrenchment by ^he emp¬ 
loyer of the service of a workman for any reason 
whatsoever, otherwise then as a punishment inflicted 
by way of disciplinary action would have amounted to 
retrenchment. 

9. However even assuming that it is a retrenchment 
unless it is shown that it was incumbent unon the 
Bank to follow certain procedure under Section 25F 
of the Industrial Disputes Act merely because it hap¬ 
pened to be a retrenchment he has no right vested 
under the Act to challenge the same. It is already 
seen thaf the tenure of the workman was hardly for 
three months and never continuously for more lhan 
one year as contemplated under Section 25F read with 
Section 25B of the Industrial Disputes Act and there¬ 
fore there was no duty cast on the employer to follow 
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certain prescribed procedure as stated in Section 25F 
of me Act and as sucn tins provision would not 
come to me rescue of the workman in cnahenging 
the teunmation. The only question therefore is 
that was the action inalaiide and was the Bank con¬ 
vinced of the unsuitability of the workman and 
therefore brought about the termination V In this 
regard two witnesses who had occasion watch the 
performance of the workman deposed that the work 
of the workman was found to be unsatisfactory, he 
was dehvermg the letters to wrong parties and was 
humbling in his normal functions of duties. The 
evidence was tried to be challenged but on going 
through the same I find that the evidence of these 
responsible officers of the Branch cannot be dis¬ 
believed. When the work was found to be unsafis- 
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S.O. 998.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, J947 (14 of 1947) the Cent¬ 
ral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Kanpur 
as shown in the Annexure in the industrial dispute 
between the employers in relation to. the manage¬ 
ment of New Bank of India and their workman, 
which was received by the Central Government on 
the lltjj February, 1986. 

BEFORE SHR1 R. B. SR1VASTAVA, RRES1D1NG 
OFFICER CENTRAL GOVERNMENT INDUS¬ 
TRIAL CUM LABOUR COURT, KANPUR. 

Industrial Dispute No. 47 of 1983 


factory, there was no sense in continuing the work¬ 
man in setvice. During the relevant period the 
work was to be watched and to the knowledge of 
the workman in case he was found suitable then 
alone he was entitled to be posted as a Piobationer. 
The attempt therefore to brand the act of the Bank 
as malaiide particularly in the light of absence of 
the evidence of the witnesses for the workman be¬ 
fore the Iribunal must fail. Furthermore as held 
in Air India Corporation, Bombay vs. V. r. Re¬ 
bellow and another reported in 1972(11)LLJ, page 
501 by the Supreme Court that the opinion formed 
by the employer about the suitability of his emp¬ 
loyee for the job assigned to him even though 
erroneous if bonafide is final and not subject to 
review by the industrial adjudication. I have al- 
•eady pointed out there is absolutely no malafides in 
he action taken against the workman, there is also 
10 substauce in the contention that because sortie- 
>ody else was to be appointed and to clear the way 
or his arrival the workman had to depart. Two 
ifficers of the Bank deposited before the Tribunal 
hat the wrrk was found to be unsatisfactory and 
herefore the Bank in exercise of the powers nested 
n them took the action which is not found to be 
Ilegal, invalid or unjustified. 

10. The order also cannot be said to be by way 
if punishment but the termination is pure and sim¬ 
ile. No doubt it seems that a certificate was asked 
ar i.c. certificate of experience and character. The 
lank it teems refrained from issuing the same but 
; is just possible that because the work was found 
nsatisfactory, the Bank had some dilemma in issuing 
haracter and experience certificate and that may 
e reason for the hesitation in issuing tbs same 
fowever, in the light of mere denial of certificate 
o presumption or inference of punitive action can 
e justified. The result is that the reference fails. 

Award accordingly. 

M. A. DESHPANDE, Presiding Officer 
[No. 12012(50) 184-DJV (A) ] 
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In the matter of dispute between 
Shri Jagdamba Prasad Tripathi CJo The 
General Secretary U, P. Bank Employees 
Union, 165, Sohbaliabagh, Allahabad". 

AND 

The Assistant General Manager, New Bank of 
India, 1 Tolstoy Marg, New Delhi. 

Appearance : 

Shri V N Sekhaii representative for the work¬ 
man 

Shri N C Sikri representative for the Manage¬ 
ment 

AWARD 

1. The Central Government, Ministry of Labour, 
vide its notification No.L-12012|27|82.D.II(A) dt. 
21st October, 1982. has refened the following dis¬ 
pute for adjudication to this Tribunal ; 

“Whether the action of the management of New 
Bank of India, Unnao Branch in termi¬ 
nating the services of Shrt Jagdamba 
Prasad Tripathi peon w.e.f. 9-7-1979 is 
justified 7 If not, to what relief is the 
workman concerned entitled ? 

2. It is common ground that the workman worked 
as temporary workman at Etah branch of the man¬ 
agement bank w.e.f. 1976 to 77. The workman has 
given details of working at Etah branch in para¬ 
graph 7 of the statement of claim which is not 
specifically denied rather it is contended on behalf 
of the management that the workman worked for a 
fixed duration in leave arrangement and can not be 
clubbed together with the probation period appoint¬ 
ed at Unnao. It is made clear at this stage that in 
span of one year counting backwards from 30-6-78 
to 4-7-76 the workman worked for a total period 
of 261 days. It is common ground that the workman 
after having worked at Etah was given a permanent 
assignment at Unnao branch of the management 
bank on probation of six monihs which duty the 
workman joined on 15-9-78 and during the proba¬ 
tion period the workman availed leave for 20 days 
on loss of pay. The probation period of the work¬ 
man was extended for further period of three months 
on 12-3-79. In the extension letter dt. J 2-3-79 which 
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was Issued within first six months o£ probation, the 
probation period was extended, the management in 
the letter dt. 12-3-79 admitted that in ordinary 
course tne six months probation was expiring on 
13m March, 19/9 but as the applicant was, during this 
period, on loss of pay lor 2b days, his probation 
period expires on 9-4-79 meaning thereby that m 
six months period 26 days on loss of pay were to 
be added and the management thereafter by letter 
extended hit probation by another three months 
which will end on 9th July 1979. Normally 
had 26 days leave for loss of pay were not to be 
added ip the first span of probation, the probation 
period extended by three months would have ex¬ 
pired on 14-b-79. The services of the workman were 
terminated on 6th July vide order dated Ext. M-l 
which does not fall witnin the probation period ex¬ 
tended by three months but when the same is deem¬ 
ed to have been extended on account of loss of pay 
for 26 days 9-7-79. 

3. It has been argued by the counsel for the 
workman that a clear vacancy existed in 1977 in 
Etah branch vide letter of the brunch manager Etah 
Ext. W-l dated 19-10-77. The workman having 
worked for more dum 240 days in one span of 
completed year could not have been terminated 
without giving retrenchment compensation and the 
same havmg not been paid to him, the termination 
would be illegal and h© be deemed to be continuing in 
service. 

4. It is further argued that in view of the provision 
of 20.8 of the bipartite settlement, the workman 
being temporary workman was appointed to fill a 
permanent post at Uunao and this terapoary appoint¬ 
ment was not to run above three months. As the 
Workman was eventually selected for filling up the 
vacancy, the period of temporary employment will 
taken in to account as part of his probation period. 
Thus the period of six months rendered by workman 
prior to his joining duty on 15-9-78 or seven count¬ 
ing backward from 15-12-78 he became a confirmed 
employee of the bank and could not have been 
terminated. 


5. The management has failed to show under 
what provision he was entitled to extend his proba¬ 
tion beyond three months 21 day when he was on 
loss of pay. The appointment letter dt. 30th August, 
1978 clearly shows that the appointment was on proba¬ 
tion for a period of 6 months from the date of 
joining and such probation could be extended upto 
a maximum of three months. Thus as the workman 
joined on 15-9-78 it could be extended with in six 
months for another three months and not beyond 
that. The extension of the probation period was 
rightly done before expiry of six months but taking 
extension period to 9-7-79 Was not justified and on 
that count ter min ation of the workman beyond six 
months plus three months i.e. 9 months would be 
illegal. 


6. There is yet another aspect of the case that 
the service of the workman has been terminated as 


he had not come upto the desired standard. What 
was the desired stanuud ol tne management was 
never disclosed to Lhe workman. In Uie tetter dt. 
12-3-79 Ex. M-2A, the probation period of three 
months was extended within uic period of first pro¬ 
bation of six months on the giound mat the btnavi- 
out of the workman towards customers and his 
behaviour towards stall was unsatisfactory, again it 
was never disclosed when he himself 'Oenaveu wmi 
the customer or there was any want of proper 
behaviour on his behalf towards member of stall. 
He was never given charge sheet of minor miscon¬ 
duct under para 19.7 of the bipatile settlement. 

7. Tlie Labour Legislation which is a welfare 
legislation wherein disputes between two unequal 
parties i.e. one well’ provided for and the other a 
man of weaker section oi the society or, less provided 
is based on primerly question of punishment of 
the action by the employer against the workman. In 
Buckingham and Karnataka Bank Limited Versus 
Workmen of the Bank 1951 II LLJ page 314 wherein 
it was held 

The labour appellate tribunal liad occassion 
to consider this matter relating to dis¬ 
charge by notice or in lieu thereof by pay¬ 
ment of wages lor a certain period witnout 
showing any reason. It was of a opinion 
that even in a case of this kind the re¬ 
quirement of benefit is essential and if the 
termination of service is a colourable ex- 
cerrise of power or as result of victimisa¬ 
tion or uniair labour practice, only labour 
tribunal would have jurisdictiwn io inter¬ 
vene and set aside such termination. 

8. The above law was followed in Central Bank 
of India Versus Jammu & Kashmir, reported in 
IJ LLJ 1968 page 636 wherein it was held— 

' The true legal position about the industrial 
courts jurisdiction and authority in dealing 
with cases of this kind is no longer m 
doubt. 

9. It is true that in several cases contract of 
employment or provision in etting orders authorise 
the industrial employer to te, minate the setvices of 
his employee after giving notice for one month or 
paying one months salary m lieu of notice and nor¬ 
mally an employer in a proper case is entitled to 
exercise with the power. 

10. But where the termination passed by an 
employer in such cases which gives rise to an in¬ 
dustrial dispute the form oi order by which the em¬ 
ployees services are terminated would not be deci¬ 
sive. Only adjudication would be entitled to exa¬ 
mine the substance of the matter and decide whether 
the termination is in fact is discharge simplicitor or 
it amounts to dismissal rather has put a clock on 
discharge simplicitor. If the industrial tribunal is 
satisfied that tne order is punitive or amounts to 
victimization or unfair labour practice it is compe¬ 
tent to set aside the order and direct reinstatement. 
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11, In the above case dismissal of probation 
bank employee without charge sheet or enquiry 
before tne expiry of probation period and before 
co mmun icating any adverse remark within the pro¬ 
bation period to the employee award of industrial 
tribunal holding termination valid were held justi¬ 
fied. 

1?. The workman has filed the letter of the 
manager lixt, W-l wherein the manager had written 
to tile Divisional Manager of the management bank 
that in temporary working of 225 days of the work¬ 
man he found him hard worker, cliicient and lab- 
ouiious. It may be mentioned here that the DGM 
had himself written a letter dt. 12-7-78 that proba¬ 
tion of the workman concerned may be extended by 
three moinhs. Nowhere he approved that 26 days 
loss of pay may be included in extended period or 
that his further extension of three months shall in¬ 
clude that period. 

13. Thus in view of this order of the DGM the 
termination lias not been done within the extended 
period of probation. 

14. In view of averments that before his termi¬ 
nation on 30-6-78 ai triad he had completed 240 
days and his termination was illegal the question 
can not be agitated and considered at this 
stage as the workman nas not taised industrial dis¬ 
pute on that count and the tribunal can not go 
beyond the reference order which relates about tnc 
termination of services w.e.f. 9-7-79. 

15. Thus In view of the discussion above, as the 
workman was not teimimued within extended period 
of probation as observed above and also because 
the workman was condemned unheara by not ser¬ 
ving upon him any charge sheet of minor miscon¬ 
duct which is against the principal of natural justice, 
the termination of the workman on the ground that 
his work and conduct was unsatisfactory is illegal 
and not justified. 

16. I, accordingly hold that the action of the 
management of New Bank Of India Unnao Branch 
in terminating the service of Shri Jagdamba Prasad 
Tripathi, peon, w.e.f. 9-7-1979 is not justified, the 
result is that the workman is entitled to be reinstated 
in service with full back wages and with continuity 
of service. 

17. 1, therefore, give my award accordingly. 

R.B. SRIVASTAVA, Presiding Officer 

[No. L-12012|27|82-D. Ii(A)D. IV(A)] 
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Now Delhi, the 26th February, 1986 

S.O. 999.—In pursuance of section 17 of the Industrial 
Disputes Act, 194/ (44 01 194/J, the Central Government 
Uweoy publisncs me award oi me central Government ludus- 
triat inounal, Kanpur, as shown m ihe Annexurc in Ihe 
industrial dispute Deiwccti tire employers in relation to the 
Union Bans, of mum and their woumien, which was received 
by the central uovernmcni on the 11th February, 198b. 

L'MiKH SllKi R. B. SR1VAS1AVA, PRE'-jUIMi OFFI¬ 
CER, CEN1KAL government industrial tribu- 
NaL-CUM-EABOUK COURT, KANPUR 

Refctcncc No. E-12012/243/83/D4KA.) dated 4-4-1984 
ludtistnal Dispute No. 35 of 1984 

In the matter of dispute : 

BETWEEN 

Shri S. C- Shukia, C/o Shri O. P. Nigam State Vice Presi¬ 
dent U.r. BmiK employees Congress, 290/367 Keen 
.uayai KOad, Asiiargaoau, Eucxnow. 

AND 

The Manager, Union Bank of India Hotel Clarks Awadh 
tiaxuituganj, Eueitnow. 

rU-’t'EAKAN CES : 

Shri O. P. Nigam—for the workman. 

Shri S. L. Vcrrna—for the management. 

AWARD 

1. The Central Government, Ministry of Labour, vide its 
nouhcaiion No. E-l4Ui2/240/83/lJ-U(.AJ dated 4 th April, 
i9o4, lias relerred, tire iohowmg oispute lor adjudication to 
tms inbunal: 

Whether ihe action of the management of Union Bank 
of India m lerminauug the services of Sri S. C. 
Shukia, Clerk-eum-Cashier w.e.f. 30th October, 
19/5 is justified'/ If not, to what relter the concern¬ 
ed workman is entitled I 

2. It is common ground that the workman is working at 
management's baiyadruja branch, d-strict Varanasi having 
been appointed 111 May 1973. He was charge-sheeted on 
2nd December, 19/4 and pending enquiry was suspended, 
rite Charges were that on 23rd September,. 1974 a shortage 
or cash Rs. 1000 was there which was put in suspense ac¬ 
count agamst the workman and cash was closed that day. 
On the next day the shortage of Rs. 1000 was deposited. Ac¬ 
cording to the workman it is the customer who got very pay - 1 
mem and customer Irimself deposited it tne next day, wheieas 
according to the management it was the workman who de¬ 
posited it. This shortage has taken place on 23rd September, 
19/4 and the rest payment was made on 24th September, 
1974. Subsequently on next day i.c. 25th September, 1974, 
the amount of Rs. 9007.78 paisa was given to him by Shri 
H. C. Pal but through an oversight there was a mistake of 
Rs. 300 in the total of the note handed over to the work¬ 
man qnd the total was erroneously shown as Rs. 8707.78 
paisa. The workman declared an excess of Rs. 100 and not 
Rs. 300 at the time of checking by the branch manager, the 
mistake of Rs. 300 came to notice. Mr. Shukia was enquired 
about the balance of Rs. 200 and on his showing ignorance 
Rs. 200 in the form of two currency notes of hundreds crores 
found in his cash drawer. According to the management the 
woi kman made alterations in cash. The workman was served 
with a charge sheet on 2nd December. 1974 for two charges 
firstly shortage of Rs, 1000 and secondly misappropriating 
Rs. 200 and he was suspended pending enquiry from the date 
the charge sheet served on him i.e, on 9th December, 1974. 
The enquiry was conducted against the workman and on 
the report of enquiry officer the Assistant General Manager 
accepting the recommendations of the enquiry oificer punish¬ 
ed the workman with stoppage of two increment on the first 
charge and termination of service on the second charge. 

3. In the rejoinder the workman averred that before the 
enquiry officer both the witness contradicted each other in 
respect of pocketing Rs, 200 by the workman and mixing 
two notes of each Rs, 100 in cash to correct the total Ac¬ 
cording to the workman all correction in total was made 
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alter and on the advice of the branch manager when two 
noiei wciC round in me imeiror s.pe ol inp drawer or the 
wort-man. ivir. r ai, ueau ensmer 111 ms imposition oeioie me 
enquny oiucer sptcmcaity btuicu iiiai ne mu nut see me 
workman keeping res, /ou m ms pocket or Keeping ±ts. kUO 
in cum. me viutmeii also iUiscu oojecuon luul his cxplana- 
tion was nui caueu ror wnen Ciiaige sneet alongvv.in suspen¬ 
sion oiucr was seiveu upon mm mniatiy. thus violating para 
19.ti or tne mparme seiuement. mat non-puDiicanon on 
banks nonce ooaid me name or inc enquiry oincer empowered 
to take disciplinary action, it eannot be said mat the enquiry 
maoc oy atu'i jv. is.. mnawan was oy competent authonty. 
That me cltutge sneet was not or gross negligence out ut¬ 
most or minor misconduct. 

4. In view of averments of paragraph 12 and 14 of the 
statement oi claim Hie ioiiowing issue was trained as validity 
of the enquiry was challenged, ft) if the enquiry had not 
been iair and proper and perverse. 

5. The representative for the workman Shri Q, P. Nigam 
stated mat ne nas not to lead any evidence on the prelimi¬ 
nary point and smut omy argue on tms point wmen may 
be iak.cn aiougwith tne case. 

6. It is well settled that the tribunal will not sit in appeal 
against the order ol the enquiry officer as to point whether 
on the evidence perused the turnings could have been arrived 
at or not. Un the point of fair and proper and perverse only 
two things are to be seen Ml wnelher during the enquiry 
the workman was allowed fair and proper opportunity to 
conduct his defence and principle of natural justices were 
observed and secondly that the lindings arnved at may be 
erroneous but it can not be said to be without evidence or 
simply based on conjucLure or surmises. 

7. As regards oral evidence the management has examined 
Shri S. N. Mehra on affidavit. He is working as personnel 
office at banks Zonal Office and as such is conversant with the 
facts of the case. He has testified the averments of the writ¬ 
ten statement. He iurther asserted that the enquiry offered 
reasonable opportunity to Shri S. C. Shukla to delcnd hun- 
self and also given opportunity of personal hearing against 
the nature of punishment proposed. He also testified that the 
punishment proposed by enquiry officer was confirmed by 
ACM and appeal against it preferred by the workman to 
the Managing Director which was rejected. 

8. Alongwith affidavit the witness filed four documents 
which is copy of the charge sheet Anncxurc B is pioceedmg 
before tlie ALC (Centralj Anncxure C is proposing the 
punishment fof the two charges and Annexure D is the order 
of the AGM confirming the order of dismissal passed by 
enquiry officer Shri K. K. Dhawan on 29th September, 1975 
as Annexure E is the order of the appellate authority. 

9. In support of its case the workman filed as many as 
20 documents. Paper no. 1 appointment letter dated 12th 
May ,1973 regarding memo for complet'on of formalities, 
paper no. 2 is copy of charge sheet, paper no. 3 is memo 
given by branch manager, paper no. 4 notice to the workman 
by enquiry officer dated 10th December, 1974 • to conduct 
enquiry, paper no. 5 is the letter of workman written to 
DGM on llth December, 1974 alleging that the branch 
manager Sajyadraja Branch was prejudiced against him 
wherein he admitted that inadvertantly he made an excess 
payment of Rs. 1000 Shri Ram Aular Singh who refunded 
the amount. 

10. I have gone through the enquiry proceeding photo 
copy of which were filed by the workman and did not find 
anything which may go to show that the workman was 
not offered opportunity to cross-examine the witness exa¬ 
mined by the management. Further the fact that the man¬ 
agement did not writ for the reply of the workman as men¬ 
tioned in the charge sheet Annexure A, dated 2nd December, 
1974 and in that very order had appointed enquiry officer 
and had directed the enquiry officer to intimate tho work¬ 
man about the date of enquiry directly and further that 
pending enquiry tfie workman will be suspended show that 
the workman is suspended by that order shows that the 
order to give reply of the charge was false and as a matter 
of fact the management has decided on the facts before it 
to proceed with the enquiry and it was on that count that 
tho workman was suspended. Normally the management 


should not have proceeds di nhurry and after giving him 
mentorunULim or enarges and seeking ins explanation over 
ttte same only if noi sausned only then a charge sheet should 
have been sLiommed and that the enquiry snouid be pro¬ 
ceeded after that. Non-observance ol those procedure will 
not make the enquiry illegal, unjust and prejudice as alleg¬ 
ed. muring the enquiry the workman was offered full oppor¬ 
tunity to cross-examine the management witness and to put 
his defence and representative was allowed to appear in the 
enquiry. Thus there being no prejudice and ail opportunity 
of being heard bemg provided the same was 
conducted in a fair and proper manner. Tho findings arrived 
had also cannot be called to be perverse even if two views 
could be possible on the evidence adduced by the management 
before tho enquiry officer. 

11. It is common ground that the none of the two witness 
of the management saw the workman jtddrng two notes of 
Rs. 100 (total Rs, 200) in the cash which was with tho 
workman who, wus working as eierk-cuin-cashicr, irom their 
evidenco it is a question of inference that when the same 
cash was counted earlier in presence of the workman by 
head cashier Mr. Pal by branch manager Slui Samara S.ngli, 
the same was found short and subsequently when they again 
returned from the strong room leaving the workman in the 
cash caoin ajpne they on counting again lound that the cash 
has enhanced by Rs. 200. It is a question of inference that 
it is the workman and none else who must have made good 
the shortage by adding Rs. 200. Thus according to lhe 
management it is case of circumslancial evidence against the 
workman leading to one and only one inference that he 
must have added Rs. 200 to the cash. The counsel for the 
workman has argued that it may be a case of wrong counting 
and it is just possible that two notes were lying in the inter¬ 
ior portion of the cash drawer on which Management witness 
Sri Sarnam Singh could not lay his hand and it was traced 
out in subsequent counting. He also argued that the manager 
was not satisfied with the working of the woikman and was 
in search of opportunity to teach him a lesson, though he 
has not argued in so long words that the management might 
have kept it simple to implicate the workman, he simply 
stated that it was not noticed at the time of initial counting 
or some one else kept it there. Be it as it may both the 
possibilities could be there but it can not be said that the 
one inference to which the enquiry officer arrived that 
amounted to an act prejudicial to the interest of the bank 
which act constituted attempts of mis-appropnation of funds 
of the bank. Thus it can not be said that the findings of the 
enquiry officer was purverse. It may be mentioned here that 
though the result of the enquiry officer’s finding is not dis¬ 
puted, the copy of the finding report summoned by the work¬ 
man from the management vide application 20th October, 
1984 has not been filed. 

12. I accordingly hold that the enquiry is not purverse. 

13. It has been argued by the counsel for the workman 
that in cash department there is often mistake in counting. 
The branch manager has admitted this in cross-examination, 
hence audit found cash short by Rs. 3 only. The workman 
himself has admitted that by mistake he made overpayment 
of Rs. 1000 to one party which was deducted the same day 
and the shortage of cash was deposited the next day by 
the person who received the excess amount. In tho trans¬ 
action of 26th September, 1974 regarding which it is said 
that the workman had attempted to misappropriated a sum 
of Rs. 200 the initial mistake was of head cashier Mr. Pal 
who instead of bringing forward the total of Rs. 9007.78 paise 
by mistake brought the total to 8707.78 and after this trans¬ 
action the workman found excess of Rs, 100 arid prepared 
voucher for the excess amount to deposit the excess which 
was passed. Ultimately on checking and rechecking it was 
found that the initial total in all notes given by head cashier 
to the workman was wrong by three hundred and thus the 
cash was short by Rs. 300 and even adjusting the excess 
shown the shortage remained to be that of Rs. 200 . This 
excess was ultimately found on checking and which checking 
of the cash of workman in his cash counter along with 
other notes. Utmost this could be called to be a case of 
negligence and in the matter of cash it may amount to 
gross negligence for persons made incharge of keeping proper 
account. As pointed out earlier on the point it was the 
workman who placed Rs. 200 in the form of two hundreds 
notes in the cash from his own pocket to make good of the 
loss there is only circumstancial evidence of tho two chargee, 
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of the witnesses. The possibility that two notes might have 
remained in the interior portion of the cash drawer could not 
be ruled out. The branch manager obviously made a mistake 
not to have taken possession of the cash on the earlier count¬ 
ing when the shortage of Rs. 200 was deducted oven though 
voucher for excess deposit of Rs. 100 had been prepared, 
the possibility of making the defliciency could not have been 
there. If • he' wanted to play a trick on the workman and 
gave him a chance so that he may himself make good the 
deficiency if he pocketed Rs. 200 he should have asked 
some third person to keep a watch over the workman who 
could have seen him adding Rs. 200 and then recorded his 
evidence as positive evidence. It appears that the branch 
manager wanted to give good by to the incident when the 
entire cash was tallied and it was on that account that ho 
tore all the excess voucher of Rs. 100 and that the accounts 
were credited at all relevant places. 

13. To me it appears that the conduct of the branch 
manager has not been above board in the instant case, This 
incident look placo on 25th September, 1974 and shortage of 
Rs. 1000 was reported on 23rd September, 1974 which was 
made good on 24th September, 1974, if the branch manager 
wanted to take action against the workman he should havd 
given him a memo then and there and should have re¬ 
ported the matter to the head office. The very fact that with¬ 
out a notice the charge sheet was issued on 7th December, 
1974, bv DGM shows that the information was given to the 
head office much later due to a dispute between the branch 
manager and workman which originated on the point of 
DD Block sometimes in October,’ 1974 as is apparent from 
the documents fded by the workman alongwith his affidavit. 
The branch manager admitted in cross-examination at page 
23 of the enquiry proceeding that he had torn out the letter 
Ext. II out of emotion because Mr, Shukla kept with film 
DD Block and was not willing to hand over the same to me 
untill and unless I had received that letter from me. The 
branch manager himself admitted .during the enquiry proceed¬ 
ings at page 22 that he recorded the instance of 25th Sep¬ 
tember, 1974 to higher authorities on 28th October, 1974. 
This statement shows that he wanted to good by to the inci¬ 
dent of 25th Sentember, 1974 as the shortage noticed earlier 
was subsequently found correct and he would not have raised 
the matter at disuute from Ext. 11 and DD Block as deposed 
bv him at pace 23 not occured between him and the work¬ 
man, He statrd at page 23 of the enquiry proceedings that 
he tore out Ext. 11 out of emotion because Mr, Shukla had 
kept with him DD Block register and was not willing to 
give the same. 

14. Thus in view of the matter the incident of 25th Sep¬ 
tember, 1974 it could not be said that despite it being cafe- 
lessrrss of the workman he hod a guiltv mind and bad mis- 
annronr'Ved the alleged excess of Rs. 200 and finding him¬ 
self in diffirnltv took out the same-mixed in the cash counter 
the pors’b'lity of mistake in counting and loosing sight of 
two 100 rupees note in the cash drawer could not be ruled 
out. 

15. In the circumstances, the enquiry officer's inference 
that the workman had attempted to misanpropriate the funds 
of the bank or that the act was prejudicial to the interest 
of the hank is not sustained and only on both the counts 
only the charge of negligence involving or latch-s to involve 
the bank in serious loss occurring in para 19.5C57 of the Bi- 
nartt'e settlement stand substantiated for which he has been 
punished op charge count no, (i) by way of stoppage of two 
increments for two years. 

16. In the circumstances of the case I consider fine of 
Rs. 1000 for charge no. 2 for negligence Jjkcly to involve the 
bank to serious losses amounting to gross misconduct will 
meet the ends of justices. 

17. For the reasons discussed above, I hold that the action 
of tfio manae-m'-nt o? Union Bank of Tndiq in terminating 
the services of Shri S. C. Shukla, CIcrk-cum-Cashier with 
effect from .3flth October. 1975 is not justified rather his 
punishment of termination is substituted bv fine of Rs. 1000 
and b>- -ball be reinstated in service subject lo the punish¬ 
ment given to him. 

18. I, therefore, accordingly give my award, 

R. B. SRTVASTAVA, Prevding Officer. 
fNo. L-12012/245'83-D. UfAll 
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S.O. 1000.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Kanpur 
as shown in the Anncxurc in the industrial dispute 
between the employers in relation to the Oriental 
Bank of Commerce and their workmen, which was 
received by the Central Government on the 12th 
February, 1986. 

BEFORE SHRI R. B. SRTVASTAVA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL CUM LABOUR COURT, 
KANPUR 

Reference No. L-12012|233I80-D.1I(A) dt. 29th 
October, 1981 

INDUSTRIAL DISPUTE NO. 148181 
In the matter of dispute 

BETWEEN 

Shri Rakesh Mehrotra, C|o The Secretary U.P. 
Bank Employees Union 3611 Kailash Mandir, 
Kanpur. 

AND 

The Manager, Oriental Bank of Commerce, The 
Mall, Kanpur. 

APPEARANCES : 

Shri V. V. Mangalvadhekar representative for 
the workmen. 

Shri C. Dhull representative for the Manage- 
" ment. 

AWARD 

1. The Central Government, Ministry of Labour, 
vide its notification No. L-12012[233[81-D.IIfA) dt. 
29-10-81. has referred the following dispute for 
adjudication to this Tribunal:— 

“Whether the action of the management of Ori¬ 
ental Bank of Commerce Kanpur in not 
absorbing in employment and terminating 
the services of Sh. Rakesh Mehrotra irom 
April or May, 1980 j s justified ? If not, 
to what relief is the wotkman concerned 
entitled ?” 

2. Tt is common ground that the workman Shri 
Rakesh Mehrotra worked in the management bank 
from 12-2-1980 to 16-4-1980, hut according to the 
workman he started work from 9-2-1980 and was 
not allowed to mark the attendance resister, 10th 
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was Sunday and on. 11th also he worked but again 
could not signed the attendance register of the mana¬ 
gement and ultimately his services were tcimmaLcd 
on 12-5-1980 by the management. After his ter¬ 
mination new fresh hands were appointed in the va¬ 
cancy caused by his termination which action of the 
management is nothing but unfair labour practice, 
that no appointment letter, no termination letter was 
issued to the workman hence provision of para 495, 
522(4) and 522(5) of the Sastri Award were infring¬ 
ed. According to the workman as he worked con¬ 
tinuously for not less than 94 days at a stretch against 
the permanent post he should have been absorbed 
on permanent basis and thus the provision of para 
20.7 and 20.8 of the Bipartite Settlement were vio¬ 
lated. Though from that the workman be absorbed 
on permanent basis with continuity of service from 
9-2-1980 with full back wages. 

3. The management admits that the workman was 
working as temporary hands at the Kanpur branch. 
The management contested the claim cf the work¬ 
man on the ground that the dispute has not been 
properly espoused and that the workman is gaifully 
employed and as such is not entitled to back wages. 

4. The management admits that as per policy at 
the most a workman which is employed ordinarily 
for a period of 89 days and Kanpur blanch being 
one of big branch temporary hands had to be emp¬ 
loyed against leave vacancy so that the work of the 
branch may not suffer and the workman was one of 
such person whose services were availed. It is fur¬ 
ther admitted that he was employed temporily at 
Kanpur branch only to work in leave arrangement. 
The management ascerts that letter of appointment 
was issued which was for a fixed period commencing 
from 12-2-1980 to 16-4-1980, both days inclusive 
and he was paid salary for the said period. Tt may 
be mentioned here that copy of appointment letter 
has not been filed by the management to substantiate 
its stand. The management further admits that as 
the appointment was for a fixed period coming to an 
end on 16-4-1930 there was no question of giving 
a termination letter and the termination came to an 
end by efflux of time. It is averred by the manage¬ 
ment that the workman had been comming to the 
branch from time to time on the pretext of meeting 
his friends and unauthorised was working for some 
time in order to show that he worked in the brunch 
upto 12-5-1980, and in order to substantiate his 
working till 12-5-1980. The workman surruptiously 
marked his attendance in one day. 1 his fact came 
to the knowledge of the management when the said 
workman started raising dispute that he allegedly 
worked upto 12-5-1980. According to the manage¬ 
ment no doubtv from 17-4-19S0 to 12-5-1980 was 
allotted to him nor he was asked to work on any scat. 
The management has admitted in their written state¬ 
ment that it came to know later on that the workman 
surruptiously marked the attendance for that period 
and was also making certain entries in the record of 
tbo bank alongwith the collusion and in connivance 
of his friends. The management further contends 
that there is no question of permanent employment 
of the workman unless he qualifies and fulfill the 
norms laid down by the hank-. The management has 
however admitted that the workman worked in the 


bank for 65 days where as the workman ascerts that 
he had worked with the bank for 94 days. 

5. In rejoinder the union raising the dispute averred 
that the dispute was properly espoused as the work¬ 
man union raising the dispute'is a major union of 
the management and affiliated to the Central Union 
and is registered under U.l 1 . Union Acts. More¬ 
over, this is the union which only enjoy the facility 
of checkoff system in the establishment of Ihe oppo¬ 
site party. In the rejoinder the workman has reiterat¬ 
ed that fresh hands were appointed after his termi¬ 
nation violating the provisions of section 25G and 
H of the I.D. Act. 

6. Taking preliminary objection first whether the 
dispute was properly espoused or not, the question 
should have been taken at the earliest when the 
matter was raised before Assistant. Labour Commis¬ 
sioner Central and not after the government has made 
the reference for adjudication. A perusal of the re¬ 
ference order will show that the workman Shri R. K. 
Mehrotra was not intimated to appear before tbe tri¬ 
bunal but it was tl c Secretary U.P. Bank Employees 
Union 3611 Kailash Mandir at serial No 3 who 
was informed about the regarding between 1o mana¬ 
gement of the hank and their workman. If this dis¬ 
pute was not raised before ALC Central that the 
spousing union has no right to spomc Ihe case of 
the workman as he was not a union or a ma ; or union, 
the same should have been agitated before the ALC. 
Once reference has been made a new exnioratorv 
issue can not be framed and decided bv this tribunal, 
To Fairabad Tailoring case renormd in E T p 81 (Vol. 
42) page 369 wherein it was held thus : 

Opinion of the state government finally the tri¬ 
bunal has uo power to hold that the refe¬ 
rence was bad because the government 
opinion about reference of lockout was 
erroneous or there existed no relationship 
of employer and employee between the par¬ 
ties to the reference it would amount to 
sitting in appeal over the giving of state¬ 
ment that there existed in industrial dis¬ 
pute between parties, unless it would have 
no jurisdiction to frame a exploratory issue 
and reject the reference on uncalled for 
exploration madg by it 

The preliminary objection is therefore over ruled, 

7. Now coming to the merits ot the case, the ma¬ 
nagement has examined two witnesses in support of 
their contention namely Shri S. C. Mittal and Shri 
S. N. Bhatnagar whereas on' the other hand the 
workman has also examined two witnesses. 

8. Shri S..L. Mittal was an officer at the Kanpur 
Branch of Oriental Bank of Commerce ftom 11th 
April 1979 to 11-4-1981. In his affidavit he has 
deposed that the last payment made to the workman 
was by pay order dt. 6-5-1980 for Rs. 346.85 paisa 
(Annexurc M-l) of the affidavit according to this 
witness this amount was received by Ihe workman 
on 12-5-80 when he came to collect his sabrv and 
it was prohablv on this day he summtiously un- 
authoriscdly and illegally marked attendance from 
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17-4-1980 to 12-5-1980. He admits that the work¬ 
man used to come to the branch from time to time 
after 16-4-1980 on the pretext that he was coming 
to the branch to meet his friend but later it came 
to the notice of the management that he was un- 
authorisedly marking his attendance and working tor 
some time in older to show that he was working in 
the branch upto 12-5-1980. He files photo copy of 
the attendance register of February, March, April 
and May Annexure M-2 to M-5 respectively and 
that only attendance of the workman from 12-2-1980 
to 16-4-1980 has been admittedly authenticated and 
that he has crossed and put his initial for purposes 
of calculation that the workman was cDly employed 
till 16-4-1980. He further states that word 16 in- 
circled in attendance of 1980 by another clerk who 
was preparing salary register. Regarding entries of 
the annexure M-5 he states that the workmen him¬ 
self write out his name and marked his attendance 
register unauthoiisedly till 12-5-80 but when it was 
detected that the workman has done in unauthorisedly 
it was ‘■cored out by parallel lines by the branch 
manager. He further averred in the affidavit that in 
collusion and in connivance of his friends he made 
certain entries m the hank records and also marked 
attendance on one day. No specific duty was assign¬ 
ed to him during the period 17-4-1980 to 12 5-1980, 
that in view of making entries and attendance the 
management had lost confidence in the workman. 
He further aseerted that the workman even removed 
the letter of appointment from the banks record. 
In the end he has stated that the then manager late 
Shri Gocl informed the Assistant General Manager 
Lucknow vide letter dt. 7-7-1980 about the unautho- 
■i p c marking of the attendance photo copy of which 
ettcr has been filed as annexure M-6. In the ano- 
her affidavit filed by him dt. 1-1-1984 he admits 
hat workman signed some register on 9-2-1980 in 
he bank and dispatch register on i I-2-1980 and he 
.vas not a bank employee till 11-2-1980, further he 
was not allowed lo sign any register and he simply 
by signing the despatch register will not mean that 
ie will become employee of the bank. Regarding 
work on 17-4-1980 he has averred that the wo’kman 
nad not completed the work. This affidavit is in the 
orm of counter affidavit refuting the averments 
nadc bv the workman that he did work even after 
16-4-1980. It i; simply admitted that the workman 
nmoly worked and prepared cash scroll but ouW 
ntres nos. 35 and 36 are in his haud writing, He 
Lis denied that none of the- entries are in the hand¬ 
writing of the workman, only it is admitted that the 
workman workedjprepnred some drafts from 6th 
May to 10th May 1980. 

9. The witness was cross examined and stated that 
ie had seen all original register and his examination 
was based on them and that enclosure M-l to M-6 
lied alongwith earlier affidavit are correct. He has 
stated that at the relevant time manager used to ap¬ 
point staff and look after the duties of the staff. He 
deposes that he had seen letter of appointment and 
letcrmlnation of the workman as both leltejs were 
•outed through fr'm but now the letter of appointment 
lave been removed from banks record in wh’ch bis 
Previous period of working was mentioned, if ib' 
mnointment bas been removed what about the ter¬ 
mination letter and as such that should have been 
1599 GI[85—6 


filed by the management which has not been done 
in the instant case. When questioned as to whether 
that letter of appointment was entered in the des¬ 
patch register, itte witness replied as the same was 
not entered in the despatch register, though be ad¬ 
mits that normally letters are entered in the despatch 
book. The witness stated that when temporary 
hands is appointed they verbally say that you start 
the work from today and you have to work for 
a particular date. He subsequently stated that as 
the workman was not in service on 3-5-198Q and 
7-5-1980, there was no question of having worked 
in branch and issued drafts or tallied long book. 
He further stated that in attendance register authen¬ 
tication is done by the manager or by accountant 
daily but had to admit that in column No. 17 meant 
for authentication only signature is there on first 
two dates in annexure M-4 attendance sheet of April 
1980. He states that be himself scored the entries 
of date 17 to 31 and signed the same. He has fur¬ 
ther stated that he was on leave from 4th to 27th 
April, 1980 and when he came on duty he found 
the signature of the workman concerned and then 
scored it out. In the original register of attendance 
photo copy of which is annexure M-3 witness admits 
that there is no signature of any officer on 10th, 11th 
and 12th. A perusal of Ext, M-4 and M-3 will 
show that on nil dates the workman worked the 
authentication was not made, in column no. 17 by 
accountant or manager. 

10. In cross examination of Shri S. N. Bhatnagar 
MW 2 he stated that probably the workman removed 
the temporary appointment letter as only he was 
interested in removing it. The origianl was given to 
the workman and its copy was lying in banks record. 
He filed circular alongwith supplementary affidavit 
dated 5-1-1985 and annexure MW-1 to MWIIIV 
In cross examination he has deposed that as per 
policy of the bank annexure MW1|3 the temporary 
workman were employed for period not more than 
89 days. 

11. Tire workman has examined Shri Anil Kumar 
Pande to substantiate its case. Shri Pande worked 
in the management bank for 60 days and asccrt that 
no appointment letter or termination letter was given 
to him which was a common practice in case of all 
temporary hands. In the end he has slated that the 
workman worked in the bank upto 12-5-1980 as 
ner instruction of the branch manager and had put 
in full days work on each day. 

12. The witness was contradicted in cross exami¬ 
nation where he admitted that it may be correct that 
no worked in the bank not only upto 12-5-1980 as 
given in the affidavit but upto 20-5-1980 and get 
salary (ill that. On being shown the attendance re¬ 
gister he admilted that he had signed his attendance 
on 21-5-80 also but that attendance has been scored 
out bv some one. He has denied the management 
siu/gesMon that after 16-4-80, the workman used to 
come to the hank for few hours to meet his friends 
and made entries in the records. 

13. The workman in his affidavit has denosed about 
entire case set out in the statement of claim. In cross 
examination he has reiterated his stand that he ap- 
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pointed on 9-2-80 but was not given any appointment 
letter. He further admits that though he got salary 
in February 80 only from 12-2-80 but he did not 
raise any objection in writing that lie should be paid 
for from 9th February 80 as he has commenced the 
service from that day. He further admits that, in 
April also he got salary upto 16th from 1 st April, 80. 
On being question as to whether he raised any objec¬ 
tion he stated that he got a demand through union 
which remained unreplied. No copy of such demand 
letter has been filed. He further admits that the sal¬ 
ary of the temporary employee is given last of all so 
by 6th or 12th of the month. He admks that the 
pay order ext. M-l dated 6-5-80 was collected by him 
on 12-5-80. He further admits that before the de¬ 
mand by the union he himself did not raise any ob¬ 
jection in writing. That pay of the rest of the days 
of April was also due and was payable to hint. If he 
really worked for the whole month and was there in 
the bank to collect the money paid to him by pay 
order Ext. M-l he should have raised objection then 
and there in writing. He further admits that he star¬ 
ted marking his attention from 12-5-80 and prior to 
that day he was not permitted to put at'endance there. 
He admits that he did not raise any objection in writ¬ 
ing that he was not being permitted to sign the atten¬ 
dance register prior to 12-5-80. later he admitted that 
it was a fact that on one day he signed and put his 
attendance for all back days which could not be Ill- 
led. He admits that on Saturday working houts of the 
bank is only upto 2 or 3 p.m. but on Saturdays also 
he has put in normal timings upto 4.45 p.m. as he 
attended the bank for full day. He admits that in 
April 80 there are only 30 days but he wrongly put 
in attendance of 31st and then this scored out. He 
further admits that 30th April was a holiday and he 
wrongly put in attendance on that day which nc 
scored out. He has denied the managements sugges¬ 
tion that the attendance register was kept in open and 
persons signed it when they reached. He has denied 
the managements suggestion that after 16-4-80 he 
came to the bank simply to meet his friends and was 
not an bank employee. He has denied that appoint¬ 
ment was given to him which he removed from the 
banks record. In his affidavit the workman averred 
in para 9 of the affidavit that he worked between 
17-4-80 to 12-5-80 and the items shown in annexuic 
2 of the affidavit was done by him and supervised by 
the officer indicated therein. In annexure 2 attached 
to his affidavit the workman mentioned that on 
12-5-80 long book of the draft payable was in his 
hand writing except entry at si. number 53 and 54. 
He further sta f es that he himself not gone to the post 
office but the register was sent through the peon 
of the bank On 5-5-80 workman in his affidavit the 
workman has shown to have made entry in ihc long 
book ot the draft payable and prepared vouchers hut 
original of ext. M-14 was shown to him. he ad¬ 
mitted that the entire writing was his, thus this work 
is in consonenee of the averments made bv the work¬ 
man. The workman has again ascerted to have 
prepare long book and drafts payable on 17-4-80. 
When original of Ext. M-l 5 of long book was shown, 
the workman stated that the entire writing of it was 
m his hand writing. When shown original of register 
of dak despatch dated 28-4-80. the witness admitted 
to have made entry in his hand writing from serial 


no. 6312 to 6318 incircled by red ink and corrected 
after cutting it, He has denied that the entries si. 
nos. 6312 to 6318 was written by some person who 
hud written the entire sheet. When shown original 
of Ext. M-l7 the workman stated that except entry 
no. 30 and 31 the entire writing was in his hand, on 
21-4-S0 in annexure to his affidavit he s ated that ne 
prepared cash scroll and make entry of the clearing 
for the next day. Looking to originals of photo copy 
of draft ext. M-l 8 to 21 witness stated that they are 
in his hand writing. Though they do not bear his 
signatures as signatures are no! given on them. Look¬ 
ing to the original of Ext. M-22 to 27 he stated that 
they are in his hand writing. In the end witness has 
deposed that he is not gainfully employed anywhere 
since his services were terminated. He admits that 
branch manager used to take work when ever he liked. 
The workman has denied that he was given appoint¬ 
ment till 16-4-1980. 

14. From the evidence and records including the 
documents filed, verbal testimony, it emerges that the 
workman as temporary workman worked from 12-2-80 
to 16-4-80 in all 65 days and was paid for that period. 
The disputed period is from 9-2-80 to 11-2-80 and 
17th April 80 to 12 May 80. The workman made 
entry in the bank record from 17-4-80 to 12-5-80 
when he came to the bank premises to meet his 
friends as early as 7-7-80 vide annexure M-l. The 
branch manager admitted vide enclosure to his letter 
addressed to AGM Regional Manager’s office Luck¬ 
now that the workman slightly worked in an autho¬ 
rised manners for days beyond 12-2-80 to 16-4-80. 
He has further mentioned that as regards the work 
done by him for which days he was not paid any 
wages, wc enclose a list day wise which shows that 
he did not handle any seat in complete, • The list 
annexed with the letter shows that on 9-2-80 he did 
some work of despatch. Looking to the photocopy 
of the dak despatch register on 9-2-80 ext. M-8 it 
appears that from serial no. 1683 to 1742 the work¬ 
man made all 59 entries on that day but in the sum¬ 
mery signature of Shri V. K, Srivastava was obtained 
by the management. Similarly annexure to letter M-6, 
it is admitted that the workman do spnte despareh 
work. Tf his appointment really begins from 12-2-80 
he should not have been allowed by the management 
to work of to make entries in the despatch register 
and on 11-2-80, similarly on 17th April to 30th April 
80 and from 1st May 80 to 12th May -80 barring 
Sundays be did some work on all the days, In this 
annendix M-6 it is written iliat on 12-5-80 he did not 
do any despatch nor he issued anv draft but looking 
to ihc original of Feet. M-7 shown by the management 
in cross examination the witness testified that the 
draft was nrepared in his hand writing. The manage¬ 
ment confronted the workman by showing some of 
the wrilines photo copy of which is filed from Ext. 
M-7 to M-1 8 and the wi'ness testified that he did work 
on those days as the writ me in mod of them are in 
his hand writing. This sunnort the workman? con¬ 
tention that he had been visiting die bank and the 
manavemenf had been takina work from the work¬ 
man. Thus annexure 2 given bv the workman n1nn<*- 
uith hi", affidavits stands substantiated re a verv meat 
extent bv the documents shown by the management 
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tself. It docs not appeal to reason that he was pre- 
larmg drafts and making entries in the diafts issue 
■egister, dak despatch register without the knowledge 
if the bank management. 

15. It has been argued by the representative for the 
management that as the workman was to be given 
temporary appointment for less than 89 days, accor¬ 
ding to annexure Ext. MWl|lfI hied alongwith the 
affidavit of Shri S. N. Bhatnagar is against 60 days at 
present with usual break of 5 days after two months 
of service. The management decided to give break 
in his service from 16-4-80 so that the workman may 
not complete more than 89 days and he was paid 
by the vouchers in the next month on 12th May 80, 
when he had really worked for the whole month in 
April and it was from that day that he was not ailowed 
to work in the bank. 

16. It is further argued that that no appointment 
letter was issued, the management has taken stand 
that the copy of the appointment letter was removed 
by the workman, if it was so then what about the 
termination letter as the management has contended 
that they give appointment letter as well as termina¬ 
tion letter. Further if the appointment letter was 
really removed by the workman, in view of the man¬ 
agement, then the management should have been lod¬ 
ged a first information report against the workman at 
the police station which was not done in the instant 
case. Further the branch has also not intimated to its 
head office about the loss of record. Even in the ear¬ 
liest letter ext. M-6 to the affidavit of management 
witness Shri S. L. Mittal there is no men lion about 
the appointment letter to the effect that that has been 
removed by the workman or is lost from the bank 
record, though it appears to be true- jthat workman 
made his attendance in the attendance register afler 
16-4-80 i.e., from 17-4-80 to 12-5-80 in hurry and all 
in one day having little regard for holiday and sun- 
day but the fact as it emerges out from the record is 
that the workman did work from 17-4-80 to 12-5-80 
though he was paid only upto 16-4-80. 

17. The management has not filed any evidence to 
show as to who was on leave and in whose leave 
Vacancy the workman was employed even from 
12-2-80 to 16-4-80. In the absence of any document, 
it appears that the workman joined the management 
bank as clerk on 9-2-80 and continued there till 
12-5-80 when his services were abruptly, terminated 
orally and he was not given any appointment letter 
nor termination letter nor notice of termination nor 
pay in lieu of notice for termination, thus the provi¬ 
sions of para 495, 522(4) of the sastri award were 
violated and in this way from 9-2-80 to 12th May 80 
he had put in 94 days of continuous service under the 
bank management. It is further argued that the work 
in which he was engaged was work of permanent 
nature and that there is other fresh new hands which 
were appointed after the termination of his service, 
thus the provision of section 25 G and H of the Indus- 
triaFDispute Act have also been violated by the bank. 

18. It is argued on behalf of the workman that the 
management is taking pretext that the appointment 
letter was issued so that it may be ascerfcd by the 
management that per appointment letter his appoint¬ 
ment was to come to an end on 16-4-80, whereas the 


workman on being shown dak despatch register of 
9-2-60 has identified his signature and has confirmed 
mat he did work on that day and admitted by the 
manage l in his letter addressed to Area General 
Manager of the management bank at Lucknow. Thus 
the story of giving appointment letter by the manage* 
incut and its alleged removal by the workman appears 
to be false. 

19. The workman has examined Shri A. K, Pande 
who joined the bank on 24-3-80 was allowed to con¬ 
tinue till 22-5-80 being junior to the workman he 
should hgve been terminated first and not the work* 
man Shri Rakesh Mchrotra if at all it was necessary. 
The workman has denied written draft Ext. M-7, but 
in his affidavit annexure 2 he has written that on 
12-5-80 he issued draft und made entry in the ledger. 
The management has not shown that the ledger entry 
of that was hi the hand writing of the workman. 

20. Further what ever writing the workman proved 
in token of work he did from 17-4-80 to 12-5-80 if 
nut admitted to the management, the management 
should have examined some one on the point. I have 
observed earlier that from admission and documents 
it is proved that the workman did work from 17-4-80“ 
to 12-5-80. 

21. Jht question of loss of confidence averred in 
the written statement of the management is untenable 
as no enquiry was held in this regard. In Chandu Lai 
versus Pan American Airways decided by Supreme 
court in civil appeal 10667 of 83 it was observed thus: 

Without examining the tenability on loss of con¬ 
fidence as a defence to reinstatement and 
accepting the allegations tendered by the 
respondent that there had been loss of con¬ 
fidence, w= are of the view that while ter¬ 
minating the services of the appellant is held 
to be bad, he may not be reinstated in ser¬ 
vice, on the other hand he should be ade¬ 
quately compensated. 

22. It is argued by the management that the name 
of the workman was not obtained from the employ¬ 
ment exchange and that in view of the Banking Ser¬ 
vice Recruitment Board, the workman could not have 
been employed as a permanent workman by the man¬ 
agement except by way of temporary employee in the 
leave vacancy. 

23. As observed earlier the management has failed 
to show that in whose leave vacancy he was employed 
from 12-2-80 to 16-4-80 however, this being admitted 
that his appointment was mandatory provision of last 
come first go of section 25 G as observed earlier, 
which was not done as the workman appointment 
was earlier than that of Shri A. K. Pande and he was 
allowed to continue even after the termination of the 
workman, thus this is violation of the mandatory pro¬ 
vision, further no notice or notice pay was given 
to the workman as required under the provision of 
para 522(4) of the Sastri Award. 

24. Thus in view of the discussion made above and 
further in the circumstances of the case, the termina¬ 
tion of the temporary employee was illegal and the 
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workman will be entitled to be reinstated with full 
back wages and continuity of service. Thus in view 
of the observations made above, I hold that the action 
of the bank management of Oriental Bank of Com¬ 
merce, Kanpur in not obsorbing in employment and 
terminating the services of Shri Rakesh Mchrotra from 
April or May 1980 is not justified, resulting that the 
workman is entitled to be reinstated in service with 
full back wages. 

25. I, therefore, give my award accordingly. 

R. B. SRIVASTAVA, Presiding Officer 
|No. L-12012|233|80-D.II(A)|D.IV(A)] 
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S.O. 1001.—In pursuance of section 17 of the Industrial 
bisputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the State Bank of Bikaner and Jaipur and their workmen, 
which was received by the Central Government on the 12th 
February, 1986- 

ANNEXURE 

BEFORE SHRI R. B. SRIVASTAVA, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT. KANPUR 

Reference No. L-12Q12/287/83-D. 11(A) dated 30-3-1984 
Industrial Dispute No. 33 of 1984 

In the matter of dispute : 

BETWEEN 

Shri S. K. Srivastava C/o Shri O. P. Nigam Labour 
Advisor, State Vice President U.P. Batik Employees' 
Congress, 295/387 Deep Dayal Road, Ashartabad, 
Lucknow. 

AND 

The Manager State Bank of Bikaner and Jaipur, Trans¬ 
port Nagar, Branch, Kanpur. 

APPEARANCES : 

Shri O. P. Nigam—for the workman, 

Shri T. N. Tondon-—for the Management. 

AWARD 

1. The Central Government, Ministry of Labour, vide its 
Notification No. L-12012/287/83-D. IT {A) dated 30th March, 
1984, has referred the following dispute for adjudication to 
this Tribunal : 

"Whether the action of the Management of State Bank 
of Bikaner and Jaipur in relation to tbgir Trans¬ 
port Nagar Branch, Kanpur In terminating the 
services of Shri S. K. Srivastava, Deposit Collector 


w.e.f. 3-10-81 is justified 7 If not, to what relief 
is the concerned workman entitled?’’ 

2. It is common ground that the applicant was appointed 
us publicity-cum-collection representative also known as depo¬ 
sit collector under Vyavasaya Nidhi Scheme of the bank 
Management. On 17-11-79 at management’s Birhana Road 
Branch and subsequently transferred to newly opened branch 
of the management bank at Transport Nagar, Kaupur from 
21-1-1980. Admittedly the applicant signed an agreement 
with the local management for working as collection agent 
under the said scheme. The applicant in his claim state¬ 
ment has averred that besides the duties enumerated in the 
agreement his appointment was for the benefit of business 
and trade of the bank and was working under the direct 
control of the bank management, that he was engaged in 
the same operation which is incidental to the main operation 
of the bank i.c. collect deposit and make, advance (loan etc.). 
One of the terms of the agreement was that the applicant 
during the continuance of agency cannot do any, work or 
render any service of similar nature that in bank. Jt is 
further averred that the hank while appointing collection 
agents like the applicant exploited the unemployment situa¬ 
tion of the country and acted unfairly by compelling the 
applicant to sign the agreement exparte settlement, though 
the applicant was working under the direct control and dis¬ 
cipline of the bank management and in view of the circums¬ 
tances control discipline and other matters the applicant is 
workman of the bank management i.e. (employee of the 
management). Tile applicant has further averred that for 
similar u'Ork of clerks iq the management got higher emolu¬ 
ments whereas the deposit collector gets only low percentage 
of commission. The applicant has also claimed the benefits 
of section 25-F of the I. D. Act in the form of retrenchment 
compensation and consequential benefits. 

3, The management on the other hand has asserted that 
there is no relationship of master and servant between the 
management bank as employer and the applicant. The appli¬ 
cant was engaged as deposit collector and functioned as a 
commission agent. It is further averred that section 10 of 
the Banking Regulation Act prohibits the bank from 
employing any person on the basis of remuneration by 
way of commisjion. The very fact that the applicant was 

- being paid commission on the deposit, the bank could not 
act in contravention of the law and have an employee who 
was remunerated on the basis of commission. The dally 
deposit scheme in which the applicant was made a deposit 
collector was introduced only with an idea of inculcating a 
spirit of small savings by the general public and the schemes 
are not at profitable. 

4. The management has denied that the branch manager 
has terminated the services of the applicant, it is only his 
agency, that was terminated. The management has further 
averred that it would be wrong to say that the applicant 
was transferred as deposit collector from Birhana Road 
Branch to Transport Nagar Branch, Kanpur but the fact was 
that looking to the desire of Shri S. K. Srivastava he was 
authorised to function as commission agent under Vyavasaya 
Nidhi Scheme at Transport Nagar after entering into a fresh 
agreement with the bank and depositing the cash seerfritv. 
It is further denied by the bank management that the appli¬ 
cant had been performing manual, clerical and supervisory 
duties or any other duties as stated by him so as to treat 
him as workman under the Industrial Dispute Act. He was 
never issued any appointment let(er nor he was required to 
attend bank like other employees and mark attendance and 
he was also not amenable to the disciplinary jurisdiction of 
the bank. It is further averred that the agreement does 
not prohibit the applicant from earning mqnev by way of 
anv other occupation but with a view to protect the interest 
of bank reasonable restriction was imposed that the deposit 
collector will not engage in similar work of deposit collec¬ 
tion with anv other bank. The applicant was provided with 
all stationery account opening fo T ms, statement of accounts, 
etc. in connection with his function- as agent for collection 
for deposit. Under terms of contract lie ngver worked under 
control and supervision of the bank and as observed above 
annlicant is not amenable of the disciplinary action of the 

bank rmd as such not a workman within the meaning of 
section 2 fc ) of the T D. Act. The management has further 
averred that the applicant had voluntarily sinned the agree¬ 
ment to be engaged as agent and there was no question of 
any duress. 
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5. In rejoinder the applicant has given details of documents' 
udlcd by him in the bank namely pass book, scroll book, 
'bit and ciedit and transfer voucher preparation transfer 
roll etc, 

6. The management has tiled photo copy of the agree- 
rent in between Shri S. K, Srivastava (applicant)^ and the 
nanagemcnl which is admitted and is marked Ext. M l, 
indcr this agieement the deposit collector Shri S. K. Sri- 
■astava agreed to he bound by rules and regulations framed 
iy the bank from time to time and such rules as set out in 
annexurc A to the agreement made in para 3 of the anne- 
xure A, it was laid down that the collection agent shalf only 
collect the deposit under the scheme and not uny other deposit 
on behali of the bank management, That he shall obtain 
necessary signature of the account .holder on the account 
opening form and that he shall deposit the collection on 
the following day in the bank's account. It was further 
agreed in para 10 of the same that the collection agent 
shall r.ol do any work or lender any service of the type of 
nature contemplated under these presents for any other bank 
and on termination he will be reguired to return the identi¬ 
fication card etc, 

7. On 8-1-1985 as well as on 11-2-1985 it was ordeted 
that the management bank will allow the workman or his 
representative to inspect the papers/document demanded as 
per application dated 11-3-84, the head office directed ins¬ 
pection, but inspection was not allowed of all the documents 
at Transport Nagar Branch and only when some papers were 
inspected no one carne forward on behalf of the manage¬ 
ment to sign the joint inspection though there were doeumcnls 
to show that he had done clerical work in tlie management 
branch in his writing. The point will be considered along- 
with die case. 

8. On behalf of the management one Mr, Dhakonia 
Branch Manager Birhana Road Branch, Kanpur gave hta 
affidavit evidence and the other Shri B. P. Seth, Branch 
Manager, Transport Nngar Branch, Kanpur gave his affidavit 
evidence, 

9. Management',s witness Shri Dhakonia in his affidavit 
denied that the applicant ever performed normal clerical 
duties in the management bank but admitted that he was 
doing a work only as envisaged under agreement. That 
the applicant was not amenable to disciplinary proceedings, 
that it would he wrong to say that the applicant was trans- 
fered to Transport Nngar branch from Birhana Rond branch, 
rather it was on his on request that his agency was trans¬ 
ferred and his security deposit amount refunded. 

10. In cross examination he has admitted that duties are 
allotted to the officers tome times we issue office orders and 
some timos we allotted duties orally. He has denied that 
ordinarily mini depositor used to visit bank normal time 
i.e. at 10 p.m. us they had no fixed hours in the bank. 

11. The other witness of the management is Shri Seth, 
the Ihen branch manager of Transport Nugar Branch, Kanpur. 
He has denied that the applicant had. been performing normal 
clerical and other duties in the bank rather he was doing 
the work as envisaged in the agreement dated 21-1-80, that 
he had no fix hours of coming to the bank and that his 
agency was terminated under terms of agreement on 3-10-81 
by management. The management has also filed affidavit 
of Shri Mahcndra Singh on 14-5-85. He ha? denied that 
the applicant was transferred to Transport Nngar branch 
from Birhana Road. 

12. The applicant never worked before Shri Seth. He 
stated that the workman was not amenable to disciplinary 
action and he was not working in office hours. 

13. On the other band the applicant has given his affidavit 
making averments made in the statement of claim. In cross 
examination he has admitted that he was employed as 
deposit collector under Vyavasaya Nidhi Scheme on two 
percent commission. He admits the photo copy of the agree¬ 
ment Ext. M-l. He states that Shri S. K. Tuli brjmch 
manager obtained his signature in Transport Nngar Branch 
under duress. If it was so he should haye stated so in In's 
claim statement that the agreement wax got signed under 
duress. He however admits that at Birhana Road branch 


he had signed agreement at iris free will, he however did 
not object at the time of signing the Ext, M-l and did not 
complain about it to any one. When confronted as to why 
he has not mentioned this fact in the. statement of claim be 
staled rival he has told this fact to his representative Shri 
O. F. Nigum and cannot show any reason why it did not 
find place in statement of claim. He stated that he used to 
make collection starting from 1 or 4 p.ro. to 8 p.m. and 
deposited the same next day at the time of opening the 
branch, lie admits that he was not putting his attendance 
■n branch, ilc further stated that he used iq go at bank 
at 10 a.m. and used to make entry in the ledger and did 
accounting work and left the bank at 4 p.m. He has denied 
that he worked only that what he was reguired to do in 
agreement Ext. M-l rather he was made to work in excess 
of that. 

14. Even if it is conceded that the applicant when visit¬ 
ing bank for the purposes of depositing the collection made 
by him the previous day made entries in the ledger and 
may be that he performed some other work also in the 
bank which is not only done by clerks in the bank that by 
itself will not make a clerk in the bank. If he was really 
working beyond the scope of agreement Ext. M-l he should 
have stiown that he was working under the instruction of 
the branch manager as he had access to tne bank as mini 
deposit collector for depositing the collection made ptevious 
day, he would not become a clerk in the bank as he was 
not employed to do work in the banking industry nor he 
was appointed to do so by any order in writing. 

15. A perusal of the agreement Ext. M-l will show that 
his appointment was not tor any work in the banking indus¬ 
try but for the benefit of banking industry under Vyavasaya 
Nidhi Scheme, thus he was employed not under contract 
of service but under contract for service under definite terms 
and condition and on payments of commission. In cases 
where engagement or employment arises on the basis of 
written concluded contract, one has not look all the cir¬ 
cumstances but the facts mentioned and enumerated therein, 
ft may be that in order to find out whether the workman 
was going on according to the agreement or in derrogation 
of the same only then it may have to be looked into. 

IS. Admittedly the agreement in this caw is Ext. M-l 
dated 21-1-80 whereby workman started work under Vyava¬ 
saya Nidhi Scheme of the management bank under which 
small collections for deposit were to be made from the 
customers and security of Rs, 1000 was taken from the 
applicant and the condition was that the applicant will de¬ 
posit all collection next day on which he will earn certain 
percentage of commission and in case deposit is withheld 
for a day or so he will loose commission thereon. I he 
bank agreed to pay remuneration for functioning as publicity 
cum-collection representative. Another terms was that the 
bank may without notice can terminate the agency if there 
was breach of terms or commits any act which the bank 
thinks prejudicial to the interest of the bank. The collec¬ 
tion agent was to obtain account opening form get it filled 
by customers after verifyinc their signatures, proper pass 
books of the depositor and deliver the same if it will authen¬ 
ticated by the branch manager or accountant. He was to 
deposit the collection on the following day during the bankina 
hours of the bank alongwith his daily scroll. Tn cuse of 
failure to deposit the day’s collection he was to loose com¬ 
mission, be was given the right under clause 7 that if he 
was ill or for any other reason not able to perform the duty 
he could nominate his representative to perform the duties 
of the collection agent. He was not required to do similar 
tvpe of work in another bank. The question that has to be 
determined here is that whether a collection agent engaged 
to work on the basis of the contract Ext. M-l dated 20-1-81 
would be a workman wilhin the meaning of the Industrial 
Dispute Act to perofrnx work in a banking Industry. 

17. The main work in the banking industry is deposit and 
advancing loans. There is no doubt that the banks are 
industries within the meaning of section 2fh of the Tpdustrial 
Disnute Act. The whole question would be whether the 
present applicant is the workman of the bank within the 
meanmg of section 2fs) of the Industrial Dispute Act. The 
definition of the workman given under industrial Dispute Act 
of section 2(s) berruft of unnecessary deals fio connected 
with this case is that the workmnn means any person em¬ 
ployed in any industry to do any work for reward in term* 




1004 


THE GAZETTE OF INDIA ; MARCH 8, 1986/PHALGUNA 17, 1907 [Part li~ Six 3 (b) 


i)l' express employment, in the instant case there it express 
terms oj employment whereby he js cot icqtnred to work 
in me tank during uxca hours and subject to mies and 
icgulations auj uiampiiuury proceedings are applicable to 
the workman winking unaur ttic bank. No douot the wmk- 
mau working loi reward wnich is commission ooseived eailier 
he will nm he a pars on working in the industry 10 carry 
out nay to day tunctious ot the banking industry out he had 
been employed lor the industry to do a particular job which 
may ultimately beneiit the bank in the torm of deposit. Ho 
is not uudet tne control of the management meaning thereby 
that he has no fixed hours of wort as employees of the 
banks, he is not teqmrcd to put his attendance or take 
leave rather in case or emergency when he will or has no 
time to work he has a right to appoint substitute who will 
work lor him in the matter of collection simply to safe 
guard the interest of the collection. He has to intimate 
the bank which is not possible in the case of any workman 
working in the banking industry, further the management has 
no control to direct lum to do work ip a particular manner 
thus in view ol : the agreement Ext. M-l the applicant Shn 
S. K. Srivastava does not come within the moaning of the 
workman as defined in industrial dispute act and would 
not be entitled to benefit thereunder, 

18. My attention has been drawn to a number of rulings 
on behalf of the workman one o( winch Canara Bank Versus 
Appellate Authority 1 L1J 1078 page 324 wherein the facts 
ot the ease were as under : 

Canata bank was advancing money under security of 
gold and for this purpose goldsmith engaged as 
appraisor, There was a contract between the bank 
and their appraisor. The bank had issued a notice 
to the second respondent terminating. He challan- 
ged ^he order under shop and commercial establish- 
mi . act, hence this writ petition by the manage¬ 
ment bank. The question is whether the second 
respondent was an employee of the bank or only 
an independent contractor held, even granting that 
the second respondent was an independent contrac¬ 
tor and even conceding that he was at liberty to 
work else where and that he was not bound to be 
with the bank always during the office hours yet 
the second respondent was entitled to benefits under 
shops Act. 

19. No findings was given if on the basis of the contract 
lie was a workman. Moreover, the terms of agreement weie 
not considered and the reasoning for giving n findings by 
appellate authority was not considered only this much was 
observed in paragraph 22 as follows : 

On moriis l may state that the appellate authouty has 
discussed the material matters in detail in Ext. P-6 
and found that the second respondent is an em¬ 
ployee under the bank on the evidence and materials 
available and the nature of work that the second 
respondent was doing in the Canara Bank. 

20. It may be that as the gold smith was employed in 
the industry and was under the control of the management 
the appellate authority held him a workman. But the facts 
in the instant case are different. On the other hand the 
counsel tot the management has drawn tny attention to a 
similar case as the present one decided by CCilT-cunt-Lubour 
Court Madras on 18-1-1985. in industrial dispute No. 20/1983 
were on the reference of dispute whether the action of the 
management of Syndicate Bank Regional Office Madras in 
termmatine the services of Shri R. Balram Adarsh Deposit 
collector Vallore w.e.f. 30-7-1981 is justified, holding that 
there was no relationship of roaster and servant hut there 
exists relationship of principal and agent and holding that 
under the terms of the contract the bank had no control on 
the deposit collector it was held that the workman was not 
entitled to any relief as he was not a workman. 

21. My attention was also drawn to a ca.ie of Medical 
representative reported in 1977 Lab. T.C. 1977 Shalimar 
Paints reported in 1974 Lab. IC page 213 wherein it was 
held that the medical representative employed only for 
promotion of sale arc not .workman. 

22. The leading case on the print is 1970 LIT 590 Burn,ah 
Shull Versus their workmen and applying the principal laid 


down therein with the piescnt case, a deposit collector em¬ 
ployed tor specific purpose under an agreement is simply 
an agent and no relationship of roaster and servant arises 
between them as mums of control is wanting, i wo essentials 
ot relationship or the employer and vvork/maslcr and servant 
are (at comruct of personal service and right ot one to 
direct and control and supervise the work of the oiher. 
In the instant case both the tlrngs are wanting as the appli¬ 
cant Shri S, K, Srivastava was given work miner the agree¬ 
ment with a right to appoint a nominee in case ot his 
personal absence and further there was no direct contiol 
or supervision regarding his span of work. Only a limited 
control was there to minimise his commission if (he collec¬ 
tion was w ith held for a day or so. Under the lei ms of 
agreement wotkman was not under the staff of the bank 
but was simply in view of the contract for limited work 
for which remuneration in the form of commission would 
not make him workman and thus employee of the bank. 

23. Unlike in the case of a regular employee there was 
no compulsion of his attendance, no provision of regular 
attendance no piovision of disciplinary .action and no regular 
tixed salary ate given to the applicant rather as per terms 
of the agreement he W'as free to work regarding collection 
at his choice. He was not required to take leave hut simply 
appoint a substitute and ho was not required (o give atten¬ 
dance accept to come in time during the working hours and 
deposit the collection, no disciplinary rules applied to him 
for any misconduct and he has no fixed salary and his com¬ 
mission was variable depending upon the collection made. 

1 his will all go to show that, the applicant was not under 
the direct control of the management and the bank had 
only that much control over the applicant that was agreed 
upon mutually m the agreement and thus lie was not working 
in the industry but for the benefit of the banking industry. 
The workman tinder the terms of contract was required to 
prepare scroll and deposit the same in bank. 

24. Thus taking the over all picture of the work per¬ 
formed by the applicant simply because he made certain 
cntucs in the bank ledger will not make him the sole time 
bank employee but he will remain as agent and his services 
were rightly terminated under the terms of agreement. 

25. In these circumstances and for the reasons discussed 
above, I hold that the action of the management State Bank 
ol Bikaner and Jaipur in relation to their Transport Nagar 
Branch. Kanpur, in terminating the services of Shri S. K, 
Srivastava Deposit Collector w.e.f. 3-10-1981 is justified. 
The result is that the workman is riot entitled to any telicf. 

26. I, therefore, give my award accordingly. 

R. B. SRIVASTAVA, Presiding Officer 
fNo. L-12012/287/83-D. II (A)] 

fi: , 48 9TC4T , I 986 

qrr.-qi, i 00 2—qralbw StMlTH, 1947 { 1947 «fh 

14j nft aw 17 T ifijesoT if TVjfa HHWff nf'-XT.ff’ r - 

fct q-i; farfqifs- «fi sWRW A ArSrig- f-TffTTT sf)7: 77T TO WTt % 
«rH, xr-jsr=. if F.fter w'wtfros far.? 4 3P35C tfttrtfiR 

sffwwii 4. 1 , qwrii t fit Wifar |, -f; 

3PTA Vt 1.3-2-86 IT fiC-T fUi «H I 

New Delhi, the 28th February, 1986 

S.O. 1002.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publi'hes the award of 
the Central Government Industrial Tribunal-cum- 
Labour Court, No. 1, Bombay as shown in the 
Annexure in the industrial dispute between the em¬ 
ployers in relation to the management of Saraswat 
Co-operative Bank Ltd., Bombay and their workmen, 
which was received by the Central Government on 
the 13th February, 1986. 
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Ilf. FORE TILE CEN1RAL GOVERNMEN1 

INDUSTRIAL TRIBUNAL NO. I AT BOMBAY 
PRESENT : 

Dr Justice R. D. Tulpulc Esqg, Presiding Officer. 
REFERENCE NO, CGIT-14 OF 1985. 

PARTIES : 

Employers in relation to Saraswat Co-Operative 
Bank Ltd., Bombay. 

AND 

Their Workmen. 

APPEARANCES : 

For the Employer : Shri M. N. Bhatkal, Advo¬ 
cate & Shri P. N, Slia tri, Advocate. 

For the Workmen : Shri P, D. Harsulc, Advo¬ 
cate. 

INDUSTRY : Banking. STATE : Maharashtra. 
Bombay, the 16th December, 1985 
AWARD 

This is a reference under Section 10(1 Kd) of the 
I, D. Act, 1947 worded as follows —• 

SCHEDULE 

“Whether the action of the management of Saras- 
vvat Co-operative Bank Ltd., Pune, in rela¬ 
tion to their Somwar Peth Branch in termi¬ 
nating the service of Shri Ankush Baburao 
Bagade. Peon with effect from 31-1-1981 
is justified ? If not, to what relief is the 
workmen concerned entitled ?” 

2. Heard parties. They find the terms of settle¬ 
ment which are settled and negotiated in my 
presence acceptable. The workman was present. 
The Parties have filed the terms of settlement. 1 am 
satisfied that the settlement is genuine, bonafide and 
in the interest of the workman. A copy of that 
settlement is filed as schedule to this Award. 1 
accept the settlement and direct award in terms of 
Settlement. 

End. :—Settlement Copy. 

R. D. TtJLPULE. Presiding Officer. 

[No. 12012!6!83-D|IV(A)1 

N. K. VFRMA, Desk Officer. 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 AT BOMBAY 
Reference No. CG1T 14 of 1985 

BETWEEN 

The Saraswat Cooperative Bank Ltd,, Bombay. 


And Their Workmen. 

In the matter of Industrial dispute in respect 
of Shri A. B, Bagade, 

1. The Bank hereby agrees and undertake to 
pay Rs. 1,000 (Rs. One Thousand Only) 
to Shri A, B. Bagade within one month 
from today at Pune. 

2. The employee Shri A[. B. Bagade hereby 
agrees to accept the aforesaid amount of 
R-. 1,000 in full and final settlement of all 
his legal dues including that of reinslate- 
ment from the Bank. 

3. The parties hereby agree that the reference 
may be disposed off as settled. 

4. No Order as to costs, 

Dated this 16th day of December, 1985. 

(1) For the Saraswat Co-operative 
Bank Ltd, 

(Shri F. T. Alphonso) 

Manager (indu trial Relations) 

(2) Shri P. N. Shastri. 

‘ Advocate for the Saraswat Co-operative 
Bank Ltd. 

Attested. 

A. BL BAGADE. 

(1) Shri A. B. Bagade. 

(2) Shri P. D. Harsule. 

Advocate for 
Shri A. B. Bagadd. 

2 4 1986 

TT. 3Tf. 1003:—TWr 471 ffPTtTTP jfr 

TTff gT ftp "fpffTPT if ffiffT pPTff SfTftiP qp ifjYtfilT 

frTfr 'gftrfrmT 1047 (1947 Tr 14) ?;'■ ypr 

2 Y PUT (j) ( 6 ) -jrpypf % ,3fOT|-VtJr 

if vrr^r ffi-'dn"’" Y «pr ffFprrr t 1 stftr^-sprr 

TT. sff. 4 371 fTTRT 28 198 8 ST 5 ! 'gTp 

qvspfT- sftrq-^frwrr pit tip vFtrErmt t gaunt 

T pT'i 28 WiP, 1985 Y Z. Rdf T ’ TPTipfp T 
Urp Ylr vwrY' Ypr YtRpt Ftti qv 1 

-art k? p srp I' fp rfljpEpr if "np 

PRffifY TT ET: RPT T --ru PTTFrfY PT PU’rrT 
■pm VYfST-T $ , 

VP m, -pYTtBlT fpPIT vfpfffiqr,, 194 7 

( 19 47 TT 14 ) T fi-PT 2 % PUT (4) % 

(fi) T TP IT STT DTP rjfsFT'ff TV 5T4TT pPp' j^rr 

UPP Tip Tfrff TT TTT VtlfTCR % rpfpjYf 

% farr 28 STYC, 1 980 Y r S : VET pi 5 sfp* 4Tpf T - 
Tffj T fprr <#E TTTpT ' Ypr YtUtt pr % \ 

[TT. Y. TTff-l 1 01 7/o/85 YY ] (nr)] 
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New Delhi, the 24th February, 1986 

S.O. 1003.—Whereas the Central Government having been 
satisfied that the public interest so required had, in pursuance 
of the provision of sub-clause (vii of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), declared 
by the notification of the Government of Ind'a in the Ministry 
of l.ubour S.O. No. 4371 dated the 28th August, 1985 the 
India Government Miut, Calcutta to he a public utility 
service for the purposes of the said Act, fur a period of six 
months, from the 28th August, 1985; 

And whereas, the Central Government it of opinion that 
public interest requires the extension of the said period by 
a further period of six months; 

Now, therefore, in exercise of the powers conferred by 
the proviso to sub-clause (vii of clause In) ol section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby declares the said Industry to 
be a public utility service for the purpose of the said Act, 
for a further period of six months from the 28th February 
1986. 

(F. No. S-11017!6|85-D.T(A)1 
$t. arr. ioo4 .—*r j Tfrr r ^ m wota 
TT f% vPfffffT F S.flT HTTri 3T^fW=T «Tf afteflfop 
faanr arftrfTqrr, 1947 (1947 tt 14) am 2 
% tqvr (?) % tot Is) % qrT'-RTt T TfvpfTor 
if vttta qcqtrT % RAiqq, qff arfsr^Fn ?mr 
qrr. an. 4545 forir 1 sra^r, 19 85 arr <tNt 
ATT? TUffT Tit TTT aTfafATA % STTHfOt f-TTT 4 
1 98 5 *T 0: RFl Tl TETTafa % faT 
TTTpfl Jr?T TfrffFT fw «TT, 

%??> tTTTr AC T 9T % ft? Atqfff=f if TUf 

arrTrafg- art w: a at an sfip ATTtqfir mm 

tSfGTr t, 

3TA:, Sfsr, afr^lfn^r faATA 3ffaf*PW, 1947 
(1947 tt 14) Ti urn 2 % (?) 

(fi) % qr?^ %XTJ TTiA ErfarTT tf, T ipT>r ^ 

qiJS'ir atttt t*? tatt tt aa-t qfHfTTR' % taittbI 

% fa'T 1 3C5CT, 19 86 Sr W. BTA qv 1 3TTT qBAWfa 
5rr f«q\T nre gqtfnf' tItt v 4'Tf r fiT AFrq & 1 

[q,T. A. ™T-1 1017 / 7 / 8 5-Ai-I (T )] 
tq. ft. A. n-att 3tit qfAT 

S.O. i()() 4 .—\Vher;as the Central Government having been 
satisfied that the public interest so required had, in pur¬ 
suance of the provision of sub-clause (vi) of claus'e <n) of 
section 2 of the Industrial Disputes Act, 1947 (14 of 1947 1 , 
declared bv the notification of the Government of India in 
the Minishy of Labour S.O. 4545 dated the 4th September, 
1985 the Copper Mining Industry to be a public utility 
service for the purposes of the said Act, for a period of 
six months, from the 1st October, 1985; 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by 
a further period of six months; 

Now', therefore, in exercise of the powers conferred by 
the proviso to sub-clause (vi) of clause <n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby declares the said Industry to 
he a ptiblv utility service for the purpose of the said Act. 
for a further period of six months from the 1st April, 
1986 

[No. S-l 1017|7|85-D.l ( \ 1 1 
S.H S. IYER, Under Secy. 


0# 21 qrCUft, 1986 

Ft. arr. 100 5— T-TET qTqtfy srf-piT qf^TT, 
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if fqqqq TcHt t 1 

[q. qq 2 9 01 6 /1 e/ 8 5 - ^ r-I] 
n/T. %. qnTqwq, arTT qfqq 

New Delhi, 1 tic 21st February, 1986 

S.O. 1005.—In exercise of the powers conferred by sub¬ 
section (1A) of section 25 of the Code of Criminal Proce¬ 
dure, 1973 (2 of 1974) and in supersession of the notification 
of the Government of India in the late Ministry of Labour 
and Rchabililation, Department of Labour No. S.O. 2933 
dated the 15th June, 1983. the Central Government hereby 
appoints Shri R. Singh, Shri A, C. Dhargupta, Shri D. Kundu, 
Shri Bipta Lakru and Shri Subhas Prasad, Law Assistants 
in the Directorate Geneiul of Mines Safety as Assistant 
Public Prosecutors to conduct prosecution cases lnnuched 
under the Mines Act, 1952 (35 of 1952) before all courts 
of Magistrates in the teirjiorics to which the said Act extends. 

[No. S-290161 lh|85-Ml] 
L. K. NARAYANAN, Under Secy. 

TT fteHl, 2 (j TPCUi 1 98 g 

qn . v . 1006 —nWtfrpf firriq wftrfqqq, 1047 (i 047 Tr 
14) off trrfr 17 T 171 ^ riT ^4?^, Ann qfifnq qfuT 

fqs tir Tfrfl^ =FlfAA^r 7 qqaq'q *r fuAlwd aV 
T f-TITt % gyA, UTAH- A fnH'A qfaTfAT fTAPT A %A(lA Tp gT,T 
Altflfri IT wfTKT.t>r, A 2 5JAT.A, 7 qA A AT AA.fAA t, 

a! fr : Trq Artru u 12 - 2 - 1 9«t> at a( c a fffr at i 

New Delhi, the 26th hebruary, 1986 

S.O. 1006.—In pursuance'Of section 17 of the Industrial 
Disputes Act, 1947 (14 of 19471, the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal No. 2, Dhunbud, as shown in the Annexure. 
in tlie industrial dispute between the employers in relation 
to the management of Bencdih Colliery of Messrs Bharat 
Coking Coal Ltd. and their workmen, w/hich was r’cewed 
by the Central Government on the 12th February, 1986. 

BIT ORF THE CENTRA! GOVERNMEN I 1NDUSTR1 \T. 

TRIBUNAL (NO. 2.1 AT Dll AN BAD 

Reference No. 93 of J985 

in the mailer of Industrial Disnuics under Section 10:1 ltd I 
of the I D. Act. l r >47 

PARTIES : 

Employers in relation to the mnnanemont of R-nedi 1 ’ 
Colliery of Messrs. Bharat Coking Coil ldmitcd 
and theii workmen. 
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APPEARANCES: 

On behalf of the employers—Shri B. Joshi, Advocate 

On behalf of the workmen —Shri D, Muhherjee, Advo¬ 
cate. 

STATE : Bihar. INDUSTRY : Coal 

Dhanhad, the 31st .Tanuary. 1986 
AWARD 

Tlie Government of India, Ministry of Labour in exer¬ 
cise of the powers conferred on them under Section 10(li(d) 
of the T.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication under Order No. 1.-20012(701/ 
85-D. IIKAj, dated, the 26th June, 1985. 

SCHEDULE 

“Whether the action of the management of Bcnedih 
Colliery of Messrs Bharat Coking Coal L'mitcd in 
dismissing Shri Asgar Ali, Piunn Operator from 
service from 21st June, 1984 is justified ? If not, 
to what relief the workman is entitled ?” 

In this reference the workmen filed their W. S. documents 
etc. Therer^'cr several adjournments were granted to the 
employers for filling their W.S. docunyents. After comnlet on 
of the documents stage the case was fixed on 10th January. 
1986 for evidence of parties. But on 10th January. 1986 both 
the parties. appeared and fileil before me a memorandum ol 
settlement. I haw gone through the terms of settlement which 
appears to he fair and proper and beneficial to both the 
parties, Accordingly T accept the same and pass an Award 
in terms of the memo of settlement which forms part .of the 
Award as Annexure, 

I. N. SINHA, Presiding Officer 
TNo. L-20012(70) 85-D.III'A)j 
A. V. S. SARMA, Desk Officer 

BEFORE THE PRESIDING OFFICER. CENTRAL GOV¬ 
ERNMENT INDUSTRIAL TRIBUNAL NO. 2 AT 
DHANBAD 

Reference No, 93/85 

Employers in relation to the management of Bencdih 
Colliery. 


AND 

Their workmen 

PETITION OF COMPROMISE 

The humble petition on behalf of the parties to the above 
reference most respectfully shewith :— 

1. That without prejudice to the respective contention of 
the parties contained in the written statements, the parties 
above named have settled the dispute in the following terms:— 

TERMS OF SETTLEMENT 

ta) That the concerned workman Shri Asgar Ali will 
be reinstated within 7 days from the date of filing 
this settlement. 

(b) That the concerned workman will not claim the 
back wages from the date of dismissal till the date 
of reinstatement. 

(c) That the period of his absence from 9th December, 
1981 till the date of his dismissal on 21st June. 
1984 and the period of idleness from the date of 
his dismissal till the date of reinstatement will be 
treated as leave without wages for the purpose of 
continuity of service and other benefits. 

2. That in view of the above settlement the present refer¬ 
ence does not require adjudication. 

Under the facts and circumstances stated above the Hon’ 
able Tribunal will be graciously pleased to hold the terms 

1599GI/85—7. ' ‘ 


of settlement as fair and proper and be pleased to pass the 
Award in terms of the selllement. 


For the Workmen : 
1. Sd/- illegible 
Area Secretary, 

C .M S. of India. 


For the Employers : 
Sd/- illegible 
General Managci, 
Block-II Area 
Sd/- illegible 
Personnel Manager 
Block-11 Area 
Sd/- illegible 
Superintendent 
Bencdih Collieiy 


DECLARATION 

I, Shri Asgar Ali, the concerned workman, do hereby 
declare that I have fully undi rstood the contents of the 
above documents duly explained to me and I fully agree with 
the terms of the settlement. 

Sd/- 

Signature/I.T.I. 

Of Shri Asgar Ali 


Tf ferf’, 26 TT'-TU, 19 66 

'Fi,sir 1007: —sfafrPpF iw? arffcrPm, 1 947 
( 1 947 Ti 14) T tsnTT 17 % if, 

c/UTTB <fcf£Ti* TTTTy (W TUT) T 
swipfijr it iws RdUfTr siK t 

srq stRTcT if fafe afrsfTfw W iuif 

3jV^fqT ijfWUT, % TTfT TT 5R?rf»FT *731 

Tfr %^’if TTTFrT TT 10-2-86 'FT 3fFT ?3Tr «TT I 


New Delhi, the 26th February, 1986 

SO 1007.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947j, the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur (M.P.), and shown in the 
Anncxuie, in the industrial dispute between the employers in 
relation to the management of Telecom Factory, Jabalpur 
(M.P.) and iheir workmen, which was received by the 
Central Government on the 10th February, 1986. 

BEFORE SHRI V. S. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M,P.) 

Case No. CGIT/LC(R)(6)/1985 


PARTIES : 

Employers in relation to the management of Telecom 
Factory Jabalpur (M.P.) and their workman, Shri 
P. V. Upadhya, Progressman Gr. I House No. B-26, 
Ratan Nagur Colony, Madan Mahal, labalpur 
(M.P.) 

APPEARANCES : 

For workman—S/Sbri R. C. Srivastava, Raiendra Menon 
and S. K. Rao, Advocate. 

For Management.—Shri C K. Sharma, Advocate. 

INDUSTRY : Telecommunication DISTRICT : Jabalpur 
(P&T) (M.P.) 
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AWARD 

Thi.. h a t’G'vi cuce made by the Govern, i,on l of Jitd'a 
in the Ministry of Labour for adjudication of the fol’owing 
dispute uiuiui Clause id/ oi Sub-seciiun Hi and bub-scction 
2A of SectTm If) of the Indu Trial Disputes Act, vide Noti- 
iicotion Na. L-4Ut)12(20j/84-D.II (B) dated Kth January. 
1985 

“WheiL ;he action of the management of T'elecom 
Factory, Jabalpur (M.P.) in dismissing Sii P. V. 
Upadhayo, Pi'ugi essnian Qr. I front service with 
tffect from 12-5-83 is justified ? If not, to what 
relief is tiie workman concerned entitled ?” 

2. Non-controversial facts of the case arc that the woik¬ 
man, Sliri P. V. Upadhyn, was appointed initially .as Exam:- 
ncr,on 15-9-1984 and thereafter piomolcd as Progressnian 
■Cir. II with elTeet from 1-5-1989 and he was Wither promoted 
as Progressnian Or. 1 with effect from 1-2-1982. 

3. The ease of the workman is that he was gi'fn a charge- 
sheet on 8-7-1982 alleging the following misconduct :— 

“It has been repented that Shri p. V, Upadhaye Progress- 
man Or. 1, wh'lc going out through (.Idle No. 4 
at about 12.45 P.M, on 29-6-1982 with a bicycle 
make ‘Hero’ bearing frame No. L-!2U4?> and a 
canvas bag hung on the handle of the cycle, was 
stooped for search at the said gate by the duty 
Chowk’dirs Shri Tmratlal Unbey and Lai 11 of the 
O/o the C.T.S. Jabalpur on suspicion carrying some 
material. Thereupon Shri P. V. Upadhayj, Pro- 
gressman Gr. I managed to run away leaving the 
said cycle along vvith the aforesaid bag." 

4. The workman submitted his reply to the charges dent¬ 
ing tbo allegations and pleaded that, he has been falsely 
implicated with ulterior motive. 

5 Shri R r, Ganynli, Assistant Manager, was appo'n'eJ 
as an Enquiiy Officer who conducted the domestic enquiry. 
As a p.ruh of enquiry the woikman was d -mussed from 
se vice by an order diTcd 12-5-1983 of Shi i H. 1C. Gupta, 
Senior Engineer and Disciplinary Authority. 'lel'.om Factory, 
Jabalpur, iii., appeal was also dismissed on 22-121983. 

6. The workman has challenged his order of dismi sal 
inter alia on the following grounds :— 

(1) That the Enquiry Officer conducted an enquiry in vio¬ 
lation of principles of nutuiul justice and utter dis-regard 
to the ^'and-Aj Orders aprfruble to the factory in as much 
as— 

(a) that the management got recorded the statements 
oE their witnesses at the back of workman and 
then offered them lor- cioss-cXamination in viola¬ 
tion of nrinciples of natural justice and C.C.S, Rule 
1964. 

(b) that the Enquiry Officer himself cross-examined at 
length the defence witnesses and the workman to 
fill up the lacuna of the. prosecution. This conduct 
of the Enquiry Officer clearly establishes that the 
Enqu ry Officer was biased and was in collusion with 
the management to procure dismissal. This was 
also in violation of C.C.S. Conduct Rules as ap- 
pl-cable to the factory by virtue of 39 A of Stand¬ 
ing Orders. 

fo) The Enquiry Officer considered extraneous material 
against the workman. 

(2) That the Enquiiy Officer has not directed to the 

management to supply the overtime register with regatd 
to Shri Su-nderlal Rnjak inspite of the tepeated request mad* 
by the workman during the course of departmental pto c eed- 
ings. . ■ 


(3) That the so called sebiure memo referred in the charge 
sheet was not made available to the workman for inspection. 


(4) That no complaint on which charges wer e ba-ed, were 
supplied to the workman. 

(5) That no person hearing was given to the wOikman 
r.s per provision 33-2(i) of Standing Orders inspite of his 
repealed request. 

(6) That there was no evidence against the workman to 
piovc the misconduct alleged against him and the finding 
of Enquiry Officer was pel verse without evidence and op¬ 
posed to evidence, 

(7) That the finding of the Enquiiy Officer was also based 
on picsumptions and assumptions and not warmnted by 
facts and .circumstances' of the case. In fact the enquiry 
officer did not appreciate the evidence correctly and pro¬ 
perly and ignored vital and material evidence in favour 
of the workman. 

(8) That there are lot of contradictions in the statement 
op management witnesses, The management witnesses did 
not identify the workman. Shri tmratlal. management witness, 
does not cay single word against the workman. ShTl Im at 
Lal in his examination-in-chief stated that he did not re¬ 
cognise Shri (tpadhaye, delinquent workman. 

(9 ) That there was no identification of the alleged stolen 
property. There is no proof that said property belongs 
to factory, The management has not produced any stock 
register to show the receipt or issue of the theft property 
in question. Documents asked were not supplied to him. 

(10) That the management has not produced any comr 
plaint from officer- in-charge from whose custody this theft 
property in question wns stolen. 

(11) There is no evidence to show that bicycle in question 
belongs to workman. 

(12) That the Enquiry Officer should have held that mCro 
suspicion could not have been used against the workman 
for holding him guilty for the misconduct as held by (he 
IJon'We Supreme Court in the case of S.C. Goel Vs. Union 
of India. 

(13) That the workman is absolutely innocent of the 
alleged charge. He has not committed any misconduct 
whatsoever. Therefore the termination is not justified and 
lie is entitled to reinstatement with back wages with seniority. 

7. Tiie case of the management is as under :— 

(1) That the workman was an ordinary workman and 
performed his duties as assigned to him. No serious default 
was detected with his work. The charge-sheet was based 
oti the preliminary enquiry. 

f2) That the workman alleged that he has been falsely 
implicated with ulterior motive but neither the basis for 
making such rtn allegation was stated in the reply nor any 
attempt was mode to justify it. The allegation was uncalled 
for and made to escape punishment, 

(3) That the reply submitted by the workman was duly 
considered in the Fight of the facts found and the same 
justified making of a foimal enquiry for which Enquiry 
Officer was duly appointed and nominated to hold an enquiry. 

(4) That the departmental enquiry was duly held in which 
workman’s guilty was fully established. On the findings of 
the Enqu'iy Officer the workman was dismi-sed from 
service and his appeal to also rejected for valid nnd proper 
reasons. 

(5) That before issuing charge-sheet, the matter was 
duly enquired into and the various documents submitted 
were dtilv considered, The facts disclosed sufficient m.Ve'iar 
for hold'ng a regular departmental enquiry. 

(6) That alf the rules of natural justice wc r e followed and 
rules adhenred to in their true perspective, 

(7) That the spontaneous statements which had been 
given by the witnesses when the incident occurred were in 
wtiting, copies whereof were suppled to the applicant. 
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Witnesses were called in enquiry and they repeated their 
eaiiicr statements. The applicant himself cross-examined 
the witnesses an that basis and no objection was taken that 
the wilne'ses statement be recorded again. The departmental 
proceedings are not proceedings in law court and rules of evi¬ 
dence do not apply strictly. The applicant is deemed to 
have waived objection in tins behalf and is estopped fiom 
challenging the procedure adopted. 

(8) That all the papers in the file were available to tire 
parties and copies had been supplied to the applicant earlier. 

(9) That the management had examined SUndcr Lai 
Rajnk and flic applicant was satisiicd with cross-examination 
only, 

(U>) That the Enquiry Officer cannot sit quite and is 
entitled to bring necessary facts on record because the purpose 
of the ’enquiry is to find the troth. Therefore tn- procedure 
adopted by ihc bnquiry Officer was justified ami proper. 
The allegation that the Enquiry Officer colluded with the 
management is improper ami not made in good taste. 

(11) That if .the workman wanted a personal hearing, 
be would have asked for it and Itad he done so the sam® 
would have been allowed. 

(12) There war ample evidence to connect the applicant 
with the stolen properly. Therefore the findings of the 
Enquuy Officer me justified. 

(13) That the material placed on record wvts considered, 
the identity ot the applicant as being the petson who was 
attempting to she! Cioummmt property was prope.ly fixed. 
Regarding the properly, at n stage the applicant challenged 
tbai' the pro; erty was nut die property of the Factory. 
Other fan’s euablishcd (hat it was tile property on which 
tire applicant had all the opportunity to lay his hands for 
the purpose of stealing, 

(14) There wits not merely suspicion against the ap- 
pbcant bat there was clinching evidence. The Enquiry 
Officer has not btued his findings on suspicion. 

f 15) T tint a show cause notice was duly served on the 
appl.cant mid his acknowledgment taken. If the applicant 
did not mail of the opportunity to Iiimself, he can have 
no objection at this belated stage, The proclamation of in¬ 
nocence is merely ,i self rerving statement and against the 
facts found. 

(Hi) Lastly the n>mageincnt has submitted that, 'he d®- 
partmenia; enquiry ptocceikngs are not like court proceed¬ 
ings. rffies of evidence do not apply, findings are based on 
probabilities adopting 1 Liles of natural justice and ordinary 
human conduct, there was no defect, in the procedure adop¬ 
ted, applicant was r/ven all the opportunity to disprove the 
charge which was duly brought home to him. In the 
circumstances the dismissal of the workman is 1 justified and 
the management is not expected to keep such persons in 
employment who indulge ill committing theft of Government 
properly. 

8. I framed the following issues and treated Issue No. 1 
as preliminary : — 

ISSUES 

" r 1. Whether the management, held a proper and legal 
enquiry against the workman 7 

2. Whether the findings of the Enquiry Officer were 

justified on facts as well as in law ? 

3. Whether the management was justified in awarding 

the punishment of dismissal from service to the 
workman 7 

4. To what relief is the workman concerned entitled 7 

9. I have heard parties on preliminary Issue No. 1 and 
perused domestic enquiry papers most of which of them 
are admitted by the workman, 


10. i will go tiirougn the pioucedings to see whether the 
gi minus tiLC fc cu uy me trwinun uie substantiated fotm re¬ 
cord. 

tl. 1 i.e wciiviuaii has uied Ex, Wjl to Ex. W|5. Ex. \V|1 
i., me re^iy m me sno.v cause nonce. Ex. Wi3 are the 
..djOUiiimeni orei-i uaicd 3-9-1982 and so is Ex, Wj2 dated 
j-9-ixU. ia\. vv|4 is me application of the workman Outed 
x_-/-i9t>2 to jut up tlie suspension older. Ex, W|5 are 
me pioccou.ngv Jutcd i8-9-1982 lixing 20-9-1982 as the date 
of nearing. 

12. Witnesses foi tire management were exaptined on 

>2 uiiu xU- 9-1982. me proceedings of these uates 
ait i—x. ivi|xs, i_-.x. hi 1 24, Ex. Al|25 and Ex. M|20. These 
pioctcUiiigs go to miuvv mat the Statements of the manuge- 
luein witnesses 3. E. Rajax Jmrut Lai Dime and Lalji wete not 
lecoidcU in presence or uie workman but tneir previous 
siaiem-nt were read over try tne witnesses and they accepted 
me same. Ihoieauer tltcy were only allowed to be c,oss- 
c.vanuned by the representative of the workman. 

13. Inc contention of the learned Counsel for the manage¬ 
ment is that this procedure is quite legal 'and pioper and 
no prejudice is caused to iho woixman. in support of 
iiris emnenuoa y,u,e of Ivlysote Vs. Sivavassappa fAiR 19t>3 
esU 3/3) uas been relied on. this authority was relating 
to uepanmemal enquiry held against public servant and 
n came up for consideration in an industrial dispute caso 
of Kharda & Co. Ltd. Vs. its workmen, (19li3-Ii-LLJ 452). 
in that ca.e telying on Kosavram Cotton Mills Vs. Gangadhar 
and otheis the following obscivations were made by 
iitcir Lordships ;— 

“It would be noticed that the essential basis on which 
this view is founded is that the enquity conducted 
by the management before a domestic tribunal must 
be .a lair and just enquiry and in bringing home to 
the workman the charge named against him, princi¬ 
ples of natural justice must be observed. Noimaily, 
evidence on which the charges arc sought to 
bo proved must 'be led at such an enquiry in 
the presence of the workman himself. It is true 
that in the case of departmental enquiries held 
against public servants, this Court has observed in 
the State ot Mysore vs. Shivabasappn Shivappa 
Makapur (/UR 19G3 SC 375), (hat if the deposi¬ 
tion of a witness has been recorded by the enquiry 
officer in the absence of the public servant and a 
copy thereof is given to him, and an opportunity 
is given to him to cross-examine the witness after 
lie affirms in a general way the truth of his state¬ 
ment already recorded, that would conform to the 
requirements of natural justice; but as bag. been 
emphasized by this Court in Kesoram Cotton Mint, 
Ltd., Vs. Gangadhar and others (vide p. 371 supra 
in this issue), these observations must be applied 
with caution to enquiries held bv domestic tribunals 
against industrial employees. In such enquiries, it 
is desirable that all witnesses on whose testimony the 
management reTies in support of its charge agairrt 
the workman should he examined in his presence. 
Recording evidence in the presence of the wotkman 
concerned serves a very important purpose. The 
witness knows that he is giving evidence against 
a particular individual who is present before 
him, and therefore he is cautious in making his 
statement. Besides, when evidence is recorded in 
the presence of the accused person, there is no 
room lor persuading the witness to make convenient 
statemont. and it is always easier for an accused 
person to cross-examine the witness if his evidence 
is recorded in his presence. Therefore, we would 
discourage the idea of recording statcments_ of 
witnesses, ex parte and then producing the witnesses 
before the employee concerned for cross-examina¬ 
tion after serving him with such previously re¬ 
corded statements even though the witnesses concern¬ 
ed make a general statement on the latter occasion 
that (heir statements already recorded correctly re¬ 
present what they stated. In nor opinion, unless 
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there ore compelling reasons to do so, the normal 
procedure should be followed and all evidence 
should be recorded in the presence of the workman 
who stands charged with the commission of acts 
constituting misconduct.” 

14. In view of the above observations I hold that this 
procedure adopted by the (inquiry Officer was against natural 
justice and had caused prejudice to the workman. 

15. It was on 14-10-1982, 18-11-1982 and 4-12-1982 that 
the workmun entered upon fats defence and he put up his 
witnesses beiore the Enquiry Officer. Ex. M|17, Ex. M|18, 
Ex. M| 13, isx. M|14 and Ex. Mj 12 are the copies of pro¬ 
ceedings of these dates. On perusal of these proceedings 1 
fin d mat firstly the workman i.e. the delinquent officer, 
Shri P. V. Upadhaye was cross-exaffiincd at length by the 
Presenting Officer and thereafter by tbe Enquiry Officer. 
What the witness had to say in defence of the workman is 
not at all recorded in examination-in-chief. Same is the 
case with defence witness, Bhagwan Dgs Patel, who was 
cross-examined by tbe Enquiry Officer alone. Same proce¬ 
dure was adopted in relation to defence witness, Ram Das. 
Defence witness Shri Abid Ali (Ex. M/13) was first cross- 
examined by the Presenting Officer and thereafter by the 
Enquiry Officer. As I have already pointed out that it is 
pertinent to note that these witnesses were not allowed to 
speak in defence of the workman, they were only cross- 
examined by the Enquiry Officer and Presenting Officer both. 
On 9-12-19H2 the workman i.e. the delinquent officer was 
again subjected to searching cross-examination (Ex. M| 12) 
by the Presenting Officer, though the record does not show 
that he had made any request to further cross-examination 
the workman. Tn the case of Abdul Wajeed Vs. State of 
Karnataka (1981 (1) SIR 4541 Karnataka High Court has 
held. that cross-examination by the enquiry officer violates 
the principles of natural justice and the enquiry p, ocecdings 
are vitiated. 

15. My attention has been drawn to the findings of 1 the 
Enquiry Officer (Ex. M/7) dated 24-2-1983 to show the 
prejudice of the Enquiry Officer, His findings report Ex. M/7 
goes to show that except for naming the witnesses and the 
documents for the management opening paragraphs nowhere 
show that the evidence of the witnesses of the management 
were scrutinised and assessrd. This clearly goes to show 
that the Enquiry Officer did not apply his mind to the evi¬ 
dence led by the management first which is bad in law as 
has been held in the case of Anil Kumar Vs. Presiding Offi¬ 
cer (AIR 1J>85 SC 1121). This is not all. Under the. 
heading analysis and assessment of evidence Enquiry Officer 
begins by saying that at the stage of charge the workman 
was asked whether he accepts or denies the charge levelled 
against him, but he was very much hesitant in his reply 
and denied the charges in a very subdued and diffident man¬ 
ner. In fact his denial lacks conviction. His diffidence and 
manner of denial indicated that he was not telling the truth 
but was trying to hide the same. In this connection, it is 
pertinent to note that the proceedings dated 10-9-1982 Ex. 
M]2-3 do not disclose at all such a conduct of the workman. 
Instead of considering the evidence of the management on 
w"hose the burden was to prove the charges the Enquiry 
Officer started first taking the so called conduct of the 
workman beyond record as if he was to prove his inno¬ 
cence first, This clearly violates principles of natural justice. 

16. Then the next paragraph he devotes in order to reject 
the plea of defence that he has been falsely implicated by 
Shri S. L. Rajak due to jealousy. In the next paragraph he 
says that from the proceedings of defence witnesses it is 
clear that the material seized was of the factory. In the 
next paragraph he says that on verification of W.O. Register 
it was found that the solder sticks were being manufactured 
from 24-6-82 to 27-6-82 which belies the defence version 
that their manufacturing was totnllv stopped for 5/6 davs 
before 29-6-82. This W.O. Register was not part of the 
enouirv oaners and a cony of it was also not sunnly-d tn 
the defenre. Fven then in order to reject the defence plea 
Unrned _ Ennuiry Officer relied on this extraneous evidence 
which is rmim against th e natural justice and shows bias 
mind of the Enquiry Officer, 

17. Tt is onlv in next paragraph that he refers to the 
statement of witnesses of the management and simply says 


that their statements are fully supported and corroborated 
and there arc no contradiction on any point in their state¬ 
ments. To my mind, this is no marshalling of evidence. It 
only shows that he had prejudged the issues involved and he 
was biased. 

18. Then he takes up the defence witnesses and somehow 
rejects their testimony. But this is not all, He further says 
that ‘‘I asked Shri Upadhya one specific question whether his 
bicycle was seized by the Security Stall. His reply to this 
was ‘Mujhe Nahin Maloom’.” In view of this he draws 
the following conclusion; — 

“It gave rise to the doubt that he was not telling the 
truth. If this cycle which was seized did not 
belong to him, he should have categorically replied 
in negative,” 

19. In the next para he makes a very queer statement 
that ‘I have carefully gone through the entire case and ap¬ 
plied my mind to all the pleas that have been made in the 
written statement of defence dated 23-1 83 and deposition 
made by the different defence witnesses'. This clearly shows 
that he applied his mind only to reject the defence and 
did not take the trouble to do so in respect of the witnes¬ 
ses for the management. 

20. His finding that it gave rise to the doubt indicates 
that he has given his findings merely on suspicion because 
he found the defence false. Such a course cannot be al¬ 
lowed even in domestic enquiries, In the case of Nand 
Kishore Vs, State of Bihar (AIR 1978 SC 1277) it has 
been held that suspicion cannot be allowed to take the place 
of proof even in domestic inquiries. I thus find that the 
domesiic enquiry held by the Enquiry Officer is vitiated on 
the above grounds alone and therefore I need not go 
through the other grounds of lesser importance, 

21. In their reply to claim petition before this Tribunal 
the management nowhere prayed to adduce evidence in 
proof of the charges before this Tribunal in case the en¬ 
quiry is held to be vitiated, Therefore the prayer at the 
stage of arguments in this regard is of no value to the 
management as has been held in the case of Delhi Cloth 
General Mills Co. Vs. T.udbudh Singh (1972-I-LLJ p. 180); 
Workmen of Firestone Tyre & Rubber Co. Vs. Management 
(ATR 1973 SCC 341); Shnnkur Chakravorly Vs, Britania 
Biscuits (AIR 1979 SC 1652); & N. Gocl Vs. Bank of 
Barodn (ATR t9R4 ?C 28|9) : Cooper Engineering T_ f d. Vs. 
P. P. Mundhe (1975 SCLJ 354). Consequently, i hold that 
the management did not hold a proper and lego) enquiry 
neninst the workman. Tt is. theraforc, vitiated and it is 
set aside. 

22. The Schedule to the reference as such is answered that 
I lie notion of the management of the Telecom Factory, 
I.ibulpur (M.P.) in dismissing Shri P. V. Upadhya, Progress- 
man Or, I from sewice with effect from 12-5-83 is not 
justified. 

23. Nornial tule is (hat when the termination is nut held 
to be iuxiifled the in rkman is entitled to reinstatement with 
f" 1 ’ back wages. In the instant case, there is no evidence 
that the workman is gainfully employed himself elsewhere 
af'er his termination. In such circumstances, he is en- 
tillet to full back wages from the date of dismissal i.e t 
12-3-1983 till he is reinstated with all ancillary reliefs. 
Mm-igen-ent shall further pay a cost of Rs. 500 to Ihe 
workman. 

n.a'ed : 3 2-1986 ■ V, 5. YADAV, Prcsidhic Officer 

[No. T -40012(20) /ffJ-D.IKB)] 

HARI SINGH. Desk Officer 

27 'FfaF. 1 tig6 

44.f4i.ioo8.—xrNnfirifTfqm? xrftrfmnr, 11147 (794 7^7 

l-i) 4 ?r t:rr 17 % b mratA qTTbht urtp ftw, 

qcp % qqtjq?; b ffKnp fbbraib xftT nmVrf % tffar 
b fbfra tftailPTit.- fbmr b bWrffph trfWrcr, fsTnnr 
(ffi. Rffiq) % q"ffrtr nt) TOifitra fr, aft qrt 

13- 2-8 6 fit ffieq yun qp I 
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Now Delhi, the 27th February, 1986 

S.O, 1008.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, (Central), Hyderabad, as shown in the 
Annexure. in the industrial dispute between the employe! s 
in relation to the management of Food Corporation of India, 
Hyderabad (AP) and iheii workmen, which was received 
bv the Central Government on the 13th February, 1986. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

Industrial Dispute No. 45 of 1985 
BETWEEN 

Tne Workmen of Food Corporation of India. Hyderabad 
(A.P.J. 

AND 

The Management of Food Corporation of India, 
Hyderabad (A.P.). 


APPEARANCES : 

Snrvasri G, Biksbapathy, G. Vidyasagar and G. C. 
Venkata Swamy, Advocate—for the Workmen. 

Sri M. V. Bharathi, Advocate—for the Management. 

AWARD 

I he Government of India, Ministry of Labour by its 
Order No. L-420I2(49)!84-D V. dated 2 July, 1985 referred 
the following dispute under Sections 7A and 10(l)(d) of 
the Industrial Disputes Act, 1947 between the employers 
in relation to the Management of Food Corporation of 
India, Hyderabad and their workmen to this Tribunal for 
adjudication ; 

"Whether ihj management of Food Corporation of 
India, Hyderabad is justified in not icgufaiising 
S|Shri (lj R. P. Saibaba, (2) P. V. Nagaswara Rao, 
(3) G. V. Narayana (4) M. V. G. S. Saima, (5) 
G. Appu Rao (6) V. L. N. Bhattacharyulu, (7) 
B. Ravindranath, < 8 ) A, Jafar Hussain (9) A. 
Balakrishua, (10) G- Kameswara Rao, (11) K. 
Satyanarayana Murthy, (12) B. Subbaram, (13) K. 
Suryunarayanam Murthy, (14) G. Subba Raju 
(15) K. V. Ramanappa (16) I. Narasaiah and (17) 
R. Christopher, Assistant Grade-Ill (Depot) from 
the date of tber initial appointment in the year 
1976 as Assistant Grade III (Technical) for which 
post thev were initially appointed 7 If not, to 

what relief the workmen are entitled ?”. 

This reference was registered as Industrial’ Dispute No. 
45 of 1985 and notices were issued to both the parties. 

2. It is mentioned in the claims statement of the Work¬ 
men that the Petitioners Union is a trade union registered 
under the provisions of the Trade Union Act and the work¬ 
men concerned In this dispute are the members of their 
Union whose cause was espoused by them. According to 
the Union these workmen along with other employees were 
appointed in the Food Corporation of India during the 
year 1975-76 having been sponsored by the Employment 
Exchange and thev are se'ected after necessary interview 
and test in view of the requisite qualifications for holding 
Assistant Grade UI (Technical). As rer the Regufations 
A. G. Ill (Techmcal) is required B.Sc. (B.Z.C.) and it is 
menlioncd that the workmen concerned in the dispute are 
all Science Graduates in B.Z.C. 

(n) It is mentioned that they were appointed initially on 
dailv rated basis end thev continued to work without any 
break. While so when the District Managers, Food Cor¬ 
poration of India, Nafgonda, Guntur, Nellore, Tadepalligudem, 
Wa ran cal started terminating the workmen from February 
1977 to June 1977 without any reason or necessity, While 


the Zonul Office was issuing various circulars for absorbing 
daily rated employees in the regular cadre of posts. 

(h) These employees who arc in dispute were continuously 
in service from the date of their appointment upto 27-6-1977 
and their services were abruptly terminated without any 
reason in violation of Section 25F of the I.D. Act, They 
were questioning the light ot dismissal by approaching the 
High Court. The Food Corporation of India issued circu¬ 
lars for appointment of daily rated employees in the tint* 
scale posts and rcgulai Ration of their services. The District 
Manager^ without following Circular dated 27-1-1977 and 
28-12-1977 terminated their services. However the Food 
Corporation of India authorities having realised their mis¬ 
take in order to cover up their lapses started negotiating 
with the terminated employees and they insisted that on an 
undertaking from the employees to the effect that they shall 
not claim back wages and seniority if they are appointed 
afresh. The employees having undergone serious financial 
difficulties were put to pressure. They were made to yield 
to such requests. Thus all the terminated employees are 
again appointed in May 1978 on regular bas,s during the 
pendency of th 0 Writ Petition. When, the Writ Petition came 
for final hearing in trie Eligh Court, the Management stated 
that these employees were again appointed on regular basis 
and (here is no necessity for a finding in the Writ Petition. 
In view of the said statement, the High Court did not go 
into the validity of the termination order and directed the 
Management to implement the Circul'ur dated 27-1-1977. 
Tile Petitioner stated that during the period of termination 
the services of the employees, number of other persons were 
also appointed at various' dates to various posts, So the 
Management having appointed the employees including the 
workmen concerned herein afresh in May 1978 after causing 
lot of dislocation in their service. Thu s the workmen were 
made juniors to those who were appointed subsequent to 
them and the Management having illegally teimmated their 
services cannot deprive of their original seniority in their 
respeelve cadres. Thus the Union made a representation 
to the Management to accord due seniority right from the 
date of their original appointment in their respective cadres, 
Tile Management while reinstating these workmen concern¬ 
ed issued orders of appointment of A. G. lll(D) when 
infact they were appointed as A. G. HI (T). 

(c) When this fact was represented to the Management, 
it is stated by (he Management that at the relevant time 
that the [lost of A. G. JII(T) were not available and their 
seniority and promotional benefits would be counted in the 
cadre of A. G. J1I(T). However their seniority and promo¬ 
tional benefits would be counted in the cadre of A. G. 
IU(T) and since (lis assurance is not fulfilled, the Union 
made a representation on 25-5-1983 about the cases of 
rcgularisation of ill pcrsony both A. G. HKD) and A. G. 
ITT(T) from the dHe of their initial engagement on daily 
late basis. As there were no negotiation and no proper 
orders were passed. Conciliation proceedings took place. 
In (he conciliation meeting held on 27-8-1983 Settlement 
was entered under Section 12(3) of the ID. Act between 
(he Management and the Petitioner-Union stating that the 
I nod Corporation of India agreed to regularise the services 
of S|Shri K. Lachaiuh and ail others as shown in the 
Annexure by the Union letter dated 10-8-1983 with effect 
from theii_ iirtial appointment on daily rate wages in terms 
of the Zonar Office circular dated 27-1-1977 as directed by 
the High Com t and that the rcgularisation will be completed 
on, or before 31-10-1983 and that both parties agreed to 
file implementation report before the Assistant CotnnJissioner 
of labour (Cen'r.il) by 10th November 1983 tailing which 
it is understood that the Settlement shall be treated said to 
ha\c been implemented. Thus as per that Settlement these 
workmn who were original appointed in the A. G. 1II(T) 
when they were reinstated in May 1978 as Assistant Grade 
III (Depot) they ffiould be regularsicd in A. G. III(T). In 
this regard all the persons whose services were terminated in 
June 1977 and who were subsequently reinstaied in May 
1978 were given (he benefit of regularisalion of their ser¬ 
vices from the date of their original appointment rind the 
difference of wages from 'he da'e of engagement (ill the date 
of regularjsation were paid. However the period between 
the date of terminaloii and date of reinstatement was treaied 
as extraordinary lenv; but the said period were taken for 
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the purpose of increments and other benefits. In other 
words the period from the date of initial appointment till' 
the dale of leinstatemcm was counted as ueuve seivicc 
for all the other f-uiposes. \yith regaid to A. G- llll'U 
whose sci rices were terminated in June 1977 end who were 
reinstated in the month ui May 197S, their services were 
not icfiulauscd jO far m tile cadre of A. G. ill(T) during 
the conidliuiion discussions. The Management expressed 
their dilliculty to fix the seniority of the workets concerned 
in the A. G. Ill 1 1 j oil the ground that they were lemsiuieJ 
in the cadre Of A. G. ILI(D). Thus the Commissioner of 
Labour sent a tufiure tepori which culminated in the present 
reference, 

id) Assistant Grade 111 Depot, Ministerial and Technical 
entry the same scale of pay but the service conditions and 
channel of promotion of each category ar e different and the 
qualifications for thus 1 ; posts arc also different, The woth- 
inen concerned in the dispute aie specially selected for the 
post of A. G. 111(f) being Science giaduate in B.Z.C. 
Therefore, it is dieii case that they ar c entitled for seniority 
and other benefits in the cadre of A. G, Ht(T) c-nly and not 
as A. G. 111(D), It is mentioned that about 100 Assistant 
Managers (Depot) and Asvstant Grade I (Depot), Assistant 
Grade IT (Depot) Assistant Grade III (Depot) who have 
been absorbed in the accounts cadre have been lepatnated 
to the Depot cadres „ftcr putting up more than five years 
service in accounts cadie assigning their original seniority in 
the depot cadre vale Zonal Ollice, Madras Office Order Nos. 
138, J39, 140, and 143)84 Estt. dt. 16-6 1984. The persons 
who were appointed subsequent to the appointment of 
Petitioners on daily rated basis have already been promoted 
to the post of A.G. Ill(T) and they are likely lo be promet- 
cd further to the post of A. G. l('l ), Whereas the Petitioners 
are denied ail these benefits on account of aroitiary and 
illegal action of the management, the Zonal Office di ection 
to regularise the services of the employees were not pro¬ 
perly implemented. When the termination is held to he 
illegal, the employee;,' when they ate sought to be leinsiated 
claimed thet they arc emitted to reinstatement in the very 
same post in which they were terminated and it is not open 
for the Management to gi»e reinstatement in other posts. 
The workmen concerned were also not paid the diffieience 
of wage; as they were paid to other persons and when 
they represented, it was infoimed that their absorption in 
the Technical utdre is pending before the Zonal Office and 
therefore the amounts are not finalised. Thus the action of 
the Management in not giving benefit of seniuiity to the 
A. G. IllfT) is not justified. 

3. In the counter it is mentioned that the petitioners were 
dail’y latcd services as A. G. Ill (Technical) in the year 
197b and when the nutnes of the petitioners were sponsored- 
through the Employment Exchange they were called for 
interview and they me posted to A. G. III(T) on daily 
rated basis. The management made recruitment for the 
post of A. G. 111(0) in the year 1978 and the petitioners 
were called for interview again for the post of A. G. Ill CO) 
alonfj with the other (ermlnated|fniled candidates and the 
petitioners were selected in the interview and appointed as 
A. G. Til(D) in 1978. There is a special understanding 
that they would not claim for the daily rate service period 
because there was a gap of several months, The ' two types 
of A. G. HI (Tech.) and A. G. IIKDepot) absolutely are 
different categories and are not interchangeable due to the 
nature of duties attached to the posts. The Circular dated 
27-1-1977 cannot give benefit to the Petitioners with regard 
to rcgul'.’.risR'ion from the rime of their recruitment cn daily 
rated basis as Technical cadre. The relief claimed by the 
petitioners will affect the 1 cniciily of several other employees 
and unless tbev are mule parties to the dispute the same 
cannot be fully and finally be adjudicated npon The relief 
claimed hv the Petitioners is stale and the same referred 
to the Tribunal nfler period of se- cn vc.ns. Thus it i-> 
not correct to say th_■ t this was, not on account of any aibi- 
trary or illegal action of the Management TG wnr! men 
we"c made to suffer Their prompt service on daily rated 
service have in iclewin.e and theiefoiq they .lie no 1 infil'cJ 
for nnv berk wages oi icinst;. lenient (o the same original post. 

4 For the workmen cue witness was examined as WAV I 
and Etl- Wi i„ -,y,tt were marked. On behalf of the 
Management one witness MAV1 was examined and Exs. Ml 
lo MJ were marked. 


5. WAV! is the Union Secretary of the Food Corporation 
of India executive Employees Union mentioned that this 
ULpine as wcli as the dispute in Indusliial Dispute No. 46 
ot 1983 have been espoused by the Union. According to 
him the dispute relates to regu-larisution of the services of 
A. G. men tuun tfi e date of initial appointment on daily 
raied basis and lie wanted his evidence which b given in 
j.D. No. 46 of 1985 to be essentially read as pail and parcel 
of the evidence in this industrial dispute also. He marked 
Fx. W1 interview call of the petitioner for appointment as 
A. G- IU(T) on daily rated basis and Exs, Wi3 and Wl4 
arc appointment orders issued to tbe petitioners as A. G. 
IIItT), Exs, W13 to W23 are the termination orders 
issued by the Food Corporation of India and Exs. W24 to 
W30 are service ceilificate in respect of the Petitioners, Ex. 
W3 i is the order regularising the services of the daily rated 
appointments. Exs. W32 and W33 are intei view i alls given 
to same of the petitioners. Exs. 34 to 42 are appointment 
orders issued lo (he petitioners in 1978, ns A. G. Ill 
(Depot). Ex. VV43 is the failure report. The relief claimed 
.n lids industrial dispute as well as ip l.D. No. 46 of 1985 
are similar and he wanted to pass an award regularising 
the services of the pc'ilioners as A. G. ITT fT) from 1976 
i.c, from the date r.f their first appointment with all conse¬ 
quential' benefits. In the cross examination he mentioned 
(fiat all these employees who are working in A. G, JHfT) 
and (Depot) and Ministerial are working in the entire Slate 
Of Andhra Pradesh in the same scale having dilfeient nature 
of work. According to him all the petitioners arc Science 
Graduate and they wete leciuitcd through Employment 
Exchange as A. G- III fT). According to him the ordtfr in 
the Writ Petition No; 3801 of 1977 was implemented after 
tiie cone lialion proceedings. He denied the suggestion that 
tltc Union agreed for whatever decision by the Zonal Office 
would take with reference to /».. G. Ill (Technical) who were 
subsequently taken as A. G. Ill (Depot) or Administration. 
He denied that there is such an agreement lo that effect. 
According to hint in 1978 all these people who were retrench¬ 
ed were again intei viewed for A. G. ill (Depot) as a sort 
of formal interview instead of A. G. III(T). He agreed 
that the. Hich Court directed the F.C.I. should apply Circular 
dated 27-1-1977 and extend the benefits as enumerated 
theicin. He denied the suggestion that there, are no posts 
of A. G. lll(T) unfilled when they were leinduc'ed in 1978 
According to him in 1979 the F C.T, recruited 130 A. G. 

IIIfT) candidates. 

6. On the other hand for the Management MAV1 the 
As.istant Manager, Food Corporation of India Personnel 
Department, Hyderabad is examined. -He mentioned, that 
between lime and Inly 1976 these 17 petitioners in this 
d'sputc arc aty lccruited ns A, G. 1II(T) and they xvere 
working at various Centres for procuring food grains. Ex. 
Ml deiails showing the period of work, turned out by them 
both in l.D. No. 43 of 1985 and l.D. 46 of 1985, He 
conceded that these 17 petitioners in this dispute worked 
for four to five months and again (hey were interviewed 
in 1978 along with others who were called lor interview 
through Employment Exchange. .According to him the 17 
people were called directly as a special case. Hv* also men¬ 
tioned that the petitioners in T.D. No, 46 of 1983 number¬ 
ing about six were also celled for interview at the same 
time. According to him the workman guve an under¬ 
taking dated 10-5-1978 and it is a model undertaking 

dven and similar undertakings were given hv all of them. 
He filed Ex. M3 as the copy of the D.O. letter from the' 
Derutv 7onal Manager, F.C.T. addressed to the Senior 
P'-gioml Manager. F.C.I.. dated 15-3-1978 stating that 
they should take an undertaking in writing that they agreed 
to accent the appointment from the date of ioining the 
post and that they would have no claims arisinv out of 
Ihri’- earlier appointments on daily wares and the 
r ame is marked as Fx, M3. According to him the workers 
made a representation to the then prime Minister seeking 
redic-sal of their piublems as per Fx. M4 and sim'Dir repre¬ 
sentation was received hv them through the Chairman under 
Fx. M5. He marl oil the model call letter given by them as 
per Fx. W32 arul another appointment order also under 
Fx, \V32 this cl i”se v as in cry ponded, [i is his case that 
they rrc continuing now as Grade HI Assistant in (he Depot 
ns well as in the Administration and they are not entitled 
for any relief Grade ITT(T) from the original dates of 
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selection. Jn the com so of cross examination he conceded 
that the petitioners under l.D. No. 45|85 and 46|85 ai c 
having requisite qualifications and technical degree being 
Science graduates, and Ox. Ml showed their mimes, and 
that they 1 were appointed as Grade HI(T) on daily tale 
basis. According to him some others were appointed us 
Grade 111(D) and Administration 5taff in 1976, in all about 
29(1 people and they were terminated after four or lice 
months. According to him Ex. W31 Circular was issued 
after the termination of the workers in l.D. Nos. 45 and 
46 of 1985 and th»v issued calf letters similar to Ex. W32 
to all Guide III(T) and (D) Assistant who were teiminuted 
earl er calling for interview. He conceded after seeing Ex. 
W7 in l.D. No. 46 of 1985 about the Settlement arrived at 
under Section 12(3) of the l.D. Act for rcgularisadon. 
As per if tie conceded all other Cadre III Assistant except 
Technical Cadre 111 were regularised from the date of their 
daily latcd service, and regarding others the Union agreed 
lo await the outcome of instructions of the Zonal Office 
in the matter of A. G HUT). He al5o conceded than afl 
other A. G. 111(D) and Administrative Assistants weie 
received incremental airettrs from the date of their daily 
rated engagement including the period between the termina¬ 
tion and appointment. He conceded that some decisions is 
still pending with regal'd to Assistant Grade 1IHT) after 
Ex. W20 in l.D. No. 46 of 1985 as the telex message re¬ 
ceived lo identify the nature of posts absorbed in 7onnl 
Office C uvular dated 27-1-1977 and they were directed to 
gme necessary orders wi'li reference to the validity of the 
posts sanctioned. According to him it is the outcome dis¬ 
cussions held between the Union and the Management. 

7. He admitted thal as per Exs. W1 and W2 there we:e 
interviews called for from the petitioners for appointment as 
Technical Assistant Grade III on daily rated basis and 
Exs. W3 lo W1 1 are appointment orders issued to them as 
A. G TTHTf, The individual termination orders are marked as 
Exs. W15 to W23 and their service certificates are marked as 
Fxs. W24 to W30. The Management filed Exs. Ml to show that 
•he petitioners worked and their services were al o terminated. 
So tiic same would co>rcctly tally with the facts sta'ed by the 
workers. Airain ip 1978 as per Fx. W31 the Management 
appointed those people who were terminated by regularising 
their s tv ices and Exs, W-32 and W-33 are interview calls 
given to all these and Fxs, W-34 to W-42 arc appointment 
oiilcrs issued to ex-petitioners as A.G. TIT (D) on lhat the 
fnilu 'e teper's marked as Ex. W-43. It is his case that both 
the counsels for the Management and workers that the reliefs 
sought for in l.D. No. 45 of 1985 and I D, No. 46 of 
1985 are identical and similar and workers wanted that thrir 
services should he regularised as A.G. JIT (D) from tlw 
original date of their en+rv into service with consequential 
benefits. 

8. The Management ielied upon the undertaking given hv 
the wortmcn-nelitioners shown in Ex. M-2 and also the D.O 

I letter wrillen bv the Deputy Zonal Manager E.C.T. to 
Senior Zonal Manager thal thev should agreed to accent the 
appointments from the date of their joining the post withonl 
claiming any back wages as per Fx. M-3. But the Manage¬ 
ment fif'd * , 'c ’■['"irescntation made by the Workers as per 
Fxs M-4 and M-5. 

9. F\. W-17 in I. D. No. 44 of 1985 would .show that 
there is a Settlement arrived at under Section 12(3) of the 
I. Ij. Act with rcfetencc to Assistant Grado ill (Depot) 
giving all benefits of seniority and back wages from the date 
of their daily rated service and it would also show that with 
icgaid to others there was an understanding that they should 
wait the c.iiicome of Ihc instructions from the Zonal Office 
and except Assistant tirade III (T) all other Assistant Grade 
J1I (D.cpot) as well as Ministerial have received incremental 
iti rears from the date of (heir daily rated engagement in 
eluding the nciiod between the termination and reindnetion. 
and Fx. W-20 in the telex message in I. D. No. 46 of 19S5 
there : s a telex message received front the Zonal Office to 
identify the nature of post as absorbed in Zonal Office Cir¬ 
cular dated 27-1-1977 arid that it is subsequent to Fx. W-17 
of 1 D. No. 16 oi 1985. 

10. In this industrial dispute the admitted facts arc that 
all these people who are under reference are Science Gra¬ 
duates and they were recruited by the Food Corporation of 


India through Employment Exchange after proper interviews 
and selections as Assistant Grade tlj (Technical) on daily 
nucj wages. I he Food Corporation of India is having 

."Slant Grade ill Ministerial Assistant Grade III (Depot) 
and Assistant Grade 111 Technical as the three types of. 
cicrks having same scale of nay hut with different nature of 
woik for each eadie whir different channels of promotion, 
It i.i admitted that while oibcrs namely lor Assistant Cadre 
III Depot and Ministeral Graduates are eligible, for Assistant 
Grade III 1 eclmical only Science Giaduatcs with BZC sub- 
jecis as Optional aie required. Infact in 1975-76 nil these 
pttitiouers were selected after proper interview being Science 
Giad.Kites on various date i as aic given in their selection 
report which are filed in this Tribunal. Appointment ciders 
are also filed witli reference to the same. These facts are 
r.ot in dispute. 

11. While these people have put in more than 240 days 

for reasons best known to ihe Management of Food Corpo¬ 
ration of India. Some of the persons who were working as 
/distant Grade III Depot Ministerial and Technical were 
retrenched. Even without observing Section 25-F of the 
I. D. Act. Then some of them fileij applications before the 
Andhra Pi.tdesh Shops and Fstablshmcnts Act and some 
others filed Writ Petition in the High Court. The appeal 
application before the A. P. Shops and Establishment Act 
were allowed and the second appeal preferred against that 
by the Management lo the Labour Court was also dismissed. 
The termination orders vve r c thus nullified. While so the 
Government- of Andhra Pradesh oxen pled the Food Corpo¬ 
ration of India and its Depots from the provisions of the 

A, P. Sports and Establishments Act thereby the right of the 
employees to approach the authority constituted under the 
Slurps and Establishments Act was denied and thus some of 
them filed Writ Petition in the High Court. 

12. When the matters were pending thus Ihe Food Corpo¬ 
ration of India issued Circulars for appointment of daily 

rated employees in the time scale posts and for regujarisation 
of their services and they gave instructions in their Circular 
dated 27-1-1977 and 28-12-1977. So in order to cover up 
the mistake or lapse involving ihe termination of these ern- 
oloyces, the Management authorities of Ihe OisTict level 
insisted that the workers who were beinc rcinducted should 
give undertaking, io the effect that ihev shall not claim back 
wages and senioritv if they are appointed afresh. Of course 
the evidence of WW-1 and representations marked by him 
through their Union would show that thev did not agree 
for the same to give such undertakings. But in some cases 
undertakings were also given ns could be seen. Hut the 
point is all these peonle we-e interviewed bv way of formal 
interview afresh in the month of March 1978 and all the 
retrenched persons were only interviewed and selected. 
Though some others were also called they wcie not selected. 
This fact is not denied. Now when thev reindneted thev 
retrenched persons specially from the Assistant Grade Til 
(■Technical) were icinducted onlv as Assistant Grade TII 
(Depot). Now it is not in dispute Ibat those Assistnnt Grade 
III CDenot) who were retrench''! in 1976 when fh n v were 
rcanpointed in March 1978 ns ^ si^istont Grade lit fDepott 
weie all given back wages and their period from the date of 
termination till the rcappohitpienl they were ’■'aid back wages 
and also attendant benefit and they w-re treated to be in 
continuous service also for the i urnosc of seniority. There 
was aKo settlement dated 27-8-1983 under Section" 1213) of 
the l.D. Act between the two parties. The Management 
agreed to regularise the services of retrenched employee from 
their daily rated employment dates and to treat this period 
of retrenchment as duly period without wages but countable 
f .-r incremental arrears. The Management conceded tha* 
they agreed tin; kind of Settlement with reference to Assis¬ 
tant Grade ill (Depot) having consented for such a Settle¬ 
ment under Section 12(3) with reference to Assistant Grade 
ITI (Depot) but the Management refused on the nreiext that 
this matter with reference lo the Assistant Grade HI (Techn - - 
cal) is pending with the 7onal Office for a decision. Thus even 
utter repeated reqi'rsts and repicsentations and conciliation 
proceedings as could be seen from the evidence as M here was 
un response from the Management staling that they were 
reemited as fresh as Assistant Grade ITI (Depot) as there 
was no sum of relief given to them, the matter is referred to 
this Tribunal. A telex message dated 24-10-19R3 was issued 
by tin- Management stating that th c period between the date 
of termmation nnrl reappointment may be treated ns extra¬ 
ordinary leave. Infact in the High Court thc Writ Petition 
was dismissed with a direction to regularise the services from 
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27-1-1977 with reference to all the petitioners and the same 
was not implemented in its true spirit as could be seen from 
the facts culied out. Even from the Staff Regulation 28(2) 
(a) an employee on extraordinary leave shall not be eligible 
to draw leave salary, dearness allowance or conveyance 
allowance. He shall, however, be eligible to draw House 
Rent and Compensatory Allowances, for £ period not exceed¬ 
ing 120 days, at the fame rate at which he was drawing 
these allowances, before he proceeded on leave. First of 
all the Petitioners pointed out that subsequent to these ret¬ 
renchments of Assistant Grade TIT (Technical) some more 
Assistant Grade III (depot) ore virtually made juniors to 
1979 and now these people who are reinducted in service as 
Assistant Grade III (Depot) are virtually made juniors to 
Assistant Grade III (Technical) as well as (Depot) in all 
respecls and they will not have any benefit of seniority i f 
they arc kept in Assistant Grade TIT (Depot) as the original 
Assistant Grade III (Depot) people were already there and 
those who arc retrenched and reinductcd were given all the 
seniority benefits and when accrued to them from the date 
of their original appointment, by giving all the service 
seniority. So the Assistant Grade III (Depot) were not at 
all affected as there was a settlement in which their seniority 
was protected. But with reference to Assistant Grade III 
(Technical), the Management says that they were recruited 
afresh though it is an admitted fact that nobody else wede 
recruited when they were rcinducted in March 1978 having 
come to know that they committed blunder by retrenclvng 
them in violation of principles laid down both tinder the I. D. 
Act and Shops and Establishments Act. Therefore the ques¬ 
tion to be seen is whether they should be given regularisa- 
tlon from the date of their original appointment when they 
were atken as daily rated employees in Assistant Grade Ill 
(Technical) or not. Having conceded that they are entitled 
for all the things now the Management is reluctant to gram 
the appointment from their initial dates of appointments 
though they agreed to be regularised, Tt is conceded tha* 
the promotion chances and, the nature of work arc 
auite different though the salaries are the same for 
Assistant Grade III (Technical) Assistant Grade III 
(Depot) and it is also pointed out that without being 
contradicted that some of the Assisant Grade III 
(Technical) who were recruited in 1976 as daily rated 
service as Grade III (Technical) are now working as 
Assistant Grade I and II (Technical) and these peo¬ 
ple who are kept without being channaliscd in Grade 
III (Technical) will be in a disadvantage by lossing 
their seniority in their channel promotions as Assis¬ 
tant Grade III (Technical) and thus the grant of this 
relief is going to be to their disadvantage. So the 
Management' failed either to implement the directions 
given by the High Court that their services should be 
regularised from 27-1-1977 in their respective grades 
and also they have not identified the nature of posts 
as observed in the Zonal Office Circular dated 
27-1,-1977, So the socallrd delay wlvch is much 
focused by the Management is an illusory one and 
ereasisee. Every time when the workers represnted 
individually or through the representatives of the 
union the management were telling that the matter 
is pending consideration at the Zonal Office level and 
ultimately they say that there was a gap of seven 
years and now those Assistant Grade III (Technical) 
who were Tecruited in 1979 will be put to incon¬ 
venience in seniority if these people who were rcin¬ 
ducted as per procedure from the date of original 
appointment are given seniority. Afterall once the 
principle is accepted that last come first go is criteria 
and moreover thai these petitioners were illegally \ 
retrenched in 1977 in violation of principles laid down 
in Section 25F and 25H of the T.D, Act, and that 
they are entitled for reinstatement and having re¬ 
instated as Assistant Grade III CD) and also g'ving 
them all benefits of seniority and back wages for the 
period of termination till the date of reinduction to 
say that because Assistant Grade Til (Technical) 
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who were lecruited in 1979 and that there 
are no posts for these people who were recruit¬ 
ed earlier in 1976 as per the date of appointment and 
that those people who were appointed subsequently 
will be affected if these people are given the seniority 
which they are entitled as was given in the case of 
Assistant' Grade III (Depot) scents to be unnatural 
and the same will not stand to reason and the same 
is opposed to all canon of justice and equity. The 
Management cannot take shelter saying that' these peo¬ 
ple who were appointed later will be aggrieved and 
they were not made parties to this. If the Manage¬ 
ment is really so cautious about the problem they 
should not have recruited in 1979 then as Assistant 
Grade III (Technical) without considering the rights 
of these petitioners who were virtually seniors to them 
in their own channel of promotion as Assistant Grade 
III (Technical). Therefore I find from the perusal of 
the documents as well as evidence placed before me 
that the Management of Food Corporation of India 
is not justified in not regularising the services of the 
Petitioners of Assistant Grade III (Technical) from 
the date of their Initial appointment In the year 1976 
and I direct they should be appointed as Assistant 
Grade (III) Technical with all attendant benefits and 
back wages and seniority over the Assistant Grade 
Til persons whoever it is that were appointed later to 
them and the mere undertakings given by these peti¬ 
tioners in the dispute which are forcibly taken cannot 
be made use of when they had certain rights accrued to 
them under the T.D. Act and the Management failed 
to follow the principles laid down under the I.D. Act 
while terminating them. The very purpose of recruit¬ 
ing them by a process of formal interview and selec¬ 
tion without excluding even a single person who was 
terminated and without selecting any other new per¬ 
son other than these people at the so called interview 
would show that they wanted to rectify their own 
mistake of illegal termination for which the Petitioners 
were not at fault and also not responsible. Therefore 
the Management again taking sides to protect so call¬ 
ed seniority of Grade IIT (technical) who were sub¬ 
sequently recruited is untenable, It cannot be a cause 
for not giving these people their due share of senio¬ 
rity and attendant benefits having given in similar 
circumstances as such benefits to Assistant Grade 
III(Depot) who were retrenched and reinducted with 
seniority as well as back wages and attendant bene¬ 
fits. Therefore I hold that the Management is not 
justified in of regularising the services of these peti¬ 
tioners as Assistant Grade III Technical from the date 
ed seniority of Grade ITT (Technical) who were sub¬ 
cord and these petitioners are entitled for all the 
benefits. 

Award passed accordingly. 

Dictated to the Stenographer, transcribed by him, 
corrected by' me and given under mv hand and the 
seal of this Tribunal this the 15th day of January, 
1986. 
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Appendix of Evidence 

Witnesses Examined 
for the Management : 

M.W1 P, Rama Murthy 

Witnesses Examined 
for the Workmen : 

WW.l N. A. Nayeem, 

Documents marked for the Workmen : 

Ex. wi—Photostat copy of the interview call 
dt. 7-6-76 given by the Food Corporation 
of India, District Office, Guntur-1 to R, P. 
Saibaba. 

Ex. W2—Photostat copy of the interview call 
dt. 21-7-76 given by the Food Corporation 
of India, District Office, Kakinada to B. 
Subba Ram. 

Ex.W3—Appointment Order dt. 2-1-76 issued 
to R. Christopher by the Senior Regional 
Manager, Food Corporation of India, Dis¬ 
trict Office Kumool. 

Ex. W4—Photostat copy of the appointment 
order dated 19-12-1975 issued to A. 
Balakrishna by the District Manager, Food 
Corporation of India, District Office Kur- 
nool. 

Ex, W5—Photostat copy of the appointment 
order dated 3-2-1976 issued to A. Bala¬ 
krishna by the District Manager, Food 
Corporation of India, District Office 
Kumool. 

Ex. W6—Photostat copy of the appointment 
order dated 2-9-1976 issued to A. Jafar 
Hussain by the District Manager, Food 
Corporation' 1 of India. District Office Kur- 
nool. 

Ex, W7—Photostat copv of the appointment 
order dated 22-5-1976 issued to A. Jafar 
Hussain by the District Manager. Food 
Corporation of India. District Office, 
Kurnool. 

Ex. W8~Photostat coov of the appointment 
order dated 17-4-1976 issued to G. 
Kameswara Rao by the District Manager, 
Food Corporation of India, District Office. 
Kurnool. 

Ex. W9—Photostat conv of the interview call 
dated 30-6-1976 siven bv District Mauarvr, 
Food Corporation of India. District Office. 
Kumool to G. Knmcswara Ran. 

Ex. W10—-Photostat conv of the appointment 
order dated 1-1-1976 issued to Satva- 
naravnna Murthv bv the District Menaeer. 
Food Corporation of Trdia, District Office 
Kakinada 

Ex. W11—Photostat conv of the appointment 
order dated 25-17-1075 isoied +r> K 
Venk.ataspfnnnnT'pn bv the Assistant Mana¬ 
ger. E-nod r’nroorefiop of India. 5ub Office 
Anantapur. 

Ft WI 7—Photostat conv of th<t apnomtmr.ut 
order dated 6-7-1976 issued to K. Surva- 
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narayaua Murthy by the District Manager, 
Food Corporation of India, Vtsakhapatnam. 

Ex. W13—Photostat copy of the appointment 
order dated 1-7-1976 issued to R. P. 
Saibaba by the District Manager, Food 
Corporation of India, District Office Guntur. 

Ex. W14—Photostat copy of the appointment 
order dated 12 7-1976 issued to G. Subba 
Raju, by the District Manager, Food 
Corporation of India, District Office, 
Visakhapatnum. 

Ex. W15—Photostat copy of the termination 
order dated 6-8-1976 issued to P. A. 
Narasimha Rao and 11 others by the 
District Manager, Food Corporation of 
India, District Office, Tedepnlligudem. 

Ex. WI6—-Photostat copy of the termination 
order dated 13-3-1976 issued to K. Ven- 
kataramanappa ty the Assistant Manager, 
Food Corporation of India, Sub Office 
Anantapur. 

Ex. W17—Photostat copy of the termination 
order dated 6-7-1976 issued to K. Surya- 
Ra]u by the District Manager, Food Cor¬ 
poration of India, District Office, Visakha- 
patnam. 

Ex. W18—True copy of the termination order 
dated 2-12-1976 Issued to A. .Taffar Hussain 
by the Food Corporation of Tndia. 

Ex. W19—Photostat copy of the teimination 
order dated 17-8-1976 issued to A. Bala¬ 
krishna bv the District Manager. Food Cor¬ 
poration of India. District Office Kurnool. 

Ex. 20—-Photostat copv of the termination order 
dated 22-11-1976 issued to H. T.avmi- 
narayana and 10 others hv the District 
Manager. Food Corporation of India, 
District Office Kakinada. 

Ex. W21 Photostat conv of the termination 
order dt. 22-11-76 issued to E. Laxmina- 
rnvana and 10 others by the District 
Manager. Food Corporation of Tndia, Dis¬ 
trict Office Kakinada. 

Ex. 22—Photostat cony of the termination order 
dated 23-11-1976 issued to K. Surya- 
naravana Murthy bv the District Manager, 
Food Corporation of Tndia. District Office, 
Kakinada. 

Ex. W23—Photostat conv of the Termination 
order dated 28-11-1976 issued P. VenVata- 
rnmanaiah and 83 others bv tho Dbrtict 
Manapcr. Food Corporation of Tndia, Dis¬ 
trict Office Guntur. 

Ex. W24—Photostat conv of the Service Certifi¬ 
cate dated 12-1-1977 issued Attnr l Q ffa r 
Hussain bv the District Manager. Fond 
Corporation of Tndia, District Office 
Kumool. 

Ex. W25-—Photostat cow of the Service Cvrifi- 
cate dated 12-10-1979 issued t n V <tptvn- 
nafayana Murthy by the District Manager, 




THE GAZETTE OF INDIA : MARCH 8, 1986, PHALGENA 17, 1907 


[Pari 11—Sec. 5 <ii)j 


wara Rao by the Regional Manager, FoM 
Corporation of India, Regional Office, 
Hyderabad. 


Food Corporation of India, District Office 
Kakinada. 

Ex. W26—Photostat copy of the Senice Certifi¬ 
cate dated 4-5-1976 issued to A. Bala- 
krishna by the District Manager, Food 
Corporation of India, District Office Kur- 
nool. 

Ex. W27—Photostat copy of the Service Certifi¬ 
cate issued to R. P. Saibaba by the District 
Manager, Food Corporation of India, 
Guntur. 

Ex. W28--Photostat copy of the Service Certifi¬ 
cate issued to G. Kameswara Rao by the 
District Manager, Food Corporation of 
Tndia, District Office, Tadepalligudetn. 

Ex. W29—Photostat copy of the Service Certifi¬ 
cate dated 22-3-1976 issued to R, 
Christopher by the District Manager, Food 
Corporation of ' India, District Office, 
Kurnool. 

Ex. W30—Photostat copy of the Service Certifi¬ 
cate issued to B. Subbaram bv the District 
Manager. Food Corporation of India, Dis¬ 
trict Office Kakinada T, 

Ex. W31—Photostat copy of the appointment 
order dated 2-8-1977 issued to D. V. 
Suryanarayana and 141 others by the 
Senior Regional Manager. Food Corpora¬ 
tion of India, Regional Office, Hyderabad. 

Ex. W32—Photostat copy of the interview call 
dated 30-3-1978 given to R. P. Saibaba 
by the Regional Manager, Food Corpora¬ 
tion of India, Regional Office. Hyderabad. 

Ex. W33-—Photostat copy of the Interview call 
dated 30-4-1978 given to G. Kameswara 
Rao by the Regional Manager, Food 
Corooration of India, Regional Office 
Hyderabad. 

Ex. W34—Photostat copy of the appointment 
order dated 2-5-1978 issued to R. Puru- 
sfiotham Saibaba by the Regional Manager 
Food Corporation of Tndia. Regional 
office, Hyderabad. 

Ex. W35—Photostat copy of the appointment 
order dated 1-5-1978 issued to Altar Jaffar 
Hussain by the Regional Manager. Food 
Corporation of India, Regional Office 
Hyderabad. 

Ex. W36—Photostat copy of the appointment 
order dated 1-5-1978 issued to A. Bala- 
krishna by the Regional Manager, Food 
Corporation of India, Regional Office. 
Hyderabad. 

Ex. W37—Photostat conv of the appointment 
order dated 1-5-1978 issued to R, Christo¬ 
pher bv the Regional Manager. Food 
Corooration of India. Regional Office, 
Hyderabad. 

Ex. W38—Photostat copy of the appointrp-=m 
order dated 1-5-1978 issued to G. Karnes- 


Ex. W39—-Photostat copy of the appointment 
order dated 2-5-1978 issued to Battina 
Subba Rao, by the Regional Manager, 
Food Corporation of India, Regional Office, 
Hyderabad. 

Ex. W40—Photostat copy of the appointment 
order dated 2-5-1978 issued to K. Satya- 
narayana Murty by the Regional Manager, 
Food Corporation of India, Regional 
Office, Hyderabad. 

Ex. W41—Photostat copy of the appointment 
order dated 1-5-1978 issued to K. Yenkata- 
ramauappa by the Regional Manager, 
Food Corporation of India, Regional Office. 
Hyderabad. 

Ex. W42—Photostat copy of the appointment 
order dated 2-5-1978 issued to G. Subba 
Rafu, by the Regional Manager. Food 
Corporation of India, Regional Office, 
Hyderabad. 

Ex. W43—True copy of the failure of concilia¬ 
tion- report dated 27-10-1984 under Sec¬ 
tion 1214) of the T.D. Act, 

Documents marked for the Management 

Ex. Ml—Details showing the period of work¬ 
men worked in I.D Nos. 45)85 and 46|P5. 

Ex. M2—-Undertaking dated 10-5-1978 given 
by R. Purushothama Saibaba'. 

Ex. M3—True copv of the D.O. Letter No. 
25|54|77-Estt. dated 15-3-1978 from A. R. 
Sundaravaradhan, Deputy Zonal Manager, 
F.C.I. Madras to R. Kupnu Rao, I.A.S. 
Senior Regional Manager, F.C.I. Hyderabad. 

Ex. M4- t -True copy of the Appeal of all 
terminated employees of Food Corpora¬ 
tion of India. Nalgonda- District to the 
Hon'hle Sn Morarji Desai the Prime 
Minister of India. 

Ex. M5—True copv of the Anneal dated 
25-7-1977 of all tei initiated emplovves of 
Food Corporation of Lidia., Nalgonda 
Branrh to the Chairman. Fo ul Corpora¬ 
tion of Tndia, New Delhi. 

VENUGOPAt.A RAO. Presiding Officer 
[No. I.-42012)49|84-DHfB)l 
HART STNGH, Desk Officer. 
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New Delhi, the 24 th February, 1986 

S.O. 1009.—In pursuance of section 17 of the 
{Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, No. 2, 
Dhanbad, as shown in the Annexure, in the indus¬ 
trial dispute between the employers in relation to the 
management of Dhori Colliery of M|s. Central Coal¬ 
fields Limited, P.O. Dhori, District Giridih and their 
workmen, which was received by the Central Gov¬ 
ernment on the 11th February, 1986. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT : 

Shri 1. N. Sinha, Presiding Officer. 

Reference No. 51 of 1985 

In the matter of Industrial Disputes under 
Section 10t,l)(dj of the I.D. Act., 1947. 

PARTIES : 

Employeis in relation to the management of 
Dhori Colliery of M|s. Central Coalfields 
Ltd., P.O. Dhori, Dist., Giridih and then: 
workmen. 

APPEARANCES r 

On behalf of the employers : Shri R.S. Murthy, 
Advocate. 

On behalf of the workmen : Shri S, Bose, Sec¬ 
retary, R.C.M.S. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhanbad, the 31st January, 1986 
AWARD 

The Government of India, Ministry of Labour In 
exercise of the powers conferred on them under Sec¬ 
tion 10(1) (d) of the I.D. Act., 1947 has referred 
the following dispute to this Tribunal for adjudication 
under Order No. L-24012(92) |84-D.IV(B) dated 
the 26th April, 1985. 

SCHEDULE 

“Whether the action of the management of 
Dhori Colliery of Central Coalfields Ltd., 
P.O. Dhori. District Giridih in dismissing 
S|Shri Bhuneswar Mahato, Driver and 
Kishori Mahto, Truck Khalasi is legal and 
justified 1 If not. to what relief are the 
workmen concerned entitled ?” ' 

In this reference both the parties filed their res¬ 
pective written statement. Thereafter several ad¬ 
journments were granted to the parties for filling 
memorandum of settlement. Ultimately on 27th 
December, 1985 both the parties appeared and filed 
a memorandum of settlement. T have gone through 
the terms of settlement which appears to be fair 
and proper and beneficial to both the parties. 1 
accordingly accept the same and pass an Award in 


terms of the settlement which forms part of the 
Award as Annexure. 

Sd|- 

I. N. SINHA, Presiding Officer. 

[No. L-24012(92)j84-D.lV(B)] 

BEFORE THE CENTRAL GOVERNMENT 
TRIBUNAL NO. 2 DHANBAD 

In the matter of Reference No. 51 of 1985 
PARTIES : 

Employers in relation to ihe Management of 
Dhori Collier)' of Mjs. Central Coalfields 
Ltd., P.O. Dhori District Giridih. 

AND 

Their workmen 

JOINT COMPROMISE PETITION OF 
EMPLOYERS AND WORKMEN 

The above mentioned employers and workmen beg 
to submit joindy as follows 

(1) That the Management and the workmen have 
jointly negotiated the matter referred to this Hon’ble 
Tribunal, with a view to coming to a mutually accept¬ 
able amicable and overall settlement. 

(2) That as a result of such negotiations, the 
employers and the workmen have agreed to settle 
the matter on the following terms and conditions 

(a) It is agreed that the workmen (sponsoring 
union will forego the demand for reinstate¬ 
ment of the concerned workmen, S|Sri 
Bhuneshwar Mahto and Kishori Mahto, 
Truck Khalashi. 

(b) It is agreed that the Management shall pro¬ 
vide fresh employment to Sri Bhuneshwar 
Mahto as a Daily Rated Category II 
workers in the NCWA-I1I Pay Scale of 
Rs. 21.65-0.53.29.07 and to Sri Kishori 
Mahto as Category I Mazdoor in the daily 
rated pay scale of Rs. 21.0.43-27.18i- with¬ 
in a fortnight of this compromise petition 
being accepted by this Hon’ble Tribunal. 

(c) It is agreed that S|Shri Bhuneshwar Mahto 

and Kishori Mahto will be required to per¬ 
form the job[duties of any Cat. II worker 
and any Cat. 1 worker respectively as may 
be entrusted to them by the Management 
from time to time. 

(d) It is agreed that the Management shall 
transfer the workers to a colliery!establish¬ 
ment! distant areas from Dhori Area after 
their fresh appointment as above, and that 
the workers(s) concerned will carry out 
the transfer orders. 

(e) It is agreed that the fresh employment of 
the two workmen concerned as indicated 
above will have no connection whatsoever 
with their previous employment prior to 
dismissal except that such service shall 
count for the purpose of gratuity payable 
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to them at the appropriate time as per the 
provisions ot the Payment of Gratuity Act 


1972. 


(f) It is agreed that the workers concerned will 
not be entitled to back wages or any other 
benefit except the reckoning of the service 
for the purpose of Gratuity as laid down 
in Clause(e) above. 


(g) It is agreed that this is an overall agreement 
in full and final settlement of all the claim 
of the workmen concerned [sponsoring union 
in respect of the aforesaid reference. 

(3) That the employers and the workmen consi¬ 
der that the above settlement and terms and conditions 
are fair, just and reasonable to both the parties. 


In view of the above, the employers and the work¬ 
men jointly pray that the Hortble Tribunal may be 
pleased to give an award in terms of the above agree¬ 
ment and dispose of the reference accordingly. 

Sd|- 


Secretary 

Rashtriya Colliery Mazdoor Sangh 

Dhori Area Branch 
Sd|- 

I. D. Mehta 
Vice President. 


R.C.E.M.S. Dhori Area. Sd[- 

Superintendent| Agent 
of Mines 
Dhori Colliery 
Central Coalfields Ltd 


For and on behalf of employers. 

■ Sd|- 

PAL S. MURTHY 

Advocate 
For employers. 

Witnesses :— 

1 . Bhuneshwa'r Mahto. Sd|- 

2. Rishori Mahto. Sd|- 
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New Delhi, the 25th February, 1986 

S.O, 1010.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, No. 2, Dhanbad, as shown in the 
Annexure. in the Industrial Dispute between the employers 
In relation to the management of Dattna Colliery ol M/s, 
Central Coalfields Limited, P, O, Kuju, Dlst. Hazaribagh and 
their workmen, which was received by the Central Govern¬ 
ment on the 11th February, 1986. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 44 of 1984 

In the matter of Industrial Disputes under Section 
10(1)(d) of the I.D, Act, 1947. 

PARTIES : 

Employers in relation to the management of Datum 
Colliery of M]s. Central Coalfields Ltd., P.O, Kuju, 
Distt. Hazaribagh and their workmen. 

APPEARANCES : 

On behalf of the woikman—Shri B. Joshl, Advocate. 

On behalf of the employers—Shrl R. S. Murthy, 

Advocate. 

STATE : Bihar. ' INDUSTRY : Coal 

Dhanbad, the 31st January, 1986 

AWARD 

The Government of India, Ministry of Labour and Reha¬ 
bilitation in exercise of the powers conferred on them under 
Section 10(l)(d) of the I.D, Act., 1947 has referred the 
following dispute to this Tribunal for adjudication under 
Order No. L-20012(34S)|83-D.IIJ(A)|D.IV(B) daled, the 
27 th July 1984. 

SCHEDULE 

"Whether the action of the management of Datma 
Colliery of M|s. Cential Coalfields Ltd., P. O. Kuju, 
Distt. Hazaribagh in refusing employment to Shri 
Shiv Kumar Singh, Store Keeper from 7-11-1973 
was legal and justified? 

If not, to what relief the workman i» entitled? 1 ’ 

The case of the workmen Shri Shiv Kumar Singh is that 
he was appointed as Store Keeper by the Agent of Datma 
Colliery in the scale of pay Rs. 245-440 per month with 
effect from 16-6-1969. The owner of the said Datma Col¬ 
liery was Kumar Nageswar Pd, Singh. A total area of 500 
bighas was leased to him for the purpose of mining coal 
out of which he had given 200 bighas to a Raising Con¬ 
tractor Shri J. K, Jais'.vdl of Hazaribagh. The rest of the 
300 bighas was being wot bed directly by the owner Kunwar 
Nageswar Prasad Singh in private sector. The concerned 
workman was appointed by the Agent of Kunrnar Nageswar 
Prasad Singli and ho was directly working under the owner. 
The Raising Contra: or had bis separate staff from the staff 
of the owner. Out of the 200 bighas which were being 
worked by SIju T. K. Jaiswal, a Receiver was appointed by 
the District Court Dt Hazaribagh for 95 bighas and the 
remaining 105 bighas were being worked by Shri J, K. 
Jaiswal. Kunwar Nageswar Prasad Singh was directly min¬ 
ing No. 3 quarry which was within the area of his 300 
bighas and therefore he had appointed a number of work¬ 
men and slaJT to safeguard. After the appointment the 
concerned workman qualified for the membership of the 
Coal Mines Provident Fund in the qnnwer ending December, 
1972 and was allotted account No. R|1|640-5 by the C.M.P.F. 
Commissioner. The owner did not deposit the contribu¬ 
tion of C.M.P.F. although contribution of the concerned 
workman had been deducted from his wages. The owner 
was regular defaulter in the payment of the wages. Bonus 
etc. to the workmen directly working under him. The an¬ 
nual bonus under the payment of Bonus Act. 1965 for the 
vear 1972 was not paid to the monthly paid employees of 
Datma Colliery bv October. 1973 and 10 per cent monthly 
bonus for the month of Julv, August and September. 1973 
we-e also not paid. A complaint to this effect was made 
on 17-2-74 before the I.EOIC1, Hazaribagh, The said 
T ROfC) issued a notice elated 20-4-74 to the owner and 
30-4-74 was the date fixed for discussion in his office. The 
discussion could not tnkc nlacc ns the then TFOfC) fell ill 
end subsequently diod. The post of the TFCKC) remained 
vacant for about 2 years after the death of previous I.EO(C) 
and the povmmt could not be finalised. The concerned 
workman was also one of the complainant before the 
LEOfC), Hazaribagh. In the meantime the taken over 
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collieries were nationalised. The management of Dallas 
colliery was taken over by the Custodian on 7-11-73 
under die oidinance issued by the Govt, of India on 31-3-73 
from the owner Kunwar Nageswar Prasad Singh, 1 lie con¬ 
cerned workman was on the rolls ul’ the employees of Datum 
colliery on the date its management was taken over by the 
Custodian on 7-11-73. The owner had removed some ol the 
records from the colliery premises prior to the date of take 
over ol Datma colliery by the custodian and us such the 
monthly paid employees hod submitted an information in 
this behalf to th c LEO(C) on 5-9-.3 m which the concerned 
workman was also a signatory. Although the Central Govern¬ 
ment promulgated the ordinance on 31-1-73 for taking over 
the management of private collieries with immediate effect, 
the Datma colliery was not taken over prior to 7-11-73. in 
the meantime the Central Govt, had prohibited the issue of 
coupon by the Coal Board for the sale of Coal of all the 
private collieries. As such the private owner of Datma 
colliery did not like to lock his capital in raising coal and 
paying wages to the workmen and staff without any return. 
The Agent of Datma colliery wrote a letter to the Custodian 
of 2-4-73 giving a short history of the colliery alongwilh 
a list of monthly paid employees which included the name of 
the concerned workman. Many documents including tho Bonus 
Register, l-'urm B Register were submitted to the Custodian 
on 12-11-73 by the Agent of Datma colliery, the list of 
which was prepared by thc concerned workman. On 16-11-73 
some other records were handed over to the Custodian which 
included Attendance Register from February, 1972 to 
14-11-73. Thc custodian and later oil thc management of 
CCL refused to give employment to thc concerned work¬ 
man although there were documents to show that he was 
an employee of the owner when the management was taken 
over. After thc take over of Datma colliery by the Central 
Govt, the concerned workman approached the General 
Manager of CCL for his continuance in the employment but 
his prayer was turned down without assigning any reason. 
The refusal to give employment to the concerned workman 
who was an employee of the owner amounts to the termi¬ 
nation of his services and as such the present reference 
falls within the scope of Section 2(a) of the I.D. Act. No 
trade union was asked to associate with the actual screening 
of the concerned workman. There was a package deal bet¬ 
ween RCMS and thc management and th c same was no 
screening of the workman for giving employment. It was a 
rather settlement between the union and the management. 
Shri Bindeswarl Dubey the then minister for Transport, 
Govt, of Bihar and the President of RCMS had examined 
the case of th* concerned workman and had recommended 
in writing on 7-4-74 to the Managing Director of M/s. C.C. 
Ltd. to employ the concerned workman along with others 
of the Datma colliery. The action of the management in 
not continuing the employment of the concerned workman 
it illegal arbitrary and malafidc. 

It is prayed that thc concerned workman should be taken 
on the rolls of Datma colliery giving continuaffce of service 
from 16-9-69 and that he should be paid full wages and 
other allowances from 7-11-73 for the period he was idle. 

Thc case of the management is that the reference does 
not fall within the scope of Section 2(a) of the I.D.Act 
since it is not a case of discharge, dismissal, retrenchment 
or otherwise termination of service of an individual work¬ 
man Datma colliery was rationalised more than 11 years 
ago and as such the reference has become over stale and 
as such the dispute is liable to be rejected. 

Datma colliery was merged with the adjoining, Pindra 
colliery by the present management of M/s.C.C.Ltd. in 
1974 and the amalgamated colliery is now known as Pindra 
Colliery. Datma colliery is one of the colliery covered by 
the Presidential ordinance dated 30-1-73 in regard to take 
over of manage by the Central Govt, which entrusted this 
function to the erstwhile C.M.A. Ltd. It was subsequently 
covered by Coal Mines (Taking over of management) Act. 
1973. Subsequently th e said colliery was also covered by coal 
Mines (Nationalisation Act), 1973. The said ordinance and 
the nets referred to above indicated Datma colliery as being 
under Receiver of apnointed by a Court. Only one trade 
union was functioning in the colliery which was known as 
Colliery Mazdoor Sangh and which were subsequently named 
as RCMS. Datma Colliery which was under the Receiver 
could not he taken over by Coal Mines Authority through 
the Custodian till 7-11-73. After the nresldential ordnance 
the then minister of state of mines held a meeting with the 
Central Trade Union leader and laid down a procedure for 
a screening the workers claiming to be employed In different 
mines for employment after take over of the management 


and a minute of the said meeting was prepared. The Colliery 
Mazdoor Sangh claimed that 206 workers are employed id 
D atma coll.cry and famished their names and other de¬ 
tails. It v,as checked up With thc available records and the 
management decided to provide employment to 200 workers. 
Die screening was done m consultation with Colliery Maz¬ 
door Sangh, of winch Shri Bindeswari Dubey was the presi¬ 
dent, Tuc matter was thus settled regarding thc employment, 
i hose aggrieved persons who were provided employment were 
to file appeal to thc Dy, Custodian but the concerned work¬ 
man did not file any appeal/which indicates that the con¬ 
cerned workman was not working in Datma colliery. Ibe 
names of the 200 workers who were to be employed by the 
management was d_iy displayed on a notice board of Datma 
colliery under thc advice of Colliery Mazdoor Sangh and 
it was also stated that aggrieved person could file appeal to 
the custodian. As thc question of employment of workers of 
Datma colliery was settled 'alter screening relevant records 
wore weeded out. Taking the advantage of the said situation 
tile concerned workman has now come forward with the 
present claim knowing that all old documents will not be 
available. The concerned workman at no time was employed 
in Datma colliery and as such he was not entitled to be 
employed in the colliery, lie has indulged in manipulation 
of some records to build his false claim for the purpose of 
secuiiug employment. Prior to take over Datma colliery 
had hardly any plants, machinery, equipment or stores item 
to employ thc concerned workman as a Store Keeper. The 
colliery was never worked by the previous owner directly. 
Thc action of the management of Datma colliery in refusing 
employment to the concerned workman was quite legal and 
justified and the concerned workman is not entitled to any 
relief. 


The question to be decided is whether the concerned work¬ 
man was in employment as a Store Keeper of Kunwar 
Nageswar Pd. Singh when its nuuugemeni was taken over 
by the Custodian on 7-11-73 and whether the management 
of Datma colliery of M/a- CCL was justified in refusing 
employment tx> the concerned workman from 7-11-73, 

The management examined two witnesses and the work¬ 
men examined himself in (his reference. The documents of 
the management have been marked as Ext. M-l to M-18 
and the document on behalf of the concerted workman have 
bwn marked Ext. W-l to W-24. 


The case of the concerned workman is that be had been 
appointed as a Store Keeper by the owner of Datma colliery 
and that as he was continuing in service at the time when 
Datma colliery was taken over on 7*11-73 from the owner 
Kunwar Nageswar Fd. Singh, ho should continue in the ser¬ 
vice of the present management. The case of the manage- 
ment on the other band is that the concerned workman 
was not an employee of owners portion of Datma colliery 
and that the said portion of the colliery had already been 
closed and was not working when it was taken over, and as 
such the concerned workman cannot be taken in employment 
by the management. 


Thc concerned workman has produced his appointment 
letter Ext. W-lI dated 13-6-69 to show that he was appointed 
by the Agent of Datma colliery as a Store Keeper in the 
scale of Rs. 245-440- Accordingly to the management the 
concerned workman, the owner Kunwar Nageswar Pd. Singh 
and Agent were all close relations and the appointment 
letter might have been created in order to suport the claim to 
give employment to thc concerned workman. The manage¬ 
ment has referred to the oral evidence of the concerned 
workmen to show that the concerned workman could hot 
have been appointed on 13-6-69 at Datma colliery. The con¬ 
cerned workman WW-1 in his examination-in-chief has stated 
that he had worked continuously from the date of appoint¬ 
ment till 7-11-73 in the mines being directly worked by the 
owner under the Agent. In his cross-examination he has 
stated that he passed the matriculation examination ornately 
in 1979 and that he was studying in Uttar Pradesh, P.D.N.D- 
Inter College. Chunar, Mirzapur upto 1968. He has admitted 
at page 7 of his cross-examination that till 1970 he was 
putting up with his uncle at Koilhat station as his uncle 
was working as Station Master. Thus from the evidence or 
the concerned workman himself it appeflrs that till 1970 
he ww matting up with his uncle at another place and tniu 
ho could not have worked in Datma colliery situated m 
Danaribaph continuously from 13-6*69. The management had 
further challenged that he was a regular * t " dfT \ t Jv ™ 
school and college and had passed matriculat on in 19.0 and 
[hereafter he was reading In College and had passed 1.A* to 
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1972, The concerned workman has admitted that he passed 
1A in 1972 but he has stated that he had appeared piivately. 
The concerned workman did not produce his matriculation 
certificate or his l.A. certificate that he had appeared priva¬ 
tely and had passed Marne and l.A, priiately. Ihe fact that 
the concerned workman had admittedly that he was listing 
with his uncle at another pia.e till 19 70 supports the case ol 
the management that he was not working in Datum coibety 
as asserted oy him trout the alleged date of appointment i.e, 
from 13-6-69. 


of which 200 high as were in possession of Shri Jaiswal. He 
has stated that he was the Manager of Jmswal in respect 
of 200 'bighas in which there were iwo quarries. He has stated 
that 3D quarry was in the other portion ot 300 bighas of 
mutes of Dalma colliery and that an order under Section 22 
of the Mines Act had been unposted in 3D 

quarry. He has also staled Ihut the concerned 

workman was not working directly under the owner. 
Thus it will appear trom the oral evidence of the 
management that the owners portion of Datma colliery 
having an area of 300 bighas was not being mined at the 
time when Datma colliery was taken over in November, 1973. 


It will appear from the evidence of WvV-1 that the owner’s 
pf Datum colliery Kunwar Nageswar I'd. Singh and the con- 
Cemeti woimuan uelongs to the same village. He has furthei 
stated that he is a distant relative of Kunwar Nageswar 
Pd. Singh- Ext. M*8 is a letter written by Shri Itanjif Singh, 
M.P. dated 13-1-1982 by which tire Chairman-cum-Managing 
Director of CCL was asked lo consider the employment or 
the concerned workman. In this letter he has stated that the 
concerned workman Shri Shiv Kumar Singh was working as 
a Senior Sales Assistant at Datma colliery and is the giand- 
xon of the owner Kunwar Nageswar Pd. Singh. Hal. \V-8 
dated 26-12-73 is a letter written by the concerned workman 
Shiv Kumar Singh and four- others to the Custodian, Datma 
colliery in which it is clearly stated that the applicants arc 
Soil/grandsons and relative of ex-owner. In Ext. W-13 dated 
26-4-74 also the concerned workman and five others have 
stated that the applicants are son and grandson Of the 
owners. Ext. W-15 dated 13-1(3-76 is a letter written by the 
concerned workman to the Chief Personnel Officer, CCL in 
which he has clearly slated that he is the grand¬ 
son of displaced owner. Thus there is no room for doubt 
that the concerned workman is not ihe grandson of the 
ex-owner of Datma colliery. In view of the facts that the 
concerned workman was the grandson of the owner of 
Datma colliery there is no wonder if he obtained an appoint¬ 
ment letter in his name from the Agent of the owner. 

It will appear froth the facts of the case and also the 
evidence adduced on behalf of the parties that Kunwar 
Nageswar Pd. Singh was the, leasee of 500 bighas of Datma 
colliery and that out of the said 500 bighas 200 bighas of 
the colliery land was undor the charge of Shri J. K. Jalswal 
Raising-cutti-Selling contractor and the Receiver and the 
rest of the 300 bighas remained with the owner Kunwar 
Nageswar Pd. Singh leasee. MW-2 Madan Singh is working 
as L.D.C. in CCL. He had joined Datma colliery in 1971. 
He was appointed by Shri J. K. Jaiswal who was working 
the colliery since 1962-63- He has stated that no mining work 
waa done at Datma colliery in 1971 to 1973 in the jungle 
area and that previously mining had been done at that area, 
and in 1968 mining operation of that area was stopped due 
to some accident in which two persons died. He has further 
stated that there waa some quarrel between the Thikadar and 
the persons of the village to which the two persons who 
had died in the accident belonged and thereafter the con¬ 
tractor closed the mining operation and fled away. MW-1 
Shfl S. K. Sinha was the Manager of D.tlma colliery from 
February, 1973 to March, 1974, He has stated that Datma 
Colliery was nationalised with effect from 7-11-73 and was 
takefi over by Shri S- K. Singh, Custodian who was also 
sub-area Manager of West Bokaro Group of collieries. He 
has further stated that Kunwar Nageswar Pd. Singh wa$ the 
leasee of Datma colliery but himself did not work the collierv 
And he had given sub-lease to Shri J. K. Jaiswal and La! 
Balgopal Sahadeo. He has stated that I al Balgopnl did not 
work the mine and there was a dispute between Jaiswal 
and Lnl Balgopal for 100 bighas of land and thereafter 
M. K. Rana Was appointed Rcreiver for the said portion °f 
Datma colliery. According to him Jaiswal worked his area 
of the colliery and the area of the colliery under the Re¬ 
ceiver. MW-1 himself was unpointed as *. Manager of Datma 
Colliery by Taiswal and the Receiver and he had banded over 
charge of the said portion of the Datma colliery to the 
custodian. Me has further stated the Kunwar Nageswar Pd. 
Singh did not have any staff. He has also Hated that there 
was no store in Datma colliery ns Datma colb'erv W’as a 
attarrv worked by manual labour. He has also staled that 
Kunwar Naaeswar Pd. Slnch was not the Agent of Datma 
collif'-y. Ill Ids Cross-examination he has stated that 500 
bighas of land leased to Kunwai Nagciwm Pd Singh out 


Ext. W-2 K a certified copy of FIR dated 12-2-69 which 
was lodged on the complaint of Regional Inspector of Mines 
(Joint Director of Mines Safety;, Regional Inspection region 
district Huzaribagh. It will appear from this FIR that Kun¬ 
war Nageswar Pd. Singh had taken possession of the mine 
trom 21-6-63 and stalled mining operation from the afore¬ 
said colliery. It will also appear that the Regional Inspector 
of Mines, Ramguth had by his order dated 21-2-59 had im¬ 
posed an order under Section 22(3) of the Mutes Act pro¬ 
hibiting the employment of any pc i son i n his part of the 
mines till the conditions laid down therein were fulfilled. 
\!ut inspite of that the owner and his Agent did not close 
the mine and coal was being raised from the prohibited 
portion. It is further slated that the Manager left on 5-9-68 
and thereafter with the help of the employees the owner 
and the Agent continued raising coal from tile prohibited 
workings of Datma colliery. It is further stated that on 
19-9-68 about 45 persons were employed in the Pinda Seam 
in contruvention of the order of Section 22(3) and at about 
9 A.M. when the workers were cutting coal from the stock 
of pillars a mass of stone fell from the roof causing death 
of two persons and serious injury to one. The concerned 
workman WW-1 has also stated that DGMS had imposed 
order under Section 22(3) of the I.D. Act prior to the 
accident. He has further slated that subsequently the said 
mine was worked. The case of the management is that im¬ 
position of Section 22 of the Mines Act had not been 
lifted. It is clear therefore that the DGMS had prohibited 
the Mining operation of the area of the owner under Sec¬ 
tion 22 of the Mines Act. There is no absolutely no evi¬ 
dence on record to show that the order under Section 22(3) 
of the Mines Act had been lifted and that the area of the 
owner was working after lire accident which took place In 
September, 1968. Had there been mining in the portion of 
the owners mine, there Bliould not have been evidence to 
show that the portion of the mines of the owner had been 
worked after 1969. 

The Coal Mines (Nationalisation) Act, 1973 under Section 
3 of the Act deals with the acquisition of right of owners 
in inspect of cotq mines. It provides that on the appointed 
day the right, title and interest of the owners in relation to coal 
mines specified in Ihe schedule shall stand transfer to k and 
shall vest absolutely in, to the Central Government free from 
all incumbrances, Tho schedule in SI. No. 296 shows that 
Datma mines which was under Shri M. K. Rana receiver was 
taken over and that the compensation of Rs 4,000 was to 
be paid to the Receiver, It is clear therefore that the por¬ 
tion of the Datma mine which was under the possession of 
Receiver was taken over at the first instance and it does 
not show that the owners portion of Datma colliery was 
taken over. In view of the above it is clear that the nationa¬ 
lisation was in respect of the portion of the mine Under 
the Receiver and that the other portion of the owner 
which was not being mined, was not nationalised. MW-2 
has stated that the portion of the owner's land was a juflglc 
area and that appears to be the reason that the poition of 
the laud in possession of the owner was not nationalised. 
It was in the year 1976 that the coal mines (Nationalisa¬ 
tion) Amendment Act, 1976 came into operation by which! 
.ill leases were cancelled and it was nationalised It will 
also appear from Ext. W-23 dated 2-4-73 that Datma colliery 
belonging to the owner was not taken over and was still in 
possession of the Owner and a request was made to (he' Cus- 
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Indian ihj{ tin; uv.uei in tv be dhected to hand over the 
vud poilion. It is clear therefore that i he owners portion 
ol Dntm.i I'ollieiy had not been taken over on the corn- 
[.l-rneenieni of Coal Mines Nationalisation Act, 1973 and 
that the owners portion of" the Datmii colliery wj s not nti 'ed 
and it was taken over only after the passing of Coal Mines 
(Nation.i]i.\uiion } Amendment Act, 1976. Admittedly, (hete 
is no ev'deuce to thow that the portion of the mine of the 
owner of Datmn colliers’ was being mined after the accident 
id I960 or at the time of nationalisation in 1973 and as 
such it is quite appaicnt that the concerned workman was 
not working as a Store keeper at the time the owners 
portion of Dalma colliery was taken over and nationalised, 

'I he concerned workman has referred to Ext. W-23 dated 
2-4-73 which is a letter written hy Kameswar Pd. Singh to the 
Custodian. The entile letter is typed and there is an in¬ 
sertion infer to show that a list of employees was also 
being sent along with, the letter besides shoit story of the 
colliery. The enclosure of the short story of th c colliery 
was from bef ne in this letter hut there is an insertion in 
hand about the fining of a list of employees of Datma 
colliery. It is very doubtful whether thc said insertion “and 
ihe list of employees ’ was in the original letter sent to Ihe 
custodian. It has not been established as to who had made 
I his insertion and no reliance can be placed on this the said 
hand written insertion in the document without its original 
which was sent to the Custodian. 

Section 14 of the Coal Mines (Nationalisation) Act gives 
right to an employee to claim employment if he was in 
employment immediately before the appointed date. Tb# 
evidence discussed above shows that there is no matcriar to 
show that the concerned workman was in employment at 
the time of nationalisation or that he was actually working 
under the owner of Datma colliery. The establishment of 
Datma cdal m’nea belonging to the owner wav cloned as 
discussed above and as such the employment even if there 
was apy under the owner had terminated. 

The concerned workman claimed that he was a store keeper 
Ext. W-8 dated 26-12-73 shows the main work which 
were being done under the management of the owner. In 
none of those works shown it is staled that there was 
any store in respect of which there was the necessity of 
any store keeper. In fact, ns early discussed there was actu¬ 
ally no store nf anv importance so as to engage a store¬ 
keeper and as such it appears that the concerned workman 
was not appointed as a store keeper. Ext. M-3 is a letter 
along with a list of workers of Datma collieiy for whom 
pinnlrtyment was being pressed. This list was given by the 
union leader Shri Awndesh Kumar Singh hut it does not 
contained the name of Ihe concerned workman. If the 
concerned workman had been working in Datma colliery the 
union must have given his name to the management for his 
employment along w ; 1h the list of the employees who were 
working in Datma colliery prior to the take over. The 
above facts will show that the concerned workman was not 
in the employment of the owners portion of Datma colliery 
at the time of its takeover. The concerned workman has 
filed Ext. W-3 dated 8-11-73. Tt shows that the sub-area 
Manager had written to the Receiver and also the owner 
of Datma colfiery ihat some of the papers were not handed 
over when the possession of the colliery was taken by the 
custodian. Fxt. W4 Is said to be a letter in thc writing of 
the Agent of Datma colliery dated 12-11-73 hv which the 
papers of Datma colliery were handed over to the Custodian 
and that the same was taken over possession by the cus¬ 
todian. The management challenges the genuineness of this 
document, and ii is said that the concerned workman has 
manufactured this document, There is' no evidence to the 
o*Teci that the original document was called for from the 
owner Th- perrons who have signed on this document have 
not c n mc forward to prove its genuineness oxccp* the con¬ 
cerned v orkm-m who says that this was prepared in his 
writing and hears lvs signature. This has been, filed nn 
behalf of 'V concerned workman to show that all the papers 
inehidin" Bonus Register. Form B Register nav sheets et~. 
ve> handed over m the custodian and that thc same would 
haw -.ho-Ti that the concerned workman was an employee 
of the owner of Datma colliery n< the time of take over. 
MW-1 who was admEtcdly working as n Manager of the 


v( Jair." ’! 'lu! Receive- at the 1-mc M take over 
In- s<:i ed lhat ktwstir Nageswar Pd. Singh did not hand 
n . . iry JoconK'-it io tiie ,ustixlinn on )2-l 1-73. It has been 
itfehnu, ed on heh, , .li of ihe irstnngemrni that even if any 
docunv ni had been Idol hy the owner the same was not 
available tiller a period of about 12 years and that taking 
:he advinpngc of the non-availability of those documents the 
tonccrned workman is claiming that he was an employee of 
the owners portion of Datma colliery. There is another 
document Ext. W-24 dated 21-4-82 which is a letter written 
by Regional Commissionei Coal Mines Provident Fu n d 
io thc V-sd labour Commissioner (C'l. Tla/aribagh regard¬ 
ing C.M.I'F. \/c. No. ip respect of the concerned work¬ 
man It appear from this letter ihai as per records Account 
No, R/l/640-5 was allotted to the coiutmed workman who 
had qualified for membership of C.M.P.F. for the quarter 
ending December, 1972 hut his name does not appear in 
I /V statement and as such he does not appear to have 
contributed to the P.F. after qualifying for mcmhei rilip. It 
is obvious that there i, no contribution towards the C.M.P.F. 
on behalf of the concerned workman and as such mere 
allotment of number cannot show that he was acually work¬ 
ing at the time of take over. Thus none of these docu¬ 
ments are of such a natu e (o establish that the concerned 
workman was working in the owners portion of Datma 
colliery at the lime nf its take over. 

Tt will appear from some Of the documents filed on behalf 
of the concerned workman that there were persons working 
along with him -n Datum colliery and they had also filed 
relilions for their employment, It is strange that neither 
the owner nor any of his employees or the persons who 
are stated by the concerned workman to have demanded 
<!i *ii- employment have come forward to say that the con- 
cmned workman was actually working in Datma colliery 
at thc time of take over or that he had ever worked in the 
ownership portion of the colliery. 

T-i v'ew of (he discussions made above I hold that the 
concerned workman was not nn employee of owners portion 
of Datma colliery ot the time of take over. 

It has been submitted on behalf of the management that 
the present reference does not fall within the scope of Sec¬ 
tion 2A of the TD. Act since it is not a ca'e Of discharge, 
d'smissal. retrenchment or otherwise termination of services 
of anv individual 1 workman as envisaged in Section 2A of 
the T.D. Act. Section 2A provides to sav that where any 
employment, discharges, dismisses, retrenches or otherwise 
terminates Ihe services of an individual -workman and there 
is dispute between the workmen and his employer arising 
out Of it shall bo deemed to be an industrial dispute. As 
such in order to attract the provision of this section, there 
must be an action by the emnloyer npainsi the workman 
But if the dispute is whether there was any relationship of 
employers and the workmen between them such dispute can¬ 
not be Ibe subject mutter of a reference under Section 2A 
of the T.D. Act. Admittedly the piesent management had 
not taken any action against the concerned workman. The 
present management denies anv relationship between the 
concerned workman and the management and as such the 
submission made on behalf of the management appears to 
he sound. Similar point was decided in 1976 Tab TC 202 
wbe-e It was held that in order to attract Section 2A of 
Ibe T.D. Act Ihrre must be an action of employer against 
the workman. But if the dispute Is whether there was any 
rilationshin of emnlovcr and workman between them, such 
a dispute cannot be the sublect matter of reference under 
Section 2A of the l.D. Act. In the above view of the 
matter the reference under Section 2A of the Act appears to 
be bad. 

According to the concerned workman the owners portion 
of Datma coTFcrv wps hike 1 ' over from 7-11-73 The pre¬ 
sent reference has been made on 77th tiiTy. 1984. it will 
aneear thr’pfnre that tfiA d-trntr has been referred after 11 
'’ears The cm-"-ned workman filed some correspondence 
to show that he had enter'd into some rorresnondenee with 
)he different authorities including the Prime Milnster of India 
for his rpirdovment and as such industrial d-snipe was raised 
eerFer The case of the management, on the other hand is 
that the concerned workman has slated the nresent indus¬ 
trial 1 disnute when he learnt that the old documents were not 
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available and most of the employees who were working 
at the time of take over were not available. This 
much is clear that the present industrial dispute 
has been raised after a very long pcr.od and there is 
no justifiable reason for such a long delay in raising the 
present dispute. Such delay upsets already the settled 
matte is and may lead to several litigation. In view of the 
above I hold that due to the delay the dispute has become 
stale. 

In the result I hold that the action of the management 
of Datma colliery of M/s. C.C. Ltd. in refusing employment 
to the concerned workman Shri Shiv Kumar Singh from 
7-11-73 is justified and consequently the concerned work¬ 
man is not entitled to any relief. 

This is my Award. 

I. N. SINHA, Presiding Officer 
[No. L-20O12(348)/83-D.IIIA/D.IV(B)j 

qf i%W, 2 7 19S6 
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New Delhi, the 27th February, 1986 

S.O. 1011.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal. No. 2, Dhapbad, as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Kathara Area of M/s. Central Coal¬ 
fields Limited, P.O. Kathara, District Girldlh and their 
workmen, which was received by the Central Government 
on the 11th February, 1986. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri 7. N. Sinha, Presiding Officer. 

Reference No. 131 of 1985 

In the matter of Industrial Disputes under Section 10(l)(d) 
of the I.D. Act, 1947 

PARTIES: 

Employers in relation to the management of Kathara 
Area of Central Coalfields Ltd., P.O, Kathara, Dis¬ 
trict Giridih and their workmen. 

APPEARANCES: 

On behalf of the employers—Shri R. S. Mnrlhy, Advo¬ 
cate. 

On behalf of the workmen—Shri J. D. Lall, Advocate. 
STATE : Bihar. INDUSTRY : Coal. 

Dhanbad. the 31st January, 1986 
AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section tO(l)ld) of 
the l.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication under Order No, L-24011 (2)/85- 
D. IV(B) dated the 19th August, 1985. 

SCHEDULE 

“Whether the action of the management of Kathara 
Area of Central Coalfields Limited, P.O. Kathara 
District Giridih in denying promotion as store keeper 
to Shri Ramadhar Singh of Kathara Colliery of 


Central Coalfields Limited, when he has been work¬ 
ing as Assistant Store Keeper since 7th October, 
1969 and when he is a Matriculate, is legal and 
justified 7 If not to what relief is the concerned 
workman entitled 7 

2. In this case the workmen filed their W. S. documents 
etc, Several adjournments were granted to the employers for 
filing W.S. documents etc. Ultimately on 9th December, 1985 
both the parlies appeared and filed a memorandum of settle¬ 
ment before me. T have gone through the terms of settlement 
which appear to be fair and proper and beneficial to both 
the parties, I accordingly accept the same and pass an Award 
in terms of the memorandum of settlement which forms part 
of the Award as Annexure. 

I. N. SINHA, Presiding Officer 
[No. L-24011 /2/85-D.IV(B)] 
R. K. GUPTA. Desk Officer 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, DHANBAD 
In the matter of reference No, 131 of 1985 

PARTIES : 

Employers in relation to the Management of Kathara 
Area of Central Coalfields Ltd. P.O. Kathara. Dis¬ 
trict, Giridih. 

AND 

Their Workman 

JOINT PETITION OF COMPROMISE OF EMPLOYERS & 
WORKMEN 

The above mentioned employers and workmen most res¬ 
pectfully beg to submit as follows :— 

(1) That the employers and workmen have jointly nego¬ 

tiated the aforesaid matter with a view to coming 
to an amicable over all settlement of the matter. 

(2) That as a result of such negotiations, the parties 
have agreed to settle the matter amicably and on 
an overall basis of the following terms and condi¬ 
tions :— 

(a) It is agreed that the employers shall promote the 
workman concerned. Sri Ramadhar Singh, Asstt. 
Store Keeper, to the post of Store Keeper w.e.f. 
1st January, 1984 and he will be paid arrears ac¬ 
cordingly. 

(b) It is agreed that in addition to the benefit referred 

clause (a) above the employers shall allow the 
workman concerned, Sri Ramadhar Singh, Notio¬ 
nal Seniority, in the post of Store Keeper with¬ 
out any monetary benefits whatsoever for the 
period from 1st January. 1980 to 31st December, 
1983. 

(c) It is agreed that this is an overall settlement/ 
agreement in full and final settlement of all the 
claims of the workman concerned Sri Ramadhar 
Singh and the sponsoring Union arrising out of 
this, reference, 

(3) That the employers and the workmen consider that 

the above terms of agreement are fair, just and 
reasonable to both the parties. 
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In view of the foregoing agreement, the employe™ and 
workmen jointly pray that the Hon'ble Tribunal may be 
pleased to accept the joint compromise petition and give 
an award in terms thereof. 

(G. K. Ganguly) 

Zonal Secretary. 

National Coal Organisation 
(Government of India) 

Employees Association 
P.O. Kathara, District Giridih 
for and on behalf of the 
workmen, 

(H. P. Sinha) 
General Manager 
Kathara Area 
Central Coalfields Ltd, 
iot and on behalf of 
employers. 

WITNESSES : 

1. 

2, 

(Ral. S. Murthy) 
Advocate 
for employers. 


tS fewr, 27 rvrtr, 1986 
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New Delhi the 27th February, 1986 

S.O, 1012.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14.of 1947), the Central Government 
hereby publishes the award of the Centra! Government 
Industrial Tribunal-cum-Labour Court No. 1, Bombay, us 
ihown in the Annexure in the industrial dispute between 
he employers in relation to M/s. Italab (Goa) Pvt. Ltd., 
tnd Oiher companies and their workmen, which was received 
tv the Central Government on the 12th February, 1986. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

’RESENT : 

Dr. Justice R. D. Tulpule Esqr., Presiding Officer. 
Reference No. CGIT-6 of 1985 

’ARTIES : 

Employers in relation to M/s, Itlab (Goa) Pvt, ltd., 
AND 

Their workmen. 

Reference No. CGIT-7 of 1985 

Employers in relation to M/s. General Superintendence 
r nmpany (India) Pvt. Ltd., Gog. 

1599 GX/85—9 


AND 

Their workmen. 

Reference No. CG1T-8 of 1985 

Employers in relation to M/s. Theraputics Chemical 
Research Corporation, Goa. 

AND 

Their workmen. 

Reference No. CGIT-9 of 1985 

Employers in relation to M/s. Itlab (Goa) Pvt. Ltd., 
Goa (2) M/s, Cargo Inspectors and Superintendence 
Company Pvt. Ltd., Goa, (3) M/s. Mitra S. K. 
Pvt. Ltd., Goa, (4) M/s. General Superintendence 
Company (India) Pvt, Ltd., Goa (5) Superinten¬ 
dence Company (India) Pvt. Ltd., Goa, (6) Thera¬ 
peutics Chemical Research Corporation, Goa (7) 
Inspection and Testing Company (India) Pvt. Ltd,, 
Goa. 

AND 

Their workmen. 

Reference No. CGIT-10 of 1985 

Employers in relation to M/s. Margao Inspectors and 
Superintendence Company Pvt. Ltd., Goa. 

AND 

Their workmen. 

APPEARANCES : 

For the Management.—Mr. Rcla, Advocate. 

For the Workmen.—Mr. Kamath, Advocate and Mr. 
Shetye, General Secretary for the Union. 

INDUSTRY ; Ports and Docks STATE : Union terri¬ 

tory of Goa. 

Bombay, the 6th day of November, 1985 
AWARD 

These are five reference which form a cognate group have 
been pending in Tribunal since the year 1979, arising from 
disputes raised in the year 1975, which have taken a long 
time to reach the present stage of making a final award, afler 
considerable litigation. Four of these reference Nos. Ref. 
CGIT-2-1/75, Ref. CG1T-2-7/75, Ref. CGIT-2-12/71 and 
Ref. CG1T-2-3/75 23 were initially referred in the year 
1975 to CGET No. 2 and were later transferred to this 
Tribunal and came to be numbered as Ref. CGIT-19/78, 
Ref. CG1T-6/79, Ref. CGIT-8/79, Ref. CG1F9/79 and 
Ref. CGIT-7/79. On a preliminary issue, an award was 
made in (his case on the question of maintainability of 
references which went upto the Supreme Court and it was 
only thereafter and after the decision of the Supreme Court, 
that the reference could be taLen up for hearing, It would 
be advisable and necessary to set put the numbers of the 
reference, companies involved and the terms of reference in 
each of the cases, in order to simplify the controversy and 
follow the discussion and issues arising therein. 

2, Reference No. CGIT-19 of 1978 subsequently numbered 
as CGIT-9 of 1985 is with regard to seven companies, mostly 
operating at Marmugoa Port, namely, (1) M/s, Itlab (Goa) 
Pvt. Ltd., (2) M/s. Cargo Inspectors and Superinlendence 
Co. Pvt. Ltd.. (3) M/s. Mitra S. K. Pvt, Ltd, (4) M/», 
General Superintendence Co. (1) Pvt, Ltd., (5) M/s. Superin¬ 
tendence Co. (P) Pvt. Ltd.. (6) M/s. General Superintendence 
Co, of India (P) Ltd., (7) M/s. Therapeutics Chemical 
Research Corporation and (8) M/s, Inspection of testing 
company limited. The term of the reference in this refe¬ 
rence was whether the management of these companies were 
“justified in not implementing the recommendations of the 
Wage Revision Committee recommendations of the Wage 
Revision Committee for Port and Dock Workers as modified 
by Ihe settlement dated the 14th July, 1977 between Iho 
Government of India and the Federations of the Port and 
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Dock Workers in respect of the employees engaged by the 
aforesaid sampling companies.’’ The reference also 1 expired 
that in case companies were not justified in not implement¬ 
ing the Wage Revision Committee's recommendations as 
modified by the settlement of 1977, “to what relief are the 
concerned workmen entitled,” 

3. Of these seven companies however only live viz, 1 to 4 
and 6 remained in the field. The other two namely J and 
7 have either smee then closed down or not cared to appear 
or participate in tho reference. Even in the petition filed 
in the High Court of Bombay (Goa bench) in the first 
five only were parties as also in the appeal to the Supreme 
( 'on ft. 

4. It would be seen from the aforesaid terms ot reference 
that this reference, and the question with n^ard to (he main 
contesting companies in this matter, is with regard to the 
implementation of the recommendations of the Wage Revision 
Committee for Port and Dock Workers as modified by the 
settlement of 14th fuly, 1977. In other words, the miestion 
is whether the employees of these sampling companies were 
entitled to be paid the same wages as recommended by the 
Wage Revision Committee for the port and dock workers as 
modified by the settlement of 1977. The Wage Revision 
Committee wjrs constituted in 1964 by notification in the 
Government of India Gazette dated 13th November, 1964. 
Tt submitted its report and gave its recommendations on 
29th November 1969. For our purposes, we may treat the 
Wage Revision Committee’s report as of the year 1969. 
Their modification came in 1977 while the other references 
were already made in 1975. This question, therefore of 
implementation and adoption of the Wage Revision Com¬ 
mittee’s recommendations as modified by Ihc settlement to 
the employees of companies which carry on sampling woik 
at the port of Marmugoa is the central and principal question 
in these references. This reference No. CGIT-19 of 1978 
has been subsequently renumbered as CGIT-9 of 1985 after 
remand from the Supreme Court. 

5. The next reference is CG1T-8 of 1979. subsequently 
renumbered as CGIT-7 of 1985. Ttys and the olh&r refe¬ 
rences relate to individual companies. This reference relates 
to M/s. General Superintendence Co. (India) Pvt. Ltd. 
COTT-9 of 1979. renumbered as CGTT-8 of 1985 after re¬ 
mand from Supreme Court relates to M/s. Therapeutics 
Chemical Research Chrporation. Similarly, COTT-7 0 f 1979 
renumbered as OG1T-10 of 1985 relates to M/s. Cargo 
Inspectors and Superintendence Co. Pvt, Ltd, and CGIT-6 , 
of 1979, renumbered as CGTT-6 of 1985 relates M/s, Ttlah 
(Goa) Pvt, Ltd.. Tt may be mentioned that bv concent of 
the parties, evidence was recorded in reference No. CGTT-6 
of 197Q (CGIT-6 of 1985) and it was considered as evidence 
in all Ihe other cams. Though documentary evidence was 
produced by individual companies in their references, the 
entire ma’ter has been considered together. Earlier also 
before remand evidence was recorded in the case of M's. 
Ttlnb Limited only. 

6. The terms of reference in each of tb i *s’' companies 
however, are not uniform. In General Superintendence Co 
CT) Pvt. T.td,. the reference relates to the justification “in 
not granting to their sampling workmen the benefit of Interim 
Relief which is being na : d to other Port and Dock workers, 
as per dir agreement rcache-t on 19-1-1975 betw-en tbe 
three Federations' of Port and Dock workers and Ministry of 
Shipping and Transport”. Tt also referred another demand 
of (he 'employees for adjudication, namely, payment of Tligt 
Wbiehlage Allowance and Washing Al’owance at the same 
rates ns payable apd paid to tbe registered dock workers 
and increase m leave facilities. This .reference, therefore b v 
itself, it will be seep, does pot reauire capsule’ation of rhe 
imnlementation of the Wage Revision Committee recommen¬ 
dations as mod"fie-1 hv the 1977 settlement b' t on1\’ with 
regard to the implementation nf the Inter’ ■> Relief settle¬ 
ment. 

7 Tn *be ease of Ge-go Inspectors, and Sipv’’’ ntc -dence 
F”n P' t T *d., tbe terms of reference indicate four be-"- 
fnr nrl'iiiTcntion. They nr** (1) 40 r ' inerc-se in wives with 
-ff-rt f-om 1-1-1973 (7) PnvnerU nf Vcr : -iM» Ta»erness 

Mlnirn-t-r ;> -■ -ecnrnmrndnt'on*; of the XVng« Po^nl for 

Port and Dock Wo-d-rs (3) Overtime, allowance at double ihe 
rater end (4) TIouse Pent Mlowapce at 1(1 <“ of vpn-s 
subiget to a minimum of Rs 7fi p.m. 
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8. In the case of M/5. Therapeutics Chemical Research 
Corporation, Ref. No. CG1T-2/12 of 71 and Ref. No. CGIT- 
9 of 19/9 and renumbered us No. 8 of 1985 the terms of 
reference refers tor adjudication two main demands and 
some sub-demands. The two main demands are implemen¬ 
tation of the final recommendations with icgaid to “wage 
.structure, dearness allowance, house rent allowance and com¬ 
pensatory allowance of the Central Wage Board for Port 
and Duck Wotkers at Majpr Ports with effect from, 1st 
January, 1969” as accepted by the Government of India in 
Resolution No. \Y3-21(7j/69 dated 28th Mitch, 1’ '<1 ” 
and the other with regard to grant of dearness allowance and 
interim relief recommended by the Central Wage Board for 
Port and Dock Workers at Major Ports and as accepted by 
Ihe Government of India in its resolutions of 27-4-1965 and 
19-10-1968, It will thus be seen that the demand with 
regard to dearness allowance and interim relief relates to a 
period of Wage Revision Committee's Recommendations of 
I960, The third set of demands which are referred for 
adjudication, of sampling workers, arc (J) payment of ovei- 
time a* double rate for work on port holidays and work on 
normal days, (2) Compensatory olT for work on weekly 
holidays within a specified period and (3) .30 days previleee 
leave, 10 days casual and 7 days sick leave. 

In the case of reference No. 6 of 1979 renumbered 6 of 
1985 iclating to Itlub (Cioa) Pvt. Ltd., the reierence order 
refers for adjudication, the question of implementation of the 
Wage Board for Port and Dock Workers recommendations 
of the year 1969, as accepted by the Government resolutions 
of 28-3 1979, and also two other subsidiary demands, one 
of overtime at double the rate and the other of continuing 
employment of first shift workmen, even iu the second shift 
without reasonable inierval and without payment of overtime 
wages. 

10. It will be seen from the above terms of reference 
quoted in each of the separate references that the reference to 
Wage Board recommendations is not uniform in all these 
references. It sometimes, is referred to as Central Wage 
Board for Port and Dock Workers, without mentioning the 
year of its constitution or the year of its renort, Init referring 
lo its acceptance by the Government of India by resolution 
dated 28th March 1970 and coming into force from ihe 1st 
of January, 1969. In another reference, it was simnlv 
referred to as recommendations of the “Wage Revision 
Committee for Port and Dock Workers" and not any Wage 
Board and without any reference to the year, hut as modi¬ 
fied by the settlement of 14th July, 1977. One other refe¬ 
rence reads as non-pavmrnt of "Variable Dearness Allowance 
as per the recommendations of the Wage Board for Pori 
and Dock Workers,” without any year of 3uch recommenda¬ 
tions. In Reference No. 9 of 1979, the recommendations 
were referred to as "recommended by the Central Wage 
Board for Port and Dojk Wbrkevs at Major Ports and as 
accented bv the Government of fndia in Resolution No. 
WB-21(14)/65 dated 27-4-1965 and WB-?.l(M)/66 dated the 
19th October, 1968." Tn the same reference, also there is 
a reference to the recommendations of “Central Wage Board 
for Port and Dock Workers at Major Ports with effect from 
1st .Tanmrv. 1969 as accepted bv the Govcrnmen* of Tnrl’a 
in Resolution No. WB-21 (7) /69 dated ihe ^BfIn Mri-rh, 
1970". 

11. Though that is so it is a common ground and accepted 
posi’ion between the parties that the Centra] and principal 
issue or question in this case which T have referred earlier 
anil suhiect mnlter for cdmd'cftt’on in Reference No. 19 of 
1978 referred only as Wage Revision Corn-nil fee's report as 
modified bv the settlement of 14(h lulv. 1977. relates to 
nothing else than the recommendations of the Wage Board 
for Port and Dork Workers at Maior Ports as constituted 
bv notification of 13lh November. 1964. which rub milted its 
report in November, 1969. Tt was nn reomtei nos’t'on and 
common ground between the parties and the references hare 
been argued onlv op the question as to the implication of 
the recommendations of tbe Warn- Board as made in Ibc 
“ear 1969. narticuhaty with regard lo the wage scales, r ,s 
it was feit that other conseq-vmr-s of the Ware Board T ecnm- 
’"endations will aulomaticid'v follow. The efrrrnces are 
therefore nmegeded with on the footinp th.it (he on-stion to 
be consider*,) ; s the application of tbe recommendations cf 
the Wage Board whether m tbeiy -pHrelv or *0 what extern 
and relating to which workmen of the sampling companies. 
The question to be consid-red is corTmctinp of a wa°e 
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scale for the said employees as recommended or otherwise 
by the Central Wage Board in its 1969 recommendations. 
I tie other anciiiiary questions relating to overtime, entitle¬ 
ment to casual and other hinds oi leave and grant of interim 
relief have been considered separately, though also in line 
with and in accordance W(th the 1969 recommendations. 
Jt may be slated incidentally, that there was not much 
controversy on the anciiiiary and subsidiary demands, firstly 
on account of a long lapse of time and secondly so far as 
overtime and leave matters are concerned, most of the com¬ 
panies in some measure or other have been granting them. 

12. As 1 stated, the demands and the terms of the refe¬ 
rences cover and relates to a dispute which has been raised 
since a long time and the application of the recommends 
tions to the workmen from the year 1969, if they are entitle 
to them. It took a very long time though the recommenda¬ 
tions were made in the year 1969 and subsequent modifica¬ 
tions thereof in 1977, for the reference to be made in this 
case. They were actually made in the years 1975 and 
1979 only. They took a further long penod of lime to 
reach the present stage of making of an award and one ol 
the main reasons thciefor was a contention with regard to 
the maintainability of the references. 

13. Two points were raised before this Tribunal in the 
earlier stages by way of preliminary objections as to which 
is the appropriate Government so as to bo able to make a 
rcfeiencc, directly and indirectly raising the question of main¬ 
tainability of the reference and the jurisdiction of the court 
and secondly, the question whether the persons concerned 
were dock workers within the meaning qj,' the term 'dock 
worker’ as defined in the Dock Labour (Regulation of Em¬ 
ployment) Act, 1948 hereinafter referred to as the Dock 
Workers Act, 

14. Both these questions were decided in the affirmative 
by this Tribunal by its decision delivered on the 14th of 
July, 1980. It was held that the workmen wore dock workers 
within the meaning of the definition under the Act and the 
Central Government was the appropriate Government to make 
the reference. 

15. This award was however, challenged in a batch of writ 
petitions Nos. 97 to 100 of 1980 in the High Court Bombay 
and was decided by a judgement and order dated 19th of 
.September, 1983. The petitioners in theso petitions were 
M/s, General Superintendence Co. of India Ltd. M/s. Thera¬ 
peutics Chemical Research Corporation, M/s. Itlab (Goa) 
Pvt. Ltd. and M/s. Cargo Inspectors and Superintendence Co. 
Pvt, Ltd, The High Court by its judgement reversed the 
judgement and findings of the Tribunal holding that the 
concerned workmen were not dock workers wiihin the mean¬ 
ing of the term ‘dock workers’ under the Dock Workers 
(Regulation of Employment) Act and the Central Govern¬ 
ment, was, therefore also not an appropriate authority and 
the appropriate Government for the puropscs of making 
icfercncc and that it was the State Government of the Union 
territory of Goa which was the appropriate Government. 
This decision was challenged by (he Goa Sampling Employees 
Association in an appeal before the Supreme Court in Civil 
Appeals No. 4905 to 4908 of 1984. The appeals were allowed 
tind the judgement of the High Court set aside and the 
matter referred back to this Tribunal. It is however neces¬ 
sary to nolc and reproduce the observations of the ,Supreme 
Court while disposing olf these appeals, as they have an 
impact on the questions at issue and which have to be 
decided by me. 

16. The Sunreme Court held that the reference was com¬ 
petent and that it was the Central Government which was 
the approptiate Government for the purposes of making 
the reference. That could not have by itself disposed of the 
question as to whether the reference was maintainable, blit 
liie Supreme Court did not think it necessary to go into 
Ihc questions and deal with the findings and conclusions 
'cached by the Tribunal in the affirmative and by the High 
Our' in the negative on the question as fo whether the 
workmen were dock-workers. It therefore disposed of the 
matter directing as follows. “It is however urged that this 
aspect (whether sampling workmen were dock workers) is 
likely to figure aga ! n before the Tribunal while examining 
the industrial dispute referred to it for adjudication on 
meiits. In this situation the proper thing is to keep the 
contention between the parties open. The Tribunal will be 
at liberty to examine this contention whether iron ore samp¬ 


lers are involved in any work connected with or relates to a 
major port or are dock workers. The Tribunal may come to 
us own decision uninfluenced by the view taken by the High 
Court and d. the question docs require examination the same 
will have to be examined over again.’’ 

17. 7 be Supreme Court while remanding the matter also 
ditecied that n should be heard and disposed of within six 
months. The Supreme Court writ was received in Ibis Tri¬ 
bunal in June, 1985. Thereafter notices were issued to the 
parties. Thtere was some fresh evidence and protracted 
arguments on all the matters and issues including the question 
whether the workmen wete “dock workers". It is now bei n g 
decided finally and within the period stipulated by the Supreme 
Court. 

18. It will thus be seen that the Supreme Court did not 
alarm the findings of the Tribunal that the Sampling work¬ 
men concerned in this reference, hereinafter referred to as 
sampling workmen were dock workers within the meaning 
of the Dock Workers Act as held by the Tribunal. It 
quashed aufi set aside the judgement of the High Court in¬ 
cluding its conclusions that the sampling workmen were not 
dock workers. It affirmed and upheld that part of the 
Tribunal's decision which held that the Central Government 
was the competent Government to make the reference under 
S. 19(1) of the Industrial Disputes Act and directed that if 
the question docs require examination, the same will have to 
be examined over again. In this situation and slate of 
airairs, the conclusioq of the Tribunal at an earlier stage 
that the sampling workmen are dock workers could not be 
i.wCepi^d ar.d fell ,;s conclusive so as to preclude ui.y ftc.s't 

• decision on the matter. The order of the Supreme Court 
directing re-examination of the question over again if re¬ 
quired in the circumstances would only mean that if the 
parties so desire, and agitate the question will have to be 
gone into and could not be avoided on the ground or footing 
that it has been once held to be so by the Tribunal and 
that part of the order of the Tribunal has not been set aside 
by the Supreme Court. It is clear that the Supreme Court 
has neither set aside that order or finding, nop has it con¬ 
firmed that finding and has left it to be examined once 
again if need be by the Tribunal. In other words, therefore, 
if the parties desire and seek adjudication on that question, 
that question will have to be adjudicated and dealt with. 
The parlies in this case and particularly the dOmpanies con¬ 
tended in the light of the iudgemcnl of the High Court and 
the definition and the evidence that sampling workmen are 
not dock workers. They also urged that ip view of thei 
Supreme Court's decision, there is no conclusive or binding 
finding on the question precluding parties from re-agitating 
the question over again and the Tribunal will have to consider 
and decide the question afresh. I am inclinJcd to think that 
the question as to whether the sampling workers are dock 
workers or otherwise, in the circumstances mentioned above will 
have to be decided and can not be taken as concluded bet¬ 
ween the parties or binding and not open for adjudication by 
the Tribunal,. The question therefore will have to be exami¬ 
ned afresh on Ihc basis of the definition of the term ‘dock 
worker' and the evidence adduced in (he present case. It 
will also be necessary and useful to consider the observa¬ 
tions both by the High Court and by the Tribunal in that 
behalf. 

19. The term “dock worker" is defined in the Dock Wor¬ 
kers (Regulation of Employment) Act, 1948, hereinafter refer¬ 
red to as Dock Workers Act, Section 2(b) us meaning “a 
person employed or to be employed in, or in the vicinity of. 
any port on work in connection with the loading, unloading 
movement or storage of cargoes or work in connection with 
the preparation of ships or other vessels for the receipt or 
discharge of cargoes or leaving port”. An analysis of the 
definition will show that the definition falls in two parts, 
one having reference to the place of work and the other 
with reference to the nature of the work, A person would 
be entitled to be called a ‘dock worker’ provided he is em¬ 
ployed or is to be employed in any port or in the vicinity 
of any port. 

20. The first qualification therefore, for a person to come 
within the definition of the term ‘dock worker’ depends upon 
bis place of work. If he is working in the port or in the 
vicinity of a port, then alone, he will be entitled to be 
considered a ‘dock worker’. Jn the present case, not all the 
sampling workmen, admittedly are working in the port. 
The various categories of sampling workmen, who are con¬ 
cerned in this reference are broadly, Sampling Boys or SampI- 
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mg Mazdoors. Assistant Samplers, Samplers and Chemists 
Qumoi or senior ), cicius. typists, utcuograpners and Peon*, 
tap oiese aomirteury, sunipimg ooys or sampling ruazuoors 
rum assjsiatu samplers or samplers work in poiis. tileries, 
.ypisis and Peons, atimiuealy do not work m the port. Besides, 
Lmeimsis Junior or octnoi, mough generally woiK in The 
laou.uioiies, ineie was eviuenee to snow mat iney are some¬ 
times also requited to wort, in the pons. As to where the 
lauoiatoiy o t oinee or me sampling company is situated, 
mere is no evidence except that they ate stLuated at Mad- 
gaon. wmoii is anour do kms lrom the port area o£ the 
iviuugaon l'ort. It was not, however, seitously contendeo 
that the place ol work oi the samplers or the laboratory 

people, namely chemists and me ottiee people, namely, cieiks, 

typists, sLcnograpners and Peons do not come within the 
ambit oi the. word "vicinity”. The word vicinity is not 

delated in the Act, It will theretorc have to be given its 

natural dictionaiy meaning. Inc natural and grammatical 
meaning Uictcoi woulq be in the neighbourhood’ and near 
the port, As to what would be m me neighbourhood or 
near iO the ports so as to come within the vicinity will have 
to he decided on the basis ol the general connotation ot the 
teim and not m any precise, legal and anthmatical definition 
or terms. No parameters have been defined so as to exclude 
or include any particular area as being in the vicinity or 
outside a pogl,. Broad natural meaning ot the term therefore 
will have to be given. 1 hold and conclude (haL the labora¬ 
tory workers and office workers working at Madgaon in 
tnese sampling companies also working in the vieityty of the 
port. That is also natural as what what they must no and are 
doing is connected with the work carried on in the port. 

21. The other part of the definition which relates to the 
quality of work and nature of work required to be done by 
tnc concerned workmen relates to two kinds of work; one 
in connection with the cargo and The other in connection 
with the ship. All work, therefore connected and in con¬ 
nection with loading or unloading or movement, including 
stoiage ol.cargoes by persons who arc employed or to be 
employed in any port or in the vicinity of any port would 
make, them eligible to be described as 'dock workers’. Simi¬ 
larly, if such persons were employed in any port or its 
vicinity in connection with any work of “preparation of 
ship or vessel" tor "receipt or discharge of cargo f ’ on arrival 
or "leaving the port”, then also such a person would fail 
within the dehnition of the word ‘dock worker’, bo far as 
work in connection with the preparation of the ship is con¬ 
cerned, that has to be in connection with the receipt or 
discharge of cargoes and not any other work, say for example 
supplying drinking water to the ship. That will not come 
within the qualihcation preparation of the ship or vessel for 
receipt or discharge of cargo; though it might qualify for 
being included in the work in connection with ''preparation 
of the ship tor leaving the port". In other words, thciefore, 
work with reference to a ship of receipt and discharge of 
cargo just as it will qualify for being considered as work 
of a dock worker, similarly work in connection with the 
preparation of the ship for its leaving the port will also 
qualify for being termed as work of a ‘dock worker’. And 
persons doing that work either in the vicinity of the port 
or in the port would be entitled to be described as dock 
worker. As will be seen from he above, the nature and 
classification of the work is also of two kinds. In the 
present case, however, it is not possible to say that the work 
undertaken and carried out by the sampling workmen has 
any connection with "loading, unloading, movement or stor¬ 
age of cargoes.” Their work will have, therefore, to bo 
examined only on the touchstone of the remaining qualifica¬ 
tion or the other test being “in connection with the prepara¬ 
tion of ships or other vessles for “leaving the port”. H is 
also difficult in the present circumstances and state of evidence 
to hold or say that the work of the sampling workmen is 
"in connection with the preparation of ships or other vessels 
for the receipt or discharge of cargoes". As a matter of fact, 
their work is mostly concerned with examining the onboard 
cargo." 

22. The employers’ contention in this behalf, which is 
more or less the same in all these cases is that the sampling 
employees arc not dock workers, the reason being, according 
to it. that they are not concerned firstly with any work in 
connection with "loading, unloading, movement or storage 
of cargoes" of work in connection with nreoaration of ship 
or other vessels for “receipt or discharge of cargo” or “leaving 
the port”. It is their further contention that it is not enough 


for the pcison to be engaged in any port or in the vicinity of 
any pon, but must be engftgcd ilk doing the kind of work 
reicii eq to above, T ney point out that the sampling work¬ 
men’s work is merely of taking samples "for purpose* 
of analysts from the port which is already loaded in the 
ships. the cJicct of taking such samples has nothing to 
do with the loading or unloading operations not in connection 
with the storage ol cargo. They also point out that a ship 
can leave wtinoul the certificate ol the inspecting agency 
and that the work ot the inspection has ao proximate con¬ 
nection with the loading or unloading operations. The ship 
leaves without tire certificate and the issuance or non-issuance 
of such u certificate has nothing to do with the movement 
of cargo. According to these companies, eveD if the samplers 
go on strike, the work at the port will not in any way be 
affected. 

23. It is also the contention of the companies that their 
work is not carried on at one place, but “at various places" 
and the workers “are not engaged” solely in the major ports 
tn connection with the Sampling work in the dock. They 
have also relied upon the judgement of the High Court In 
the petitions referred to above earlier and relied upon the 
reasoning which prompted the High Court to come to the 
conclusion that the employees are not dock workers. The 
work of the sampling workmen they say, is not connected 
with the nature and work of a major port. It exhibits no 
proximate connection with any of the nature and class of 
work which is necessary to qualify a workman to be described 
as a dock worker, namely that it must be in connection with 
loading, unloading movement or storage of cargo or with the 
leaving of the ship. 

24. During the course of the hearing ot the reference, some 
evidence was also adduced to indicate that the work of 
sampling is done not on-board the ships, but also at the 
sheds and loading sites. 

25. It is now necessary to consider the evidence in the 
light of the aforesaid analysis of the definition and the 
contention of the companies. I have already pointed out 
that evidence was recorded in the case of Itlab (Goa) Pvt. 
Ltd. only Deference No. 9 of 1979) which was formerly 2 
of 1975 and the evidence was to be considered as evidence 
in all these cases. Tor the companies evidence was given 
by 2 witnesses, namely J. S. Gomes, who was an Accountant 
in Ltalab and F. Robello, also working in Italab as Managing 
Director. For the workmen evidence was given of 7 wit¬ 
nesses, namely, Shri A. Onkarappa, Secretary. Mormugao 
Dock Labour Board, B. Andrade, Chemist in Italab, Lawrance 
Fernandes, Sampler in Italab and four others. I shall firstly 
deal with the evidence of the employers’ witnesses so far 
as is relevant for determination of the aforesaid question 
only. Gomes spoke of what categories of the workmen 
concerned are. namely, clericul staff chemists, sampling boy* 
and said that “all the above categories of employees work at 
Margao.'' So far as clericul and managerial staff is con¬ 
cerned, he says that they “always work at Margao and San- 
vordem." The Chemists work at most of the times at Margao 
and Sanvordem at the Laboratory. Some of the Assistant 
Samplers work in the laboratory and others work at various 
places “where the Samples are sent for work. The sample 
boys work in the harbour." He also stated that in case of 
Chemists. Samplers and Assistant Samplers, "whenever they 
have to work on transhippers, we pay them an extra lunch 
allowance of Ks. 3 per day for all categories." It was 
admitted that all this activity of sampling was in connection 
with the export of mineral ore under the Export ("Quality 
Control and Inspection) Act, 1963, and that "The Chemists 
work in the Laboratory occasionally they arc sent out for 
work. Whenever we feel the shortage of Samplers we depute 
the Chemists to do that job, The Chemists are also supnosed 
to go out for such work.” He also referred to some docu¬ 
ments Exhibits 3-5, which were produced and which are 
blank labels issued to Chemists and Samplers when they go 
to Mormugao for sampling work. 

26. Rehello, the Managing Director of the Company speaks 
of sampling requirements laid down by the Export (Quality 
Control and Inspection) Act. 1963, hereinafter referred to as 
Export Quality Control Act. According to him. 95 % of 
the acllvity of Ttaiab is in connection with the export trade 
confined to iron ore and the balance 5%, activity relates to 
ml cakes and other miscellaneous items. He also stated 
that the office and the laboratories are situated at Madgaon 
and [he laboratory is at Sanvordem. 



[*mr II — ««r 3 (ii )J qra nrr turn; s, 1 astt/'snf^'T 11907 1027 


27. While the Madgaon laboratory is the main one, he 

says that in Sanvotdcm, ihey have only one permanent 
Chemists in charge of laboratory, while at another laboratory 
at Assonora, they have a permanent Chemist and one Assis¬ 
tant. That these membfers of the staff and woikmcn are 
required to go and work at other places is also depose 
to by Robello. He says “whenever wc are asked to under¬ 
take the work outside Goa, we do so, but such instances 
are few, To do the sampling and analysis work outside 
Goa, we invariably sent out statf from Madgaon, To carry 
on our business activity we engage sample boys. Samplers, 
Chemists, Clerical and managerial staff.” "Whenever fhe 
client ask us to depute for supervising and drawing of cargoes 
at Sanvordem and Assonora, we depute representatives fpom 
Madgaon. Depending upon our nature of work we depute 
samplers, chemists and assistants such staff is deputed from 
Vasco also. As regard the nature of work, he says that “The 
samples arc drawn by sample boys under instruction of Samp¬ 
ler and Assistant Sample) s, ihc information on the labels 
is written by batnplers or Assistants. The bags so packed 
with samples are sent to Crushing bhyd simated in Harbour 
area.'’ His further evidence is that "At the crushing shed 
the humpies are procecscd. by the Assistants or. Samp¬ 
lers. ihc samples ihut aie crushed aud processed are sent 

lo the lunoiatory. At the laboratory the samples arc pre¬ 
pared tor unatysis by the Assistant, Chemist und Samplers. 
Alter analysis work is done, the handwritten report is issued 
by the Cheaiist to the typist who types the same.” it is 
thereat ter, that ue says that "under the signature ot the Che¬ 
mist and others the report is issued io the exporter concerned 
to E.I.C. and io the Assistant Collector of Custom." He 
makes it quite clear and admits that “liven now the Chemists 
go on board the vessel for sampling work.” and that sample 
boys drawn samples “under the instructions of Samplers 
who work at the Mormugao harbour. 

28. Now, we may consider the evidence of ihc workmen. 
The evidence of Onkarappa is not very uselul. He had little 
knowledge about the actual work of ttie sampling workmen, 
though he is Secretary of the Mormugao Dock Labour Board. 
According io him, the sample boys, samplers and chemists 
doing sampling work of cargo meant for export are dock 
workers under the Dock Labour (Regulation of employment) 
Act. In his cioss-examination, however, he admitted that’ re¬ 
gistered or listed workmen are dock workers and according 
to him, sampling workers should also be treated as dock 
workers as they are included in the Vizag Scheme, and ad¬ 
mitted that if they are not dock workers, they would not 
be included in the Schedule to ihe Scheme. Presumably, they 
are nol shown in the Visakhapatnam Scheme as dock workers 
and hence apparently, the question was put. However, I 
have not been pointed out the schedule of the Visakhapat¬ 
nam scheme of Dock Labour Board. In any event that would 
not be determinant of the queslipn. He expressed his igno¬ 
rance about the nature of the work of the concerned woikmcn. 

29- The evidence of Andrade to some extent is material. 
He has been working as a Chemist with Italab since 1957, 
and is therefore, sufficiently well-versed and knowledgeable 
as regards the work and its nature. He says “Samplers and 
Assistant Samplers also do sampling work. The sample boys 
work under Ihe direction of Chemists. Samplers tj,nd Asxtt. 
Samplers.” He also stated that when the chemists “are 
assisgrted any work at Mormugao Harbour, we report out- 
selves at the Harbour directly.” He also admits that he has 
to attend “at other places to do sampling work of ore meant 
for export" and that “for months together I may be at 
Harbour.” He was cross-examined for management at length. 
He stated that it was he who gave ‘instructions to the Sample 
boys to collect samples.” That samples chosen by himself 
“must be picked up by the Sample boys.” The work of 
the sample boys, he says is to pick up the particular sample. 
The samplers fill the forms and give directions to the sample 
boys to pick up the samples which work they do on board 
the ships. 

30. The samples are then carried to the crushing shed 
where the work is mostly done by the sample boys. Accord¬ 
ing to him the sampling may involve even sometimes “total 
rejection of a particular type of ore if it is found to be 
contaminated.” His claim further was that he has stopped 
loading when contiminated ore was found on about two 
occasions, but was not aware of “any other circumstances 
which empowers a sampler to stop further loading. He 
explained that by directing stoppage of loading what he meant 
was to request the Shippers representative to stop further 


loading and stated that he did not know if “even in the 
absence of Sampler in such circumstances the loading opeia- 
tion go on." 

31. Witness fernandez Has oeen working us Sampler lor 
the company for a number of years. He hus given further 
evidence with regard to the work of picking and processing 
of samples and now the samples are divided into separate 
lots. According to him, Ihe sampler can also give direc¬ 
tions to take samples and according to him in his presence 
"the sample boys do the work of reducing the samples and 
mixing them. The lumpy Ore is sent to the crushing shed 
on the shore after the samples arc drawn. The work of 
carrying the samples from tile ship to the Shore is done by 
the sample boys. The Sampler also prepares the report re¬ 
garding approximate weight of the cargo loaded and the 
weight of tho sample drawn and submits it to his office.” 
These are his duties onboard the ship. He also says that 
“samplers can be asked to work at loading points at the 
river jetties, and Railway Plots. The management of any of 
the four companies involved in these references may call 
upon their samplers to work at Jetty Reddy and Karwar 
Coasts. 

32. Banidekar was a Sample Boy who is at the lowest of 
the categories of these workmen. He clearly says that he 
has to work on board the ship and only at the 
Mormugao harbour. That he collects samples according to 
the instructions of the samplers, who then labels the samples 
by means of tags. It is in his cross-examination that it has 
appeared that a strike was called in the year 1964-65 by the 
sampler unions led by one Deshpunde and that “even during 
the period (of) the sampling boys strike the loading opera¬ 
tion went on in the Mormugao Harbour.” This sentence in 
the evidence of Bandekar has been considered as indicating 
that the work of sample boys can nor withhold the opera¬ 
tions of loading and unloading. 

33. One D’Souza Senior Foreman in the Port of Mormaugao 
also examined. It seems to me that his evidence is exaggera¬ 
ted and should not therefore be considered as in any way 
material. He is in no way concerned with the sampling work¬ 
man and he is not aware of the work which they do. Promp¬ 
ted, however, by the fraternity of the working class, he has 
probably made a tall claim as to his own powers and the 
manner in which the samplers and the Chemists can affect 
the work of loading. 

34. Evidence wax also given on behalf of the workmen 
by Docks Manager, Vincent Carvalho. He however, did 
not appear to have subsequently presented himself for cross- 
examination and his evidence otherwise also does not appear 
to be very material. 

35. The other evidence upon which reliance was 

placed and was refcried to earlier is the evidence 
of Purushottam. Assistant Divisional Manager, at 
the Mormugao Port, of the Minerals and Metals Trad¬ 
ing Corporation, which in the largest exporting 
firm from the Mormugao Port, exporting mineral ore. 
In his cross-examination, he stated that “drawing of sample* 
continues till the vessel is fully Tended." That report of the 
analysis is received within about 24 hours after loading is 
completed, and that the “vessel does not wait for the receipt 
of the final analysis report ” His evidence is that according 
to his experience, analysis certificate is received usually after 
the vessel has left the port. He also stated in hl^ cross- 
examination that “a vessel with export cargo of iron ore 
can leave the port of Mormugao before the flnnl certificate 
of analysis is received.”, 

36. It appears that the analysis certificate is a document 
absolutely necessary, as I shall presently point out, for the 
shinning bills and for receiving money from the exporter’s 
bank. Tn his re-examination however, Purshottam stated that 
“unless the inspection of Cargo is completed by the sampling 
Agency. Vessel will not he allowed to sail. Through (Though) 
the actual report of other agency may be received later.” 
This part of the evidence of witness Purshottam has not, if 
T may say so with respect, received due consideration on 
the earlier occasions. Considerable emphasis on the other 
hand was laid on the having of final certificate of analysis 
by the ship before it leaves, so as to disconnect the work 
of the sampling with the leaving of the shore by the ship or 
preparation for the leaving of the ship, Purshottam also stated 
that a complete cargo inspection will involve "drawing of 
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sample on board the Vessel nrushing the same in the crushing 
shea, analysis in the laboratory and also presentation ol the 
miai ccrtuicaie in torxn simitar lo tx, 5 to Ex.8." It is 
significant und material to ooserve that this has occurred 
in the cross-examination of witness, PurshOUam. 

37. Before proceedingfurther, it would be useful to look into 
the provisions of me Export Quality Act 1963. The 
provisions of" the Export Quality Control Act contemplate the 
setting up of Export Inspection Council, which council is 
aunutiedly estabhsned. ft cun also issue instructions and by 

8.6 proviso me Central Government, aider consulting "the 
Council for the development or export trade prescribe and 
notify commodities which shall be subject to quality con¬ 
trol Or inspection or both prior to exports. By Suh-secuon (a) 
the Central Government can “prohioit the export in the 
course of international tiade u£ a notified commodity unless 
it is accompanied by a eertdnate issued under Section 7 
that the commodity statistics the conditions relating to quality 

control and inspection.'. The wotd inspection has also 

been defined by the Act aDd meant in S.2(ci “the process of 
determining whether a batch of goods in that commodity 
complies with the standard specifications applicable to it 
or any other specifications stipulated in the export con¬ 
tract generally by inspecting either the whole hatch or a 
selected sample or samples which purport to represent tbe 
whole batch’ . Now it is admitted and common ground that 
iron ore is a notified commodity which under the Act, there- 
tore, can be exported only after the quality control or 
inspection work, is done as required by the council. As a 
matter ol' fact, it is this commodity, which is the main 
source of income to these companies. The process of inspec¬ 
tion therefore would mean and require finding out whetne> 
a particular quantity of ore intended for export satisfies 
standards and specifications prescribed by the council. S.6, 
as I pointed out, prescribes that such inspection and quality 
control is necessary prior to export, and the export of such 
commodity unless accompanied by a certificate issued under 

5.7 is prohibited. In other words, therefore, under the Ex¬ 
port Quality Control Act, the Central Government has the 
power to prescribe commodities which shall be subject to 
quality control or inspection or both before they are exported 
and to prohibit their export unless the export is accompanied 
by a certificate issued under S.7 that it satisfies the quality 
control or inspection requirements prescribed. Inspection 
means Uelermipation of the commodity as to its complying 
or satisfying or meeting the requirements or standard speci¬ 
fications prescribed under the rules of the Act. 

38. S.7 then prescribes a mode or procedure for issuance of 
the certificate and approval and recognition of agencies for 
purposes of that work.. Sampling companies in this case are 
such recognised agencies under S.7. Such agencies are en¬ 
titled, upon application or request to them, for certifying the 
compliance of the standard specifications or inspection re¬ 
quirements of the commodity, examine it for the purpose 
of finding out their suitability or satisfactory nature “either 
at the time of export or earlier in such testing houses or by 
such surveyors or samplers as arc approved by the Central 
Government in this behalf and may charge such fees as may 
he prescribed for the purpose of ytch examination." It, 
upon examination the agency is satisfied that the commodity 
satisfies the standard specifications, then it may issue a 
certificate for the commodity so satisfying the requirements. 
Subsections 4 and J of S.7 prescribe for other procedure, 
with which tic are not conformed. A combined reading ol 
Sections 6 and 7 as also a reference to the definition of the 
word ‘inspection’ in S r 2(c) will go to show that notified 
commodities shall satisfy the quality control requirements or 
standards of inspection prior to export. That export of such 
commodities is prohibited in the course of international trade 
unless “it is accompanied by a certificate issued under Sec¬ 
tion 7 that the commodity satisfies the conditions relating to 
quality control or inspection, .” In other words, therefore, ex¬ 
port of notified cargo requiring its inspection or satisfaction Of 
specified standards for quality control cannot be made 
Unless the commodity to be exported or cargo is accompanied 
h v a certificate issued by the agency authorised under S.7. 

The provisions cf these sections and the Act have unfortuna¬ 
tely not been given due weight when the matter came to be 
decided in this Tribunal and in the High Court. The judge¬ 
ments have lamely proceeded on the question_ of the tech¬ 
nical requirements of the ccttifieate beiDg carried on board 
before a ship leaves a port and whether that would have 
any effect on the question whether the work earned out \ 
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the sampling workmen has any relevance or reference lo tbe 
"preparation of ship for leaving the port.” Tbe export in¬ 
spection council has issued instructions which are to be 
followed admittedly by the recognised inspecting companies, 
these instructions are at Ex. S-3. These instructions were 
issued under S-7 of the Export Quality Control Act, for 
exercise of pre-shipment inspection. It is not necessary to 
refer to all these instructions and it would be sufficient to 
refer to only some contained in some of the paragraphs. 
Paragraph 7 deals with the preparation of samples, how they 
are to be prepared and their reduction of size, division thereof, 
packing them, testing of two of the samples and retaining 
two in the laboratory under safe custody for a period of 
six months. The samples hnvc to he retained obviously tor 
future use and reference in case of disputes or difficulties. 
Registers and records of inspection have also to be maintained 
as specified in paragraphs 8 and the various sub-paragraphs 
thereunder. Paragraph 8 relates to certificate of inspection 
and says that the certificate ol inspection has to be issued 
“to the exporter as early as possible, but not later than 10 
days from the completion of the inspection at the last port 
of loading.’’ It will thus be seen that taking of samples and 
preparing samples for analysis in laboratory tests is in any 
event necessary before a cargo can be certified for export 
as satisfying or as could have satisfied the quality control 
Prescribed under the Export Quality Control Act. 

39- In respect of Group-1 minerals, and iron ore is one 
of them, there is a further requirement required of the in¬ 
specting agency which has to send first two copies of the 
certificate of inspection to the exporter, third copy to the 
local customs authority and the fourth copy to the export 
inspection council. Unfortunately, there is no evidence in 
this ease as to whether this customs copy of the inspection 
report is necessary before a stripping bill is passed by the 
customs after the port charges are recovered when the ship 
is allow'ed to sail. The instructions however, which are re¬ 
quired to be followed by a recognised agency under S.7 of 
tbe Act prescribe the procedure for taking samples and their 
processing before inspection and insists on issuance of the 
certificate of compliance. The entire process therefore from 
the time of taking samples to the treatment of samples, their 
processing aud subsequent analysis and issuing of a report 
ol compliance is a process and piocedure required to be 
followed according to the instructions and is a part of tbe 
procedure prescribed under the Export Quality EunUoJ Act 
without the certificate of which cargo is not uliowed to be 
exported. 

40. I have already referred to the work done by the con¬ 
cerned workman, particularly sample boys or sample maz- 
doors Samplers and the Assistant Samplers and the Chemists, 
Apart trorm the work which they do both at tbe port in 
the harbour and also away irom the harbour, but in its 
vicinity m the laboratories, is a process and a continuous 
process which begins with the detemunaiton ol the sample 
area and ends with the issuance of a certificate after the 
analysis of the sample. All the intervening stages namely, ot 
ilrawing samples, packing them, labelling them, crushing them 
and dividing them and thereafter subjecting them to la¬ 
boratory analysis and tests is a part of the entire process 
required lo be carried out under tbe Export Quality Control 
Act in terms of the instructions issued thereunder- Jt is re¬ 
quired for the purposes of issuance of certificate under S.7 
of the Export Quality Control Act, which is made a condi¬ 
tion precedent for export and the entire process is necessary 
and compulsory before a notified commodity can be exported. 

41. As 1 pointed out these provisions were not considered 
and their effect not taken into account and due weight not 
given to them while dealing with this question though the 
learned Tribunal held and observed that the entire process 
was a continuous process right from the selection of the 
sample area to the issuance of the certificate it observed in 
paragraph 40 that “carrying the certificate wfith them is 
thus of secondary importance for the ships but having the 
certificate for the cargo which is carried, that is subjecting 
the cargo for certification is an important pre-requisite before 
the cargo can be considered due for shipment.” He described 
the entire process and work as “one unit ‘ with the ultimate 
aim to determine the standard of export ore and said that 
without that “the vessel or ship interested in carrying it 
outside cannot leave the port.” He says “the whole work is 
done in one link starting from taking the samples from the 
cargo about to be loaded ending with giving the certificate 
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when alone the vessels can be said to be ready to leave the 
port." However, in paragraph 45, the Tribunal stated that 
"Chemists in the laboratory, the Samplers drawing the sample 
in the Port, the Sample hoys assisting them, persons doing 
the work of numbering the samples, nothing the quantity, 
taking the name of the vessel or writing the name of the 
party arc doing acts ultimately connected with giving the certi¬ 
ficate for exporting the ore. The certificate is a sine qua non 

for the ship to leave the Port. Unless these instructions 

are followed and unless there is a record maintained in that- 
bchalf no cargo is allowed to be exported," All this was 
considered as an important "pre-requisite for the ship to 
leave the harbour and hence the activity establishes a genuine 
connection with the Port activity." He concluded, therefore 
that the work done was "concerning the Port." It is true 
that this finding was recorded in connection with the ques¬ 
tion whether the reference was maintainable and whether 
the work in connection with a major port so that the 
Central Government can be a competent Government for 
making the reference. 

42. The High Court in its judgement in paragraph 9 stated 
that “it has been mentioned, and in our opinion correctly, 
that the ships can leave the port without taking the certifi¬ 
cate in hand. Carrying of the certificates with them by the 
ships was thus of secondary importance for the shins. This 
is the finding of the Tribunal in paragraph 40 of its order 
through in a later paragraph, probably inadvertently, the Tri¬ 
bunal has mentioned that the certificate is a sine qua non for 
shin to leave ihe port." The High Court also noted and obsened 
thtvl "Nowhere in the evidence has it been mentioned that 
these workmen do anv work connected w ith the port as 
such;” 

43. Considering the provisions of the Ael. thr Court also 
stated further that the provisions of the Act will not show 
“that the persons who are engaged in inspe'lion or in taking 
the samples of an exnort commodity have anvfhine to do 
with the port or with the port work. Tf the ore sampling 
workmen are thus not concerned with the port, one does 
not see how an industrial dispute in which they are involved 
can be held to be concerned with the major port.” ft ob¬ 
served that mere circumstance “that the ships are anchored 
at the port and the cargo, inspected and sampled, is loca¬ 
ted on the ships do not make the work of the workman in 
this ease to be connected with or to have relation with the 
port itself" There was. therefore, according to it no “nexus 
between the work done by the sampling workman and the 
major port- Indeed there is no connection even with the 
Physical export of the nwrehendisc. The inspection and sampl¬ 
ing work !r for the purpose of ensuring that the poods of 
proper ((utility are exported.” 

44. Tt be: become necessary to examine these two judge¬ 
ments op tins .isnect of the matter to this extent on account 
of the heaw reliance placed bv f he companies noon the 
judgement of the High Court and similar reliance placed for 
the workmen on the judgement of the Tribunal, and the 
directions of the Supreme Court to examine the question 
once caain if it need« to he. ft would not be prudent and 
appropriate to sav which of the conclusions and findings is 
riehf or otherwise. Neverfheress, it is necessary and is 
called for in the present case to point out what appears 

to b" the correct situation and position and whether and 

how if becomes necessarv that a finding reached or ex¬ 
pressed does not really follow and should he expressed 
In another form, Tt is no doubt true that (here Is some 

coufl'c* in the observations of the Tribunal i n paragraphs 

30 and 45. of the iudgement of the Tribunal, when it says 
that “ca 7 TV ; nc the certificate with them (meaning thereby 
,lhe stuns) is thus of secondary importance for the ships” and 
the observation ihM “the certificate is a sine qua non for 
(be shin to leave Ihe norf.” T am not inclined to think that 
thf said observation is inadvertant or shows a conflict of 
findings T have fdVeadv pointed out that the Tribunal con¬ 
sidered the sampling work as a continuous process In which 
various acts are but links culminating in the issuance of 
certificate. The certificate is reallv the result of the work 
done, noted and recorded in prescribed documents. Whal is 
reqn’sbc "id important and materials necessary before ffie 
notified ore can bo exported is work of sampling, and unless 
this is done is quite clear that there can not be any export 
of cargo, Tt is possible and there is evidence of Punhottam 
to the effect, that ships do not wait for the receipt of the 
final inspection report for leaving the port, but he is equally 


quite clear in saying that the "th 6 vessel will not be allowed 
to sail” unless the inspection of cargo Is completed by the 
sampling agency. In other words, therefore, in the case of 
notified ore, inspection work and work carried out by the 
sampling agency for the purposes of issuing a certificate 
of compliance is necessary before export of that cargo and 
therefore, before the ship can leave the port. It is, therefoic, 
undoubtedly, work in connection with the “preparation of 
a ship for leaving the port.” The learned Tribunal did 
record a finding to that effect in its judgement in paragraph 
40 when it said that ‘‘operation (sampling) is in connection 
with the preparation of ships or vessels for leaving the port.” 
Tts inference however in paragraph 45 therefrom that “on 
the scrutiny of the activities, f am inclined to hold that the 
work done is concerning the Port” may be difficult to accept, 
diot.gh as f have pointed out, the work is undoubtedly in 
connection with the certification of a notified cargo meant 
for export and thus authorising a ship to leave with that 
cargo without which the Export Quality Contror Act prohibits 
the cargo from leaving, which would make it work in connec¬ 
tion with th e preparation of the ship for leaving the port. 
It is difficult to consider or call it as work “concerning 
a port." Both in the High Court as well as in the Tribunal 
apparently, the emphasis was laid more on the aspect of 
the work being connected with the port, than with the 
cargo intended for export without due certification of which 
and without its sampling and carrying out of the entire 
process of analysis, the cargo couTd not be certified as 
fit for export, thereby preventing a ship with cargo intended 
for export sailing and leaving the port, It will thus be seen 
that the work of the sampling workmen is principally and 
onlV in connection with notified export cargo with which 
a ship is loaded and can not undertake its journey unless 
that cargo is certified to be in accordance with the standards 
oi complying with (he specifications. That is a work, 
therefore, in connection with the preparation of the ship 
for leaving the port with th e export cargo, though ii may not 
be any work connected with a port. 

45. I may also refer to the provisions of the S. 6 and in 
particular, sub-section (d) thereof once again. Though it is 
true that Purushoftam in his evidence has stated that ships 
leave the port without waiting for the report of the final 
analysis in view of the provisions, it would be wrong to 
say that they can do so. There is a distinction undoubtedly 
between wbat is clone and what is laid down to be donfe 
and what must be done. S, 6 sub-section (d) of the Export 
Control Act prohibits exporting or permitting export of 
cargo, unless (he cargo "is accompanied by a certificate 
issued under S. 7 that (he commodity satisfies the conditions 

relating to quality control or inspection.” The certificate 

under S. 7 can only be issued after the entire process and 
procedure for drawing sample, making their record, analysing 
and issuing Of a certificate is completed. Though, in practice, 
this may not be done, as Purshottam says, the requirement 
of the law is that Ihcie shall not be export unless the cargo 
is accompanied bv the certificate. It is possible hcAvevor to 
drawn a distinction between the physical accompaniment of 
the certificate with the cargo and the cargo having been 
found to be fit for export and complying with the standards 
and specifications required The ship is allowed to sail 
and the certificate reaches the port of disemberkation of the 
cargo before the ship does so. The object of the section is 
not insist, and the emphasis is not on physical accompani¬ 
ment of the certificate, but of the necessity of having a certi¬ 
ficate. There may therefore, be a distinction between which 
it is not necessary to consider in the present case of having 
a certificate and the cargo being accompanied by the certi¬ 
ficate. Having (he certificate may be necessary and will be 
considered, if an occasion comes particularly for considering 
if the provisions of the Export Quality Control Act are 
infringed, as sufficient compliance and no penal consequences 
ate involved if a certificate is had, though it is not carried 
alone with the cargo. The compliance however with the 
'■amnliag requirements and sfnndard is a must without which 
the cargo can not leave. The certificate is merely a record 
of the fact that the cargo compiles with the specified stan¬ 
dards. A shin therefore can not leave the port unless the 
export intended cargo satisfies and is found to have satisfied 
after an analysis, the standards and requirements prescribed 
though a record of that finding may not accompany the 
cargo itself. Therefore, there would b e a substantial c^m- 
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pliancc where the sampling is done and tho analysis dis¬ 
closes a compliance with the standard? and specifications, 
though literal compliance may not be there, if the certificate 
is not taken along with the cargo. Though therefore, the 
possession of the certificate alongwilh the cargo is not a 
sinc-qua-non, tfie subjecting of the cargo to the inspection 
and analysis and the result complying with the standards 
prescribed is a sine-oua-non for the cargo and the ship carry¬ 
ing the export intended cargo for leaving the port. 

46, In this view of the matter, it is quite clear that the 
work, which is carried on by the sampling workmen, parti¬ 
cularly in th e case of iron ore intended for export, is a work 
connected with the preparation of the ship loaded with 
export cargo for leaving the port. Though, therefore, it may 
not be possible to say that this work Is in connection with 
the port, it is undoubtedly work in connection with “pre¬ 
paration of the ship for leaving the port" which would 
qualify such workmen to be considered as “dock workers". 
There is not much serious controversy as to the place of 
work of these workmen, Admittedly, the work commences 
in the port and may end outside the port, but undoubtedly 
in its vicinity. The sampling workmen, therefore, on a 
proper analysis of the evidence and consideration of the 
various provisions to which I have made a reference must 
be hcl'd to be dock workers within the definition of the 
word “dock worker" in the Dock Workers (Regulation of 
Employment) Act, 1948. 

47. The conclusion and finding that the sampling workmen 
are dock workers, does not, as it was at one time felt 
by the union to be the end of the controversy. It would 
not follow merely on the finding that the sampling workmen 
are dock workers that the wage board recommendations will 
become applicable and will have Hb be straight way apptied. 
fn this connection, the employers raised a two fold conten¬ 
tion. They firstly contended that the wage board recommen¬ 
dations do not cover or relate and consider the sampling 
workmen as dock workers. The recommendations do not 
have any categories and do not prescribe any wage scales 
for categories of workmen which are to b e found among 
sampling workmen. In the circumstances Wage scales will 
have to be devised for them. The Second contention and 
which was also a corollary and accessory to the first con¬ 
tention was that the wage board recommendations are inca¬ 
pable of being applied straight way a s the employers have 
also not been token into the fold of recommendations of 
the wage board. What the wage board recommends is in 
the nature of fair wage after considering the employers’ for 
whom the recommendations were specifically designed. These 
recommendations have been made after taking into account 
the financial capacity of the employers and the burden 
which the recommendations would cast upon them. As 
the wage board found on an overall view of the matter that 
the recommendations it may make with regard to wage 
scales are possible and comparable considering the financial 
capacity of the employers, these wage scales were prescribed 
and recommended only for those employers. Any considera¬ 
tion of th e wage scales therefore and any formulae or any 
structuring of wage scales for the categories of workmen 
employed by the sampling companies will involve applica¬ 
tion of principles of induatry-cum-region, as also examina¬ 
tion of the financial capacity of the employers. The conten¬ 
tion of the management of the companies therefore was 
that their financial capacity is limited. If a wage structure 
in line with the recommendations of the wage board were 
to be devised that would impose a crushing burden upon the 
companies, both accumulated as well as current. The wage 
board recommendations were to come into force in the year 
1969. Even if these were to be considered from the year 
1975, when the reference came to be made to this Tribunal, 
during the last ten years, these wages have grown considerably 
and will impose a very heavy burden Upon th e companies, 
which thev cannol take. The only alternative with the com¬ 
panies will he to close down. In this context, it was pointed 
out that the sampling companies do a particular kind of trade 
and render a special service. Thev exist on account of the 
Export Quality Control Act. They can not charge fees 
more than which is prescribed. The scale of fees is revised 
onlv on the recommendations of the Export Inspection 
Council, and is done by the Government of India after 
many vears. During the last ten years period covered by 
(he reference, the earlier seal? of fees was Described by 
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the Government firstly in the year 1975 and secondly in 
(be year 1983. The bulk of the work at the Mormugao Port 
consists of sampling of iron ore. That is the main source of 
income of the sampling companies. Though over the years, 
the quantum of export of iron Ore from the Mormugao 
Port has been rising and is continuously growing, there is 
much less flexibility and elasticity in the income of the com¬ 
panies. They have no other source of income, except the 
sampling fees, which comes mainly from the export of iron 
ore. In the circumstances, while considering the financial 
capacity of the companies, thi s material factor has to be 
borne in mind. 

48. On the other hand, the union seems to think that once 
it is held that the sampling workmen are dock workers, they 
are straight way entitled to the pay scales which are prevail¬ 
ing and available for dock workers in the Mornmugao Port. 
That these scales will have to be paid by the companies 
right from the beginning and there is no question of consider¬ 
ing financial capacity. It was also their case that what i» 
recommended by ihe Wage Board and accepted by the 
Government and subsequently improved upon by settlements 
between the unions arid the ports is in the nature of minimum 
wage. That is therefore, payable irrespective of the financial 
capacity of the companies. The companies have a definite 
source of income and if they manage their finances andi 
house economically and in a business-like manner, and pro¬ 
perly and honestly, then the companies would be in a 
position to pay decent and reasonable salaries to theie work¬ 
men. The companies according to the Union were making 
decent profit and income, which they seem to be siphoning 
off in an unfrue, uneconomic and - imprudent manner not 
warranted by ordinary business trading and practices. The 
capacities of the companies, it was urged should not be 
determined on the basis of the net profits which the com¬ 
panies have been showing, but on the basis of the tonnage 
exported and the fees which they are legitimately and legally 
entitled to chaige for sampling of that tonnage of ore. 
That it was contended is the income of the coinpapjas and 
is sufficient to bear a reasonable burden of proper wage*, 
to these workmen suffering for a very long time. Since 
the references are pending from the year 1975, and it is 
the employer companies which are responsible for protract¬ 
ing the hearing of these references, there is no question of 
any retrospective effect or retrospective liability. Any 
award can only be in the circumstances, according to the 
union pros'pective and from the year, 1975, namely the 
time the references were made. 

49. A brief reference to th e contentions of the parties in 
this behalf would not be out of place. The union has 
pointed out that the wages and service conditions of dock 
workers engaged by port authorities arf well as bv the Dock 
I a hour Bon'd have been revised on a number of occasions. 
That both these sets of employees enjoy a dearness allowance 
which is linked to the Cost of Living Index. The Consu¬ 
mer Price Index is rising since 1969 considerably and the 
linkage which was earlier prescribed was also being revised 
-seemly for purposes of dearness allowance with the CPT. 
The companies employees at the Mormugao Port do not 
enjov these benefits, so that their real wages have been 
continuously eroding. There is a growing and continuously 
increasing disparity between their wages and the wages of 
other workmen workns in the Mormugao Port, though both 
are dock worker' The principle of eqliar p.tv for equal 
work, prevailing of justice and fair play and ensuring peace¬ 
ful conditions of work in industries dictates and requires 
that as far as -io?5iMe, the workmen working at the s»m e 
nlace in a similar kind of work should get the same wage. 
What the snmpf'nr- comnnn’cs’ employees are getting is most 
unfair to them and they are petting a considerably less wage 
than other dock workers. 

50. On the other hand, ihe employers say that condition* 
of service and other benefits have been revised from time 
to time of the sampling employees, though recommendation* 
of the Central Wage for Port and Dock Workers have not 
been implemented as thev could not he implemented, the 
"rirffmen not being dock workers according to Ihe employers, 
whenever possible. thev have increased the fringe benefits 
end other allowances payable to the emplovees for improving 
(he wapes of the workmen. It is contended tha) worktpei) 
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of other employer* engaged m other activities should not 
have been and ought not to be considered and can not be 
considered. Only wages prevailing in the sampling industry 
which is a set vice industry and wages in theso companies 
alone can and should be considered. The Wage Board 
recommendations are merely recommendatory and can not 
he straight way applied. The recommendations also do not 
embrace and cover these workmen categories. The sampling 
companies have to work in a rigid income frame, and they 
can only recover such fees as are prescribed. They were 
originally 16 paise till the year 1975, which was then raised 
to 2u parse and Inter to 34 paise per tonne, These are 
inadequate and insufficient even for the maintenance and 
continuation of the business- of the companies. The com¬ 
panies also have a grievance that the work, available for 
sampling at the Moimugao Port is less, while they have moic 
number of workmen. There aie eight sampling companies 
now which compete for the total work available insplle 0 f 
the reduced quantum of work. The employers have not 
reduced the employment despite this competition. All this 
should he taken into account according to the companies 
while making the award. 

51. 1 will firstly go to the Wage Board recommendations 
and the various matters which have been brought up in 
connection with these iCcommendations, The Wage Board 
was constituted by a resolution in the Ministry of labour 
& Employment No. V/B-21(4)|64 dated 13th November, 
1964. The Board was constituted of members who were 
independent, employers’ representatives and workmen re¬ 
presentatives presided over bv an independent chairman. The 
terms of reference within which the Wage Board was to 
make its recommendaiions are material for our purposes 
and only those which are relevant can be reproduced. 

52. The Board was first called upon to determine the 
“categories Of empfcyees (manual, clerical, supervisory, etc.) 
who should be brought within the scope of the proposed 
wage fixation;", The word ‘employee^’ was further clarified, 
to mean ns excluding officers, class !. Class-IT and including 
employees of the major port authorities, dock workers as 
defined in the Dock Wotkers (Regulation qf Employment) 
Act, 1948. Employees engaged by the Dock Labour Board 
nnd employees engaged by the listed employers. The Board 
was also required to design “a wage structure based on 
the principles of fair wages as set fourth in thp Report of 
the Committee on Fair Wages", In addition, it was required 
to take into account certain factors amongst which one was 
"need for uniformity in the rates of emoluments and benefits 
of employees doing similar jobs at various rtiajOT ports" and 
"the effect of the wage structure so evolved on the cost of 
port services.” As the wrge structure was to be designed 
on the ba'is of the principles of Fair Wage Committee's 
Report, it would be convenient to refer to these also. Those 
principles incorporated in Fair Wage Committee’s report 
which were considered as guidance to the Board amongst 
o'hers say that "a minimum wage must provide not njferely 
for the bare sustenance of life but for the preservation of 
efficiency of Ihe worker. For this purpose the minimum 
wage must ai'so provide for some measure of education, 
medical requirements 1 and amenities...It said further 
that ‘The att.vnment of the living wage, is therefore, our 
objecti’ c too hut nevertheless it is the duty of this Com¬ 
mittee to examine how far present day circumstance* per¬ 
mit us to approach the living wage nnd how a wage that 
might he considered fair could be fixed having regard to 
the many limitations that prevent the immediate attainment 

of the objective. While the lower limit of the fair 

wage must obviously be the minimum wage ihe upper limit 
is emtallv set by what ir>av brondlv be. called the capacity 
of the industry to pay. This will depend not only on the 
present economic position of the Industry but on its future 
prospects." Tn this connection it was pointed out that the 
relevant criteria would he “the capacity of a particular indus¬ 
try in a specified region and ns far as possible the same ‘ 
wages should he prescribed for all units of that indns'ry 
in the region.” The Wagr Boards were also requited to 
consider the eanacitv of the industry to pay which was 
recommended |w the Committee on fair wages and wage 
scales fixed which would not be "very much out of line 
with waves in other industries in the region." The Wage 
Board also mad ■ interim relief recommendations as the “first 
interim reVef’ and “second Interim relief’ which are 

1599 01/85-10 


set out in the annexures to the report at 

Annexures 4 and 5. In the view which however, I am 
inclined to take of the matter, I do not think, though one 
of the terms of the reference deals with the question of 
interim iclicf, that those iecommendations need or should 
be considered, and I am therefore not referring to these 
interim relief recommendations. The Wage Board, while 
making its iecommendations also considered, and as the 
terms of tile icference requited it to consider categories of 
employees who can be brought within the recommendations. 
It considered this question in Chapter 4 and classified the 
workmen into two classes of workman with one sub-class. 
The first was classified as Port Labour and Port Workers 
and the second a*> Stevedore Labour, in which a sub-class 
of listed workers was made. It also considered the paying 
capacily of the employers in Chapter 5 broadly, and closely 
considered ihe finances of the ports. The number of cate¬ 
gories of the employees and the wage structure devised for 
them by the Wage Board is to be found in Chapters 6 nnd 
7 thereof. It also dealt with the question of wages, mini¬ 
mum wages as well as benefits and other kinds of wnge, such, 
as subsistence wage in Chapter 7, paragraphs 19 und 1.29 1 
to 35. It would not be necessary however, to go into that 
discussion in any detail and it would be only sufficient to 
Indicate that these matters were considered by the Wage 
Board. The other chapters deal with allowances, such as 
denrness allowance, house rent allowance, etc. It may be 
staled however that the Wage Board recommendations in¬ 
clusive of wage structure or wage scales und considered other 
allowances as well as benefits, like dearness allowance, 
compensatory allowance, house rent allowance, medical 
henofits, special allowances and so on. In the view which 
I have taken and considering that at the present juncture 
and circumstance* fixation of any wage scales or interim 
relief has to take into account and consider nutrallsation in 
the cost of riving index und therefore fixing the dearness 
allowance, I have in this award considered the question of 
pay scales as a composite item, namely, scales of pay and 
dearness allowance, leaving the question of other allowance 
to be considered where specifically referred. Besides during 
the course of the years some of the companies have made 
some gestures in the matter and the workmen will obviously 
continue to receive them. They have however entered In 
the totality of considerations. Besides the wage board re¬ 
commendations do not cover all the categories of workmen 
■ but only sample hoy or sample mazdoor. The claim of 
House rent as such specifically is a term of reference in 
only one of the caves Reference No. CCSTT-7/79 tCOlT-2 / 
3|1975) renumbered ns COIT-1011985. However, the 
circumstances that the Wage Board recomemndations are 
composite one will have to lx; borne in mind. 

53. Some of the relevant material appearing in the Wage 
Board’s report and which is of relevance and significance in 
Ihe present case. I may now refer to and extract. In para¬ 
graph 3.74, the Board has noted that ‘‘Mormugao i9 mainly 
an export port,” nnd that its export traffic is steadily jn- 
crensine and out of the total exports handled, a very large 
portion is of iron ore and other ores. The port works 
round the clock in shift. I have already considered the de- 
flri’tion of the expression ‘dock worker’ and held that in the 
present case the sampling workmen will hnve t> be, con¬ 
sidered as dock workers. That part of the question appear¬ 
ing In the report has therefore been left out. The report 
also, however, tiotei that excepting the lowest paid emp¬ 
loye;'. there have been different pay scales prevailing In 
different ports for their employees. There was no uniformity. 
For (he port workers, minimum wages under under the 
Minimum Wages Act. 1943 were fixed hv notifications from 
time to time. This does not however contain anv reference 
to the m'nimnm wages fixed by the Mormugao Pott. The 
statutory notified minimum wages fixed there under lastly 
were fixed in the year 1961 for the ports of Bombay, Cal¬ 
cutta and Madras for Clerks. Typists and Stenographers at 
Rs. 60. Rs. 60 and Rs. 200 respectively. This is at the 
start in Ihcir respective scales. 

54. As I pointed out. in Chapter 4 the report deals with 
the port labour and stevedore labour as well as listed work¬ 
ers. The sampling employees are neither the employees of 
the’ port nor are they engaged by stevedores, but by' private 
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companies doing sampling work in the (tort area, Wage 
scales for such a class of workmen, excepting In the case 
of stevedores and listed woikers of other employers were not 
considered by the Wuge Board in its report. In Chapter 4, 
paru. 2.65, die .eport dealt will. ihe subject of dr.ectly emp¬ 
loyed stevedore workers. The nomenclatures which were 
prevailing amongst these workmen and the kind of work 
which they were doing at the various ports was also given 
in th e report in para. 4.2,71. We have such listed workers 
of the stevedores working at the Mornmgao iPort. The 
categories which are mentioned in the table thereunder do 
not contain any of the categories with which we are con¬ 
cerned in the present case. As I shall however later on 
point out. they appear nt another place. The report also 
considered iron ore handling workers. But they should not 
be mistaken with sampling workmen. These woikmcn 
actually handle Iron ore. Nevertheless, the samples? appear 
in the table, at para. 4.2.81. Their wage scales which were 
prevailing then as found by the Wage Board were Rs, 70-85 
and Rs, 70-100. Inclusive of dearness allowance, the report 
says that their wages come to Rs. 124.40 to Rs. 143 p.m. 
In other words : n about (he year 1969 or prior to 1969, the 
Samplers who were considered as port workers in the cate¬ 
gory of iron ore handling workmen were in the enjoyment 
and receipt of a total wage between Rs. 124 and Rs, 145 
nt the Mormugao Port. We have a category of samplers 
in the present case. 

55. T have already pointed out that the report considered 
the paying caapcitv of the employers in Chapter 5 para¬ 
graph 1. It emphasised the necessslty to consider the pay¬ 
ing capacity and expressed that while determining the wage 
structure “we have also to see whether that wage is feasible 
in the circumstances of the industry, This leads to the 
consideration of Ihe question of paying capacity." And 
again "capacity of the industry can not, therefore, be ignor¬ 
ed when a wage which is higher than the subsistence wage 
namely the minimum wage of the Fair Wages Committee’s 
concept or the need-based wage, is under consideration. The 
minimum wage we have recommended for the port and 
dock workers is not a subsistence Wage." Tn other words, 
the wages recommended by the Wage Board are not the bare 
minimum wage or otherwise called as subsistence wage, 
which must be paid by all In an industry, but a fair mini¬ 
mum wage which is above the level of subsistence but is 
not a need-based wage. The Board defined its approach to¬ 
wards the problem and expressed it saying that it decided 
"to first devise a .wage structure for the workers of the port 
authorities keeping ip view the ability of the port authori¬ 
ties to bear the expenses, to see how far such wage struc¬ 
ture could be applied, with necessary changes to suit the 
conditions of the various types of employment that are 
being conducted in the port areas and the ability of the 
respective employers to pay those wages.” It pointed out 
that the wages to be fixed for the employees of the port 
authorities should be “within the capacity of the other 
major employers in the ports.” It theiefore, considered the 
finances of the ports, hut did not consider and apparently 
was not able to consider the finances of other mnjor emp¬ 
loyers. The point to be noted is that these wage recom¬ 
mendations of wage fixation or wage pattern and the pattern 
of allowances devised and recommended by the Board have 
been made taking an overall view of the paving capacity 
of the employer, including private employers who count for 
major employees in the port as well as poit authorities 
themselves. The maior port employers apart from the port 
authorities arc ob\ : cvisly stevedores. 

56. fn Chapter 6. the Board considered the categories o f 
employees, which it was considering for purposes of the'e 


recorrtmendatiotts. Tn para 6.9, we have a classification of 
listed employees covered by the Board as persons who are 
to lie brought within the scope of the proposed wage fixa¬ 
tion, The list of this group at item fix)(g) indicates Ore 
sampling workers employed in the port area. It will thus 
be seen that Ore sampling workers have not been totally 
left out of consideration in the wage board recommendations 
as was contended at a stage of the reference bv the emp¬ 
loyers. In the written statement, the employers have stated 
that the wage board was considering only those categories 
"which are traditionally to be traced In the port area 

alone. ”, Apparently it was thought and apparently, 

it was also pressed before me that the Wage Board did 
not recommend any wages for sampling workmen. That is 
not wholly correct, This position and the circumstance that 
the Board considered even sampling workmen can also be 
further seen, if we refer to its reconwnndations at page 162 
relating to iron ore fisted or unlisted workers, These are 
unanimous recommendations. In the table at item 7 are 
Ore sample mazdoor (boys) at ports of Mormugao and 
Visakhapatnam and the new scales prescribed for them bv 
the Wage Board, were Rs. 110-130. Similarly, wage scale* 
of clerical and supervisory staff are to be found in sub-para. 
5 at item 2, only so far as Junior Clerks are concerned. It 
will thus be sepn and it is quite clear that except for recom¬ 
mending wage scales of Ore Sample Mazdoors and Junior 
Clerks, the lowest categories in the two sections of workmen 
in the sampling companies, no other category or class of 
staff was considered oy the Wage Board in its report and 
recommendations. 

57. Before parting with the Wage Board Report, it would 
be useful to find out the basis of tho recommendations of 
the Wage Board. Among the employees covered by Its 
recommendations, it is said in para 7-1-2 that apart from 
the port workers, that is the employees of the ports, others 
known ns dock workers constitute “the stevedore workers 
and those engaged in handling foodgrains, fertilizers and 
other bulk commodities like ores, sulphur, sugar, etc.. 

Tt then gave n list and observed that the list is not exhaus¬ 
tive. It may be mentioned that the list does not contain 
sampling; workmen. The reason may be that the sampling 
workmen do not handle ore as such, though they deal with 
if. The Board's approach to the question of minimum wage 
however, may be seen once again. That is to be found in 
paragraphs 7.1.29 to 7.1.45 Tt pointed out that the terms 
of the reference icquircd it to evolve "a wage structure 
based on the p'inciples of fair wages as set forth in Ihe 
Report of the Fair Wages Committee." Tt defined what is 
a fair wage and stated it by saying that the "lower limit of 
fair swage is the minimum wage and the upper limit of it 
is set by the capacity of the industry to pay." However, 
it pointed out that "it Is now generally accepted that the 
minimum wage of the Fair Wages Committee is the lower 
limit of the fair wage Committee’s concept ar.d that it is 
•vnonymous with the need-based wage which has been de¬ 
fined in the Need-based Wage Resolution in concrete terms.” 
It then ■*tafed (hat it did not adopt the terms “Need-based 
Wage” or “Fair Wage”, but wanted to devise a minimum 
w'ages “which c ould be considered suitable in the circum¬ 
stances of the port and dock industry in the sepo that while 
the workers get an increase in their wages, it should not 
impose ft heavy burden upon the industry,’ It then pointed 
out that it “considered this question from various points of 
view”, including, as [ have already pointed out, the financial 
c ipacitv of the poris and major employers in ihe port. 
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58. Two decisions were relied upon to contend and point 
out that the recommendations ol' the Wage Board arc not 
ipso-i'acto applicable and that those recommendations, must 
ot necessity consider the paying capacity of the industiy to 
pay, Whereas u may be that where the Board considers the 
capacity of the industry to pay and that consideration is fair, 
the lecommcndations of the Board may be accepted ana 
made applicable, the same would not be the position where 
the Wage Board has not considered the capacity of that 
particular industry lo pay. It wus also urged that where a 
Wage Boa,VI recommending wage scales in a particular class 
of activilv, it there are more than one industries situated 
and concerned, and engaged in that activity, then, a fair 
cross section of the industry must also be considered before 
prescribing and devising wage scales for workmen in such 
industiy. Tt was urged that in the present case, Wage Board 
considered the financial capacity of the ports and the capa¬ 
city of the stevedore who employed Targe numbers of emp¬ 
loyees and arc mainly concerned with handling of cargo. 
Sampling workmen, like the employees of the sampling com¬ 
panies and the financial limitations of such companies has 
not engaged the attention of the Wage Board, What may. 
therefore, he applicable and given on a consideration Of the 
financial capacity cif snch large employers like the port 
authorities and stevedores would not be applicable and pro¬ 
per in case of small organisations like sampling agencies. Tn 
that sense it was said the sampling workmen are not dock 
workers and /or workmen connected with the port activity. 

59. The first case upon which reliance placed is the deci¬ 
sion of the Supieme Court in Express Newspapers (Private) 
Limited, anti another Vs. Union of Tndin and others (1961- 
T-I LJ p. 339), Apart from the consideration which the 
Wage Board must employ while devising the wage structures 
in an industry and recommending them, the decision in ques¬ 
tion singes as to what is the minimum wage and what is 
a subsistence wage. The Court held and which has since 
been adopted and followed that “There is also a distinction 
between a bare subsistence or minimum wage and a statu¬ 
tory wage. The former is a wage which would be sufficient 
to cover the bare physical needs of a worker and his family, 
that is. ji tale which has got to be paid to the worker irres¬ 
pective of the capacity of the industry to pay. If an indus¬ 
try is unable to pay to its workmen at least a bare minimum 
wage It has no right lo exist,” 

60. On the basis of this decision and what the Wuge 
Board considered (t was urged that what the Wage Board 
recommend in this case is not the subsistence wage, but 
a fair minimum wage and above, which would be consistent 
and commensurate with the financial capacity, which was 
found to be existing in the ports atid in the major employers 
of large employees wot king in the port, like stevedores. It 
was also pointed out that “whereas the bare minimum 01 
subsistence wage would have to be fixed Irrespective of the 
capacity of the industry to pay, the minimum wage thus 
contemplated postulates the capacity of the industry to pav 
and no fixation of wages which Ignores this essential factor 
of the capacity of the industry to pay could over he sup¬ 
ported.” Of the principles of fixation of the rates of wages 
which was evolved in that case to state briefly were—(11 In 
“fixation of scales of wages also the capacity of the industry 
to pay is one of the essential circumstances to he taken 
into consideration except in cases of bare subsistence or 
minimum wage where the employer Is bound to pay the 
same irrespective of such capacity;" (2) “that the capacity 
of the industry to pay is to be considered on an industry- 
cum-region basis after taking a fair cross-section of the 
industry," and (3) the factors which should he taken Into 
account in considering the capacity of the Industry to pay. 

It was therefore, pointed out that the Wage Board in this 
case recommended cot the bare subsistence wage, but some¬ 
thing above and a inrnimum wage in the light of the finan¬ 
cial capacity of the industry which it examined to pay, 

61. This decision it was pointed out, was' relied upon and 
followed subsequently in the case of Workmen of Shri Hai- 
rang Jute Mills Ltd. Vs. Employers of Shri Bairang Jute 
Mills T_td. (1970-II-11J p. 6). A factor which may be 
noted in the second case minted to what is a representative 
cross-section. There <1.- Wage Board constituted for ic- 
eommending wages ir the jute industry had selected frortl 


each region a tcpre-entative cross-section of 20 mills from 
West Bengal and clubbed them with nine mills from the rest 
of the regions, where only a Jew mills situated at scattered 
placed were operating. These 29 mills were considered as 
represenativc cross-section. This it was held was not correct. 
There, it was also held an3 felt that wages in textile industry 
in West Bengal are comparable to the jute industiy. In 
fixing scales uniformly, the Boards have lo keep in mind, 
it observed "Wage Board instead of laying down uniform 
scales for the entire industry, irrespective of where its seve¬ 
ral units were situated and of the different conditions pre¬ 
vailing in various areas, had considered the units in each 
area separately and determined the wage-scales for each such 
area hy taking from the aiea a representative cioss-section of 
the industry where possible or where that was not possible by 
taking comparable units from other industries within that 
area, thus following the principle of industry-cum-region,” 
It was therefore contended that the financial capacity of 
these companies have to be taken into account and consider¬ 
ed. Any direction with regard to the wage scales in these 
companies for sampling woikmen should be made only 
after taking into account their financial capacity and the 
harden of any new wage structure which would cast upon 
the company and whether they would be in a position to 
bear that burden. This undoubtedly needs examination 
of the profit and loss accounts and balance sheets produced 
by the companies and considering the other criteria and 
materia) which is available about finding out what is the 
financiar position op this industries. 

62. Tt may mentioned that sampling companies business 
or activity Is u service industry. In Goa, generally where 
these sampling companies are operating, almost all the com¬ 
panies which are in the field are parties to this reference. 
At one stage, it appealed that there were about eight com¬ 
panies operating, seven of which were parties to this refer¬ 
ence No. 19 of 1978. As a matter of fact, only five com¬ 
panies have participated and appeared and contested this 
reference. One of the companies, namely General Superin¬ 
tendence Co. of India Pvt. Ltd. has not chosen to appear 
and contest after notices were issued to it. T am informed 
that the company 1ms closed and is no more functioning. 
In other words, almost all the companies in this industry 
are before me so far ns Marmugao is concerned. There ix 
therefore, no question of laking a cross-section of th e in¬ 
dustry us almost the entire industry is) represented, 

63. There is one more factor/parameter within which the 
finances of the companies have to be considered. I have 
already pointed out and that is the picture which emerges 
and on which there if. no dispute between the parties, that 
iron ore represents 95 per cent of the sampling work carried 
out by these companies r have already pointed out that 
standards nnd requirement as well as Inspection and satis¬ 
faction of standards and compliance therewith is prescribed 
and has to be certified. Fees thereof have also been fixed. 
Tn other words, therefore, the income of the companies is 
controlled hv the rates of inspection and sampling fixed by 
the Central Government multiplied by the iron ore export 
tonnage going out of the port of Goa. The two figures, 
therefore, namelv, the sampling fee which can be charged 
nnd the revenue which would be derived from carrying out 
snmnling work in respect of the export tonnage of iron ore 
from Goa arc available. It is also true that the trend of 
the exnort trnde of Iron me from Goa is going up and up. 
The rates of inspection anil sampling fees have ho doubt 
been revised, but after long intervals. I have to consider 
therefore, what was the position in the year 1975 and what 
was the position in 1984 as 1985 figures are not readily 
aaviluble. 

64. Almost all the companies have supplied figures of the 
tonnage which they handled between the years 1974 and 
1985, The, prevalent, rates chargeable for sampling in ac¬ 
cordance with the Export Control Act have also been 
brought on record for that period (Ex, M-2 pages 2 and 3). 

It will be seen that with effect from 5th August, 1975, the 
sampling fees for iron ore were raised to 20 paise per ton. 

In the year, 1983. accord mg to the notification, the sampl¬ 
ing rates were revisod. Sampling fees for lumps were fixed 
at 34 paise per '.on and for fines at 3l paise per ton. Be¬ 
sides rates were also prescribed for other kinds of analysis 
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and examination, such as chemical analysis at Rs. 80 per 
sample and moisture determination at Rs. 25 per shipment 
below 50,000 tonnes and Rs. JO per shipment ubove 50,000 
tonnes. The previous notification did not provide for any 
separate charge Cor chemical analysis for moistuie determi¬ 
nation and probably left them t(T the parties concerned. It 
wifi however, be seen that the principal income derived by 
the sampling companies is from the sampling of iron nro, 
the rate for which was fixed at 20-paisc per ton from 1975 
and 0,31 paise per ton for mines and 0.34 paise per ton for 


[Part II— Sec . HiVj\ 

lumps, from 1983. For the purposes of considering the 
financial position of companies, 1 have taken three years 
for calculation and appraisal. They are 1975, 1980 nnd 
1984. The companies have also filed a statement showing 
the liability which they will have to incur and the amounts 
which that will have 10 be paid to the workmen in enso the 
Wage Board recommendations were adopted for each year. 
A tabulated statement for the vear 1975 to 1964 of these 
companies is given below— 


TABLE I 

STATEMENT OF BURDEN THAT THE COMPANIES ARE REQUIRED TO TAKE 


COIT-6/85 COIT-7/85 



ITALAB (GQA) PVT.LTD. 


SCS INDIA PRIVATE LIMITED 

Vear 

W.B. WRC etc. 

Wages paid 
excld. Allow. 

niff 

S.W. WRC etc. 

Wages paid 
excld. Allow. 

Di!T. 

March 1975 

5,24,347.30 

3,48,396.00 

1,75,951.30 

2,28,187.20 

1,23,935.82 

1,04,251.38 

1976 

6,30,576.00 

3,72,876.00 

2,57,640 00 

2,69,463.80 

1,34,907.60 

1,25,556.20 

1977 

6,28,446.90 

4,37.496.00 

1,90,950.00 

2.66,088.10 

1,42,263.87 

1,23,804.23 

1978 

7,48,313.40 

4,27,980 00 

3,20,330.40 

2,94,878.70 

1,42,153,34 

1,52,725.36 

1979 

7,59,792.70 

4,48,609.80 

3.02,182.90 

3,11,7J5,30 

1,47,571 20 

J ,64,144.10 

1980 

7,55,164.27 

4,07,937.72 

3,47,226.65 

3,42,941.40 

2,19,151.00 

1,23,796.40 

1981 

8,92,791.60 

4,12,272,00 

4,80,519.60 

4,38,109.10 

2,25,948 98 

2,12,159.12 

1982 

9,24,876.60 

4,46,493.00 

4,78,383.50 

6,86,130.00 

3,02,348.06 

1,83,782.00 

1983 

9,72,399 00 

4,87,299.00 

4,85,100.00 

5,31,268.70 

3,52,829 74 

1,78,438 06 

1984 

1,32,493 00 

5.00,743.00 

6,31,750.10 

6,20,176.27 

3,60,635.40 

2,77.540.87 

Dec. 1984 

10,19,356.90 

4,45,740.30 

5,73,616.60 

5,59,718.11 

3,68,047.82 

1,90,670.29 


CGIT-8/8J 


COIT-9/85 


CGIT-10/85 


THERAPEUTIC CHEMICAL M1TRA S.K. PRIVATE LTD. CARGO INSPECTORS & SUPDTT. PVT. 


RESEARCH CORPN. 






limited. 


W.S, WRC Wages paid 


W.S. WRC 

Wages paid 

Diff. 

W.B. WRC 

Wages paid 

Dill. 

etc. 

excld. allow. 

Diff. 

etc 



etc. 



72,287.10 

32,900.00 

39,387.10 

49,913.70 

12,084.00 

37.829.70 

1.42,920.00 

48,592.00 

94,328.00 

72,954.00 

23,530.00 

49,424.00 

54,958.01 

14,468.00 

42,490.01 

1,66,010.90 

56,778.00 

1,09,232.90 

72,908.70 

23,584.00 

44,324.70 

62,52.3 30 

14,196.00 

48,327.30 

1,39,924.80 

58,870.30 

81,054.50 

81,376.20 

30,158.00 

51,218.20 

72,150.70 

26,196.00) 

45,954.70 

1.67,2)6.80 

55,044.50 

1,12,232.30 

82,707.90 

31.278.00 

51,429.90 

91,150.80 

30.708.00 

60,442 SO 

1,74,592.20 

56,407.00 

1,18,185.20 

92,942.40 

33,300.00 

59,642.40 

99,768.20 

31,380.00 

68,388.20 

1,86,379 20 

53,627.60 

1,32,751.60 

1,12,172-70 

35.292,00 

76,880 70 

1,07,739.00 

30,300 00 

77,439.00 

1,66,763 20 

70,311,32 

96,450.88 

1,22,876.10. 

47,328.00 

75,548.10 

1,17,915.00 

33,264.00 

84,651.00 

1,84,9S4 50 

78,649.00 

1,06,335.50 

1,19,755.20 

58,260.00 

61,495.20 

1,31,180.50 

29,808.20 

83,372.00 

1,96,339.40 

83,676.00 

1,12,663.40 

1,43,138.88 

55,080.00 

88,058.88 

1,34,570.37 

30,516.00 

1,04,054.37 

2,14,471.73 

79,662.50 

1,34,809.23 

1.29,356.64 

63,120.00 

66,236.64 

1,22,854.86 

32.940,00 

89,914.86 

1,88,540.74 

58,799.00 

1,29,741.74 


65. As it was not clear from the above statement as to 
nn what basis the burden was calculated and in view of the 
fact that the Wage Board recommendations, except for pre¬ 
scribing a scale for samplers, has not prescribed any other 
scale, the employers were called upon to state on what 
hypothetical basis and on (he baifis of what scales of wages, 
they had calculated the burden. That statement was sup¬ 
plied on behal'f of the employers on 6th November, 1985. 
It goes to say that the scale of wages Wopted by the com¬ 
panies are:—(1) sampling boys and sampling assistant is 
Rs. 100-2-130. for (2) Assistant Sampler Rs. 160-5-190-8- 
270-10-340. for C3) Samplers Rs. 180-5-190-6-10-370, and 
for (41 Chemists Rs. 220-10-300-15-375-20-475 25-675. Oil 
the buffs of these scales also, it was stated, which state¬ 
ment has been recorded, that in accordance with the re¬ 
commendations of the Wage Board, D.A. was arso calculat¬ 
ed and included in the burden figures. As to what these 
scales are equivalent with in the Wage Board recommenda¬ 
tions has not been clarified by the employers. They appear 
lo be equivalent to the scales of Supervisor and Assistant 


Foreman in the ense of Asstt, Samplers and 5amprcrs( See 
Table on pagelG2), while with regard to the Chemists, the 
beginning of the scale is equivalent to the Chief Clerks (p. 
163). while its maximum is more. It would be seen from 
Wage Board recirtTimencdtions (p. 215) that the scale re¬ 
commended for Sample Muzdoors al Marmugao Port is 

Rs. 110-130, while the employers have taken only at 

Rs, 100-2-130. These other categories, namely, Assistant 
Samplers. Sampleis and Chemists, of the workmen, have not 
lieen actually dealt with specifically by the Wage Board in 
its recommendations. 

66. The Wage Board recommendations with regard to the- 
scales for clerical stall are to be found in the Board's re¬ 
commendations at page 137 onwards in Chapter 7. For 

C’lass-TV employees, the minimum of the scale is between 

Rs, 100 and Rs. 115, while for Cfass-IH employees that is, 
for clerical cadre, designated as LDCs, UDCs, Senior Clerks, 
Accountants, Senior Accountants, etc., the recommenda¬ 
tions were to upgrade the scales as under :—- 









[•n'JT 3 (ii )J 


rrsr'ts . nr-f a. j aab/TT^i^ 1 /. iso7 


iOJ5 


Existing/oi iginul 
LDC-, 110-4-150-EB-4-170-5- 

180 EJ3-J-200. 

UDCr, 130-5 160 8-200-EB 

-8-280*10-300. 

Sr.clerk, 210 10-290 15-320-LB- 
13 .80. 

Head 

Assistants (1 ) 270-15-420. 

Head. (2) 525-15*47? 

Llaiki. 

Asstt. supdts 

Office supdtt 435-20-575. 


Niw scale upgraded ‘■calc 
J50ffi-170-5-19 c -EB 6-22?- 
7-28!. 

170-5-140 8-270-10 500 
EB-10-J30-12-.66. 
250-10 _ 00 - 15 -j 75 20 - 
415-EB-20-475. 


3JU-15-370-20-450-1J.I- 

20-550. 


4/5-25-650. 


67. The Board also rccunxmcnded a separate scale lor 
Stenogi aphers. The lowest of the scales proposed v»as 
Rs. 170-366 from Rs. 130-300. While there were three 
other higher scales, also proposed at Mormtigao Port. Three 
distinct scales of Rs. 250-380, Rs. 270-390 and Rs. 210-380 
were proposed !o bo lifted to a Common Scale of Rs. 290- 
475. 


68. As regards non-clericar cadres, other than the port 
wotkmcn and particularly registered and listed workers re¬ 
commendations are to he found at page 162. There, the 
I owes I scale recommended is foi the Ore Sample Mazdoors 
(Hoys) equivalent to Assistant Samplers in the Sampling 
companies, which is Us. 110-2-130. The highest category of 
employees recommended in that table is of Maistries/rin- 
dals/sirdar and Scrangs. As was urged and as 1 pointed 
out, the other categories of wotkmcn obtained in the sampl¬ 
ing companies like Samplers, Chemists (Junior and Senior) 
are not tq he found considered bv the Board and no scales 
have been recommended for them. Obviously, they were 
not considered. There tic also no parallel scales for other 
employees, with whom these persons can be equated, except 
as^has been done bv the companies to Supervisors and to 
the" scale of a Chief Clerk oi foreman to that of a Chemist. 
While it may he appropriate to consider the work of a Sam¬ 
pler as in (lie nature of the work of a Supervisor, I do not 
think that one can equate the work of a Chemist to that 
of u Foreman or a Chief Clerk. Nevertheless, i* is obvious 
(hat a differential has to be maintained commensurate with 
the increased skill, knowledge, efficiency and responsibility 
cast upon that category of workmen and provide higher pay 


scales to them. In that view, four scales automatically sug¬ 
gest themselves. At the lowest rung of the ladder would 
be the Sampler Mazdoors or Assistant Samplers or Sample 
Boys. Samplers, Chemists (Junior) and Chemists (Senior). 

->n» 

69. It would he necessary however, first to consider the 
financial position of these sampling companies, if the Wage 
Board recomem ml.it ions arc to be considered for purposes 
of application to the employees of these companies. 1 have 
already dealt with that aspect of the matter and pointed 
out that what the Wage Boaid recommended even as regards 
minimum wages was not a subsistence wage or the bare 
minmum wage, but a fair minimum wage. That aspect has 
been sufficiently indicated earlier and involves the considera¬ 
tion of the paying capacity of the employer. No statutory 
minimum wage has been notified or prescribed by /ie "Goa 
Union Territory Admiinstrution tor these sampling emp¬ 
loyees. Some imn iuum wage notifications have been filed 
by Ihc employer companies, which have been notified from 
tim e to time by the administration of the Union Territoiy 
of Goa. But they relate to different employments. 
They would not he of use and I shall have occasion to refer 
to them only when we consider the scales which should be 
awarded to the sampling workmen, While doing so, it 
.would alio have to be borne in mind that while there is 
statutory minimum wage which has to be paid in the noti¬ 
fied industry, there is no mch obligation to do so in other 
industries, 

70. The first thing which has to be noted and which I 
have already emphasised is that the sampling companies 
have a fixed source of income. That source of income is 
the sampling fees, which they are statutorily entitled to 
charge, It has conic in the evidence that the sampling com¬ 
panies are also paying a rebate to the customers. One of 
the companies, M/s. Mitrn S. K. (P) Ltd. has not been 
paying any rebate. Other companies, it apepars, are pay¬ 
ing rebate at diifeienl trues, but it appears that they are now 
paying a uniform rebate of 0.5 paise per ton. I n consider¬ 
ing the financial capacity, however, no allowance need be 
made for such paynxint of rebate The companies have filed 
their profit and loss accounts and balance sheots for almost 
all (he Yenis in question whelevfcr they arc available and to 
the extent they weie available. The tonnage handled by 
them is also available on record. A table showing for 
ready reference incomes of these compainos on the basis 
of the statutory sampling charges, th e tonnage harklled by 
them and the actual income disclosed by them, showing the 
variation is given below — 


Name of the Co. 


1 


M/s. itlab JPvi. Ltd, 


M/s. S.G.S. India 
Pvt, Ltd., Vasco 


TABLE II 


Year 

Tonnage 

handled 

Scheduled 

rate 

Scheduled 

income 

Actual 

riC^inc 


Variance 

Percentage 

2 

3 

4 

5 

6 


7 

8 

1975 

63,45,446 

00—20 

12,69,089.20 



' 


J97» 

67,70,312 

-do- 

13,54,062.40 





1977 

62,79,688 

-do- 

12,55,077.60 

13,48,272. 

J1 

92,294.51 

7.34 

1978 

46,97,094 

-do- 

9.39,418.86 

11,70,369. 

32 

2.30,950.52 

24,58 

1979 

72,67,108 

-do- 

14,53,421 .60 

11,77,387. 

.99 

2,76,033.61 

18.99 

1980 

69.84,525 

-do- 

13.96,905.00 

15,01,833 

32 

11,84,928-32 

7.90 

198! 

63.41,299 

-do- 

12,68,259.80 

15,76,925 

.06 

3,88,665,26 

34,33 

1982 

97,75,601 

-do- 

19,55,120 20 

20,06,058 

.30 

50,938 10 

2.60 

19S3 

71,07,360 

-d<- 

14.21,472.60 

19,31,903. 

11 

5,10,435.51 

35.90 

1984 

75,14,740 

00-31 

23.29,569 40 

21,48,381. 

85 

1.81.187.55 

7.77 

1975 

27,73,952 

00 -20 

5,54,790.40 

5,13,021 

.93 

58,231.58 

18.49 

1976 

30,41,593 

00-20 

(i,08,318.60 

7,67,576 

.01 

1,58,257.41 

26.17 

1977 

30,70,937 

-do- 

6,14,187.40 

8,34,844 

.13 

2,20,656,73 

35.92 

1978 

22.43,651 

-do 

4,43,731.30 

7,31.968 

.33 

2,83,236 53 

63.11 

1979 

27,15,652 

-do- 

5,43,130.40 

10.65,552 

.28 

5,22.421.88 

96.18 

1980 

35,91,955 

-do- 

7,18,391.00 

11,95,250 

92 

4,76,859,92 

66,31 

1981 

27,40,291 

-do- 

5,48,058.20 

9,56,739. 

46 

4,08,681 .24 

74.5p 

1982 

26,86,539 

-do- 

5,37,307.80 

9,81,184. 

61 

4.43,876.81 

S2 61 

1983 

28,74,932 

-do- 

1,74,986 40 

(0,56.938. 

27 

4.81,95 1 97 

H3 SI 

1984 

28,66,548 

00-31 

8,08,629.83 
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M/s. Therapeutics 

1975 

2,28,238 

00-20 

45,647.60 

46.u90.28 

1,042,68 

2 28 

Chemical Research 

1976 

3,07,266 

-do- 

61,453.20 

97,950.62 

36,497.42 

59.39 

Corporation. 

1977 

2,51,204 

-do- 

50,240.80 

1,42,111.45 

91,870.65 

182.86 


1978 

69,007 

-do- 

13,801.40 

30,548.69 

16,747,29 

121.34 


1979 

3,02,032 

-do- 

60,406,40 

1,06,144.80 

45,738.40 

75.71 


1980 

5,45,400 

00-20 

1,09,080.00 

1,38,585.36 

29,505.36 

27.04 


1981 

3,10,943 

’do- 

62,188.60 

1,01,484.82 

39,296.22 

63.18 


1982 

3,78,221 

-do- 

75,644.20 

1,53,946.89 

78,302.69 

103.5J 


1983 

1,89,774 

-do- 

37,954.80 

1,37,917.53 

99,962.73 

263.37 


1984 

6,26,314 

00-31 

1,94,157.34 

3,17,267.52 

1,23,110.18 

03.40 

M/s. Mitru S.K.P. Ltd. 

1975 

4,39,594.330 

00-20 

87,918.87 

1,75,131.48 

87,212.61 

99.19 


1976 

3,09,735.060 

-do- 

61,947.01 

1,90,855.12 

1,28,908.11 

196,79 


1977 

3.25,457.860 

-do- 

65,891.57 

2,34,455.82 

1,69,364.25 

260.19 


1978 

5,72.482.620 

-do- 

1,14,496.52 

1,77,719.28 

63,222.76 

55.21 


1979 

8,77,387.900 

-do- 

1,75,477.58 

1,92,030 29 

16,552.71 

9,43 


1980 

9,10,985.400 

-do- 

1,82,197.08 

3,02,552.02 

1,20,354.94 

66.05 


1981 

7,24,518.200 

-do- 

1,44,903.64 

4,61,17S 05 

3,16,271.41 

210.26 


1.982 

6,98,647.00 

-do- 

1,39,729.40 

4,77,773.02 

3,38,043.62 

241.92 


1983 

8,07,659.200 

-do- 

1,61,531.84 

2,93,614.50 

1,32,082.66 

81.76 


1984 

6,74,194.470 

00-31 

2,09,000.28 

2,44,237.58 

35,237.30 

16.85 

M/s. Cargo Inspectors 

1975 

10,97,124,00 

00-20 

2,29,428.80 

7,85,259 02 

5,65,830.22 

257.86 

& Superintendence 

1976 

11,49,718.00 

-do- 

2,29,943.60 

8,69,692.81 

6,40,019.21 

278,33 

Pvt. Ltd, 

1977 

9,47,182.00 

-do- 

1,89,436.40 

7,48,243.70 

5,58,807.30 

294.98 


1978 

10,94,551.00 

-do- 

2,18,910.20 

7,70,771.01 

5,51,860.81 

252.09 


1979 

12,38,812.00 

-do- 

2,47,762.40 

8,80,359.47 

6,32,597.07 

255.32 


1980 

14,81,788.00 

-do- 

2,96.357.60 

7,89,000.16 

4,92,642.56 

166.23 


1981 

7,43,387.00 

-do- 

1.48,677.40 

7,92,339.78 

6,43,666.38 

432.92 


1982 

3,61,829.00 

-do- 

72,365.80 

6,65,304.18 

5,92,938.38 

819.36 


1983 

5,05,838.00 

-do- 

1,01,167.60 

4,42,898.00 

3,41,730.40 

337.78 


1984 

5,04,961.00 

00-31 

1,56,537.91 



— 


N.B.:— (1 > Actual income figur .s given above represent only trading income, such as sampling fees and inspection and superintendence 
fees and no other income. 

(2) S.G.S. India Pvt. Ltd. has not tiled its profit and loss accounts and balance sheets and the income the entire 

income shown by it in the abstract filed by it for all the years. 


71. It will be seen from this statement that in most of 
the companies actual income is more than income which 
would have been derived on the basis of the schedule of 
rates, multiplied by the tonnage handled. For purposes of this 
table and calculations, only analysis income has been taken 
into account for figures of actual Income. Even that would 
go to show that the companies are receiving actually more 
income than according to the scheduled rates and may be 
for other connected sampling service. The percentage of 
that enlarged income for the years in question has been 
shown by the union in statement B filed on 6th November, 
1985. That shows that in most companies, there is another 
source of income than the sanipling charges and that has 
been variously put between 31 per cent in the case of 
Italab to 78 per cent in the case of CTSCO. A reply and 
comments were filed by the management in connection with 
this tabic on 18th November, 1985. According to the com¬ 
panies, this statement is misleading and incoriect and not 
reliable, the reason being that the Statement A is not cor¬ 
rect and since Statement B is based on Statement A, it is 
also not correct and fallacious. This position, J do not think 
is correct, as columns 2 and 3 in the above statement, namely 
total revenue, and the tonnage handled have been taken from 
the profit and loss accounts of the companies themselves 
Statement B indeed is hypothetical, but the basis on which 
that hypothesis is worked is that statutory charges would 


come to a small figure while the actual income is much more 
and in terms of percentage this has been sought to be shown. 
Sampling charges, have been calculated at 15 paisc per ton 
instead of 20 paise. Basis of Statement B therefore is not 
the Statement A, but the profit and loss accounts of the 
companies. Even in the Tablc-1 given above, it would be 
seen that the actual income of the companies returned by 
them in the profit and loss accounts oil account of analysis 
fees is more than the scheduled income, which they would 
have got by way of sampling charges according to the notifi¬ 
cation, This will be seen even from the table above. For my 
consideration of the question of financial capacity I have 
preferred to go by the tables prepared by me and which 
are part of this award than either of the LTnion or the 
company. 


71(A). That takes me to the profit and loss account state¬ 
ments and balance sheets of the companies for the purposes of 
comparison and consideration. Formulated below' is a table 
showing the income returned by the companies in the years 
1975. 1980 and 1984 in their profit and loss accounts and 
the expenses incurred, as show'n by them on salaries and 
wages, ptovident fund, gratuity, insurance und laboratory 
expenses and other expenses incurred connected with sampl¬ 
ing excluding administrative expenses. 
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TABLE—III 




Name of the Company Year 

Actual income 

Actual expenses 

Net profit/- 

Percentage 



Net loss 


1 2 

3 

4 

5 

6 

Mis. ft dab tGoa) Pvt, Ltd. 1975 

.—. 

— 

— 

— 

1975 

-- 

— 

— 

— 

1977 

13,48,-72.11 

13,10,49-. 25 

(+,>46,489.26 

3.44% 

1978 

11,70,369.32 

11,81,968.72 

( 1) 4,024.47 

0.34% 

1979 

11,77,387.99 

1181,321.92 

(+>4,404.23 

0+7% 

1980 

15,01,833.32 

14,90,100.60 

(+>27,216.48 

1.81% 

1981 

15,76,925,06 

15,70,501.24 

(+>8,058.05 

0.51% 

1982 

20,06,058.30 

20,03,313.60 

(+>13,533.90 

0 67% 

1983 

19,31903.11 

19,47,207.95 

(+>3,243.10 

0.17% 

1984 

21,48,381.85 

21,45,580.81 

( + >4,356,39 

0 20% 

M/s. S.G.S. Indian Pvt. Ltd., Vasco 1975 

6,13,021.98 

6,56,087.65 

(••->43,065.67 

0.02% 

1976 

7,67,576.01 

8,16,257.00 

(—>48,680.99 

6.34% 

1977 

8,34,844.13 

8,41,725.22 

(—>6,881.09 

0 82% 

1978 

7,31,968.33 

S. 14,702.62 



1979 

10.65,552.28 




1980 

11,95,250.92 




1981 

9,56,739.44 


Not available. 


1982 

9,81,184.61 




1983 

10,56,938.27 




1984 





M/s. Therapeutics Chemical Research Corporation. 1975 

46,690.28 

1,30,409.70 

(->81,219.42 


1976 

97,590.62 

1,92,408.33 

(->93,114.97 


19 77 

1,42,111.45 

1.64,083.73 

(—>21,931.42 


1978 

30.548.69 

1,38,011.91 

(—>1,07,463.22 


1979 

1,06,144.80 

1,75,326,43 

(—>68,995,60 


1980 . 

1,38,585.36 

2,14,593.92 

(—>74,708.56 


1981 

1,01,484.82 

2,15,692.09 

(—>1,14,199.82 


1982 

1,53,946,89 

2,31,373.91 

( ->77,421.80 


1983 

1.37,917.53 

2,35,787.73 

(—>97,870.20 


1984 

3,17,261,52 

3,36,673.19 

(-->19,411.67 


M/s. Mitra S.K.P. Ltd. 1975 

1,75,131,48 

1,72,358.90 

(+>2,772.58 

1.29% 

1976 

1,90,855.12 

J. 86,995.82 

( 1->3,859.30 

2.02% 

1977 

2,34,455.82 

2,27,530.91 

(+>6,924.91 

2.95% 

1978 

1,77,719.28 

1,74,142.87 

( +>3,576.41 

2.01% 

1979 

1,92.030.29 

1,87,472.45 

(+>4,557.84 

2.37% 

1980 

3,02,552.02 

2,91,801.03 

(+>10,750.99 

2 55% 

1981 

4,61,175.05 

4,45,218.34 

(+>15,956.71 

3.46% 

1982 

4,77.773.02 

4,58,076.60 

(+>19,696.42 

4.12% 

1983 

2,93,614.50 

2,79,729.91 

( + >13,884.59 

4.72% 

1984 

2,44,237.58 

2,32,604.58 

(+>11,633.00 

4.76% 

M/s. Cargo Inspector & Superintendence Pvt. Ltd. 1975 

7,85,259.02 

7,34,418.07 

(+>60,958.19 

7-76% 

1976 

8,69,962.81 

8,50,046.97 

(+>66,417.33 

7.63% 

1977 

7,48.243.70 

7,92,726.77 

(+>69,007.96 

9.22% 

J97S 

7,70,771.01 

7,67,352.22 

( + >10,883.00 

1.41% 

1979 

8,89,379.47 

8,64,376.16 

(+>17,047.31 

1.93% 

1980 

7,89,000.16 

7,65,905.54 

(+>25,566.10 

3.24% 

1981 

7,92,339.78 

7,92,946.51 

( + >22,921.63 

2.89% 

1982 

6,65,304.18 

6,81,945.42 

(4 >8,250.96 

1.24% 

1983 

4,42,898.00 

5,17,925.71 

— 


1984 

— 


-- 



N.B.:—(1) Net profit is indicated by ( + ) and Net loss is indicateda by(—) 

(2) Actual income mentioned above includes only trading income, i.c. sampling fe:s and fees for inspection and superin kt.- 
dence, and no other income. 

(3) Actual expenses include all expenses shown in Profit & Loss Account, and it represents the difference between actual income 

and net profit. 

(t) S.G.S. India Pvt. Ltd. has not filed its profit and loss accounts and balance sheets for all the years and the figures shown 
against it above, represent the ontire amounts of income and expenditure shown by it in the abstracts of revenue and ex - 
penditurc for all the years produced by it. 
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72. I he following table shows the actual income returned which they have Incurred as shown in the profit and loss 

by the companies and actual expenses relatublc to sampling accounts and the net profit or net loss resultant therefrom. 

TABLE -IV 


Name of the company Year Actual sampling Actual sampling Net profit/loss Percentage 

Income expenses 

1 2 3 4 5 - 6 


Italab (Goa) l Id. 1975-77 

13,48,272.11 

10,87.692.80 

2,60,579.31 

19.32 


1984 

15,01.833.32 

1 1,84,851.60 

3,16,931.72 

22.50 


1984 

21,48,381.85 

16.64,915.70 

41,83,466.15 

22.50 

S.G.S. India Pvt. Ltd. 

19753 






1980 V 

— 


__ 



1984 j 





M/s. Therapeutics Chemical Research Corps. 

1975 

46.690.28 

72,214.80 

26,524.52— 



1980 

1,38,535.36 

1,48,729.28 

10,143.92— 



1984 

3.17,261.52 

2,59,069.93 

58,191.59 

18.34 

M/s. Mitra S.K..P. Lid, 

1975 

1,75,131.48 

1,22.526 43 

52,605.01 

30.03 


1980 

3,02,552.20 

2,90.310.70 

93.241.32 

30.81 


1984 

2,44,237.58 

1,56,361.00 

87,876.58 

35.97 

M/s, Cargo Inspector & Superintendence &Pvt. Ltd 

1975 

7,85,259.02 

6,33,907.32 

1,51,351.70 

19.27 


1980 

7,89,000.16 

6,31,285.74 

1,57,714.42 

19.98 


1984 

4,42,898.00 

4.25,020.05 

17,877.95 

4.03 


1983 





N.B.—(I) Actual income mentioned above includes only trading income, namely income from sampling fees, charges 

collected 


for superintendence and inspection, and no other 

(2) Actual expenses include only expenses connected with sampling business and include Laboratory and analysis expenses 
insurance, repairs and maintenance, salaries, wages, provident fund contributions, bonus, gratuity contribution and all 
other payments made for the stall and labour charges. 

(31 Since S.G.S. Indian Pvt. Ltd. did not tile its profit and loss accounts and balance sheets, actual income and expenses ns 
defined above could not be called out and hence tire figures of that company are not shown above. 


73. A closer examination of these tables and profit and 
loss accounts would reveal some unusual figures and fea¬ 
tures. For instance in the case of Italab, though the turn 
over has been increasing from year to year and between 
1977 to 19>d, lias increased by one and three quarter ttrnes 
there has been a wide fluctuation in the profits. The lowest 
profit returned by the company is about Rs, 3,200 in 1983 
and the highest is for the year 1980, which is about 
Rs. 27,000. 


74. The actual expenses shown are all the expenses which 
are hooked by the companies in their profit and loss ac¬ 
counts and not only such as are incurred for sampling work 
such as salaries wages and analysis expenses and such ldat¬ 
able items as has been made out in Table 2 and 3 gis'en above. 
Amongst the companies, according to their profit and loss 
accounts, Italab, S.G.S., Mitra S. K. (P) Ltd., and Cargo 
Inspectors have all returned profits. On the other hand, 
TCRC. has returned huge losses and sometimes expenses have 
even been much more than the actual income. II is not ex¬ 
plained how such a situation has resulted. But in almost all 
the year 5 , it will be seen on a cursory look .0 the figures re¬ 
turned by Therapeutics Chemical Research Corporation foi 
the years 1975 to 1984 that expenses have been much larger 
than the income. That company need not be considered as 
trend setting or sample. On tire other hand, though small, 
all the other companies have returned and have been showing 
profit. The companies, therefore, must he considered, even 
accord ng to their own showing not running the business in 
loss, but in piofit. If a particular company on the other 
hand is incurring huge losses, then it means that thcic is 
someth’ng radically wrong with the company and not with 
rhe industry, by way of bringing profits to (he entrepreneur. 
As I have already indicated these profits, however are widely 
fluctuating. 


75. It would be now necessaiy to examine the profit and 
loss accounts and balance sheets of the companies. They 
reveal some unusual features. For this purpose, l have taken 
the same years tis are taken for the purposes of the income 
and expenditure tables shown above. One ciicumslance in 
this connection, which may be mentioned is that there was 
no evidence and no contention advanced by the companies 
that besides their employees who were concerned in these 
refeience, they had a large labour force or any significant 
labour force employed on a casual basis for pertain kinds of 
work. It was also not suited if such labour was employed, 
what was their salary or daily wage, which was paid to them 
all inclusive and for what kind of work they were employed. 

76, A circumstances in this context may also he mentioned 
at this stage, as it was represented and as the question of 
the financial capacity of the companies became material, 
that the accounts of the companies were made available for 
the inspection of the employees. A detailed order was passed 
by me in this connection on 9th August, 1985. However, 
for some reason, the employees were unable to carry out 
the inspection work, A fuither order was parsed and the 
inspection work was d’rcct d to be completed. Even there-* 
after very little useful material has been brought on record 
by the employees. The employers also did not render any 
assistance. In the circumstances, they could not he expected 
of their own to produce any evidence or explanation in res¬ 
pect of any items in the profit and loss accounts. Nevertheless, 
some of the entries on their books do appear to be strange 
and the bodks of the companies show some unusual cir¬ 
cumstances. Mv remarks in the circumstances and this situa¬ 
tion with regard to them, however, should he understood 
only in general terms. 
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77. With regard to the company TCRC. I have already 
pointed out that it is the only company which has returned 
huge losses, and incurred expenses even more than the in¬ 
come which it made from sampling business. In the year 
1975, against sampling income of Rs. 46,690.28, it has in¬ 
curred salary and wage payment of R*. 36,126.71, without 
taking into account further two sums on account of allow¬ 
ances and interim relief of Rs, 3.617 and Rs. 2,814.50. Its 
balance sheet shows an asset of motor car valued at 
Rs, 17,897.88. On its maintenance, a sum of Rs. 2,531.24 
has been spent and another sum of Rs, 3,143.75 has been 
spent on repairs and maintenance, besides Rs. 13,222 on 
account of rent. Besides salary and wages, labour charges 
were incurred to the extent of Rs, 17,961.66. In other words, 
a total amount of over Rs, 54,000 is spent on salaries, wage* 
and labour charges, to earn an income of Rs. 46,690 as 
sampling fees. 

78. In the year 1980, the laboratory earning is shown as 
Rs. 1,38,585.36, while expenditure on salary, wages and 
bonus and labour charges together is Rs. 61.619.78 and 
Rs. 41,261.15 respectively. The company has besides paid 
crushing charges in the years 1975 and 1981 also. There are 
items of hire charges for scooter of Rs, 3,200, travelling ex¬ 
penses of Rs. 27,953,68 and repairs and maintenance of 
Rs. 5,644.08, when the only asset which it has shown In 
Schedule A is Motor Cycle worth Rs. 5,865 and miscel¬ 
laneous other assets totalling to a sum of Rs. 22,754 Includ¬ 
ing motor cycle. 

79. For the year 1984, the laboratory earning is 
Rs. 3,17,261.52. Payment on account of salary and wages 
was Rs. 1,23,514.22, Interim relief was Rs. 4,440 and labour 
charges was Rs. 98,073.18, and crushing charges were 
Rs. 8,766.48. Schedule A to its balance sheet for the year 
shows assets of motor car worth Rs. 2,402.30 and other 
assets worth about Rs. 12,000. On the other hand, a sum of 
Rs. 3,423.09 was spent on scooter maintenance and another 
sum of Rs. 8,338.50 was spent on account of repairs and 
maintenance. However, It did not appear to own any scooter 
from the fixed assets. A sum of Rs. 30,079.44 is also shown 
as travelling expenses. This does not appear to be a prudent 
way of managing the business and it therefore resulted in 
losses. But it cannot be said that that is a general feature 
of operations. 

80. It is an admitted position that amongst the five com¬ 
panies, Italab is the leader and is responsible for a large 
share of the business, If its accounts are examine they 
would show a general picture of the industry and as to its 
profitability. The company has not filed profit and loss ac¬ 
counts and balance sheets for the years 1975 and 1976, The 
first year for which it has done so is for the year 1977. 
Therefore, that is taken into consideration. This profit and 
loss account statement shows the following figures. The 
income from analysis was Rs. 13,48,272.11, while on account 
of salaries and wages and allowances .and other staff pay¬ 
ments. a sum of Rs. 5.37,491.19 and Provident Fund of 
Rs. 38,246.75, Gratuity of Rs, 75,540.80 are shown, Besides 
these, payment of Rs. 3,81.455,19 has been shown as labo¬ 
ratory and analysis expenses. A break-up of this item is 
shown in Note 5 which will go to show that this Item is 
made uo of reimbursement of travelling, food and other ex¬ 
penses to the sampling staff of Rs. 1,16,237.58, labour for 
sampling, crushing and dividing charges of Rs, 1.18.022.20. 
According to the unions, no casual or daily rated workmen 
were employed by any of the companies and these lnbour 
charges should have, been normally given under the head of 
salaries, wages and allowances, etc. This item excludes crusher 
hire charges also. While a comparatively small amount seems 
to have been spent on laboratory or sampling material, such 
as acids etc. which are item No. 3 and 4 under the note. 
Its fixed assets in Schedule A shows crusher worth 
Rs. 19,287.54 and other assets worth over Rs. 2,20,000. On 
the other hand expenses on account of repairs and mainte¬ 
nance have been shown as Rs. 38,734.62 and travelling and 
conveyance was Rs, 47,786.06. 

81. In the year 1980, the analysis income Is Rs. 15,01,833.32 
and salary and wages are shown as Rs. 6,19,411.76, besides 
Provident fund of Rs. 40,303.50, provision for gratuity of 
Rs, 26.337 and analysis and laboratory charges of 
Rs. 4.24,153,15 the break up of which at note 4 shows 
R*. 1,01,126 ns labour charges, for sampling, crushing and 1 
dividing, Rs. 77,382.16 as crusher hire charges and other 
expenses of Rs. 54,990,57. What that other expenses repre- 
1599 01 / 83 — 11 


scnts is not clear. As pointed out for the earlier year, expenses 
on account of laboratory material required for analysis is 
comparatively less, The fixed assets shown as Rs. 20,348.04 as 
plant and machinery. Rs, 210,226.34 for laboratory equip¬ 
ment including electrical fittings and motor cars and cycles 
worth Rs. 85,470.73. Other important items of expenditure 
which appear unusually high for the assets position is re¬ 
pairs and maintenance of Rs. 51,319,99 travelling and con¬ 
veyance of Rs. 11,511.02, discount and bad debts of 
Rs. 45,224.40 and commission and discounts of Rs. 45,182.26. 

82. For the year 1984 the analysis earning Is 
Rs. 21,48,3 81.85. No break up has been produced as before 
for sampling and laboratory expenses which have been shown 
at a high figure of Rs. 7,09,780.35, On the other hand the 
salary and wages and allowances have been shown at 
Rs. 7,58,607.80, provident fund at Rs. 47,253.10 and gratuity 
contribution at Rs. 16,000. The fixed assets position of the 
company shows plant and machinery of Rs. 20,348.04, labo¬ 
ratory equipment of Rs. 52,052.24, motor cars, cycles and 
scooters, etc. of Rs. 1,30,684.02. Significant expenditure Items 
are repairs and maintenance of Rs. 94,632.48 and travelling 
and conveyance of Rs. 1,83,160.84. The managing director 
has Incurred a travelling expenditure of Rs, 44,785.10 in that 
year. The amount of depredation taken benefit of in thl* 
year as well as in the previous years is a small amount, which 
would make Items of expenditure on repairs and maintenance 
look out of proportion. If the financial affairs of the com¬ 
pany Italab as disclosed by its profit and loss accounts is 
considered, it does not show a prudent management and dis¬ 
closes large amounts shown as spent in the books. On 
closure scrutiny there is considerable scope for pruning the 
expenditure shown in the books, which has considerably 
reduced the net profit entered in the hooks. 

83. Similar is the position In the case of the company, 
Cargo Inspectors & Superintendence Co. Pvt. Ltd. fClSCO). 
For the year 1975, it has shown an income of 
Rs. 7,41,660.02 as inspection and stiperintendence fees and 
Rs. 43,599 as Analysis fees Professional and Inspection 
charges are shown as Rs. 4.39.669.96, of which no break¬ 
up is available. The expenses figure on account of salary 
and wages, however, Is quite small, namely, Rs. 1.74.784.46 
which also includes bonus and gratuity. A significant cir¬ 
cumstance about the professional fee and Inspection charges 
shown as Rs. 4,39,669.96 in the year 1975 Is that for the 
previous year this figure was only Rs. 68,694. As to how 
it has suddenly Increased by nearly 7 times and on what 
account is difficult to understand. For previous year, salaries 
and wages were shown at Rs 2,53.358. while they have been 
brought down to Rs. 1.74,784.46 in the vear 1975. No ex¬ 
penditure on account of repairs and maintenance is shown 
in the profit and loss accounts, hut sums like vehicle ex¬ 
penses. conveyance and travelling, had debts, etc, are shown. 
Nevertheless, profit returned is Rs. 60,958.19. 

84. For the year 1980, the income returned on account of 
inspection and superintendence fees was Rs. 7,60.660.16 and 
Analysis fees was Rs. 28.340, while expert fees and Inspection, 
superintendence and analysis charges paid is Rs. 3.50.R79.18, 
which has come down from Rs. 4.48.419 for the previous 
•vear. This should he considered against the figure of Rs 68,694 
for 1974. On the other hand, crushing charges for the year 
have enormously inflated to Rs. 97,013.75. For the year 
1975, this stood at a small figure of Rs. 5,788.73. On the 
other hand salary and wages is going down and has come 
to Rs. 1,69.123.81. against Rs. 1,89,183 for the previous 
year and Rs, 1,74,784.46 for the years 1975, In that year 
other significant item of expenditure is conveyance and tra¬ 
velling of Rs. 21,625.30, miscellaneous expenditure of 
Rs, 20,398,74 and provision for taxation of Rs. 62,000. 

85. The last year for which the company has filed the 
balance sheet and profit and loss accounts is for the year 
1983. where the income shown is Rs. 4,00.234.50 from,Ins¬ 
pection and Superintendence and Rs. 42,663.50 from Ana¬ 
lysis. On the expenditure side, superintendence and analysis 
charges, etc. have come down to Rs" 1,87,356.23 from 
Rs. 2,98,257.21 for the previous year. The crushing charges 
have also come down to Rs, 27,125.06, The other figures 
generally bear similarly with the previous year's figures. 

86. In the case of all these companies, no reserves over 
tho years seem to have been built. One of the reasons con¬ 
tended was that there is no way of building a reserve as 
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there are no profits. Even provisions made for gratuity have 
not been shown in the reserves as also accumulated depre¬ 
ciation. There do not appear to have been any retirements. 

87. The balance sheets and Profit and Loss Accounts of 
Mitra S. K, (P) Ltd, show a somewhat different picture than 
other companies. For the year 1975. it has returned an 
income of Rs. 1,75,131.48 and on expenditure side showp 
sampling expenses at Rs, 54,323,64, salaries at Rs, 49,495.64 
and acids and chemicals and other Miscellaneous Laboratory 
expenses at Rs. 8,112.15 and Rs. 4,433.46 respectively. All its 
other expenses arc shown at a modest figure, such as tra¬ 
velling expenses of Rs. 2,257,56, motor vehicle expenses of 
Rs. 810.89, repairs and renewals of Rs. 3,875.47 and con¬ 
veyance of Rs. 3,937.30. 

88. For the year 1980, the income returned is 
Rs. 3,02,552.02, and on the expenditure side, sampling ex¬ 
penses are Rs, 99,868.81 and salaries, and wages of 
Rs. 83,158.60, while acids, and chemicals and miscellaneous 
laboratory expenses are Rs. 14,367.70 and Rs. 5,240.67 res¬ 
pectively. For these years, however, the expenses on account 
of motor vehicles and travelling have gone up than what they 
were in 1975, though all other expenses have remained in 
the range of being treated as modest. 

89. By and large same is the position for the year 1984 
and T do not propose to repeat my observations with regard 
to the figures for that year. 

90. It may be mentioned that amongst the companies, 
. salaries and wages paid by M/s. Mitra S. K. (P) Ltd. are 


[Part II—Sec. 3(ii)] 

better than any other company. From the aforesaid, it may 
be seen that though the sampling companies are not in pos¬ 
session of flexible resources and have returned very small 
net profits compared to the turn over, good house-keeping 
is likely to produce greater profits. Their profit and loss 
accounts show large items of expenditure which are suscipti- 
ble to curtailment, as also provisions for taxation. In the 
circumstances, it will not be possible to share the view of 
the companies that any wage increase or revision would 
cast a crushing burden upon the companies. As I shall pre¬ 
sently point out, the service conditions of the workman, Ihe 
wage scales, etc, are far from rational or orderly. Considerable 
ad hocisrn seems to have prevailed and the workmen are at 
the mercy and whims of the management with regard to 
their pay scales and benefits, Some discussion and analysis 
of their profit and loss accounts and balance sheets has been 
carried out above. A comparison of the common figures of 
expenses of these companies shown in their P&L accounts 
inter se particularly with that of Mitra S. K. (P) l td. would 
paint a distorted unhappy picture and cast a serious cloud 
over their affairs as painted in the books both from the 
point of view of prudent management and sound accountancy 
as well as veracity. It would not be right to say that the 
account books are suspicious. They nevertheless disclose a 
malady or discease which is not germane to the business but 
imported into it. The following table w.ill show what were 
their wages in the year 1975 and what they are in 1985 and 
how they have remained and progressed during these yeau. 
For this purpose, only basic wages and dearness allowance/ 
food subsidy alone is taken into aocount. It may be mentio¬ 
ned that no scales exist in any of the companies. 






Wages Paid 


Name of the Company 

Year 

Category of Workmen 

Minimum 

Maximum 




Basic 

Gross 

Basic 

Gross 

1 

2 

3 

4 

5 

6 

7 

Italab (Goa.) Ltd. 

1975 

Accountant 

590 

630 

1,040 

1,090 

- 


Chemist 

320 

370 

1,040 

1,090 



Clerk 

450 

490 

750 

800 



Sampler 

293 

333 

495 

535 



Assistant 

190 

220 

332 

362 



Sample Boy 

170 

170 

170 

170 


1980 

Accountant 

660 

700 

1,180 

1,230 



Chemist 

640 

690 

1,180 

1,230 



Clerk 

370 

410 

850 

900 



Sampler 

330 

370 

490 

530 



Assistant 

224 

254 

370 

400 



Sample Boy 

720 

235 

220 

235 



Labour Sampling 

195.95 

195.95 

225.60 

225.60 


1984 

Accountant 

780 

1,070 

1,175 

1,475 



Chemist 

730 

800 

1,600 

1,900 



Clerk 

500 

730 

1,000 

1,300 



Sampler 

410 

530 

710 

840 



Assistant 

325 

505 

480 

690 



Sample Boy 

335 

455 

335 

455 



Labour sampling 

396.55 

.396.55 

412.60 

412.60 

8.G.S. 

1975 

_ 

_ 

_ 

_ 

_ 


1980 

Sampling Assistant & 







Crushing-shed labourers 

150.00 

305.00 

150.00 

305.00 



Sampler, Jr. & Sr, 

600.00 

720.00 

600.00 

720.00 


1984 

— 

— 

— 

— 

— 

T.C.R.C. 

1975 

_ 

_ 

. 

_ 



1980 

Assistant Sampler 

210.00 

254.00 

210.00 

754.00 



Sampler 

350,00 

410.00 

350.00 

410.00 


1984 

Asstt. sampler 

325.00 

520.00 



'i -- ■—~—™—■—-,— 


Sampler 

465.00 

660.00 







2 


3 


[*mrll—snr 3 (ii)] 


'jTTOT 44 TTJI'W: »rr4 8, 1 986/Wp 1 7, 1 907 


1041 


l 


3 


4 


6 7 


S.K. Mitra 


M/s. Cargo 


1975 

' - 

— 

— 

1980 

Sample Bos & Crushing 
shed labourers 

110.00 

250.00 


Sampler, Supervisor 

170.00 

380.00 

1984 

Sample Boy <4 Crushing 
shed Labourers 

120.00 

284.00 


Sampler, Supervisor 

200.00 

450.00 

1975 


— 

— 

1980 

Sampling workers 

164.00 

300.50 


Sampler 

210,00 

365.00 


Chemist 

584.00 

725.00 

1984 

Sampling workers 

196.00 

332.50 


Sampler 

250.00 

405,00 


Chemist 

668.00 

809.00 


91.. Apart from the absence of wage scales, there is companies for the years 1969, 1974, 1980 and 1984 is pro- 

absence of uniformity of wages even in these companies. duced below :■— 

A comparative table showing the wages prevailing in these 


M/sItalab M/sS.G.S. M/sTCRC S.K. Mitra M/s Cargo 

Yoar — - -— ■. . —.—>— -—,—,—---—, —,— . .. ■ 

Basic Gross Basic Gross Basic Gross Basic Gross Basic Gross 


Asstt. Sampler 

1969 

189.00 

189.00 


. . 

.. 


. . 

, , , 

Jr. & Sr. Sampler 


268.00 

268.00 300.00 

390.00 


,, 

. , 


, , f 

Jr. Chemist 


392,00 

392.00 415.00 

472.00 

, . 


, , 

4 . 

■ ■ , , 

Sr. Chemist 


560.00 

560.00 

.. 

. . 

.. 

. . 

. 4 

, . —- 

Sample Buy 

1974 

170.00 

170.00 

.. 


.. 



- - , , 

Asstt. Sampler 


251.00 

281.00 

.. 

110.00 

143.00 

. . 


80.00 147.50 

Jr. Sampler 


339.00 

379.00 410.00 

550.00 

215.00 

262.00 

61,00 

121.50 

12900 199.00 

Sr. Sampler 


393.00 

433.00 



.. 




Sampling Asstt. & Crushing Shod 


.. 

.. 100,00 

172.00 

.. 


,, 


- * , 

Labourers 










Jr. Chemist 


540.00 

590.00 






270.00 347.50 

Sr. Chemist 


716.00 

766.00 







Laboratory Asstt. 





120.00 

185.00 




Supervisor 



- - 




108.00 

197.00 


Peon 









51.00 111.00 

Lab,-boy Crushing Attendant 









59.00 119.00 

Steno 









183.00 258.00 

Sample Boy 

1980 

200.00 

235.00 




110.00 

259.00 


Asstt. Sampler 


300.00 

330.00 


210.00 

254,00 




Jr. Sampler & Sampler 


372.00 

412.00 600.00 

720.00 

350.00 

410.00 

170,00 

380.00 

210.00 365.00 

Sr. Sampler 


508,00 

548,00 






584.00 725.00 

Jr. Chemist & Chemist 


650.00 

700,00 






, , 

Sr. Chemist 


847,00 

897.00 






* - , , 

Sampling Asstt. Crushing-shod labourers 


.. 150.00 

305.00 






Sampling worker 









164.00 300.50 

Samplo Boy 

1984 

335,00 

455.00 




120.00 

284.00 


Asstt. Sampler 


397.00 

497.00 


325.00 

520,00 



* * , , 

Jr. Sampler 


476.00 

596.00 600.00 

990.00 

465.00 

660,00 

200.00 

450.00 

250.00 405.00 

Sr. Sampler 


608.00 

728.00 






, * * . 

Sampling Asstt. & Crushing shed-Labourers 


210.00 

475.00 





• * . 

Jr. Chemist 


755.00 

905.00 2000.00 

200,00 





668.00 809.00 

Sr Chemist 


986.001186.00 


.. 


.. 


, . 

Sampling worker 




. . 

. . 




196.00 322.50 
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92. It will be seen from the above table, that even amongst 
these companies, even in the year 1984, the total pay packet 
for the same kind oi work, done by the employees of these 
companies is not uniform. It also reflects a curious pheno- 
nsna that while in the year 1969 and 1974, Italab, which 
has the largest share of sampling business was paying more 
to all its categories of employees, it was paying the lowest 
in the years 1980 and 1984, For instance, in Ihc year 1969, 
it was paying Rs. 189, to its aistt. Sampler or the lowest 
paid employee. In the year 1984, it was paying only Rs, 455. 
Similarly, in 1974, it was paying Rs, 281 to its Asstt. sampler. 
While SGS on the other hand, was paying to Assistant Sam¬ 
pler of Italab. Theraptic Chemicals in the year 1984 was 
which was really equivalent to Sample Boys, ia the year 
1984, Rs, 495, SGS on the other hand was paying only 
Rs. 172 in 1974, as against Rs. 281 of the Assistant Sam- 
pier of Italab. Theraptic Chemicals in the year 1984 was 
paying a gross wage of Rs, 520 to Assistant Samplers as 
against Rs. 497 of Italab, and Rs, 254 in 1980 against 
Rs. 330 in Italab. Its wages in the year 1974 to its lowest 
paid employee, however, were much below Italab, namely 
Rs. 143 in place of Rs. 170 of Italab. In the case of Cargo 
Inspectors, the Sampling worker in th e lowest scale in 1980 
was drawing Rs. 365 while he was drawing only Rs. 235 in 
Italab. In 1984, the same worker was drawing only Rs. 332.50 
as against Rs. 455 in Italab. 

93. Apart from the absence of wage scaled, there is also 
absence of uniformity in the other allowances, which make 
up the total wage of lh e employees. For instance, in 
Mitra S. K. (P) Ltd. thete is an additional allowances as 
medical allowance, HRA, etc., in Cargo Inspectors, there is 
HRA and Sundry Allowance. In Italab there is only Food 
Subsidy, equivalent to Dearness Allowance. In SGS, there 
it only Dearness Allowance. This can be seen from Ex-A- 
27 to X-31. 

94. Another significant circumstance, which is revealed 
from these exhibits and in particular A-27 to A-31 is that 
while the wages in the Port Trust from the year 1969 to 
1985 have undergone revision and changes raising them 
■ubstantally for the port employees, the raise is not pro¬ 
portional in the case Of sampling company employees. Thus, 
in 1969, the difference between the salary of the lowest paid 
employee working in Italab and the salary of lowest paid 
employee working in the port trust was about Rs, 100 and 
that for the highest paid employee of the company and an 
equivalent in the Port Trust, the difference was about 
RS. 200. In the year 1984 lor the same company and for 
the same categories of employees, the difference has risen 
to Rs. 400 in th e case of lowest category and also in the 
case of highest paid category. In the year 1974, the diffe¬ 
rence are sharper, as Exhibt A-27, page-4 will go to show. 
Though therefore it is correct that the take-home or total 
wage packet of the employees over the years of the refe¬ 
rence has not remained staii c and has increased presumbly 
more by force of circumstances, than being a magnani¬ 
mous or generous gesture on the part of the employers, the 
difference in the pay packets of these employees working in 
the flame area has risen, so far a lowest paid employees mo re 
sharply than the higher .paid employees. But even in their 
case, the gap has widened considerably. New wage scales, 
however, which may be prescribed will not be able to 
give the benefit or advantage of any further revisions which 
have Men achieved by the workman in the Port employ¬ 
ment at all these places by reason of settlements. Neverthe¬ 
less this circumstance will have to be strongly borne in mind. 

95. If we now go back to an analysis of the tables pre¬ 
pared and formulated above, and appraise them critically 
almost by way of X-rayirig them, they disclose the follow¬ 
ing circumstances enumerated below. For this purpose, I 
have taken Into account the totals. The notes to these tables 
show which of the figures from amongst the profit and 
loss accounts and balance sheets have been picked up aa 
comprised In the heading, 

96. I have already pointed out that the companies in Ihis 
case are in receipt of an income which Is largely inflexible, 
being derived from analysis fees, which are fixed for the 
iron ore exported, However, table-H will go to show that 
on the basis of thp figures of tonnage handled by the 


companies, multiplied by the sanctioned rate, their sche¬ 
duled income is less than the actual income returned by 
the companies. In column. 7 of the table, the difference 
between the scheduled income and actual income is 
shown. That difference works out differently for 
the different years. Percentage of this difference is given in 
column 8. It may be mentioned and emphasised that the 
actual income figures in table II are not the total income 
returned, out only such actual income relatable to sampling 
and analysis income. 

97. Table-3 has therefore, to be considered afongwiih 
table-2. It was just now pointed out above, the actual in¬ 
come in table-2 column 6 is the actual Income also shown 
in table 3 at column 3. Column 4 shows the actual expenses 
relatable to sampling work, as mentioned at note 3 below 
the table. It Is no doubt true that some more expenses will 
have to be added and will bo required to be added to these 
actual expenses. The idea, however, in formulating this table 
is to show broadly and find out what would be the net 
profit to the companies from such relatable actual sampling 
income and actual sampling expenses. The ultimate net pro¬ 
fit may be less and would be less. But it would give an 
idea as to the profitability of the business and the capacity 
of the employers. Though that may not be mathematically 
accurate and meticulous, it is broad-based and would cer¬ 
tainly be legitimate to consider. This will go to show that 
in the case Italab. the percentage of not profit to actual in¬ 
come is between 19 to 22 per cent as column No. 6 goes to 
show. This may have to be further reduced but in any case 
it would not be wrong to think that the net income of the 
companies would be in the range of 10 pe rcent of the total 
turnover, namoly, the actual income shown in column 3. 

98. A circumstance which has to be borne in mind in the 
connection is that the profit and loss accounts of all these 
companies which are on record are for the years, after the 
making of these icfeivnces, i.c. between 1975 to 1984. Table 
III which is more or less similar on the lines of profit and 
loss account statements filed by the companies if closely 
scrutinised, projects an interesting picture. Italab, the prin¬ 
cipal company in the company has not produced its profit 
and loss accounts and balance sheets for the years 1975 and 
1976 for reasons not known. In the year 1977, compared to 
the actual Income and actual expenses. It has returned a net 
profit which is 3.44 per cent ns shown in column 6. This has 
progressively gone down almost to 0.20 per cent though the 
share of this company i n the total business and Its actual 
Income has also nearly doubled. On the other hand, ns will 
be seen from table 5, in 1984 it was paying the lowest wages 
in the industry to its workmen. On the other hand, if we 
examine the Cargo Inspectors, percentage of profits to turn¬ 
over or actual income in the first three years was 7.76 per 
cent, 7.63 per cent and 9.22 per cent. Their ratio of profits 
to their income has also gone down up to the year 1982. 
But it appears that their share in the business has also gone 
down. At no time however, it has gone to the surprisingly 
low Iavel of Italab of 0.20 per cent. It may be mentioned 
and emphasised that for purposes of all these tables for all 
companies, the very figures which have been taken in one 
company have been taken for any other company, so that 
they are comparable. On the other hand, Mitra S. KP has 
shown over the year, a steadily growing rate and proportion 
of net profits to its actual income from 1975 to 1984. from 
1.29 pW-’cent to 4.76 per cent. 

99. These variation In figured or percentage figures In 
table show a wide fluctuation. The percentages shown there 
are with regard to column Nos. 5 and 7. In the case of 
Italab, it has varied from 2.60 in the year 1980 to 35.90 
In the year 1983. In the case of SGS, over the years, it 
has varied from 10.49 per cent in 1975 to 83.81 per cent 
in the year 1983 and had mede a peak in 1979 to 96.80 per 
cent. In the case of Cargo Inspectors, the figures of per¬ 
centage variations are much more wide, ranging from 
166.23 per cent at the lowest to 819.36 per cent at the 
highest. 

100. It is not necessary to make any observations with 
hegard to the financial situation and resources of the com¬ 
panies, as disclosed in the relative balance sheets for these 
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years of these companies. That also discloses a very unhappy 
state of affairs. However, no considered observations or re¬ 
flections can be made in the absence of further investiga¬ 
tion and material. The companies also have to have an 
adequate opportunity of explaining these balance sheets and 
profit and loss accounts, after their analytical and critical 
examination. For the purposes of this reference, that is afco 
not necessary. A study in depth of the finances of the com¬ 
panies is not indicated. The question is whether the com¬ 
panies can bear the burden which would be cast upon them 
by a wage revision and what should be the Wage Scales 
of the workmen in the circumstances and talcing into account 
the financial capacity of the employers. Jt seems to me 
however, that the various tables which are formulated from 
the various relevant figures and data disclosed by the compa¬ 
nies in their profit and loss accounts do show what the real 
financial position of these companies is, with regard to the 
sampling business. But we are only concerned in the present 
cases with the financial capacity of the companies to pay 
wages and if I may say so, reasonable wages to these em¬ 
ployees which are not out of line with the wages in the 
industry paid to employees doing similar kind of work by 
their side. X would not therefore, think that the companies 
have no financial capacity to pay a reasonable wage, though 
not equivalent to the Wage Board recommendations, except 
for the lowest paid employees and also that it wifl impose 
a financial harden upon the companies which they will be 
unable to bear, ft seems to me reasonable _ to think and 
assume that there is an average return of 8 to X0 P^r cent 
on the turn over. That comes to about 50 per cent of 
the amount of difference shown in table 2 column 7 on 
a rough calculation. 

101. In that view of the matter. I feel the wage struc¬ 
tures for the categoiies of workmen concerned in thi* re¬ 
ference should be structured as below. They would be 
entitled In addition to dearness allowance as prescribed and 
fixed, according to the Wage Board recommendations right 
from the year 1975, l.e. from the date of the reference. 

102. 1 do not have any reason to fix the wage below what 

was prescribed by the Wage Board for Sampling Mazdoors, 
the wage scale being Rs. 110—130. It is clear that at the 
lowest level wage should as far as possible, be proximate to 
the levels of pay available for the same category of work¬ 
men working the port areas, the simple reason being that 
in the absence of such a parity of wages, there would ixs a 
tendency foT such labour to migrate and keep shifting. 
Taking that in to account, other wage scales have to be 
structured keeping in view the relatively Jrur and stable 
financial capacity of the employees companies, j n 8 situation 
like this, it would not be possible to devised any scientific 
or mathematically worked out wage scale. It has to be 
an ad-hoc approximation. I have already pointed out that 
the employees who had submitted their statement filed on 
6th November, 1985, when they were asked to clarify on 
what basis burden statements were produce four wage scales 
commencing with Rs. 100—130 as basis for calculation. 
The other scales which they have adopted and to which I 
have already made a reference earlier are.—(1) Assistant 
Samplers—Rs, 160-5-190-8-270-10-340; (2) Samplers Rs, 

180-5-190-8-10-370; and (3) Chemists Rs. 220-10-300 15. 
375-20-425-25-675. 

103. I think that though the lowest paid employee-should 
have the same pay, as is available for the lowest paid em¬ 
ployee for the same kind of work with the other employers 
in the area, unless, the financial capacity is equivalent, 
other pay scales need not be of the same order. 

104. Bearing this in mind, I have constructed the pay 
scales of Samplers, Junior Chemists, and Senior Chemists ns 
follows r— 

Assistant Sampler.—Rs. 145-5-175-7-210-8-290. 

Junior Cheimst. -Rs. 175-10-225-15-345-25-495. 

Senior Chemist.—Rs, 250-25-400-40-640. 

105. Similarly, for the clerical cadre, the recommended 
scales for Lower Division- Clerks and Upper Division Clerks, 
scales, as are to be obtained from page 140 of the Wage 
Board Recommendations should be- retained, I do not 
propose to fix anv scale for Accountant which seems to be 
an important position in all the companies, who happens 


to bo the best paid employee in all the companies leaving 
his salary to be luted by the employers. That almost ap¬ 
pears to be in a junior managerial level position. 

106. As regards the DA, wage Board recommendations 
made in the year 1969 recommended a DA at all India 
CPI 215 points fixed DA and variable DA varying with 
the increase or decrease in the cost of Living Index. That 
is at certain percentage. The wage scales which 1 am award¬ 
ing as arso the DA would be fixed at the 1975 level. In 
ly75, the CPI as published by the Indian Labour Journals 
was 390 (Base year 1949—100). On that basis, the dear¬ 
ness allowance would consist ol two components, one fixed 
and the other variable DA. Adopting the formula of the 
wage board loosely 1 fix the fixed DA. at ihe following 
levels, upto Rs. 150 (basic) Rs. 175, from Rs. 151 to 200 
Rs. 212.5 Rs. 201 to 300 Rs. 234.5. Rs. 301 to 400 
Rs. 240.00 above Rs. 400.00 Rs. 250.00. The variable DA 
would be for the same slabs neutralisation at the rat e of 
0.70 per cent per point rise or fall upto Rs. 200, O.bO pc. per 
point rise or fall upto Rs. 201-300, 0,50 pc. per point 
rise or tall upto Rs. 401-400, 0.40 pc. per point riso or 
fall upto above 401. The employees should be fitted in 
the new wage scales in the samo manner ua directed by the 
Wage Board. Whero a certain stage is not available in the 
new wage scale then the employee should be taken to the 
next stage in that scale. 

107. On the basis of these wage scales and the dearness 
allowance, what would be the amount of liability per year 
upon the companies, it is not possibl e to work out. It 
certainly would not be in the range shown by the companies. 
The wage scales awarded have been lesser than the Wage 
Board recommendations, though the quantum of fixed DA 
would be th e same. 

108. So far as variable DA is concerned, I would direct 
a neutralisation at 70 paise per point rise or fall to all em¬ 
ployees on a flat rate upto basic pay of Rs. 160 above Rs. 160 
and upto Rs. 350 at 55 paise per point rise or fair and 
above Rs. 350 at 30 paisle per point rise or fall. 

109. This leaves only the other remaining demands which 
arc specifically made a subject of demands in the case of 
General Superintendence, Cargo Inspectors, Thcrauptics and 
ltalab. 

110. So far as General Superintendence is concerned, .the 
additional demands arc night weightage allowance, washing 
allowance and increased leave. X have already said what 
I have to say about the interim relief. So far as the night 
weightage is concerned, no evidence as such lias been led. 
With regard to overtime, it is subject also in the TCRC, 
and Cargo Inspector & Superintendence Co. references. 1 am 
inclined to hold and I think that should be at the normal 
rate overtime should be paid at double the rate for Sundays 
and holidays and at 14 times beyond 8 Hours of duty upto 
12 hours, and at double the rate beyond 12 hours on other 
days. I have to point out that so far as washing allowance 
and leave is concerned, no evidence is led and hence they 
are rejected. They were not the subject of Wage Board 
recommendations also. 

111. In the Cargo Inspectors case, the first two demands 
are for 40 per cent increase i n wages from 1973 and 
Variable DA as per the recommendations of the Central 
Wage Board for Port and Dock Workers, are also taken 
care of in the main body of this award, I have already 
observed with regard to overtime in the above paragraph, 
while dealing with the reference of General Superintendence. 
Cher time, wherever worked in any of these companies should 
be paid at the rates specified above namely at double the 
rate fo r Sundays and holidays and at 14 times beyond 
8 hours of duty upto 12 hours, and at double the rate 
beyond 12 hours on other days. 

112. The only other demand, which remains in Cargo 
Inspectors! is that of HRA at 10 per cent. Here again, no 
evidence was led either by the unions or by the employers 
with regard to HRA. It is being paid in some of the com¬ 
panies, as will be seen from table V above. Where that is 
paid, it will continue to be paid, but where it Is not being 
paid, in the absence of any evidence, I am not inclined to 
award any relief. 
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113. The other two main demands In the TCRC, with 
regard to implementation of recommendations regarding DA 
and interim relief were already taken care of in the main 
body of this award, as also the overtime in the above 
paragraph. The other demands are with regard to com¬ 
pensatory off, casual leave privelege leave and sick leave. 
Compensatory off will be governed by the provisions of the 
Shops & Establishments Act and no separate provisions has 
to be made. As regards privelage leave, casuar leave and 
sick leave, no evidence has been led and there would be no 
relief. Needless to say workman will continue to enjoy 
the existing benefits. 

114. In this table, the figure taken In column 7, is from 
table no, 1 (burden statement) furnished by the companies 
showing the statement of burden that the companies! wt\ild 
be required to take up. This figure is the same figure 
which appeals under the heading wages paid excluding 
allowances’ in that tabic. In column 6, the figure which is 
arrived at one the basis of the awarded wage-scales and 
allowances is much larger, but that is inclusive of allowances, 
while that in column 7 is exclusive of allowances. However, 
it is not clear from the burden Statement which is supplied 
by the companies and which is reproduced in table 1, which 
alloMa'nces have been excluded from the totals made of 
wages paid under that column against each of the com¬ 
pany. If the excluded allowances are like food allowance 
or special allowance, which are in the nature of dearness 1 
allowance, then this figure in column 7 will undoubtedly go 
up, 

115. It is also not possible to compare these figures 
o:curring in table 1 under wages paid excluding allowances, 
with the figures of wages shown as paid by the, companies 


in their exhibit M-21 pages 1-11. There again the column 
is having heading ‘wages and others’, which means it includes 
not only wages but other afro. What other items of ex¬ 
penditure are included therein is not clear, in the circum¬ 
stances, this table of projected burden is not comparable 
and can not be compared with table I and the statements 
in Exhibit M-21. It is also not clear from table 1 and 
M-21 as to what is the number of persons who are taken 
into account for purpuses of calculating the wages paid. 
As fs pointed out in table V we have taken th e number 
of persons as mentioned in column 1. This is supplied by 
the companies in their statements of number of persons em¬ 
ployed in Exhibit-M-5. 

116. I have earlier said that on the basis of the tonnage 
handled and the scheduled income which the companies 
would receive and must have received, which as pointed 
out in table 3 is less than the actual income returned by 
th c companies in their profit and loss accounts. A 10 
per cent net profit on their turn-over is reasonable to 
think would be received. In that view of the t natter, 1 
am Inclined to think that the burden which would be Im¬ 
posed upon the companies by the award of these new scales 
would not be unbearable to them. Besides, no retrospective 
effect is being granted. 

117. On the basis of these wage scales what would bo 
the burden on the companies, it mav be possible to cal¬ 
culate. But this Tribunal has neither the iacility, staff 
nor data or equipment to work out these with any degree of 
accuracy. We can, however, make a rough projection. One 
which is made for th c year 1975 in these companies has 
produced the following result. 


M/S ITALAB PVT. LTD- In the year of 1975 


Scalo 

No. of 
Felons 

Basic pay 

Fixed D.A. 

Maximum Total per year 

level 

Figures shown by com¬ 
pany in Burden state¬ 
ment as wages paid in 
1975 including Dearness 
Allowances. 

(Excluding allowances 




total per month 


1 

2 

3 

4 

5 

6 

7 

SAMPLE BOY 
(Rs, 110-2-130) 

17 

2,210.00 

2,975 .00 

5,185.00 

62,220 .00 

Asst. Driver peon Med, 

SAMPLER 

(Rs. 145-5-175-7-2:0-8-290) 

16 

4,640.00 

3,760 .00 

8,400 .00 

1,00,800 .00 

Servant :19 

Accountant & Asstt 
Accuntant ; 3 

CHEMIST 

(Rs.! 75 -i0-225-345-25-495) 

17 

8,415,00 

4,250 .00 

12,665 .00 

1,51,980.00 

are not shown in this 
statement. 

CLERK 

(Rs. 110-4-! 50-EB-4-170-5-1 80- 
BB-5 200) 

5 

1,000.00 

1,062.50 

2,062.50 

24,750 .00 





Total 

3,39,750.00 

3-48-396/- 


M/O CARGO INSEPCTOR AND SUPERINTENDENCE CO. 


SAMPLE BOY 
(Rs.110-2-130) 


•• 




Gcnl, Office Asstt. 1 
Steno 1 

SAMPLER 

v Rs. 145-5-175-7-2,0-8-290) 

8 

2,320 .00 

1,880 .00 

,4,200 ,00 

50,400 .00 

Lab Boy 1 

CHEMIST 

(Rs. 175-10-22 5-15-345-25-495) 

2 

990 .00 

500 .00 

1,490 .00 

1 7,880,00 

Peon l 

are not shwon in this 
statement. 


Total 


68,280 .00 


48,592 ,00 
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1 2 3 4 5 6 7 

M/s S O S. PVT. LTD. 

SAMPLE BOY 

Rs. 110-2-130) ■■ Asstt. Branch Manager 1 

Chief Sampler 1 

Cashier 1 

SAMPLER 

(Rs,i 45-5-175-7-210-8-290) 17 4,930.00 3,995.00 8,925.00 1,07,100.00 Secretary 1 

Peon I 

CHEMIST 

(Rt.! 75-10-225-15-345-25-49?) •• •• ■■ ■■ are not shown in this 

statement. 

CLERK 

(R-,. 110-4-1 50-EB-4. 1 70-5-180- 2 400.00 431.0 831.000 9,972.00 

EB-5-200) 


Total 1,17,072.00 1-23-935-82 

M/S MITRA 

SAMPLE BOY 

(R-. 110-2-130) .. ■. -• -• ..3 supervisors are not 

shown in this statement. 

SAMPLER 

(Ri. 141-5-175-7-710-8-290) 4 1,160.00 940.00 2.100.00 25,200.00 

CHEMIST 

(Rs. 175-10-225-15-345-25-495) 

CLERK 

(Rs. II0-4-150-EB-4-170-5-180- 
EB-5-200) 

Total 25,200.00 J 2,084 


To sum up, the following is the award. 

(a) The sampling workmen are hold to be dockwoi leers. 
(See para 46). 

(b) The following wage scales are prescribed:— 
Sample Boy[Mazdoor : Rs. 110-2*130. 

Asstt. Sampler : Rs. 145-5-175-7-210-8-290. 

Junior Chemist : Rs. 175-10-225-15-345-25-495. 

1 - -=-*± J 

Senior Chemist : Rs. 250-25-400-40-640. (See paras 

102 and 104) 


For Clerical Staff : 


Lower Division Clerks 

or equivalents : Rs. 150-4-170-5-195-EB-6-225-7-281. 
Upper Division Clerks 

equivalents ; Rs, 170-5-190-8-270-10-300-EB-10- 

330-12-366. 


No scales prescribed for Accountant which seems to be 
an important post In all companies (See para 105). 

(c) DA. Fixed at 1975 level at 390 points (Base 1949- 
100) CPI index. 

A fixed DA amount to he paid to all workmen as 
below : 


"upto Rs. 150 (basic) Rs. 175, from Rs. 151 to 200 
Rs. 212.5. Rs. 201 to 300, Rs. 234.5, Rs. 301 to 
400, Rs. 240.00 above Rs. 400.00, Rs. 250.00.” 

(d) Variable DA would be for the same slabs neutrali¬ 

sation at the rate of 0.70 pc. per point rise or fall 
upto Rs. 200. 0.60 pc. per point rise or fall upto 
Rs. 201-300, 0.50 pc. per point rise or fall upto 

Rs. 301-400, 0.40 pc. per point rise or fall upto 

above 401. The Employees should be fitted in the 
new wage scales in the same manner as directed by 
the Wage Board. Where a certain stage is not 
available in the new wage scale, then the employee 
should be taken to the next stage in that scale, 

(e) Overtime should be paid to these workmen between 
8 hours and 12 hours at 1-1/2 times the normal 
rate of pay, and after 12 hours and on Sundays 
and holidays, at twice the normal rate of pay fSee 
para 110 and 111). 

(f) Demands regarding leave-casual, privilege and sick 
leave rejected. However, the workmen will con¬ 
tinue to enjoy whatever is allowed and given at 
the moment. , Similarly demands for washing allow¬ 
ance and compensatory off house rent allowance 
arc also rejected (See paras 111, 112 and 113). 

Award accordingly. 

R. D. TULPULE, Presiding Officer 
[No. I.-36011|7|7J-D.IV(A)] 
N. K. VERMA, Desk Officer 
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New Delhi, the 26th February', 1986 

S.O. 1013.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur, as shown in the Annexure, in tho 
Industrial Dispute between the employers in relation to the 
management df Danitola Quartzite Mines of Bhillai Steel 
Plant. Distt. Durg and their workmen, which was received 
by the Central Government on the 11th February. 1986. 

[No. L-29011|52|80-D.ni(B)] 

BEFORE SHRI V. S. YADAV, PRESIDING 

OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TREBUNAL-CUM-LABOUR COURT, 
JABALPUR (M.P.) 

Case No. CGIT|LC(R)(21) of 1982 

PARTIES : 

Employers in relation to the management of 
Danitola Quartzite Mines of Bhilai Steel 
Plant, District Drug and their workmen and 
MJs. P. R. Jain, Raising Contractor, Danitola 
Quartzite Mines, District Durg (M.P.). 

APPEARANCES : 

For Workmen.—Shri Shanker Guha Niyogi, 
Organising Secretary, Chattisgarh Mines 
Shramik Sangh, P.O. Dalltrajhara, Durg 
(M.P.). 

For Management.—1. Shri P. S. Nair, Advocate 
for Contractor. 

2. Shri D. C. Henri, Senior Law Officer for 
Bhilai Steel Plant. 

INDUSTRY : Quartzite Mining DISTRICT : Durg 

(M.P.) 

AWARD 

Dated the February 4, 1986 

In exercise of the powers conferred by Clause (d) 
of Sub-section (1) Section 10 of the Industrial Dis¬ 
putes Act, 1947, Government of India in the Ministry 
of Labour has referred the following dispute, for 
adjudication, vide Notification No. L-2901J |52|80- 
D.III-B dated 27th February, 1982 :— 

“Whether the demand of the workmen of the 
Danitola Quartzite Mines of Bhilai Stefcl 
Plant for improvement in their present wage 
structure is justified. If so, to what relief 
are they entitled?'’ 


[Part II— Sec. 3(ii)] 


2 . Non-controversial facts of tbe case are that 
Danitola Quartzite Mines a captive mine of Bhilai 
Steel Plant of the Steel Authority of India Ltd. (here¬ 
inafter referred to as the B.S.P.) is the manual mine 
and their workers are paid their wages at piece rate 
basis like other Iron Ore captive mines of B.S.P. 225 
workers are working in these mines since more than 
15 years. The workers are working under the con¬ 
tractors. Although the contractors are changed from 
time to time the workers continue to work ini the same 
B Form Registration as per the Mines Act. That for 
administrative purposes the Superintendent of Rajhara 
Mines is the controlling authority, of the Mines 
Manager employed in Danitola Quartzite Mines. It 
is further admitted that the Company revised the 
wages of the departmental workers of Hirri Dolomite 
Mines and also of Rajhara, Dalli Iron Ore Mines 
workers. 

3. The demand was raised by the Union in De¬ 
mand No. 2 under Charter of Demands dated 
15-7-1980 and a failure report was sent to Govern¬ 
ment. In their letter No. L-29011|56J80-D.III.B 
dated 16-7-81 (Ex. D| 17) Ministry of Labour did 
not consider the demand fit for adjudication by re¬ 
ference but agreed that :— 

“No doubt there is a big disparity in the wages 
of workers in different captive mines of the 
Bhilai Steel Plant, it is not considered pos¬ 
sible to bring about parity in the Wage- 
structure because the principles accepted for 
Wage Structure at present is Industry-cum- 
Region wise and parity in different indus¬ 
tries cannot be secured in view of tbe 
nature of Industry and the type of work 
involved. However, the workers are free 
fo demand rise in wages for 'he Individual 
Mines.” 

The Union continued its agitation and refused to 
accept the enhanced minimum wage rate announced 
by the Government on 18-9-1980 and once again 
raised the demand in their Charter of Demands dated 
10-11-1981. This dispute was ultimately referred to 
this Tribunal, The Union dropped the wage demand 
and settled the other dispute with the B.S.P. and the 
Contractor on 15-4-1982. 

4. Tbe case of the workmen further is that they 
have been agitating continuously for C.P.F. facilities, 
medical bonus scheme, mines allowance, transport 
subsidy, house rent allowance and same and similar 
wage structure which is applicable for the workers 
of Iron Ore Mines of B.S.P. and departmentalisation. 
The B.S.P. and Contractor ultimately started provid¬ 
ing facilities as per rules and some of the demands 
were settled in conciliation proceedings under the In¬ 
dustrial Disputes Act except— 

(1) Same and similar wage structure which is 
applicable for Iron Ore workers, and 

(2) Departmentalisation. 

5. Regarding the same and similar wage structure 
the workmen through their Union, Chattisgarh Mines 
Shrimak Sangh (hereinafter referred to as the Sangh) 
raised the demand for the first time along with the 
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lion Ore and Dolomite workers working in Dalii 
Rajhava Group of Mines in the demand no. 3A dated 
4-5-1D78 as under :— 

“3(a) Steel Wage Board recommendations are 
to be implemented to all the workmen of 
Dalli-Rajhara Group of Mines and Hirri 
Mines of Bhilai Plant.” This quart¬ 
zite mine is under Rajhara Group of Mines). 

6 . Bhilai Steel Plant management ultimately ugreed 
and settled the issue with the Union and negotiated 
wage structure was provided in line with the previous 
Sieel Wage Board recommendations. The new wage 
structure (negotiated one) ' was provided to 15000 
piece raled workers of Iron Ore, Dolomite, Lime¬ 
stone workers of the captive mines of B.S.P. but only 
these 225 workmen of Quartzite Mines were not pro¬ 
vided new wage structure. Demand was again raised 
by the Sangh in the Charter of Demand dated 
15-7-1980 as Demand No. 2. Management was ada- 
me.nt and it ultimately ended in ‘failure report’. 

7. The demand under reference is sought to be 
justified by the Sangh on the following grounds :— 

(a) All piece rated workers numbering 15000 of 
the captive mines of B.S.P. i.o. Iron Ore, Dolomite 
and Limestone Mines are not being paid wages as 
per the provisions of the Minimum Wages Act, but 
instead are provided a better wage structure in the 
line of old Steel Wage Board recommendations. 
These 225 workers arc not being provided the same 
wage structure but are being paid according to Mini¬ 
mum Wages Act. 

(b) The staff of B.S.P. working in this Quartzite 
Mines are provided same wage structure as is pro¬ 
vided to the stall' of other captive mines of B.S.P. 

(c) There is no provision for piece rate system 
under the Minimum Wages Act yet the workers of 
Quartzite Mines are being paid through the piece 
rated system. 

fd) These workmen are working in the same in¬ 
dustry as the workmen of other captive mines of 
B.S.P. i.e. the steel industry as the entire raw material 
is supplied to the B.S.P. only for the production of 
steel. 

(e) This Quartzite Mines is in the same region 
where the Iron Ore Mines are situated. Sc the high 
market prices arc adversely afFecting the daily life 
of these workers. The Union makes the following 
prayers ■— 

(1) That same and similar wage structure 
should he provided to the Danitola Quart¬ 
zite Mines Workers also, which is being 
provided to the piece-rated workers working 
in other captive mines of Bhilai Steel Plant, 
with retrospective effect. 

(2) As Bhilai Steel Plant is negotiating for 
wages and other facilities and signing the 
settlements for the contractual workers, and 
also providing facilities and wages to 
their contractual workmen, and also since 
Bhilai Steel Plant was also a party in all 

1599 GT/85—12 


other previous “Failure Reports” on this 
dispute, so Bhilai Steel Plant Management 
also should be made a party to it. 

8 . The case of the Raising Contractor M|s. P. R. 
Jain is that they were not the contractors on the date 
of reference and they are also not the employer in 
relation to Danitola Quartzite Mines. They had a 
contract only during 1978-79. Management of 
B.S.P. are the principal employers who are the ne¬ 
cessary party in the case and who can answer these 
demands. The contractors change from time to time 
but the principal employer i.e. the Bhilai Steel Plant 
remains the same. The contractor has neither finan¬ 
cial capacity nor is able to meet any additional pay¬ 
ment. 

9. My learned predecessor on 26-8-1982 stated 
that notice of reference has not been issued to the 
Bhilai Steel Plant by the Central Government which 
is necessary. Bhilai Steel Plant be noticed accord¬ 
ingly. 

10. Bhilai Steel Plant appeared and filed their 
statement of claim and rejoinder. Pleadings of the 
Bhilai Steel Plant stated briefly arc as under :— 

4. Preliminary objections :- 

(1) There existed no dispute between these work¬ 
men and the Bhilai Steel Plant about the wage struc 
tore. 

( 2 ) The wage structure of the workmen of tl e 
Bhilai Steel Plant including those employed in Dani¬ 
tola Quartzite Miqes is decided by the Apex Body 
called the National Joint Consultative Committee 
(NJCC) which makes the revision of wage structure 
periodically in negotiation with all the national trade 
unions who are functioning in the Steel Industry. 
Therefore no dispute on wage structure could be and 
was raised by any union in respect of workmen emp¬ 
loyed in this Quartzite Mines. 

(3) That the Sangh does not represent the work¬ 
men employed by the B.S.P. in Danitola Quartzite 
Mines. 

(4) The dispute was raised by the Sangh for the 
workmen employed by the Contractors. The dis¬ 
pute was therefore between the contractors and their 
workmen. 

(5) This dispute was also seized in conciliation 
and Tripartite Settlement was made under Sec. 12 

(3) of the Industrial Disputes Act' on 15-4-1982 
wherein the Union agreed to drop the demand of 
revision of wages of the workmen of Danitola Ouart- 
zite Mines in view of settlement of various other 
demands. The present reference has therefore be¬ 
come infructuous. 

(6) In view of the above term of reference as 
framed is ambiguous and bad in law. 

B, On merits :— 

(1) It reiterated that mining operations are carri¬ 
ed out bv the contractors who are awarded contracts 
by B.S.P. from time t'o time. The contractors em¬ 
ploy their own workmen to execute the work. There 
is always stipulation in the contract agreement that 
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the contractors shall pay wages not less than the mi¬ 
nimum prescribed under law to their workmen and 
they have been paying the same as prescribed from 
time to time by Government Notification. 

(2) The Sangh, however, raised an industrial dis¬ 
pute in their letter dated 15-7-1980 including de¬ 
mand for similar wages. In this dispute failure of 
conciliation was repotted as a result thereof this re¬ 
ference. The Sangh again raised industrial dispute in 
their letter dated 10-11-1980 which ended in Tri¬ 
partite Settlement dated 15-4-1982 aforesaid. 

(3) Even otherwise the workmen employed by 
the contractors are not entitled to wages other than 
the minimum prescribed in law. No doubt the work¬ 
men employed by the contractors in different mines 
like Iron Ore Mines, Limestone Mines and Dolomite 
Mines etc. are paid differently. But there is no law¬ 
ful right to the workmen working in Quartzite Mines 
to claim wages at par with the wages of workmen 
employed in Iron Ore Mines. 

(4) From 19-9-1978 to 18-12-1980 M|s. P. R. 
Jain were employed as Contractors in Danitola 
Quartzite Mines of B S.P. and their contract ended on 
18-12-1980. Thereafter the contract was awarded to 
M|s. Pyare Lai Deshmukh which is still continuing. 
M)s, Pyare Lai Deshmukh is a necessary party hence 
this reference suffers from non-joinder of necessary 
party. 

(5) The question of revision of wages of the con¬ 
tractors workmen by the B.S.P. docs not arise. De¬ 
partmentalisation is purely managerial and Company’s 
function and this cannot be made a subject matter of 
dispute. That the dispute being directly between the 
contractors and the workmen the Company could not 
be impleaded in this case. 

10 . I will take up the preliminary objections first. 
The objection of the management is that the work¬ 
men are the employees of the contractors. There is 
no nexus between the workmen and the Bhilai Steel 
Plant; existing contractor has not been made a party. 
Therefore the reference is bad for non-joinder. 

11. These objections are based on a misconcep¬ 
tion of facts and law. On behalf Of the management 
contract' dated 29-9-1979 (Ex.M|3—Ex.Ml9) with 
Pukhraj Jain and contract dated 17-2-1981 (Ex. 
Mill) with Pyarelal Deshmukh the existing contrac¬ 
tor arc relied on, These contract's themselves go to 
Show that the B.S.P. is the employer as is apparent 
from the words "hereinafter called' the employer on 
the one part”. In these contracts, it has been also 
mentioned that the following documents shall be 
deemed to form and read as nart of the agreement. 
These document's lav down the guidelines for exe¬ 
cution of work, obligation of the contractors and the 
General conditions how the works arc to be executed, 
These contracts also mention as admitted what wages 
are to be Paid to the workmen. The contract Ex. 
Mi7 aho lavs down there things which are to he 
provided by the contractor. Even the witness of the 
management of Bhilai Steel Plant, Shri Ramnath 
Mishra (M.W, 1) has admitted that the Quartzite 
mining operations are being done through the con¬ 
tractors and the workers are under the control and 
supervision of B.S.P, He has further admitted that 
the contractors are required to pay minimum wages 


under the Minimum Wages Act and the statutory 
mining functions are not entrusted to the raising con¬ 
tractors. It is admitted that the fringe benefits are 
also provided by the management of Bhilai Steel 
Plant. Bhuneshwar Prasad (W.W. 1) for the Sangh 
has stated that owner of the mines is the B.S.P. It 
comes under Rajhara Group A Mines. The mana¬ 
gement of the mines works under the Chief Superin¬ 
tendent, Bhilai Steel Plant. The Labour Welfare 
Officer of the Bhilai Steel Plant, Mr. Bisan, looks 
after the manual of Rajhara Group of Mines. Facili¬ 
ties like the allotment of work, working hours, re¬ 
moval of over burden is looked after by the B.S.P. 
management and the Mines Manager looks after their 
welfare. He has further stated that the regular wor¬ 
kers of Quartzite Mines; are sometime transferred to 
other mines like Iron Ore, Limestone and Dolomite; 
of which Mr. Goraiyya and Shri Nag Babu are the 
example. The products of all these mines are con¬ 
sumed by the B.S.P. The Supreme Court has dis¬ 
cussed the real employer and employee relationship 
in various authorities. In the case of Hussainbhai Vs. 
The Alath Factory Thezhilzi Union Kozhikode (AIR 
1978 SC 14] 0=1980 (37) FLR 136) it was held as 
follows :— 

"Die true test may, with brevity, be indicated 
once again. Where a worker or group of 
workers labours to produce goods or servi¬ 
ces and these goods or services; are for the 
business of another, that other is, in fact, 
the employer. He has economic control 
ovqr the workers subsistence, skill and con¬ 
tinued employment. If he, for any reason 
chokes off the worker is virtually, laid off. 
The presence of intermediate contractors 
with whom alone with workers have im¬ 
mediate or direct relationship excontract 
is of no consequence when on lifting the 
veil or looking at the conspectus of factors 
governing employment, discern the naked 
truth, though draped in different perfect 
paper arrangement, that the real employer 
is the management, not the immediate 
contractor.” 

In Ibe case of State of TJ.P, Vs. Awadh Narain 
Singh 1964 (9) FLR 238) it has been held— 

"Ordinarily the right of an employer to con¬ 
trol the method of doing the work and the 
power of superintendence and control may 
he tteated as strongly indicative of the 
relation of master and servant.” 

The evidence shows that the mining of Quartzite 
carried on at Danitola is an integral part of opera¬ 
tion of the B.S.P. 

12. On behalf of the management relying on 
J985-TI-LLJ p. 4 and 1985-T-LLJ p 428 it lias been 
contended that there is no function integrality bet¬ 
ween the B.S.P. and the Quartzite Mines. This as 
already pointed out the evidence of parties proves 
to the contrary. However, assuming for the «akc of 
arguments that there is absence of functional jnte- 
erality and the fact that the units can exist indepen¬ 
dently on each other do not show that the two units 
are separate unit and do not form one establishment 
as has been held in the case of Wanger & Co, Vs 
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1 l;cir workmen (1962-11-ELJ 4U3). lhus 011 tacts 
the auiiioijties relied on by the management ol 
B.o.B. do not help them. 

13. Bhilai Steel Plant has raised anotlier similar 
objetuon though not raised at the lime when 11 was 
noticed as pa'riy to me dispute by my learned pre¬ 
decessor on .Zo-8-1982 tinn B.8.E. was lieilnet paity 
to Ute dispute nor to the relerence. Iheiclois tne 
B.S.r. could not have been arrayed as a patty. 1 his 
objection also tails to the ground like the previous 
one. J he strike notices uamd 4-0-1978 (Ex.U|loj, 
Hx.jD] 15 dated 0-7-1980, Ex. M|1 dated lu-i 1-1981 
were given by Ute Sangii to the B.o.F. Ihe B.S.P. 
was also a party to the conciliation proceedings as 
is apparent Horn me record notes of discussion be- 
lore me K.L.C. (Cl Ex. D|1 to Ea. Dj4 lor the 
period between 1-0-/8 to 2/-9-1984. ‘ihe Schedule 
to tiie mere-ncc repiodueed above says 'whether tiie 
demand ot me workmen ol the Dnnitola Quartzite 
Mines ol' Bhilai Steel Plant for improvement in their 
present, wage structure is justiiied’. The above tacts 
clearly go to sh#w that B.S.P. was not only a party 
to the chspuie but also a party to the reference 
thougn perhaps on account of clerical mistake a 
copy of the reference was not sent to Bhilai Steel 
Plant. My learned predecessor was theretore right 
in joining B.S.P. as a party. In view of these facts 
19eri-l-LU 26 and 1966-I-LLJ 735 relied on by 
the B.S.P. do not help them. 1, therefore, hold that 
there is an industrial dispute between the workmen 
and the real employer, the Bhilai Steel Plant, and 
the contractors whether the previous one or the 
existing 011 s are not necessary parties. 

14. The next contention raised is that Chhattis- 
gurii Mines Sbramik Sangh (CMSS) does not re¬ 
present tne workmen employed by the B.S.P. in 
Danilola Quartzite Mines. No material is placed 
before me by the management in this regard during 
the evidence 01 the arguments. The evidence addu¬ 
ced by the workmen proves to the contrary. Ex. 
D|15 and Ex, D|16 strike notices respectively dated 
15-7-81' and 4-5-1978 go to show that C.M.S.S. had 
in face given strike notice. The copy of record notes 
of discussion Ex. D|i to Ex. D|9 further go to show 
that the conciliation proceedings had taken place 
between the management and the C.M.S.S. on 
behalf of the workmen. In fact, settlement 
Ex. D[10 to Ex. D[ 13 arrived at between B.S.P. 
and the C.M.S.S. are relied on by the management, 
in support of their certain please. Thus it is crystal 
clear that C.M.S.S. throughout had been represent¬ 
ing these workmen. 

15. Next preliminary objection is that the wage 
structure is decided by the Apex Body called the 
N.J.C.C. in negotiation with the national trade 
unions. Therefore no dispute on wage structure 
could be and was raised by any union in respect of 
workman employed in Danilola Mines. This con¬ 
tention is self contradictory. This very Union 
Q.M.S.S, and the management of the B.S.P. have 
been negotiating wages and other fringe benefits 
with respect to not only these workman tut aho 
other mines like Tron Ore. Limestone and Dolomite 
mines and in fact negotiated wage structure has been 


provided to other workmen of the captive mines 
except the present. N.J.C.C. may be considering 
periodically wage structure and revision of wages 
of the workmen but this does not deprive the man¬ 
agement of B.S.P. from considering and C.M.S.S. 
from raising the dispute. Thus this objection is also 
worthless. 

16, Management laid great stress on the objec¬ 
tion that the Sangh agreed to drop the demand of 
revision wages in settlement before the R.L.C, (C) 
dated 15-4-1984 (Ex. D|10 to Ex. D|U and 
Ex. M|7 and Ex. M|8). On behalf of the manage¬ 
ment, it has been contended that the question of 
revision of wages was dropped as a part of settle¬ 
ment. On the other hand, the contention of the 
Sangh is that it was dropped because the mailer 
had already been referred to this Tribunal and in 
the interest of industrial peace. The settlement 
itself does not give any reason either assisgned by 
tiie management or by Ihe Sangh. In such circums¬ 
tances the historical document in which the demand 
was dropped has to be considered. The record notes 
of discussion dated 1-6-78 ;Ex. Dj3 to Ex. D|8 go 
to show that regarding part of the demand of 20% 
annual bonus Ihe management had itself taken the 
stand that the matter is seized in conciliaion and 
failure report had been sent. Further regarding the 
demand of Steel Wage Board Rccommodations the 
stand taken by the management was that they agreed 
that before departmentalisation Ibis will be dis¬ 
cussed with the Union so that a suitable wage struc¬ 
ture is implemented, This does to show that the 
reason stated by the Sangh for dropping the de¬ 
mand is true, 1 am fortified in this view of mine by 
the short recital of the case given in the Settlement 
dated 15-4-1984 (Ex. D|10 which clearly says “Dur¬ 
ing the conciliation before the RLC it was agreed 
by both the parties that issue of wage revision of 
departmental piece rated would be discussed and 
settled separately”, it was in view of this, it appears 
that Ihe Union agreed to drop the demand of item 
nos. 1 and 4 vide Ex. M|7. In this connection, it 
is also pertinent to note that the settlement dated 
15-4-1982 is with regard to “rise in wages" while 
the reference before this Tribunal is with regard to 
the “same and similar wages" as other piece rated 
manual workers in oilier mines of B.S.P. The de¬ 
mand therefore cannot said to be exactly the same. 
For tiie reasons discussed above, I hold that the 
instant dispute has not been resolved through the 
Memo of Settlement dated 15-4-1982. Therefore 
it cannot be said that the present reference becomes 
infrucluous. 

17. Coming to the main issue about the reference 
Hon'blc Supreme Court in the case of Express 
Newspaper Vs. Union of India (AIR 1958 SC 578) 
has clarified the concept of living wages, minimum 
wages and fair wages as under :—- 

“Fair Wage” is the concept of a wage which 
is a mean between the ‘living wage’ which 
is the ideal and the minimum wage fixed 
by statute below which no industry can 
be allowed to go, which itself, as said 
above, must be something more than the 
bare subsistence wage.’’ 
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wages in respect of the workers of Lime 
Stolen Dolomite and Iron Ore Mines have 
already been settled and the workers are 
getting new negotiated wages from 
1-12-1979. So in case of workmen of 
Quartzite Mines new negotiated wage 
should be paid in the same line like other 
Mines.” 
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It has further been laid down that actual level 
of fair wage at any given time will therefore demand 
upon the following factors which must always be 
taken into account :— 

(i) the productivity of labour, 

(ii) the prevailing rates of wages in the same 
or similar inoustries in the same or neighb¬ 
our localities, 

(iii) the level of the national income and its 
distribution, 

(iv) the place of the industry in the economy 
of the country, and 

(v) the present economic position of the in¬ 
dustry and its prospects in the near 
future. 

It has further been laid down that “the relevant 
criteria should be the capacity of industry in its 
specified region and as far as possible the same wage 
should be prescribed for all the units of that in¬ 
dustry in that region. In other words, the capacity 
should be gauged on an industry-cum-region basis, 
provided the increase ot rates of wages should not 
be so heavy as to deprive the employer out of busi¬ 
ness, 1 ’. The same view has been reiterated in the 
case of Lipton Ltd. Vs. Their Employees (AIR 
1959 SC 676); Crown Aluminium Works Vs. Their 
workmen (AIR 1958 SC 30); French Motor Car 
Company Vs. Their Workmen (1962-1I-LLJ 744). 
In the light of the above observations the present 
dispute has to approached. 

18. In this regard, minutes of conciliation pro¬ 
ceedings held on 31-12-1981 (Ex. D|7) Clause 1.1 
regarding justification of demand cieariy shows not 
only the plight of workmen of Danitoia Quartzite 
Mines, but' also the discrimination from other wor¬ 
kers of the other captive mines of the same region 
i.e. Iron Ore, Limestone Mines. As such, it will 
bo useful to reproduce it below :—■ 

*T.l The rise in wages for the workers of 
Danitoia Quartzite Mines from retrospec¬ 
tive effect 

Regarding this demand the representa¬ 
tive of the Union slated that it is a fact 
that in Danitoia Quartzite Mines the 
workers are piece rated workers and the 
Government notifications for minimum 
Wages is not followed. 60% of the wor¬ 
kers continously getting wages less then 
the minimum guaranteed wage because 
they can not fulfill their norms provided 
by the Bhilai Steel Plant due to bad wor¬ 
king conditions and other means of the 
Bhilai Steel Plant. Moreover the noffift 
fixed by the BSP is very high, which can¬ 
not be achieved by the workers. In the 
last letter dated 16-7-81 the Ministry of 
Labour accepted that the demand of rise 
in wages is not an illegal or unjustified. 
Moreover this demand was first raised bv 
the Union in their charter of demand 
date 4-3-1973 long with the workers of 
other capative mines of Bhilai Steel Plant 
i.e. Iron Ore, Lime Stone and Danitoia 
Mines. The demand regarding the rise in 


The same position emerges out from the settlements 
dated 15-4-1984 (Ex. D| 10 and Ex. D|ll=Ex. M|7 
and Ex. M|8) dated 10-2-1984 Ex. Dll2, Ex, D|13 
dated 15-4-1982. Even the Ministry of Labour 
while refusing the same type of wage structure and 
other facilities front the same date to all 
the workers of captive mines of B.S.P. realised the 
apathy of these workmen which is crystal clear 
from the following observations made regarding 
Demand No. 1 in letter dated 16-7-81 (Ex. D! 17):— 

“No doubt there is a big disparity in the wages 
of workers in different captive mines of 
the Bhilai Steel Plant, it is not considered 
possible to bring about parity in the wage- 
structure because the principle accepted 
for wage-structure at present is industry- 
cum-region wise and parity in different 
industries cannot be secured in view of 
the nature of industry and the type of 
work involved. However, the workers are 
free to demand rise in wages for the in¬ 
dividual mines.*' •« 

As regards the nature ot industry anu type of 
work referred to above the workmen have filed affi¬ 
davits of certain workmen Ex. E»jl9 to Ex. Dj22 
which jjo to show that the nature of industry and 
type of work involved is practically the same. In 
this connection, it is pertinent to note the Union 
has relied on the pay slip of Budha Bai (Ex. D|24) 
who is getting the gross pay of Rs, 1588.38 though 
she is only required to piovide drinking water to 
the workmen. Compare to this, the scheme of wage 
rates dated 30-1-1980 (E\.Djl4) goes to show 

that besides other allowances the wages paid to the- 
piece rated workmen amount only to a sum of 
Rs. 17.72 per day. The photographs Ex. D|23 re¬ 
lied on by the Union shows the discrimination in 
their living conditions. 

19. The above evidence throws fight on the pro¬ 
ductivity of labour, the prevailing discrimination in 
the rates of wages in the same or at least similar 
industry in the same neighbouring locality. B.S.P. 
is one of the major iron industry of our country 
and its income and place in the economy of our 
country cannot be doubted. TVs potentiality in near 
future cannot also be doubted at all. Capacity of 
B.S.P, to pay fair wages to these negligible number 
of workmen i.e. about 225 can also be not doubted 
specially when it can afford the luxury to pay to 
its departmentalised workmen of the similar indus¬ 
try a negotiated wage structure such higher than 
what these workmen are getting. Not only man¬ 
agerial staff are being paid huge salaries but even 
the same class of workmen like the water supplier 
is getting much more higher wages than these work¬ 
men. The standing of the B.S.P. and the extent' of 
labour force employed by them, the extent of their 
respective customers is obvious looking to the na- 
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lure oi industry, So its capacity to pay cannot be 
doubted as das been held in the cases oi Novex Dry 
Cleaners Vs. Its workers (AIR 1962-l-LLJ 271) 
and Williamsons (I) Pyt. i^td. Vs. Its workmen 
(1962-l-LLJ 302). In this connection, it will not 
be out. of place to quote the observations made by 
the Hon’ble Supreme Court in the case of P, Savita 
and others Vs. Union of India & Others (AIR 1985 
SC 1124) here as under :— 

'The question involved in this appeal brings 
to force how the equality doctrine em¬ 
bodied in the Constitution of India is at¬ 
tempted ty be flouted by some authorities 
under cover of artificial divisions, dividing 
persons doing the same work into two 
groups without any justification and deny¬ 
ing to one group by way of pay and em¬ 
oluments vvfiat the other group gets. ’ 

20. On behalf of the management it has been 

contended that these are piece rated workers work¬ 
ing under the contractors and therefore their wag— 
cannot be compared with -Cose of departmontfilisea 
workmen. This contention has been answered by 
the Supreme Court in the case of Hindustan Hosiery 
Industries Vs. F.H. Lala (1974 (28)FLR 213), 

wherein it has been stated — 

“that even in piece rate it will be necessary to 
look around to find some co-relation with 
the time rates of the same or similar class 
of workers. It has also been held that it 
is no specially to avoid industrial unrest 
and the Tribunal ought to sec that the 
piece rates do not derive workers to 
fatigue to tte limit of exhaustion.” 

21. Last but not the least are the consideration 
about the cost of living which has arisen generally 
during this period and in such circumstances the 
case of revision of wages becomes irresistible as lias 
been held in the ease of Hindustan Times Ltd. Vs. 
Their workmen (AIR 1963 SC 1332). 

22. On behalf of the management it has been 
contended that the management takes care of. these 
workmen by providing minimum wages under the 
Minimum Wages Act. Therefore there is no cfiSe 
for a revision. The question is whether they are a' 
the level of fair wages and if they are not getting 
fair wages a case for revision fairly exist as has 
been held in the case of Lipton Ltd. (supra). The 
“fair wage” means sufficiently high to provide a 
standard family with food, shelter, clothing, medical 
care, education of children, appropriate to the 
workmen but not at a rate exceeding his wage earn¬ 
ing capacity in class of establishment to which he 
belongs as has been held in Kamani Metals and 
Alloys Ltd. Vs. Their workmen (J967-II-LLJ 55) 
Tht fair wages cannot be refused merely out of 
fear that' such revision in one region will disturb 
■conditions in that industry in other regions and 

ring unrest there (Lipton Ltd. (supra) relied on). 

23. For the reasons aforesaid, I am of the opi¬ 

nion that the workmen who are very small in num- 
n c « s com P aro t0 the huge establishment of the 
o.S.P. are entitled to the revision of their wages 
be. fair wages. - ® 


24. Now the question remains as to what should 
be the fair wages. To ray mind, the relevant criteria 
would be the industry-cuoi-region basis. In oihc. 
words, they should get the same negotiated wage, 
as other departmentalised workers are getting m 
Iron Ore, Limestone and Dolomite Mining. How¬ 
ever, 1 do not agree with the Sangh that this Tribu¬ 
nal should also order departmentalisation. The rea¬ 
son is that there is no reference in this regard and 
this Tribunal cannot travel beyond the reference. 

25. LasL question remains as to from what date 
the revision of wages should be granted. No doubt 
these workmen are agitating from the year 197S 
but 1 find that the conciliation failure report was 
sefit to Government, who on principle agreed that 
there is a disparity in the wages of the workers or 
different captive mines of B.S.P. and accepted the 
principle of industry-cum-region basis and as such 
directed that the workers are free to demand rise 
in wages for the individual mines (See fix. D.l / 
dated 16-7-81). Therefore, to my mind these work¬ 
men are entitled to revision of wages from that 
very day i.e. 16-7-1981. Consequently I answer 
the reference as under :— 

The demand of the workmen of Danitola Quari- 
zito Mines of Bhilai Steel Plant for improvement 
in their present wage structure is justified. They 
arc, therefore, entitled to negotiated wages and 
other fringe benefits as granted to other depart¬ 
mentalised workers of Iron Ore, Dolomite and 
Limestone Mines of the same region with full back 
Wages, arrears and all other benefits (over and 
above which they are already getting at present; 
from 16th July 1981. This should be done within 
three months from tho date of publication of the 
award. The management will also pay Rs. 1U00|- 
as costs to the Union. 

V. S. YADAV, Presiding Officer 
IF. No. L-29011|52I80-D. 1II(B)1 
SHASHI BHUSHAN, Under Secy. 

Dated 4-2-1986 

at ftwfT, 26 J 986 

w* wf.iou:—htfinre rffr fb. srnrr- 
frw * JTWftr Vn tRifr tafunfrr * ffifrfafcr 

*i3trm >=rfH m, 4b* 

fibrin farrmw $ ; 

rfrt m hutrirtfi Vrr 4 flWtfir* Prarm rffiffifim 

1947 ( 1947 srr 14) <rh aro io-q> nft ^nrrrr (t) %• wffin- 
fafatt <frm sm sw fV^rr rh arfam % frig Mfw 
t> 7 4 if>7iT srrr fain rfrr wra erfsbran- nff iov rfr 
urn ( 3 ) % wtffir utrwjt 

trw:, vw zitr nfaftw m:r to qr qf) jq-ai r (a) ^ 
vrprw 4, ttTvrT sw ror orr^ffor wrrftnr qrtrft | i 
(rmr) 

(nWffirrr firm ffftrfmnr, 1947 qft 10 -* % rrnht 
rf sfbr 

Pafrinrh htt tfffrPifhrT Tffi : 1. Tn if o ^fornm, nmt 

ttfiarcr q[s 
tff^TT ffr° tfmpFtf 
tmt- 10 , qrwTrftwT. srrwp 1 
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R»ifor*/'F<f , *rtT tt Rrrit l. «fr <1. »fr. to 

* f ?t ■ ’tjarTin rw tto «rfaR. 

rr (TT. w=T-)i R^sf'.. 

fwf TTIJEFTC I 

TWifi.cr jp in PitRfirfaR (fkftFw fVBR apt >4r ilo <r« 
Staff, "TR "TrafTvPT, T.lR'fRR % Vf, Pftjfff STlRTtflTT IIWTC *F 
faff P t jTvhf RrtR 7 R RTfiX fw R 7 l $ I 

1. PrPrfasR faitf frffr Pm. RRrfrf utr) R PtRRff RRiRd 

m «rtr >i *rr «rPr^t tr 
■ jrPtppfaPT rjto r<V% if ?Wf 
RRlfTT I 

2. faff,”7 % TtRTRTT Til faRTR, 1. iffTOFT TW StfR ’RtRR RR, 

fam RRRfVR rrirr nT rrrtt r sctt i 

ifrr rir ffrr TTr '(fl RffRpTR 2- «ft RsrrR VtfRRR R« 

% I R^RT fit., TtTR 

RfRR R®It 10, RTRTRfRtPRRl t 


New Delhi, the 26th February, 1986 
ORDER 

$.0. 1014 Whereas an industrial dispute exists between 

i he management of M/s Natraj Ceremics & Chemicals 
Ltd., Khambhalia and their workmen represented by Gujarat 
State Mines Workers Union, Mithapur. 

And Whereas, the said employers and their workmen 
have by a written agreement under Sub-Soction( l) of the 
Section JOA of the Industrial disputes Act, 1947 (14 of 1947), 
agreed to refer the said dispute to Arbitration and have forward¬ 
ed to the Central Government under sub-section (3) of Section 
1OA of the said Act, a copy of the said arbitration agreement; 

Now th.refore, in pursuance of sub-section (3) of 
Section 10A of the said Act, the Central Government hereby 
publishes the said agreement. 

AGREEMENT 

(Under Section 10A of the Industrial Disputes Act, 1947) 
BETWEEN 


a. iff? Vrir 7,7771 trrPirirr tEpta ‘V % 
f[ fft rtr qftrfe 
Tiff RR HtJRRR ftsfafit 74 
ttfafafapi tttri jfr (ft rrtr 
rtr 

4. STRlPlR VRRR if fRRTpRR 5 7TRR4T 
RRRftf 7R ftf RRRI 


Representing employers: Mr. K. Rajarao, Mines Manager, 
v M/s Shri Natraj 
Ceremics & Chemicals India 
Ltd., Post Box No. 10, 
Khambhalia, Jamnagar. 

Representing workman/ Mr, D.B. Chudasaraa, General 

workman. Secretary, Gujarat State Mines 

Workers Union (N.W.), Mitha¬ 
pur Distt. Jamnagar. 


5 . Peer arri srvrrfatT itTRRtRRR 5 turrit 
RRTfaff fTR 71% TR74TT «pt 
OTPpTR RRR f 

*57 7ts 7t urair t fa rerer ( 7 !) «e sfftuftsr ErPum 
- $R RE 7,7a Trt frt I 

ttf? Rrttrtt R77RJR Prifa ^R 7 RRRR tft % faRf 

<fV7f mri?tr «trr Prorkqt Pnptr w fiiw 7717 ?r 77 

t^tRT I 

RtSRTR UTRT (777) 7RTR RpT RTR # RIRTTfu 7T 577 

xffr irmT % vfrRf 3 fr ^nt RrTErPfF PtPjr wt un 
wqm m, Rrt i apt 97 ?fot7 Tmmftf % trtr Rfr 
pTOT RRTT RT RTIRTRR R pRR PtRr ET4: ^77 gtTfnrirr TV 
^r 77 RitatR'R Jr Pftr srpNPf a ‘ j 4 Tt + 7 tief sldl i 

RSfWff % tWPSTT 

PfRUtTl 47 RpTpffa f7 RfTR 7f% Rf^RffTin 77 Splprffff? THyt 7T*t 
?•/— 


It Is hereby agreed between the parties to refer the following 
dispute to the arbitration of Shri D.A. Chhaya, a Retired 
Labour Court Judge, Rajkot. 


(*ft «ft. to rr bt,) 
isrw gspawt 

(tRr.trR.fft.tft.fTTt.mR. ) 

eiPMlPiTf 
TTtrfl 

1, ^. I -h 77 7T 

Pr. , Rife 717+T R 


«■/— 

*1. Rt. 
RRT7 %%fl, 

TF^T fliH 


li) Specific matters in dis¬ 
putes : 


(ii) Details of the parties to 
the dispute including the 
name and address of the 
establishment or under¬ 
taking involved; 

(iii) Name of the workman 
in case he himself is in- 
vol\ ed in the disputo or 
the name of the Union, 
if any, representing the 
workman in question: 

(iv) Total number of work¬ 
men employed in the 
undertaking affected: 


Alleged wrongful termination 
of services of Devayat Deva & 
4 others workmen employed at 
Mevasa Mines.) 

(1) Gujarat Slate Mines 
Workers Union, Mithapur. 

(2) Shri Natraj Ceremics & 
Chemicals India Ltd., 
Post Box No 10, 
Jamkhambhalia. 

As per the Annex ure ‘A’ 


5 workers 


5 workers 


tthtfl, «ft RRTTir RjPm tFR ttPttw fftrai 
10, TtWRlfaRT i 


(v) Estimated number of 
workmen affected or 
likely to be affected by 
the dispute. 

*We further agree that.the majority decisions of the 

arbitrators be binding on us. 

In case the arbitrators arc equally divided in their opinion, that 
they shall appoint another person as umpire whose award 
shall be binding on us. 


2 . 5 ./— RRRftr 5TWT JTOTOT, If. <kPf77R JTT, IV. 

«rPRT%7T I 

[W« 7 TqR .- 29013 / 2 / 86 -it- 3 (ift) 


The arbitrator(s) shall make his (their) award within a period 
of three months or within such further time as is extended by 
mutual agreement between us in writing. In case the award is 
not made within the period aforementioned, the reference to 
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arbitration shall stand automatically cancelled and we shall 
be free to negotiate for fresh arbitration 

Signature of the parties 

Representing employer: Mr. K, Rftjarao Sd,' 

Mines Manager fSNCOL). 
Khambhalia. 

Representing workmen: Mr. D,8, Chudasama Sd/ 

General Secretary. 

Gujarat Stale Mines Workers 
Union. 


Witnesses: 


(1) 

Sd/ 

Sanjay B. Joshi, Shri Nairaj Ceremics &. 
Chomical India Ltd., Post Box No. 10, 



Jamkhambhalia. 

(2) 

Sd; 

Jagdish Thakker, Manager, M/s Vinod 
Chemical Pvt. Ltd,, Khambhalia. 


[F.No. L-29013/2/86-D.-III (B)J 
Rlfer 

TT, FT. 101 5 ‘.—fefe RRTFr frlTftm p? 

fir., «rwrrfeRT % j rents' it Rnra ftRftrri nfe 73^% trtfi 
faTTT Rfeftfara TJ3RPT Rife RF?R Tftf ijftRR, tftSTyr UTR-PF 
tt^t it ^ Rfe tteftfw ferra ffeiRR ; 

Tffe wr fmrWr tfF ufefei ^ eiWtfrw ftnn RftftRR, 
1947 ( 1 947 ft 14) lit SIFT 10-V fit RR 8 FT (l) % 
ertffa mr ffeUra unx jm rtr ftorx ft rtcrrrr % fen 
fJftfeR Tft Tt *fTCTX TT feRT \ nfe R«FR RftfRRR ft OTRT 

10 ft tt srror (3) %' trsfer rtt rtcrrrr txf ft cpr irfa 
ftftR RTTF Tt fesit jf ft-1 

era:, OT, RTR RfeftRR fit 8TTT 10-T ft RR STFT (3) 
% IPjTFR Jr, fejftR RFTF TjJffr RTKKRR TTF Tt Uff R lK T 
RTTfaR Tift 

(ttf) 

{ftftfRT ferra erfeftm, 1947 ft sift io-t % efefe) 

%sffe 

sarnff % rtr ■ 

fefewf tt srfhfefera Tfe *rfe : «ft ft ttsfpt, wpt rrtrt 

fefe rtor ^rrftrw <fe 
ftRTm ftftT fefefe, 
Rfer *rm -10, srprai fe iTT. 
faRT—mRRRV 

TfefTFt TT HfefefstST Tft Tpt 1 . ft ft. aft. ^iTRRT,- 

7 pm 4 %ftt, iprrra ife 

RTfrR fftr tjfezpr 

(TT. T*?^r. ), ftilft, 

—RTRRRT t 

Tsrrnlt % «ffe fftRfftftr nfertftr fern? TtRtst.tr. 
rkrt, rr irtrfrr, xmfe % Jm ftjn RrmSfe % rtwripj 
t fen fftfftr Tfe tt txf fern jjrt |i 

I. ftfaft'? ftRFR*R ftRR : itRTRT RPRTFT WTR if faftferr 

Rift ftrr *rfe 22 Ttfeftf 
"ft thrift % RfRrfer jtrr ftr 
jf RRTRT TTRT I 


2. faRTR *P wnti TT Pmn, 1. ^RTTR RH T1R fthr 
fstrfe ttferfeR FTFR RT R2- TfmPT, RiSRIT I 

TR TT RTR «V SRT 2■ few «ft RX T nT felfRTR 

RftRfert £ 1 Tx fhftTm iferr fe , 

'fex TT4R-1 0 OTWnftRr 

RTRRtF | 

3. T ' 4tF tt mR Tfe ^ m RRaR _ "t” t R^RF 
feRK Jr Rra^fen fe, rt Ffe 

Trt RR !TORTT T^TTff TT 
tTfefeftTTR TRTT gt fe WT 
RTF I 

4 . sTRrfen rttr Jr Ppfffspr 2:1 t 4 tf 

TRTFt fh fR WT 

5. fame jm tTRTfsra rt 23 t4tf 

rRTSRR: srRTfeTT fffe Rfe Tip 
tft *ft RTwfeR mrr 

ITS; TTF Rt Tfe S fr RTWrqt T RfsrrtR fenfe ^R TT 

RTSnjTT Rfit I 

aft R6RTR RfePT5>ir ftm Rift T TFf fe 4 jtf safer Tt 

feafar fR^w aF»t ffem 'ferra pr rt rptitf CiFT i 

RSRRR TRRT rplTs: rffe RTR Tt TTRTTfe RT VPT life RRR 
% vfeF, aft pRit - ata TirmfeT feffer ttf arrrr rrtrt rtt, 
fen (ife) i aft yi aftra mrafe % ifftr rttr r$t ftat 
rtot rT rtsrrt % fer ftftir raR: tr gt rtrrt tftipr tt 
R rsaWRR if fen RPVftR Tfe TT Fpft pft I 

Turm % pFrtof 

ftarsfet tt afaftfam Tft aft 

g.f— Tft T. ttrftr, rpt tfear, (mr. mr. fe. 

ITTf. RR, ) «FRTfeRT I 
TTfefet TT HftftfelR Tfet TTJr 
?./— «ft ^t. aft. sjTIRRr, 
apm JfeRTfe, ’j,amR ttsr wr Rfer ^fear, 
rmft 

1. ?,/— RRR lit. ftferff, «ft RRXTR iFtfRTR tr? ^ferfR 

aftRT fe., rFs- am-to, tamifeai i 

2. if./- Rftftr smm, jjftrr ftiftm, at. fe. wTwrrffeRT i 

[tPR, — 290 1 3j l/Sfl— tft—3 (at)] 

ORDER 

S.O 1015 —Whereas an industrial dispute exists between 
the management of M/s Natra j Ceremics & ChemicaJs Limitod, 
Khambalia and their workmen represented by Gujarat State 
mines Workers Union, Mithapur, Jamnagar; 

And whereas, the said employers and their workmen 
have by a written agreement under Sub-Section (1) of Section 
10A of the Industrial Disputes Act, 1947 (14 of 1947), agreed 
to refer the said dispute to Arbitration and have forwarded to 
the Central Government under sub-section (3) of Section 10A 
of the said Act, a copy of the said arbitration agreement; 

Now therefore, in pursuance of sub-section (3) 
of Section 10A of the said Act, the Central Government 
hereby publishes the said agreement. 
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AGREEMENT 


Witnesses: 


(Tender Section 10A of the Industrial Disputes Act, 1947 ) 
BETWEEN 

Names of the Parties 

Representing Employers: Mr, K. Rajarao, Mines 

Manager, 

M/s Shrl Natraj Ceremics & 
Chemicals India Limited, 
Post Box No. 10, 
Khambhalin, Distt. 
Jamnagar, 

Representing workman/ Mr. D.B. Chudasama, 

workmen: General Secretary, Gujarat 

State Mines Workers Union 
(N.W.) Mithapur, Distt. 
Jamnagar. 

It is hereby agreed between the parties to refer the following 
dispute to the arbitration of Shri D.A. Chhaya, a Retired 
Labour Court Judge, Rajkot. 

(i) Specific matters in Alleged wrongful termination 

disputes;— of services of Manji Jiva and 

22 workmen employed at 
Mevasa Bauxite Mines. 

(ill Details of the parties; (1) Gujarat State Mines 

to the dispute including Workers Union, Mithapur. 
the name and address of M/s Shri Natraj Ceremics 
the establishment or & Chemical India Ltd., 

undertaking involved: Post Box No. 10, 

Khambhalin, Jamnagar. 

(lii) Name of the workman As per the annexure ‘A’ 
in case he himself is in- 
volved in the dispute or 
the name of the Union, 
if any, representing the 
workman in question 

Civ) Total number of work- 23 Workers 
men employed in the 
undertaking affected; 

fv) Estimated number of 23 Workers 
workmen affected or 
likely to be affected by 
the dispute. 

*We further agree that.the majority decisions of 

the Arbitrator^! be binding on us. 

In case the arbitrators are equally divided in their opinion, 
that they shall appoint another person(s) as umpire whose 
awoso award shall be binding on us. 

The arbitrator(s) shall make his (their) award within a period 
of three months or within such further time as is extended by 
mutual agreement between us in writing. In case the award is 
not made within the period aforementioned, the reference to 
arbitration shall stand automatically cancelled and we shall 
be free to negotiate for fresh arbitration. 

Signature of the parties 

Representing employer: Mr. K. Rajarao, Sd/- 

Mines Manager(SNCCIL), 
Khambhalia, 

Representing workmen: Mr. D.B. Chudasama Sd/- 

General Secretary, 

Gqjarat State Mines Workers 
Union. 


*4) Nl/- Sapjay B. Joshi ; Shri Natraj Ceremics & 

Chemicals India Limited, Post Box No. 10. 
Jamkhambhalia. 

(2) Sd/- Jagdish Thakker, Manager, M/s Vinod 

Chemical Pvt. Ltd, Khambhalia. 

[F.No, L-29013/1/86-D-IIKB)] 

■ trpftr 

TT. WT. 101 6:—fafa TCTTX Rtfim rnj 

fa., % srfai fat far rfapTfa famu nfafirffar 

ipmp- rm uttt stffarr far, ir-tar % far mr fafafirrr 
ffanr fiwt | ; 

tjrer ffafnrfa nYt rfar.ifa if fafaffap firm pfufiffar, 

1947 ( 1947 U 14) fa WITT 1CHR fa gtf PTCI ( l) ^ faffa 
far ffaf^pr irrr ffam fa Btrmm Sr ffar 
•cfa 17 ipctt farm | far grr ttfirf-vtu fa tmr hhjt fa 
3T STTT ( 3 ) % vym, 'faflr TOW W fa tnp Rrfar fafap 
mrK iff M t 1 

m:, sr. rrj rtfirfim fa tirtT lo-r iff "31 urn ( 3 ) * 
Rjtm *r, farffir wtrt tit Treww ifttc fa tmrjm imfam 
rrfa Pr 1 

H 

(fafaflrr farm xrfbfim, 1947 fa am 10-r % infra) 
% fair 

fitfanfa it sfirfafim rfa rfa: 1. >fa %. mrim, ena infarr, 

fafa «sff mem Whurr tfa 
fawa irfauT fa,, fa*s 
w famr -1 0, wrsTrffarr, 
Ttmttr 1 

is A *v. 1 f.fa. 4 +1 ■*’! m afafitfii-a 1 . fa fa. iff. 

lifa ifa : TprriT tfa4.fl, »rsit m fin 

wrafaurfar (er, rraj;.), 
famr, faRTr—ww 1 

awrro * far firPT fafir r fafafiw firm fa fa fa. tf, 
wtut, nr frr'iiTrpr, mrfaa ifar faaa mnntfna if? mwm n t 
^ 14■( fafftm rfa rr mt (Tot auT 1 

1. fafitfm firm ret fam: rtwi wtrt if fafaffar fa 

tafa arsrc far smr 27 
anforfa iff fafarfim 

arra ia ft tEnffa 1 

2 . form % aarmf an firm, 1. iprotr tna ana fam? 

Tpfa rjfafad wn RT TT- t{q, rftsrjr i 

m Tfh; tit fa nfar- 2. fa rrmr if ! fit nr tfa #fa- 
far ^ 1 atw s' fa tr r fa., 

rm fam-10, wrarntTfirar 

3 . ufir i>*i+Tr *fa firm f fatr- rrqdta r mtrn; 1 
iter I, fa mmifl 

faf far rrwR ifanfa rt 
ufitfitfirw arm fa fa Tfat 
*m 1 

4 . mffafa ttpt if ffaftfad 2n nfriT 
■farri! fa y, m 4 fa 1 
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Representing workman / 
workmen: 


Mr D,B. Chudosama, General 
Secretary, Gujarat State Mines 
Workers Union (N.W.) 
Mithapur, Distt. Jamnagar. 


(vttitII—hut 3 (it j] 

5 5Ki iwrftFf err rmr- z a ^4 txr 

spartan fin nW i?4- 
TfTT ^ SPfTpTT 7WT 

h<j tht ft tottr § fa- Jtw*r(sff) ip wftmir Wrw? 
pr 77 swrt for i 

ufa tkfst *m^*r y>f fafa ?fa # m 4 fatft 

?F7 safar ar fa'iWv fcnj4=r Tfa i farm ith §7 77 7H-tfa T 
?WT I 

ttrtw xpett (xpfa) tf'iTff ?f)7 tet ft arnrErfa 7r w=r 
aftr m if: vf^T Tsfr ypfa am TrrrTfap fafan ^m* SET 
7$wr ^IR, ^tt 1 afc rpf nfan TPTErfa % sett qnrr He 1 
farr nr w-tert % fap faim wt: t? V ^rmf ft* 

f7 hr mvmm t fan tempt ■frrk nfr mtto 1 

twm *r fT*mr 

fatrfaTt ti stfafattUT t 5 ^ tf7; 
ft *c tthtot, 7 /- 

wth swe (tr*r. 77 tfr ft.- mi ipt. i 
OTfnfwr 1 

thvkt tt TfalrfijET Ttn tt 7 , 
ft, nr. ^rrmr. g./- 

arTr-f Hwfl', TJ/TET Tfsa WET ftfti: hEret t 
TTTifr 

1. ?,/- rnpr ft nmr, ft hite; ifafim fti ftwi-m 

tflwr fa., 7177 TO TEWf 10, fltWWnfWHT I 

2 - ft arnffa wtr tocpt, wt 4 faHfa ♦firvra srr. fa, 
wtHTfaqr 1 

far. 7 tfa- 2 n 013 / 3 /Sfi-Tt-:t (Hi)] 
wfa spTur.arfln: nfam 

ORDER 

S. O. J016;—Whereas a industrial dispute exists bet¬ 
ween the management of M/s Natraj Ceremics A Chemicals 
Ltd., Kliantbhalia and their workmen represented by Gujarat 
State Mines Workers Union, Mithapur; 


It is hereby agreed between the parties to refer the following 
dispute to the arbitration of Shrl D.A. Chhaya, a Retired 
Labour Court Judge, Rajkot. 

(i) Specific mailer in Alleged wrongful termination 

disputes: of services of Haji Najar and 

27 workmen employed at 
Mevasa Mines, 

(1) Gujarat State Mines 
Workers Union, Mithapur 

(2) Shri Natraj Ceremics A 
Chemicals India Ltd,, 
Post Box No. 10, 
Jamkhambhalia. 

(iii) Name of the workmen in As per the Annexure ‘A’, 
case he himself is involv¬ 
ed In the dispute or the 

name of the Union if 
any, representing the 
workmen in question: 

(iv) Total number of workmen employed: 28 workers 

in the undertaking affected: 

r (V) Estimated number of workmen affected 28 workers 
or likely to be affected by the dispute. 

*We further agree that .the majority decisions of the 

arbitrators j be binding on us, 

In case the arbitrators are equally divided in their opinion, 
that they shall appoint limit her person as umpire whose awosc 
award shall ba binding on us. 

The arbitrator^) shall make his (their) award within a period 
of three months or within such further time as is extended by 
mutual agreement between us in writing. In case the award 
is not made within the period aforementioned, the reference 
to arbitration shall stand automatically cancelled and vve 
shall be free to negotiate for fresh arbitration. 


(ii) Details of the parties to 
the dispute including the 
name and address of the 
establishment or under¬ 
taking involved; 


And whucaSj, the said employers and their workmen 
have by a written agreement under Sub-Section (1) of the Sec¬ 
tion I0A of the Industrial Disputes Act, 1947 (14 of 1947), 
agreed to refer the said dispute to Arbitration and have for¬ 
warded to the Central Government under sub-section (3) 
of Section I0A of the said Act, a copy of the said jibitraiion 
agreement; 

Now therefore, in pursuance of sub-section (3) of 
Section 10A of tile said Act, the Central Government hereby 
publishes the said agreement, 

AGREEMENT 

(Under Section 10A of the Industrial Disputes Act, 1947) 
BETWEEN 

Representing employers: Mr, K. Rajarao, Mines 

Manager, M/s Shri Natruj 
Ccrcmic & Chemicals India 
Ltd,, Post Box No. 10, 
Khambhalia, Jamnagar. 


Signature of the parties 

Representing employer; Mr. K. Rajarao Sd - 

Mines Manager (SNCCILl 
Khambhalia. 

Representing workmen: Mr. D.B. Chudasama Sd/- 

Gcncral Secretary, 

Gqiarat State Mines Workers 
Union. 

Witnesses. 

(D Sd/- Sanjay B. Joshi, Shri Natraj Ceremics 
A Chemicals India Ltd., Post Box No. 10, 
Jamkhambhalia. 

(2) Sd/- Jagdlsh Thakker, Manager, M,s Vinod 

Chemical Pvt. Ltd. Khambhalia. 

[E.No. L-29013/3/86-D.-III(B)j 
SHASHI BHUSHAN, Under Seky. 


159 9 01/85 - -13 



1056 


THE GAZETTE OF INDIA : MARCH 8, 1986/PHALGLNA 17, 1907 [Part II— Sec, SiU 1 -)] . 


^T, arr. ion .—1947 

(1947 3T 14 ) hTTTT 17 ^ SERDW JT, 

TT^ft <hI[V ,t r *1 Y ^PTTft hfr^T, RtTFT^rFft, T7^'- 
f -R rr^TCT,' t RRNiS f.. MT-;-,7 s;tr TEY rpf ;;iTl t f? 

sfH arn^ if Hpm if 

^ T^ns sraifijra' *frdt 

tfcqfiir EWT JfTf 13 TTrer^t, 1980 =Rl SIFT f3TT J 4T 1 

S.O. 1017.—In pursuance of section J7 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Industrial Tribunal Cen¬ 
tral, Hyderabad as shown in the Annexure, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Singareni Collieries Company Limited, Goduvari- 
lchn ni, Karimnagar Distt. and their workmen, which was 
received by the Central Government on the 13th Fehrnary, 
1986. 

ANNEXURE 

BEFORE THE INDUSTRIAL TR1BUNA1. (CENTRAL) AT 
HYDERABAD 

PRESFNT: 

Sri J. Venugopala Ran, Industrial Tribunal 
Industrial Dispute No. 30 of 1983 
BETWEEN 

Workmen of Singareni Collieries Company limited, 
Godavarikhani, Karimnagar District, A.P. ; 


Category V since he has been discharging (he Julies of 
Category V for the last two years. However the Manage¬ 
ment by letter dated 13-9-1978 they refused to promote the 
workman on the ground that there was no vacancy. On 
24-1-1979 the workman again made representation to the 
Management requesting him to promote him to Category V 
for which there was no response. Then the Petitioner Union 
made a representation on 21-2-1979 to the Divisional Superin¬ 
tendent stuling that he was acting in a particular vacancy 
in the place of Sri K. Ramulu and Karka Narayana as they 
were transferred to other Mines, The Union made a repre¬ 
sentation on 17-3-1979 also and having failed to get subs¬ 
tantial justice, the matter was referred to the Tribunal after 
failure of conciliation proceedings. The contention of the 
Management is that the workman is not entitled for pro¬ 
motion, is not tenable having taken his service in a higher 
category for a number of years as rope splicer. Fven after 
the transfer of workmen to 5-A Incline from 1-4-1979 he 
had been performing the duties of rope splice l and the 
Management withholding the promotion of the workman so 
as to harass him without any reason, amounts to victimi¬ 
sation. The action of the Management amounts to unfair 
labour practice and victimisation. 

3. In the counter filed by the Management it is stated that 
Are Gnttainh was originally appointed as General Mazdoor 
on 7-12-1963. According to him originally Trammer post 
was under the Category III and on the basis of Raghunath 
Reddy’s Award dated 11-2-1974 the Trammers working in 
the Company were placed In Category TV and that the 
claimant was given Category IV as stated in the claims state¬ 
ment. So the claimant has to discharge the functions of 
Trammers as per the job description by the Central Wage 
Board for Coal Mining Industry in normal course of dis¬ 
charging his duties. 


AND 

The Management of Singareni Collieries Company 
Limited, Godavari Khani. Karimnagar District. 
A.P. 

APPEARANCES : 

Sarvasri G. Bikshapnthi and V. Ravinder. Advocates for 
workmen. 

Sri K. Srinivasa Murthv and Miss G. Sudha, Advocates 
for the Management. 

AWARD 

The Government of India, Ministry of Labour and Rch.a 
bilitation, by its Order No, L-22011| 114j82-O.lIIt.D) dated 
19th December, 1983 referred the following dispute under 
Sections 7A and 10(1) fd) of the Industrial Disputes Act, 
1947 between the employers in relation to the Messrs 
Singareni Collieries Company Limited, Godavari Khani and 
their workmen to this Tribunal for adjudication; 

“Whether the management of Messrs Singareni Collie¬ 
ries Company Limited, Rnmngundam Dlvision-II, 
l’O. Godavarikhani, District Karimnagar (A.P) arc 
justified in not considering Sri Are Gattaiah Tram¬ 
mel, for promotion as Rope Splicer ? If not, to 
what relief is the workman concerned entitled and 
from what date ?” 

This reference was registered as Industrial Dispute No. 3(1 
of I9S3 anti notices were issued to the parties. 

2, It is mentioned in the claims statement that Are 
Oattaiah is appointed as General Mazdoor in the year 1965 
and about two years back he was promoted as Trammer in 
Category TV. As flieie was requirement of service of rope 
splicer the Management has been utilising the services of 
such workmen as rope splicer which is Category V post and 
the Management is issuing authorisation from time to time 
to that clfecl. There w'ere occasions that he worked as rop: 
splicer without such authorisation at ihe Instructions of the 
Management, the workmen wete engaeed as rone splicers 
ultimately from the year 1975 onwards and he made repre¬ 
sentations on 17-12-1978 to the Divisional Superintendent, 
Ramagundam Division for promoting the workman as 


4. Tlie rope splicer is employed for splicing the steel rope 
and he is competent person under C.M.R and he would be 
assisted by a Hammerman (Rope /Rope-striker), At no 
point of time Sri Ate Gattaish has discharged the duties of 
rope splicer continuously as there was a regular rope splicer 
of the Mine on rolls. Of course whenever there are exigen¬ 
cies or in the absence of rope splicer, the Hammerman who 
will be assisting the rope splicer, will enrry out the duties 
of rope splicer and got acting allowance for the period he 
had worked. Some time other categories of « workers are 
also authorised to carry out the job as per the exigencies 
of work. If the rope splicer is not on ditty the Hammerman 
will he authorised to discharge his duties. Sometimes an 
experienced person who is having knowledge of job to dis¬ 
charge the duties of rope splicer may also be called to 
discharge such duties. Similarly the claimant herein was 
called upon to discharge the duties of rope splicer occa¬ 
sionally, It is incorrect to allege that the claimant Is dis¬ 
charging his duties of rope splicer continuously ns alleged 
in the petition as thc r e wore already regular rope splicers. 
The rope splicers job is a skilled job. He has to see that 
there was no breakage of rope and that It is intact and it 
is a duty to avoid accident due to break down of the rope. 
Normally there is no promotion channel for the Trammers 
to the Rope Splicers post. Trammers arc considered for 
promotion of M/inshi after written test and as such the 
claimant is nof entitled for the rope splicer’s post in the 
normal course. The claimant had temporarily worked as 
rope splicer in the absentee and leave vacancy but never 
worked continuously as rope splicer. The claimant was 
permitted to carry out the duty of rope snliccr when Hum¬ 
mer man and rope splicer were not on duty and he was paid 
acting allowance. But it is incorrect to sav that he v.us 
discharging this duty continuously from the 'ear 1975 on¬ 
wards. When vacancies arose in 7-A. Incline Division II of 
rope splicer, this claimant a-, weir as one .Tangniah and Koma- 
riah were also permitted to anpear for the trade lest in the 
year 1980 along with other strikers. Both the Tiammers have 
not fared well in the written test as such Ihev would not be 
considered for rope splicers post. 

fa) The woikmen shall have no right for promotion as a 
matter of right. Promotion- will be given according to 
seniority-cum-merit basis and qualifications nnd they should 
also fulfil all the conditions of trade lest. The provision of 
only one rope snlicer is made for each mine. So as there 
is no vacancy, the management has clearly stated that clai- 
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men's case will be considered along with others on seniority 
orm-incru basis when vacancies arise in future. When the 
claimant could not pass trade test tie cannot be considered 
for promotion. Hence he is not entitled for the said post. 

4. la) The Petitioner himself examined, as witness WW-1 and 
marked Exs. W1 to W13. While the Management examined 
iwo witnesses as M.Ws.l and 2 and marked Ex. Ml to 
M6. 

5. W.WJ who is Sri ikre Outtaiaij deposed that he worked 
as Trammel in 3-A Jnclino previously at Ramagundam and 
mat he was appointed us General Mazdoor in the Company 
in 1 y03 and two years later he got promotion as Trammer. 
According to him he was given training for two months as 
rope splicer and he was working since then as rope splicer 
till 1975. According to him, during that period he was 
givtn iwo hours overtime wages without giving him acting 
allowance. In other words they were paying him Trammer’s 
wages and iwo hours overtime tor the service of rope 
splicer. 

(a) Some lime later in 1976 he was shown .as rope splicer, 
paid wages as rope splicer also. After he worked for six 
months ns rope splicer the Management told him to go 
back to his original post as Trammer and ho worked as 
Trammer for two months and due to shortage of rope 
splicers he was again posted as rope splicer and since then 
he is working continuously from that tithe as rope splicer 
and they ate paying him wages as rope splicer for 10 days 
in a month and icmaining period as Trammer. 

(b) According to him there are threo shifts for tope splicer 
also. The rope splicer is only one person and he uroks 
in general shift tit a Incline. In the second shift and third 
shift the Trammer and Hammerman does the job of splicer. 
Thus in n day all three shifts either himself who is a Tram¬ 
mer or another who is a Hammerman have to necessarily 
attend as rope splicer’s job every day. He mentioned that 
Hammerman who is attending second shift will be paid 10 
d.iys wages as rope splicer just us ho was paid in a month. 
According to him, every incline requires per day three rope 
splicers but the same work is divided into three shifts, as 
General shift when rope splicer actually works and second 
shift when the Trammer works and the third shift when the 
Hammerman does the same job. The Trammer is paid Cate¬ 
gory TV and dally wages are paid. The Hammeiman fs 
third Calegory and rope splicer is in the Category V. N. 
Narasayya who is in Fifth Incline, he is promoted as Rope 
Splicer in 5-A Incline in 1978 and one Shahbir who is work¬ 
ing ns Hauler Khalasi in Category IV is promoted as rope 
splicer in 2nd Incline last ycai. Ii is not correct to say 
that the Company is not giving rope splicer grade lo Ham¬ 
merman. The trammers In others Inclines arc also working 
as Rope Splicer in other shifts. The Petitioner is senior 
man as a Trammer in the Trammer category and the Tram¬ 
mers arc seniors in higher categories than Hammermen. He 
marked Ex. W1 as the authorisation given by the Colliery 
Manager. Exs. W2 and W3 are copies of representation 
given by him seeking rope splicer category and Ex. W4 Is 
the reply dated 13-1-1979 given by the Management. He 
mnrked Ex. W5 as representation for permitting him as rope 
splicer in the place of two employees who wyfe transferred 
to other Mines and Exs. W6 and W7 arc representations 
made by their Union to the Divisional Superintendent. S.C. 
Company Limited, with regard to the appointment appoint¬ 
ing him to 5th category as rone splicer. Ex. W8 is dated 
4 3-1979. It is a reply given by the Management and Ex. 
W-9 a representation made by the Vice President to the 
Assistant Commissioner of Labour. With regard to the 
same a cqnv to the Divisional Superintendent and Ex. W10 
arc the views of the Management on the representation and 
Ex. W 11 arc the views of the Union on this asnect. Ex. W 12 
is the minutes of the conciliation proceedings dated 10-12-82 
and Ex. W13 is the failure report sent to the Government 
bv the .Assistant Commisioner of Labour ('Centrnl'i. Accord¬ 
ing to him there is n clear vacancy In 7-4 Incline and he 
wanted that the snid vacancy be filled wph him as rope 
splicer with full wanes and attendant benefits from J975 
onwards. Tn the cross examination he admitted that Shri 
Rachunath Reddy's award Category III Trammers pm made 
Category IV He could noi say that the iope splicer Is h 
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■..uuinjiy post imuci Coal brines Regulations. He adnnried 

L..1U Llib i.11,111 iklilil-ll (.13-1131 LllC % Ltililli 4^* lUttll 

iK'ius ii.c ±;uu ritiu 31Jike luc iopc unU ik-ls acGorumg 10 ihc 
vriCk-iiwiD tji u.e iopc Sj-jucui, i4iso mcnuuncu ujui 
mo iiaiiHiiCimuii aud iiupe spu^cr vwnca uh? a-iuinici has 
ihj tvuiivi rie uujuiUcU iiiai iio did nol iiic 4iii> to 

.mw mill lw wJS given naming as iope splicer. Aecuidlbg 
to nun me rummer docs tne work oj pusmug the tubs 
luadcu and unloaded by using machine, ike also accepted 
lueie is only one iope splicer ior cveiy incline and he would 
be assisting by Hunnneiinan to ncip. 1 According lo him 
whenever steel ropes ate wornout, new slecl ropes are intro¬ 
duced and when die new rope is nxed Ibcie is no work to 
rope splicer even. According to him, every Incline will have 
JU tu 12 ropes and whenever old rope is damaged the new 
iope is fixed. Accenting to him whenever ihc sieel rope 
is broken the Hammerman and Rope splicer will repair it. 
The Hammerman Will be there in thy second and third 
shifts. Bat he denied the suggestion that whenever the 
steel rope is broken in the second or thud shift the rope 
splicer will be sent from his home. He also denied the 
suggestion that the bieaking of Ihe rope is only an occa¬ 
sional one and that happens once in a way. The witness 
mentioned that the breaking of iope will happen daily and 
there is rccoid maintained ot the broken ropes prepared by 
him. He mentioned that the Hammerman is eligible for 
promotion as Category V that is rope splicer and Trammer- 
man like him the promotional post is Munshi. He asserted 
that when the rope splicer and hammerman repair the bro¬ 
ken rope if Ihe trammer is also present he will hold rope 
while repaying. He denied the suggestion that the Manage¬ 
ment is paying over lime for two horns for holding the 
broken wires. He admitted I hat the Trammer is categorised as 
semi-skilled higher and rope splicer is a skilled senior job. He 
also admitted that there will be Trade Test for giving 
the post of rope splicer and he admitted that ho was pro¬ 
moted by the Management on his application to sit for rope 
splicer test. He denied that only Kamiak Mallalah was only 
the person who passed the trade tesl and lie was recommended 
for promotion as rope splicer. It is his case that they were 
not made known the result. According to him Kansk 
Mallaiah is a Hammerman. He denied the suggestion that 
he worked for the first time as rope splicer for 10 days in 
April, 1981 and that lie did not do the said job earlier. He 
denied the suggestion that the particulars of duly of rope 
splicer done by him as per Ex. M3 are correct. According 
to him be was transferred lo 5-A Incline in 1979 for doing 
the job of rope splicer and since then be was doing the said 
job. Though be admitted that Boya Narasiah was working as 
Rope splicer in 5-A Incline as per Ex, M-4, He mentioned 
that he and the Hammerman were doing the rope splicer’s 
job during the second and third shifts. The Management 
suggested that hammerman does the job of rope splicer in 
the second and third shifts and not the Trammer. According 
to him Boya Narasiah w r as promoted as rope splicer without 
any trade test. When he was simply given on Ihc recommen¬ 
dation of the Senior Manager Sri Gorg. 


6. M.W.l is the Assistant Engineer in Singareni Collieries 
Company, Godavari Khanl 5-A Incline. His duties are to 
maintain the X Plant. Machinery like Haulages, Pumps, fans 
etc. and various categories of workers worked under him. 
According to him rope splicer’s job is to maintain haulage 
.ropes, splicing of the rope, recapping of the rope and he 
also maintains haulage rope record book as per the Coal 
Mines Regulations Act,. He mentioned that Boya Narasiah 
Is a regular rope splicer in 5-A Incline and he is working 
there since 30th June, 1978, According to him when rope 
splicer is on leave or absent' a rope striker will be given 
authorisation to act as rope splicer and in case the rope 
striker is not available and another person who knows the 
work Is engaged on rope splicing after giving official autho¬ 
risation. According to him normally for any maior work will 
be done in the general shift and nnv back shifts they have 
arranged rope strikers in each shift to watch the rope nor 
to affect anv breakdown or snapping. According to him in 
case rope striker attends lo miner job he will be paid offi¬ 
ciating allowance. It is conceded that there is a rope splicer 
in general shift only and for nnv oilier shift there is no 
rope splicer at all. Acceding tn him if ffipfe is a breRk down 
irt other shifts the rope snlleer will be called to attend to 
the maior repairs and the rope striker will be observing the 
movement of the rope to see -that Ibe rope is intact, and 
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that it the rope splicer is called buck to the slut't he will 

tsa paul overtime. 

/. .According lu him if trie rupe spiieCr turn iupc suikei 
tire not uvanaote category jt, nnuttoor tmu imiegoiy iv 
tiunmici' iviu uiieud io me sunt wort. «nu they uie paid 
uiltciaung allowance, oo wnen a irammer works us rope 
splicer me inherence oi pay oetween me cmLtgoiy tv 
and category v scales win tie pum to me rianuncr. Ac¬ 
cording io mm A. Gauuian i» omy promoieu in c,aiegoiy IV 
and ms duties are to move the tuns to suppiy them empty 
tubs to ml with coal and raise me loaded tuos and men next 
promotional channel to Murtslli. lie admitted that there is 
a trade test tor promotion as lope spinet and that Are 
Ucluaiuh along wnn uve persons unended jjye iruue test and 
there was one vacancy in 7-A incline and ivunak Alallaiah 
was selected as rope splicer having secured ib marks out.oi 
illy in the test while Are Gaitaian secured ti(J marks out of 
UKJ. lie marked the same as Ex. M-b. He denied the 
suggestion that Gattaiah worked as rope splicer Irom 1975 
onwards. In the cross examination he mentioned occasionally 
that Guttaiah might have been acted as rope splicer during 
J9/0 but not continuously, and he conceded that Guttmah 
worked as rope splicer for a period of six montlts at the 
rate of Id days per month in 1983 and whenever he acted 
as rope splicer lot that period, the dilfcrence of pay of 
the rope splicer is puid, Gattaiah who is a frummer. Accord¬ 
ing to him they have 10 ropes in all in 5-A Incline and they 
should run continuously. After seeing Ex. W1 he said that 
Gattaiah along with live persons attended the trade test and 
he conceded that Gattaiah might be working as rope splicer 
whenever required from 1977 since he has authorisation. 

8. M.W2 is the Senior Divisional Engineer at Godavari 
Kham. According to him Gattaiah was a Trammer and there 
is no promotion from the Trammer to rope splicer, and the 
promotion is only from rope striker to rope splicer. Ac- 
erding to him, the trammer deals with the attaching and de- 
attaclung of coal tubs in the movements and he will be 
seeing what the rope splicer is doing as he is near to him 
and also assist the other manual labourers. According to him 
there was a permanent vacancy in 7-A Incline and rope 
splicer trade selection was conducted on 31-10-1980 and live 
candidates including Gattaiah appeared tor the trade test and 
Eanak Mallatuh was selected as seen, under Ex. M-l, us he 
got more marks. According to him ail the maintenance work 
will be done m the general shift. He admitted that Gattaiah 
worked 10 to 15 days every month from 1981 to 1983 as 
rope splicer and break down may happen in any shift and it 
is not confined, to general shifts alone. 

9. The admitted facts of. the case are Arc Gattaiah is 
working as Trammer from 1965 having been originally re- 
cruitted as General Mazdoor in the Singarcm Collieries Com¬ 
pany Dinned in 1963. It is admitted that there are three shifts 
in which the workers work and that rope splicer (which is 
a supervisory post) works in the general shift and in the 
other two shifts there will be ropse striker called Hammerman 
and Trammer working. In other words for every major mine 
there will be only one rope splicer and it is found from 
experience that rope splicer job is to maintain haulage rope, 
slicing of the rope and recapping of the rope and he maintains 
haulage record book and as per Coal Mines Regulations Act as 
a competent person. The Management also conceded that 
whenever rope splicer is on leave or absent that a rope striker 
will be given authorisation to act or officiate as rope splicer 
and in case if the rope striker is not available and another 
person who knows the work namely the trammer who is 
in Category IV being In the know of things will have to work 
as rope splicer after necessary authorisation. It is the case 
of the workman that in the three shifts also the job of rope 
splicer is there and in the first general shift the rope splicer 
works while the second shift and third shift the Hammerman 
or Trammer does the job of rope splicer. So the workman 
case is that in a day all three shifts apart from the rope 
splicer who works in general shift, the Hammerman as well 
as the Trammer attend to the job of rope splicer and thus 
the Hammerman who attends to second shift will be paid 
10 days wages as rope splicer with his usual pay in a 
month and similarly the Trammer will also be paid 10 days 
wages as rope splicer and thus it is his case that per day 
thev require three rope splicers for the three shifts and thus 
the Trammer and Hammerman who arc doing the same job 
during the absence of rope slicer were shown in lower cate- 
goiy. lt is admitted that th 0 Trammer is IV category and 
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daily wages are paid and uie Hammerman is in the Ill cate¬ 
gory wnne the rope splicer is in Uie V eategory- 

it). Un the other hand, the case oi die Management is 
that die dimes or rope spacer ana tope saucer and rrammer 
a.c quae Uiucic.il. i-cCcOicung to tnctn tne tope sau>.ejc assists 
tne tope spucet while me iiutnmei ueuij, wun uiuicinug anil 
uciaetnng or cool luus in movement oi them, rue trammer 
is near to tne rope splicer and Uieicture uo nngut oe seeing 
me work or rope spacer as ne is nearer to nun. me nammer 
assists me outer manual iabumet wnen me tope spiucr and 
rope sinker does tne work. It is the case oi me Manage¬ 
ment that when the rope is cut the Trammer is not caned 
but the ropa striker and rope splicer 1 is called with uio 
assistance or nmzdoors cuner to put a new rope or jepair it. 

IE burthcr it is admitted that them t„ tt.iiic lest for the 
vacancies m me permanent rope splicer post whenever tney 
arise. Ihe eviuenee ot the woikmau mentioned mat there 
win tic made test lor giving the post ot rope splicer, ft is 
mso conceded oy ihe worker Uim mete is omy one rope 
spacer ior eveiy incline and normally in every incline new 
steel ropes are introduced whenever me ropes aie worn out. 
the worker also admitted that whencvei the steel rope is 
broken the Hammerman and Lhe rope, splicer will lepan tt, 
and that the Hammerman will be mere in Lhe second and 
third snifts. Of course the workman denied that the rope 
splicer is called whenever the steel rope a broken in Lhe 
second and third shifts. WAV.! did not know to read and 
write. But it is found that he worked tor some time as rope 
splicer as per Ex. VVl and Exs. All and M2 would show 
mat rope splicer is a skilled senior in Category V and ho 
is the person employed for splicing of rope and thal Are 
Gnttaian was also invited for trade test though fgr a Trammer 
the regular promotional post is only as Munsm. But there 
were instances as conceded, when people who were Trammers 
were also considered for prumotion as tope splicer wilhout 
passing trade test in good olden days. After Kcghunath 
Reddy s Award was passed, the Trammers who were in the 
Category HI were readjusted in Category IV from 11-2-1974 
and the trade test for any skilled job is accepted as a must. 
Incidentally Ex. Ml and Ex. Mb would show that. Are 
Gattiah was also permitted to appear for written trade test 
and Kanak Mallaiah though he was junior io some of them 
as could be seen under Ex. Ml having secured the maximum 
marks in trade test and who is working in the general shift 
and who is getting acting allowance continuously for over 
two years was recommended for promotion to rope splicer 
at Godavari Khani 7-A Incline as could be seen under Ex. M-l 
This is disclosed in Ex. Ml and M6. lhe Management showed 
the particulars when Are Gattaiah wprked as rope splicer 
from 1981 to 1983 tanging from 10 days to 15 days in a 
'month as shown in Ex. M-3. Evidently it is not continuously 
done. Of course Arc Gattaiah denied the same. His case is 
that he was working since the middle year of 1976 as rope 
splicer and he worked for over six month as rope splicer and 
then lie was asked to go back as Trammer tint) thereafter- 
wards he worked for two months. He was again pos(ed as 
rope splicer and thus he was working continuously as rope 
splicer, and that they, were paying him wages as rope splicer 
for 10 days in a month and remaining period as Trammer. 
The Management filed record Ex. M3 show that what is 
stated by him is not correct, apart from the representation 
under Ex*. M6 and M7 as well as the conciliation proceedings 
under Ex*. Wll and W12 und the failure report under 
Ex. \V13 and Exs. W3 and W5 representations. Ex. W1 
would show that he was authorised to work as rope splicer 
as and when required in the mind m their iclays, This is 
dated 22-9-1977; and Ex. W2 representation is with refe¬ 
rence to his promotion to falegorv IV as Trammer and he 
mentioned that he worked for two years as rope splicer and 
the Management actually engaged him as rope splicer for 
ti\ months and he was paid Category V acting allowance 
also. He made representation under Ex. W3, The Manage¬ 
ment under Ex. W4 mentioned that it was a fact, that he 
was engaged in rope splicer acting as and when required and 
whenevgr he acted he was paid Category V allowance and 
that there was no vacancy in the rope splicer job and if 
there is any vacancy of rope splicer job promotion will be 
affected taking into consideration the seniority and acting 
musters of both, himself and Komariah. The Management’s 
case is that they have got only one sanctioned post of rope 
splicer in every Incline and every case for promotion will 
be considered along with others aa per the stniority-eum- 
mcrit as per the rules of the Company from time to time 
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in could be seen under E\. Wr-H. ll is no dojrbt hue that 
Gattaiah was working occasionally as rope splicer and the 
case di the worker is that he is working continuously in 
a permanent vacancy as rope splicer. In case of korma 
Rainulu and Kanak Narayana when they were transferred as 
rope splicer to other Mines and he was getting Category V 
acting allowance continuously from 22-9-1977. 11 is borne 
out by any record, fix. M13 is ihe record tiled by the 
Maangemont. The Management under fix. VV1U only con¬ 
ceded that he is acting as rope splicer due to absentcism and 
due to emergency cases as and when required and he is getting 
difference in Category V and Category IV wages whenever 
he acted and there is no post of rope splicer at J-A Incline 
which is vacant and it is mentioned that they have to conduct 
trade test and also they must consider the scnioi ity-cum- 
ment or Hammerman as well as others and thus promotion 
directly without any trade test is not possible. 

12. It is no doubt true that Gattiah merit as a lope splicer 
with his experience should be considered whenever vaaency 
arises as represented by the Union under Ex. Wll, hut he 
failed to come tip to the expectation in the trade test con¬ 
ducted, Without conducting tho trade test on meie senorny 
or acting he cannot be given the supervisory post as per the 
Regulations. r \ he authorisation letters given to the workers 
arc meant to get over the emergency whenever there is 
sudden repairs required in the absence of rope splicers and 
also whenever the rope splicer is absent, so that the work 
may proceed without stoppage. So to be a rope splicer, 
atitlionsation is g'ven because £x. VV-1 is given as early as 
on 22-9-J977, it cannot be said that he is working as rope 
splicer since then continuously. As per Raghunatha Reddy's 
Award Category fII Trammels were adjusted to Category IV 
from 11-2-1974 and whenever there were permanent vacan¬ 
cies of rope splicer's post after conducting the trade Itst 
as per the Coat Mines Regulations Act 91(5) the competent 
person is selected from among the rope strikers (Hammerman) 
and incidentally the Trammers whose regular promotion to 
Munshi are also considered because of their experience of 
acting by virtue of authorisation given to them. 

13. 1 herefore unless u policy decision is taken by the 
Management involving expenditure that every shift should 
have a rope splicer for which there must be sufficient data 
of breakage of ropes continuously in every shift, t do not 
find any justification to say that on the aavilablc data that 
rope splicor is required for every shift. So unless there is 
rope splicer for every shift, it cannot be said that 
Trammer and rope strikers who are authorised occasionally 
to do the job during the absence of rope splicer should be 
given Category V automatically irrespective of the Trade 
test,. The trade test is a must because it is a supervisory post 
nnd qualifications based upon bade test and experience will 
he considered whenever there are vacancies. The explanation 
given by the Management for promoting B. Nursaiah and 
Kanak Mallniah and others were all justified on the basis 
of tho record. Thus I find that the Management is justified 
in not considering Are Gattaiah Trammer for promoting ns 
rope splicer in the available circumstances but he should be 
given every opportunity to appear for trade test and having 
regard to' his seniority and standing as Trammer and ex¬ 
perience, the Management may take appropriate reasonable 
and benevolent attitude while awarding marks for his ex¬ 
perience, With this observation I reject that he is not en- 

. titled for any relief. 

Award passed accordingly. 

Dictated to the Stenographer, transcribed by him. cor¬ 
rected by mo and given under my hand and the seal of this 
Tribunal, this the 21st day of January. 1986. 

fSd/-) Eligible 
INDUSTRIAL TRIBUNAL 


Documents marked for the Workmen : 

Ex. Wi Authorisation letters No. F-77, from C. Mgr., 
tiDk, 5 IncEne to .Are Gattaiah with regard to woik, 
as Rope Splicer when required in the mine. 

Representation dt. 7-11-78 made by Are Gattaiah to 
the S.M.E., G.D.k.5 Incline unuer Grievance Pro¬ 
cedure Stage I. 

Lx. YV3 Representation dt. 17-12-78 made by Are 
Gattaiah to the Divisional Superintendent, Kama- 
gundam Diviston-lf, under Grievance Procedure 
Stage II. 

Ex. W4 Letter dt. 13-1-79 from G. Mgr., GDK 5 In¬ 
cline to Are Gattaiah with regatd to promotion in 
Rope Splicer Job. 

Ex. W5 Representation dt. 24-1-79 made by Ar© 
Gattaiah to the General Manager, S.C. Co. Ltd., 
uodavarikhani under Grievance 1‘rueedure-IH. 

Ex. W-6 Repie.seniation dt. 24-2-79 made by A. Raghu 
Rainulu, General Secictary, Singareni Collieries 
Mazdoor Union, Godiv.trikhani Branch to the Divi¬ 
sional Superintendent, Si.C, Co. J-td,, Ramagundam 
Division-ii with legal d to Appropriate V Category 
as Rope Splicer to Arc Gattaiah. 

Ex. W7 Representation dt. 17-3-79 made by A, Raghu- 
Kamulu, General Secretary, Singareni Collieries 
Mazdoor Sangb io the Divisional Superitendent, 
S.C. Cb. Ltd., Ramagundam Division-II with re¬ 
gard to Appropriately V category as Rope splicer to 
Are Gattaiah. 

Ex. W8 Letter dt. 4-3-79 from D.S. RG. 11 to Are 
Gattaiah in view of the representation dt. 24-1-79 
(Ex. W5). 

Ex. W-9 Representation fit. 28/29-3-1979 made by A. 
Raghurnmulu, Vice President, Andhra Pradesh Col¬ 
liery Mazdoor Satiyh, Godavarikhani to the Asst, 
labour Commi.xsoncr(C) Hyderabad with regard to 
appropriate Cat. V as Rope Splicer to Arc Gattaiah. 

Ev. W10 True copy of the views of the Management on 
representation of Vice President from A.P.C.M.S. 
Godavarikhani. 

Ex. Wll Views of the Union dt. JO-11-82, 

Ex. W12 Minutes of conciliation proceedings held se¬ 
parately under Sec. 12(4) of the l.D. Act, 1947 on 
10-11-82 in the Industrial Dispute but in the 
Management of M/s, S.C. Co. Ltd., and their wiork- 
mcn represented by Andhra Pradesh Colliery Maz¬ 
door Sangh (1NTUC), Godavarikhani over alleged 
nun-grant of appropriate Cal. V, Wages as Rope 
Splicer to Are Gattaiah. 

Ex. 13 Failure of conciliation report dt. 29-11-82. 

Document marked for the Management 

l x. M-l By Consent—Trade lest result of Rope Strikers 
held on 30-10-80 and 31-10-80 at Godavarikhani 7A 
Incline and 17-11-80 at GDK 5-A Incline. 

Ex. M2 By Consent—True Cimy of the Circular No. P- 
49/2781-J]/2927, dt, 13-J0-67 from G. M, Katha- 
gudam Collieries with regard to Job description. 


Appendix of Evidence 

Witnesses Examined ^lOl^ini E/PS) 

Witnesses Examined 

for the Workmen : (Sd/-) Illigihle 

for the Manaqeemnt : 


WVV1 A, Gattaiah 


M.W1. C Evirdhan Reddy 
M.W2 D. V. Chetty. 


Ex. M-3 By Consent—Acting particulars as Rojre Splicer 
Cat. V of Are Gattaiah. 

Ex. M-4 By ( onsoiI —Service Certificate dt. 20-2-85 given 
to Boya Narasaiah by the Deputy Chief Mining 
Engineer, GDK No. 5A Incline. 

Ex. M-5 By Consent—Order No. I.-2201U 16)/84-D.UJ- 
(B), dt. 18-10-84 front Government of India, Minis¬ 
try of Labour, New Delhi to this Industrial Tribunal 
for adjudication, 
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Ex, M6 Trade Test result of Rope Strikeis held on 
30-10*80 and 31-10-80 at GDK. 7A Incline at GDK 
5-A Incline, 


1. VENUGORALA RAO, Industrial Tribunal 
[No. L-22011/114/82-D.TII (B)] 


Ti', *rr. iot h —•.tfrsfrPr^T ptt 1947 ( 1947 ^ 

14 ) ! 5 T W^fTiDT if, RBriiT fatrWT TiTfspTfoT 

qfrpff ^rfJT^tr Ttfrnfot Gr=n (wpa s*ir) 

tTTOTA it fiprfjwt wVf "S-TT TWTt A <TfT V’j'fft it 

fdftnr ?r\trt(iT ! r Tnv’f if rftvnftTY srfawr firriYA % 'Wf? 
srtrrfDT'T 4*-Af k At T-Tet Avcri. At 13 'tr j /t -ft, 1 y 8 a At 
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SO 1018 -In pursuance of section 17 of the Industrial 
Disputes Act, 1047 (14 of 1947). the Central Government 
hereby publishes the award of the Industrial Tribunal, Hyde¬ 
rabad. as shown in the Anncxure, in the industrial dispute 
between the employers in relation to the management of 
Siruiareni Collieries Company Limited, Kothagudem Collieries 
khammam District (A.P.) and their workmen, which was 
received by the Central Government on the 13th February, 
1986. 

BFI'ORE THE INDUSTRIAL TRIBUNAL (CENTRA!.) 

AT HYDERABAD 

PRESENT : 

Sri J. Venugopala Rao, Industrial Tribunal. 

Industrial Dispute No. 93 of 1984 
BETWEEN 

The Workmen of Singareni Collieries Company Limited, 
Kuthagudem Collieries, Khammam District (A.P.) 

AND 

The Management of Singareni Collieries Company Limi¬ 
ted, Kolhagudem Collieries. Khammam District 
(A.P.' 

APPEARANCES : 

Sri G. Bikshaputhi, Advocate—for the Workmen. 

Sri K. Srinivasa Murthy. Kuman G. Sudhn and Sri 
H. K. Saignl, Advocates—for the Management, 

AWARD 

The Government of India, Ministry of Labour and Reha- 
bililaion by-its Order No. L-22011( 18)/84-D.1II (B) dated 
23-11-1984 referred the following dispute under Sect on 7A 
and l(Kl)td) of the Industrial Disputes Act, 1947 between 
the employers in relation to the management of Singareni 
Collieries Company Limited and their Workmen to this Tri¬ 
bunal for adjudication :— 

“Whether termination system of newly-appointed workers 
which is in vogue in Singareni Collieries Companv 
Limited is justified 7 Tf not, to what relief arc 
the workers in general and Sint. B. Varalaxmi. Ex- 
Sweeper fN.S.l, Vcllandu Colliery Hospital speci¬ 
fically entitled ?’’ 

This reference was registered as Industrial Dispute No. 94 
of 1984 and notices were issued to both the parties. 

2, In the claims statement, it is mentioned that the Peti¬ 
tioners is a trade union having been registered under the 
rovisions of Trade Union Act. All the employees engaged as 
weeper /Scavengers and in similar work in the hospitals 
Sanitation Departments under; the control of Medical mid 
Health Departments are members of the Union. It is further 
mentioned that there arc various Divisions of Singareni Col¬ 
lieries at Koth.umdcm, Ycllandu. Munugunt, Oo-lavnrikhani. 
Bellampnlli. Ramakrishnapuram etc. have their dispensaries 
and at area level headquarters hospitals are located and thus 
tbCfc are number of members for sweeping and sanitation 


duties. The Sweepers are given Category I and Sweepers 
dischaigc duty of night soil arc given Category II, The 
Petitioner Union is confining itself 10 the system of appoint¬ 
ment and termination of the workmen in Sweepers and 
Sanitation category including the termination of services of 
Suit. B. Varalaxmi. The Management of Divisional level 
called for candidates from the Employment Exchange con¬ 
cerned and select them through interview. Alter the. selection 
the peisons are sent for medical examination. They are 
issued with appointment orders after medical fhness. The 
appointments orders are given as if the posts are purely 
temporary and the services are terminable without any notice 
or reason. 

( 11 ; First of all the employees aic. issued with appoint¬ 
ment orders. The management is creating a break 
of two or three days within a period of three months 
though they work on those days but they were not 
marked in musters. The management has been 
intentionally causing artilieial termination so as to 
avoid regularisation of services of the employee 
immediately after completion of 90 days service 
as per the Standing Orders. This action is arbitrary 
and unjustified. The work is a continuous, regular 
and perinnial as Sanitation is integral part of hospi¬ 
tals. There are number of instance throughout the 
areas under Singareni Collieries where the employees 
are appointed and their services were cut off for a 
period of two to three days and ihen again they 
are appointed afresh. 

(b) T 11 the Ycllandu Diivsion, Sml. B. Varalaxmi was 
called for Sweepers appointment and after selection 
she was issued appointment orders on 12-11-1981 
along with eight others as Sweepers for a period 
of three months. However B. Varalnxmi’s tcivlccs 
were terminated with effect from 31-17-1981 by an 
order dated 28-12-1981 on the ground tlmt her 
services were not required. The said termination 
is illegal, arbitrary and contrary to the Standing 
Orders of ihe Company. No Notice is given before 
affecting this said termination. Tt is not the case 
of the Management that her services are not satis¬ 
factory. In fact having terminated her they ap¬ 
pointed Sri Dhanaluxmi from 5-1-1382 and she is 
still continued in the post of Sweepers (Night soil). 
Thus the Union gave a strike notice about these 
artificial termination and Union demanded that 
they should be paid all the consequential benefits 
and arrears of wages seniority etc. Thus by virtue 
of this termination process once in every three 
months the employees are deprived of their confir¬ 
mation and they are losing seniority, scales of wages 
and other benefits. Therefore it is requested that 
Smt. B. Varalaxmi be reinstated with effect from 
1-2-1982 with full back wages and other attendant 
benefits, She also requested to confirm all the 
employees in Sweepers Categories I rind TT imme¬ 
diately after completion of three months of service 
without break of period. 

3. Tn the written counter, it is sta'ed that the Manage¬ 
ment at Divisional level called candidates through Employ¬ 
ment Fvchonpe for appointment of temporary Sweepers 
(Night soil) bv selection by a Committee after interview and 
they am only annointed on temporary basis in the vacancies 
caused bv regular employees. Whenever the members of 
the regular/permanent Swecners and Nich'f soil workers 
absented and the temporary employees arc taken up in their 
place during their absence. Tt is mentioned that only the 
candidates tnken on temporary basis who are cnea°cd for work 
which is an intermittent nature nnd finished within a limited 
ner’od arc bemv terminated pleadW on the leave of the 
permanent employees in whose vacancies they are appom'ed. 

(a) Smt. B. Varlaxmi was taken on a temporary basis 
as Sweencr (night soil) and was of a tenmorary 
nature [or a nerintf of three months and her services 
are terminable if hc r services arc found to be un¬ 
satisfactory still the Management also appointed her 
awfin as 1rr"-orurw sweeper (Night snih in (he 
Singareni Collieries High School, Yellandu for a 
period of two months with effc-t from 21-1-1982. 
But her performance is found unsatisfactory at the 
School pi o Repented reports were received from 
the Head Master statins thrri her ser’ces are found 
to be unsatisfactory. However a lenient v’ew taken 
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hy illy Company ami she was appointed again as 
office order dated 22-3-1982 but she failed to im¬ 
prove and therefore she was not appointed after 
22-5-1982. The Management denied that 8 persons 
except B. Varalaxmi were regularised since the 
workmen has given the strike notice, they were 
regularised basing on good performance, attendance 
and conduct. On the other hand the work, per¬ 
formance and conduct of Smt. B. Varalaxmi was 
not satisfactory and therefore she was not appointed 
again. It is not correct that the services of Smt. 
B. Varalaxmi is illegal and unwarranted. 'Ihe other 
workers who are appointed along with Smt, B. 
Varalaxmi have heen put in 240 musters during the 
current year and then- work and performance and 
attendance were satisfactory. Therefore, they were 
confirmed. So the case of Smt. B. Varalaxmi will 
not come under the purview of Section 2?-F of the 
I. D. \Ct as she was appointed for intermittent 
vacancies and therefore she had no right and that 
her terminakon is valid. 

4. The workers examined two witnesses WW-1 and WW-2 
and marked Exx, W-l to W-7. While the Management exa¬ 
mined three witnesses MWs-J, 2 and 3 and marked Fxs. 
M-l to M-S. 

5. The evidence of WW-1 who is the General Secretary of 
the Singareni Collieries Employees Sweepers Association is as 
follows : According to him the Union has espoused this 
cause and the employees working in Health and Medical 
Department in various Divisions of Singareni Collieries Com¬ 
pany such as Gaduvarl Khani, Yellandu, Mafluguru, Sriram- 
pur, Rnmnhrishnapur, Coal Chemical Complex. These swee¬ 
pers who sweep the offices are given Category 1 wages and 
the sweepers (night soil) arc given Category H wages. The 
requirements of the posts of Sweepers will be studied by the 
Industrial Engineering Department. After their estimate, 
they fixed the quota or vacancies in every Division, and is 
not for eligible candidates and the Employment Exchange 
will send at the late of 7 candidates for one post. After 
the candidates are interviewed they will be physically screened 
for fitness and on the basis of the fitness appointment order 
will be given simultaneously. 'Die Management was issuing 
appointments for a period of three months in the first instance 
though they are recruited on clear vacancies and after a break 
of three or four days again they arc (icing appointed for 
further periods. The union has taken up the case objecting 
the breaks for not giving muster rolls while extracting the 
work from them. To get over this objection, the Manage¬ 
ment began giving real break of service to avoid continuity 
of service to get over the provisions of the I. D. Act even 
though the vacancies are clear and there Is work for them. 
It is mentioned that in Yellandu Division, alone this mal¬ 
practice of delinking the continuity of service of the sweepers 
and scavengers was there since 1982 and this is done to avoid 
benefits mentioned In the Standing Order and National Coal 
Wage agreement. Therefore they demand that those who are 
newly anno in ted as Sweepers and Scavcng’rs after comple¬ 
tion of three months service to be regularised ns existing in 
other Divisions by giving them attendant benefits also. 

6. In the case of Smt, B, Varalaxmi Ihough she was regu¬ 
larly appointed along with other persons under common ap¬ 
pointment Older dated 12-11-1981 after the required proce¬ 
dure her t endecs iwn terminated from 31-12-1981 without 
giving any reasons and in her place one Dhanalaxmi was 
appointed from 5-1-1982 and she is still working as Sweeper. 
The Management contended when questioned that it is their 
powci and dkscration to terminate and appoint on such vacan¬ 
cies. When they issued strike notice the Management as well 
as the ( hief Medical Officer and other Officers negotiated 
with the Union and assured Varalaxmi will be given reinstate¬ 
ment and other employees will be confirmed also. lie inci¬ 
dentally qiio'ed Dhana Laxmj was given employment as 
General Mmrdoor in Category I. She is not confirmed in 
service still now. According lo the Union Kumari Vara¬ 
laxmi was unemployed ever since the date of illegal termi¬ 
nation 1 mm U-12-1981 and therefore the Union wanted 
her to be reinstated with back wages and continuity of 
service an.I other benefils. 

^ 7. Ex, W-l is the appointment order given to Smt. B. 
Varalaxmi showing that she was appoinled uloug with otheis. 
The termination order issued to B. Varalaxmi is marked as 


I x. W-2 dated 28-12-1981. The charter of demands is 
marked as Exx W-3. Ex. W-4 shovyy conciliation views of 
the Management and Ex. W-5 is the minutes of the concilia- 
lion on 8-2-1984. Ex. W-6 is the representation made by 
Ihe Management for making 11 employees permanent. Ex. 
W-7 is further representation dated 10-11-1984 to the Manage¬ 
ment to reinstate B. Varalaxmi. He admitted Ex. M-l regu- 
lansation seeking the candidates from the Employment Ex¬ 
change. According to him for every appointment the Manage¬ 
ment invariably used tile words temporary at the lime of 
appointment irrespective of the post being permanent. Ex. 
M-2 is the strike notice issued by the Union dated 30-0-1984 
and Ex. M-3 is the charter of demands, He denied the sug¬ 
gestion that in Ex. W-3 there is no mention that the Manage¬ 
ment was showing break of service. He admitted that the 
workers who are doing day lime Sweeping are shown as 
Category I and those Sweepers wjio are discharging the duties 
of niglu soil are given Category II. Ife denied "ihe sugges¬ 
tion that she was appointed as Night Soil Sweeper in the 
leave vacancy of permanent night soil sweeper who was on 
maternity leave. He agreed that Dhanalaxmi Venkataramana 
is appointed under the N.C.W.A. Ill in the vacancy of 
her father. He denied the suggestion that she was not dis¬ 
charging her duties properly under Ex. M-3. She was appoin- 
ted as night soil sweeper in the High School at Yellandu 
and he denied that there also her work was found unsatis- 
lactory and therefore under Ex, M-fi her services were termi- 
naicd by the School authorities for unsatisfactory work. 

8. WW-2 is the workwoman herself. It Is her case that one 
Sri V ittala Rao asked her to pay Rs, 2,000.00 for offerin'’ 
employment as Sweeper and she lyas terminated without any 
lea.xon and sought for reinstatement with back wages. She 
did not know to read or write English or any other languages. 
U le clarified that Ex. M-4 Kalyana Lakshtni shown at" S. 
No. ' and Dhana I.aksbmi shown at $. No. 10 arc appointed 

Kalin? Sm'" va f ca r. c} I- The Management appointed 
i h h n Wlfc K;lla -vana Surya in the vacancy. 

- he denied that her work was unsatisfactory. Accoiding to 

R C \i‘n C , WO u kec ] un j C i and never worked upder 

R.M.O. to be found fault about her work. She denied that 

mV" 3 a appp ! ntCl! on her request in the School under Fx 
’Mcord.ng to her even in the School, nobody com- 

Siiicrs ion ihm k :r'^ C ! her Work an d S| 9C denied the 
amf th'it .h? l | he H o ad J Vfastcr complained against her 
and that sho also mentioned that no such complaint of un¬ 
satisfactory service was served upon her. 

° nC Sri C Srinivasa Rao who is the Head 
Mastu or the Smgarem Collieries High Softool Yellandu 
lor ; ‘o, nmCU ‘ i,at tlllS EeMumer worked ^ Nl g ll|; s ' oi j Sw ; 
toi some time and contended that it is only on temporary 
Uis.s and that too ioi different sppUs. Alter sceinc Ex 
Mo and M-o lie .mentioned that it wits a tact that she was 
appointed ior a number of spelts as pci the c.xigencltl t 

loathe** 46 •v lat f h <V S CoWloJim 8 and Supervisory authority 
or me woik of the petitioner, it is his case that when a 
leading^ question was put to him that her work was not 
satisfactory and that she was giving arrogant replies Finallv 
c « ll f lw 8uve her oral wining* he sem 
a written repou to the Management against the work mil 
conduci of the petitioner. Ex' M-7 is said to be Uic sa“d 
complamt to the Divisional superintendent, Yellandu Division 
In the cross exarnination he mentioned that the post of Sca¬ 
venger is permanent one and th e Petitioner i' no it 

utbomvi" D o^ C °in nS 10 hm , Uc not 'competen, 

,1 r, ' ty l ° P°vt Scavangcrs and sweepers He concede,! 

,l,',v . b 'j lU ' e rV tW ° app0,ms in M-5 and M-6 there was only a 

could no I*? y C whether'it w? f C ? d app0In ' nic ' u s, and ho 
again 

was given on ins own accord and not at h , n ?mce 

M-7 did not indicalc that the same was received in "r 
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Master Ill the school by the petitioner and her relatives is 
a small matter or big matter touching the discipline o£ the 
school” for which he tried to answer that such things nor¬ 
mally happen and they do not take it seriously. It is sugges¬ 
ted to him that he was deposing falsely at the instance of 
the Management and he denied the same. 

10. MW-2 is Dr. A. Saibaba who worked as Medical Officer 
in Yellattdu Division. According to him another I.ady 
Medical Officer and two Nurses and one Compounder and 
two Wal'dboys and Swoeper-cum-Night soil wotkruen attend 
to 600 to 700 patients in the said Hospital at Ycllandu. 
According to him there are about 10 Staff of Health Depart¬ 
ment i.e. Sanitary Sweeper. Scavengers and Shit. B. Varn- 
laxmi was also working under his supervision. When he 
was asked specifically how is her work during those 1 months, 
the witness answered that her work was not satisfactory 
According to him the pnlients used to give complaints about 
the uncleaniness of the latrines and the dispensary and he 
brought this to the notice of the Superior Ollicer i.e, R.M.O. 
and afterwards he got a substitute as Vqj'alaxmi was removed. 
He conceded that he did not write to his superior in writing 
for her work was not satisfactory and he also conceded that 
he had no written complaint from my patient against her 
and he could not mention from which patient such oral 
complaints came. 

11. MW-3 is one M. V. Subramanyam who is the Deputy 
Personnel Manager, Singareni Collieries Company limited, 
Kothagudcm. fie mentioned that Snit. B. Varalaxmi was 
initially recruited as Swecper-cum-Night Soil at Yellandu. It 
is his case that because of adverse report she was terminated 
after completion of three months. He came forward to say 
that her in-laws and husband who are employees requested 
her to he given a chance and therefore they appointed her 
In the S. C. High School in leave vacancies for a period of 
three months and she was terminaled on 20th March 19X2 
as the persons who went on leave reported for duty. Accord¬ 
ing to him there was need of a sweeper at the School to 
utilise her services for further functioning and for some 
Scout Camps and again it is found that her work was not 
satisfactory and when he went on inspection she was not 
found there. Further it is said as temporary posting was 
also over her services were terminated and she was not 
absorbed along with those who were selected and kept on 
probation, ft is his case that Varalaxmi was appointed 
temporarily and not in a permanent vacancy. According 
to him no notice is required for termination of her and It 
is also his case for temporary people there arc no procedure 
for assessment of their work. According to him second time 
she was appointed from 22nd March 1982 to 22-5-1982 and 
she was terminated due lo unsatisfactory service in the tem¬ 
porary vacancy and incidentally her temporary service was 
also over. According to him Fx. M-l is the requisition sent 
to the Fmplovmcnt Exchange ending for candidates He 
admitted thev have selected onlv eight candidates b”t in Ex. 
MM he admitted that they selected 10 candidates and he 
tried to clarify Mint thev gave 8 persons and bent two persons 
in waiting list. Acuin he savs that under Fx. M-4 mentioned 
that Annnla Swamv was Vent in waiting list specifically. 
He finally conceded that Fx M-1 is common order anpoint- 
ment given lo all 8 persons including Varalaxmi He tried 
to answer hy giving that he enu'd pat '.av how th' e : 
persons have made nermnnent in the vacanc'cs that arose. 
He conceded that all the other Sweepers might have been 
made permanent except Varalaxmi and finally mentioned 
that her work was not satisfactory and therefore her ap¬ 
pointment was terminated. He conceded that Ex. W-1 it is 
not mentioned that her work was not xatisfaefor” in the 
termination order. According lo him Ihe Divisional Superin¬ 
tendent gives appointments for both temnorarv and nermnnent 
employees of dailv rated wages. He conecdcd in the Sinea- 
reni Colliery there are two tvocs of employees who arc dailv 
rated and monthly rated anti even nirmw the permanent 
categories n'so there arc daily rated and monthly rated em¬ 
ployees. 

12. On far's thus Fx. W-1 is the appoint office order of 
Smt. B Varalaxmi is shown ns fifth in the order of serintum 
among the 8 persons who were temporarily .appoint'd as 
Swep’-er fw-nt spill at Medical and SanHarv TVpartmeot 
in Category TT on dailv wnces for three months. T t is o^ 
course mentioned that the ioh is likelv to he terminat'd f r om 
14-2-1982 or even earlier if their work and attendance, 
conduct are found to be unsatisfactory during that period 


It is found now as per the records and evidence that she 
was terminated with effect from 31-12-1981 after working 
lor 40 days. The Management actually called for vacancies 
in the Notification form pi escribed under Ex. M-l though 
ihe vacancies in Column 4 with reference to regular it is 
kept blank. Tt is mentioned that the temporary vacancies 
are 8 of which 3 wepe males and 5 were females, and that 
tlic vacancies for Category II on a daily wages. Ex. M-2 
is the strike notice given by the Union under Section 22(11 
of the l. D. Act to call off strike of Sweepers ‘Night sod), 
mazdoors, general mazdoors, Sanitary Tamuduis of Medical 
and Health Department for settlement of their demands as 
mentioned in the charter of demands undet Ex. M-3. It h 
mentioned under Ex. M-3 which is the charter of demands 
that the practice of utilisation of workers on private duties 
in the bungalows of Officers should be dispensed with and 
to this end B. Varalaxmi and M. Veeraswamy employees 
engaged in the bungalow of Additional t^hief M.E. and Ciuest 
Cook Houses should be released forthwith for attending 
their duties in the concerned Departments, The demand of 
the workers is also marked under Ex. M-3. Under the 
demand No. 1 of Ex. M-3 it Is mentioned that the Manage¬ 
ment is terminating the newly appointed workers including 
B. Varalaxmi ex-sweeper (night soil) Ycllandu Colliery should 
be leinstated without any victimisation. So it is not correct 
to say that her case was not taken up. It was contended 
that her appointment was permanent hy the Union. Inci¬ 
dentally the wonderful answers given by these threo Manage¬ 
ments witnesses would show the fulacv of the termination. 
They wanted to show that her work was unsatisfactory. 
Ex. W-2 is the termination order served upon her after 
40 days of initial appointment after she was interviewed 
nnd medically found to be fit for working as Category If 
Sweeper-night soil. Even according to Ex, W-1 though the 
appointment period is for three months as stated therein* it 
is specific case tinder Ex. W-1 that her services will he 
terminated if her work and conduct, attendance was found 
to be unsatisfactory during that period. But under Ex. W-2 
which is datgd 22-12-1981 there is no whispher of such un¬ 
satisfactory work or irregular attendance or bad conduct 
which must be the reason for terminating her during that 
period. It is not done so nnd there is nothing in the snfit 
order Ex. W-2 to that effect. The Management as per 
evidence of MW-3 conceded that under Ex. W-2 it is not 
mentioned that her work was unsatisfactory. According to 
him it is not necessary to assign any reason for her termina¬ 
tion. If it is not necessary to assign any lensnns T do not 
know the purpose of mentioning such a specific conditions 
In Fx. W-1 that their services will be terminated earlier If 
their work and attendance, conduct are found to he un¬ 
satisfactory during that period. So the assertion of MW-3 
that no reasons need he assigned for her termination as it is 
a temporary vacancy is something cynical in the first instance 
and it is also nothing but vicitipnisation even if it is done 
for a temporary candidates appointed for a specific period 
The method of recruitment for temporary and permanent 
employees is the same- B. Varalaxrni is recruited through 
Employment Exchange for Category T1 and she was shown 
as 5th number selected, Even according lo the Manage¬ 
ment document under Ex. M-4 it is intimated on 30-1-1982 
to the Employment Officer. Kothugudem hy the management 
that these candidates mentioned there in were selected for 
the vacancies of Swecners-Nieht soil and B. Varalaxmi wife 
of T achman Rao was 8th in the serial and there were 10 
neonU who were selected infact for the Sweeper (Tight solll 
and thev kept the name of D. Anpalaswamv in the waiting 
list for fmuie vacancy nnd therefore to sav that she ; s selected 
first of all temnorarv for a period of three months is not 
whisnhered in Ex, M-4. Even Fx. M-1 would show that 
thev rccmlred temporarily eight nicht soil sweepers for clean¬ 
ing latrines and lavotories etc. and it is not mentioned that 
thev were recruited for three months T can understand 
recruitment for .three months without going through *h- 
nrocesx of ordeal of Employment Exchange and also finding 
them nhv'icallv fit for doing thr ioh in the cx'eencfcs of 
work But it is not so. The combined reading of E\s. W-1 
and M-l and M-4 would slum, that theke neoole who wrre 
select'd were meant tn absorbed as regular gwee'er-nieht 
sod Grad' TT md for the vacancies that Ih'v nor mgulgbl* 
MW-1 and MW-2 are not eornnetent to speak about the 
'Ywtipe vacancies. MW-3 who is the Dcrnitv Personnel 
Manager mentioned that 1 Et ; s narEeular hidv was net fated In 
the l':’ 17 ' tpain-i. on ttie Eac.s of adyore' 'gnort u'fdnst he" 
work from I tie Tp-Faror Eloeto.' at Vetlnndu TVvn.-ntnrv 
Til' Tncfiame Doctor is not examined The duty Doctor 
under whom she worked is examined as MW-2. The evidence 
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of MW-2 would show that he was made to -.peak to save 
his skin rather than to justify the real facts as an Officer of 
the Management. This Doctor A. Safbaba who attends to 
fiOU to 700 patients per day at the dispensary including the 
Lady Medical Officer are having 10 Sanitary staff including 
the Sweepers (night soil). When he was specifically asked 
by putting a leading question why she was terminated after 
1-1/2 months, he mentioned that her work was unsatisfactory 
and patients were giving complaints of unclean mess of the 
dispensary and he brought it to the notice of his superiors 
and after that ho got a substitute. He blurted out that he 
did not write to the Superiors about her work, slating that 
her work was not satisfactory. According to hitn he was not 
supposed to issue memo that her work was unsatisfactory. 
Finally he blurted that he had no written complaints from 
any patients against her and tried to rescue himsr’f by 
saying that there were oral complaints. He could not 
assert that she was terminated before the completion of three 
months because of the complaints from the patients as her 
services were unsatisfactory. So this is a sort of evidence 
which is manufactured and foisted against the lady who was 
selected through the Employment Exchange along with eight 
others for regular absorption though all others were perms- 
nenlly absorbed also. 

13. It is interestine that none of the other 7 people who 

were appoinlcd as Sweeper-night soil with similar conditions 
or same conditions were terminated after three months. 
Infact MW-3 when hr, was directly suggested that except Vara- 
laxmi all oilier workers were made permanent. lie was 
iorccd to swa’low tne truth in it and accepted that it might 
be true that Ihe remaining persons were made permanent 
except Vnralaxmi. He wanted to get over this answer by 
adding that the work of Vnralaxmi was not satisfactory and 
therefore she was not made permanent. As could be seen 

the Doctor under whom she worked did not spell out any 

misconduct or the nature of work which was unsatisfactory 
or that she was irregular in attendance and or that her 

conduct was not satisfactory. Though ue stated in his 

evidence that there were complaints from the patients that 
she was not cleaning the dispensary, lie finally conceded that 
there wctc no written complaints from him or from Ihe 
patients to that effect. The real truth will be known if the 
demands of workers are seen when the strike notice is given 
under EX. M-3. It is mentioned in Demand No. 9 in Ex. 
M-3 that the services of B. Varalaxmi were being engaged 
at ihe bungalow of Additional C.M.E. and the Union deman¬ 
ded tbnt her services should be rcleaved forthwith for attend¬ 
ing to night soil duties in the Dcparlment. This would show 
that all is nol well und her services were being used at the 
houses of the officers though the lecruitment as per Ex. 
M-1, M-4 and W-l is for working as Sweeper (night soil) 
at Medical and Sanitary Department. So wheu the Union 
lias taken up her case that her services were being used at 
the residences or houses pf the Additional C.M.E. and when 
it is admittedly found that her case was taken up £>y her 
husband and also other workers; the S. C. Management 
thought that she is going to be an irritant in their way if she 
is continu 'd as Sweeper (njght,soil) as she is likely to be a 
tiouble shooter for workers rights especially when the duties 
whjch wcie being extracted were contrary to-the very appoint¬ 
ment under Standing Orders, This is patently, clear from 
the reading of Ex. M-3 and also Fx. W-3 demand No. 11. 
In Ex. W-3, it is demanded that the very termination system 
of newly appointed workers should he removed and B. Vara- 
laxmi (night so.I sweeper) should be reinstated as It nmomVcd 
to victimisation. 

14. If her work is really unsatisfactory or if she is arro¬ 
gant and irresponsible in her duties, I do not know how the 
management was wise in being obliged by appointing her in 
u alleged leave vacancy in the Singareni Collieries High 
School. Ft is adding insult to the injury. If she Is arrogant 
and disobedient if there was really record from the Medical 
and Sanitary Department the Management must be held to 
have committed a blunder in reappointing hei for three 
months even if it is a leave vacancy. When the work is not 
satisfnclO’v, when there is such a right where (hey could 
terminate without notice and without assigning any leasons 
Laving found her to be bad being arrogant and indiscipline 
lady, it is surprising that the Management obliged the relative 
of the said woiker by providing her as a Swrcncr in S.C. 
H ; gh School in the same place. The Head Muster <’f the 
•aid School came forward to say that as Controlling and 
Super. 'vng Authority he hud occasion to see her work and 
Exs M'-5 and M-6 and M-7 are the orders of appointment 
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on two occasions for three months each and termination 
given by him. It was admitted that she was appointed from 
21st January 1982 to 20th March 1982 and again from 
22-3-1982 to 21-5-1982 as per Exa M-5 and M-6. In other 

words Ex, M-5 and M-6 would manifestly show that she 

worked from 21-1-1982 to 21-5-1982 with a days break. 
On 21-3-1982 for what reason she was given a break in a 
period of six mouths. The Head Master who styled liini- 
sell as Controlling and Supervising Authority for the work 
of the Petitioner answered that he did not know that one 
days break between the two ftppoinjmcnts under Exs. M-5 
and M-6 are due to exigency services contemplated by the 
Management oi not. In other words ihe Workers grievance 
that when there are clear vacancies to avoid the implcmen* 
lut'on of I. D. Act they were being terminated within a 

period of 90 days as pep the Standing Order by giving a 

break curly though extracting the work and when they 
protested for such methods that they began to give breaks 
m writing to gel over the I. D, Act are clearly fortified by 
issuing Exs. M-J. M-6 and M-7. In Ex. M-7 on which the 
Management banked leavily to show that her work was not 
satis!nctory, it is a frantastic order. When her duty period 
was over on 22-5-1982 (As per Ex, M-6) the Order under 
M-7 is said to be issued on 24-5-1S82 by Ihe Head Master 
stating that the work of Smt. B. Varalaxmi was not satis¬ 
factory during the period of her duty. This is marked ai 
Ex. M-7 and office copy is marked as Ex. M-8, The Manage¬ 
ment as could be seen under Exs. M-5, M-6 all along was 
pointing out to the concerned supervising authority to send 
reports about the work and attendance and conduct of the 
person to reach the office atleflst 15 days before the due 
date dcterminalion on every occasion. MW-t who is sup¬ 
posed to be a decent person as Head Master teaching pupils 
must be sensible enough to send reports about the work, 
attendance and conduct of the person is Varalaxmi as per 
the directions of his superior before 15 days of the termina¬ 
tion. In other words when she was appointed for the first 
three months under Ex. M-J if it Is reasonable enough to 
presume that ihere Is no misconduct regarding her attendance 
or service ns. he did not send any report as conceded by him. 
He wanted to justify under Ex. M-7 that he sent a report 
about her work for the next neriod of three monlhs. Accord¬ 
ing to him because the period Intervened by summer vaca¬ 
tion be coulj not send the report by 7th May, 1982 ami he 
sent a report Ex. M-7 after the summer vacation and it is 
bis case that their School closed for summer vacation from 
24ih April to 11 th June of every year. If what is stated by 
him is correct the same difficulty or infirmity was there for 
him ’ ernuse of the closure of the school not to be in a posi¬ 
tion to send report till 1 Ith June 1982. But how is that, 
he sent a renort on 24-5-1982 as seen tinder Ex. M-7 9 If ho 
is capable of sending a repprt during the vacation as is done 
then and ns could be seen under Ex. M-7 v.liat prevented him 
from sending such a renort 15 day's in advance as lequired 
under Ex. M-6 regarding the work and attendance and con¬ 
duct of the said Varalaxmi ? All this would show that F.x. 
M-7 is a brought up document and it is nol served upon tho 
workci. Admittedly it is a manufactured evidence after the 
termination under Ex. M-6 to get over the further reappoint¬ 
ment for further period of three months as the workers have 
already started their charier of demand* and famed rtrl'te 
notice as could be seen under Ex. W-3 for which there 
was conciliation proceedings and conciliation talks. Infact 
demand No. 8 under Fx W-4 would show that Sweeper (night 
soil) were used for other jobs, and they also made in demand 
No. 11 as reported in the conciliation proceedings Ex. W-4 
that her termination was done on the grounds of victimisation 
and the management tried to deny the same stating thaf her 
services were not satisfactory but it is their case that she 
was given another opportunity and another appointment and 
there also Ihere were complaints as could be seen. The 
Doctor who is examined as MW-2 and the Head Master 
MW-I both failed lo show any iota of written evidence to 
satisfy lhat her work was not satisfactory. Ex. M-7 is only 
a make believe story brought into existence and the same 
was first of all shows to be [ issued after the expiry of the 
period of appointment and it is not served Upon her and 
no notice of termination was given lo her. Infact Ex. W-7 
would show lhat the workers Prcrident mentioned that during 
Ihe discussion of their strike notice dated 27-2-1984 the 
Management was good enough to promise to reinstate B. 
Varalaxmi and the strike notice was unconditionally withdrawn 
as per the Counsel of the Management and still that R. Vara¬ 
laxmi was not reinstated and tli-v wanted that she should be 
reinstated as is promised by the Management. This is dated 
10-11-1984. So the evidence of MWt-3 that it is not neces- 
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sary to issue notice of termination and that they have no 
proceduic tor assessment of the work for the tempo] ary 
employees and that the very uature of appointment is tempo¬ 
rary and therefore no domestic enquiry is necessary are all 
assertions made to justify their action which ure not bona 
tide and which are actually mala tide. Atleast when there 
arc 8 people appointed along with her and when they are 
made permanent as admitted hy MW-3 the record should 
have been shown to show’ that they were not recruited for 
the existing -vacancies and how they were absorbed if there 
were no vacancies. No material is forthcoming on this 
respect. It must be seen from Ex. M-l, M-4 and W-l that 
B. Varalaxmi along with 7 others were selected and appointed 
in Category II daily wages and why Varalaxmi is solely 
victimised while others were regularised in the vacancies for 
which they were recruited ? It is no where found In Ex. 
M-l (hat these vacancies arc only for three months when 
they called for Candidates from the Employment Exchange. 

On the other hand Ex. M-4 would show that the candidates 
were selected for the vacancies of Sweeper (night soil) of 
w'hich B. Varalaxmi is one of them and they also kept an¬ 
other person Appalaswamy in the waiting list for the future 
vacancy. So to say that these vacancies are purely temporary 
and they are not covered for the purpose of termination under 
any provisions of the I. D. Act is a misnomer. The demand 
of the workers, is that they were being terminated to get 
over the continuance of appointment for the purpose of 
regularisation by terminating them with every three months 
break of one or two days. The clear illustration for this Is 
as shown in Fx. M-5, M-6 and M-7 is issued when workers 
Insisted for reappointment and regularisation in the case of 
B. Varalaxmi as an after thought showing a report of un¬ 
satisfactory service. It is brought up under Ex. M-7 after 
manufacturing evidence after the said period of three months 
is over. All this would show the said state of affairs nnd 
the Management was misusing the Standing Orders to the 
detriment of workers with a purpose of setting over the 
provisions of the I. D. Act to avoid the provisions of I. D. 
Act. It is a clear case of victimisation and there Is no 
meaning a person being appointed with a staple day break 
or two days break having recruited her following the proce- 
duie required by their Standing Orders. So when Ex. W-2 
did not show anv reason why she was terminated with any 
specific nost even when Ex. W-l slated that her services will 
he terminated for her work any attendance and conduct 
are found unsatisfactory during that period rend with Exs. 
M-5 and M-fi would show that all those mean methods are 
impleaded with break of one day or two days to avo'd the 
provisions of I. D. Act and Section 25-F of the I. E). Act 
and also regularisation. Tt is not the case of the Management 
that they Iiavo no vacancy it is admitted that when B. 
Varataxmi was terminated on 31-12-1981 and another lady 
was asked to work in her place. So it is not due to lack 
of vacancy, So it is only the sweet will and pleasure of 
the socallcd Supervising authority and the said socalled 
Supervising Controlling authority had no basis to show how 
her work was unsatisfactory during that period. The Doctor 
miserably failed and expressed his ignorance to saf that they 
were any complaints. This Head Master who is a teacher 
teaching pup'ls to maintain d : scipline and good conduct is also 
made use of to save his skin to speak falsehood by producing 
Exs. M-7 and M'-S. I have no doubt on a clear understanding 
of the entire evidence that the termination system of newly 
appointed workers which is in vogue in Slngareni Collieries :s 
not instilled and the workers were recruited only when there 
are existing vacancies and similarly B. Varalaxmi is also 
selected and recruited as Sweeper (night soil) Category II 
only daily wages basis and she is entitled to all the benefits 
as Grade IT Sweeper (night soil) from the date of termina¬ 
tion i.c. 31-12-1981 with back wapes as Sweeper (night soil) 
continuously and the salaries raid to her for the periods 
under Fxs. M-5 and M-fi i e. 21-1-1982 to .28-5-1982 will be 
adjusted while paying arrears of hack wages and also giving 
attendance benefits and she stands reinstated as Sweeper 
inight soil) Grade Tt from 1-1-1982 and she is deemed to 
be in serv’ee since then. 

Award passed accordingly. 

DL'nlcd lo the Stenompher. transcribed hv him, corj-cc- 
1c t bv mg and viven under mv hand and the seal of this 
Tribunal, this [he 15th day of .lurmry, 1085. 

Sd/- Industrial Tribunal 


Appendix of Evidence 

Witnesses Examined 
for the Workmen : 

WW-1 B. Appa Rao 

WW-2 B. Varalaxmi 
Witnesses Examined 
for the Management : 

MW-1 C. Srinivasa Rao 

M1Y-2 Dr. A. Saibaba 

MW-3 Mr. M. V. Subramaniam 

Documents marked for the Workmen : 

Ex. W-l—True copy of the Office Order No. Ref. Yep/ 
JB/1785 dated 12-11-81 issued by the Divisional 
Superintendent, Yellandu Division to Smt. B. Vara¬ 
laxmi. 

Ex. W-2—Termination Ordered dated 28-12-81 issued 
by Divisional Supeiintendent. Yellandu Division to 
Smt. B. Varalaxmi. 

Ex, W'-3—Charter of demands. 

Ex. W-4—Management’s view points on the demands 
contained in the Strike Notice dated 27-2-82 given 
by the President of S.C. Employees Sweepers Asso¬ 
ciation. 

Ex. W-5—True copy of Minutes of conciliation Proceed¬ 
ings held at Kothagudem on 8-2-84. 

Ex. Wi-fi—Letter dated 27-9-84 addressed by B, Appa 
Rao, President to the Additional Mining Engineer, 
S.C. Co. Ltd., Yellandu with-regard to confirmation 
orders in respect of workmen of Medical and Health 
Departments. 

Ex, W-7—Representation dated 10-11-84 made by B. 
Appa Rao, President Stagareni Employees Sweepers 
Association to the Chairman and MD, S.C. *Co. 
Ltd., Kothagudem with regard to reinstatement of 
Smt. B. Varalaxmi. 

Documents marked for the Management : 

Ex. M-l—For of notification of vacancies to the Em¬ 
ployment Exchange. 

Ex. M-2—Strike notice dated 30-6-84 issued by Singareni 
Employees Sweepers Association to the Additional 
Mining Engineer S.C. Co. I.td. Yellandu. 

Ex. M-3—Charter of demands of Singaieni Employees 
Sweepers Association of Yellandu Branch. 

Ex, M-4—Letter No. Yep/2/159 dated 30-1-82 addres¬ 
sed by Divisional Superintendent, Yellandu Divi¬ 
sion to the Employment Officer Kothagudem with 
regard to vacancies of Sweepers (Night Soil). 

Ex. M-5—Office Order No, Yep/13/107 dated 20-1-82 
issued by the Divisional Superintendent, Yellandu 
di vis tan to Smt. B. Varalaxmi. 

Ex. M-6— Office Order No Yen/13/1457 dated 21-3-82 
issued by the Divisional Superintendent Yellandu 
Division to Smt. B. Varalaxmi. 

Ex. M-7—Letter No. YEHS!192|82 dated ,24-5-82 addres¬ 
sed by Head Master S.C. Hich School, Yellandu, 
Khammam District to the Divisional Superintendent, 
Yellandu Division Yellandu regard to work and 
conduct of Smt. B. Varalaxmi Sweeper (Night Soil) 

Ex. M-8—Letter No. YPHS/192/R2. dated 24-X-82 
addressed by Head Master S.C. Hi ah School, Yel- 
landtt, Khammam District to the Divisional Superin¬ 
tendent, Yellandu Division Yellandu with regard to 
work and conduct of Smt, B. Varalaxmi Sweeper 
(Night Soil), 

I. VFNUGOPALA RAO, Industrial Tribunal 
(No. L-22011/18/84-D HI (B)l 
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S.O. 1010.—In pursuance of section 17 o£ the Industrial 
Disputes Act, 1947 (14 of 1947) the Central Government 
hereby publishes the award ol the Central Government In¬ 
dustrial Tribunal, Bombay, as shown in the Annexurc, in the 
industrial dispute between the employers in relation to the 
management of W.C.L., Pencil Area, Newten Chi.kly Col¬ 
liery and their workmen, which was received by the Central 
Government on the 10th February, 1986. 

BEFORE THE CENTRAL GOVERNMENT 1NDUSTRL\L 
TRIBUNAL NO, 2, BOMBAY 

Reference No. CG1T-2/13 of 1985 

(I ransf erred to this Tribunal vide Ministry's Order No, 
1125{1)/8J-DTV.B dated 8-2-1985 from Jabalpur) 

PRESENT: 

Shri M. A. Deshpande, Presiding Officer. 

PARTIES: 

Employers in relation to the management of WCL Pcnch 
Area in relation to their Newton Chickly Colliery. 

AND 

Their Workmen. 

APPEARANCES: 

For the Employers—Shri Rajendru Menon, Advocate. 

For the Workmen—Shri S S. Bhardwaj, Legal Adviser. 

INDUSTRY: Coal Mines. STATE: M.P. 

Bombay, dated the 27th January, 1986 

AWARD 

By their order No. L-22011/4/82-D.IIRB) dated 1-7-1983 
the following dispute has been referred for adjudication 
under Section 10(lXd) of the Industrial Disputes Act, 1947 

“Whether the action of the management of WCL, Fench 
Area in relation to their Newton Chickly Colliery 
in stopping Smt. Jashmati Bin, S'mt. Gindiya Bai, 
Smt. Jhini Bai, Smt. Janki Bai, Smt- Sukwuti Bai, 
Smt. Mangftlwati Bai, Smt. Lila Bai, Smt. Narmad 
Bai and Smt Tijiya Bai from work in May, 1978 
and later on awarding a piece rale contract lo one 
of them and engaging others through her as con¬ 
tract labour is justified ? li not, to what relief these 
workmen wo entitled to ?” 

2. The Union, who is espousing the case of the workmen 
by the statement of claim contends that these workmen were 
general Mazdoors since 1974 and it Is complained that the 
wages paid were less than the legal wage*. The Union further 
complains that the time rated employment was converted 
to piece rated one and was taken under the contract 
system without any notice of change under Section 9A of 
tne Act. It is, therefore, pleaded that the action of tlic 
management cannot be justified and the workmen are entitl¬ 
ed to higher wages of category one- 

3. The management by their written statement has denied 
all these contentions. They deny that there was any termi¬ 
nation of employment and plead that all these workmen 
were in the service for a period of three months only during 
the period March, 1978 to May, 1978 that too for the days 
as stated in para, 5 ( 1 ) of the written statement. It is further 
urged that sometime In the month of June, 1978 a tender 
was floated for garbage removal. First Smt, Ihinibai and 
then Smt. Jankibai and Smt. Gindiya Bai was given the 
contract and since then the workmen in question are working 
under the contractors. 


a, 1 9tS6j15tS'Vf t ‘1 19u ; 


4. the written siaiement invoked a rejoinder by ihe Union. 
i,«.> e.iaacugc uie engage vuecicq ill me year ij,e s.ik- 
itiu mange was eiiecieu wiinuui giving nouee or Vintage m 
service conditions uie mune is mv.aiu tam tne workmen con¬ 
tinued to De the employees or tne uouicry. 

5. 'ihcrc is aEo a rejoindei by 111 c management v.lio pleads 
Inal rnesc workmen were engagwU as casual Alazuoor tor 
a temporary period 01 mice mourns train March, tails 10 
ivruy, I9y« on a casual auiure 01 juos Unit 100 , as and wlien 
required. musLCuce 01 uuevi rciHiuusllip ot master and 
swi van- is uenicu ana espousal 01 uie cau>v. by the Union 
is also disputed on Uie ground mat none ui Uiese w 01 km an 
is me memoer ot the Union who is lighting the vase. 

0 . me iaci dial these wuikmen were doing the work 
even oerore 1 9/6 is pieudcd uy noth me pulues. iiuw m 
uns regain me utuon has examined live witnesses including 
;>ml. ivdi'inad Bai and amt. Ai.n.fi.nwau bat two wulkmeu 
in uispnm. the tusi witness plm Paltan Eal Verma who 
was serving as Mining Macmue Upeiauir liom j. 9 // to 198/ 
in Ncwlon Uhickly Coilieiy says mat the females mentioned 
rn the older uf inference were working m me uoliiery liom 
l'JIh to 19// ihiougn out all the years and they were 
paid Ka. 3.MJ per day as their wages. Ihe witness nowever 
admitted in cross-examination mat daily attendance of other 
Mazdoors is maintained in purin E but he has no knowledge 
whether the names ol these workpien on whose behalf the 
dispute is laised, were enteted -n lorm TT or Eorm u' 
register. The second witness is aim Ram Bahadur Singh ser¬ 
ving as Traffic incharge. lie saye that the attendance of 
these labourers was being mainlained by the Mate separately 
from other workers. He also admits that other workmen 
wore required to sign the attendance register but not the 
labourers in dispute. He has also no knowledge whether the 
names of these workers were entered in Eorm B’ qj- Form 
E\ Shri Himtnat Ealcjiand the third witness working as 
loader since 1975 also has no knowledge whether the at¬ 
tendance of each women tvas being noted in the same re¬ 
gister along with other loader or in a separate register and 
also has no knowledge whether these workmen worked any 
overtime. Smt. Narmad Bai though says of payment ol 
bonus in the year 1978 admits that there was never any 
deduction towards Provident Fund, that such deductions 
are made when the workmen are made permanent. Smt. 
Mangalwati Bai’s evidence is similar to her colleague 
Against this there is the statement of Shri Sahadulla Shenik 
Senior General Clerk serving in the Colliery, who says that 
during the months of March to May, 1978 these workmen 
were working as labourers and worked average for nine 
days during these three months. 

7, As the case stands the management says that till 1978 
the work was done on minimum wages basis and for some 
period the labourers were employed directly and then again 
by the contractor. As complained by the Union the change 
was affected by introducing the contract system. The Union 
has produced three diaries indicating the marking of presence 
of the workmen. In the first place it 'is not known who 
maintained these diaries and the very fact that the diaries 
are with the Union indicates that they must not be forming 
part of the management record. The Union- has also produced 
Garbage Measurement Book but it is from the year 1981 On¬ 
wards when admittedly the contract system was introduced 
and therefore the entries including the entries of payment 
cannot advance the case of the workmen. On going through 
the evidence oral as well as documentary 1 am convinced 
that till the year 1978 there was direct employment though 
might be on minimum wages. Then after sometime the record 
speaks that the management changed its mind and introduced 
contract system. 

8. Now the question is what ate the rights of the emp¬ 
loyees. When they were direct employees they had some 
rights vested in them especially under Section 9A of the 
Industrial Disputes Act whereby there should not have been 
any change in the conditions of service without notice of 
change. TTierefore, the change effected in the tear 1S78 al¬ 
though the workmen acquiesced therein and worked without 
any objection under the contractor who happened to be one 
of them itself was ineffective. The facts in the case as they 
stand are similar to the facts' in the case “Food Corporation 
of India and their workmen’* reported in 1985, 11, T LI pr.’e 
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4 where also the change was made whereby tlie contract was 
abolished and direct employment was given but again discon¬ 
tinued and contract system was re introuced. There as here 
therelore a tie us I by the change, the change in conditions o£ 
service was effected and notice under Section 9A of tiie Act 
which was necessary having not been given, it rendeted the 
change ineffective. It was also held that rc-in deduction of 
the contract system amounted to discharge, termination of 
service or retrenchment. The relief in the reported case was 
that because the change was illegally effected it was ineffec¬ 
tive and award was directed to be made whereby tho wofk- 
men of Food Corporation continued to be employed by the 
Corporation and entitled to all the rights, liabilities etc. 
In tho instant case also similar award wifi have to be passed 
because of the similarity of the facts. Present case is more 
strong here because the direct employment was uplu 1978 
and the change was effected while in Food Corporation of 
India the direct employment was for short period. Even 
then change was held to be invalid, 

9, There is however slight difference in the case viz., all 
the nine workmen continued to be working though under 
a contractor whp was one amongst them there is nothing 
to hold that they wero out of work and therefore 
the question of past wages would not arise and the only 
declaration which would be given is that the change effected 
was unjustified and therefore these nine employees shall be 
treated to be in the employment of management and from 
the date of award they shall start getting wages of the 
category in which they are working. Shri Bharadwaj for 
Union accepts this position. 

10. It was tried to be urged that the reference is ban 
because it is espoused by the Union who has no voice since 
none of the workmen is a memvber. However, in view 
of Section 2 of the Industrial Disputes Act since the change 
in condition of service constitutes discharge or termination 
of service etc. the dispute by individual workmen themselves 
would amount to an industrial dispute and therefore the 
objection this regard must fail. 

Award accordingly. 

M. A. DESHPANDE, Presiding Officer 
[No. L-22011 (4) /82-D.III 1B)I 

44. srr. io 20 :—wreftfmtr farrc stfafcm, 1047 (1947 44 
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tw ytArA % sfhr ir fafo® wWfw if frow 
jronro ffinthw trfumr, 2 A iwifarcr rtffr 

aft 'Npt "fit 1J 97TOrro, 1986 44 Ritff fWT 1 

b.u. 1020.—In pursuance of sectiqp 17 of the Industrial 
Disputes Act, 1947 (14 of 1947>, the Central Cioverument 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Bombay-No. 2, shown in the Annexufe, 
iti the industrial dispute between the employers in relation 
to the management of Hindustan Laljeth Colliery of Western 
Cool fields Limited and their workmen, which was received 
by the Central Government on the 13th February, 1986. 

BEFORE 7 HE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY. 

PRESENT 

Shn M. A. Dcshpande, Presiding Officer. 

Reference No. COIT-2/73 of 1983 

PARTIES 

Employers in relation to the Management of Hindusthan 
Lalpeth Colliery of Western Coal Fields Limited. 

AND 

Their Workmen. 

APPEARANCES 

For the Employers :—Shn K, K, Shrivastava, Dy, 
Personnel Manager. 

For tnc Workmen :—Shri G. V. R, Saima, Organising 

Secretary, R.K.K.M.S, Chandrapur. 


INDUSTRY : Coal Mines STATE ; Muharashua 

Bombay, Dated the Olh tcoiuary, iuSo 

award 

By men oiuei rso. L-22UE! (,3:>,>|oi-D. v juied 2u-ii-i983 
tho iouuwmg uispulc lias ucen rclencd ojr a uj tune a iron 
undei becuuji iu 10 tyf) of the tnuusiuui Utspuic Wei, 
194/ : — 

' vr.ieihpr tnc acuuu taken by the management of M/s. 
Western Goainctus i-to., vv a ran a vaiicry isiea 

n.uuusian naipeUi Lohicry, f'.u. er. LnsB. channru- 
pur in awarding the punisinuent ot ui&ulnsai mm 
ocrviLe ot me woiKnian oim i,c. isamakiisuuun, 
Ex-Overseer (.Liwlj with citesi u'um 2 o-2-198-i 
is justified? it not, to what relict the wuikman is 
entitled? " 

2. The workman Shn 1. L.. Raniakrishnun was in the 
service of the uofhery as Overseer fnivdy out on ino ground 
oi misconduct alleged to have been cslabusheo during tnc 
enquiry his servr.es were teniumuij widi ehect uoin 
28-2-1984 and hence the present dtspuie, 

3. in me siUicmcnt or claim as wefi as rejoinder filed 

by the Union seveiul conientioiis nave been raised line 
the altoged in competency or me sub-Aren Manager to issue 
churgesbect, alleged in competency of the General Manager 
to order me teimmation and also against the fairness or 
the enquiry, yet at the tune of argument the main stress 

was laid on the harshness or the punishment, ft was urged 

that when the Executive Engineer under whom the workman 
was working hud countersigned the bill and that the action 
was at his instance, the management took no action against 
tile workman's superior. It was lurlher urged that the con¬ 
tractor who is alleged lo have used the sub-standard 

material and who was ultimately lo bo benefited, continues 
as contractor of the colliery till today and no action what¬ 
soever was taken against him. In these circumstances it is 
urged that th e extreme action of dismissal brought about, 
with severance oi relationship between the parlies is most 
harsh and therefore needs variation at the bands of the 
Tribundal. 

4. Regarding the action against the Executive Engineer 
it is the contention of the management that charges!)eet 
against him Is pending. It is however admitted that the con¬ 
tractor still continues to work for the management, it is 
also agreed that the bill for the work has been paid to him 
but it is version of the management that looking to the 
gravity of the misconduct of tho workman he deserves the 
punishment of dismissal md therefore cannot complain 
against it. 

5. On the above pleadings the following issues arise for 
determination and my findings thereon are :— 

1. Whether the Sub-Area Manager could Could have 

not have issued chargeshect against issued, 

the workman 7 

2. Whether the enquiiy is vitiated on No 

various grounds stated in para 18 
of the statement of claim 7 

3. What is the effect of acceptance of Affects 

bill of same contiactor regarding punishment 

the very work, on the charges levelled 
ugainst the workman ? 

4. Whether the changes effected in the Proved to 

work were as per the directions of have 

F.ngineer-in-Charge ? counter-signed- 

3. If yes can the workman be held Yes 

responsible 7 

6. Whether the payment of bill for tho No, but on 

work done by the contractor has any punishment, 
effect on the charge levelled 
against the workman ? 

7. If yes what is the effect ? As per issue 6 

8 . What the enquiry fair and proper 7 Yes 

9. Whether the findings arrived at Yes 

by the Enquiry Officer were proper 
and reasonable , Or whether they were 
perverse 7 
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10. Whether the General Manager has no Yes 

power to disrutss the workman ? 

11, 11 the enquiry is found to bo Docs not 

\ muted then the management prove arise 

the misconduct before the tribunal ? 

17. Whether the punishment awarded is Yes 

harsh und disproportionate ? 

13. What award V As per award. 

REASONS 

6 . It was contended that me Sub-Area Manager could 
not ii.i'.c issued ehargcsneei but since issue oi cfinrgesUeet 
is ai prelinnnary stage and since tie tv.is udniitiodly manager 
tnenarge or the colliery in Ins capacdy as sub-reica manager 
il any action was tanen oy him theie re noihmg nioguiur 
particularly when the competent authority had put sear on 
the whole proceeding and brought about tile teinmiation. the 
management has also brought on record the orders whereuy 
delegation ot powers has been elieeied and the Genet & 
Manager is now competent authority to appoint the workmen 
ana aiso to take suitable disciplinary actum. In these 
circumstances, the plea thut the dismissal was brought about 
by the General Manager, who was not compie.u to take 
action cun carry no force. 

7. the workman was asked whether he needed help of a 
co-worker but he declined, tie aiso pleaded guilty of hrsi 
two chuvge.s and then he refused to accept charge No. 3. 
The Management by bringing cerium cei'iiticutes on regard 
established the same. There j» therefore no force in the 
contention that no proper opportunity wus given to the 
workman during the enquiry nor there is uny torce in his 
contention regarding the absence of fair play etc. 1 have 
gone through the enquiry proceedings and f lind that the 
finquuy Ufiicer did give opportunity to the workman, 
heurd him in his deleme and then submitted the report 
holding turn guilly on all the three charges. 

8 . As already staled three charges were levelled against 
tile workman, out of which two were acceptable to Inin. 
Ihe thud charge relating to his duty of securing compliance 
from the contractor as per the terms of agreement and to 
see that the materials used by the contractor ure of right 
size und of proper quality und to rccoid correct measure¬ 
ment in which he is alleged to have failed. Here also although 
the charge was denied by the workman, the fuel that the 
material used was not us per the agreement and the quality 
was ulso sub-standard in the sense instead of teak, wood 
hard wood was used stands admitted. Regarding the measure¬ 
ment the plea of the workman seems to be that because final 
adjustment was to be made the quantity noted was something 
less than the quantity under the agreement. At best if the 
measurement noted was something less than tho real one 
the grievance would have been on the part of the contractor 
and not on the part of the collieries yet the fact remains 
that while allowing the contractor the payment no care was 
taken to see proper size and quality of the material and 
therefore this part of the charge which is the main ingredient 
also stands established and the Enquiry Officer’s findings 
in this regard can never be said lo be perverse. 

9 . Once we arrive at this conclusion then the question 
remains whether the punishment awarded is disproportionate 
or harsh which is the main plank of the argument of the 
defence. In this regard certain facts would be relevant. Now 
the workman as Overseer (Civilj was working under the 
Executive Engineer and the record shows that the bills 
prepared were countersigned by his superior officer and ulti¬ 
mately by the Sub-Area Manager. When the chargesheet 
dated 15-11-1982 was issued to trie workman, on 21-11-1982, 
which Is Annexure ‘B’ in the papers filed by the workman he 
had given a reply whereby he stated to the Sub-Area Manager 
that during the verbal enquiry before the chargesheet he had 
revealed the factual position and the lapses were also ex¬ 
plained which lapses according to him were because of the 
common system prevailing not only in the Sub-Aiea but In 
other area* also, Regarding the quality of the wood-similar 
Is the contention that it was done as per the practice then 
prevailing. He further stated that the measurements of the 


work were shown less than what the contractor had actually 
done with clear intention of keeping a margin for making 
deductions there adjustments etc., so that is ample scope 
lor effecting recoveries subsequently from the final bill and 
no loss would have caused to the management. In short the 
plea of the workman before the Sub-Area Manager even 
before the enquiry was conducted wus thut he acted bona fide 
and as per tbe prevailing practice. 

10. In his say during the enquiry tiled in his delencp Ihe 
plea of the workman was dial the bill was prepared as per 
instructions of the Engineer m-Chaige of the work who 
had signed ihe bill und also the measurement recorded in 
the relevant measurement book in token of the certification 
of' the job done. He then explained ubout tile prevailing 
practice, short-comings us well as steps taken to safeguard 
the interest ot the management, lie also pointed out that 
Sbri bhndas Mukherjee, Engineer-in-chatge of tbe work not 
only accepied the responsibilities of all the irregularities 
not only orally hut also in writing and submitted justification 
for using rafters ol small size and also explained reasons 
and submitted justification for permitting ihe usage of buttons 
of small size. Lastly he stated that the deviations iiotn the 
quality Ispeviiicauons had become necessary in view the non¬ 
availability of the material und it seems that the same wag 
the stand of the Enginecr-in-Charge. 

11. Now once wo hold die charges established duL at the 
same time when we read Lhc circumstances as brought on 
record it is evident thut the main culprit was the coniractor 
who ullunalciy was to be beneiiled huaneiuliy but the record 
shows mid it is admitted that not only tnc bill was paid 
for the relevant work but he continues lo perluim the work 
as contractor. It is there core clear that he was allowed "lo 
go unpunished and escaped unscathed. The record algo 
shows that the Engineer-in-Chargc had given justifi¬ 
cation for the work und what tiro management has done 
is issuing a chargesheet against him and although more than 
three years have lapsed admittedly no action was taken 
against him and is not known as to what had happened 
to the chargesheet. There were tlicreloie three parties and 
the role played by tbe contractor and the Lngineer-in-Charge 
of the work was comparatively giavcr one lhan that of the 
overseer who was a subordinate. However the contractor 
continues to be a conttuctor of confidence and therefore allow¬ 
ed lo a work as contiactoi. though tbe Engineei-in-Charge 
had accepied the responsibility by countersigning the bill 
and submitting explanation, he also continues to be m the 
seivice of the management but not the Overseer. In 
my view therefore the punishmciii of dismissal again 
the Overseer :s clearly dis-proportionale and harsh 
although I wish to note here tnut the fact that he committed 
misconduct stands established. 

12. Considering the ciicumstances in the light of the back¬ 
drop to my mind the punishment of disni.ss.il must be set 
aside and at the same time Ihe workman being held guilty 
of misconduct, some punishment will be necessary and that 
can be by way of stoppage of three increments permanently. 
’1 he period from the date of dismissal till the workman 
resumes duty shall be treated as leave without pay threby 
having continuity in service, at the same time not ordering 
back wages. To my mind this much punishment in the cir- 
clumstances of the case would be pioper. The order of dis¬ 
missal is therefore held to be unjustified and tho workman 
therefore is ordered to be reinstated on the conditions as 
stipulated earlier. 

Award accordingly. 

M. A. DFSHPANDE, Presiding Officer 
[No. L-220l2(3Jl/J5-D.V,D.m BJ 
SHASHI BHUSHAN, Under Secy. 

?r£ favsff. 21 TTRft, 1986 
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At hrAr rrtrr («pt Artr) A Ar^ht t. 

TO. 3fT. 4784. HTAgT 12 fATOIT, 1983 R fR*R- 
ftftrR TOFTR TOFTT % rAA :- 

tor AAjrrt r, ‘tor’ AAr % A%, rr AAt 
. 7 A rtrr A ArPA % totr to, fRTOfAAR srfAfA 
tA TOtpft, spAr ;— 

"«ft tr^r. anr. #sfr, 

At -JTTeq-gr, 

AAtr tRRR fs ^jArr torr, 

3 5, rtr, PArm T 

[yj 20012 / 17 / 78 —*ft a> 113 

fern . srftrg^TT rttr % Tram, rtr 2 , At .1 

(ii) A TO. STT. 4784 5TO RTOfRR ft 

At At ?f.?ruFnr fAAtferR am rAtTstr At 
*rf :- 

tot t. terrct it swtvpt At htAm 

1. 3024 22-9-84 

2. 2857 22—6—85 

New Delhi, the 21sl February, 1986 

5.0, 1021 .—In pursuance of sub-paragraph ( 1 ) of para¬ 
graph 4 of the employees' Provident Funds Scheme, 1952, 
the Central 1 Government hereby makes the following amend¬ 
ment in the notification of the Government of India in the 
Ministry of Labour and Rehabilitation (Department of 
Labour), No. S.O. 4784. dated the 12th December, 1983, 
published in the Gazette of India, Part II, Section 3, Sub¬ 
section (ii), dated the 31st December, 1983, namely :— 

In the said nptficalion, under the heading ‘Members’ 
against serial number 7, for the entry, the following 
entry shall be substituted, namely :— 

“Stiri S. R, Saini, 

Senior Vice President, 

I.N.T.U.C., 

35, Mall, 

Simla.” 

[V. 20012117]78-PF. II) 

NOTE._The principal nolification was published with 

S.O. 4784 in the Guzette of India, Part II, Section 
3 (it) and subsequently a minded by :— 

S, No. Date of publication in the Gazette 

1. 3024 22-9-84, 

2. 2857 22-6-85. 


to. an. 1022 . —Art A. 3nf. rTOt rAto, 
AA 'A hA fttR, fAFPMTOiHi, tot rr ('ft. A.) 

R3TR-002024 (At. RR./l«743) (fat toA TRA 
HRRRT TOR WW? Jfi^T <RT f) t TOfafa RfaTO" 
ftfa Vtr SFFttf TORR RfHlPRRR, 1952 (1932 TO lit) 
(fat *rA ^rA 'swr tor RfafaRR to rr f) 

At tott n At otvtti (2 ft) A anfa yz fw? «nt A fart 

toAto fann $; 


artr A^rfa nvroc to rrttor ft rrt t fa tor Fnfa 
A TOfaifl ', fatt ^rhi HfaHnr ft sftfaror to 
RHIR fdTR papR gt, WTFTtR Afar ART fRRR At *TRfgHi 
5ft?rr rATr A 3pft? Ahr Afar A fr A torA tot t| £ 
Arr $t TOfarffaf' A f$fa A wt to torA - t Arhj 
HTgjrr £ 'A wfqiO PrAT rnpra arArrr fAt 1070 (fart 
TTt- ^T|-af RTTRr W fAt Tiff TO t) t£ arttr 
3 

m: 'h-flTd tor, ArfTmr A tiTO 17 A 
! 3wrr (2 ft) am sror vr TRtr tfnf go: aAr 
TFrt 3 r it f a tf t fre r intA jf? anftr Tgt gtr, 

^ ftrrftRr Tt #r Rt A mfv $ 

fTO? fA*T tt W*ft TFfTMT ^ swift t ❖ft 

t ■ 

1. grw Fim ❖ tt*r fttWn srAfw vif^ 
ftfv a ro r TT ?rfw *tr A ttt f^tuKo i tAn At tt 
t^T Ttftfr fDIT frfthFT ❖ forcr feft F fRVTtf- TOT FtTO 
Tt AAr TOTTHT, TOTT-TOFT 9T MtV Hit I 

2 . froftTr, fttfrAww srtritf nrr sret^ fft A 

FTTlftr ❖ 1:5 ftpl" ^ ttTT TOT A AAt 

TOFTt, TOT HlNfdRR A TTO-17 A 7WTHT (3T) ❖ 
tT (w) tt 3 hAt tott-tott it ftfnV hf- i 

8. Art fAt ^ srarrcR- t", f^rro trofr 

t^lA HT T9T TKT, frodVfT HR 5FTT fHiTT THT, 
ttrr jfffflTR HR FTTT, tFTart HR ^RRur, 
wkT tot arrft A gtt Tit toA srof tt Hgr 
am fHRn Topn i 

4. ftAm, AAr ttor tttt TORtfro FrgfgHi sfthr 
zhAt ^ fq n tV A ^ gfr, At to tA tr# wtrr 

fHm TIT, TO OT tAro A trft TOT Hit'HlflTt A 

HgtFdi A 3Tnrr tf rrA tor antf hr torir, ftto 

❖ TO*n RRR TO TOftftr e bt 4 il 1 

5. Rfr Af trr hAhtA, A TOfroft Rtror fRft-r 
rt srfRfRRR ^ artPr wz rrt fAft toito A 

Rfror fafV HR Rift gt TOFT £, frtto t f fro ft- 

fro fAn rht t A, frAro, RwfgHt Art fAr A 

TOR A FR A RTITR R1R TO Rt Art 3 At TOtA 

RTTO 3TORR) sftfRHR RTtAr R^RR Art fRRR A 
TOw Art i 

6. Rft TOT ?AR A TOtR RRfRTfrA At TOFTOT 
TORt HTlt TOf ft A, fdHr RTRfgHi ART fAr A 
3 ,'Ar HRfRiftRf At totor torA 1 A rrArr fr t Rfar 
A mt A ®RRp.rT rArt frot fA HRRifcA' A ftr 

Art fAr A srAr tofw tor% to rrrA 1, t 
arfHRi gf A TOR fAr A rAr rrAr ^ I 

7. RiRfgHi Art fAr A froft rtr A gtA gr A, 
LfH fWA* HRf'RlA A RFT TO ^R ?AtR A R’Ar r'RR 
TRjR 1 RR FfiR t RiR f A HRNtA A TOT T?TT A tTO 
gtA RR Rg TOR fAr A rAr gfTT A, fRRtTOi Hit- 
rtA -4 fqfro; rtAr/rtr ArAtAA A AAro A fr 
A AA' RRRf A 3RT< A RTTTO TOTff HR tRTO RtFT 1 




[vrr.^ II .—c (ii)] 

a. sr t rf ffE *frrr 4 : ? < rTOfY 4" *?>Tf ^ *rotw, 
i ntf^ irfaw MY stow ^IWnf 9) t# wgrtT-T 
jg Mrr fwn ^nro artr ^ fwft frefMr # wf- 
•unftiff Y f^cr w sfgwr tot t*# # grow ?Y. wr 
snfr f g re i: wfV<R fsrf«r arnrw, stro wTOc W *r vt 

R Y Tl Mi r Yt ■JT r iTT tMVH nf^z tpi# W fiftf'CRET 
3TOT M I 

t). tIy fwft wctto, wm Y wM#, wicfYr 
YYr tM fgw YV to TOfffi sffar ftYt Y, YTO 
pirnr >ryg to yw t wffa 1 tot to tot Y, tt to 
niYq Y 31-tftF wN i ru-lY TO tot Yt% ttV nrot fwft 
#Yr # tot 5 T toY £\ ?fr^7^Ytgr *wft Y i 

10 . gfY fVft rittoct, MiM-fi g*r Mw writer * 
Yter, TO *nrcfYr TOw TOft Mur fw T#, ^ftf^T- 
to tt win to<Y TO totot trit Y TOte uifrofr TO 
sr^T'-rr Y toY fro yeti t TO, w to to tofTO £ t 

1 ] . M-TTOfi ffRT TOPE'TT Y TOmT TO by f.TT MTO 
sTOwr Yt wt TO, w ft TiTFrr Y to TO YfTOrfr 
’ifT TOihra wi fTOiY TOt TO >ifa yz ; r TO nt ?Yfr TO 
gw TOTO Y TOTOr ?Yf, TOnr wM w *<rt w g-w- 
artfirv teTOwTi w ^Yrr i 

12 . gw »m? Y TOY TO bYbra, w t Syri¬ 
an# WlTO fwft WYT TO TOT fYf W gwY fSWIT TO 
MYf^TOiTO /faMp wfrofT Yl afYnro vm ’-frr Yro 
wrerr t fflx toY; »Y mrcfb YYr jfY.i ftw g - 
sft?nwr T»tf*r jtot rt^ ^ rpF to ^ tfYrr ybbro 

^JlT I 

[■f'w 17^-35014(421 /8(3-ng . rri r . 2] 

S.O. 1022.—Whereas Messrs, T. I. Metar Soction, N<mi- 
ticherry Village, Tironlnravur, RS(PO) Madras-602024 (TN| 
16743 (hereinafter referred to as the said establishment) have 
applied for exemption under sub-section (2B) of Section 17 
of the Employees’ Provident Funds & Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) (hereinafter referred to as the 
said Act); 

And whereas, the Central Government is satisfied that the 
regular employees of the said establishment are, without 
making any separate contribution or payment of premium, 
in enjoyment of benefits under the Group Insurance Scheme 
of the Life Insurance Corporation of India in the nntnrc 
of Life Insurance which are more favourable to such em¬ 
ployees than the benefits admissible under the Employees' 
Deposit Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said S'hcmc); 

Now, therefore, in exercise of the powers conferred by 
sub-scction (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the regular employees 
of the said establishment from the operation of all the 
provisions of the said Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns 1 o Ihe Regional Provident Fund 
Commissioner. Tamil Nadu maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time, 

2. The employer shall pay such inspection charges as 
the Central Government may, from lime to time, direct 
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under clause (a) of sub-section (3A) of Section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in th c administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by thc employer. 

4. The employer shall desplay on the Notice Board of 
the establishment, a copy of thc rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, arengwith a translation of the salient 
features thereof, in the language of thc majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme, appropriately, if the benefits available to the 
employees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained In the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this Scheme he less than the amount that 
would be payable had employee been covered under the 
said Scheme, thc employer shall pay the difference to the 
legal heir/ nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissoner, Tamil Nadu 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of thc Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to thc employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled- 

10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed bv the Life 
Insurance Corporation of Tndin, and the nolicy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In ease of default', if any made bv the employer in 
payment of premium the resDonsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the irembers covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to thc uomlneejlpgffl 
heirs of the deceased member entitled for it and in any 
rase within one month from the receipt of claim complete 
in all respects. 

r - [No. S-35014f42)/R6-SS TT1 

W. XT 1023.—tfrpjf tpspF ig ffVY - 

TO Tnry ( RttTT TOf 140126 

Ptot Ttxrr Wurnr) («ft. to/6432) 

(TV# fro? ttort gw fttw 7ftrj ^ .tiftfr# 
MV 3 iV tYW 3 tfsrMrF, ism (isb 2 w 
is) (TV# sri# iwpr gw gfSiMwr tot f) 
.. g# mttt i7 ^ grow (2 if) # jrxfpr rp: fw 77 ^ # Mir 
Pwn 


igltn Tt rTStl?! : RTT 8, leSG/TOJ/T L 7, 10 07 
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the GAZETTE OF IWDIA : MARCH 8, 1986/FHALGUTmA 17, 1907 


[Part II— Sfc. 3(ii)J 


fak fafaik tott w *nmnr fat iptt f fk; gw wiw 
*? WffalfaY, ffafat arfWFT TJT W 

fa?TT ffarr Parer sT, mpfak farw fariry fWrc s-T iq-frffTSR 

<fhrr ifadr fa artfHr uftw fatm fa w fa wfaY ggr rfa fa 
fair fafa wtoMf fa ffarr fa wfaY gg ^ i wY fa 3rfwj 
arr^T fa fa wffaifa ffafar fafrrr ^fak mu (fgfa 
wfa to£ towt gw ifanr wrr wr fa fa wftg gfaf 
wfar fa; 

W: faYfafa tout, gw atfyffanr faY q-irr i7 faY 
tottt (2 fa) grrrr ww sifWtfY' w gfag zrrfa $rr far 
wfa gri*'^ wrrtY if ffafgffasg efaY*- fa 3rfag Tsfa §tt, 
gw wrw fat tfk ?fa faY wfw- fa 
fsrn gw *faYir fa inft gwrfar fa wfag g %z fafY 

t ' 

1. gw WFR fa fafaT if ft nftw ; Sl k ki Ti wfwn 
ffafk amrw ww faY kfY fw iYVA fafarrr fair ftfa 
YYm TSifaT nw fYrftorer fa km ^ gfrnufa swr fakrr 
far fatfafcr tout , grpr-ginr w f MfoV gfa i 

2. ffafaYwx, <Yfa fVflwr armrT w wifa urn faY 
wiPur fa is ffar fa ■fanr faernr w^mr far faHtk 
TOTR, gw arifakTOR far trtTT-17 faY WMTTT (37fi) fa 
life (fa) fa srfafcr irnTr-imr <tt kr k r V ufa- ) 

a. Jrurfyfa fain ifakr fa totw if, krofa sfafar 
knurf w wr gw , k r ukuifa w xiwrr fww arrer, 
sfYnr #faw w wnr, faiwsft w afarr, frftw 
xnrrff m wnr mfr iff t, ffa Tr^fV wnff w 

iTTTr fttwr. TPRIT 1 

4. fRftWi, ^faTOTITITTr 3 R ,lf i rW ^ II UP W fW 

wffa afi fnnff *(5Y w? xrfr, w wfl wrf f^ftw 
fwn -ttcc , w gir xfgYw ?fY tfr rr»rr wfarfwf rfY 
r^fwr tfY itttt if gpfaY trw wff w 3prnr, pw 
$ wrt 777 t r wWYr ttYtit I 

5. fair sirtf far wfafa, afY #rrY flfw ffar 

w tt gw fadfanr ^ afar jrr ffafY wrm 
fawr ffav w ra t, gifa rew if fnrY- 

fw ffan gw S' fa, frfawr, mfani fain fafa fa 
ttwt fa w if ww TTir nn irfa fafrr far wfa 

ji?w fafimr irnoffa faw farm frmr ^Y 

*PW Tifal i | 

r. fa? gw far*r fa 3rfair wfarffaf fair 
wfa wfa mfa %'- fa, frfam^ rnfaw fain fafa fa 
3 rfar wffarfrfa ?fa wnw wrfa fa mfaw w fa fas - 
fat mfa faY mw«rr =3^ fmfa ffa nfamfvfar fa ffafa 
i .miw, - faur mfair fa unfair grw*r wnfa w Tret fa 
faw rw fa fa gw Tfag fa snfar urefafa ^ i 

7. nnrffaB fam rnfar fa fwfa fanr fa fafa fai fa, 
fa? ffafa wT t i i fa 1 fa nw tt mr pfam fa un-ffa g^r 
Twr w iw fa w t fa wfafa fa gg wt fa fafag 
fafr w w gw fafa ^ urfar fan far, frfawr wf- 
^nfa fa ffatw gfai^/imr ffafafaY fa fanw fa w 
fa fafa iwff fa 3 WT fa wtw tw w farm fam \ 

o. rngfim fan mfar fa wfa fa ^Yf vfa nfanr, 
jrrfaqm fafaw ffar umrw famr fa rfa :refaw 


fa^fwr g?fa ffaur rnmn fak fwft ?,fakir fa wf- 
mfrifr fa fw w irffajpr smk igfa fat rngnm sY, 
Tlfa^nT gffaw ffafy 3TTI(W, UiWT : A r fatW ?fa fa irfa 

wfgifrfa far wirr ^fagfapir gtj wfa w 7 f'?Tngg 

gnnT <mt i 

t;. gffa ffa^T wnwg, miw fa wfa"~afar, vnrfar 
farw fafarr ffagu fat w gnrffaiT) fanrr ifafr fa;, fwr 
ptfr ?ffat to % *:fafaf -rgr tk urifa fa, ut m 
pfak fa arfafar wfwfrfat- fat grg fafa mfa ^rrfa knfr 
fatffa fa wr fat mfa fat g? w? far g r itgrfat fa i 

io. gffa ffafat ww, frfaRg nn ffaw rnfatw fa 
faPTT, fat nrdfar fatw fafar fg-irg f;rw w, sYkr- 
un w farrg wfa fa- 3nrwi r^rr fa, fak nfTfat fat 
p-ni*,n faY mfa ffan urrm fa erY, f? a? fat sr gwY fa i 

11 . fgfatUPR 3TTT fafagif*( fa ir-fn'r tf- f5[,rr gir faffaY 

'gfaw; faY ?tt fa, nr w -CT-far fa n.g Yl’Yfa'Trrmfr 

m fgffan mffafaY fat faY gffa w t fat 7fa fatrt far 
gw mftir fa fagfan $Yfa, ykf c ", r wY* fa r r w g-w 
tnfatw: w ffn i 

12. gw mg nr fa Efav if 'rrfaYT’f;, to gfak fa ?.ftr 
a rrc mfa fwft ii?m' fat pw far? w girfa fawrri tht 
fgfafrrk.faY'/fgfw; gTfrfat- fat fatmwr twt w famr 
swn fa ark itrYfa wt if rngfar? fatw fafaT finir fa 
faYrnwr TfaR r 7 f -T trYfa fa tt-t; grrir fa w 7rfvfWiT 

WITT I 

rfawr W-35014 (54) /cr,-n7f, irir-2Y 

S.O. 1023.—Whereas Messrs Punjab National Fertilizer* & 
Chemicals Ltd., Naya Nuugal l 40126, Dist. Roper (PN/ 
6432) (hereinafter referred to as the said establishment) have 
applied for exemption under sub-sec Lion (2A) of Section 17 
of the Employees’ Provident Funds & Miscellaneous Provi¬ 
sions Act, 1932 (19 of 1952), (hereinafter referred to as the 
said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without 
making any separate contribution or payment of premium, 
in enjoyment of benefits under the Group Insurance Scheme 
of the Life Insurance Corporation of India in the nature 
of Lifp Insurance which are more favourable to such em¬ 
ployees than the benefits admissible under the Employees* 
"Deposit Linked Insurance Scheme, 1976 (hereinafter referred 
lo as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government berebv exempts the Said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Punjab maintain such accounts end 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of Section J7 of the 
said Act. within 15 days from the close of every month. 

3. All expenses Involved in th c administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be 
borne by the employer. 



[wnrll—WW3 <ii)] 
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4. The employer shall display on the Notice Board of 
the establishment, a copy 01 the rules'of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
feature thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Sche¬ 
me appropriately, if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more favour¬ 
able to the employees than the benefits admissible under the 
said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, If on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/ nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Punjab 
and where any amendment is likely to effect adversely the 
Interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a. 
reasonable opportunity to the employees to explain their 
point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Whore, for any reason, the employer falls to pav 
tHe premium etc. within the due date, as fixed bv the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default*, if any made by the employer In 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No. S-35014(54)/86-SS-IT) 


arr. 1024.—ffurmw 

«fnTT fV., affsi,- ttfurr, 

tt^r. tr. tot to^to-iooosi ('ft. t^./ssso') 

(f?V TO*f toV mtoig tot weft tott $) % wtNrft 
MV jfV toW to?V aiWWr, 1952 (1952 to 
19) (Mt to? atMnrtr tot f) 

rft vttt 17 tfr tovtct (2 m) ^ snftr ^ Mr tr f*V 
0rR?*r PdrUI 

3 T*ir totot to torth-iT tot $ fw tot wm 
i? , fvrft ttot arfVrR nr' sflftuur to tf?R 
fVtr Mtt vnrfrr sforr fnrr Mur # 

1399 01/83—13 


jforr ftR sfi ariftd #r sfihT trar ff 

6 $ TO fonMff ^ ftriT ^ 3 ? TOrof t nrfrot 

^ oft TOfTrft fnStfq- sftin f#? 1970 (fait 
?nif tow; to? Rfor tot |) # #r TOf 

JRTiV 

C-F> 1 <, a,Mn *W ?ft b 1 ci 17 TO - * 

wr ( 2 ^) am srw nMnff to tor W 5 ^ atV 
d m«r? v 3 Fr^ft if f?MVe ^ anfjff nnf ^r, 

^ C fcf WITO <?if cTk TOiV ^ fVt^ d 4 rtf W/lH' ?> Elft 

TO?Vf ^ TOffa # I i 

1 . to wm wl toV if snr^f tot vrfsnro 

MV 3 rww tfft Mnfw fVirr arfc rrV 

#tt tbVt fun fV^rerro ^ fVrr fift Tfrorof wr «r^rr 
sff ¥TOR, VTO-TFUr 9 T flf?V | 

2 . Mftro, Mfrtr»r imrcf ?hr uufv fw »<5t 

ETnfVr ^ is fVr ^ »ftcR: tow oft ^Vr 

rtoit , tot srfVMnr qft «rror-i 7 totht (sm) *§ 

TO (ffj) ^ TOff-TOff <R MnV ^ I 

■ 3. ^fruT ^ jmfFr if, sfaVr 

yr tto 'snur, frmPuuiV dir mro fVnrr tor, 
ifftnur w Vtpt, #?rr 3 ff ■firufr, frfrw 
5 T>T 7 Tf VTPT 3 nfl vft %, ^ Flfl tfT fffff 
fVtftTO) ffi's .1 fVffT ^ IU.U 1 1 

4 . MflTO, ffTOTC TRT di^tflfdd fluffi p fi ' aftffT 

rtfifv ^ Muff # to aflr to dwfr TOif ftjf rro 
fror to to q5V tifff ?wr ytfsu f < <i Y rft 

ITfTOiT nft TOT if TTW JTraf ^ 3 RTW, WlTO 

^ TTJ IT M<afVfci Uil'II I 

5 . iff? Vtf fin ifiiVift, of ?TiMfr irfrot MV 
ffir in to: 3 fftiMur ^ sW wz sw fvft wtr nff 

frfff >rr tout I, drof umn if Mit- 

fro fror 'trit | nr, Mftro, ^ ^ 

n?ur ^ to if dror tut n.uct Tf n^rr srtr 
tupt srmro iftfinnr in'<<ftir rffn Mur 

TffTO 1 

0 . iff? to? f?ftir Tf srVfr nWrfuif out 
wifr} to? t" frotro RTirfro ^in FfV 
anfV ?VroMff ?it dwstr Trwt* tf'nufVa to ^ ?fa 
wit TO^rnr frot M ^ fVri 

si*ffTO ^t*rr wfV ^ aW totot «mii% to q> r n ?f # 
afro 3 TTO? oft TOT TOffR- 3 lW toVV f I 

7 . if Mtft ?rcr w! 5 ^ ift, 

ufr fWt TOfrrtt irur to to ^ anffr nf? 

TTO 7 TO TTOT # ? 'ft ift TO ??T if *ftiT 

m vr to? ?#ir ^ anfrr ?Vt ?t, Mfrro amf- 

tot^t ^ Mvto Trfw/irnr Vt irfror ^ to 

tf ?tff WTf ^ 3 RTT ^ TOTTO CTO TT TOR «B ^17 I 

^8 .TOfff 5 ?T FfR- ^ TOTRf if tfftf -eft ftMff, 
irrtfroi iff?*? MV jtttot tosVtt ^ TOVtro 
* fror TOf' fror Trrtnn ^ froft toVto ^TOf- 
■?ifuiV ^ fff? to !ffTOR TOt? ?Pr TOWTTOTirt. onrt 
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faFv snrw, wn sfpttto tt 'uf 

W’M'iF'UTY TTt WfiT 'H'-i Wff TIT i f t'T TvT 

STWT^TT I 

9. rF? fsFTfr ^rnirw, wtw $ sronrfl', Rivfrr 

'sftw ^ftiTT ftrw ^ w gurfsEfi , fwr 

nrpTT tfA wri wit % anfrr gift 1 w wt $r , tt w 

sifrrr $ smk Tt w ?rtf ?tt ttw fwrt 

•flfg *r wr rt wT ft, gt w wt tt WFfr % i 

10 . gts fgusft FttHtt w fTfw cru'W 

wftcTT, gfr vn-rfEr sflw *fkr frw fwr *t, 

grr srt nwr tf 1 shew t^tt $, sr’H irfwi tF 

sinura gi% fmr TTfrr f <fr, tts' g?T w gwft £ i 

11. f w fr w STITT ifffRrrrr ffl TTPT if fTR rtt 

r?rffrw g?r ott if, gg v r TTTfff ^ gm frfffrfnft' 
in Nfbi^ Trfivir Tt ft '••'fr w f,% frtt ft 

gw js^Fq- T fTrrfrr ftf 1 , '^tt ttttF & gfanr gn T- r- 
^iffpr fsRjfsr^i trr kW i 

12 . gw TWrg £ fsfr if fnffsRE, w f SlffT 
snf grt fwft wur ft wr flf <rr gw? fwn; tth 
fg£*f*rf^/fgfwi gifwt 1 aft *ftgi*d ww W wet 
?rww f aftT wfa WT if MTOfTT ffrf ftifT ffTIT f 
ifolTW Wff TTET ftf f FTT f ftTT TffffTW 

c - ' & 

g^nr i 

[l.wr TTTT- 3501 4 (T5Ti) / SO-TT . 1W-27 

S.O. 1024—Whereas Messrs, Electronic Systems Punjab 
Ltd, B-81, Phasc-VITT, Industrial Area, S.A.S. Nagar, 
Chandigarb‘l00051 (PN/8959) Thereinafter referred to as 

the said establishment) have applied for exemption under 
sub-section (2A) Of Section 17 of the Employees’ Provident 
Funds & Miscellaneous Provisions Aci, 1952 T19 of 1952), 
(hereinafter referred to as the said Actl; 

And, whereas, the Central Government is satisfied that the 
employees of the said establishment are, without 
making any separate contribution or payment of premium, 
in enjoyment of benefits under the Group Insurance Scheme 
of the Life Insurance Corporation of India in the nature 
of Life Insurance which are more favourable to such em¬ 
ployees than the benefits admissible under the Employees’ 
Deposit Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme); 

Now, therefore, in exercise of the rowers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hercbv exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer In relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Chandigarh, maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such insnection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of Section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 


4. The employer shall display On the. Notice Doatd of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alopgwith a translation of the salient 
features thereof, in the language ot. the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fond of an 
establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pav 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to 
the employees under the said Scheme are en¬ 
hanced, so that the benefits available under the Group 
Insurance Scheme are more favourable to the employees 
than the benefits admissible under the said Scheme. 

7. Notwithstanding anything contained in tho Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this’ Scheme be less than the amount that 
would be payable bad employee been covered under the 
said Scheme, the employer shall pay th e difference to the 
legal heir/ nominee of the employeo as compensation. 

8. No amendment of the provisions of the Group Insn- 
rance Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Chandigarh 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, givp. a 
reasonable opportunity to the employees to explain their 
point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or tho benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled- 

10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for It and in any 
case within one month from the receipt of claim complete 
in all respects, 

[No, S-35014(55)|85-SS-IT1 
*fii. 3 E. 1025. —’rr? tdttfEr ^. 

liiw ff. 27, j MA | ’H'K- 143521 , T3TR- ( l fT. TR./6405) 

(fcm ff'rTTff; FtflW EfifI RTT t) ^ Efi*Nrfr 

f^f^r ?r 1 r srefaf to srfKfrrrr, 1952 (1952 
EfiT 19) (fvr# smf gw 3rfH-7fwrr gijtt 7TTJT 

S) turf 17 Ift gr-*TRT 3Ufk fT fVr t 

f HTT Fwtt % ; 

sftr TTTWST RTOTR ffW S’ fafi gW WTW 

^ , fWr TO 3Tf+TTU:' m sftfmUT 

wnr fafTE ftRi ?ff, fw (■Off sfjw eVt f-wr eeI 4 rrrfwn 
^Err $ srtffr sfag- Vkr ^ wiF ggr gt 
afir wfwfwf £ fair ^ tiw£ w ttwF # 3if nw 



TO LI — urw 3 (ii)] 


TOR R?T TTJItRf: TOT 8, lese/'PTC’yT 17, 1907 


£ # flwfnO M$M #ara #rt Fikr iB76 (fir# 
WC r i«mrr w t#r tot §) a& antfk 
TO^M f- ; 

#T: , Jfklkr WT, 3#T afMMipr # KTTT 17 3# 

3WRT (2 #) jrcr 5TTO wMt# #T TT#T TO# jr* 3tk 
w# srnra toth# # MMMre <&#■ ^ ar#r t# 5^ , 
vTrrt wrcr #t #r #f # snrfv # 
Mm otst t?#t #> f» fr $ vmfa # ^ *#r 

$ > 
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fTOTT WTT ST# ^r f##f #gftTO # TOMlM# *# f|JT TO 

srftr^sr em *17# *ft #rttot artf, sntftra? rMptr 
MV arnpm, tort <H'Rtar ## #■ tpf toMiMrY *rt 
wr ?ro: to# to RkraTTiw toto #r i 

b. #* Mkt tocttot, wm ^ toMt# *rrator 
#tr #n Mror kr tjR ri#^*' #rr # M# 
m T?# TORT TO $ TOftR 5T^f T? TO 1 f\ RT W 
fAr e apftr toKiM# *A jtto- gw r# 'pr# froft 

AM #tot i 


*VS* 

1 . me roror $ #>M # fR#ro> n kf w RfroR 
MMr srrtnw tow r# kft Mr kroi r#tt ark # 
#aT T#RT TT«TT frfopr #J fTOJ <t# Xpn^r roR qf#7H 
3 ft #skr ropp:, rr-r-rto- to fRf#r R# 1 

2 . frokfcp, 17 # [MMUrPR TO1 # TO iic4 e p *i Ifi # 

rrtMt # 15 fro # #tt #w tort ^ft to# 

totor, me ##< 1^*1 # rtcmt # rtokt (3ri) *S 

#r (e) r? ‘Wk ot-wt to We r#: i 

3. tn^f^ #tt fAr ^ wrair #■, fiRr^ 3 k% 
?rt wr 3 trt , PmfwiiiY grr snspr fwr ^tht , 

«ftr(T fftfipnr ^kt ^'tih , %T3ft ?ct Pkt^nJr 

srmrf mpt arrf# #t |, ft# tnft sir# ^t ^ 
fr#sr^ sttt Mm mcm < 

4. fk tfloiTO, jrt 3H;iftf5cr mrf^ ; #>t 

^Rfk ^ Mk# yft itsr srM, afk n? ^>fr w tvrr 
farm ami, w grr #fm "A irf# ^r«n ^#nfr# sA 
5fp#HT # >mr # *nur m# ^r amrpt, wm 

$ ^nrr to: tt nMMg- *f3?n i 

5. Efftf #rr mfrrrtr, # ti nfw Mfk 

an me 3rf#ripr # 3r#r srw Mfkt wm ^t 
#ror Mfk zbt r#f tot $, wm # fkrt- 

fw Mm wr | #, M#r^, #tt ^Pr ^ 

tic;^i ^ A mr^T 41*1 n^^.'ti' sAt mr# 

tott anwr^i sfiMmi mMM ^rlirr #n Mnr kt 

rfaw i 

e. irM me ^ 3r#r kt ^rotr 

’rr# sm# ti# ^ ?ft, M *ii #n ^ 

a>fk gkmfr# kt : 3ro , r to# A mrfmr ^r # #5 

# an# # TOf'TT ankn f#,# f# ar Mitt 

^Tfd# #TT #W ^ aMk 7TW TO# m TO# # 
srM"^ 3PT®Fst # aft ^rt #M ap apfk -apn# $t * 


10. #5 f#fr TOmPir, M# 5 r> mr Mmr tmCM ap 
#n:, # vn#tr ifmr #rr Mmr fro iftMm 
^r #ro #■ ara'TO t^i't t, a>rk irMreft # wrara - $ 
#t j#T tot | # ^ to # m mpeft | ; 

11. M#to fra TftMmr ap rkrif #■ Mnr tht f#rt 
a#rorr aA tot # mr #: tot MAksrMr# m 
f##p ##ft # # ## ip? m #t #' ## Tft, 

#M # to# #f, #rt 'piit# ap #nr ex Hvr?#fTO 
M#TO Ti: #TT I t 'y. 

12 . wr ap inmsr if fw, vx t#it ^ 
a>r#r to an# Mkt gro # irw; ft# rr me fapro 
tw M^TgM%'farf#p ^Tfkft # Atott tto ^rr #rtr 

TOttfT # atk 5t#4P ?i!tT If TO#T #PT #1T MimT # 
%w tor- tot ft# ^ ppr to ap #rr irf#wr 
#m 1 

Cp#n irtr-35014(5G)/8GTO-#--^t 

S.O. 1025,—W'lieicas Messrs, Punjab KJiand TJdyog Limited, 
P.B. No, 27, Gurduspur-i43521-Punjab (PN/6405), Ihere- 
inafter relencd lo as the said establishment) have applied 
lor exemption under sub-section (2A) o£ Section 17 of the 
Employees’ Provident Lunds & Miscellaneous Provisions Act, 
1932 09 of 1952) (hereinafter referred to as tbe said 
Act;) 

And, whereas, Ihe Central Governsnt is autisfied that the 
employees of the said establishment arc, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of tho 
Life Insuiance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Lmployees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the stud Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


7 . h l #f C P #PT M Mtft RTef ^ 1#, 

#r Mrfr tpif#A # tot tt w e sr#T #kr 
tot mr tot # 5PR- | # # m wr # ##r 

#fr ^ lAl ^ 3 t#t #it (ft, M#ro m#- 

mft e MrMm ##t/to Mi r MA # hMto e m 

A #ft’- TO# # TOT ^ TOTTO TOT RTT #1>T R#TT 1 

8 , TOt#i #TT TtikT ^ TO#rf if - spk 1ft RlftTO sn#- 
Mt^i nMrar MMr toto q## ^ # tort## e fro *r# 


SCHEDUT.E 

1, The employer in relation to the said establishment 
shall submit such returns to ihe Regional Provident Fund 
Commissioner, Punjab maintain such accounts and 
provide such facilities for inspection; as the Central Gov¬ 
ernment may direct from time to time. .- 

2. The employer shall pay such inspection charge* ns the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said 
Act, within 15 days front the close of every month. ’ 
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3. All expinaes Involved in th» administration of thi 
Group Iniurance Schema, including maintenance of accounts, 
■ubmunion ol returns, payment ot insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer 

4. The employer shall desplay on the Notice Board of 
the establishment, a copy of the rules of the Group 
Insurance Scheme as approved by the Central Government 
and, as and when amended, alongwlth a translation of the 
salient features thereof, In the language of the majority of 
the employees, 

.5. WhCteas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emplo¬ 
yees under the said Scheme are enhanced, so that the beriefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. No (withstand"?^ anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount pavable under this Scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal helr/nomlnec of the employee ns compensation. 

8. No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Punjab 
and where any amendment is likely to effect adversely the 
interest of the employees, the Rogional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to tho employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Idfe Insurance Corporation of India 
as already adopted by the said establishment, or the benefili 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 

f remlum etc. within the due date, as fixed by the Life 
nsurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
debased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under tbe 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heir* of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
In all respects. 

[No. S-35014(Jfi)/86 SS-UJ 

•BT.flT, 1026:—ftsft ffs.ftt.Tie^-sriftfwsrsTrftW'STilstf 
4*1+1 <1 far., 214 StfKTSI SWT W, SSS1S fttsi ty s ' StSW 
(tpr,<ft./4646) (farft ssft ffsft srsTff sss tstss mtp sst |) 
Jr mftsrO sfms flrfir tfVt ssftm ssss sfuftss, iss 2 ( 1952 *bt 
19 ) {far?} vsft ysft ssmm sw sflrfoss m^r sst! ) sft 
HTtT 17 SSffTTT (2m) ft SlftS faff Wtft ft fftff 
wtfrr fmffT | ; 


fmftt <jsm sfftspT sr jflfam mi rtts faff fast $t 
sntfrs fttss tfmr far-* 4 t fttsr tftrs %sfttsaftss ftrsr 
ft mff if mrsft sot t| $ tfrr t$r mssrfrsf * faff ft sss% 

SS SiiWi Jr sftim ^ aft aiam si fatflS stST Flfts 
1976 (fair ysft srsiff sftrtsfts m^rssr&) % sftrs 
wjiftff |; 

ss:, msfrs tumic, smr sfufsss sft hkt i i iff sssm 

( 2 m) ITTT SWT vrftprsf TT Stum- mT?t Jff uTr IWt ~jSTSJ 'H-JtJ’fl 

ft fafsfwt vi-Vt ft vdln i k'i Jff, 'San isiss ml tfls sft *ft 
ssfs faff sw Ftfts ft sftf Nauii ft ssfts ft qs ftft 1 

1. sw wm % s«fa ft fnsfatm mftfam sfftar fafa 
inffTw sis rfas ftt faff fasrfasf ftSsT silt ffft fast tWtt 
sst faffam ft faff ffift fffaurff frets mist aft ftsfls srmTT, 
sss sss st fHfarm mft 1 

2. ffiftfam, ffft fm/farer ssiffmr srcftm sts sft sstfar 
ft 15 fas ft ftfar ftsts mfarr aft ftsfts tRmrr, ^«rt ttfrrffm 

HITT-17 a'MNKI ( 3f) ^ Wtr (m) % luffa ST 

m^:' 1 

3 . flPjIJfaf ?ftST Sv i ii pi *r fara% tfmfc ^wraff 

vt T«t smt, {msTfaigt mi sfj?t farm *rsi, »r st sftss n ttf^rs, 

^staff % ifffTs, fafjws swef mrmtrs wtTt ’ft ^ g'r% mft 
wjiff mt flpr fafftsm sttt faw sriffnT 1 

4 . fasfarm Softs ttomt jrtrr s^ftfaff sr^rfam 4 ftrt 
tsfts % fassf sft ffm sTn, tftr ss wft Tsft trtftus fams srff, 

3* inrfttinT fift fffa sst mdsrftsi sft ajtfasT sft stst 

^ps s'1 til mr tpjsis, /SrM % ^ssrsc sr ssfais stNit i 

5 . sfa mtf ffUT smsrft, 3 ft mftsrft sfins ftrfft fff 

sr trt sftrfsss tr sifts ^ sisT fasfttsrss aft sfaws faftr 
mT ssts tstss H fastfam ftisr errs i tft, ftnftss; 

•flsi tsfts % ssdT % ms ft ffsmr Sis trrftr s?# mrst afx 
swi siavs'm jftftnrs srofts aftss ftm fass mt 

mtsT I 

?rfa ffstr tsfts ot’.s mftsrfrsf ^t issftsy stnrf 
sift t ?ft, racism ST^fam s'st tufts sifts mftsrfftft mt 
'jsssr tuaff ft ms ftijfti aft mift <ift ssstsr mftsr famit 
far mftmrftsi <8 fast ts^m aftsi tsfts % sifts gsrw sssft 
w rnisfr ft sfftm s^j^m aft tsfts ft sifts s^tfs ^ 1 

7 . ttT^ftfm tftsr tsfts ft fmtft , sts ft jftft jff *ft, sfa 
fmftt mftsrft ftt ^ sr js tsfts ft sifts ?ffs 7ms us 
rms ft ms f ^r mftstTr mt ss ssr ft ftfts 5^1 
si tw tftFr ft w#t 8>ft tft, Pt?ft3fm m?ftmf ft fsfftmsifrs/ 
srs fftiftrcft mt sfimt ft ms ft sftff imsf ft s^r ft stisy 
yms mr ftffffr mftsr 1 

s. ftWr tftts ft ssfttftr if mtf ftt ftfttws, 

sffvtm sft«s fftfft sfjw sht sftnr ft ijs mjstss ft iftsi srff 
fmsT mrffST *ftr miff fmtfr ftftfgs ft mssrfTsf ft fjs sr sfftms 
ssts sfft mt softTssT ft, sjf mftfftm sfipis fftfir si ytr, sssr 
s^ftiw ftft ft '{ft mftsrftsr mt ssst ^fismW pro mrft mr 
^faw tfw ssst ftsr 1 

9, *tft fftst rntraftw tstss ft mftsrft, srefts m.ss s si 
frpts ^ tn^f^m ftl?n sifts ft tsiss s^ft ssst 
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t wrfm # t5 wtifri % *rtfci qiRrfW f htrt 

Ti*r 'Tvrs* <tftr &*t*r$T«n*|<itqs i i*^t ^ 

OTtfl | I 

io. Ffa firo) nrrrq^r ftRFPft ta 
it Ore, oft FrafR atop* *Ftt fwrf^mT sftftm *t thr 
T rrft if fttcot Fir 'rrfwft 4ft TOFtr $ft wt fwt ^ftt 

§ ?fr, ^ tw <^t ft grtfr ft i 

n. fatfrw jrtr jffbRF it trr if fatq jir farfr 
mft rt w qft wr ir gr ipr gTrofit ftf MfttffRft ft farfuTt 
nrfWf vfart Jrfit m tp: g <tf nt 5’Fft tfr gwg Rftg it FFtfaftift 
^trr 'rmr^lr it sWifft gwoufawr ftroTw ftRT i 

i 2 . gw Ftm % tWw if fogm *g gftg % *rtfta *rrg arm 
fitufr wr ift ^ftbr T< ^F aw ffttfWTwf/fafa* 
f fftgf ft frur wnr «rr TfaR 1 otfttt if sffa jrw sft 
* 1 <m#r asftwar fIft Pm Sr sffar^fr wr stm ftlft it t^tum 
% tffcF qfaflm ip^ir i 

[«WT Rtf- 014 ( 57)/86-RTT. RF.-2)] 

S.O. 1026.—Whereas Messrs. M. P. State Co-operative 
Oil Seed Growers Federation Limited 214, Maharana Pratap 
Nagar, Bhagwan Complex, Bhopal (MP/4646), (hereinafter 
referred to as the said establishment) have applied for ex¬ 
emption under sub-section (2A) of Section 17 of the 
Employees’ (Provident Funds & Miscellaneous Provisions Act, 
1952 (ID of 1952) (hereinafter rtferrcd to as the said 
Act;) 

And, whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more ■ favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the suid Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three yean. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Madhya Pradesh maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time. 

, 2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Grout* Insurance Scheme, Including maintenance of accounts 
submission of returns, payment of insurance premia, transfer 
Of accounts, payment of Inspection charges etc. shall be 
borne by the employer. 

4. The employer shall desplay on the Notice Board of 
the establishment, a Copy of the rules of the Group 
Insurance Scheme- as approved by the Central Government 
and, as and when amended, alongwlth a translation of the 
salient features thereof, In the language of the majority of 
the employees. 

.../• jV h6 /e«* an employee, who Is already n member of 
tM Employees’ Provident Fund or the Provident Rind of 
an establishment exempted under the said Act is employed 


ip his establishment, the employer shall Immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India, 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emplo¬ 
yees under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less ,han the amount 
that would be payable hud employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nomince of the employee as compensation. 

8. No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme arc reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
remium etc, within the due date, as fixed by the Life 
nsurance Corporation of India, and the poliev is allowed 

to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be lhat 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in nil respects. 

[No. S-35014(57)/«6-SS-lI] 


FT, ST. 1027 fopfr TO jfMfRfro 1 " MMlA l d 
fW 1 ft* fjfiRHT -3 ('ff.R’T./734l) (Ml 

uysrra gw ftfr *ptt $ ) ft qnNNt 

gfanf fftftr fH triM gror wfuimpT, 1952 (19 5 2 >rr to) 

(fatft aniR gTT 'RftjfmFT FitT *TUT ft) 1?) ETRT 17 

4?T 'S'-tnm (24t) it Fifth Tjg fan -n i% fapr m*fah fan I ft ; 

xftr tranr *pt *mraig 5 ) to J ft gw wm 

% h*4fi 0, fftrfr 'fro nfwpr m sftfwr trpt fair ftnrr $f, 

FTTtfftT 41 qu iffFT fftFF 4ft tTPjf^V Rilu ftt JltTfit uflspl ifftn' 
¥ if TRfaggr xft ? xftr «td-4Tfoff ft- for* £ ggtRfaf 
lr trfw fttfr iRTrf)fawr*fFrrRftr 1976 (futf 

Himiq. g*RT IRr TOTT ) % Ftfftr grjj 1 

ft itw, g^Tt FfWnrtr tnxr 17 g*Ttrm 
(2T) rrrr stot vifadUf frrspfFr Txft fV taqrtr® 
F-jtj.^i »t faftfare Ftff it Ftftgtrft jn, t?r iffir 

M qft FTfir it feR gw wT*t it trsfi gwtff it it ^ ^f\ 1 



fprr fRwR ^ gfatmi srepr qrlRT aft rutht, 

rrr-rrr tt ftfcj qrt i 

2. f7RDr<P tj% frOwR RRRT <PT tJRlJfT RRT RTT RRTfcR 
15 for %■ sfEn: rrft 'Ftnr RT %rOr rarT,TO xrftffRRA qrr 
HTtf 17 ^ 39HTTT (3R) % OT (r) % RtftR RRR-RRR RT 

i 

3 . «ftRT ri?Ir % stkrpt it frre% tfqRR rush 
rr Tarr rpr, ftaTfVfr fir JRfp fw -stpit, r)ri sftfRRR an rrr, 
#ftT*rf tt W{R»r, Mrtrf hrfc! rtft mft r) |, =fft rt^ 1 *ntft 

i fir Rtja Ihr if*ii jttt ffifi rfer i 

4. ftlflf+i' %RftR fPTK STR R^Rtfto frnjI^fT q)RT 

fi-Vr >t> ftppff fft'rpr srfir, xftr rr frvfr ^rr RitrrtTR ferr t^m 
rr rr rtffrwf ftt srfrr er«rr fntfrfoff aft RgRqRT fit rirt R 
RR^t gw Rfirt fir xpjrtr, wm qzr it rraftpr V^rt i 

5 . trft ipr^ rrt RRrqrA, fft wit »rf^rcJT Mer rrrt 
trr wfsrfRRR ^ rsOr ^ sttrt feft frur qft nrPr^r firfR fir q^ 
$■ rret | i rr% rrtrr tj- foqtfatf ftnn srRrr ^ pTt, ftRntqr 

RT*jT<{"t> iflRT f5?)R RRXR % Wq if- gpqrr qTR RRR tr^ RtLr 

rite RR# rtrr Rprwfi rUror Rrcfftr aftRR 4 Yrt fwr fit 

RRfR f't*i i i 

e. Rfa rrr erIr ^ «nttf fnWrfcifr fit rretw 'bpt^ 
r?e? ontt ft rt, fqqrsrf' rejI^r r)rt e^r % w#r 
f^rrftqt fit tr^w qwft it r»j1Vr rr it <jft <st rH fit 
winfftr «r^irr faRR fr fnhtWf % ftrr m^fjfr sftRt eAr % 
Knttq Rqw fq^ tr qtmt ir trftnp $r qft ^frr PFtq 

fr fpik | i 

7. qpjfipr 5p|RT Pfitf *f ffpft ITTfT % ?tt fft, Rpl 

f^ft ftq'frfiq t ffi qur qr w wrq % wittq ftfq i;fR m tw^ ^ 
fR i Rt «n>Wrft f>OTwrifrf%qfttffWfjRfR ffitq % RittR 
?>rr rit fqRtw m+qrft % ftfirfr RiftR/fR Mtw ftr srf%?R 
^ v<t q 1 ’ ftft Tfnft % w^fir % qxm TfR qrr ^ttr fr^nr i 

. 8. RPjtfff; iftRT f^tf % gqifqf if fitf ^tt WTept, rn^fwt 
vrftw Met qwfR qRR $ w^cfiRf % f^rr qff ffnrr 
wk ^ ftpft rtffttPT tr ffRRTfprt fi %r qq: Rff^r rrir t??! 
ftt rPRTfRT 5> qr^ftrfr Rfq^r fq-rtr pppf wq R^RtqR 
^ tr ^ fuKiftirt Tt irw ^fefiH ipx^ R^r^fir 
5<ir i 

9. q(q fqpft pfiqq % fPrqrrt, RTPrtq Rtqq 

ftppr fft^Rr Rnjf([fr tfrqr ^fi.f % ,fsr% wm qwir frqq^frr | 
wUft qn% $ rt w ffitR % wsftf f<hif<qi vi srr-fi ^'tR 
Rr't’ fifRi fwi ^.fir t f?R ?r ^tr f, ft qjr >rn tji rr? t ^ i 

10. Rtf feft TPRIRfr, fsrRtRfr 3 R ffRR RlftT % 
'4trn: qfr RnstR q(tRR sitRr firmr (rrr iftftRR rr rrir 
fpit it WRfRT q^rr ^ tfk qitVnft fit siirrr jjt qn% fwRTRt 

| ?jt, yz V?f ft TIT ?ifRft i 

l 1 . ftflffi SRr iftfRRR ifr RRTR if (fill, RT^ fq^fv 

sRftrfTR fit RRT ir RR RR RRFTt % RTR fRstftrfRRf RT fttkf: RtfiRf, 
fit«itJTfcR3^R#rR£g>ft!ft3fR ifitR % ftfTRR ^ttt 
RIRT qjTRft ifr RfTR fR RTRTfTfipR fflflilf: qR iflRT I 


[Part II— Sec. 3(ii)j 


12. RfR PRRR % ?w if ffRTSRF ,RR R^tR R R JRR 
RT% ffTRt RRfR ftr Jpg ^tR qq RRR SRRp- 8TR fRqfinfRqr/ 

fRftTR RrftRf fit ftRTRR TfTR fR RfTR R^ J RI R fft^ RcR P qqr 
it RreftR fftRR 3ftRT firRR R RrRrRR TRR RFR ptlR ^ RR RfR 
% RRR RTRT J 

[R 5RT . IR1- 3 5 () 14 ( 5 8 ) / 8 <H(R. IjR- 2J 

S.O. 1027.—Wlicreiis Missis. Wasan Hngineorinii Corpora¬ 
tion, Link Road, Ludhiana-3 (PN)[7341) (hereinafter referred 
to as the said establishment) have applied for exemption 
under sub-section (2A) of Section 17 Qf the Employees’ 
Provident Funds A Miscellaneous Provisions Act. 1952 
(19 of 1952) (hereinafter referred to as the said Act); 

And, whereas, the Central Government is satisfied that (he 
employees of the said establishment arc, without making 
any separate contribution or payment of piemium, in enjoy¬ 
ment of benefits under the Group Insmance Scheme of the 
Life Insurance Corpoiatipn of India in the nature of Life 
Insurance which are more i’avouu.ble io such employees 
than the benefits admissible unde'' the Rmployeex 1 Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, thcrefoie, in exercise of the powers conferred by 
sub-section (2A) of section 17-of tho »nid Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of ul) the provisions of Ihe s.iid 
Scheme for a period of ihree years 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Punjab maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time: 

2. The employer shall pay such inspection charges as the 
Central Government may, trom time io time, direct under 
clause (a) of mb-section (3A) of Section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall he 
borne by the employer. 

R ’ r he employer shall display on the Notice Board of 
the establishment, a copy of the rules of ihe Group 
Insurance Scheme as approved by the Central Government 
and, as and when amended, along-vith a translation of the 
salient features thereof, in the language of the majority of 
the employees. 

5. Whereas an employee, W'ho is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
vees tinder the said Scheme are enhanced, so that the benefits 
Scheme appropriately, if the benefits available to the cmplo- 
available under the Group Insurance Scheme are more 
favourable to the employees thin the berefi's ndirfts'ble 
under the said Scheme. 

7. Notwithstanding anything contained in the Qroup' 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less than .the amount 
that would be payable had emnlovee been covered under 
the said Scheme, (he employer shall pay the difference to 
the legal heir/nomince of tho employee as compensation. 
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srrffa far fr, fatfa Tifa *ifar ’mf tt m ffarWTt sryr f¥m 


[flTirII—^ 3 (ii)] 

S, No amendment of lie provisions of tie Group 

lmurante Scheme. shflll be made without the prior ’approval of 
the Regional Prc^idenl bund Commissioner, pvmnh 
and where any amendment is likely to effect adversely uio 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view, 

9. Where, for any reason, the employees of the said 

establishment do not lemain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of India 
ns already adopted bv the said establishment, or the benefits 
to the employees under this Scheme arc reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 

premium etc. within the due date, as fixed by the Life 

Insurance Corporation of India, and the policy is allowed 

to lapse, the exemption is liable to be cancelled. 

, 11, In case of default, if any made bv the emnlover in 

payment of premium the resnonsibiliiy for payment ot 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in anv 
case within one month from the receipt of claim complete 
in nil respects. 

[No. 8-35014(58)/U6-SS-II] 

w.m. 1028 :—fattfa sfFRrnrxrtw fvytrftrfr ofe fa.-10, 
srfo famr*! tjspT fa**! farfai?, far.fr. nr, wfatjr, erftnrmr 
(<fr.tr/ 442 fi), (far*! itfat sfafa ttttcj -377 *<tm Tig w 

fa TtfaTT*! Stfaxy Mar sffa: Sifaffa 77 W wftrffam, 195 2 
(1952 «pr 19) (fair t*rir s*rfa mttrt^ 777 ’Erfarfarcnr t^jt 
*1117 ft) fa) mrr 17 far ftstfi ( 2^) % 7717 ffa* orrfa 
% fatf mfarr ffatrr k ; 

sffa fa*£far *r*Tr* ft *t*ntm ft wr % far w wm % 
tuHtt), faifr ■fut wffaTPT or ifrfcrtrtr 77 farm fan ffam if), 
trrbfw fam farar fim ft *rnjfk7r fafair *faf*r % sfafa nffarr 
Jffarr % vr if TtFtfa Tit ng % sfrr far fa fan 7 

TtrTfa 75! 87pm fa *Tp7V <5777! f fa) tppmT ffafar TESTS' 

«fnrr *far*r, i97fi (ft, fa 7*rfa ?*tfa mpwj ttt *far*i ttt w 

$) fa tTtftl 7*? tTTitT ft ; 

*7: fafaw tPTt*. 7*FT EffafTT*! fa) SORT 17 fa) 7W*T 
(27?) 3T7 5T75T 'trfartff 75T 5177 7*7 gu aftr tpifa 7*W3 

'tpT^far fa fafafaRt DRff fa srtfar yfar gu stt far fa7 
tfa 7?) TTffa fa fan 7¥! *faT*f fa *T*fT TWSfl fa 5777 fa 
wt ft i 

1. 777 Itnw fa fafasr fa ffafafaTt JTPtfayr wfkw ffafa sn*T 7 ?r 
Tfaftra fat fafaT ffarfafatTf fafatT fafa far SpjT 7TJUT mqr ffaT|-9nir 
fa fan faff) *lfaOTu JT 7 PT faTt fa) fafaffa rmpR , *rmr-*T*pir <rr 
ffafor »p> 1 

2 . ffafanpr, fat ffafrarV awf ft 3t#tt *n*! far *mTfar fa 
15 far fa fafar rfirnr farm far fafaiTt *rtrt, 777 nffaffanr 
faf etttt- 17 fat ttjpt ( 37 t) fa fas ( ) fa 5 Ttft 7 *r*rtt-*r*rti' 
rnr fafarr tgt I 

3 . *TPTfar tifur nfar*r fa wm *t, fafaft sfafar rwfar *pt 
WT SfR!, ffaTfafafar 5?! 7*77 ffarr TTTT, faruT fai'lfapT ^r n'T 77 t 
<faanfay 1(77 srtw, fafa.Witi marr famtr 


JIIl'faT I 

1 . ffarfaT'ft, fatfaim 77777 5 prr rrtrtfrffar *rf7j^rt *far*r 
fa ffarfaf far rrsr fafa, fak 77 Ttsfr 75 ?fa fffartTT ffafa STW. 77 
77 fayffaFT faf 7ffa 77T faf ?^ 7 7 7 T fat 7T7T > TTfat 

777 Tlfaf 77 W77T7, *7177 fa !(7*TT 7^7 77 77f7PT tpfaTT I 

5 . fars faTT 7 t 77 T*^, fa) Tfa'TTfaf 7 ffat 7 ffafff 7 r 

TfaT 7 ffaf 777 fa rrfaR ^ 777 ffa*f) 77 T 77 iff ffaft! 

77 7777 $, 77fa 77177 7 1fa*nffa7 ffaTT 717T ^f) 

fH7)77i , T OjftiC fatTT 7faf7 fa 7777 fa 77 7 7777 717 T*7f 
Tfa 7^71 77 77171 7177 3i'I7J77t7 'fVf77 *rR7'7 fa.77 ifaTT 

ffa77 far 7?TT 7177T I 

6. Tffa 777 Tfaf7 fa TtfT! TTfTtfTTf 7?) TUNS! 777f TqTfa 

Tttfa k 7), ffatfNi’Tt Tnjf^Tt sf)*7 77 t) 7 fa WtfiR WTTWt fat 
775Nt! mpTfaf i( 7!7ffa7 ?T fai Titfa faf 377771 7*^*1! 
ffaTffa fr 7tfa7Tffa*ff fa ffan TTPjffaP faPTT 7far*r fa xpfr7 'JMTW 
T7*T^ IF! 7777) fa tfafafa faf fa) Ufa) *fa)F fa wrffa! 

v fa 3 ^ | 

7 . rt T qfjTi tf)*TT Tfanr fa fyfr tr fa fjrfa j** faf, fafr ffafa) 
faif^TTT) far *ptf T7 w *faV7r fa TWO! fa^r TfaJT U*) Tfa*T fa 
fa*! I fa) TtfafaTT) Tfa emTT fa Tffafa faffal W 7^ ^77 7fa)*T 
fa TrfaR falRT fa), ffafantTt TTfaTtfr fa ffaftTF farffafa/fan! Mffafa) 

Tfa Mfq 7 ,7 fa **7 fa 41.-11 TTtfa) fa 4f r 77 fa 3 *147 Tfa*! Tit fatfPT 
fafa*lT I 

a. trnjjfafa jffrrr 7far7 fa Tgiffar fa 7fa£ *fr rffartF!, snfaffaTt 
vrfipar ffaftr farpjfaT tv?,*!*- fa gfa tTfafaWr fa Fftt ^ ffaTr 
7!tn*!T afar 3TgT ffafal fafattF! fa TtifTlfnfaf fa ffFT T7 jrffaFT 
5nn7 7trfa far firttit ^r, 7rff arfaivr-ft ffafE! wr^pr, 

ww sufaK*! ifa fa yf TtfaTTf**!) far smr 7fRfar*r tto 7 r*fa 
77 *r* fair 1 

9. 7 ft ffa*f) TtrrWTVT, T7T7*) fa TtfaTR), 'flTTtfp! fatTFT 
ffa*T7 fat tF! Fr-jrpt far81*^7 fa, fi|-fa PTKI 7^fa -7771 ^Ttr 
f UfaR 7^f Tflfa 8T ?*! Tfa)*! fa Wtfr7 Ttfatfrlfafaf fa) TFT 
jfafa TTfa TiTTfa ffafa) fatffa fa 7!*! vflfa fa) 77 <fafa 
*?7ifa) y i 

in. *rffa ffafar Ttpcwr, ffafatsfTt m frm or*T7r fa fay*, 
fa) wrrfara fafTT fa)7T f*nr*i ffa*nt Ttfa farffarT tit faTPT TRfa fa 

WTrf Ttpr fa)L TTfirfa) fat S5TT*!7 fa) IfTfa fV*Tr <777! ^ fa) 

VZ TJ fa) -5TT Tpftfa) f, I 

11 . ffafaFfit m 5 f)f*r*r*r fa fasrrtr fa fftn *irr fra) erffarm 

fa) 77 TT fa, ?7 JfT *T 7 *faf fa 7 T 7 ffafaffaffafaf *TT IfaftLP TTp^fV 
7rrfat*Tffatmt^5!fai5T? pfafa) fa) ffafar % fatTfar {-far, 
5t71 fa TTTT7 77 DpGlffarT ffarhrTt T r . gfaff | 

1 2. ITt *W1 fa fafaff fa fTfafaTTt, T*T ffatF fa Tfab!. TTlfa 
Tlfa ffa*f) *T7*7 fa) *WJ fatfa 7* TR-fa gTtTT* *rT*r ffafaffaffaff/ 
ffaftnt Trffafaf far far*rrF7 Tyry faTfr 7fT*?tT *r fak Ttfair 
wt fa vrrrfaf7 fai-mr far*rr ffa*T7 fa fafarrfir 7717 awr jjrfa fa 
RT! *TT*T fa fafan 5^7^77 77 N 7 1 

[faW<T*T- 35014 ( 59 )/ 86 -b?T.n*!-] 

S.O. 1028 —Whereas Messrs. Oswal Oil Refinery Unit 
No. 10 (Prop. Oswal Woollen Mills Ltd.), G.T Rood, Sher- 
pur, Ludhiana (PN(4426) (hereinafter referred to as the 
said, establishment) have applied for exemption under sub¬ 
section (2A) of Seciton 17 of the Employees’ Provident 
Funds & Miscellaneous Provisions Act, 1952 (19 of 1952) 
(heerinafter referred to as the said Act); 



1078 


THE GAZETTE OF INDIA : MARCH 8, 1986/PHALGUNA 17, 1907 


[Part II— Sec. 3.(»i)] 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, In enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees' Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now. therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Sche lule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, (Punjab maintain such accounts and 
provide such facilities for inspection, ns the Central Gov¬ 
ernment may direct from time to time, 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said 
Act, within 15 days from the close of every month, 

3. All expenses Involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall he 
borne by the employer. 

The employer shall display on the Notice BoanJ of 
the establishment, a copy of the rules of the Group 
Insurance Scheme as approved bv the Central Government 
and, as and when amended, alongwtth a translation of the 
salient features thereof, in the language of the majority of 
the employees. 

J. Whereas an employee, w r ho is already a member of 
the Employees' Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of Tndia. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emplo¬ 
yees under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained • In the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less than the amount 
that would he payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/norainee of the employee as compensation, 

8, No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Puniab 
and where any amendment is likely to affect adversely ihe 
interest of the employees, the Regional Provident Fund 
Commissioner shnll be f ore giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 


9, Where, for anv reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of Tndia 
as pLerdv adopted bv the said establishment, or the benefits 
to the emnlovccs under this Scheme are reduced In env 
manner, the c'-emption shall be liable to be cancelled, 


10, Where, for any reason, the employer fails to pay the 
remium etc. within the due date, as fixed by the Life 
nsurance Corporation of India, and the policy w allowed 

to laprie, the exemption is liable to be cancelled, 

11, In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under tbo 
said Scheme but for grant of this exemption, shall he that 
of the employer, 

12, Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and In any 
case within one month from the receipt of claim complete 
in all respects. 

TNo. S-35014 (.59) /86-SS-IIJ 

AT. wr. 1 029-—ft mm artr ^r fanr 
TUri^fr—533104 (STEW H%9l) IJT. tft.f 
/3802) (farlt TOF[ TOT FT P T ff Aijff 

•fit ^ *ti4w[(l frfu sfiT aronr 

1952 ( 1952 AT 19) faft TOJf *E% 
tot trfsrfrtnr tot wr) 7?t tnrr 17 TOi rm 
(2A) % srtfFr Wei ftrcr arr% %■ fcnr ig-prsT fam $; 

aftr TO17 at toium (jt wr $ th 
HTFFT ^ Abril-O' feU wftTTFT qx yftfUHT AT 

f*FTT fanri £t, TRr ft ff afar nflhT PUTT 
aftffr FiftT at efjI^a 3ftRT utftr Surtfrr 
afcFT jftHT ^ WT Jr oft A1TOT TOT 7 % |J $ ^ 
AOAlftht At TO AFTfff ft wftTF $ aft 

AjfETft fffhTT sftET IriTR, 1976 

WJf 'RATE TOT AtJT ATT It) % ETftff 

TPJtfA g I 

: tot nft tnrr 17 

^WRT (2A) IRT TOTE UlfVnff AT JEitff AA?t 
afVr riKri ETAR ^ NT qft TffiT^RT 

tfwtr AT AT. 3339 EFftlT 27-8*1982 ^ TOETA 

Jf sftr toJt totto Jr Wfffro guff % w*ftr 

TOT RTPTE At, 18*9*1985 ft Pftff 7>t 

ETfr tr fair fr^Jr 17-9-1988 *ft Ef«if*TE TTT 
^ae tnft totott snfT ft fcft $ 

1. TOT RTTTO % EGFw Jr f?pftw STT ^ftrA 
tIw frftr nejae *rmr ^ 7 ft ftifr fi p u frui t 
T^TT 3ftr ftft vFST T#ffT TOT ftftbTH % fJrtr 

mum a^tt aft etatt, eta-etr <r 

frifCN' At I 

2. frotaTA, ^Ir fEfttjm TETtf AT SJEtA ete 7 ft 
TTTfTT A 1 5 faff % Tfttrc TFTTT AtET aft 

ETAR, TOff Nfafrihri 7 ?t HRT ] 7 T^t TT-ERT ( 3 A) 

% tywr (a) A TtfFr eto-tot <r f rfkzc 1 

3. EFjf^A «frrr ^t*r * smrm if, 

*ffi sFntff at twt tott, at aeje fqnn- 
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f-TPrll—*pnr 3 (ii )j 


vrrTT TT : JTT^ 3, I 0 It u/FTWTT 7 7, J 9 0 7 


jtfti 'T7ht Tfr^PTTT ;r iranif : ft teT'"’T, 

fasten" JTtnff ft tftet nrfa bY %, tt? tpt eft 
czpft 77" t^t iftctf ?ft Pm te^tt i 

•1- f-TTRF, FTSViT TKiR ?PT TTT TEJETfer 

TprfeF ifprr efYt % f^r*nrf fY r [F fifr, aftr ft 
5f7ffr fr’jfisrT Ttrt fte, ft ftt TTfryT fY sif^T 

7T=qr TTTfTTPTff £jrt -itrjmjT FT TTTT if FWT 
m TT FT TEJTFI, RTTT % ^TTPETd T 7 5Tlf7PT F^cTT I 

5. Tv? FtT rifTT FTTFY, FT FTTFT 'tlfTF 

frfsr ft *rr fft FfTfarT % fsYt w? tet Yeet 
TTFET FT FfFF fafsr ’FT TtFT ?Y FTET &, F7TF 
7TFTT if ftTtfFT fFTT FTTT I Ht fTTrFF TTPjfTF 
sftTTT F FTR % hit ii MtFI TTT T/EF ?F 

77RT Fl"" ■jT'TTf’l' TfFT FTT-fTF sflfTTF FFHYt FTTT 
?YiTT fTTT ¥7 TPTFT F^TT I 

(7. Tfl HWfoF •jft-FTT TFYt % FtYt FFTTfiFT 

C\ 

Ft ^FTStT FT?? T7TT FFT t Hi, frT'lFF FFT TFT? 
% iFT^ft'-T qns -qrfnff FT FTFFT FT??Y if FT 

ii Ft FT? ?>Y RTRT FT^FT fWf fF ? H ’=Tlf y .'M T 
% f^rr HFTfeF 7TFT i??Yt % fHY? TTFEfl FIT? 

3 ? fttft % fYuf tejff iff, tit wr e?Yf % ffY? 

TF[F? f I 

7. FTFItF FfTT EFT? if fF?Y ?TT % TTH - iE 7 

tft, Iff? feff FFTPY F?T FR <R VT FfTlTT % Flft? 
FF^T TFT FT ITT if FT t FT FiYtpY Fft FT TFT 
if T^'? fTTHY FT TF IFPT 7#? %■ Waf7 P.FfT Hi, 
MrifF % ftfer? ?ifV>T / *ur OrffTFff ttt 

5rf?'f7T % FT if ?Wf TRff ^ 5RTT % 5RR7: tttt 

TT <f>?|if TTiTfT I 

8 . qTtj-fj.fr JpiffT % S'T^sff if ^frf r 4 f FHiEFT, 

jn^ffT 'frf^T fTfsr ?TPTTT ^ ^ 5FJFK? 

% f?TT ???f f r RT JfTrrtTT affr f®F4f WfEFT % 
TTf^TfRf i 7 fe? T r SffTTiiT TTTT TR iff ff^TTTf 
jfr ttt, TrifiTF irfqTT faffr wttt 5fTrr 5FffTrT 

5 i|- if +H^lfnff Tt TTTTT 'ff'-d+iif FT 13 ? TTT TT 
7TTTT ^TT I 

9 . qff ffpff frR TI TT ! T, FnTT % TFiffT 

r^frr sff'TT finTT ?ft FT Tnjff'F HfTT FFfT %, 

7 TTTT T 3 ^ ^ FsffT Tfff T7 '5TT? f, Tf 

^ % spjf<T TTf^rlriff tt ttt ifri RFi 

fffjf rffir if TTf «n% Hi Tn ^ sr t 

TTiHi ^ i 

10. Iff? frnffV TTFTTTf, Prui'^TT TPTfir ^ffTT 

sfftfT p P F T m fTTif HTTfiT % ^ffcTT fftfimT TT 
ff^fFf TTif if TFTTFf v 'F7l t, 3flT HiRi+H Tft °TT J lci 
^f TFf f?ifT TTTf o Hi W Xfa Ft 3TT WTf I I 

1599 GI/85—16 


1 1 . fTTiTr grn ififfniT i: T'?pt t f-F j ipf 
fpft RfiTTJT # 7W if, FT TT TTFff % TTTf'T- 
^ifd?! 1 FT frfTF Tffnff FT jfr iff^ jfj, Tfd T ^f 
Ti; ri-Hi % tft iFfT % ^ri sffnT fpkt 

% F 7 ?!? Ff TRRTTfiFT firTTF T 7 CTTf I 

1 2. ’i'T FjffT ir TlfiT Tfif TFT fFTf TTR Ff 
TcT TTT T 7 '"-TPTffir TfiFT iffTT fHTT. TfTTF? ‘Ff 7 ? 

F fTF'TR TIT fTTfTFif fTflTF-TTfRi FT FT Trf^'T FT 
iFTFT T7TTTT H - 3fR TRF TFT if F 7 TFR if 
TTT Ff TffFf F TF TTT F -ffTr lifrrfirFT FTTTT I 

[Hwr TT-T - 3 5 0 I 4 ( 1 5 ‘.0 / 8 2 -FT. 17 T- 2 ] 

S.O. 1029.—VVfiei'cus Messrs The Andhra Pradesh Papers 
Mils LimTed Rajahimindry-533104 (Andhra Pradesh) (AP/ 
3S02) (hereinuflei referred (o as die said establishment) have 
applied lor exemption under sub-reel ion (2A ) of section 17 
ot the Employees’ provident finds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) (hereinafter referred to as the 
said Act) ; 

And wheieas. the Central Government is saddled (hat 
die employees of the said establishment are, without making 
any separate contribntion or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance ‘‘clmne of the 
Life Insurance Scheme of the i.ife Insurance Corporation 
of India in die nature of Life Insurance which are more 
favourable lo such employee than the benefits admissible 
under Ihc Employees' Deposit 1.inked insurance Scheme, 
1976 (hereinafter referred to us the said Scheme) ; 

Now, therefore, in exercise of die powers conferred by 
sub-section (2A) of section 17 of the said Ael and in conti¬ 
nuation of th;- nolificution of the Government of India in 
the M nistrv of Labour, S.O. 3339 dnlrd Ihc 27-fl-19S2 and 
object to the conditions specified in (he Schedule annexed 
heroic tlie Central Government hereby exempts Ihc said 
establishment from the operation of till the provisions of 
the said Schenso for n further period of three j’ears with 
effect from 18-9-1985 uplo and inclusive of the 17-9-1989, 


SCHEDUTE 

1. The employer in relation lo the said establishment 
i hall submit such returns to the Regional Provident Fund 
Commissioner. Andhra Pradesh and maintain '■'licit accounts 
and provide such facilities for inspection as the Central 
Government may direct from time to time. 

2. The employer, shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act 
within 15 days from the dose of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission oT returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copv of the rules of the Groun Insurance 
Scheme as unmoved hv the Central Government and. as and 
when amended, alonpwilh a translation of the sah'ent features 
thereof, in the language or the majority of the employees. 

5. Whereas an employee xvho U already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed In 
h's establishment, the employer shall immediately enrol him 
;,c a member of the Groun Insurance Scheme and pay neces- 
'--ir' meminm in respect of him to fhn T.ife lnsmance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
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If the benefits available to the employees 
under-the said- Scheme are enhanced so that the benefits 
available under the Group Insurance Scheme are more favour¬ 
able to the employees, than the benefits admissible under the 

said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme. if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amepd—eu* of the “rovis : ons of the Group Insurance 
Scheme' shall bo. .made without the prior approval of the 
Regional Provident Fund Commissioner, Andhra Pradesh and 
where any amendment is 1‘kely to affect adversely the 
interest- of the employees, the Regional Provident Fund 
Commissioner shall before Riving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the sa : d 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the r ife Insurance Corporation of India ns 
already adopted bv the said establishment, or the benefits 
to the employees under !h*s fcheme are reduced in any 
manner, the exemption shah be liable to be cancelled. 


37133 arg-sjpft % wf §1 sttft 7 §% §f, 

373 FTT77 ¥, 25-9-1985 % ffFr m ¥ 3 t¥3 % 
f%3 f¥¥ 24-9-1988 ¥ 7379T3 373 *¥7 % 
37% 3735=3% %• Rcf^tT % ^ 33% | 1 

;-¥%¥- 

1. 333 ^‘77-% 3575=3 7 T7I%3r5T7;7f%T ¥¥3 

f3f3 srr^iT fe¥ ¥ rf# fTTciTTi tttt aftr F3 
#st 7 #nr offf ftrfrsptT %f%T 7 ¥ gferiF 3313 ¥31 
¥ ¥?%7 RFiFTF 377-373 77 ¥ 1 

2. f32%7¥ rr^ FTTt'fTHr 73T7% ¥ Sc77 7T3 ¥ 

33if¥ % 15 133% ¥37 3713 ¥¥ tsff %¥3 

3T¥7, 377 ¥3(777 ¥ 3171 1 7 7ft 37-3171 (371) 
% It 3313 373-373 77 f3j¥7 ¥ 1 

3. 3,¥<ff5 ¥7f *%%7 % 33(37 7, f%3% ¥373 
%3,¥ 77 731 ¥71, f337f¥fi 77 TTJcf T%3T 7171, 


10. Wit era, for any reason, the employer fails to pay the 
premium etc. within.-the due date, as fixed by the Life 
Insurance Oortsorarion of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled, 

11. In care o f default. 7 any made by the employer in 
payment of *——.him. the responsibility for payment of assu¬ 
rance benefits to the potrr'nses or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered, under the 
Scheme the Life Insure nee Corporation of Ind'a shall ensure 
prompt payment of the sum assured to the pommee or t-w 
Legal h.mrc, of-the deceased member entitled for it and in 
any case, within one month from the receipt of claim complete 
in all respects. 

[No. S-35014/159/82-PH.n (SSJIVj 

77. ITT. 1039.—77 T ¥¥37 7177 7¥¥ 

(f??¥) '¥ 773 , 6 , 7 fT 7 ¥%%¥, ¥% %7 ¥¥-54 
(¥.73 ./6 62) (f¥ noft 77 % 77=717 777 37173 
¥3 771 t) % ^TT^t ¥¥7 ¥¥ 7‘7 3¥7 37777 
3rf7f777, 1952 (l95 2 77 19) 73% 

777T^ 777 Sf%f777 ¥3 771 |) ¥ 3171 17 ¥ 
373171 ( 27} % 77%r 73 <¥ ¥% % f%7 37777 
f%7T I; 

¥7 %3T%7 77777 77 37T3T7 f% 77T t % 377 
37 r 77 % TTTTTTt f%¥ 7771 ¥¥37 71 ¥f773 77 
77-73 ¥7 f73T 7%, ¥T=%7 ¥77 ifPTT f777 ¥ 
¥77 7571 *¥7 ¥ 3T7ff 3 ¥71 35>%7 % 3T7%7 ¥77 
3%3T % 73 % ¥ ¥731 33T ¥ f 7 tr# 7?¥rrf73f ¥ 
37 75 rq¥ % 3C37 7777 I ¥ 3?f ¥T7T¥ T7#T 

7-|73 7%7T 3¥3, 1976 ()¥% 17% 17% 77717 377 

¥5%3 TTfl TTI |) % 3r¥7 3T#7 f ; 

77 : %¥7 37177, 377 ¥¥777 ¥ 7TTT !?¥ 
3WTT (2^) 7;If 37tT 3r¥xf-rf 17 5l¥7 fR 
¥7 3177 Tiivi % ^ ¥r.vpf ¥ srf^fTTT 7771 

¥.¥. 3378 7i¥7 30-8-1982 % 3CT377 7 ¥7 13% 


7i3r 7r¥77 77 3-7T7, ¥ TTf 5^777, f?l¥ST7 

37,'¥ 77 71717 7if7 ¥ 71% 77T ¥ 

3|7 ¥ f¥F ffiTT f¥Tf 7F[¥ I 

4. f37>37, %¥T7 TlTll T.'TT 77J sr77ti%3 
7i'7if-T 7PTT FRET % f7Wi ¥ I¥ 7i%, %%< 313 

33% %¥77 flTT 7TF, TFT 33 ¥fr77 ¥ ¥3 
77f N'LffrftTT ¥ 7|3i37r ¥ 7.-7T % 33%f 3^L3 

713% 77 3737, v7i73 % ^77f-7f 77 7%7T 1 

5- 7% ¥f T3f 713717%, 7% 73'7T¥ 3^3 f7¥ 
¥ 7T 373 3¥r773 % 33T7 TFT 733 %3% ^3.77 
¥ 7f3~3 ¥¥ ¥ 7f% ^% 7^7 -|, 37% F3.77 % 
f3d%f%3 fi-:¥ | 3% f77T77 ; T ¥71 ¥i7 

% 7777 % 77 % 3317 7 7 3Tmf 37 U7 af.T 
73-lfi 7773 7.7777T ¥(777 3.7317 3%73 ¥7i 1733 
¥ 3-73 ¥f 71 I 

6. 7% 7i'3%3f 7177 F¥7 % 3317 ¥'¥'P77%¥ 
37353 ¥77 73i'7 7T% f 3%, |77%3[7T 3¥ ?¥7 % 
3-¥7 71377%: ¥ ¥ 377FJ 75777% % 3fff73 77 % 
7f7 ¥ TFT ¥ ¥7777 #TT f33% 1% ¥T7TfT3% % 
f%L 3T7[|7 ¥7 i C¥7 % 3’¥3 377^3 75T73 
37 7577?% % 37375 7377 f%, 7% 373 ?%i7 % 5f¥3 
7777 f ! 

7. 7f7ff?5 ¥7T i?%V7 3 f%¥ 713 % fi% ftf 

¥, 7l7 i%¥ 7537 t¥ ¥ 3f7 77 't,3 ?7%7 % 3f¥7 
3-77 733 37 7¥T % 77 | 7% 7537i¥ ¥ 37 ?7T 
% 777 ¥ 3 % 77 7f 373 ?%T7 % 37(7 fT3f 3%, 
¥ %775 77¥¥ % f7f33 7Ti%7/nI3 f37l%¥ 7% 

7F3757 % 77 3 ¥7% 737% % 3E3T % 77177 777 
¥ 77T7 U7h7 I 

8- 7i7fp5 ?¥7 % 37753% % ¥f ¥ 77%37, 
7f7fW3 3 i 7S7 f3f3 3f7¥ f?57f % ^ 337%?7 % 
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wrCTWTR'RURrsf's, 1&86/'CT5^^ 17, 190 7 


[wmll—*r^3 (ii )j 

finrr ;Tff fam znqm sfrx arff ^ x<x- 

Rrftiff % %r tt ttr qf?f it 

tit, Tr.tfw strr Mar srrgfq, mm ?h’ 

% T^ffT-fr xi\ s;w rpr 

mm i 

9. irr? fiRr ^T^m, Fim % sriTarc 

afr^T CpTT kPW TT gg- tfRffF sfmv T^fR %, fcl% 

q-^r <TI% wr RAT I SfSftR n^f “I RlcT |, iff 

ctr % sreft;? ^Rift^T tt 7. rt iiv Rr5r x;.m 
tm ft trfff ft tt Ct Rift I, ftr ri ut ^f T *rr ^p-ftr 

10. Rr fftftt tprcftftsr, fern; sfrcnr 

sft*rr fim ira faq^ cTifr-g- % ftror sftfftRtr m 
utr ttt Jr srer x%m |, ftR ffrfftftt stRirer 
IT Rift ft<n Rrar | ftr ut x% Tft ftr srwr | i 

n. fft-fm SiTr ftnftAR % rrr ft i%o; ac{ 

; Rftt m art Jr, m *r<r RReftr % rjt- 

fft^TwfftftT «r.r fftfsR? qrfrftr rt ftr Rift ri, st r 
i\ r§ ITdt at rrct vltr % sRrffff irft, ftwr 'first 
% ^str nr 3'rr^iRR fftftfapF r< iftt i 

12. w ?-rftR % rjh 3ftft Rift fftftt rsfrtt 
R?T IH XX VTtTfftR RTRR CffTf fffRR, ftRifa 

xm % fssr< 'ir Hito/M Rrr<ftr «pr suTifti 

¥f ff-RfA TOT ft ftiT ReR*' R3TT if %X AT IT ft 

^-t srs sft srrRcf ft ft*' rr % ftm $tftfftR<j %;w i 

[ft^TT I?T-35014( 167)/82-R?T, T3.^ .- 2 ] 

S.O. 1030.—Whereas Messrs. Jullundur Motor Agency 
(Delhi) Ltd., 6, Seagal Colony, Court Lane, Delhi-54 tDL/ 
uoc ) (hereinafter reterreu to as the said esiaolislunent) have 
applied for exemption under sub-section (2A) of section 17 
ox the Employees’ Provident Lunds and Miscellaneous Provi¬ 
sions Act, iyo2 (19 of 1952) (hereinafter referred to as the 
sam Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group insurance Scheme of the 
ufe insurance Scheme of the Life Insurance Corporation 
of India in the nature of Life Insurance which are more 
tavouraole to such employee than the benefits admissible 
under the Employees’ Deposit Linked Insurance Scheme, 
1976 (hereinafter referred to as the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and in conti¬ 
nuation of the notification of the Government of India in 
the Ministry of Labour, S.O. 3378 dated the 30-8-1982 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of 
the said Scheme for a further period of three .years with 
effect from 25-9-1985 upto and inclusive of the 24-9-1988. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Delhi and maintain such accounts 
and provide such facilities for inspection as the Central 
Government may direct from tune to time. 


2. (The employer, shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central-Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee who is already a member of the 
Employees’ Provident Lund or the Provident Lund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall.immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme are enhanced so that the benefits 
available under the Group Insurance "Scheme are more favour¬ 
able to the employees than the benefits admissible under the 
said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less t.ian the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme; shall be made Without the prior approval of the 
Regional Provident Fund Commissioner, Delhi and 
where any amendment is likely to affect adversely the 
interest of ihe employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their .point of 
view. 

9. Where, for any reason, the employees of. the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. wijjyn the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal .heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme ’the Life Insurance Corporation of India shall ensure 
prompt payment of the.sum assured to the nominee or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim complete 
in all respects. 

[No.'s-35014/167/82-PF.n fSS.II)] 


3tt. m. io3irtr*iM wr, 

5Tf fe?$ft-1 10021 {t!.xrn.j4\23) (M 
qrtTRT Wft WFT ^ OT I) n ^PTRlfr ?T?TR 
fafsr sfk s^t srsFEr sfftrfjRir, 1952 (1952 ^t 
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19) (f%% 5*94 79% 77774 974 9(9(479 7(9 7dl 
|) 7% 71X1 17 71 9991X1 (27) 7 9f%4 WZ f^rr 
71 % % f%9 97339 f%7i |; 

ark 7^17 txttx 77 991919 7 % 771 t 1% 934 

X3179 % 9971% frrfr 777 9(9317 3TT lflf979 44 
9'919 (79 (%4T CO 9IX9%7 %79 %4T <979 7t%(74 
7%9i X7(9 9 % 99jf?7 3(191 X7%9 % mi%9 9%77 

7I4T % 77 ir %1 7973T 991 X% I 7 %4 74'7lf<7% 7% 
77 97771 7 9ffcT7 £F}79 g %T 99t 797T% f%%7 

mvz. 7(91 7A?r*r, 1976 (fair 377 39 % 97717 

797 X7<9 731 771 t) 7 7717 7777 I; 

77: 79ft7 9X7F', 777 9ftlf%79 71 77X1 17 7% 
999R1 (27) 3TX1 73X4 Ull777f 71 77%7 771 f|7 
%1X 41X9 9T71X % 77 97199 %t Tfe^TTf 9371 
71. 91. 313 4 41%41 17-8*1982 % 77777 7 9IX 

4> 

7771' 97173 99^7% 7 (9F4I3R: TTcff % 7717 X§4 ftr 
777 fW 7% 4-9-1985 4 %9 77 77 TTfu 7 

(99 f777 3-9-1988 71 4%4f%9 |, 777 7777 7 

99% 9799% % 99%9 7 B Z 7% | 1 

*¥& 

1- 934 X71i9 % 9R93 4 f47T319 917(77 4(74 
ffrfO' 71777 fcr%l 71 %9% (79Xl%9( 9771 afk %*3T 

■i> * 

4971 rfTi kr0r£.T«r 7 (99 nxfr Tyrant 9717 7xtt 
91 77317 9471X 777-797 7X f9f391 77 I 

2. f%7%47, 7.7 fkkRT 9"4ix( 7T 9X77 7T7 7% 

991(9 7 15 (77 % CHT 7717 7771 7% %9(%7 

9X7TX, 777 9fy(439 71 71XT 1 7 71 97-91X1 ( 37) 
7 17TJ9 (7) 7 7917 997-997 97 (9 (f9 77 I 

3. 919(97 7141 4f%4 7 99199 9, <79% 97177 
(9719 f 7T X7T 7171, (77X%T7% 71 9Xf9 fTTl 7171, 
7T9T 9%f%74 71 19717, 79n7f 71 599X9, (771817 
99TX% 97 9---9T7 Xllfa 9% % ?%% 91% 9'% ^971 71 
7^7 (97177 31X1 (771 71771 I 

4. 197177, 7?317 9X497 37X1 771 9-J9lf77 
91%f?7 7l91 9719 7 f%79( 7% 97 917, 3fk 97 7%T 
979 97194 f%71 71R, 97 79 97777 7% Tfx 971 
9%7lfx9( %t 7|9971 7l 9171 9 9971 JJ97 7171 
71 97717, 77179 7 9[771-7g 7X 77f%7 7X71 I 

5. 7% 71# JT^l 797X1, %1 7971X1 9%77f9fa- 

71 71 777 9fcrf779 7 9'il7 777 f79T Rn77 

71 9f7>7 f7f7 7T 9?% C r %> ^39^ E7T97 9 

(971(77 (771 7171 I 71 f77l77 919(^7 7(91 ?7l9 
7 97 7 779 9 7971 719 ^XTT 9% 7X71 91X7971 
9177 917177 9lf979 91X917 7~199 ^ERT f979 7> 

9GXT 7X71 I 


(Part H—Sec. 3(ii)] 

6. 7f7 99|f|7 =fl91 X%19 7 9914 797lf<71 9% 
999T7 7177 7fl7 719 f 91, #97177 X7T X149 7 
9919 797l(X7( 71 91957 717% 9 99(79 ^9 9 

7% 71 7% 7l 379^77 7X71 f 9 T 9 fv 799lfX7T 
7 fxtl 9rJff77 7171 X7l7 7 7*419 9T-R7 7177 
99 7T77T 9 9T77 74 79 f/i, 71 999 X7l‘T 7 7717 
7^517 | 1 

7- 91Tlffl7 7l91’X7l9 9 (p'11 717 %#19 ^ 9>, 

Tf'l (fill 7C71% 71 917 7X ^9 ^7r7 7 7719 9%7 
X79 94 X79 9 79 % %1 7471% %1 94 791 4 
9%7 [Ml ^ET Tf 979 F%9 % 7%4 f%91 rfl, 

f97197 7971% % (7fiT7 7lfX4/9T4 fxfTviclf 71 
TfaTX 777 4 %4T X77T 7 7f9X 7 777X X79 7T 
9717 7X91 I 

8- 419(17 X714 % 9T7911 4 71# 41 97174, 

7T7(97 4f79 (%% 71^79 fe<% 7 ^7 7^4174 7 
(791 9% (771 91971 4tX 97( (7s% 4%T74 4 7%- 
7rrfX7f 7ff4 7X 4(974 9417 7f4 %1 941791 % 

751, 9lVn?17 4(7C7 ( 9(7 71799, 7191 744174 74 
9 5% 797lfX7i 71 7741 Tf’XTTX XT^X 7X4 71 
7194774 779X 371 I 

9. 7(4 (791 71X777, X71T4 7 7971%, 41X417 

9179 7191 f474 7T 94 91^7 %9r X719 7, f'77 
X7rT4 74% 774r ^71 % 7714 971 T fT 914 7, 71 
W X719 % 7E%4 744lfX7T 7T 91R %'I 71% 7173 
(791 %fir 9 79 Cl 919 |, 41 74 7-1 7% 71 474% 

|l 

10. 7(3 (791 7X799, (47t47 91X417 9(74 

7%91 (479 31X1 (474 91%7 7 4l4X %r479 7T 

9?317 7X4 % 7479 X341 % 91X 7rf%% 71 57774 
% 41% (971 4171 % 41 BIX X^ 7l 41 474% | I 

11. (49197 ai'Xl 70979 7 99T7 9 (rt 7 ^ 

f74( 37f%79 71 391 4. 94 7'4 97^7% 7 419- 

( 43 ( 9 ( 47 % 71 ( 7(77 TTlXil 71 41 7(9 73, @T 4 5% 
9# %9T 41 9 T9 ’ : 7(4 % 9979 914, 7141 717% % 
9«97 71 94X31(717 (97177 9X%71 I 

12. 79 X7(9 % 9714 4T4 71% (77% 43X7 7# 

99J %4 7X 91X4(7 9%74 7191 #479, 7(9179 Xlfll 
% f73lX 919 (l%f?Ff(/(7(j7 7lfx7% 7% 94 xrfxi 71 
X9317 9XTX91 4 %(X 7174 371 9 OX 7' 71X 4 ^<7 

317 71 9l(9 7 97 919 7 91.IX ^(4(771 7X71 I 

[%'571 99 . - 35 0 1 4( 1 88)/82-9 T, 94,-2] 

S.O, 1031.—Wherea'j Messrs. Maur}'a Sheraton Diplomatic 
Enclave, Mew Delhi-110021 (DL/4123J (hereinafter leierred 
to as the .mid establislunsnt) have applied for exemption 
under .sub-section (2AJ of section 17 or the Employees’ Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952) (hereinafter teferred to as the said Act) ; 
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And whereas, the Central Government is satisfied that 
die employees 01 tne said establishment are, without making 
any sepu. ace contribution or payment of pientium, in enjoy- 
incju 01 iXnclils under the Group Insutance achc-utc of me 
Life insurance hclieme of the Cite insurance Curpoialiun 
or. the India in me nature of Idle Insyraiico which aie moic 
favourable to such employees than the benefits admissible 
under tnc employees’ Deposit Linked Insurance bcheuiv, 

1 y 7 6 (hcicinufter ref el red to as the said Scheme; ; 

Now, therefore, in exet^ise of the powers conferred by 
sun-section (2A) of section 17 of the said Act and in conti¬ 
nuation ut the nuldication of the Government of India in 
the IViilnstry ol Labour, S.O. 3134 dated the 17-8-i932 and 
subject to the conditions specified in the Schedule annexed 
hcieio the Centra] Government hereby exempts the stud 
establishment from the operation of all the provisions ot 
tnc said Scheme tor a lurihcr period of three years with 
cliect fiom 4-y-JyS3 upto and inclusive of the 3-9-1988. 

SCHEDULE 

1. The employer in relation to the said establishment 
mall suoinil such ,culms to the Regional Provident Lund 
Commissioner, Delhi and maintain such accounts 
and provide such facilities for inspection as the Central 
Government may direct lrom tune to time. 

2. The employer, shall pay such inspection chatges as the 
Central Government may, fiom time to lime,. dncct under 
Clause laj. ot sub-section (3Aj of section 17 ol tnc said Act 
within Id days from the close of every month. 

3. All expenses involved in the administration of tile 
Group insuruuce Scheme, including maintenance of accounts, 
submission of icturus, payment of insurance premia, luin.fcr 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. 3 lie employer shall display on the Notice Hoard of the 
tstahlishmcnls, a copy of the rules ot (ho Group Insurance 
Scnenic as approved by the Cential Government and, as and 
when amcnued, alongwiih a Irans'ulioti of the salient features 
thereof, ia the language or the majority of the employees. 

5. Whcieas mi employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance _Scheme and pay neces¬ 
sary premium in respect of him to the Life Inmranee Cor¬ 
poration of India, 

b. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if tne benefits available to the employees 
under the said Scheme are enhanced so that the benefits 
av ailable under the Group Insurance Schome are more favour¬ 
able lo Hie employees than Hie benefits admissible under the 
said Scheme. 

7. Notwithstanding anything contained in die Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable haj employee been covered under the said 
Scheme, (he employer shall pay the difference to the. legal 
lic-ir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme; shall be made without the prior approval of the 
R 1 gionul Provident Fund Commissioner, Delhi and 
where any amendment is likely to affect adversely the 
in'crest of (lie employees, the Regional Provident Fund 
Cimnihsinn'T shall before giving his approval, give a reason¬ 
able opportunity to (he employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said 
erdaW shnirnt do not remain covered under the Group Tnsn- 
r-.nce Scheme of (he Life Insurance Corporation of India ir: 
already adopted hv the said establishment, or the benefits 
(O the employees under this Scheme aic reduced in any 
manner, the exemption shall be liable to be cancelled. 


10. Where, for any reason, the employer lads to pay the 
premium etc. within the due date, as fixe 1 by the Life 
in .era wo Corporation of India, and the pul.ry is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the re,pon:,.bilily for payn ent of assu- 
ian-.v Lvne'hs to the nominees or the legal hems of deceased 
i jcyin.Tj who would have been cove re d under the said 
Scheme but for grant of this exemption, shall be that of 
die employer. 

12. Upon the death of die memteis co'ercj under the 
Scheme the Lire Itsuiance Coijioralion of India shall ensme 
prompt payment of the s'u.ii assured to (h: no,pin.,e or the 
1 tgal he i.i of the deceae.'d member c billed lor it and in 
any case within otic mouth fiom the rcec.pt of claim complete 
in all respects. 

[No. S-35014J 186|82-PF,I1 (SS-1I)] 
TT. 341. 1032—-HIT r i 

fT-Ticn 'frrf'rff i-ftc, ux 

1 10023 (if rc-T. /2538) (FffA Tqif 57137 ITTIrr 
TTT PTFTT ffTT ?[) H TffffTG' ffffa 

sftr SRT"'JT 7JWSI Klfdfff-l'T, 1 95 2 ( i 95 2 Tf 19) 
(fa% q-JTTff TJffff -srfiaft*PT ; FqT fffff |) 

OTTT 17 Tf TJTcJTLf ( 2 -ff) % STcftff 
aiiff T FT>[ driT-FT famr t; 

ark viTffrfT qrr ifffrfTff i r =r-fr % fa: 

F4TTT T TffTTC fh.-lT r fNT iifff'TiT TT sfrftm 'ffff 
fq7ir LETT iff, WF?fPT 'jfl'Tff ffTtfT fffhff ffif 
hfrffff TthT Tht'-f TT Hfijfa'ff vftffr FTtT % SWOT ffTTff 
^frtrr t wt ir 'fit te-itt her r* t ^ pTr qrt 

Tiff TiTTI A 3T(T'-K 7TTTT 8 ~ffT T,f Tff'ff[T> f-WT 
sftffT FTt*T, L 9 7 G (faff! Tff T 
TTfq ’p-fr 6) ; 

m: fffrfffT ircdTT:, Trfjfffffff q?r etpt 17 ti 
Tt ^fTTRT (2T) Sm TTfr urfTTq'f TT ITfftff 
T cfK 'ffRT ITL'TTT 'HTTTT'-ffl'^TfbTX^T 3IW 

ffTT. SfT. 3139 fTT^f'd 17-8-1982 : ff 

S3 

if afri sig-vT W'TJTf, if ffffffR'f UFff % Wcftff 

Cffff ifT, 7FF-T C'-fTFT ffiT, 4-9-1935 if ThT 'ff'l'# 

% r.TT f T4a 3-9-3 983 '-‘ft 

eT'TvT Cfifff Tr4r Thffffcii T IT'Tfff ; T 

W’Vr<r 

1. Tffff Tfffffff ffr Ffr.TftJ if ffffff TT TfTfttrT 'fffffraf 
fnfff crrffffFr f^rfr ft r>-.tr fffqrmf ffirffr arlr ti# #'3T 
T^fff TTr rffGTTh' % f'f-r rrfr ^fqjrrT 
ffitffTciJ 477STT -ffhn: AT r-NTT 9 L Htl I 

•2. fffTDTF, RT f'Ti'RTff TffGT TT 5T-T17 TfffT 
'ff TTTlTGT T 15 t fT It vrfr< T'TlLTGn Af 
y vf ’K , vf-Ter wfifFEHr W (fKT i 7 'Id’ vj'T-ffnT ( 3T) 

T tJ'JT (Tj % 'fftfpl fTffff-RhT TT 'fX I 
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3. TTTflA cftTT TAlT A TARTT *T, flTA SRtPTcT 

C\ ^ 

T'qrAi at itt atit, faTzfarr at tmt f'TTT aftt; 

w'Wf sffc’iTIT AT TEMI, -raTAf Tr 7ETTT, f-RTTHT 

spirt at t^tt Efrif^- tt -I, vfrT Tr-r ttt apfi at 

falRA aT<r lAIT AT^IT I 

4. fllTTA, A~atl TRAR THr ITT TimflT 

qTJTfs'T ifrir 5 ? i?ri a ptitt at t(T srfi, Ah: 
itt att ttT iitt-t f,:qrr air, ai tht tatit a) 
srfr tit tAtuw at i 3 r iw hr w t tit <p i<si 

lilt Af trf-JIR tHIT A ^ATT ’T) T{ hElT ART I 

5. ife at? tit at hit, At aiirt ‘iFaht hrj 

AT IT '•RT TlMilT A AIR TT r 4T flTT GITTI 

at ifRi hftr at iat At mi A, it A ritat 
A friTfiT Fait ‘ j TTfrr | At friTi-A tt^a itt 

^ATI % Till % RT A THAT THT JRtT IT A^TT 
dlR WTtTTAA TTilMA sfrfaw 'TRcTI ATT-T sftlT 

fin at tgt a>it i 

6. Ah TT^fe'A At At Tft‘T A AfcfrT AIAlfGtT 

At ttas'cT atr taw art f At, faiTAA 

RAT SATI A STITT AlRTfRT AT TART ATTT A 

T^fri at TTfe hr am hr qh.Tr fhrr A 
fh ThrritAr A fiR ipt^a Atht att h icfti 
TART ATII AT A WIT tf IiTA W^f't 
,{f, At ATT GtII T A’JtT TEjill £ I 

7. TTJltfA f -i'tIT TATA A FAIT ATT h fftt $f<? 
At, AG fASTf ATARI At Ic^ T< UX RKlW A AltT 
TTCI ATM TIT <A+T A AT ^ AT ARTRT ht 
AT TAT if AhT ^TTt AT T^ ATT Gbtl A AAtT 
pTT AT, fllTSTA AAATlt A fsrftrA Arfhr/'AA fT^ftmt 
ht stPt+tc h at a thtt taat a srit a ttttt 
taa at tatw Ahrr i 

8. ARjfrtA ThtA A AARTT A AT? At AATAT, 

srhfhA AfA«T fhfij at^tt fe-?rt h ‘ATAtTT 

h fATT Tfr tATT ATP) IT ATT A^f felt A3IT5A A 
AATATfAT A h'T '-KAfTAT A'flri A-fT ht AATTAT 
^r Air, STTflf At ACT f'TI A ATATT, ATTr A^ATTT 

At A yi AfAArhAf hr AT-rr '^rhhrA ? r rcr at 
aFaT’ATT aaat Air I 

S3 

9. Aft fh'hr At TATA, PAPTAf A A'AAihr, AG-TfA 
hm AtAr ft it ia at Ai'Tf;£p -Trir ?hn h, 
fh-r TATTI T^A ATTf API I Altl T^f Trf Art I, 
ir phnh Ahrih aaTt ata.'t'ta’t ht art 
ATA AfAt fptt flfd t AT h Alt rft T? 

AT I, Tlir I I 


1 o. Aft fAtt TTTAAA, lAAtAA AKTW AfTT 
tt*TT tlTT aRT TTAT THfR h «TT T TflTT -i AiARATA 
ATT it ATT/vT TrTfi \i, TIP MflA-Tr AT aiTI'T ^T ITT 
ll IT ATTT |TT At Ai TATt q I 

11. frhrAA arrr stlTTT a t-ttt t rot tii 

fahT KTtTTT AT ATI" t, AT <-[T TTRTT A TIT ITTITTII 
IT MaA TIT Git AT AT Ifl q^ ( T^T T ^T Ii( ^Tqt eft 
^3AT TATT A T f IIT ijrd, IiTf ATT'if A PRTiT AT 
AATTlTTcT tTTTAA r T< ^T-Tl I 

12- 4T RAPT A A'liT Tit IiCT mr TATI AT 

^TT IT TRxUT '^flTT qfTr IT IT, qlT'lIA Tii'A 
A ^ATIA ATT UrTiTTdr/iTrTA TTl'Clt Af TT iriff 
AT TFIPT TGTTT Tf AT< TGA a4IT T ill M+K t 
TTI At TTtTr A rnp TIT ATTTT (i'l’llsTT ART I 

[<i<sTT ITT. 35 01 4j 199/ 82-P)T'GT'2] 

5.0. J 032.—’VVhcieus Mcstib Turoliitor lnui.i Limited 
5c..niia i uuwi'ici compouiiu ^.aiojmi tsu^ar i-ievv j^ciUj-j iUazi 
^oi_/z 3 oaj (.uejeiiuiLer leieii’ca 10 us me said cduolisumoutj 
Uuvc applied tor e\ci:iptioii unacr .uu-seeiioii 1 , 2 . \) oi sec Hon 
i/ oi me JenipluyeCi HOvioeiit 1 anus and JViiaLelluneous 
1'io.isions Aei, iyj2 (,iy oi 1932) (.nereimuiti 1 itluied to 
as me sa.d Act) ; 

And wiiucus, ilic Central (joverumeat is sai.siied that 
me employees ol me said esuioushmem tire 4 wimout niakma 
any scjiaiaie eoiiUioLidon oi payment o£ pienaum, in enjoy- 
,ni^iu oi uenenis under mo Uionp msuimico oeiimie ol me 
mile ii.suianec 3eii.uie ut tlie Lite Insurance Coipoiation 
oi the India in tiic nature ui Life Insurance which me moro 
favourable to such employees than the bencuts admissible 
uiKiei me nmployees deposit Linked insuran.o ieiieme. 
Id/6 (hoiemartcr leienxd, lo as llic said ^ohenie) ; 

Now, therefore, in exercise Of the powers conieired by 
suu-jceuon idiv ) oi sccnon 17 oi me said Act ui,d ,n conti- 
nuuuon of - die tioi.lication of the Government ol India in 
Inc ivi'inistry ot Lanour, 5.U. 3ij9 daiccl me J i-o-ldtli a.id 
suujeci to ilic conumons specined in trie Sotieduie annexed 
hciem ilio Genual Government hereby exempts the said 
csiauUhrnml lrom tile operation or ail lue piOvisiods oi 
the said ociiemc lor a iunher jicriod oi three yeais with 
ciIlci irojn 4-y.i985 upto and inclusive oi me 3-9-19811. 

SCHEDULE 

1. 1 lie employer in relation to ptie said establisliment 
shall submit such returns to trie Kcgiouul Provident Fund 
Commissioner, Delhi and mannam such accounts 
and Provide such laciinics lor inspection as the Central 
Cjiiverninei.t may dnecL irom time to time. 

2. I lie employer, snail pay such inspection chaises as the 
Central Government may. irom urns io tunc, dnect under 
dame (u) of sub-section l3A) oi section 17 oi the said Act 
v,hlun 13 days irom, the dose of every month. 

3. All expenses involved in the administration of the 
Ciaup Insurance bcneuie, including .maintenance of accounts, 
sufcini.ision ui returns, payment oi insuiance premia, transfer 
of aCLOunts, payment of imped ion charges ClC, shall be 
boi nc by die employer, 

4. Tiic employer shall display on me Notice Euai'd of the 
cs abiLiimems, a CO py of the rules of the n r o. ip lDB.nance 
Scheme as approved by tne Central Government and, as and 
when amendyd, alongwith a translation oi tlie sal.ent leutures 
thereof, in the language or the majority of the employees. 

5. Whereas an employees, who is already a member of the 
Employees’ Provident f und or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall Immediately cniol him 
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ps i -i of 1 Etc Group Insurance Scheme and pay neces¬ 
sary premium i,i respect of him to the life Insurance Cor- 
porat'on of hid a. 

6. The employer shall arrange to enhance the benefits 
available to the employees under lire Group Insurance Scheme 
uppropi ialelv. if the benefits available to the employ es 
under tiie stud Scheme are enhanced so that the benefits 
available under the Group Insurance Scheme are more favour¬ 
able to the employees than the benefits admissible under (he 
said Scheme. 

7. Notwithstanding anything contained in Ihe Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payabl: hud employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provbmns of the Group Insurance 
Scheme; shall he made without the prior approval of the 
Regional Provident Fund Commissioner Delhi and 
where any amendment is l’kely to affect adversely the 
interest of fim employees. Ihe Regional Provident Fund 
Comm‘ssio , ’'*r shall before giving his approval, (five a reason¬ 
able oo'-ortunhy to the employees to explain tfieir point of 
view. 

9. Where, fim any reason, the employees of the sa : d 
establishment do not icmu'n covered tinder the Groin) Insu¬ 
rance ‘'eheme uf Ihe Life Insurance Corporation of India as 
already adontej bv the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the c;.''motion shall be liable to be cancelled. 

10. Where, fn*- nny reason, the employer fads to pnv the 
premium etc. withm the due date, as fixed bv 'he Life 
Insurance Cornorpiion of Tnd'a, and the nolmv is allowed 
to lapse, tb" e\:'nn'V-n is Fable (o be cancelled. 

11. In ease of d fault, if any made by the employer in 
payment of m-mimm the res-onsibilitv for payment of assu¬ 
rance b’wfiN to tl " invi'n'cs nr the legal heirs of deceased 
member who vo‘’M have be"n covered under the f.n’l 
Scheme but for grant of this exemption, shall be tint of 
the employer. 

12. TT-np th.e dentil of Ihe members covered under the 
Scheme the f il'v Insurance Corpontion of Indht shah enstre 
prompt payment of the sum assured to the nominee or the 
Legal heirs of the deceased member entitled for it and in 
any case withm one month from the receipt of claim complete 
in all respects. 

[No, S-350l4| 199|82 -iPK-IT SS-II] 
sfiT. 3?T . 1033 sfafa fTOTfT kf fff SRfffT ffriT-t ^ 

irkff fsr. ^- 1 / 212 , "Ri^rrwt uriT? 
fawr stV) ffP T 'frwrc't, TT'afft - w: <m, kffpr ir 
fxstpp ursTrt tt^ ccfft rr ttcIcP-t ffifffuffi arnr ffrjkfr-itf 
rfr ffigrrcrr w ^tt tt pfr fff f ffd fffpfanft v.f^T.xr 
Frfff- ffk ffffVf TINT* - arNiWr, 1952 (1952 ffff bo) 
m 4 A 'i r f uFM ffiF 'TPT FW7 41*1 Tlf^W I 

3pr: TTffrr, ddir yfvfTp! r- ?fir um-i sk 

stRrrr ( 4 ) mr 5‘Trr rifffwtff hit rr#r ffnk hit ^ff'r 

Blfh-rfriw efi ■J'TS’V; X=¥T P-ffR kF efTT ffIT.fr f I 

Cc^ffr 071 - 35019 ( 77 ) /ee-trrr. ttc . - 2 ] 

S.O. 1033 —Whereas it appears to the Central Gov¬ 
ernment that the employer and the majority of the 
employees in r-laiion lo the establishment known as 
M/s. nwern Circuits Ltd., E. 1/212,,Arora Colony, Bhopal 
(MP) including its Factory at Poolukhedi, Near Parwati 


HI', v, D'-'iu’L Lbjpal bate agre.’d that the provisions of 
tiie Empl-jje;'.’ Pro, . 1 L. 1 t PunJa and Miscellaneous Piovi- 
sions Act, 1952 (19 uf (952), aliotild be made applicable to 
the said establishment ; 

Now, therefore, in exercise of the powers conferred b/ 
KLih-scctm'i (4) of 1 of the said Act. the Central 

Government her, 'y r 'plies the provisions of the said Act 
10 ihe said " '".1 li hu c ;L. 

[No. S-3501')( 77) /86-SS-ll] 
ffff- 31T. 1034 . —TTTffTT kt fff IpftcT fTlcrr | fa 

TfffTf fe ffTfr? ifaffa mr^ faerKfa fa. 3rYc 

12 fa?T ffNfarfa ffC'T ffurfaj 

ifTCffT TTTfftr vj‘ fr-rr,7,Eo 3f|> CGfsffPrirt 

fff HifhTFT ffffr r i'T fit I fts cnVfwF JiFtp-p 

fpftr 3rtr r ( ff?Ttrf t?p;r». 7 ' 'ifffffuT,-ef, Iff:’ (jpr,? ffif 1 !’) 

ffs tJTffrfcf TffFFf ffft iffEr fffTTT tTfi^ vj if^tr | 

3pr: t^Pi" CtrffT.T, a',fff'F7fpr qif t.-TTl fffl' 

iffffiTr ( 4 ) giTi sffE-r fffffc,-';- Ebcr-r ff-PT ^tt yn"- r 
'.Tf’iif.Tffrr e,? gt.s'r,' tpfT T«rrr~ ep) ftfe | i 

[p'lpffT 177 - 35019 ( 32 )/fiC-TTttr. PT.7 -21 

S.O. 1034.—Whereas it appears to the Central Gov¬ 
ernment that the employer and [he majority of the 
employees in rcladon to the establishment known as 
M/s. Hast Coast Breivnrics and JEstiMir'es I imited Cuttack 
including ils Office at 12, Paradin Cantonment Road, Cut- 
iack-1 have agreed that the Provisions of the Employees' 
Piovideut Funds and Miscellaneous Provisions Act, 1952 
(19 of 19J2), should he made applicable to (he said estab¬ 
lishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-scction (4) of Sehion I of tb ? said Ach the Central 
Government hereby applies the provirons of the said Act 
to the sa>'d establishment. 

[No. S-35019I821 /86-ES-IT1 

ffii. 3 n. 1035. —fRyffTT ffiF ^ irfftff ^ fk 

ffk T)=ff“ it.*fr.fr. fxfSTf jrr^r kfr,^, c.-5, 

TTfk, TRTrkkkT ffitk“iffnf-677002 n F 4FTcrf qk 
spirit- 1 * fffk T'FFrr f^irr snwf 

ffniff) TffTFT 7” fii-ijTJ fffff l j 1 ffb 3| k qpklfTTff 

ffur gt p: f;tr tifjxnr 

f?F 7 ' ffk sFffvff- fffirfffffTT, 1952 (1952 ffff 19) 
ff? ^r r Tt-Titp- thF Ffpr fkTT ffrff '"nrfkt 1 

3pT: TiTffiiT, iRH SffqffiTrr; efr NP7-J 

: 3WTf! ( 4 ) ffTTT CTfr frpTTTiff 77 fpff.-f -pof ;mr 
3-iftifh'ffiT ^ xz,tt T-unTTf ptixt ffpcfr % i 

[ffTffT 1771-35019( 90 )/sfi-TTTy.TTTr. -2) 

S O. 1035.—Whereas it appears to the Central Gov¬ 
ernment that the cruet oyer and (he majority of the 
employees in relation lo the establishment known as 
M/s. Palay Roelm A C, A. Chits Private 1 imbed. No. s, 
Rheums S'reet Palayamkottai, Tinine1vc!!-6270(17 Tamil Nadu 
and its Branches at Madural-l, Madtlrni-2nd Tenkasi have 
agreed that the provisions of the Employees’ Provident Lunds 
and Miscellaneous Provisions Act, 1952 (19 of 19521, should 
be made anplicablc to the raid establishment ; 

Now,, therefore, in exercise of the powers conferred bv 
sub-sect ion (4) of Section 1 of the said Act. the Central 
Government herehv annli fs the provisions of the said Act 
to the sa.'d establishment. 

[No, S-35019(90) /86-SS-II) 
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■w. vir. 1030---^'-:'Eir, 7 AG; 

Gitt KifGfwE Gr. <fte sow h . -4 
ffGr ftGtt ^rr-ifiTV Gm srtr fi-nGT tGtkmG 
TfnfG'A' TTTFT AtT sfEEfc; fV^TT STmf-PE EfTFiVA'E 
TPR^f? rett tt TiTTfg; GrfNFb /At BtrrffTfVifr 

# sf^TiTT vr srer *a *rfnrr st t? t Ge fpGsnff '..Get 
Grftr sjAj; s^H grr'-r stGtPeef, (ova; in) 
^ 33^,' gqRT TTT<R Tt TfE! GbR : Enff 1 T I 

3IT: t^TiT W75ix, ^FT dVGTTfPT n f;- 1 Cf 

swirr (4) Ti7t stct rifrnff trt ttpt ?tt -3-77- 

ariVGfw ?f Trrrisr 3frr ^tpr - eri ett ^pr-'ft $ 1 

t^OTT TT7,--35019 (or)/ lifj-TpT.TrT‘. -2] 

S.O. 1036.—Wheicns it appears to the Central Gov¬ 
ernment that the employer and the majority of the 
employees in relation to the establishment known as 
M/s. Ind-StwiLi Motor Cycles Limited, Post Box No. 4, 
FJarila, Dostlr Dhurmapuri District including i*s rcy'stered 
Office at Madras and Administrative Office at Bangalore have 
agreed that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act. 1952 (19 of 1952), should 
he made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4j of Section 1 of the said Act, the Central 
Govcrnmi nt hereby applies the provision!) of the said 4ct 
to the sa ; d establishment. 

[No. S-35019 (off)/86-SS-IT1 

*RT . 3.7 ■ 1037 . —TGRTC Tt W SeftlT fElT % fT 
T?S?f tG fTlbuGi ,-r GtHTTF; rrf r?ArFTT-o IT7RT 

THEE TTT3 GrfETTp 3 -tV JRiffTfT.ff 

tT vfwfrr smr qr Tfirr ft irf % Gr ^GtrV v:G°:<^t 
fTf'E -JW'? srGIVw, 1952 (1952 tt in) 

h(J refer r-ttet ft rw Girtf vrf srPrir 1 

3ET: tG/IV F^iiT, TFT JlfrrGrrf “ft HTCM hG 

9ft rrtm (4) srcr Err ^rlViAf *5r wtH 

aiN GniP 35 ^ntrrr r?T mm jr) mr repr Cr 1 

r^rwr 037-35019 (10.1)/ao-EK-TT--21 

S.O. 1037.—Whereas it appears to the Central Gov¬ 
ernment that the employer and the majority of the 
employee 1 , in relation to the establishment Known 11s 
M/s. D. Vivekanandhan. Piraimuun Cheroot; Works, 
Cuddulorc-2, Madras have agreed that the niovisions of the 
Employees Piovid*nl i-'unds and Miscellaneous Piovisions 
Act, 1952 (19 of 1957), should ho made applicable (o Ihc 
said establishment; 

Now, therefore, in exerci c of the powers conferred by 
nub-section (4) of Section 1 of the said AcC the Central 
Government hereby applies the provisions of the said Act 
to the said establishment, 

[No, S-350J9(101)|8fi-SS-Il] 

^rt, on. 1038. — aiWEr tittr; Tt Tf stfar fGrr t Ge 
T fV^f =^7^nFpnfr ^TTirfr if. 24, wG 073-. Tfsr, Tosm-ai 
mrac R-rffiT # Gnrm; rFirfRii 

rft FT TT IT ?TfFT ft ^rf | Gb TT>rGt VTGtctt 

f^fir 3fV etW arf^rGnm, 1992 (19,52 771 19) 

^ rrerr ww Tt "iTT nffr 1 


r-f: cfmj'b rfT crG-lfTT*' b?t CFT-: \\ 

Tt yf ;v -iTTf (4) gTTT kTTT iftnAf r ffft f -rA r ; T 
vi f- tG vr t t ri~rr ^.r f^iPTfr rt - t-t G 1 

1 -Gn 77 --35019(10 6 ) /n 0 17 C. TC. - 2 ] 

S.O. 1038.—Whereas it appears to the Central Gov- 
'■innent that the employer and the maioiity of the 
employees in relation to the establishment known as 
M/'s. Chandnmiohnn Company, No. 24. T. H. Road, 
Madraj-81 Irme acieed that the provisions of the Fn'nlo'cr .’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to [Tie said establish¬ 
ment; 

Now., therefore, in exercise of the powers eon "erred bv 
snb-sertion (4) of Section 1 of the said Act. the Central 
Government hereby applies the provisions of the said Act 
to the -.aid es'nblishment. 

[No. S-350l°( 106)/86-S5 TI] 

TT°3T,o 1039.—WlTTFTf 3 'spT TTf fTfr t 
fT WT 7 FTT HTS'Tr GlfrrG? ?fo 3 ff,- 

ffTTf T>g 177717 ^ ^ 77 f rrirpr f r *TT TGrETl , ffir^ir 
vGpfrr fer 7 4iTf’ OTr Gpft‘‘ Atr ffTTfiT Gtt tTr^rp; 
TiTE FTTET if 7FTT GpfGtT 3f)T qnffTGvff tG ff- 
TfETT ^ VTTfT TT fTSiT^f ft ^ ft? ■*tG rK q- 

GrfT =iG j ; w.‘ir W 7 AfaGiTp, 1952 (1952 

19 ) 3 ; iFftpitr i3Tr 7trm At yfriT Gff ff%rf 1 

set; tot rA im ihT’iGm €' npa 1 77 " 

TT'tTPT ( 4 ) ^IT !Gf?r TlffTift fT fTME fT?f fT 
~Tf ^tGtGiv.t % iwj ttt PL,q7f fit 1 

[rf 0 FJJO 3S0 1 9/1 0 4 / Sfi-iTT.TT 1 ?] 

S.O. 1039.—Whereas it appears to the Centra) Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as M|s, Kappa 
Electricals Private Limited No. 3, Habibuflah Road, Madras 
Reed Office nt Madras, Factory at Bangalore and Branches 
at Delhi and Calcutta have agreed that the Provisions of 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952). should he made applicable to 
the said establishment; 

Now, theiefore, in exercise of tho powers conferred by 
Sub-section (41 of Section 1 of the said Act, the 
Central Government hereby applies the P'ovisions of (he 
said Act to the said establishment. 

[No. S-350 J 9 (104)|86-SS-TI] 

fTo^n-p io4o. —%EtfGr t> q? kct> mr % 

Git iGt! %o%o btret Gttt, 34 Gttt *fr? 7 -v tttjkpt 

637001 Tm TTTTE RTPTT G GEflff 

BlYf ^TtTfifnff T'r 37T flTf TE TffR'iT ft ^Tf 

t fr TTRfrfr vrf^jr Gifu afVr spfron- 3w arGilwr 
1 952 ( 1952 TT 19 ) % HTTFT 1WX ELPFT TitmlTTr 
Gdt afTf frffrf 1 

3KT; %T7,1T TTEKrT, T3TT BfGflWr dff UT.T-1 qfr 
FTaTT (4) SPT TTcT TtGiTTI ^fiT PTftrr spr^ ^rr 
LET MpjfTTB % 3WT TTT TETT Tt 


[ffc 1^-3 5 01 9/l 0 8/86- r 7fT.TTG', 2] 
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S.O. 1040.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs K. K. 
Oil Mills. 34, Tiruchengode Road, Namnkkal-637001 slum 
district have agreed that the provisions of the Employees Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952), should Ire made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by 
Sub-section (4) of Section I of the said Act, the 
Central Government hereby applies the Provisions of the 
said Act to the said establishment. 

[No. S-35019(I08)|86-S$I1] 

1041.—T TP3TT FT Tg SET 7f fftdT I 
fa ttt4 3ttto fanrT far 

625-532 TTT$ fafafaT TPTF TTFET IT TFRET 

aft'T tfnfarfarf «ffr Tgffarr srr tet tt f^tt 

Th t fa -ffTwr fafa 3T>T sfafa TTT^ 

affafWT, 1952 ( 1952 ^FT 19) % TpfatT 'STTTFTT'T 
jet fan; 5fFT Fifaf i 


Now, therefore, in exercise of the powers conferred by 
Subsection (4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of the 
said Act to the said establishment. 

[No. S-3 5019 (129) 186-SS-II] 

tppoKflo 10 43.—Tn3f.iT'Ft Tfl TT F ffalT % 
faifFT «T TfT§ sfTSfifrTT FTlj TFT, 'Tit ’ EFT', 
fTTTTTTT-3 (sfE# TTfl) TIFT TFTIT TT TfaSf fapft- 
TTi aftT TTTffTTI TV TgT'TTr ?TT TIT TT TfaTtf ?T 

trf | fa Ttfaifr vrffar fafa sflr tt rq ttstt arfar- 

fffTT, 19 52 ( 1952 'FT 19) % Wff FTTTFTTTTTt 

Tfa faff Tfa TTfat I 

3TT: TfTTrT, FIT Tfafa-TT ff'trrTT -1 'fff 

■jq-arTf ( 4 ) arrr tth Trfafar Tf TTEr TTt grr 
TIFT 3TfsrfaTR % 3#J TFT PTTPT "fa 'fiTff 1 f. I 

[TTe tnfr-3 5 0 1 9 ( 1 3 0 ) / 8 6-tTTrCTfr, 2 ] 


3Tfl: %Fr> TfTT.lT, tPFf srfsfFTF tff ‘ 9TTT-1 T i 
swttt (4) srrTi Tm ?rfarTf Tr tttt gp 
srftrfartT % fttet ftt T«rm tt ftnj; Tfa • f, \ 

[Tfo t^Tf-350 1 9/( 109) /86TF 0 TF- 2 ] 


S.O. 1041.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
In relation to the establishment known as M|s. R. Kama- 
lam Transport Peraiyur Road, Usilampatti-625532 Madurai 
district have agreed that the Provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952),'should be made applicable to the said estab¬ 
lishment ; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of the 
said Act to the said establishment. 

[No. S-35019(109)|86-SSTI] 
^FTo3Tr. 1042.—ir TfWrT tT Tg T?f cf iffal % 

fa 4rrtf Tiffar srfa^rr l-s-ssi, srftttt- 
forn3rP?-20 Ti'fTT «rm tt ftf faffac sftr 

FTfafT T1 ffgTfWT w Tiff TT TTgFTf jff nf 1 £ fa" 
UnfTlTf Fffar fafV 3f[T TT'F 2W SffafarT, 1952 
( 1 952 Tl 19) % 3#T TTff «im Tf FTti fan; 

Frfgtr 1 

3TTT. faff'T TTTTtT TTT TpjfrfTT ,# FTTf 1 TT 
TTHTTr ( 4 ) TTTl TTT Vlfa^ff Tr a TFT T7fr grr 
TFT ufafflTT % 3W9 TFT TTiTT Tt TTfTl ^ I 

[Tfn TF-3 501 9 ( 1 2 9) /g fi- |T T. 1^-2] 


S.O. 1042.—-Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as M/s. Biking Food 
Products 1-8-581, Azamnbad-Hyderabad-20 have agreed that 
the Provisions of the Employees Provident Funds" and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

1599 GI/85-17 


S.O. 1043,—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment M|s. Sri Sai Combines 
Gandhi Nagar, Makani Vari Street, Vijayawada-3 havo 
agreed that the Provisions of the Employee’s Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of the 
said Act to the said establishment. 

[No, S-35019(130) [86-SS-II) 

Til oarrO 1044-—%T5 •TT CCFTT Tt Tg Tftfa gfaf $ 
fa TfFT faTTr TTT'FT TTTTTTTR' fafw, 

12, 3f!faTT fal, 3TFTT5TT, dTJfT TTEFT % farfr- 
TT r faT FTTlffai Ti TTTfSq'f W TTrT TT TfpTFT ft 
iff | fa Tlt'TfTf 'TfaT fafa 3ftT TT'ot TTTtT 
srftTfaTT, 1952 ( 1 952 T1 19) % TTTF1' ^Tcf FTT- 
TT Tt TPj; faTF F'fa I 

3FT: faT'T TfT^lT, TTT 'TplfaTT T' tJTTf 1 nft 
lTtrr r r ( 4 ) 5TTt TTfT ?rfTTTf Tl TTFT 4TT^ gT 

g'TT STFlfFTT % 'TTTT TTT TTITT Tt Nf’J TTTf' | I 
[TT° FTT-3 5 0 1 9 ( 1 31) Is 6-TTf.ttTT.2] 

S.O, 1044.—Whereas it appears to the Central Govern- 
menl that the employer and the majority of the employees 
in relalion to the establishment known as M[s. Tripura 
Industrial Development Corporation Ltd,, 12 Office Lane, 
Agartala have agreed that the Provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to th© said establish¬ 
ment; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of the 
said Act to Ihe said establishment. 

[No. S-35019(131) I86-SS-J7] 
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sproBTfo 1045. T W'M R3 RT'fT §tTr t 

fr RRff WTR TSS TORS^T ^tMT 3TT tffifS, 

\ Try, (Throw 3 r) *frgrfr -7 8 ioo 3 -tth^ tout 
% tow Mlro mi trotM) nfr tjrtot ww 
RT RfRT R% t {% TTOTiTO rMt Mr aftT 
m^TOTU 3 Tf%rf^TJT, 1952 ( 1952 «PT 19 ) % TO- 
W TOT TOUT Tt Pptr tTr TTM I 

3 TT: %TnR RUTtfC, TOT MrfTRR *Fi UTTT 1 trV 
OTTO ( 4 ) TOTT UTTT MfTRt UR URtT ^C?l 

tot stMtor % totu to pto *f> TOj; ottott 1 1 

[Ro t^R. 35019 (l 32 )| 86 -W^ 2 ] 

S.O. 1045.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as M|s. Assam State 
Textile Corporation Limited, Zoo Road, (5th bye lane) 
Gauhati-781003 have agreed that the Provisions of the Emp¬ 
loyees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of the 
said Act to the said establishment. 

[No. 5-35019(132) 186-SS-II] 

UToRTo 1046.—’%TftURTOTm R? Mr fftTrtfo 
Ml RRTTT $f3f*Fr n-jfffr, rftpft WTR-l 
dm FTfTd rtoj Mm afft: unfTTftRf ufl r§- 
RTO w W UT R^RT $T ^ t fo TOTRI rMt 
Mr aflRTOVr toru srfufTRR 1952(1952 *pt ib) % 
TORT TOT TOUT «K> RTj; f^TT Tr'T UM' I 

RT: %OT7 T RTOtT, TOT MrfrRR V) STRT 1 TT 
tojttt ( 4 ) srer tot vrfM'f tit suet qr# 

TOf 3rfufTRR % TOtRU TOT TORT Ut TO]; TTOfO t 1 
[Ro RR. 35019 ( 133 )/86-UR.RR .2 

S.O. 1046,—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as M|s, Sadana Ware 
Housing and Agencies, Gaubati, Assam have agreed that the 
Provisions of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of the 
said Act to the said establishment. 

[No. S-35019(133)|86-$S-11] 
TTo3TTo ! 1 047.—%>jfrd STOTT Ut RiT RcfiT STOTT 

$ fo rr£ infs frro 108 , urtttt ftr, «srM- 

6 3 8601 dfWTTT, af|T KRU'f TOTf fpRT TOUT TTRTi 

TORT *T RW 3ff< TvtfTTfttfi Tu RfRSRT 

W rtt uu r?rt $■' uf & ft? qrfRiflr rMr Mi 

3ftT SRtW mu MrfTRR, 1952 (1952 19 ) 

% mu tot tout Tit unj; M m mf^q; i 


w, rlutu, tot ufufruR w<; unu 1 u; 

TOTOT ( 4 ) 5 TTT URT HfUTRT UT Mr Wt ?<I 

TOT RfalTRR % TOTU TOT TOUT Tt TO; UTTi | I 

[Ro RR- 35019 ( 134 )/86-UR.M2] 

S.O. 1047.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as M|s. Bright Tra¬ 
ders, 108, Kumaran Road, Tiruppur-638601, Tamil Nadu 
including its branch as Erode have agreed that the Provi¬ 
sions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of the 
said Act to the said establishment. 

[No. S-35019(134)]86-SSTI] 

Trrosrro 1048 .—$ 
rut ut T«rm m frof-T Trrtmr tot 
T d-irMfro TfTRTTOfi 

420, aroritr^, tMrtt ttto wet ^ URf^MTOiTi 

3jfr TRTTfnrf Ti w OTTRT ft Rf t 

f% MurZi Rfm Mr sffr to’i'T toto TflrMB , 
1952 ( 1952 «PT 19) % TOW TOT WEFT Tt 
TTPR f*f.F TTR TTffltr 1 

3TT: MfiR TOPIT, TOT stMtOTT <1 UKT 1 ^1 
TOUTTr ( 4 ) 3TTT UTvT 5lfmf VT 3% 

3TT 3TfferfMr % mu TOT WPFT TT> TTT]^ mfi | I 
[To Ttt- 35019 ( 135 )/ 86 -TU.JIU.2] 

S.O. 1048.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as M|s. The Amma- 
‘pet Black Smithy and Carpentry Workers, Industrial Co¬ 
operative Society Ltd., Industrial, 420, Ammapet, Tamil 
Nadu have agreed that the Provisions of the Employees Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establish¬ 
ment; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of the 
said Act to the said establishment, 

[No. S-35019(135)|86-SS-II] 

TTo3n<> 1049 .—Rf TOT iftTT % 
1% 4OTTR 'fTeTT RlTOT, 6 6, TTTORTT'TPT U^cT, 
Tf^MT- 609001 , m TTOt sMt^ TfMlTT fm 
mr utto toptt ?r frotro m 

U|RTOT TTT 9 T R^rt ^ Rf ^ f*P TiRRTfi rMt 

Mr TOm TOW STfufRRR, 1952 (l952 =PT 

19 ) % TOW TOT TORT TT> TTR M rT%T I 

TT: %TOT RTOTT, TOT arfufTRR RTi UOTT 1 RT> 
TOUKT ( 4 ) ^[TT 5 TOT MfTRf TT RRtR RTOfT ^TT 
TOT MrfTRR % mu TOFT TORT TT TOj; spTT ■ i I 
[RoTTr 35019 ( 136)/8 6 -RR.RR. 2 ] 
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S.O, 1049.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as M|s. Sangam Silk 
House 66, Pattumangalam Street, hfayiladuthurai-609001 
Tamil Nadu including its branch at Dharmapuri have agreed 
that the Provisions of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, tht 
Central Government hereby applies the Provisions of the 
said Act to the said establishment. 

[No. S-35019(136) I86-SS-11] 

Tr°3Tr° 1050.—TWTT TT TT TTT g>fT f, 
fT ifaf TTTTT TT° fao, sfM03/2, tTTTPT' , lT 

rrfVqr fa-l, Tf ftevfr 3T>T TTTrT-6/l, 
TWWff TitrsrtTfe irfTTf T$ ffwfi frofr 
TTTfrr, titt pum f trti; ffqfjrT arfc TTTifffT 
ti Tjimr w tet it t?ttt ft f % TTTTff 

wfsr^T frfa- sfir srrNf tttto arfsrfwr, 1952 
(1952 TT 19) % 3TW TTT WITT tt fttjj; ftp! 

TFT HrffTTf I 

3tt: twit, ttt Ti ym 1 €;• 

TTTTTT ( 4 ) 3TCr TTvf TlRtcrfl Tf TTTT TTcT 
TFT 3tfafaT(T % TTW TFT FTTTT FT TT'J' fiTfi £ | 

(f° TT.35019( 137)/86-qT.T;T.2) 

S.O. 1050,—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as M|s. Exacta Cir¬ 
cuits Pvt. Ltd., B-10312, Naraina Industrial Area, Phase. 1 
New Delhi including its Regd. Office at C-611 Safdarjang 
Development Area, New Delhi have agreed the Provisions 
of the Employees Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the 
Central Government herebv applies the Provisions of the 
said Act to the said establishment. 

[No. S-35019 (137) 186-SS-II] 

tttostto 1051 .—nw stt ftm f 
TTT ITFftfriTi TFT (tf^STT) l/2785 TfffTTTTtT, 
TTinfiTI TT, ffvFA-6 TTTT FTRT f TWJ ffffaT ftT 
TTTTffft TT T^fWf TT TFT TT T^TT ft fft ? fT 
Tir'd rtf Tfrw faff tH Tfafarr, 1952 

. ( 1952 TT 19) % TT^T TTT WTT Tt TTij; 

<5ffa Ttfftt I 

am: twtt, ttt Tff faw ^nx\ 1 «fV 

TWITT (4) 5TTT TTxT UTffrff Tf Srffa TTTt 
TO yfafaTT % TTTU TO FTTTT TT Tfa Ttfff 

t * 

[ttc t^. 35019(138 )/96-T^.tFT.2] 

S.O. 1051.—Whereas it appears to the Central Govern¬ 
ment that the employer and tho majority of the employees 
in relation to the establishment known as M|s. Elofic Sales 


(India) 11|2785, Lothian Road, Kashrcere Gate, Delhi-6 
have agreed that the Provisions of the Employees Provident 
Funds Hnd Miscellaneous Provisions Act, 1952 (19 of 
1952), should be made applicable to the said establish¬ 
ment; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of the 
said Act to the said establishment. 

[No. S-35019(138)186-SS-II] 

fa?vf\ 24 STOTT 1 , 198 6 

Tt. 3)T. 1052:—TT3T TWTT f TTTfa) TF7T ffaf 
StftrfWT, 19 48 ( 19 48 Tt 34) fai KTTTT 4 % 

(d) % ’FFTTO it «0 FT. fi. TTTTTr % FTTT 
TT «fr T. f). TITTirTr, TffaT, 3TTT TOR fa 
TTTTf'‘ TTJT f'RT fafTT it TT TFH( TT yfafafacT 
% %tt TIT fafa'T fw f ; 

itu : 3fd trTTTT, TTT'RI THT f 'TT 3Tf%T- 

fTTT, 1948 (1948 TT 34) Tf ttVTT 4 % 3T^rrmr 
TTRT TTTPC % m TTHT Tf Tpr^T-tr TWT 
Tf. 3TT. 545 (ar), fdTtT 25 198 5 f 

fTTOfTfsTcT TTPj'T Ttfi f :— 

arftrgrTT f, “(tttit frtr: sttt ttirr 4 
% ijy (d) ^ WIT Tntfdf'TT)” Tifr T T% 
T^ 9 % TTT% Til Tfrf'T % FTTT TT ffwIrfeT 
Tfrf'T T'at ttot’ , T'qfct:— 

*'«ff T. fi. TirrmTT TfffT, 

WT GjT' TWIT, 

W ITT ftriTTT f-FTHT, 

W TtT, 1” 

[f. T. 1601 2 / 7 /85-ff[T , t(T—l] 

New Delhi, the 24th February, 1986 

S.O. 1052.—Whereas the State Government of Assam 
has, in pursuance of clause (d) of section 4 of the Emplo¬ 
yees' State Insurance Act, 1948 (34 of 1948) nominated 
Shri J. P. Rajkhowa, Secretary to the Government of Assam 
to represent that State on the Employees’ Stale Insurance 
Corporation, in place of Shri M. P. Bezbaruah; 

Now, therefore, in pursuance of section 4 of the Emplo¬ 
yees’ State Insurance Act, 1948 (34 of 1948), the Central 
Government hereby makes the following amendment in the 
notification of the Government of India in the Ministry of 
Labour S.O.. No. 545(E), dated tbe 25th July, 198?, name¬ 
ly.- 

In the said notification, under the heading “(Nominated 
by the State Government under clause (d) of section 4)’’, 
for the entry against Serial Number 9, the following entry 
shall be substituted, namely:— 

“Shri J, P. Rajkhowa, 

Secretary to the Govt, of Assam, 

Labour & Employment Department, 

ILabour Branch, Dispur.'’ 


[No. U-16012|7!85-SS.l] 
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ftigftf g gfftft fT ftr gw iftfar ft gWfa 


^r- an. 1053 .—xifxfgtfftr fgvg fftfftftg, 
ftf.sft.qfti, ftgn:, gfvrHT-141003, (ft. irw/mao) 
(fftft fsft fgft iwn; gw ^<tw ftfr ^t'jtt ft) ft ftft 
grcf gfftg fftfft arhc Hfttft gxftg 3 rtftfftgg, 1952 
(1062 ftr 10) (fgft igft rwrt gw gfgiftgg 
T i^rr ft) ftt MKT 17 ftt gsgrcr (2ft) ft gftfar fair sw 
ft fftq grftw fftgr ft; 

3 f“tx ftfftfrr tor fti ggwig ft mi ft fft gw *gpgr 
ft ftftftrtt, fftftt ^ft gfgrrg gr sftfggg ftr ggrg fftq 
fwT ft, wixfrg fttw ftnr fftgg ftr gi*[ffft 
ftmi pfttg ft gftft fttw ftfgr ft gg ft qrrftt gM l? ?f 
tf*hc ftg^rfxftf ft froj if ftrgft gg ftrwt' ft gftift 
arf^gg f- 'ft wKiftr fftftr gfcs ftfgr ifttg 1070 (fftg 
wr f«ft swcr gw rftftr ^r w^) ft g.f 
anrftRr ^ ; 

w: ftsjtg giftn, gw avfvfft^pR - ft grxr 17 ft 
WTTTr (2ft) HIT WxT ftftrft ft! SRfig fttft ftfa 
?ift g-iRg wgftt ft fgfftfftttg wr ft gftfg xfft gg, 
gw wmr ft ftW wf ft ggfg ft fftx^ gw iftW ft gft 
gwft ft wftr % ^ ftfr $ 1 

1 . gw g*m ft ftftr ft fftftgft mftftift ft is -•. 

Mft 3 ITTW, ™ ftf ftft fwftftft *R<n ftT ftft 

ft^iT Lftrr mi ft fen* ftftt gfgrnft wrg wirr 

ft ftifthr grftix, ggg-ggg sx fftfftfta ftt 1 

2 . fftiffaft, ftft fft&flg SRKt- ftT SfiRTft iRTfT ftt 
ggifft" ft 13 fw ft fttax ftrrg ftftrr ft ftiftk srwt , 
gw ftftfftirpr ftt <w 17 ftt g^mr (m) ft m (ft) ft 
wfK ggir-ggg ts: fftftro: Wr 1 

3. gmtfg ftm ^ftW ft strrrag ft, fftgft wftr 
ftgrft w wt gnTT, fwxfftft w sw^ f=n^T giin, 
ftm sftfwr w w, ftnft w wi, fftfrsRR a gift 
w ^ftnr anfft ft t, ftft gft gft sxnftf w fftfN,sF 
irt fwrr wqgT 1 

4 . fgftwfi, RR.WT 8 KT ar^ftlftr RTiftfdi 

fftr ffttn ^ fwft ftt ipF irfft, aft^ wfr g^ft 
ftatw fwn gnir, w gg ftftw ftt ftft w<r wfgrfrftf 
ftt *i1 ftr gRT ft ggftt w gift w k , 
^ITW ft ?[WT to tix sftft 1 

5. nf< fttf ^17 wfwft, ft wiftrft ftftg ftift 
w gr gw ftftftm ft aiftPr aw fftft ftt 
ftftw fufg w Rfft ft t, gift **ttw ft fftfr- 
fw fwir gwr ^ ft, fftffWi, gigfftg ftgr ftftr =n 
nftg ft w ft gggir m ift iw 5 ft ftftrr sitr ggftt siag 
arrwwi ftfftw gprftg ftw ftro faw ft ftwr fticr 1 

0. gfft gw ftft ft gftra wNifigff ft gw-i 
wft dfrtT aft ft ft, fiftgg giftf=b ftgT iftg ft 
sftftr wfftfftff ft ww q;i# ft gftw ^ ft 
gfg ftt gift ftt gftgr fftgft fft 

ft fftr TORffg ftw ifttg ft 3 nfk gggw g.i 


wwnr ft 1 

7. gritfft^ ftw gpftr ft fwft wr ft ftft ft, 
gfft fgftr ftgrfr ftt w qx w gfftr ft g-ftta a.ftir 
xwr w xwr ft w | ftt wfgrft ftt gg wt ft ftftg 
ftftr gg gw ifttg ft arftg ftgr ftt, fafttgg; wfftrtt 
g; iftift^F grfrg/'nglftftftftftt ft gfggrx ft wr ft ftftr 
Twit ft ggix ft gxigx awr w ftxrg fttgr 1 

s. ftrgr ifttg ft gqftftr ft fttf ft ftrtw, 

snftfiiRi ftft'g fgfg ww, qftTg ft aRftsrg ft 
fftir aft- fftgr girpn nftr gft fftft gfttw ft ftftnfaftf 
ft ffg qx afftwr sgnr g*ft ftt gomanr ft, aft snftfftg 
gfw fftfg giftw, wgr gawnr ftt ft ftftftifxftf 
ftt gagT gxft ftr ^fwaw arggx ftn 1 

9. gift fftftt ftixggg, ami ft wra'rtt, giafttg 
fttag fttgr fwrg ftt gg gwtf^ fttgr ifttg ft, fft.ft 
wm r ifft gwT‘ ggr | gftta aft af gift f, gr fg Rftra 
ai-fttx wtgTftgt ftt anxr ftft grft graft fftftt ftfft ft ftg 
ft gift tft gf ^a to ftt gftftr t 1 

10. gfft fftftt ftixaw, faftfgft gg fagg arfftr ft 
fttar, gt gixdtg ®rtw fttw fw faw ax, fttfggg 
ftr ftwr weft ft" sigftg Rfgr t, artx arfgftt ftt wqgg 
ft gift fftm t ftt, aw ftt xt gftftr | 1 

11. fagtgft nxr fttfggg ft gara ft ffttr grr fcfjft 
wfftwr ftt wr ft, ga - gg g<reftf ft aw faftT^rfaftt 
xr frNw grfftgf ftt ftt gfft af a ftt a^ ftft ftr 
gw aftta ft ftr, atar graftf ft ftaia w 
ggaaifaea fi.atgft aa fft.T 1 

12. gw aaraa ft a ftg ft faaraft, gfttg ft 
arftta gift aift fftftt aaea ftt a?g ftft aa gift fftaia 
aw faftfftfaat/fs.fgft arfaftt ftt ftftiftf awr w 
ftaia afaaar g ala seirft aaa ft gnata gtaa' fttar 
faag g fttarwr aftg w ftft ft fft anr ft ft s T 
gfafaaa 1 araar 1 

[ftftg gg- 35 O 14 ( 26 )/ 80 - , qg.TTT 1 -.- 2 ] 

S/>. 1053.—Wheren 1 ' Messrs. Nahar Spinning Mills Limi¬ 
ted G. T. Road, Slierpur, Ludhiana-141003 (PN/10280), 
(hereinafter referred to as the said establishment) have ap¬ 
plied for exemption under sub-section (2A) of Section 17 
of the Employees’ Provident Funds & Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter teferred to as 
the s-iid Act;) 

And whereas, me Central Government is satished that 
the employees of the said establishment are, without making 
anv separate conlibution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under tic Employees' Deposit linked 
Tn-irrancc Scheme. 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the power conferred by 
sub-section (2At of section 17 of the said Act and subject 
(o the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish- 
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merit from the operation of all ihe provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Punjab maintain such accounts and 
provide such facilities lor inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employee shall pay such inspection charges as 
the Central Government may, from time to time, direct 
untjer clause (a) of sub-ffection (3A) of Section 17 of the 
Said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shalr be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Wheteas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Oroup Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme ate enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pny the difference to 
the legal heir/nominee of the employee as compensation, 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Punjab and 
whereas any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, giv c a reason¬ 
able opportunity to the employees to explain their point 
of view, 

9. Where, for any reason, the employees of the said 
establishment do not remain coveted under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme arc reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, fo r any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and tl}® policy Is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits, to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme hut for crant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the Sche¬ 
me the. Life Insurance Corporation of India shall ensure prompt 
payment of the sum assured to the nominee[legal heirs of 


the deceased member entitled for it and in any case within 
one month from th e receipt of claim complete in all respects. 

[No. S-35Q14(26) [86-SS-JI] 

TO-TO. 1054.— if. TOftTO TTtfr tTtry trsjrM IgTOijM , 
ftp. Ep. ftps (TOPftT ftp STOP MPtoTTO (ftTOT) (ftp. 
TO - . /8936) (Mft ?TOE WIT TOFT WTOT rpn 

t) f =h ft-ml uPtot 5fftc nftpft siPtMtot, 
1952 (1952 TO 19) (Prof wft TOTOc[ TOT 3ff«T- 
Mur EfT^r tot ^*) ftp to 17 ftp tottott ( 2 ^) ft TOfPr 

ftnr TOT ft TOVftT PtoTT 

ftPr tojPtt totot to TOrmr ft mrr | M toft uttto 
ft ftftfttftP, PftftP <[*PF 3rPronT TIT sfrfMnr JET iftpf Mil 
Ptott $P, wtMM ftPror iftnr Mur 3ft ti\P$k 
ftMr MM ft toPIt ftPur ftM ft vr to toto toet 7 ^ ^ 
3lM iPft TOMfMi ft Purr ft CETfft TO "EITOp ft MMe 
tottot ^ oft cp-K-'i [ftp MwV yjro ftPu 1 rftV*r 1070 (Mur 
Wft 1 ftrft totet tort MM Tifr tot $) ft toM 
array f ; 

TOT: ftMM TOTO7, TOT 3SMMTOT sift TOTO 17 ftp 
?rro ( 2 ft) jilt srtfer srProfftf T>r toPt toft gft Mir 
?ffft TOrre TOiJ[ftp ft- fftMPMe ft TOftK gft, 
tot wpnr ftp ftrr toP ftp 3rsrf«r ft fro: tort MM ft Tiftp 
TOftftf ft TiTtM ft ^E ftft I 

TOUjMP 

i. toft wto ft ftftr ft- PtoPtoe totPtoe tMto 
M y tttot, ftnr ftp ftftr MnMM ftftrr Oft 
star Mrr tot MCta^r ft Putt ftftp MtotM toft ftMr 
ftp ftiftM TOTOC, TTOT-TOPT TO PrfftV: TO | 

2 . fTOPTOE, ftft fft-ftTOff TOTOft To uMft CRT ftt 

ft 15 Pro ft iftro ftTOT TOffT ftt TOjPff TfTTOL, 
TOtT 3tPt)pTOliT ftt TT7T 17 ftp TOWTTT (3«) ft (^) ft 

3rftftr uTOr-TOCT to fftPftro to" i 

3 . TOITp^TE fttBT rftpTT ft TUdTO ft", Mllft TOftcf 

TOuft ffir tot tout, fftroPw to TTfur piEtrr vtot, 
ftM sftpTiiiTr m ftsnftf to s.ftror, frotw totlP' 
TO Lftnr 3TlM ftt t. |[pft 7.ftp TOftjf Til ti^T PM^E 
5TOT frorr TOT[irr 1 

4. frrftpTi'Ti, ftfjM r-fTTOL aror toMPto TOrfftE 

TOftn ft- Pcrofr ftp tr^r hM, tPl to toPT TOft" 

tMto Ptoit to to rfttTO ftp tP^ tot TOtoPtott 
ftp sr^ftror ftp irurr ft- TOrftP etot ?T?rf to 
TOTTO ft TfSTET TOE TO TOfftft TOTT I 

5, rfft ftff Mr ftp TOfTOftP iiMto PePt 

TO ITT EW artyfroriT ft 3rftt? TOT My XTTTO- ftp 
TfTOT MPt.TO UfP ftp TTOT t, TOft TTOTT ft' PttP- 
fftr Prorr TOTT t ffp, PftfttTOE, TTftPrtT ftpPTT MM ft 
TOUT ft L" 1 [ ft" UTOEl *1 IT jpCTT TOf TTOTT 3 iPt TO ftp STOT 
3TTTOTOI ftlPmUi- HTTTTTT ftpTO ftm MTOT ftp x'TO I 
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6, irfs OT tf#tf $ snAff RrfRiftftfr Rl ^Ttfstr 

RTR4 wrq; Rirf ?fr ; ftftfI*R reA^r xtm ttrt r 
anffr RAtfTftfRr rt triw rpiA" tf" tftfftftf ^ ^ 
grfg: rt wr% street rAt fRir# fR ^^ntrTf 
^ fAtf, R i tJVt »fttf i tf-Atf R t* i c-i s'q if,|ij(j' tgtf 

REftfE tf tfftfR atftfftf tfl ^3RT *Atf R 3||sfrr 

3Ttf?fR f - I 

7. tfTtff^R #ff tfArtf if' ftftffl RRT R $to vft, 

tffc fRtft RrfcrA Rt tf?R Rtf *tf tfAtf ^ tftfttf tftftf 
xm tftf w t w|^f rfN At Rt tftf rut w e£r 
%lcfl Rtf tfRr trAr ^ RtfA iArt ?ft, fTnftRtfi Rtf tf At 
r 3 ftffVs tfiiAtf/tfitf ftf^AAt Rt stArt ^ Rtf # AArA 
TRtff <£ ^ tfRtftf rw rt Rtfrr rAit i 

a. Ritfti-pE jfitfi rAr ^ ^rtf tft c rt£ At AAm, 
SFtAlR tffspTEr ftffR anqRR SRTR *ft t{=f RTRttftf R 
ftftfT fRtfT -SiirnTT tf'A ^r fRtft tfRltftf tf RtftfTfctfr 
$ f^tf tftf tffffRtf Rtfltf tf*A eft tftfffltftff ?t, tfttf tfAArR 
tfAtftf fffftf RTtftfeT, SftftT RRffatf At tf Ttf RAtfAAtff 

Rt tfMtfl ^T^itfiltfr tflt-d «nvf) RT tff<ffl tftftf tfRtftf 4*11 l 

9. tfftf f“Rtft RTTtftftf , tfTTtftf R tfAtf fA, tfTCfttf 

sfttfff sfttff fAtftf tfft Rtf tfltffSR sftflT tffAtf R, ftftf 
RTTTtf tf^# RtftfT WRT | tftfhT tf?A X$ RTef if , XT W «fAtf 
3n#r tfR'RTfTtff tfft tfTtf tfrA tftftft f^ift Aftf ^ Rtf 

^t tfTtff i "ft tf? Ttftf =A RT tftfvft n I 

10. Tiftf fRtft Rptftftfsi', ftf-lfAiR ^'tf ftfW tfrflR R 

ifttftf, ^ft tfRffttf tffVtfT ftftftf ftftftf Rtf, sftftftftf 

RT tftfTtf RlA A STtftftfT tffftfT t. ^ tfrf^tft Stftf'RT 

ftftfT RTtfT ^ tff, tftftf Rt WT tfRtft ^ I 

11. ftftfftR IltfT Aftftftf R iftfltf ft ftfitf -tfTT EfRft 

StfftfRtf tfft RTT tf", ^n' tftf tfRTtft R tfTtf fetfitfiftfift 
tfT ftfftfR tflftftff Rt Rt tfftf tf tft tff fttft eft 

dettf RAtf ^ ,3 ld*fd ^ttf 1 , *fttfT RltftfV tf tfTtf RT 

^TTtftffftfTR ftftfHTR tftf fttfl I 

12. ^RT wm R tfRtf if ftftftRR, tftf tfAtf R 

artfttf an% tfrA fRrft tfRtf" Rt tf?tf tftf tftfR ?RRtf 
tfltf ftfRf^teftft/ftflftf^ tflftftff Rt RttfTRtf tfRtf Rf 
tftfnr Rtf tftf r A aAtf rRr wr R vmtffttf Rttftf sfttfr 
frtftf t Rnwr tfRtf tfitfr ftR R tr Rtf # ifttftf 
tfrftfftftftf Rtftfi i 

[tfRtf Titf-35014(28)/86-tftf .iftf. -2] 

S.O. 1054.—Whereas Messrs. Satija Agro & Allied Indus¬ 
tries, G.T. Road (Sir’nind side) Mundi, Covindgarh (Prmjab) 
(PN|8936), (hereinafter referred to as the said establish¬ 
ment) have applied for exemption under sub-section f2A) of 
Section 17 of th e Employees’ Provident Funds & Miscella¬ 
neous Provisions Act, 1952 (19 of 1952) (hereinafter re¬ 
ferred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution oi payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Coipuialion of India in the nature of Life 
Insurance which me more favourable to such employees than 
the benefits admissible under the Employees' Deposit Linked 


Insurance Scheme, 1,976 (hereinafter referred to as the said 

Scheme); 

Now, therefore, in exercise of the powers confeired by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation cf afl the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Punjab maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to lime, direct 
under clause (a) cf sub-section (3A) of Section 17 of the 
•aid Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
.as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits avaifable to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be Jess than the amount 
that would be payable had employee been covered under 
the said Scheme, Ihc employer shalr pay the difference to 
the legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Punjab and 
whereas any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, giv e a reason¬ 
able opportunity to the employees to explain. their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner the exemption shall be liable to be cancelled. 

10. Whei e, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the I.ifc 
Tnsurancef"'Corpiy^ition of Tndia, and the policy is aTlowed 
to lapse, the exemption is liable (o be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits ;o the nominees or the legal heirs of deceased 
members who would have been covered under the said 




.1093 


SITTTTTT TIT : TIT 8, 1686/TOJ^f 17, 1007 


[«rr*T II—w 3 (ii)] 

Scheme bill for grant of this exemption, shall be that of the 
employer. 

12, Upon the death of the members covered under the Scheme 
the Life Insurance Corporation of India shall ensure prompt 
payment of the sum assured to the nominee|legal heirs of 
the deceased member entitled for it and in any case within 
one month from, the receipt of claim complete in all respects. 

[No, 8-35014(28>]86-SS-II1 

m. a[T. 1055 ■tfW irfsm ewfVui fiFTT 

Tf V TOT gYM r m f^r., tfr.tf. tYs, tott wfVTO.7- 

141003 ("ft. tpr. /1463) (fat# W>f 533# WTOT TTT WI? 

tsFi^T tott %) Y frfztrft nMro MV afft toYV ttoV arfV- 
Mur, 1962 (l952 T 7 19) (fW TOTIfT TTT 

arfVfrm afifr TOT §) TOTT 17 tfY TTOTITT (2*i) V 
f*rcr ttY 3? fvTP 3rrai^r Mro f; 

artr toW totto srt TOuror ^Y irqr f fV tut urrnr 
tg Trbntr, Miff top^ srfwranr to tfYfrour 
Mrr wrcfrtr tYtot sfYirr Mur tY tutMto tout 
toM ^ 3ftfrr sfYror ifM ;£ tot if totY ttt M $ 
artr Y# th f^ i lViT $ Pro? t* tutY tt tototY' 13rMro 
aunsrw f- tY TOtfVrfY fuffY rr$ra: afurr ttM 1976 (frir 

tthf ttTOff 744 RT 3 TOT T4>V*-c «ti^( <( 1 ^) T? otsfln a r f! 

3PT5fr $ 

aibf: #?ttr TOWTT, TW adVMlH tft TOTT 17 
tttott (2t) jut sptt tMtotY tot toYt mt tYt 
tot ttotVY .if fVMVV: cuff- ^ TtfYir t^t §tt, 
ttot wiro toy tfV TOf ifY aprftr to? f^rq' toft ttoM to? mfY 
TOrnf to! titoV # &fY | i 

ar^yt 

1 . toft ftotot $ *Mr if MrYrroi mSfroro ^rf^rw 
MV tupjt ttw toY ^fY f‘<mf«i5i VsYrr 3t*fr ff 

WV, 1 TOfTT TOTT fifluTT ^ f",u i[\H <f4 *h u4 v5h «n L’tt 
^ft ^fr ^nctfiTT, irw-mur «n: i 

2. fuftrub, ^ iwiff m sRifp ^Y 

wfer ^ 1 5 fnr *6 hYht f^pr efrrfr Tif jftsffir , 

arftfftnrrr ^Y tnrr 17 # ^wrt (3^) ^ ^fy (■%) $ 

anfir inur-pinr tt fff*V 1 

3 . nwf^ iftmr iti?Yit ^ wm *f, fjup£ 3 ^% 

^T3ff ^TTT WT TOT, rytriNd) ^)T 5IW f^PTT a[PTT, 
4Yin i?Yfnw *bt fspr, h>wT w afflt.-ar, shifY 

w Tfrrsr 3nf? if anf ?nf stuff ^ fufarai 

aru fVu ^nxnrr 1 

4. Ptpfrcitf, PTt^n: jut amfYfrr 

ifm igfir tf fwApn ^Y ^ srffr, 3 iYt arr t^ft ^uf 
iffttur fprr tsrrtj, ^ # nf?r iutt aptfrifuff 

-ft ar^iwr ^Y irm if sptfY w toY ar^pr, 

wm ^ irnur w qr sitfW 1 

6. 9iYf f?rr ^nf^rf, aft ajufTrfr wfai^T MV 
aw ITT arfVMm ^ 3rtflT HTbT fMft WR 
itMwt frfV tw 'fr# ?n^ir ittim if MY- 

fMr fVn tsnRTT t fr, Mftw, iwfW V“r*rr ^ 


trwt ^ w f tTFr fnrT ^ifirr sYr tot 
31 1 3^ iftfinwr uroffr tsfY^r afmr Mir fsmr ^rr 1 

e. qfV ^ Ttft? ^fnfTirf ^Y ^<TTaw 

tfiirt ^TTI^ TOf ^ dY, MfaUB TTirf^ah ‘fUT i^YYiT ^ 
gftffr 1 M 1 Y *sY Tqror Tpnrf if mrfrr w f 
^f3 ^y Tif afY sirrorr *TOrr M ^fTifTqY 

4 fro TO[ff5R «fYiTT ffM t artfw tutot tt 
' wraif f arftt^j auniT t[ ^ ^ affF 

3IT5fir f- I 

7 . d i H^d-, #rr wiM if ftfrrY tot *s ?Y?r ifY, 

nf? f^Y ^Y tot it i^fir ^ anfrr 

toit tit T^iir f «?rr | Tf ^frifY qf tit ^ if 
^YrfY tt qnj t^t ^ Ttfr ?fn ffY, MrYn^ epYttCY 
^ TTfnr/nw P*t^*5Wy ^ nffTr ^ ^ if- tffff 

TTTTifY' ^ TTO! ap 4 ) s,F4j 7 T^T 11510 5f7TT I 

8. ff rir f g fr fYn 3^ ^ irot if ssYf fY frMr, 

Piat^i nfror fnf*r srnrw fror $ surifY^ir ^ 

MiT 5?Y- fwr Tim r dYi T^t MV T ; MT % TifTlfM 
^ f^r it uiMgr sm ttY ^ iirtittt ^Y, M 
nfW MV arnr^rr, anr^r toVr? YY - f ^ 

^Y titti ? Meh Vr to *ir tMtiitt 3r ^ !R ^i 1 

9. nfs fMfr diRuirtir, wur ^ ^nVifY, ittMt 
^^Yaw #tt Mur aft tt rrurlMTi 5Ymr T^fYir af, 

TOlMn 3PTTT ^Ttn ^ *1?^" Ttf TTrf T W 

Ffur $ tVYt TTVrfrriY ^ff ptt ^ tpY <uurY fWY fYM 
ffYT5^TTW5fTT ilTicfY | I 

10. ufar MrfY 5nr®m-, MfYm tt Mtt rrrfrr 

iffrr, tY ittMt afYrr afYin Mur Mir wt, sfYfMur 
5ir rfm mY if aurw $, tYt >rrtMfY VY airw 
$Y ti^ Mrr tttt t YY, rm tt ruwfY $ i 

n. Mftrifi am rfYfMur ^ rVur if Mur iht fg^ff 

atird^bH *fYr 5TT if, Tn’ TT TTUft lb TUT M'ftiMfY 

tt MVn; MMY VYTYTM^^araYiit ?ffY rfY 
ttt 3Tfir 3Mfr jrtef, ^Ytt tuM sf rfrnr *w 
TTraifro Mfrap <n: ftn i 

12. tw urmr af if MrYm, ^?r raM ^ 
sW 3n^ tfY fVrfr ttut tY tut fYY to T?rf frronr 
tot MfYVMrt/frMh grfrVf 5# ^YnTOer totot *w 
rfro dcTOTI f- 3ftT 5TOfV TTT if WTTtfK' tYw afYRT 

Mur # ^Ynw wr tot ?YY ^ tot a£ ifYro: 

nrrf fj^ i 1 arM' i 

[fTOT tir-35014(29)/86-UT.iUr. -23 

S.O, 1055,—-Whereas Messrs. Asian Combing Mills. Prop. 
Ludhiana Holdings Ltd. O T. Road, Sherpuf. Ludhlnna-141003 
(PN|1463), (hereinafter referred to as the said establish¬ 
ment) have applied for exemption under sub-section (2A) 
of Section 17 of the Fmplovees’ provident Funds & Miscella¬ 
neous Provisions Act, 1952 f 19 of 1952) (hereinafter re¬ 
ferred to as the said Act); 

And whereas, the. Central Government is satisfied that 
the employees of the said establishment arc, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
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Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the power conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government heroby exempts the said establish¬ 
ment from the operation of ail the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Punjab maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time, 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of Section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who Is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under (his Scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, Ihe employer shall pay the difference to 
the legal heir/nominee of th e employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Punjab and 
where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of th e Life Insurance Corporation of India 
as already adopted by the .said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, ns fixed by the Life 
Insurance 'Vrporatiori of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled 


11. In case of default, If any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that Of the 
employer. 

12, Upon the death of the members under the Scheme 
the Life Insurance Corporation of India shall ensure prompt 
payment of the sum assured to the nominee|legal heirs of 
the deceased member entitled for it and in any case within 
one month from the receipt of claim complete in all respects. 

[No. S-35014(29)|86-SS-ir| 

AT ■ 3TT. 1056' — gTATT WR flW kg ■ , 

toftt ( 57 * 7 ) (frar) /ioue) (fkgf trnr 

WA 7WT?r gW WTFT TTT |) A WNtCT 

gfrar faftr Ak jAiA swr stftrkuur, 1952 (1952 w 
1») (fAA WA WA c nR"ET gW AkiknUT 1 ART *Un §) 
At tut 17 At ggvnr (vs) A anfk fw 5rR A fgpx 
anAra kirra % ; 

Ak A?Akr gumr w grarar srt run $ fA ^iw graur 
A wkrkt, fWt tto suftim at jftknur w ifcur fw 
fwr wiRffcr Atw fw At gu^f^n 
fftrr gAtr A 3pftr Atra sfErr A wA raAt gsr f- 
srir zfrfvnfrvt A kux A ragt rawV # arkra 
At wkti-Q kr#r gr^snj Art tAFt 1970 (kkr 
APf WA WIT gw lAkr ^ w $) A srtfk ggf 
snnki $• ; 

m: ran, gw arkikurg At tut 17 At 

ePTHTO (2Ji) JUT WT gfwAr W 5UiW wA ^ 3TlT 

OTTJra WUpft rf fAkfAV: ifiAk A tAR Tff fX, 

' gw Fim At Ar At wty A knx gw tAt A gAt 
grarAf A iRAr A qz &ft % 1 

1 . gw grara a Amr A fArkus sAfW> g-frar 

fkfr tutw At figft fwrfrat AAra Ak ikt 

wAr mrr fAftwr A fknx fgft gfwrk srrar rkgr 
At A;Akr ftth , ranr-gnur wi krfAur At 1 

2 . knftrag, f[gt rankt - w wtA uw At 

wfT A 15 fAr A vft-rr Aot Wtt At AAkr , 
gw arfAfAnr At tut 17 At gqrrur (3 *f) A At (A A 
tAA grur-ran w fkf tA i 

3. g ihT^ Art gpkr A A, fAgA Aufr 

$wiwt w xm sm, fwAuiAr m twct fArr art, 
Art Afggrr tt wnr, wtAt w Atw , km at umA 
w gAur 3rrfA A |, ?rtA mA guff srat w ggg fggWi 
fur fArr attftt 1 

4 . kufknti, A?rtg tor jut mrArfAr gnxf?T 
mm gitg- A kunff A - srfV, Ak w wft ggA- 
kitm kmrr attt, ^ mr gfAtw At AA mi r mtknfrm 
At Tggggr At ran A ggrAt fat raff ti sRrmrT, 
ggm A grrai rag ra rakfA gkra 1 
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5. nf* ^tt toNt^, sft TOfrKt v.fror fVf«r 

to to : 3ror 3Tf^f"H tot ^ TOffr ^ srw fiwft itoto £ffr 
nfro fafsr to q^fr $ sror £, m if fsnfV- 

fTOT fTO(T TOT t tff, frrftTO, TOt^fjRF «ftiTT XT 
UTOH ^ TO if TOW TO ER-tT TOf TOfTT 7ifa TO. TO TO‘ 

ai i^nmi iftfror vrrrtfto w\xr iftro fror to to totot 1 

6 . Trfar tot T^rr *$ artfR - TOfrofrff ift totow 

tot $■ eft, frotrofi TOuf^ sftnr nfUr $ 
artfW TOfrofeff ^ totto*! TOrof if- TOrfror to n 
Tfrr to! Ef?r stotwt fre^ TOfsifTOf 

^ fro sflTO F^Vc if 3 TifTT 3 W 4 TOt TOf 

iRFiTl" ft ajfro TOTE^T ft' -sfr TOT TOfF ^ FT 
TOnfa vf 1 

7 . TOffTi afttenr TSfaf if NiTfr TO $ fftf fl( vft, 

iff* froft TOfarfr 4 - tot to; xx nsfai ^ apfrr 

WT TO TTOT # TO $ 5ft TOfarpft ^ft TO TO If Alfa 
5 tcft TO iff TOT TJ&fr i# TO-ftl ffrT Tit, frotTO ifiifvTft 
^ fufro enfia'/TO frffftrdt qtt ttfroro; t? to if Tfff 

Wff ’f TOt $ TOTTO To *W fro ^TT I 

8. TO'f?^ ^tRT F#FT if TORtpf -f JRtf vft TOffTO, 
smffro? vitro PirfV arwro rorfni: $ q?f TOnroro x. 
trot ^ fror totot ertr trot TOftro if eRiHnfrorf 
if ffr to afiTO srvrRr k?T roTTror ft, roPTOfi' 
vrfror fifty amnw, to snriftTO ^ ^ qif TOfrofrff 
ift STOTT IJ f\t<x>| ,J i' TO 5 ? TO,iT TO m PVo *1 <4n TOTO TOT I 

9. Ilf* fTOft ifiKTO^T, TOTTO ^ TOfTOft, iTTr^fr 

'jftro iftTO frro # w TmrffiK jftirr f?,t 

WTOT Tf# 3TOTT TOT | sytfk Tff If TO |-, TT TO 
3 Tbftr TOfnfrot «Bt ttot ^ fVft Wt h tot 

ft S|m' ^, ft iTf *A% ^?t ^T TOift ^ ( 

10. iff* Proft tototw, froftsTEtr to fror err%- ;R 
vftro, 'ft vnTeffr 'sftro ftnr fronr frorr sif, ftfiro 
sir ifsnr TO?f if totot to ^, 3'1'V Tiff ft sit stow 
ft if tTOTT TOST ^ ft, TJfS TSS Sft TO TOift ^ I 

11. frofa*? jnr ftfronr ^ fro if trot to frR^ 

TOftnwr sft tott if, to to Tnrot $ ro tvyfVf ^ TO 
TO PsfTOS STfrrff apt ft sff T tt if fft ft 

TOs - ifttir if sfroftr ?tf, ftro TOSsf if fsrs to 

TOTsifro froftro to: ^tro 1 

12. tos ttotot if fftr if fnfiTOt,, xx isfir ^ 

3 nffr troft sror sft tos ^ to TOTif pro 

ro fasfMrorf/Mro srfrot ipf ftromr /rroir to 
fro tototo ft 3rtr s?fsi ro if vrmffr eftror ftur 
fronr # ftroror ttot ror ft^ ^ tisi tos ^ iffr 
^ifstp-s 1 TOf»n 1 

cron 11 ^- 35014 ( 30 )/ 86 -TOT. TOT-' 2 ^ 

S.O. 1056 . —Whereas Messrs. Mnlwn Cotton Spinning 
Mills Ltd., Barnala (Sangiv.r) PUNJAB (PN[ 10116 ), (heie- 
inafter referred to as the said establishment) have applied 
1599 GI/ 85—18 


for exemption under sub section (2A) of Section 17 of the 
Employees’ Provident funds & Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the (aid 

Act;) 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy* 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which me more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the power conferred by 
sub-section (2A) of section 17 of the Baid Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Chandigarh maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of Section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwitb a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees* Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Q'oup Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The empToyci shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shalr nay the difference to 
the legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Chandigarh and 
where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Comm’ssioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point 
of view. 
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9. Where, for anv reason, the employees of the said 
establishment do not reirmi n covered tinder the Group- Insu¬ 
rance Scheme of the Life Insurance Corporation of Tndla 
as alreadv adopted hv the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall he liable to be cancelled, 

10. Where, for anv reason, the employer fails to pay 
the premium etc. within the due date, ns fixed by the Life 
Insurance Corporation of India, and the poTicv is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made bv the employer in 
payment of premium the responsibility for pavmenl of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the - said 
Scheme hut for prnnt of this exemption, shall be that of the 
employer. 

12. TTnon the death of the members under the Scheme 
the Life Insurance Corporation of Tndla shall ensure prompt 
navment of the sum assured to the nomlneelleenl heirs of 
the deceased member entitled for it and in any case within 
one month from the rece’nt of claim complete in all respects, 

rNo. S-35014(3fi}|86-SS-Tl] 

AT. an-. 1057 —W Ef. Mm? =srs? 
hhvh <tw v'tfstfT AM AfAr f*nw 3ft. At. 
At, mAt AMmm (Arm) (A. rr/u) 
(7 1 V-f (W A HHfHm 'd<r<1 WPIrl HiKT *1 U I S') % HTtfH I /) 

srfWr MV W mhiW p'fVMrir, 1952 [1952 
19) (Mfr otA TEHt qej-WM" THE E fc lMnr hirt mrr &) 
At tm 17 ifr gtrvrrr (2 jff) A apflT TJT Mr mA A Mr 

nMr fw S; 

Atr AmM tottt he nrrEK gt m t fa mr wrr 
aft ErArrfr, MA tnfRi AVhte m AMpt he 
Aro fVrn- Mo At, wrmffrr Am Am Mm A7 t u' f v », 
An mM A tVA A*?" rfm A n A qp-tA ijm rS S 1 

■atftr rrV it-, ju F -a' iPj A A Mr if qpM 1 Awm 

«RnfuT S' 3ft heMA MAr Trusra 1 Atm mM 1070 (fVA 
imA mA 1,-1 ^ mAl HUE rm A) A ?Atl TEA 
amAr S 1 ; 

3m: AvMr qwTRry, man AVMrir A mrr 1 7 A 
'J'J'h'TT (2 Hi) fnrr TOT AwA ^Tlr MW mW HIT 3lW 

mV m lirmr am A WfV. PA J : cmA A tM- t-jM 

mrr. y HtT Eli 1 At mf At 3raM A 

Mr tTOT *AW A jrjfr mmA A TOW A Mt 

S 1 

1 . TO" WER A AW A MV Hi U I <tf^lH i v Me 
fafa srpnfir -yuAra At Aft mr r WRrf M'lfur jiSt 
s+s'u ( HT«rr r*l Tlsn u| ^ fVTT xrfrrtnrr rpiTT 
sft iR-Vto tout, unrtr-TTrq- ^ ^ | 

?. PytiN't), ttV fVrfarar swt hit yr^Tn 

WTtPw ^ 1 PUTT 7^ * tft* T ^i|tr ^pTVr "if 7 $ -e9r 

toht, TTpr Tfvf^rnr «nri-i7 n?r wnrr (3711) ^ 

¥-’« (Ti) 391^ st+i V -rtu <t 9T Wi^" I 

3 . tetTh^' ^tt ^ jw if-, 3 f-#r 

^rraft - gp- 7337 tot . ramPuTiiV sfii flTTii fERirr trt , 

TftPnrp- TfTT TTTT 7HT THT-tr fiT^Vr 

junrf ikET snf* ift t, ^ h# nvft innfp nn 

rn <t)'asp ftKI rTi J -l 1 'si 1 its 11 | 
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4. frrtw, nm nn 3 nnftfw #ir 

$ fsnnrt <rfl TfTr, ^rfr nnfr gmf Tfrif^rr 

fspttr 3 TTTE, spit ^5T tigft't^T Hit trfcl fT*TT sptf'sITyh) Hit 
«t|e/wi Hit WTHfT if" 'seitpt 5W HltfV Hi! SETHTT, WPEt 
^ fPHHT TO IT HHWtt Hj^HT I 

5 . Tf* Hftf &FT Hufqift, 3 ft HFfnft TrfTntrq- MV 

hit ht 3rftrffnrir ^ siVFr stet fnrft wtht H?t 
VTfHTaT MV Hir TOT t, i3TT^ WITT tf Mft- 

f5ET Mn 3nHT | MftmHI, =ftHT E#fT Hi 

^yir ^ Frrr if- TTTHil :rW TOfT TV HTtVt arfr TTHi'f 
3TOT ayproiHi iftfTW TKffnT sfMr sfM MnT.HTt 
TOT Hi Off I 

e. hM thft fAt ^ TMk HrfHiMff nrt tarsT.-w 
HiTH% TfTH 1 H(Rf f ?ft, MfWHi TETf^Ha HtHT *6 
srtftT HTtfqiMff Hit 3TW HilHHV V - WrfVrT TT t HfV 

hA ti^ hA bhhwt h^tti frirf M hw'htMiY ^ Mr 

#1T wfhT ^ 3lVk i33JTW i3T TOTf # 

sriVn; to $T 3 ft thh T^nr ^ aMr ^rrsiV %■ 1 

7. ifm f#l V Mlft HTHT ^ I[W 317 *ft, 

Hfn fHrfr HrNrrft ififtr «n ft wtor ^ arfFr tSv 
TH itT i3T THE! f HTf ^ Vt Ht/ttV Hit TH" HtJT if it^H 
?tcft i3W TAT sf aMr fftHT Ht, ffiTt'rHi' HPf- 

TTft ^ fVfMfi HlMr/TTT WW Hit mffTHiT ^ TT 

9 ) 'll AHi-ht ^ 3RTT ^ HTTHT THPT Hi! tfflUH’ HS^HT 1 

8. HftTT EAT ^ TTOMt' if Hitf »fl nVMl, 
snjflVHi itw MV 3IWHT TrrgVra & Tf SETHfe n r 

*i fsnrr h# Mht Vlr 3 r?t iVifr ifnitHT t hV- 
HlP-Ofr' H HT JifHfT TETTH sA HWTHHT ^t, Hff 
jnVTHfHi srfVw ffrfV tihht, tcrt serIVt tV f T®f 

htNiMtT Hit H7HT HT>rr Hirt nr TrfVnrHH 

THTT^HT I ' ° ' 

9. HfH fWt HiKTlW, WITT ^ HEfVrA*, VlTsV" 

uftHT An Mnr hA mrftiHi Att ihAt h? , 

WT'R 31THT HTHTf ^ S'At T^f 3T|f ^,^71^1 

eAtt 3tAt hhAhtMiT At ttht ?tA toA tVA 

AM A f, AnfT^rAtn hhAV ^ i 

10. hM MA HimfHHr, MAt.-hi nr Mm cnAr; ^ 
Aitt , A vtitAh Aht Aht Mur Mm hA, AM- 
nr hit Am htA A oti tiett %, sAi mfnft At 
w?nf 3nAfmwrsf fif, htth mHitn thtAA i 

11 . MiMm mi sfHVnr A tot A fAv he Mrft 
MAmm At trn A, tt- mr A mr fm^fV f mr T 
n f-tfvTm hiMA At - A nfm ht ^t. t A if AA A 
THE E51E afrrAj An HilHHt A TOH HiT TTHT- 
HilVm fmftHHi ht An i 

12 . nm wm A f At A MTl a n. . tt iAt A n-Vt 
srA n# ,MA hhw hA w AA yr nf smarm nr 
fnAf5i'fr':A' / MVm HifAft 1 At Anrnr nr tt Hmm 
nsTn A sifr h?Ahi httt A »ttt Ah nftss- TiM Mnr if 
Anmar thet nr pM A inn iAit HfrfmT 

Hivi i I 

DVht i!E-350i4(3i)/ce-Etr.rEr-2] 
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S.O, 1057.—Whereas Messrs, Ch. Devvan Chand DLaupat 
Rai Bhatia Steel Rolling Mills G.T. Road, Mandi Gobmd- 
Gerh (l’unjabl/LU/M) (hereinafter reierred to us the said 
establishment) have applied for exemption under sub-seo- 
tion (2A) oi Section 17 of the Employees’ Provident Funds dt 
Miscellaneous Provisions Aet, 1952 (19 of 1952) (hereinafter 
referred to as the said Aet); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without 
making any sepatate contribution or payment of premium, 
in enjoyment of benciils under the Group Insurance Scheme 
oi the Life Insurance Corporation of India in the nature 
of Life Insurance which are more favourable to such em¬ 
ployees than the beneiiis admissible under the Employees' 
Deposit Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the suid Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDULE 

1. The employer in relation to the suid establishment 
shall submit sm h returns to the Regional Provident Fund 
Commissioner, Chandigarh maintain such accounts and 
provide such facilities tor inspection, as the Central Govern¬ 
ment may direct from time lo time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of Section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of tho 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia, trunsfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority, of the 
employees. 

5. Whereas an employee, who Is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed 
in bis establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme afe more favourable to the 
employees than the benefits admissible under tho said 
Scheme. 

7. Notwithstanding anything contained In the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay th e difference to the 
legal heir/ nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Chandigarh 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Lund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of view. 


9. Where, for any reason, the employees of die said 
establishment do not remain covered under the Group In¬ 
surance Scheme of Ihe Life insurance Corporation of Indio 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment ot 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensuro 

rojnpt payment of the sum assured to the nominee/legal 
eirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No. S-35014(31)/86-SS-Il] 


W frur, 25 198 fi 

?FT. SIT. l 0 58:—TRRTU TM’ *T RT arftlfWT, 1948 
( 1948 34) V\ ElTr 1 tffi* 3WRT ( 3 ) BTTT 

ffUT 1 RTR, 19 86 apt 3TT flit RT % EL if fflbrff 
tpTfli £, fa Rapt eftfl SCfafaw % StWTRI 4 (OT<T 
44 3t*fa 45 % faRUT tsft t RRtT V tsfT 
|) afjT 3TSRTR 5 3ffa 6 (tJITT 76 *fi kJWTT 
(l) 3ffa ym 77, 7 8, 79 affa 81 % fRRTR oft Rifa 
at ? 1 3fl ^P’ % agqstHT STT-W stw TTVR 

% fa nfafa -ff m R v^-r am? :— 

“jSItqi^ fa% % RTTWSn TPSfFff R rj SvT 

art fa^HR^T % 
tleRST RTR % 3RIW RTO kfa \" 

[fl . CfT- :s 01 3/ 6 /s C TO , L’d-1] 

New Delhi the 25th February, 1986 

S.O. 1058.—In exercise of the powers conferred by sub¬ 
section (3) of section 1 of the Employees’ State Insurance 
Act, 1948 (34 of 1948), the Central Govemmnet hereby 
appoints the 1st March, 1986 as the date on which the 
provisions of Chapter IV (except sections 44 and 45 which 
have already been brought tmo force) and Chapters V and 
VI (except sub-section (1) of section 76 and Sections 77, 78, 
79 and 81 which have already been brought into force) of 
the said Act shall come into force in the following areas 
tn the State of Andhra Pradesh, namely:—- 

“The area within the revenue village of Yerraguntla, 
Peddannapadu and Chilamkur in Yerraguntla 
revenue Mandal of Cuddapah District." 

{No. S-38013|6186-SS.I] 

tpT. an. 1059 :—tfnfyrfiTpjfffffaTarfafwT, 1948 
(1 948 ffT 34 ) q?r 5XTTT i TTtrRT ( 3 ) 3TG 
STCtT RfaffRf RR yntfi rtTcT ?tT, R77PTT tTfltj- 
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9TO 1 1986 q> 3FT qTFTq % if qFtfi* 

t, fqqqT &f(T orfsrfqqq % arSJTttf 4 (HHT 44 3^“. 

45 % 5ft ?f Tfrf q’f qr =fPf |) ^fF 

arsqnr 5 aftF q (suft 76 qi snarer (i) qfF 

(TIFT 77, 78, 70 3ftT 81 % farm qt 'Tf^T pH 

R4pT q'f qi =t£ql I) % qmFST qPH 5f^T TTST % 
ffnqlqfiqT m if qmr ffif, — 

"j^'-t faq q Fiqrq troqq if qrqiFjT, 

ijqwwr, ijifqrqqf mrr i^nqTfOT Frqrq 
ITTH cT'-TT qriJTi'T TTfrifiiqq Wr^RTt q 3^x1% 

3 Rif TTq Sfiq l” 

[TT. ^.38013/7/86 ^1.-^-1] 
it. q. HJTTri 3TTT friqn 

S.O. 1059.—In exercise oi the powers conferred by sub- 
section (3) of section 1 of the Employees’ State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
appoints the 1st March, 1986 as the date on which the 
revisions of Chapter IV (except sections 44 and 45 which 
ave already been brought into forco) and Chapters V and 
VI (except sub-section (1) of section 76 and Sections 77, 

78, 79 and 81 which have already been brought into force) 
of the said Act shall come into force in the following areas 
in the State of Andhra Pradesh, namely:— 

“The areas within the Municipal Limits of Nandyal and 
also the revenue villages of Ayalur, Moolasagaram, 
Noonepalll and Udumalapuram in Nandyal Revenue 
Mandal of Kurnool District”. 

[No. S-38013|7|86-SS.T1 

qf ftfeqt, 26 qFTFt, 1986 

qT.qT logo :—tfqqTfT friftrsY, 

Rq-8 8 % 93, fFqt WfFjqq PfFqT, Tf ftff, q’q- 
yiyt (Frqqqrq) (3in:.t./3746) (f>r*r ^rif 
qwn qqr wm q?r tot |) q qqqni! rrf^qq 

ftfyr aftF RqM T3WET qfqfqqq, 1952 (l952 qi 

19 ) (fair w*f wqrq qqr qfqfqqq qfr tot 
f.) qi arcr 17 ^ twft ( 2 q) % qsr q fro 
qrif % fqir qr^TO fqqr | ; 

qtF %^q R*FqrF qj qqwrq gt TOT | fip FTT 
[<im % qm^m, fqqi rqq arfroiq qr jffwr qr 

TPqrq fifjVT fqqT if, 'HTCf q q'TO q j(T fTOq q) 

qnjf^q sfqr ppVr % qtfq qfqq qqr % qq if 
qrror rw 7 $ q aftr frit qqqTfrot % fan;, q qpr% 
qq TiTTTT ff qfsiq q^Fq %> qt qqqm] fqVpT 
q^srs nqT qq'q, 1976 (fqir w% nrqrq nro 
qi?q ^ qqT |) % ^ ^^q - | ; 

3Rr: ^q 1 qripTT, ^ aiftiPm qfr gm 17 
q’ qqynT ( 2 ^) sm qqq qfnvf q.r rctRi q.Tri 
77 RT arq^f' if ml % st*t q 

511 qrq cqrqq tt ffq qT Ti arqFsr % 1m, 

13 W fptr v qqf qqqqff % wfq q ^ qql 1 1 


1986/PHALGDNA 17, 1S07 [Part II— Sic. 3(ii)] 

aPT^qf 

1 . qrq Twer % qq'q if fqqrqq qfqur 

fqfq qqqq Cnr^iq q't Vq* fqqTfoiqr qqqT q*|q 
fqr %qT Tqqr qqr Iqf ^Tq % fqq qqi qfqqrri 
wq qtiTf q> %raq qwrr, qqq-qqq qr fqfqtq 

qif 1 

2 . fqqfqq-, irq fqfvrq qqrfi vt rcw qrq qfi 
qqifq ^ 15 fqq % q m qiqiq fqu qf ^.qfq 
wt, qqq qfufqqq qc vrq 17 qc qqurrr (;iq) 
% qq (qr) % arsr> qqq-qqq TF fqfqcq qq; | 

3. qnrfgv qqr fq q k: qonqq if, fqqq .qrqtfq 

qqrq'r qrr qrqT, f^r^ftrrq’f -qq q^q feqr wiqr, 
q'rqT q'fqqq tt qqqq, riqpn' tt afqtq, fqt: wq 
q»qFfTr^Tq snfe q: % qf^r qqftqqf qrrq^q 
fqqfqq STFV fqqT qqiqT I 

4 . fqqTqq, %f? C qTqiq g)-r r qtjqtfqq q qr 
?q;q % fqqqf qf: ft qfq, affF qq qrq; qqq qvfmq 
fqrqT qiq, qq gq qcrffqq qi) qfq qqr qrtfqrfrtff qfl 
qp'qqT T' qrq’r ff qqqf* JT^q- qTqf qq 3FjqTq, 
pqrrq ^ gqqT-qqj qq qqfriq qrFqr 1 

5 . qfa qftf vqr wqtf 1 , qr q;qqn:i qfqqr 
fqftr spr qr qqq qftrfqqq v qa .q ^ qqq fqqfl 

q',- qfqtq'-lqfd qrr q?q t qmqt, '3q% rqm 
if fqqrfqq fqqr qrqr t rfr, fqqiqq, qrtjf^q 
qqT Fq'if q qqrq - q qq if qqqr qm qc?q wsr 
qtqr offF qqq' TTqq qTqWF T'fqqq qTFq'q qrqq 
q.'qr fqqq q‘T Fpqq qiqr l 

6. qfr qqq Fq q q qqq qqqrf^qr qq qqq*q 

qiqq mvr, qrq I qt, fqq'lqq'' qnjf^q qqr Fq q 
q qqq qqqrfmff q'T qqmq qrqqf if mjfqq qq 
if qfe q' qrq q q^r fqqir fq qqqifcqf 

q fqo, qrt^f^q q‘qf Fq',q q ri'T R qqq^q q.qt ^ 
qqqff IT qfaq sr^qq ft, qf T4q Fqq q qqlq 
q-jirq | 1 

7 q^feq qqr if ftpf’ qrq fpr gtr 

q', qfq fdiq: qqqiF,' qf,- qF ?q Fq'q q 

Tqq ’cqq q qq b qt qqqiF' q'i qq qmr 
if stri', vq qq qqq iq>q % qqq ?wr qt, 
fqrrqq qqqiq 1 q fqfaq. qrfFq/qTqfqqf?iqi q' qfq- 
qF q qq if qmf Tqqf q srtqF q siTrqF Fqq qT 
q*?nr q^rr 1 

8- qmf^q g-qr ?q> % qqqfm if qff V! 
rinfimr, qrtfsiq frfiJ vrqfri qqfVTri % 

q fvRT q^l friqT qiVqi apT 5f^f fqq. 




[WET II—W 3 (ii )1 


8, i98 6/wx?n?, 1907 109$ 


clause (a) of sub-section (3A) of Section 17 of the said 
Act, within 15 days from the close of every month. 


qsfiuq % % IfetT *r utoq w q?^ 

q?r ?prt*rt q^f, qrqfqqi fifaR 1 Wet 
amT qqqRq 5£r q ta qqqrPcqi qfi smr ^fhETfar 

V^Z qTU* FT Ijfffq’JET srqqr ^TT I 

9 . qfc fqrqr sftttjrw, T«rm % qRqrf', 'TRqlq 
sffcpT ff'iqr fqqq q?r qq qr^f^q qiqr qprq %, 
fqq ptm qgq srqqr qq> I, qsfq qifr qr% 

qT ■%*! FEET % Sf-Jiff qrTT'qrfTqf TT SflRT #T qi% 

qinf* f-hTi 1 Tifci q qnr ft qr% '$, m m ’sq q? qn 

air qq^c t i 

10. qfr fdt^n qrrqjrqw, fqqrsw qRirq qrqq 
grqr fq-qq rnr fqqq fnrfqr % qiq c. sfrfwr qrt 
qRrr qrqf q aroqi-r q^r % qrftffqi q;T sqqqq 
ft qrff Purr qiqr t eft ^ z \ qr qqqr'i t i 


3. /Vll expenses involved in the administruiion of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be 
borne by the employer. 

4. The employci shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, nlongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ [Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
ns a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 


11. fWrqqr STAr sfifaw % err q feq qq 

foq'i sqfwr z: qqr #, t-t t ctt- 

faqfqfqqf ur fqfaqr Trftqfqir qr qfa qq, ut q si 
q$ ?rqi q‘r qqq qqiq % auqqq ifH, «riqr q.wa % 
q^R qrr ftqfaqr qq ?rqr i 

12. rq Ffrtq % Sfdlq 3?R qi% HTH q=?R Tf 

^ qq vircqiq qqq «riqr fqqq, qlqr^q <rfw 

% prqR qiqfqqfsiTi/fqfud qrfcqf tt qq Trfii *ft 
qqrq q?qqqr q sftT wr q 57: shir q ^ 
qi# qr'l srrNf % Q.T qiq % qlq< gfqftqq q^rr 1 

[qqqr qq- 35014/60/9 6 -o,q 0 qq 0 - 4] 

New Delhi, the 26th February, 1986 

S.O. 1060,—Whereas Messrs. Bhilwara Wooltex Limited, 
F-88 to 93, Riico Industrial Area, Pur Road, Bhilwara, 
(Rajasthan) (RJ/3746), (hereinafter referred to as the said 
establishment! have applied for exemption under sub-section 
(2A) of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Pr ovisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of tho said establishment aro, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (.hereinafter referred to as 
tire said Scheme); 

Now, therefore, in exercise of the powers conferred by 
subsection (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said esiub-iwuncnt 
from the operation of all the piovisions uf the said Scheme 
for a period of three years. 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under rho said 
Scheme, 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Rajasthan 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
.Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium (he responsibility for payment of as¬ 
surance benefits to the nominees or the legal heirs of deceased 
members who would hare been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 


SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Rajasthan maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time, 

2, The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 


12. Upon the death of the members covered under tho 
Scheme the Life Insurance Corporation of India shall 
ensure prompt payment of the sum assured to tho nominee/ 
legal heirs of the deceased member entilled for it and in 
any case within one month from the receipt of claim 
complete in all respects. i 


LNo. S-35014166186-SS.II] 
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TT . 3TT . 1 OiU : —nmf awf maRT fcjfm T?aTTl 

fvrftriy, la mfntr, tmrf -nwt'jr (Tinranr) 
(sttT.#./837), (fail wf wrcf am Wlta 

am t) 1 amnrrl nfam Ufa srlt naffa anam 

arfETf^PTH, 1952 (l952 art 19) (fa# W# 5T% 

mra^ san nfafaan n^r mrr %) an am 17 an 
naaTrr (2a) % main ®3 fan ml 1 #01 maan 
farm £ ; 

aff: amp,a tawf an nmnw gr mrr | fa gnn 
mam# nmnf>, fan' aw arfanm m nfmtn an 
nmn fanr flm m, mran man nm Pm an 
nnffrfa Imr wn % main nr an nm % w 4 
amt! wr ts 3fr< far nmmfrm % fan # arm# 
an nrranf 4 nfaar m^rnr &, afr ammr Pt^t 
am wm, 1976 (fan 5n% mrmn nan 
win am W I) | arsrm m$#n |; 

am %*sr:tr nwfa, nan nfafmw, nfi hft 17 

*ffi* dHa'iTi (2”p) (JTTT M’i'tT S| lanlf TT nipt art# 

nfa afar ttpr 4 fffffW sTfff % nam 
a^f gn mm wm aft fan an fa) srnffa fa fan 
nan w n % nnl ■jnmtrf % train ^ t 1 

nngm 

1. nan ptfh v nfasr 1 ffnfaar mlfanr nfaw 
ffaffa arinan Trntmn 'fit far fantfam mfam fat 
#1 mar torn Tar Pcsm fa fair rlfa;- fanur# 
nnm afam art amfm twit, warn an fafar? 
art I 

2. fnlrw, far fnfaem srmfaf an Hf tit fa) 
nmffar % 15 fan % faint maw arfarr aft fafaw 
TWIT, nan 3tffffmT fai HPr 17 fal TTHTtr (3fr) 
% arm (ar) ar nfaln nmr-nmr at fafre tt i 

3. TP[f?^ ai'TT w> % snam if, tTTT twrt 

$rai3ff tt wt Trar, farrfim tt frar titt, 
aiTi a’rfTaa ar aara, an 3 t?tw, farism 

Harm «pi Tara Trfa t'i |, |ta T(% tti m’f an 
a^n fnatTT anr f%ar Tr^ar 1 

4 . fnafrar, t^'ut twit am a^ftfer 41 tt 
win % fnaaf nr ’W nfx nr: a a tti nnn n'rn'm 
Ppar tit, nn m nnfra’T a: srfa nnr qnfn'f'wf qfr 
ap'wr tt mr n ina,' T^n mrir an TTara, 
wm % gmr-'TJi qr sn^rn tt-tt i 

5 . aPr Trf rh-r,- qrawT", nf mm nfaw 
fata arr ar nan arafnaa a nan' am farai 
«rraa a’i af^ra fnftr an a^n nr n,na n, mn aaraa 
a fnarfra farar Tiar | at, fnam-w ar^-m a'nr 


[Part II—Sic. 3 (ii)] 

w'ra % aara T an n n^wr am nv^ an wrr 
n> naafr amn mTnn nrfnnn nunn nm a'nrr 
fnarr an nan ar^n 1 

6 . nfa nan w'n ar nnin anmF-.m art mmn 
ann? a^pT niar ^ nr, fant^ar arnjfw aim win % 
msfin anrmFnf arr ms nnraf if nnfnn an T 
nfe' an ttt ai wmn at r n fmn far anaTfwf 
% far nnjf^ar afar win % nnrn nanm a,ml 
na nmaf ft srpw nnam at, art nan win % 
amln 3 rawnt 1 

7. TTJjf^ar arm wm it farnr am ar arn $1 
nr, nfl %nr anfarfr ti ^ an m wm % nnm 

wn mr wn ir am t nr amar-Tr tt it 
mrr if nln nml, na a? naa w'm % anm ^rar 
at, faataar amatrr % faffw arM/amfaafiTcfr aft 
afaarT % an ir arm wnf % n;nr ar attar wn 
arr aam arlnr 1 

8 - mqftar Inrr win af nnaml if ar^ nr 
mfm, Miifaia nflm fafa srrrjaa matam % an 
naataa ar flm aft famr arrnrr nit trt faml 
amna it amarftal % %r at nfnmn nma T?n 
afr nmraar ft ant, arlffw nflm fnfn Tifta, 
naar ar^ftaa If it ga armarftaf Vt aqrai ^fnwta 
?qw artf art afamma nattr am 1 

9. afa flmr anww, tarw t ammf', mtam 
alan arm faaa aft mtmfffar am win t fa# 
wm aa# nam mr t, nara aft w m# |, at 
$tt win % nala amarfcal aft arm ml arl ar,-at 
faml t’fl 1 am fr nr# |, ar af vz t^ af: nr 
trami | 1 

10 . afr farm aritnan, fanlw nrta’ia fraa 
arar faaa am faaa arfr<a ar nlmt alfnan a>T 
#ara al a mmn t^a, 1 , nr arfanr arl maan 
|t nrl faar mar | It an r % an nr trarnl ^ 1 

11 . faalnar amr alfnaa % fara 1 fan a^ 
farm wfarwn afr nnr n, w timaf n am 
fnafaflaf ar faflar aiftm afr m af! mp nn a 
11 af atal nr nan farm ar inm-fn gr#, alar ana?l 
fr aam ar nnarfmr fTTtarr tt 5't rr 1 

12 . w win % alia nrf'am farm ama a# 
am ftl at amfm Iran aim fmm, alnTan 71 % 
a ?anr 7 nmfa#fnal/fafa^ mftm ar an trfn ar 
aam nrntar a aftt ataa ant n at sram: a 

nra afr rnfm ar w am a aim: ^ftfana alan 
[n^tr mr- 350 i 4 /ti 7 / 8 < 3 —rrn.Ptr.- 4 ] 
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S.O. 1061.—Whereas Messrs Swaimadhopur Kendriya 
Sahakari Bank Limited, Head Office, Swaimadhoprjr 
(Rajasthan) (RJ/837), (hereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of thi said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner. Rajasthan maintain such accounts and provide 
such facilities for inspection, as the Central Government mny 
direct from lime to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said 
Act, within 15 days from the close of every month, 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, wh 0 is already a member of the 
Employees* Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessarv premium ip respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme, 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less than the amount 
that would be payable had cmplovce been covered under 
the said .Scheme, the emplovor shall pay the difference to 
the legal heir/nominee of the employee ns compensation. 

8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Rafnsthan 
and where any amendment is Hkelv to effect adverselv the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give n reason¬ 
able opportunity to the employees to explain (heir point of 
view. 


9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. in case of default, if any made by the employer in 
payment of premium the responsibility for payment of as¬ 
surance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer, 

12. Upon the death of the memhers covered under the 
Scheme the Life Insurance Corporation of India shaff 
ensure prompt payment of the sum assured to the nominee/ 
legal heirs of the deceased member entitled for it and In 
any case within one month from the receipt of claim 
complete in all respects. 

[No. S-35014|67|86-SS.If| 

fff. BT. 1062 .—4llff fffETsft ffft- 

fHfV2?, It tITte TRt-Ei <ets , 

(TMBEM) (*1K.^./817) (f^T% TBE TB% qTETTf 

BEff WTEff ffifTT BET I) it EiffBTff ffffff aftl! 

5Pftof BEBET BfsrfffEff, 1952 ( 1 95 2 EE 19) (fail 

Tint qtrffrq; bee bMeee ffifr eet |) vt etrt 

17 EftBEBin (2ffi) * snftff for bt% % fair 
faffT &; 

sfa >EBftE BTEET EE BETBTE ft EET $ BEff 
fffilft Effffi BfBEIff ET s ft fEEE EE 
BTTff PffiT fffET ft, BTTcftE isftEE sftET fffffff E?t BFf; 
ffffi «Tl-HI 1 Fhtff % ITfJtff sftffff ftffT TE it E I ff^ 

BST Tf I afh: f>lt ffTfxnftfff if; w ? Efffft Tff 

B srftTff- beetb I, sit ffiwtt ffetr BfBS 

tftffT TB?tB, 1976 ^B% ETTEFT Tirf B>(ftB 

BBT £) B^ | ; 

set: BTEBT, BEff srfaffffftT E?t BTTT 17 Vt 

'SESTET ( 2ffi) 5TET BEIT BfBffBf EE Slfftff ERff ffir aftr 
TBit BETBlff Wff^Mt Sffiff % Btftff ftr 

dEB IffTEB Eft eftff fftf Eft BfffB % fair BEff FEftff % 
Bfft BEBITf % fffff E % fcft % | 

h dEff IBTBff % BEE $ fdfft'ilffi EI tftl T BffftSB 

ffffB BTBEB TTBTBTE E?f Rift fEETfcTEt 3?tT f^lt 

xl<31 RtET BET fri'xISFB % ffftl ttlft (jffftllti EEFT Ei tffl' 
Eft %Eftff BIEET BEE-BEE ET ffffffCT et? I 

2. fBEtEffi, fEfteFE EBTTf EE EI^Ei' BTB Eft 
BBlPB % 15 fffff % iftrfT BETE E^ET Et %vftE 
B7EET, BEE EfETfEEE E?t BUT 17 BEBRI ( 3ffi) 
% WT (Ei) % BBtff BEE-BEE ET fEfffTE I 
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3. BHjf^ YlBT rYb % B »l TBB if, faB% 3fBBB YbTTbY 
TO TOT TOBT, fBTOfBBt TO TO^B fTOTT BRT, bYbt 
YHBBB TO BBTB, #TO3ff IT TOTOB fYYfTOT RBTCY to 
BBTB OTfY Yt ?YY BIB B*Y TOBY TO BtTB fTT>HT 
ITOT fTOTT TOT^IT I 

4. frTT'jfT YbsYr rai 5:m TOjBtfer bYbt 
rYb Y? IbbbY to tir srfY, Yk br torI etb YbYbb 

fTOTT TOB, cR TOT YbYBR Ft BfcT BBT TR RlfTOTY bY 
BgTOiBT BY WIT TOTbY ^JTO STTcff TO TOJBTB, PHRB 
% TpRT-BT TO 5TBf?TB BkTT I 

5. Tfr jfrif ^bt TTNrfr, bY btYbtiY BfroBfYfY 
TO BT 3TO BfYfBBB % WHIR 5TFB faYY PTTTT 
bY RfTOR fYfa TO $■ BBTO TB% EBTBB Y 
fBTtftiB frorr tot | bt, fBBYroF, btb%p YYbt tbYb 
% RBTB % TOT Y TOTTO BTB jJG'd TOf B>YBT 3lYT TOTbY 
BTBR BFPBT YtfBBB RTTBpI Y^sr YYBT fBBB bY 
BTOT tYbT I 

6. BfY tort tbYb wsfYr TONfrof bY bwto 
B?1Y RlY ^ BT, f'iBl'flBT Bn^%T> BYBT FBYb % 

bYIR TOTRifTOTY bY 1W5 TOBRf Y BBfRB TOT Y 
^fg- bY toY bY totobt ^ttt ftra% TOfpnfprY Yr 
fYra; rhjYtbt bYbt tbYb % wfrr totbbt tobY tot 
TOBBf % tffaB? TOffcB iff, 3ft TOfB TbYb% RsYb*PJ- 

a?t i 

7. BTJjf^F YrBT TbYb B YrbY BTB % fftB gB 
Yt, Bfa froft btYrtY bY ^ tt *r ebYb % rstYb 
bYt ttb tb tot Jr tot t Bt to^tY vt bb jtbt 
J r bYb ^TbY, bb bto toYb % bbYt ^Ybt bY, 
Fr Y to t toYttYT % kYpp BiffB/TOBfrYfroY bY tFtb-r 
% BB t YtrY TORY % STTR % BPBT T 4 TT TO BBTB 
BrYBr I 


TOTt jf BBTP T?BT |, bY TTfatfr tY rtotb fr toY 

fBBT TOBT I ?fr T? bY TO BTOTT | I 

11 . fYYYTOR STP sfVfBTOT % B5TB J IR 
frofr TOfBBB BYBTO B, TOT ^JcT BBPff % TOBiTOfftlfTOlf 
TO Mtop TOfTBY To TO tF? TOT. t YT nf YtYt bY 
TOTB B#B % TOnfB TTTB, YYbT TOTOT % W TO TOTT- 
TO%B fTOTWr TO ftTOI 


12. W ?BYb % B<ftB toY top FrbY btor bY 
bbj frY to btoYTb YTbb bTto fYror, btbt$b TrfY 

% TORR TOFfTOfrofr/MBT TOtTBf TO TOT TOfY TO 
BW BBTOBT Y bYt; toYt TOIT B btot Y yY 
toY bY ITTfYr % tpp BTB ^ Biro B^RT I 


[Yror TB- 3 5 01 4/ 6 9/ 8 6-^.^-- 4] 


S.O. 1962.—Whereas Messrs. The Pali Central Co-opera¬ 
tive Bank limited, Head Office, Pali—Marwar, (Rajasthan) 
(RJ/817), (hereinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A) of Section 
17 of the Employees’ Provident Funds & Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter referred to aa 
the said Act;) 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to aB 
the said Scheme); 

N6w, therefore, in exercise of the powers conferred by 
sub-scction (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

I. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Rajasthan maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 


8 . BTR%B> TOR I ?BYB % TOPBtfi B bY£ *ft B VlY- 

BT, aiYftlBi' TifqR fYfk 3TRJBB TTBroTTB % SFJBtTB 

* fron Bff frorr rttbt bYt froft YbYbb Y 

jprj^tfVYi % f^B TO BfBTOT RRTR TOY bY BRTBBT $T 

Bff, tnYfYr BfYw fYfEr btbbb, bbbt b^bYto YY 
f |r br^i^mY bY tort ^YbbYb btot brY to 

^ftfB^TO BTOTO YBT I 

9. BfY fTOft BTOBTOT, ?BTBB % BtYbtY, BTTOYb 

^YBB YYbT fBBB bY TOT BFjf^BT ?ftBT ?bYb %, fYrY 
^tftb b^Y TORT ^TO bYIB B^t TOY ?t, bt 

ijr E1YB % TOJtT BRRTfYYr bY stbb ?YY bfY tobY 
frofY ftfY Y btb ?Y btY Yt b^ Tj( bY bt 

rb>Yt ^ 1 

10 . Bfe froY btobtot, IYbYbbt bitoYb YYbb 

BYBTfBBB STTT fBBB BTFYbT Yi YtTO BYfBBB TO Yw 


2. The employer shall pav such inspection charges as the 
Central Government may, from time to time, dfrept under 
clause (a) of sub-section (3A) of Section 17 of the said 
Act, within 15 days from the close of every month, 

3. All expenses involved in the administration of the 
Groun Insurance Scheme, includine maintenance of accounts 
submission of returns payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall displav on the Notice Board of 
the establishment, a cony of the rules of the Group Insurance 
Scheme as approved bv the Central Government and. as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Emnlovees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Groun Insurance Scheme and on 1 ’ 
necessary premium in respect of him to the Life Insurance 
Corporation of India, 

6 . The employer shall arrange to enhance the benefits 
available to the employees unde- the Group Insurer "c '"-.h-me 
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appropriately, if the benefits available to the employees under 
the said Scheme tire enhanced, so that the benefits available 
under the Group Insurance Scheme are mote favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nominee of the employee ns compensation. 

8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior approval 
of Ihe Regional Provident Fund Commissioner, Rajasthan 
and where uny amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covored under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. I 11 case of default, if any made by the employer in 
payment of premium the responsibility for payment of as¬ 
surance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12 . Upon the death of the members covered under the 
Scheme the Life limit nnce Corporation of India shall 
ensure prompt payment of the sum assured to the nominee/ 
legal heirs of the deceased member entitled for It and in 
any case within one month from the receipt of claim 
complete in all respects. 

(No. S-350l4[69|8t>~SS.IJ] 

rt. nr. 1063 .—4n4 fa 4fa=r fa-nrfaRrR % 
fvrfaJf, ^rtr armr, faV (TmRFr) (nr. R./839) 
(ffaf rr 4 ^ rrt f) 4 

RrfaRtfa fafaR fafar far spiW rwt nffafRRn 1952 
(1952 rt 19) (f 44 far4 nrRnfRRR nfyfdnr 
w w ^ am 17 fa Rnnrr (2R) n>jfa 

fan; 3rfa % fan; rt^rr ffan £; 

far fafan Lrwrc rt tottsttr fa rrt | far rrr 
mm % -W-nfa, ffaff rrr nffarrR tot Rtfwr it 
4rtr fan faro fa, mrfaR farm fan fmn fa nnj;- 
ffar fan rfan % mffa fafRR fan $ rr 4 rtr% 
rct fa f far 44 RRRTfrR'f % ffar 4 Rnfa m 
wrrrpff 4 rFrr *rrr t, far ffam mxm 

rfaR, 1976 (ffa4 SR% RmR RRR rfaR RRT 
RRT I) fa nfaR n# msfR 

*ffr: fafaR 1TTO7, RRT NfyfaifH fa ETRT 1 7 fa 
Rwrr (2 r) sim mm urfaffar ri fatR Rfa ^tt 
far m4 nTTO Rnjfa Sr ffafaftm RR? fa nfan 
rfa fff RRT wm efaTO fa RRflf fa ffarr t3RR 
rfan fa nfa Rfafa % srfan % m fafa £ 1 
1599GI/85—19 


1 . rrt wh % 4fa 4 ffafRR nfaffaR famr 

fafa RRjm rTRTRTR fa 4fa ffarffaRT far 

fa fagT yfalT RRT ffafarR fa ffa fafa Jffamrrr qRTR 

fan fa fafar RrRTr, Rm-nm rt fafai^ fa 1 

2 . ffafafi, fa ffarfaR JfRTTT RT Spfar 5TPT fa 

TOTTffa fa 15 ffa fa faRT RRTR faRT fa fafatf 

farffar fa ITRf 17 fa ( 3^) 

% fa (fa % faR tR fafacr df? I 

3. TORfaT fatTT fafa fa farR% fafacf 

#UTfa XU VSX RTdT, fa?Rffaft RTf STRJff fatff 5TRT, 
faRT fafRRR RT RRTR, ^tjffa RR RTrfrur, fafaefftR 
RRRf Rff faTR RTfa fa t, fa% Rlfa fffa RR 
Rpf faq N+ S'RT ffaff ^1 IR.RT I 

4. fRRTRR, RfaTR R7RR LRT RRRffa faRf 
fafR % ffarff fa rnp far, far RR Rffa RRR RfatTR 
ffalT RRT, RR RTf RfaffR fa faff cTRT 'fTRRTffaf fa 
RpW fa RTflf if RRfa iJRR Rlfaf RR RTJRTR, 
FRTRR % RRRHT? TT RRf%R RRT 1 

5- faR ^RT faf dfaRTfa, fa RffaRTfa fafaR ffaN 

RR RT ^3RR fafaRRR Rl RlfaR RTRT ffaff RTPTR 

fa fafaR ffatj qrr R r 7R fa RRFR RR^r FRTTR if 

f-farfaR ffan grraT f fa, fafaRR, RrfafRr faRr rfaR 

% FTRR RN if RRLT RfR XX Rlfaf far 

^Rfa RTRR RTTRRRRi fafRRR RfrfaiR faRR faRf ffaTR 

fa fam R?far 1 

6. RfR RRR rfaR R 1 Rfari ''fifanffRf fa RRRW 

qirfa RsfR jfnf § fa, fafa rr fan rfaR 4r 

RSlfa RrfRlffR'f fa RRRSST RifRff 4 Rtfffar ¥1 4 
Rffa fa Rfa fa VXXUXT fafar fJTRif f% RTrfRrfrfa tr 
4rq; RTRffa fan rfaR Ri Rfar mw RRfa rr 
qrrfaf 4 fayn fa,- fa rrr rfaR % RfaR 
infafR 11 

7 . urnfm fan rfaR 4 fa-fa rrt % fafr ftr 
fa, fa? fafa Rnfarfa fa rr-j n: lr rfaR % Rfar 
4fa mR rr rm 4 Rfa | fa Rfanfa fa nrr rw 
4 44r fafa , RR R? RRR rfa-R % Ntffa fan fa, 
ffaftRR yfanfr % ffafar nfafanfafafafa fa fafarr 
% Riq- 4 fafa ’Rffa % nrr % rurt: clr rt 4rtr 
Rfn 1 

s. nfafn fan rfaR 4 nrrfa 4 faf fa 4fa- 

RR, nfalR fafaR ffasr RTRRcf rTRWfR R 

RdutwR % ffan fat ffan rtw far Rfa ffaff 4fam 
% i f r fa % ffaf TT RfRRR RRfR fa4 fa fanRRT 
fa Rfa, RKftrR fafan ffafa RPJRR, WT TOjfaRR 
fa 4 ^(4 RRRTfrfa fa RRHI ^fidfan Rlfa tfiT 

^fnnjnr RRnr far 1 
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9. irfrWt TTTTTUT, FffTT'T % W^h'T, '-fTRcflF 
dlfrFT sftFT fWT TF FT>jf?T ^Ff *tftF 
fal% UffTFF F^T TFTFT <fFT wftF F^f TT 5TT% 
m tf tftVf % mrlr ^Fifurf aft stf-t ft'tt ft^ 
TFift fo# ^ftfft % *ff jft ftf t, ft F?r r % 
tfr tt FFfffV 11 

i o. Ffc fTFft *n ~T7 T ! T g T, fFFfarp HiRftftr tiff 
sftjiT fFFF sto ftm fret % Htar sftfFFF tt fftf 
FH ft Jr ww t?ft fr, ft Frftnft sffff sfr -3n% 

ft Ml 3nm ?j eft TJ Tft ITT FFnfV ^ ! 

11. fwrar sttt sfVfFFF % ffft f ftf?F ft ftrsft 

S qfa sfiF sp\ mgy if, TF Ret FTRT % Hl^ft^HJlftTf 

ft fMwmffrff Tt^ft irft ^nr, yz f *rf zTft ft 
fff F*ftF % tuf^f ?frft, fIft fttfuIt % fftf ft 
FFTFTPrF Ppft'^T FT rftFT I 

12- TF TFYf % 5(^Tt RTF FI% Mf HFUT FT 

f^ gftft ft fttfIf Tiff fTft fFFF, «ftFTfF ufar 

% ffFTR FTHfF^ftpfr/fFfFF FlfTFf Ft TFT Tffft FT 

ffif ffrft % fYt f^f tht ft £T ffr % stf 
F t anfFt % ff ftf % FtcR jjftfRnr f^ft i 

[F. FF-35 01 4 / 70 / 8 6-FR. rnr- 4 ] 

S.O. 1063.—Whereas Messrs The Central Co-ODerative Bank 
Limited, Subhas Bazar, Tonk (Rajasthan) (RJ/839) (herein¬ 
after referred to as the said establishment) have applied for 
.exemption under sub-section (2 A) of Section 17 of Ibc 
‘Employees’ Provident Funds & Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said 
Act); 

And whereas, the Central Government is satisfied that the. 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of I-ifc 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees' Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 


Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the raid establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner. Rajasthan maintain such accounts and provide 
such facilities for inspection, ns the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
‘Central Government may. from time to time, direct under 
fclause (a) of sub-section (3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses Involved in the. administration of the Group 
Insurance Scheme, including maintenance of accounts sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the tules of the Group Insurance 


Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance ihe benefits 
available to the employees under the Group Insurance Schemo 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7- Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less thaji th e amount that 
would be payable had employee been covered under ihe 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme, shall he made without the prior approval of the 
Regional Provident Fund Commissioner, Rajasthan and where 
any amendment is likely <0 effect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme arc reduced in any manner, 
the exemption shall be liable to he cancelled, 

10 .. Where, for any reason, the employer fails to pav the 
premium etc. within the due date, as fixed bv the I ife In¬ 
surance Corporation of Tndia. and the policy is allowed to 
lapse, the exemption is liable to he cancelled. 

11. In case of default, if any made by the employer in 
payment of premium th c responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall he that of the employer. 

12. Upon the death of the members covered under the 
Scheme thc Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/leeal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
In all respects. 

jNo. S-35014/70/Rfi-SS.TTI 

FT. FT. 10fi4 .—JfFF FtHFRT csyfT, 

wFTffm (rr erfd d FTF; TTriryppr f'T-FTfTtF 
F?TftsiF fmV5'T) fiFF T|T«fV FFR F*UFT, FFFT 

(*'M^|r|) (FIT. ft, /28GR) (fftft RT^f TF%FRFTT 
3FT FFPTF TfffT %) % 'dfffR- faffj arR 

TTUf'T STfKrfriFL 195 2 (1952 ffrr 19 ) ftp* 
"FT TF% 7WPT TFT FgT ffffT £) FT TJRT 

17 4^ TTfERt (2T) % ST#T T7T fttr % ftfiT 

fw 

3Ttr TFitT FRffTR TT RFFJFT i?T iRT | ff TFT 
iwi % T^TT^t, ftrft <t srftrTRi ft TYfiFiF tfff 
TfFFT fw ftm j?Y, RRTftF vifN'H ftPFT ^ FFJ- 
fspF sftrr %• mfrr sfm ^ w f 

TTf To f ’FTTTfRff % fWF ^ Tppff 



r*TT*T 11— ir?3 (ii)I RRRRqMtRM, 198 G/R?qq 17,1907 U05 


JrsrfM sfjmt t, R rMir MM Rrt MR, 
1 976 (fM s*r% q^TR ^ft MM to rtt |) t 
ifTtr^T tM rj;M fr, 

to frfm flw, to Mrfwr R mn i7 R 
^tstrt ( 2W >) std trt RRR tt ^rzfnr tot ^ 
3TtT 5 TO RJ)£R *T MfafM Mf T MM R 

ffT OTT t«TM R cflR M R 5Rfa %■ ?W MR 
% *rR tor t ittot ir ®7 Mr | i 
3RTOH 

1. tot tort % #j it fMRnF toMr vrfqtR 

Met toto ’’tsr'tr R frR fTOTfaRt MM Rc rR 

* 

?rigr Mr to MiMm % fart* ftR ^Msutt uto Mr 

jfT RRt TOTTC RTT-WT TO MfoR M I 

2 . f^rspF, M ftRsPr 5TRR TT TOT RT R 
RTlfR T 15 fM % RTO TOT Mr R RRt 
TOTO, trt MrfTRT R ETirr 1 7 R TTOR ( 3T) 
% MR w-w to fRRd M 1 

3 . rtMt 5rr*rr Mm % tort it, MM totM 
^ igraff to ^ tor, MtoMr to ttrr Mr tor, 
Rr RMrt to Mm, ^toR to tort, faRTOr 
JTRff Wl ?nfa R I, ?R RR Trvft sqR TO RR 
MRTOF eTPT Mr uunTfr 1 

4 . fRTTTOF, RRT TOTTO STOT TTJRTf^cT RYFT MM 

% fH^nff R rf Mr, Rr jr toR urt ttRrt Mr 
toct, ?rw tot ttRtot R Mr tr MrFcr R srf- 
Mr R rr it tto rR to rjrt, frrt 
% totR-^ to jtRRt Mr i 

5 . tM R£ R MrR Rtr MM 

^ttr srfurfRnr % wsft^r ^ ft c t f%*ft fr<T'T ^"r 
^f^q- My qn TeP=f it fitt^ iffMr- 

fqiyr FIR | R, f-TR^Tl, ¥f^%17 fM % 

it ^'T^r Rnr ^»rr aftr 

5rr«r?r wq'JiTV TftfRTtr *rrM it*u Rrt qfr 
?T5rT Mr I 

6. qR ’FRt'rr R ?TErM RRRlfRRT M ^T^«y 
qiMt jtr tj R, Mfr^rq! R^ftR Rrt wii % 
Mr RRRfrR M RPRy TO?t it Mr RT tt 

H\ utr M rr^tt Mr RRr fr % Mr. 

RR MtH" % rtret quM rt 

it MM RJM 5 'f, R Mt^r % srdM 
RJfR % I 

7. RRfM Rirr Mt^r it fMtt ^pt r Ffrtr M, 

itM fMft Mm M *tR tt % Mr *tM 

TcfR RT t-RFT y Rq- % 31T #M RT RT RTT it 

Mr, rt tMr r wfa wt, Mir 

% M*jr RfTqr/RMMrMr M Mrpt r ^<t 

^ RR RPRT i tRT % R1R tRq qir RRq rMt I 


8 . RJT^P q'rqr qptq % ijqMf it M$ M 

rMr qMt fqpy wr'jtq ir^qR % ’rqq-'TRT R 
Mr q?'t fpqr q-RR aftc rr MR ftRjq it qnf- 
RfMt % Mq ?x rrMppr tnRq tM M Mrr 
M, rMrp '#t Mfy ^rpy, ?rqyr Et-TRqy ^ 
it ^4 qrq-RfrR M wqr MrMjt xxzz rM rt 
^ fqFt^iT ?tqR: 1 

9. qfq MR RrRTRr, ftfr % Rrfqitt, rrttM 

rrt qtR Mtr rt rt hrMp Rntr MM R, fMr 

. TRqR q^ir RqR ^ % ?t#t q|f x§ rr f, r rt 
?Rit 4t Mr RMTfRf M rr r% qiiM MR 
r?rM it rit r rr |, R q-f r? t? qrr r qMr | 1 

10. Mr MR qiFRTr, Mr^p rrr Mr 
qmr Mq 5TR fqqq ttrR'? % Rr Rfqqq r Mr 
M it 3TRRR TRr |, R trf'tqr M «tto R Mr 
ftR R^T I 'Tf^^ # qr ttMY | 1 

11 . Mrrp 5 nr qrfqqq % Mr it M^ rt 
MR MMr M RTt it, R R tTRR % qRMtMfqR 
r Myqr rMR, M Rr Mr m, ^ q fr qj RR 
R ■qqq ?R<t % r^oM ”M fr<rr tor p w 

l?TTRTfilR MtT7rp R Mtt I 

12 . ?r MR % ?rffR to Mr MR ttro M 
pr qr wr Rr Rr fRtq, Rr?r rRt 
% ^ror: HRMMR/MyR MM M utt Ttftr qrr 
Mr rrcr it afk 5 tRq: ru it %x RfK it gR 
Rt 4 r MR % typ to % Rr: rRtMrtt Mr 1 

y 

[Mr RT'3 5 014/7l/8 6-^q.lTR 4] 

8.0, 1064,—Whereas as Messrs Bbilwara Dairy Plant, 
Bhilwara (A unit of Rajasthan Co-operative Dairy Federation 
Limited) Near Gandhi Nagar, Railway Station, Jaipur 
(Rajasthan) (RJ/2868) (hereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of Section 17 of the Employees’ Provident Funds & 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
rclerred to as Ibe said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of Life 
Insurance which arc more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now. therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the suid Act and subject to the 
conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

I, The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner. Rajasthan maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to lime. 

2, The employler shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 
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3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts sub¬ 
mission of returns, payment oi insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
cstablisnmont, a copy of _the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation oi the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Bund of an 
establishment exempted under iho said Act, is employed in 
his establishment, the employer shall immediately onrol him 
as a member of the Group insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme arc enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable lo 
the employees than the bonefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than tile amount that 
would be payable had employee been covered under the 
said Scheme, tho employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Rajasthan and where 
any amendment is likely to effect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point of view, 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 

rompt payment of the sum assured to the nominee/legal 
eirs of the deceased member entitled for it and in any 
case within one month from the receipt oi claim complete 
in all respects. 

[No. S-3 5014/71 /86-SS.1IJ 


gg.w. loes— wit; Mw, 7-mcts 
ttfr, TOJT (TRETEr) (rT? .#, /1644) (M M 
^#r qTffRr wrw gifr wr |) ?r whrtt Rfaw 

ffffij Rk MR gww rMeET, 1952 ( 1952 W 

19) (Mr M srMwtr gw gfgfggRg^r wi t) 
# mrr 1 7 wt gggm (2^) % wftg f# R# 
% M RTRW fWTT 5 I 


[Part II— Sec. 3(ii)] 

ark ^reEt ttwtt gg ggTsng ar wt & ft? gw 
WTW % wMrt, fwfr 'JTO srfWFT 3TT jftfRER W 
#TR f#rfWT iff, HTPoftT #W #RT f#R gpj- 
f# TTffT Mr % mftff #W Me % TO if REIT 

ggr ark Hk grggrk# wr gg gg#f 

iT Slfw ’W'J'h’T 0 #RT 

1 976 (M kT% TOT gW Mr W W t) ? 
Rtftg gk 

ter: W5TT grom gw Efgfggg # sjrt 17 
# gruru ( 2 gr) am wr Meet gg wet gr# 
IT 3fTT TER "NI4I4 g-i/M irfafgfM wf wtfnr 
gw peter gg eEt w grT REftr % fgg gjfcr 
Mr % rrT gggM wee R #T 1 1 

1 . gw retre i wg ir fgETTO grifTO eMe 
fgfw hejw -TOTOrg Eg M fgrofTOf 'Mr ark 

Mr ttoe ret fMepT % M kfr wet 

grkr # Me totr, ggE-RRg et fgfkr w 1 

2. fggrro, t# Mre rram gg seto ret # 
rrafg % 15 fw % #ee tow gkgr gfr M# 
rtftt, gw ?rMggg # urn 17 # gqrrnr ( 3 gr) 
gr to? (gr) % Rtftg ree-ree w fgfkr w 1 

3. rt^M 4ee Mr E refer ir, Mgr eMr 
Met w tut 7 ffrgr, fgwfggf gtr fgrgr grgr, 
sftgr MTfggg gg tote , TOtW gg tr-TTg, fgfrwg 
ggref ggrg wk rt ?rg gw gk Mr gg gfg 
fgwro g:m 1w wrgr 1 

4. fgg'rro, warg TOggg am Mr 

Mg % fgggr g^r gg; srfg, ark w grgt gggggfwg 
fgw we, rrg gg gsfwg gg gfg ggr gggTfwT g^ 
gfgpgr g^t gmr R gg# tjw Mr gg p«nw 
%■ gwT-'r- et wfgg gtgr 1 

5 . M ggr giggru, w grokr gfgnr 
fgfg gg gr ggg gfgfwg % gtfrg gg fkfr 
pgm # Meg fgfg gg ggg ft ggpg ggT 
wtw R trorM fwi wet | gt, fgg'TTO, gEjf^gt 
#rt Mr % Raw % w R gggg ret grg 
gM sfk gg# argg wawgr #fRgg gmfTg rggag 
atgr fggg gg gwr gkRT 1 

6 - gfa gw rgrrg % wfEr grgRTkgf grt ggg®g 
gg# Rfitr M fk, frotro gitjffgr Mt M gr 
gtfEr Mrfkf gg ggg*g gg#f ir gtjTgg gg it 
# Mr # wwrt grrgr Mr fgr wrgrkgf 
% M gr^Mr Mr Mr % MEt gggsg gg# gg 
gg#r ir gf, # gw Mr % g# 

1 
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7 . ^rnjf^F #frr ^ftf it fFrrt ftf Fifm grt^T, 

Ffc Mr f4fi<t fT ft stt ffTf f ttstf 

F^T TFF 3TT TFF F FF £ FT Fi^TT^t Ft ^TT FFTF 

tt^t ?[>ft , ff ttf ^r>r % snfrr ^t ft, 

fFFtTTF W# % faftlF FTf^/FRfFFftlfft FT sftfFFT 
% FT it FtF'f TFFT % ’TFT F q-TT^T tm FT FFT 
F^TT I 

8- FFjfTF sfTFT TFTF F FFFFjf FFT^ vfr ^Wia^T, 
mifwi+ ‘<rfc(F frifij m 1 j a fi 7 j 3 P:*rnT % ^ ^ iff % 
ftm FtfffFFr ftthit 3ttt ^t fF*ft fsttuf f fwfr^ 
FT % % FT JTffT^r 5T'FTF F»-F Ft ff’IlW ftt FfT, 
sntftrrr wfaw fafF snw, wtt ’T-jmrF ff F 
■jf FFFilrFr ft wf-tt ftf ft jjfer- 

F^F FWT F<u I 

9 . Ffa Mt FTTFFIJT, PTTFF F FFFTTT, FTTcfTF 

Ft^r fTft faFF ft tf irnjfi[F ftft ft f, fro 

wtff ftf mr fft % fiTTf f?t t? ftf f, ft tf 

FT $ PR FWfTFT FT STEF ^TF WTR FTFt 
fFFt TTfF F FF fT FTF f, FT Ft? W3 FT FT FT FFFT 

|l 

10. FF fFFt FTTFFST, fFFTFF FTTFTf FTFF 
aflFT ffiFF 51TT fFFF FTflFT F FkTT ifrfFFF FT 

TTF1 FTF iT FFFF TfTT |, FT FTfFFT FT ^FFFF 
gT FTF ferr FTFT | FT T5F Tf F?t FT FFcft | I 

11 . faFTFF ITTT FtfFFF F F-'-TTF it fFF FF. 
fFFt SFfFFF Ft TFT if, FF ^F FFTFf % FTFfFt- 
FfFFt FT fFf?JF FTf T FT FT FT Ffc F$, T 5 T Fftfft tTTFT 
FT FFT FtftF F FFTFF ^TF, FtFT FTFFT F ff?FTF FT 
FFTFTTfFfF fFFTFF TT |TFT I 

12 . TF 7 FTF F FtTTF FIF FTF fFFT FTTF FT 
FTF gTF FT FTTFTF FTFF FTFr fFFF, FtFT^F Tlfw 
F gFFR FmfFTfFFT/ fatSF FTftFT FT TTftl FT 
TTFTF FTFTFT tt FtT 5 RFF FFT F fT FFTT F 'JF 5 TF 
Ft Frf c T F FF RTF F FTFT TTfafaFa FTFf I 

[F . TT^T- 3 5 014/73/8 G-TTFCtf-II] 

S.O. 1065.—Whereas Messrs. Jaipur Dicsals, 7, Sansar- 
chandru Road, Jaipur (Rajasthan) (RJ/1644), (hereinafter 
reforred to as the said establishment have applied for exemp¬ 
tion under sub-section (2A) of Section 17 of the hmpioyees’ 
Provident Funds & Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of Indiu in the nature of Life 
Insurance which arc more favourable to such employees than 
the benefits admissible under the Employees' Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in tveicise of the powers confeUcd by sub¬ 
section (2A) of section 17 of the said Act and stabject to the. 
conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 


from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1 . the employer in relation ,o the said establishment shall 
submit such returns 10 tile Regional Provident Fund Com¬ 
missioner, Rajasthan maintain such accounts and provide 
such facilities tor inspection, as the Cential Government may 
direct from time to time. 

2. The employer shall pay such inspection chaigcs as the 
Central Government may, lroin time lo time, direct under 
clause (a) of sub-section (3A ) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts sub¬ 
mission of returns, payment of insurance prcmiu, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Nonce Board of the 
establishment, a copy ol the mlos of the ijioup Insurance 
Scheme ns approved by the Central Government and, as 
and when amended, alongwitli a translation of the salient 
features thereof, in (he language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
estaolishmenl exempted under tne stud y-vet, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to tho Life insurance Cor¬ 
poration of India. 

6 . The employer shall arrange lo enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Gi'oup Insurance Scheme arc mure favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7- Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on Ihc death of an employee the amount 
payable under this Scheme be lews than uic amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference lo the 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Rajasthan and where 
any amendment is likely to effect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said eslab- 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporaton of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme arc reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer tails to pay the 
premium etc. within the due dale, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. Til case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Schme 
but for grant of this exemption shall be that of the employer. 

12. Upon the dentil of the members covered under the 
Scheme the Life Insurance Corporation of Indiu shall ensure 
prompt payment oT the sum assured to the nominee/legul 
heirs of tile deceased member entiiled foi it and in any 
case within one month From the receipt of claim complete in 
all respects. 

[No. 5-35014,73:86-53.11] 
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mT.ET. 10<AS.—W fEETfaE farREE 
ffaE?m EPT-miBTm qr.ET. b. 7 . 1 , jbb'jt, ttifsttb 

(EF . fa/3 38 8) (fM TEE 'JET BHIE JBE ptm 
mgT Tfirr I) E mBEifa mfaw Met ark Efam eebet 
failfEEE, 1 952 ( 1952 EE 1 !)) (fBE SEE TEF 'PTE’ 

bee EfaMiE mmr bet t) fa eft 17 far beept 
( 2 T) % «TEfE ER fM BIB % ffa> MeE famr t; 

Ek mfaB *1 T+F ET EETETB fa BBT I fa BEE 

mm % mEMr, faE*r ebbi rfer Br sHebb mr 

ERTB ffaTfaBTfa, EFfaB faBB «fV*TT fBBB ^?T TTHTf^F 

faBT fafa % wfaB fam faBT I in *i w Bar 
fa £far fa fafarkfa m fn'T & bbbB be mi e 

srfsm ebbe £ nr mBBFf fmfar Emms faBT fafa, 
197 6 (fan fR% P7K TO fafa BBT BBT |) % 
ntfan jfa rbbb fa 

m: ffaTB BEmF, ■JET BIEfEBB fa EFT 17 

mT bb«ft ( 2 m) sfFr beet wfEEBT bb bbtb mfar 
fib 3{tt see bbibb Efafa n faMM Enf m nfan 
fair ^tt ebe film fa fad bb fa sMe % faw bee 
fafa m pi bebM bgtbebeir farti 

eeebT 

1 . bee nm m w e fEBTnm EPfam rMb 
Me epjbe tffbte fa Mt fnnrfaBf fat nr br 

ffa fan faM BBT MfaTB T fair nfa farEfa RBR 
bABT faEfiVsTt-T BEEF, BEE EBB BE Mfaj fa' | 

2. ffafTEm, fa ffafaFT PR mr STRip br fa 

nErfa m 15 for mfaEE err fanT famfan beef, 
OT MeMtE fa EFT 1 7 RF BBEFr ( 3E) % gnj 
(m) % REfR RiR-TTR£r Tt I 

3 . Rprf^p sftPT R?tR sp wren if, fu.^rp sRnfn 
fwrnl £pr wr thtt , f-jRTfvrist =st s'ip?r fe'R ttfit , vPn 
sftfpw 8RT trr, iwrart ®pr wr, fpyfeur stwtpt 
JRR anf^- vft I, RIT Rift Rift Epr fpRDnp g-rn 
f<pTfT R 1(111 I 

4. , =,Vi?'pt rt'sRT^ in aiFT.fr<To sAin mtp 

^ fpR*ft 'dtt sftr» ^ TPR nntER fspirr 

flcuf;, tf; tr n^fivn qft srfir ?r«n EptfRifTot ^t arjnRr 
i^tt 419 ( \i ii^ft TTR JTIEft R 31RnN, RTTR °P >1 im n S 
«n: sptWtt ^tpt i 

5 . Rpg Eptt n^T apcfFFt , nt 5f^fRTTt wf s.R faf y tpr 
HT RW arfaf;,RTr sp SrtftT STRT fspiff WPPT sift T,faER 

fpf’< spr 'pgR ?rf ptrt s 1 . sjnr<p wr P" fpirrfnn fanrr 

7TRTT o’ Pit, fiPnTsP, RTrfoAi sftpT RplR Sp TTn *• T 

rr npRr rut cftp ipVirr ark nTstt rir shr^tp 
sffkF R vTKnkr 'sfkp sfRr kRE sk rir: srpt i 

6, irkr tspt Rtk ep 3i*fk iCTf^ikml ipf nrin 

tprar' 5p?W TTk ^ nf, fsFfkw TTPTffnr ifkr TSftPT rS 
apfk sfnfsnft Rt spf nnnR qiiRxI r- Tntfkfr itt r 

o 


arfrn knf nk $ anwi grrkT fkw fk srnkrrftRit 
k kpT isipf^-sp ^kT Rfk ^ 3Tnk pRk 'jr RmnY n 
srkw arraRr k nf jrpi pkk ^ ar'fkr sR3k 1 

7 . nkfint sffiTT nti irfarfr arm t nn k) 7 
nfc krnt RrnrZr pfr rr qr stt nw T natj 

|. -o 

TRET JRR JR TRT ft RT t Rt RRnTk RT JR t5TT 
R TRET STTf, am SR JJJ EPk % PEffiT ktTTT TT, 
fRmpp RtMik % kfyR 

fp ^q- it q’kf Tariff q7 TTSSF % arjrgj EFE TT TRET 
Rkr 1 

8. TTEjf^R sfmr tkm % ireett if rr kr 
TrnTtTj, srTTkr^ 'rrfspsT fkfhi iTRR thtettr r 
EJET'ET % fsTJr PfBt fT9T mrTRr 3TF RR fjkt numTR 
% RRmfmT %f?rr qr srfn^n srh 'Rj kniRTiTr 
?t nk, snirfER vrfsrnr Me 'trr^jTr, mm spjm?n 
M %yr TJknfjiTf rt ntirr ^fcntp rsj pr rt 

EWE kTT I 

9 . irf? fMt RRipm, psTTTR % spitnrk, RmfEr 

Tft^n ntnr fjirrr kr je nnrfeip Etm krt %, fan 

<r% -* ’ 

Rm SRI? wr RPT |, RUH Jff Tf? wn |, TT FT 
fam % watn dAnrffaf nr sh faitnfa JEkfant 
Mj tr nJT pfins wj tt nr npnt|i 

10. nfn fafa nTtnanr, famnn ERfarr fa ft 
fam faw grtr fnnn Mm % fajj fafann m 
nRTn tr REnn t?TT |, fa Erfafa fa mtEt 
fa nrn fam ninT | fa tk x \ fa nr ntM 1 1 

1 1 . MtEPP JTTf fafan q % ERR E fan; qrr 

fafa Mfapn fa sfsrr it, jj ijn ejett % nrnffaffaff 

faffap sfaTEf fa fa nf j SR, nfa nt fafa fa 

e^tt Met k reete fan, fanr 'pipfa % erte et 
n e-Mese lEfann nt fanr 1 

12. ^n tfan t nfan rte nrn fafa eepe fa 
pn fan ej vrrrfaE fann fanr faw, fanrfTT jrfa 
T pRF JET faEfafa/Man ETfafa fa JE JTfn Tr 
fait eattet % nk Mm Enr ir fr smR it gfa ete 
fasirM mum ete m'<fFn: fafarnE rnkni 

[e, EE- 3 5 01 4/7 4 / 8 6-EE . EE . - 4 ] 

S.O. 1066.—Whereas Messis. Reliance Chcmotcx Indus¬ 
tries Limited, Village Kanpur, P. B. No. 73, Udaipur, 
Rajasthan (RJJ3388), (hereinafter referred to as the said 
establishment) have applied tor exemption under sub-section 
(2A) of Section 17 of the Employees' Provident Funds & 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act;) 

Ami whereas, the Cenual Government is satisfied that 
the employes of the said establishment ate, without niaUnC 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
life insurance Corpumtion of India in the nature of Life 
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I ti^ui aitLL- which are more favourable to such employees 
than the benefits admissible under the Employees' Deposit 
1 inked Insurance Scheme, 1976 (hereinafter referred to ns 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
subjection (2 a) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period or thice years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund 
Commissioner, Rajasthan maintain such accounts and provide 
such facilities lor inspection, as the Central Government 
ir*iy di'cct ftom time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (aj of sub-section (3A) of Section 17 of the 
said Act. within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
tho establishment, a copy of the rules of the Group Insurance 
Scheme us approved by the Central Government and, as 
and when amended, alongwilh a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in 1 expect of him to the Fife Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to (he employees under the Group Insurance Scheme 
appropriately, if thb benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more favoura¬ 
ble to the employees than, the benefits admissible under 
tlic said Scheme. 

7. Notwithstanding anything contained in the Group Insu- 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less _than the amount that 
would he payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heirlnominec of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Rajasthan and 
where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reasona¬ 
ble opportunity to the employees to explain their point 
of view. 


9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Fife Insurance Corporation of Tndia 
as already adopted bv the said establishment, or the benefits 
loathe employees under ihis Scheme are reduced in any 
manner, (he exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to fupse. the exemption is liable to be cancelled. 

11. I 11 case of default, if any made by the employer in 
payment of premium the responsibility for payment of 


assurance benefits to the nominees or- the legal heirs of 
deceased members who would have been covered under the 
said Scheme but lor grant of this exemption, shall he that 
of the employer. 

12. Upon Ihe death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomince/legal 
heirs of the deceased member entitled for it and in any 
case within the month from the receipt of claim complete 
in all respects. 

[N. S-35014|74[86-SS. II] 

qq. m. 1067 .—fcm trim mm ret 

fqqw, 21 - 7 -mfa-ff m, 'fr.wr.fi. 14e,302004 
(sn^.^./i08s) (fm wf qqqqq qqq Rim 
^>P1T n ttHtU ■qfqriT fafsr aftr mmy 
qfqfqm, 1952 (1952 qq 19) (fqi mi 
qmq nfufTTB qrfr m &) qi wirr 1 1 qi 
3TWT ( 2q?) % mffa 133 for 3fl% % far mm 
furr t; 

5 fT T jtttd: qq qqrarq it qqr % fo 7 m 

CdTET % THril'O, fqqff TriT qfrTTTT TT TTfWT 

qq mm fqTTfqn -fr, srpqffq wlm im fam # 

riTtrf?TT riTET Rjffq % Stsftq itm qfiTT % sq if 

qqui qrar qf f afh; ffi qriqrfVjff fqq 4 m 
qmf ii srftur #, it mqru fi«fa 

itm Tqffq, 1976 (cqq q^m qqq qqflrq 

w J) ^ infrq miiq q; 

set: qr^rq, qqq qfqfqqq qff ru 17 

qrr qqtJKT ( 2 T) THT Jtq tqfqqqf qq qqfq qrrq 
?q 3fk wi 3qrqq qq^ff if urcff % qsffq 

7-qq qqq Rim qq qrq q4 qff mfer qr fqq sm 
m % qit qqqm % mm i 133 mi 11 

qqjiqf 

1. qqq pqm % iittr i fqitqqi qrqftqq qfqw 
fqftq qrqqq qqqq; qq mf fqrivfqqr q%r affr qjq 
qq q#qq Hm fq^rarq % fm fr^fq jjfqtjrrf q-qq qrrqq 
il m qqq it fqfm: qrr 1 

2- fqqTW, rfq fqfterq q'qqqf qq q#T t-rnq qrt 
qqiRq % 1 5 fqq% *f|qr q^rqm ^ 
qqq qqfqfqqq ur uft 17 q?f qqisrm ( 3 qr) % mx 
(qr) qiWtq qq fqfqrnx | 

3 . qqqfqqt qlm %qtrrqq if, fm% sqmiq 

q-qrriff qq Ttjr TjqrHT, fqq^fqqf qq qqjq fqtqq mqr, 

qtqT qrfiqq qq qmq , #^irif qq friftST^T 

q'TTTr m snfq ir % BT3 tt# qnff sqif qq m 
fqqLqqr si * 1 fqqrr mm 1 

4. fqqRqi, qqtffq qqqiR5TU?I^qtfqq qfqr Rifq 
% fqqqf qi qqr qfq, -qfr qrtfr qqi qTftqq fqm 
qnq, FROTpfitjq qff qfq mr qrfmfmf qi rijim 
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spt WTTHT T TTlE WT TiTT FT StlTT?, ETTTT ETTT 

^ vJ L ' 

Tf TT RTlEff TTR1 I 

5. qfE Et£ EfT FFTTTT, FT fET!*^ FfEF 
fEfE FT FT mi FfTfETF % FlfTT W- EFT fETT 
Rim Et fEtf fEfer ff mA fV ttf it ttE ffttf 
t frEttEr fFFt fift £ ft, frTTFF, TiqR tf fItt *Ett 

EtFTT % FT F 3TFT FTT ffTR FF F^FT Etc TTFT 

ftff ftfoff sfrfTFF etttw fEtt Emr frTT ft reft 
fEfT I 

6. fFf tft fETt E *nsfTr FFFTfEEf Et Tmu 
FITE TTIE 'TIT a FT, fEEtFF ETEfqT EIft *ETT E 
wflT FFTlft Ar TT TTT^T FTFFT F TqfffF TT F 

^fE tt ftF Et mm«TT E*ft EttE fF fFftIFft 

% %q TTFfffF TTET TFtT % TW TTT^T FTFF "TT 

ftfEt F FfaF ffft ft, Et ttt rFf E TpfEr 

5PTWF F I 

N» 

7. TTEjFF FITT ?EVf F fEEt TFT % FtF §q FT, 

Tf? fEEr fFfpF Et mi tt^ *EtT E fEEt EEt 
fft ft tft F ft £ ft ftthI ft mr ftt E 
tfEt ftf), ft tft *Ett E thEt fett Ft, fEEmr 
fFttE E WEf TTfmr/TTTfTTfmE EtTfaFF E ftF 
tfE tfEt E wtt E thisf fft ft tfttt fEtt i 

s. TrrfFF EEtt fEEr E FTTTfr E EES Ft 
FEmr, arEfarF TfEr Met tttft ft^t E 'Jt tttFtft 
E fmrr ttE fErr ttttt Err fit %EI FErar E 
T r E-r i fEE Efmr tt rEcft tttt ttE Et ttiftt ft 
Tfr, TFtfwF tEft frfa tfjtt ttttt w^Ettt EEE 
fEttEtt Et wr tEtEtt ftct ftE ft tEttttt 
tiwt: Err i 

9 . TfT lEEt tttttt, pttft E mErrE, fhEIt 
EEft EErr fErr Et tt Turfer Ettt ^EIt E, fEE 

Ptm ITT TTTT TFT t, tEFt TTt X?, FIT f, TT FT 

tEET E TTEtT FTTTfVEf Et TFT K tE Tf# TIFT fTTt 

TtfTE FT EtFlEE TtTf FT -mEt TT TFT>tl 

10. TfEfFEt FTRFTF, IEtTTF TTTTrr EtTTTtTT 

frTT tht fErr Tirt j T E EItt tEEtt ttt^tftftE 
E TTFT TfTT Et TTfTTt Et ^TTTT ft TTE fTTT 
FTTT ^ Et FT T? Et TT TFTt ^ I 

11. fErErF jtf ErfEmT E tffft E fEr Tq 
fETt ‘sttfrFT Et ttt E, tt ^jt i rmTT E TmfEEfEfETi 
tt fTfw ttHEt Et Et tTt f?, ft t Et Ff EtEt ttt 
^E tr E sftEt EtE, Etrr tuftt E tfttf ft tftt- 
< i Pott PhEiff tr Eift i 

i 2 . tt *Etr E fEtt ftE fit fEEt tw Et 
ftE tt FTrEtF Etmr Etm fErr, EIftet, Ttfst 
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E fFFIT TTTpFTpFEt/fEfTF FlP^ft TT TT Hptt FT 

TFTF FT t; TT E TT !t F FF FFT 0 FT TFTT T qE 
FTF Et FrfTr E TF TTT E FTTT Tplf^TF FTFT I 

[T. tt -3 5 01 4/75/r o-qr,qr.-4] 

S.O. 1067,—Whereas Messrs, Sambhar Salts Limited, Lai 
Niwns. 21-Ramsinyh Road, 1 J . B. No. 146, Jaipur-302004, 
(RJ]10R8), (hercinuticr refened to as the said establishment) 
have applied for exemption under sob-section ( 2 A) of 
Section 17 of the Employees’ Provident Funds & Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to 
■s tile said Act;) 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
l ife Insurance Corporation of India in the native of Life 
Insurance which un: mote favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now', therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act nnd subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1, The employer in relation to the said establishment shaU 
submit such returns to the Regional Provident Fund 
Commissioner, laipur maintain such accounts and provide 
such facilities for inspection, ns the Central Government 
may direct from time to time. 

2, The employer shall pny such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of Section 17 of the 
said Act, within 15 days from the close of every month. 

3, All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of Insurance premia, transfer 
or accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4, The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Schcrr«: u s approved hv the Central Government nnd, as 
and when amended, aTongwilh a translation of the salient 
featu r es thereof. >n the language of the majority of the 
employees, 

5, Whereas an eraplovec, who is nlreadv a member of the 
Employees’ Provident Fund or the Provident pLuid of an 
establishment exeturded under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
ns n member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Tdfe Insurance 
Corporation of India. 

6 , The employer shall arrange to enhance the benefits 

available to the employees under the Group Insurance Scheme 
appropriately, if the benefits uvaitable to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more favoura¬ 
ble to the employees than the benefits admissible under 
ihc said Scheme. _ 

7, Notwithstanding anything contained in the Group lnsu- 
surance Scheme, if on the death of an empfoyee th® amount 
payable under this Scheme he less than the amount that 
would be payable had employee been covered _under the said 
Scheme, the employer shall pay the difference to tKe Tegal 
hcir(nomlnee of the employee as compensation. 
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8. No amendment of the provisions of the Grotto Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Jaipur and 
where any amendment is likely to effect adversely the 
mierest of the employees, the Regional Provident bund 
Commissioner shall before giving his approval, give a reasona¬ 
ble opportunity lo the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not iemain covered under the Group jnc«- 
rance Scheme of the Life Insurance Corporation of India 
ns already adopted hv the said establishment, or the benefits 
to the employees under Itus Scheme are reduced in any 
manner, the exemption shall be liaMe to be cancelled. 

If). Where, tor any reason, the employer fails to pay 
the premium etc. within the due date, as fixed bj the Life 
Insurance Corporation of India, and the policy Is allowed 
to lapse, the exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under tho 
Scheme the Life Insurance Corporation of Tndla shall ensure 
prompt payment of the sum assured to tho nomlnee|lega* 
heirs of the deceased member entitled for It and in any 
case within the mcnth from the receipt of claim complete 
in all respects. 

(No. S-35014|75|86-SS. II] 

sfiT. 5ff. 1068.—RHY URTgH pHUF fURT, 
*0'HMI«l 311001 (TRUTH) (?TR. 
^./3474), (fsi% gHf-SHF THR HfFf RtPH JFgT 

*Wf P,) % vrfqR Met sflr spfW hurt 

UfafHUT, 1 952 (1952 TO 19) f^if Tffif 

'PRUT HR TrfafHR TSI W ^1 T?Y SffTT 17 qfY 

*\ - ' 

huhtt ( 2 qr) % ^ry a nr ur fur h! % fun; strut 

fw t ; 

arVr thYo hcfr to ouroto gr hi f. far hft 
% TORTrY, fHTfr TTpRUR OT 5fYfHUT TO 
UTFT frnr f«m gf, UROlo sffasf sfhT T four gl 
fTUjfgrr sftqr ffYr % Tfsfto tiTh gYnr % it 
qrrq^ tot ut f aftr HTHfufr % f*ro ^ quo? 

TO TOgOt ir TlfyF TfOTR 3ft TORfff fo&TO 

^tUT UfYU, 19 7 0 (Pifif TWeT HFT rYu glgf 

OUT P) % TUlYo Hg TFjffJf t i 

mr: ^usYg iKiii?, tut TTfuffiTU ^tarrr 17 git 
"fWlf (2gf) 87TT W filfTrFlT TO STqYq'gRl ^T7 
sfrr sht tour tf^^Y if foMur ural % staYo 

HTt |TT HFT RW gl cftO gg fUP 

rfYo % fT*fr uu-arrff % sUi % Hi | 1 

1 . HUT UTTH % TT^fJ if fuflRg: SnlfifFF sifaH 
fafu WF TRT'TR "FT OUT fggTfvrqt UgOT 3ffT 

r utuT ttt fofwo ^ fan; our uffafTo 
JFTTO gofaf 3ff gfarq UUFR, UHTHRif TT fafUR 
gR I 


2. ffafHgT, ifa fuCteRf STURT 00 HUF RTfT Ft 

UUTfR % 15 fUT % Ufar UHPT ^Ff 3ff 

H < r fiTT, 7R fTrErfHJf # EfTTf 17 # ^TaTTT (3Ti) 

% ’sfiT (Ti) % TP-ftT uttt-jtitt OT fgfgR I 

3- UTOfgfi 'frOT Ti ffsfmO U, fifTF TUffTeT 

tr'rrvf to t'stt 3nor, fcrgrfum'f ^ 5n p TTj 

Tf-Tr sftfwf W HUT, U'TTJTf Uf TFTTTT, fORTTU 
irRm TO HTTT Trrfr vff |, gR afTH TT^fV Rtfr T>T 
ggu fo-TTHC sru fom TrrrTtff i 

4. furRPF, Hstif fTUFTT gRT HpftfUf TtRT 
HTtq- sp tWff Tft >tt 7 gfff, afR 3R Ti^ft Hfif TrWTETiT 
fTOff 3frn;, cR jtt *ttTfptpf rpffp ffsej-p TOUTrfrtft 

Ttr •rrroT o' u'u-Fr rh ouff ur hriT, t«tth 
35 ^HTT-TH: TT Hfug TT^n I 

5- ofr Tiff i uo t ift, 3ft grt)^!ft uiRR fuftr 
H UT 7W Trfyf-ldh % TfEfR 3TT0T fSfTFfY TUTUf 
LT HUT fafu Tff Tg# gr HUT &, THfr Pfm t 
foonoT fiRrr Rorr ^ ot, foorirF. gRT rth 

T HT 11 ? OTU tfUT ^Trff TRUT 3ftT HTUfft - 

usr uttwtj rftrpm irm urur Pm ur 

UHTT U^TT I 

6 . Hfcf uPtu % TUfhT nNifurf H UHRJ 
RfFR mw 3fFt f Ht, fUTtlfT: UTJTpgTT ^tUT TFtur % 
OTtff 'TOfuTfUTf T7T RTH'T 'TiTOTf ir HjlRcf W it 
gf® T?t Trot # ®HUTT trot fRHt % HRrrfutf % 
Pu( PTOffT tY 0T CiPfiT % sftjfR T'ORtf TfPH HT 
ottott if ufifF hurt ft, 3fr ut F#(f % xroYu 

| a 

7. UTffffH uYur RTtR if f : Rft TTT % gttf ^TT 
^ft, trfir frrfY TfRRRt qrt rt UFtR ttetYr 

TgOf HT TTOf if TH f 3ff TTturrft *Ft UTf UfTT 
if ffRO gt-Tf, HI Tg HPT Rffo or H-fR ffCdT eft, 

Pi 41-40- TTCRTfr 5f7 farpHH qTpTrr/ dlRpf j' ftlrfr Tft 

fffffTR Tff ^"T if Ttdf TTOff % HfR % T r +0 TO" 

UHfif T1GTT I 

8. *TPjf$F UYut UfTR % HRfsrt it Tftf *ft 

UTfTEFT, !1T^ fqfsf UFT"frf TRTTFT % 

Hufrur % ftru fw TtniTTT 3igt frrft wtuu it 
ToRrrfmr % fgo tt ofoLu stjtr ut spY tfururr 
gf got, TTTftrF gfuof PtPt Tfr-ufT, hrt hjfttu- 
gif if ((g TORTfufr gif TROT gfeHtf TTH gRR gg 
ofTTHT TfUfT YOf I 

9. qf? fHft gfRTRTT, ?«rm %■ gRg i PY , uroYit 

3fYHT 4(1 hi fgHT "Ft UTf UTJjfggT gYRT T^tU" $T, f3fi^ 
T'TPFT OgiY HHT Wgrr ituYg ^ Tg gf 

RT RpfR gr Tfyl-r goRTtTTf of TRf gtg guf ' R gi * 
fipuY "P)Pt if HT gl 3ffl efl qg T5T Tg ql gt 
ff-F-tl Y I 


15» GUSi—20. 
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10- JTte Wit TRORW, RqTffqr TERR 3|tTT 
sflTTr farm jixr f-rw TrcRf % tfRrc jfTfffqR tt 
nrpt trI % *i^rw % m RTfahT tt swr 

$7 NR FRi N.df 5 rtf 'j? Tvf Tf -if M a IT I 

11 . SKI hftffqR T 'KW A faw q¥ 
ITT siitaspT TT T4il ir, NR Off REfqT k< TW fffq- 
fmnA-ir nt rqfMTT qrrcTr +f nt qrq -ig, vr r qf Rt 

glrtf -IT NTT tTIR % 7 KR 7 f(TR, qlR. TRRT k 
qrr N7Cfriq>R RTtw >it gi-if i 

12 . ^r r?Et % nur-str rrt Ter nrft ef 
R7m <jr 'K rear nrr sir+rr 1 'rrr, q'fffrzE v,vut 
% RRRqitfRT^EibfE Rrr-wf et n<t crtw et 
rrr frawf R «u< sme sw r ^ rer r <^t 
qr-i eY sum % F.E rr e rl-k ^irera -if^rr i 

[flW 9E-35 01 4/ 7 6) 8bRE. 00 . 11] 


S.O. j(Ni8.—Whereas Messrs, Rajasthan Silk Mills, Indus¬ 
trial iL-.iiiie, Bhilwara-311001 (Rajasthan) (RJ|3474), (here- 
mallei icierred lo as the &aid eslublishment) have applied 
for exemption under sub-section (2A) of Section 17 of 
the Employees’ Provident Funds At Miscellaneous Provisions 
Aci, i9 j 2 (19 of 1952) (hereinafter referred to as the 
said Act); 

And whereas, the Central Government is satisfied that 
the employees Of the said establishment are, without making 
any separate contiibutiun oi payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of tho 
Life Insurance Corporation of India in the nature of Lif* 
Insurance which are more favourable to such employees 
than the bene tic admissible tinder the £ top Joyces’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the sa.d Scheme); 

Now, therefore, in exercise of the powers conferred by 
eub-sctiiun (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Cenli.,1 Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of thice years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund 
Commissioner, Rajasthan, maintain such accounts and provide 
such ia;, I ilies for inspection, as the Central Government 
may direct from lime to time. 

2. The employer shall pay such inspection charges as 
the central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of Section 17 of the 
said Act, within 15 days lrom the close of every month. 

3. All expenses involved in the administration of the 
Group Instance Scheme, including maintenance of a.counts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shad be 
borne by the employer, 

4. The employer shall display oil the Notice Board of . 
the csiabl oiment, a copy of the rules of the Group insurance 
Schenji nS approved bv the Central Government and, as 
and when amended, afongwith a translation of the salient 
feani es thereof, in the language of the majority of .he 
employees. 

5. Whcieus an employee, who is already a member of the 
Employees' Provident Fund 01 the Provident Fund of an 


establishment exempted under the said Act, is employed irv 
Ins establishment, tho employer shall immediately enrol Him 
ns a member of tho Group Insurance Scheme and pay 
necessary premium in leaped of him to the Life Insurance 
Corporation of India. 

6. The employer shall mange to enhance the benefits 
available to the employees under the Gump insurance Scheme 
appropriately, if the benefits available to the employees 
unoci the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are mote favcuia- 
blc to the employees than the benefits admissible under 
me said Scheme, 

7. Notwithstanding anything contained in the Group Insu- 
ianec Scheme, i ; oil the death of an employee the amount 
p,iyah : e uu,;r lhis Scheme te less Ilian the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to tho legal 
hefijnominee of th« employee as compensation. 

if. No amendment of the provisions of the Gtoup Insi*- 
itmee Scheme, shall bo inane without the prior approval of 
U,e Regional Provident Fund Commissioner, Rajasthan and 
where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall bcloio giving his approval, give a reasona¬ 
ble oppoi trinity to the employees to explain thei r point 
of view. 

9, Where, fur any reason, the employees of the said 
establishment do not lernain covered under the Group Jnus- 
rttnee Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or tho benefits 
to the employees under this Scheme are reduced in »tiy 
manner, the exemption shall be liable to be cancelled, 

10, Where, for any reason, the employer fails to pay 
(he premium etc. within the due date, as fixed by the Llf® 
Insuianco Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance bcnellls to the nominees or the legal heirs of 
deceased members who would liavo been covered under tho 
said Scheme but for grant of this exemption, shall be that 
of the employer, 

12. Upon the death of the members covered under the 
Scheme the f ife Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomlnee|legal 
heirs of the deceased member entitled for it and in any 
case within the month from the receipt of claim complete 
in afl respects, 

[No. S-350 l4j76/86-SS-IIj 

ET. ET. 1 Of, 9.—BEE AERR tfYSR 

ekeTtirr fafqtr, »jq fRERR, *f=ni neTer, 

etna, rritrY, (tern:, N./dxnc.), (Per tee 

: ?!% TTRicj; NTT f«tm EffT FT |) E TRETtY EfabR 
fafg- qV SFlW NTT q- TfijfETE, 19 5 2 ( 1 9 5 2 ET 
19 ) (PtY RUT NE% TS^ri; NET TUdf-fTt; Ttfyf W 
|) # yru 17 tjq-snrr ( 2 -f) t wtrFr ut for 
NTT (“fir nNTT fTTT 

nV %RtiT TEFTL qrr JJtflTFT Tit TTf 'o % NTN 
Rim % TTfffRlr, fr(f[ NiNTTT m TifTTcr 

•T-TR f-FTT tV.TT ff, NTAfR fW TfBT fTfiff TT 

BTTjffL qr-TT ChYtT FT NTfT tNl : T A RRT 

N71T | ai'K riff qrTNTfTTT E fvL> q TR? NT 
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IFUlII—.1 f i i l] StRTt FT TITOT: qiF 

frFt q qfaF tejff % FT q^ra 

FTqr t-Fir, is 7 c (IFF qqF mmm wr *Frq fst 
FFT t) F TrFtq iFf TRtq | ; 

wr. FFFt jpw, qqq qfafqqq FT stft i i FT 
qWTTT ( 2F) gTH qqq STfwT FT 5HT>T fFT fq 
FTt qq% iFTIFJ SFJ 5 FT q fFfqfqR HlFt % mitq 
qqT frr ^sf^t qqprq FT FTq q <4 FT srqftj % fqq qqq 
J FTq F nwt ttoFt F qqqq F FFr & i 

’H'i ■f|FT 

1 . qqq PtTFFT % qqq ir PlFH + qRfFF ^rf^TCJT 

fqfa qpjFT qqqr FT qFf fFFFwr FFqr ark qq 
Fut rTr qqi fqfmq F fqq qqT gfqsmt tito 
f^ft Ft FqfTq qwrr, qqq-qqq ft fqfrcq ft i 

2. fqqrqF, qF fqFtTO qqpff ^ rFf qrq Ft 
FFTfR F 15 faq % FlFT FRET fFfT Ft ifirsOq 
»fw, wf FfsTfarnr Ft trrn 17 FT ottht ( 3 F) 

% qpiT (f) f qiftq wr-TO ft fafe ft i 

3 . qrqfkF tot tFif F jtwtff F, fqq% tot- 
Fq FtgrFf ft tft tot fqqvfFqf ft qqjq fwr 
tot, FTft sflfw ft frtf, ^rrafr ft tort, 
fFft&qq qqm fto mfr Ft % to ftf qvft ®pff 
ft qqq fqqrqF tot ferr qrqqr i 

4 . fqFtqF, Ffto ftftt tot SFJtftfcT F^FT 
rt> % fqqqr Fr qF srfq, Frr qq ff.' ffF FFTff 
fFqr qrq, qq qq Ftof # q-% mr fffi PtFi Fr 
ffw F) tot ir -3^^ srirff qrr aRqrr, 

% l^T W T 7 !RftlF ^ 3 TT I 

5. q-fc qrrf >( r RTFI^ 'i ^'l qnf^Tfr nfqR fqfsr 

qrr q-r arfjlwr % anf:q ^ sir PfRi WF 
q:i vfqR fM*r ft t to % -r% Rim *r 
fqqrf' 4 -r fw ftft ^ at, ftqtw, gr^f^qr rqr r f 
% fto 4r to ir w qnr ^ aitT 
•grr# qTRT aFTOT t'fqTO RTrf'q' RtTOT q^RT Pfr 
q:T FTO l 

«. qfq TFT fft' % 3 TKT' 5 T FWfnff qft TTTOJ 
TOTt qqrf 7 arrt ^ tr, fqqtqqr qr^feqr sfirr ff f f 
3 T*fq FiTOfTqif FT RFRq FTF^t F RjtqTT RT FT 
qfe q;i qrt f: RFF^rF^qf frqtfFFq’qrftqf % 
ft ir qrcrfFF t'qr ffr % artfrq qrrqt tf 

qrrq'qf t 3 rfvTF ^r, ft tft ffr % F«f q 

f i 

7 . FT^fFF FRT R7 q it ftRi FTTT % ?R |tt 

vft, qfq fFR TOFTT- ttR TT R TTF t WF 
Jiv^q- ^FF TF tff ir R t F TOFTT! Ft TTT FFT 
it Fptq ?RI, FF F? TFF R?q % Ftf'F ^>rr at, 

1 599 OT /83 - 21 . 


8, 1 986/FTFjq 1 7, J 907 

fqqtFF ffrit'i % fqfFF FifFq/qTqfq^fwal Fi qfq- 
ft % >:q if tTqf tf^It % 3TRF % FTTqT TFR F4 
FTOT tftt I 

8. ar^%F FRT TFF F TTFFvff it Ftf qt 
Ritaa, TTTtfqF qfFR fqfq qraFT TrqqqTF F 
qaataa F fqqT q#t fFqr ffri aftr fFqr 
qFRq tr FqqrfRt F fqa q 7- afta^r aqra qiF 
Fl q'FTFqT t\ qqt, FttfsTF qfqR fqfq sn^qa, ifftt 
ar^qtqq ta tr if FFFTftqf FT 3 mT aft^FtF tw 
F^ t ft q^fFr^FT arqqT tar i 

9. qft fFFr ftrtff, tfiff f fF^tt', qrRR 
Ffqq F ft f^rq ft qq qr^fqF F'qr q : q F, fFit 

TFIFF Ttfq 3NFT FFT art'F Tq FRT f>, FT 

qq rtr F qefrq FqqrfFff Ft sit ^ T i^qt 

fFqi vfr tt ff Ft ftf t, at q^ w? ^ Fr ft 
ffFt I i 

10 . qfa [qq 1 fttop>t, fqtm: qiaq q Faq 
qtqr fqqq xrrr faqr qiFqr F qiqr qtqqq ft 
q^Tq ftF it 3iqqq t, FT FTf^qt FT RFFT 
Ft art fcqr sqqT t aT^r <5 Fi srr qqat | 1 

11 . fHFtqF ettt Fifqqq F q^Tq it fqq qa 
fFqi Rfqq;q Fr f>tt it, t-t 5 a qqqtf F aTqfqq- 
fFfaqf qrr fafqF arfqqt FT FT qfa as, ^ a F 
qf fftcf 1 at aaa TF'q F aaaFq FfT, FiqT FTaaf % 

qRTq FT TTTRTfq^ fqqtqF FT ?TFr I 

12 . w TFiq F qrfia arrt ft# fFqr qror FT 
Far ?tt qr F;qr faro, q'rqiw arfq F ^fftt 
aTqFrafFa’i/fqfqF arfTqf Ft qq TTfw ft qtaq aaraai 
t FTt Mf fht q ft tiftt % gF ftf Fi qrFa F 
ttf qrq F qiar ^fafraa Ftqr 1 

[qw qq- 35014 / 77 / 86 —qq. qq- 4 ] 

S.O, 1069.—Whereas Messrs Rajasthan State Seeds Cor¬ 
poration Limited, C-ll, Surya Niketan, Swai Jai Singh, High¬ 
way, Bani Park, Jaipur (RJ/2836) (hereinafter referred to as 
the said establishment) have applied for exemption under 
sub-section (2A) of Section 17 of the Employees' Provident 
Funds and Miscellaneous Provisions Act, 1952 (.19 of 1952) 
thereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which arc more favourable lo such, employees 
than the benelits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the snid establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 
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SCHEDULE 


1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Rajasthan maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may. from time to time, direct 
under clause (a) of sub-section (3A) of Section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges rtc. shall he 
borne by the employer. 

4. The employer shall display on the Notice Eoard of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is ajrcady a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respept of him to the Life Insurance Cor¬ 
poration of India, 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Schemo are enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Schemo, If on the death of an employee the amount 
payable under this Scheme he less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Rajasthan and 
where any amendment is likely to effect adversely the interest 
of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of Tndia 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Wlhcre, for any reason, the employer fails to pay the 
premium etc. within the due date, as fijed bv the Life Insu¬ 
rance Corporation of Tndia, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. Tn case of default, if any made by the employer in 
payment of premium the responsibility For payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall he that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of Tndia shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in 
all respects, 

[No. S-35014 111 /Rfi-SS-TTl 


FTTfatfafTT ffaffafa?, fa''-IT, ffafaTT , TFTT FFffa? 

prft, Stfa'-Flfa, I3PFJT-302006 (affT. fa./ 2835), 

(frfa Rrfa tff own; th piw f^t Fir fc) fa 
FTTifa) Vffarar ffaffa sfpr W fa TW? FfsrffaFF, 

1952 ( 1 952 FT 19) (ffafa Sfafa T^TET TFT 

srftjfttnT f?t t) far urn 17 fa' TW r T ( 2 F) 

% 3PJT fcrr Trfa fa fair arrfaTT fw f. : 

ifTC faffa'F FTFTT FT TTRTETR' fat FTT % fa TFT 
*q-pTT % JprfarRI, ffafaf q«TF arffaSTF FT falfaipT FT 
JFTTF faT ffaFT fl, Firfair fa, FT fafiT ffaFr fat 
cnjfafi fa TTT TF!f % SETT fa"FT fafaT fa *T if 
Flfat T3T ifa £ fatT nfa Ffa'Frf’faf F ffarr fa FTF? 

tt wfar fa arffaF t, fat FfaFtfa fTfar 

aflTTT fafa, 1976 (ffafa TTT FRET TFT Ffafa FiTT 
IFF t) fa 3f«ffa TF SfifFT t i 

bet: fafafa trfr, tft srfalwr far tim 17 fa! 

TWPT (2F) fa TfafTTrT Rtfwfar FT FIFT FFT j>JTT 

Pifa tftff ar-fTjfar fa wifaf fa arfa t 

TFT WE fat fafa FT fal 3TTftl fa ffafa 

TFT Tfafa fa Ttfar iwjf fa FFFT fa faff £ I 
ar^fat 

1. TFT WRT fa fafatl fa ffafafaFf: nrfaffaF 'flTffaRT 
ffaffa TTfaFT, TRFFR fat fafat fFFTffafaf fatfiT fatT 

fafa tfagr wrr ffam fa ffafa fafar gffaarfa ftr 

tfifafiT fat FifrF TRFTT, TFFT-Tm FT ffafotT fa? I 

2. ffaftTfa fafa fdfalt?P I l TPTTTt FT Mrfa+i JUTT fa) 

TRTifar fa 15 ffar fa faTT faFFT FfafiT fat faFffa 
tft arffaffarr far etgt J7 fa TFsnrr ( 3 f) 
fa (t) fa 3TSFT TIRTT-IFFr qT ffafar F? 1 

3. faiHT Tfailf fa 3FfIWT fa, ffarfa acfalT 

fa'irrfat FT 773T FTTI, fFffafafaf FT ffaqT FTdT, 

faiRT farffaFF FT TFTTT, fa'TFfaf FT FVFTW, ffafasTRr 
FFlfaf FT TFTfF suffa fa faffa Fffa Ffa: wtfaf TT 
FfT ffafafafF 51T1 ffaFT FTfalT I 

4. ffafafaTF, FT?f faTFIT 5TTT aFTfatffar falFT 
ff)f fa ffarfar fa) ef tfafa, aflr ft Ffa) Trfa fasrfanr 

ffaqr Flfa, ft TT fafafalT far TfrT eFTT FFTT fa faf far 
T^faW fa) 'TTFT fa TFfar tJFT FTFf FT TTFTT, 
fftft fa ’jpFTT-qrT tt sreffar qtfanr I 

5. fafa fatf fan FTFRI, far FFFTfi FffaF.ffaffa 

FT FT TFT 3Tffaffaw fa aifaiT ST FRT ffafa' RITFT 

Ft ffaffa FT Fffa fl FTTF |, TTlfa RTmfa 

ffafatffaT fFFT FF t fat, ffafalFF, Tnjf^F fa FT 

fa FTW fa FT fa TFFT TTT ^TRr i^fa f^FT 3far 
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g*H?l «rr4T 3Twwfr rf-fiRR 'ffT^fiir sp^rr sf iTT firw 
5(ft TRW tf^TTT l 

11. Tfe WT TTR % 4*jn TTTdifUFT hi TT-KT 

FTC? 43TR >.,1% % rft, fipfhip *n*£f^ *T4T % 
'iTtf n ^T-^lfTTf Sf'f TW^J TlFTTf T F^fTT ?3T % 
jjffc 4\ st;^ nfl ftwir fo % 

fair «f*rr ww % 44 4 swa - ^t 

cfTPrvf ft irfw 3T^^r fr, m t*?’r % aw - 4 

44.44 % I 

7. *riTjf^7 441" FF4 IT fatf 4T4 % ft4 

*ft, fr4' ^T*TrT,' t?i ^ qr ttt p4to v snr.fr 
' j ^it m v 4>*>t % 44 I 5ft trrf 1 ' tt 34 tuit 
ii 4^4 fftrf", 44 4^ 344 T4'4 % 44 4 ?‘PTT 41, 
Ppfm 444rv tr f^rffenp ^ff^/TiRf^Tferen tt srirr- 
Efn; % *4 ii tri '^ii % 4 ^tt % grm T44 tt 
*p7rnr t^tt i 

i 

e. 4 ttt v ii w h: 

44>i4, sn&farc? vs-frar fHftr 4iw, Tt4*4T4 % 

444te4 % fsprr fw ^rnrur 4 tt 4?r fo4i 

'iL ^ 

rmm ir Tif^rrfoff % fi^r t^ srft^fr sew Tsir # 
rfVTT^rr ?t ar^t, srreftrar ftft arr^r 4T4 t, 

444^4 3fT ^ ^ 444ifuft *ft amr sfcpm 

sfpir 4T 4/44444 4444 ^rr i 

«. ttfe f44 ti^w, *4m % qrrmr, 41444 

4.44 44T fm =pV 44 4f*[jf4 snrr fp'it % ftr# 

I4TT4 444 444T %W>r |, 444 4^ ^ 4T4 I, ITT w 
% 4*T4 ^nf^rfrjfr t't set $4 ttw tet^ fatf; 
K-fa ir jpir fr ^rPt f, ?fr p? t', - arr ^ i 

io. ?rf? fw - fiRtar^ ?rmir sf^PT 

af JTT fiRrr 3PT faRcf rfR'^T % wffr jfPlRir TT 
g-^ur ^ii ii wf^r ’^rr I, ar’N; Trf^fr tt 
^ t ^ i^rr 'jfHr % rfr ^ '<^ ^ri -41 ^41 | 1 

1 1- fiRt4T ?r^r sfrfwr v tfRW ir iri 
fipn' '=4%^ ^ : i wr ii, 44 ^jrT rr?pii % Tmrlrjf- 
furfOTT qr frftRT aTf L «ff 4> qft ^ ^ »Tt 

kr-' rfr ^4 *qnr % sr^g- ?ir#, 4 irr % 

rF^ni 44T?Trfipar f^RKT tt: fRr i 

12. %% PPR 1 ^ artf 4 ariir 4rsf f^.?f, ^4 sffr 

ipp stir T' r Rirrf n 4 44 f4*R, sr*jn¥?r 

3tf?r «r grnrfirffin'rf'/Wtmr «rrfVffi sit 

44 T rf 4 sit risTs rrrrrtrT ir aftr 4^; 

ssrr ir ^r s^tts it «p) sr.fpt ^ ijsr rrfrr % 

ffi'cti rff4fn44 srisiT 1 

[4. ^-35014/7 8 / 86 — 4 , 'Tit-’ll] 


S.O. 1070.—Whereas Messrs Rajasthan State Seeds Cor¬ 
poration limited, C-ll, Surya Nihotan Sawui Jai Smgh High 
way. Rani L J ark, Jaipur-302006 (RJ/2K35J thereinattcr refer¬ 
red to as the said establishment ) have applied for exemption 
under sub-section t2AJ of Section 17 of the (employees’ Provi- 
bunds and Miscellaneous Provisions Act, 1952 U9 of 19i2j 
(hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are^ without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such, employees 
than the benefits admissible under the Employees' Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
tne said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Cential Government hereby cxenjpts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Rajasthan maintain such accounts and provide 
such facilities ior inspection, as the Central Government 
may direct from time to timo. 

2. The employer shall pay such inspection charges as 
the Central Ciovenimeut may, from time to tune, direct 
under clause (u) ol sub-section (3A) of Section 17 of the 
said Act, within 15 days from the close of every mouth. 

3. All expenses involved in the administration of the 
Group insurance Scheme, including maintenance of accounts 
submission of letums, payment ol insurance premia, transfer 
of accounts, payment of inspection charges etc. shah be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the estahlishviicnl, a copy ol the rules of the Gioup Insu¬ 
rance Scheme as approved by the Cential Government and, 
as and when amended, alongwilh a translunon of the salicni 
Jcaiures thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident Pund or the Provident Tund of an 
establishment exempted under the stud Act is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Lite Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appiopi iulely, if the benefits available to the employees 
under the smd Scheme are enhanced, so that the benefits 
available under the Clrpup Insurance Scheme arc more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the diliercnce to the legal 
hcir/nopiinee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Rajasthan and 
whete any amendment is likely to effect adversely the interest 
of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, j^ive a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 



1116 THE GAZETTE OF INDIA : MARCH 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as lixed hy the Life insu¬ 
rance Corporation of Iudia, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benelits' to the nominees or the ls*;al heirs of 
deceased members who would have been covered under tho 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensur* 
prompt payment of the,sum assured to the nominee/lcgal 
heirs of the deceased member entitled for It and in any case 
within one month from the receipt of claim complete in 
all respects. 

[No. S-35014/7BJ86-SS411 

dd. aiT. 1171 : —ErrE eid*?.? *££ EtfaT 
rff OT'i f^errir-r, far-1 i "ft ffafaufa' uefa dfaE* frit, 
dfat Trfa, ddje -302006 (die. d./ 2784 ) (fdE ^fat 
Sdffa qddld Tdd-*diqd TfT W f) E fad'd 

fEfa afre srfatE Truer fafaEutr, 1952 (1952d>r 19) 
(fdE wE wfa 'TCTfr-r ddd dftrrfarrr wr |) 

fat SfiTT 17 fat TUCCr (2T ) fa dfatd faf dlE 

% ffat stt^cpt frer 

fare faefre tredne ur rmiUd fa wr t fd tft 
utite fa uEdrE, ffafat qup dfWTd ur fatfEwr tt 
utr fo'T furr ft, uefar? farur fafarr fEur tt 
rrcfafaP farm *fat*r fa dfafa d'tuE famr t E 
ufat Tsr ef | fare EE drEdrfert % ffaf ? qrurfa 
w r far E uwt dfPd■ I, fat tE-tpE fEfar Effas: 
EFu sfaFr, 197 6 (fdE eef q.?drf dd=r *faf*r u^r 
urr t) fa dfatd eft srfartr fa 

ire: fa-fat? derre, eur difafEur far uer 17 
fat Truer (2d 7 ) Tier eu? dfurfat tt wet uet 

fare um ddid.? dfffar E ffafafar dfa % artfEr 
efat dd=r eered far EtE dfa far ddiE % ffaf 
dd-r F-hfd % rrEr ddufat fa wdd E wz fart t 1 

1- 7F EdiTd dr W it fErtfaP d tfdd 7 dfEor 
fa fa dffdd eifawrfa fat dfa Nwddr fair dr fare 
trfa farorr efadr wr fEftdd % fad fEt gfaard 
quid tpem fa fafar? Eerne, urr-w? qe fEf?<T 

?? I 

2- faffap, faE facm SET fa UT T-fr did- fa 

rrurffar % 15 far % fare fa fafae 

gwre, ^d?r nrfafatFT fa stiTt 17 fa Truer ( 3 ^) 

% (d?) dr afafa rrueeFTcr ee fatfaj d:e 1 

3, dtpjf|r fam fafa % it, ffai% aFfafr 
fararfaV Tr eur itttt faeefafa tt wjfr fain ^tti, 
far st.faud dn tfarrfa dd aF^rcd, fa^twd 
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rfae'r er^ri^r anfa fa I, dd% rr 4 r «efa di 
fafaTT T.er fadr Tnder 1 

4. fartarr, fasto ue<rre z.xr ardurfar sfwr 

^fa % 'ffarfa fa fa 7 efa, fae Tfa Tr*t farrur 
faqr istfa, ^ fafafa far rrfa nd, Tti^fefa fa 
dfrfarr far '(rfaf it u^far \m urfa rr arddr?, rued 
fa ee wfwd fafar 1 

5, did dirt difadrfa fa TdTidr faucir faer 
Tr trr ^def faunddir fa arfad m sr,dr Enfa rd,w 
fa 'faffa ErEr tt fair ft uu-d % rrrfa weed 
it Erfaifar ffairr TT?rr | err, Ettttit, uNfaT: fari 
rfafa fa ruee far it ^pt d,d fa-cr dfa fatrr fae 
aUEr didd 3 nd 3 w faErw uemd faw Ewr Efft 
far TFTxr drehT 1 

6 - Tifa ddd efanr fa fan Tfarrfefat faT 
Tifa faid ^rfa fa, Erfamd. mfa|di fami fafa fa 
arfard TddTfafa far iqeuj eerfa E udtfar ^q; E 

fa TrO fa °wwi *pfarr ffarr'd ffa faurfefa 
fa fad ’Tf»]T|T faqr vfaEr fa arfa-t mdstr T.fa 
w T.qfa E ufaT dfafa ft, far eqq tEft fa ufaFT 
ufad % 1 

7. UiTjffdr faETi fafa E ffarft did fa ffa fd 
fa, fa? fafa TddT(T far w: vij rfafa fa artftd 
rrfar erd tt er:q E tu t far dfauier fat irr ?sn 
E rr-far fafa d? to 7 faEr fa srfa'd fafar far, 
ErfadT faEuret fa fatwT ?ifeg/farrrETrEfa fat faEce 
fa Nq E fa-fa edW fa dmre fa ueiue tt 
drfan 1 

8 . uffafap farm efam fa dwfai E fait Et 
EstfttFr, drfaEdd 7 '-irEr' 7 ? ffan artdjdn ewremd fa 
wEtw fa tuff dfr fqr?r qn'nTT die d?T fdifat EdltUd 
E diimfefa fa ff? qe; efaeu e?,? q^E far er^T, Wi 
ft ?|t, difawp 'dErcq fam arrfadd, dddr dfEt?? 
?E E 'jfa drEurfefat fat dddr ?Eefar*r er 177 ? d 7 ^ far 
dEferddd ddrre fair 1 

9. fa? fdrfa d 7 re | Ji?ar, d«r.qe fa tEupt, ur-faEr 
fatdu fafarr Eeft fat m rrnjffT faErr pfartr fa, fuE 

wridT d|E ^ddr fid i dErd dfa ej ^tE f, ?r 
^ ffatu fa dfaFr TEdrlefa far e,cn frE drE qr.fa? 
ffaEr frEr E drtr fa drE f, fat d? rse e^ tt dr 
edfat t 1 

10. fa? ffafa faieddd, fafaddi 'diefafar fat?? 
Eftt Offt a,er fEw efaru fa fafae EtfEnr tt 
rrf?rd qreE E dried eferr E, far qfadfat fat wrqdn 
fa drE ffarr difa t fat fe e? fat dr rrrfar f 1 
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11. frtofFF 3b TC tofami % tfWTT t to'7. T'7 

tofft STTfcT^-R to WT T, TT TJ?T TTF7T % TiTfwtor- 

tori m fsrfersp mftofr to to mr r& t to rt 
toto to ttt Ftor % mr% £tt, tom w;tot #r swtt 
tt Tmwftor tom; tf $tw i 

1 2 sw Ftor % mtor 5>rto rto to'Ffv fret to 
mr |W t< mTtor torr torn farm tomsw toT 
% jFiMp- rraftoftofr/totor mfcto to tt wfir tt 

TWT nWWTf T sf!T StoT TTT if ^T 5PFTT FT to 

tto to sr i fw % to *rrcr m mto ^fartor tutt i 

[FBirr ^FT-3 5 0 1 4/7 9/8 6-^ . ^.-111 

S.O. 1071.—Whereas Messrs Rajasthan Stale Seeds Cor¬ 
poration Limited, C-ll, Stirya Niketan, Swai Jai Singh High¬ 
way, Batii Hark. Jaipur-302006 (RJ/2784) (.hereinafter refer¬ 
red to as the said establishment) have applied for exemption 
under sub-section (2A) of Section 17 of tho Employees Pro¬ 
vident bunds and Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied thai 
the employees of the suid establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which arc moie favourable lo such employees 
than the benefits admissible tinder the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, therefoie, in exercise of the powers conferred by 
sub-section (2.\j of section 17 of the suid Act and subject 
to the conditions specilied in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident fund 
Commissioner, Rajasthan maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such. inspection charges as 
ihe Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of Section 17 of the 
said Act, wiihin 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. 'I he employer shall display on the Notice Hoard of 
the establishment, a copy of the rules of the Group insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of Irylia. 

6 . 'the -cmployei shall ariange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if (he benefiis available to (he employees 
under ilic said Scheme aic enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 


7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay ihc difference to the legal 
heir/nominec of the employee as compensation. 

8. No amendment of the piovisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Rajasthan and 
where any amendment is likely to affect adversely (he interest 
of the employees, the Regional Provident Fund Commis¬ 
sioner shall belore giving his approval, .give a reasonable 
opportunity to the employees to explain their point of view. 

9. Wheic, toi any leason, ihe employees ol Ihc said 
establishment do not remain covered Linder the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by Ihe said establishment, ur the benefits 
lo the employees under lhis Scheme are reduced in any 
mannei. the exemption shall be liable to be cancelled. 

10. Wheie, foi any reason, ihe cmployei fails to pay the 
premium etc. within the due date, as fixed bv the Lite Insu- 
tanee Corpoutlion of India, and tho policy is allowed to 
lapse, Ihe exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grunt of this exemption, shall be that 
of the employer. 

12. Upon the death of ihc members covered under the 
Scheme the Life Insurance Corporation of India shall tnsure 
prompt payment of the sun> assured to the nominee/legal 
heirs of the deceased member entitled for it and in any case 
within one month from ihe receipt of claim complete in 
all lespects. 

LNo. S-35014/79/8t>-SS-llJ 

WT. 3TT. 1172 :■—mto mito 

toftorr, tor, to. to, m 27, tomm 

(TTatPT.ff) (mm 5f . / 2 3 9 3) (frto toto T?mW 

TW W1F TiFT W t) T TTTTto toWT faftT 3TFF 

rtotf twt tototonr, 1952 (1952 wr 19) 

(ftor wtor rumr ttt tMttt tkt tut t) 

tot Ti Tr 17 Tt TWi TT () to mtow fan; TTT 
to to' 1 ; mtow tom I; 

3 fto toTTT ’TF-TTF TT FTHTTET to TTT % to 7 TT, 

fww to tomCr, ftoto 'jrw tomr m rtfTTT tt 
mrir tom fam to. mtotr torr tom ftom tt 
tom Ftorrr % mtor torr tom to mr if 
Tntor tw to? f tor tt irtontoto % fm T Titor 
TT ’TEtof T to5TT % Tt +RTfto tomT FT^iJ 

tom FtoT, 197 0 (toFT TFI% T7TTT TTT FtofT T7^T 

mn |) % mtoT Tto f; 

’Met; Tutor tpttt, ttt rfkfrrT to aw 17 
to Twer ( 2 t) ?tt rmr totorf rr mfrr mto 

-; toF 2 ,tt TTTTfS' mjgm T ftototo? rnff % srtor 
Ttor m wtnt to tor ml to mrfa % toH 
ttt Ftor % wto wrmsff ap rtor t m | 1 
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l. gqg ixm % ggg it fgtrrgx snrfwT gfgrg 
frftr 5TTRW TT^TPT Tt prT-i.f'Wr $3E1T EtX 
tEr trst xqrqi cptt fMrr^TT % fpfrr dfft gfsrwnt 
urarr qEXTT gt %Mq gWR, ggq-ggq qT MTO 
qr? I 

2- fggrgq:, ^ frftw swiff qg Mr eft ff 
ggritg % is fcg % gftrx err tNtt ft YMq 
gXHnX, T5RT srfaffm ft taro 17 YtgqqiXT ( 3^) Y 
ars (q?) Y sraEr Trgg-grrg qx faf?*? tt i 

3 gEjf$r«fl •set r xYr f ntfrrtr-i g fggY apgqg 
Tariff ! PT W jIFTT MxfYqf qx HTX/T fxRT TEXT, 
MIT sftfJTTtT FT gRR, XX SEcRX, fXXNrq 

srmff qRR Rifc «ft |, ^tfr tpt gqt Mf qg x^x 

ffErTTW dKi ffMl jTTHTtt | 

4- fffnpp, YxfEr gXXXX 3TXT Rijqtfcx YtXT 

rYx % fftrff ft gx Tfr, aflx rx qr*ff ggVj qqfrgg 
fYxr jfpr, fw gq OTtiiH ft xfg gqr TfTrfTff ft 
X§qOT ft SfiTRT ii ggYt 1JOT 3ffiff XX ^r^TT9r, IWR 
f $RgT-qa:g xx srcftrq fEn i 

5 . xfc fr? qgr gRgrxr, ft qxhr# wf*m MV 
qg qr gqg Rfafxgq % Mix ^ rpr ffft p*nqx 
ft Mr fgfa qg q$q ft gqpq ggY ggrgg it 
Ei fi P^ Ewr w $ gr, fqftsrqr, gr^M tIxt xYet 
f gsxg f ¥T f w gig g^gr qR qrYqr gtx 
ggYt xigg qrwr Ytfggq rixM qftxx ftqr 
ffm ft qqqr qYgr i 

6. qff ERI tfEr f Rtflg qMgfxqT ft gqqstq 

qggq wim ret | ft, fffr^w qgjMfi sfEg xYtg Y 
W ff -IlfEt ft gqRSET qsmff it IPjffrT qg % 
«[f 5 ft RTX ft rrxrt YEtt fRgg fqr ggqrfxqT f 
ffo; ggjjM fniT ffrq f wfrr 'i-qr^j tt 
TF lft it iriw ft, ft ?ftq f «ratq 

strg^tr ^ i 

'C' 

7. RTfjf^T ^ftq f tfift qrr f $Yar ^ ft, 
qtf ffft qf^rft ft qr ?*i ifm f wtq 
TFfsT TTET T^EI it qni ^ ft q>4^Ttt ft Ttt TET 
E qftT Ffifi, tit Tig Tfm f Ffttufr, fafr^ 
^4 etct f fTftjqs TTfRr/'HqfTffsTHt ft srffqrr f ^q 
it ftff 73ETT f 5EFR f qTRT T^ET TT ?Trqrq qr^TI I 

s. ttEjffqr fEtr ?fm f f fit ft 

Efm, srKficc irERq Erfa ?tnjqg tt-twtt f 'jq 
f fqqT qff ffqT qrnnTT ftT 3RT ffft fft- 
tn it qf^rffft f ffr qq siftr^ qqrq qqq ft 


ttnraqT qf, qTffffrr qffqq MV wr, tot 
spjfKq itf it ^ qMrtfffr ft tot ^fefft fej 
qn Jjffpjttr fqt i 

9 . qfq ffft t«tm-f qrr^Kt, vrtTtfEt 

ftaq ftqT ffro ft stt ttnif^ ftrrr tftq f fff 
Ptm q?^ 5rqqT ^qq |, qttftq qft ^ *n?r |, qr 

tftq f qtfnr qrfqTffft ft strt rtEt qw qtntT 
ffft ftff it to tot ft qz Tf ft qir 
qqqft| i 

10. qff fqfr qr^rq?!, faqrq-r qreftq ftqq 
fmi ffro jri Mq grtt^r f ftqq rftffqq qr 
q^rnt qrft it 5Erqg x^gr |, gt qrffqt ft Rqgg 
it Mr fggt qqqt | gt yz x? qit wr qqrgt | i 

11. fqftqpp arxr sfrrqqq f err itffE mi 
ffqt J qfgqR ft ggr it, gg ^g qwtf Y qtqfggfg- 
fmtf qt Warn qnrfxqt qg gr gtx g?;, vz g it g^ 
? 4 ft ft gqg tftq f sm4tt M. ftm tert % hto 
qg gcaxxrffq fffErq; qx ?tgt i 

12 . ?q fftg f waft mg mt fqxft qrot ft 

?tg qx mxFftg ftgg fErr fgqq, fEttfq xtfq 

f ?qgnx giq fqfffgt/rgfagr mfxqf ft gq xrff xt 
qmxr ctcqxqr it ftx gqr f ?x srqgx q gf 
*rrt ft srrfig f ^ mg Y fErx ^Tgfxqq qrErt i 

[gw rig-350i4/80/8 6-gq. iq-4] 

E.f. q^ixif, gqx q^q 

S.O. 1072.-—Whereas Messrs. Modern Woollens Private 
Limited, Hamirgarh Road, P,B. No. 27, Bhilwara (Rajasthan) 
(RJ/2393) (hereinafter referred to us the said establishment) 
have applied for exemption under sub-section (2A) of Sec¬ 
tion 17 of the Employees’ Provident Lunds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter relcrred to 
as the said Act) ; 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which arc more favourable to such, employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 


Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Rajasthan maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time, 
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2. The employer sjiall pay such inspection charges »s 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of Section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of leturns, payment of insurance premia* transfer 
of accounts, payment ol inspection charges etc. shall be 
borne by the employer. 


would be payable had employee been covered under the said 
Scheme, trie employer shall pay the difference to the legal 
beir/nominec "of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Rajasthan and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Piovident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 


4. The employer shall display oil the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees, 

5. Wheicas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
us. a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him lo the Life Insurance Cor¬ 
poration of India. 

fi. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available- to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under Ihe said Scheme. 

7, Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 


9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the 1 ife Insurance Corporation of Tndia 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason. Ihe employer fails to pay the 
premium etc, within the due date, as fix£d by the Life Insu¬ 
rance Corporation of India, and the policy Is allowed to 
lapse, the exemption is liable lo be cancelled. 

JI. Tn case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the letgal heirs of 
deceased members who would have been covered under 
the said Scheme but for grant of this exemption, shall be 
that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominees/legal 
heirs of the deceased member entitled for it and In any case 
within one monlli from the receipt of claim complete in 
all respects. 

[No, S-35014|80|86-SS-TI] 
|\.K. Bhattarai. Under Secy, 




